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Preface

The Graduate Medical Education Directory (93rd edition), pub-
lished by the American Medical Association (AMA), lists programs
accredited by the Accreditation Council for Graduate Medical
Education (ACGME).

The Directory provides medical students with a list of accredited
graduate medical education (GME) programs in the United States,
which aids them in making important professional decisions. State
licensing boards, specialty societies, and hospitals refer to the Di-
rectory to verify the authenticity of programs presented by physi-
cians who wish to qualify for licensure, certification, or hospital
privileges. The Directory provides a unique historical record of ac-
credited GME programs and background information about the
ACGME accreditation process.

Contents of the Directory

e Section [—Graduate Medical Education Information—provides
descriptions of various organizations involved in GME, including
the ACGME, National Resident Matching Program (NRMP), Elec-
tronic Residency Application Service (ERAS), and Educational
Commission for Foreign Medical Graduates (ECFMG), as well as
information on AMA products, projects, and initiatives relevant
to medical students, residents/fellows, program directors, and
academic physicians.

e Section [I—Specialty/Subspecialty Information and Data—pro-
vides descriptions of and data for all specialties/subspecialties
with ACGME-accredited residency/fellowship programs and/or
ACGME Program Requirements in effect. Also included are
subspecialties for which a member board of the American Board
of Medical Specialties (ABMS) offers certification.

o Section [II—Accredited Graduate Medical Education Pro-
grams—as the official list of ACGME-accredited programs, gen-
erally reflects accreditation actions completed by December of
the previous year. The data published in this edition were trans-
ferred from the ACGME to the AMA on January 16, 2008. Pro-
grams with withdrawal dates after this date are included in
Section I1I. Section III provides program name, sponsoring insti-
tution, major participating institution(s), program director
name, address, and phone/fax numbers, e-mail address, accred-
ited program length, ACGME approved/offered positions, and
program ID number. Specialties and subspecialties are listed in
alphabetical order. Programs within each specialty or sub-
specialty are listed in alphabetical order by state and city. A list
of accredited transitional year programs offered by hospitals or
groups of hospitals is also included. Newly appointed program
directors since the publication of last year’s Directory are noted
with an asterisk. (Note: The Directory may include programs on
probation. To check a program’s current accreditation status, go
to the ACGME Web site, www.acgme.org, click on “public,” then
click on “Search Through Accredited Programs and Sponsors” to
look up information about programs and sponsors, including
current accreditation status.)

e Section [V—New and Withdrawn Programs—Ilists GME programs
newly accredited since the publication of the 2007-2008 edition
of the Directory and programs that are no longer accredited to
offer GME as of December 31, 2007, or earlier.

o Section V—Graduate Medical Education Teaching Institu-
tions—Ilists institutions and organizations that sponsor or partic-
ipate in GME programs. Teaching institution listings include type
of affiliation (sponsor and/or participant) and are listed alpha-
betically by state and city. Institution listings include the name
and address of the institution, medical school affiliations (as ver-
ified biennially by the deans of accredited US medical schools), a

list of the specialties and subspecialties in which the institution
provides training, and the institution identification number.

e Appendix A—Combined Specialty Programs—provides informa-
tion on programs that offer combined specialty training. Com-
bined training consists of a coherent educational experience in
two or more closely related specialty or subspecialty programs.
The educational plan for combined training is approved by the
specialty board of each of the specialties to assure that resident
physicians completing combined training are eligible for board
certification in each of the component specialties. Each specialty
or subspecialty program is separately accredited by the ACGME
through its respective specialty review committee. The duration
of combined training is longer than any one of its component
specialty programs standing alone, and shorter than all of its
component specialty programs together.

e Appendix B—Medical Specialty Board Certification Require-
ments—contains information about the American Board of Med-
ical Specialties (ABMS) and the certification requirements for
each of the 24 member boards of the ABMS. Certification is the
process by which a medical specialty board grants recognition to
a physician who has met certain predetermined qualifications, as
specified by the board. Certification requirements are also pub-
lished by and available from each medical specialty board. Ques-
tions concerning certification requirements should be directed
to the particular specialty board office listed in Appendix B.

e Appendix C—Medical Schools in the United States—contains a
list of US medical schools accredited by the Liaison Committee
on Medical Education (LCME), including the identification num-
ber, name, and location of each LCME-accredited medical
school.

e Appendix D—Graduate Medical Education Glossary—defines
various terms commonly used in GME.

o Appendix E—Listings of Subspecialty and Fellowship Pro-
grams—provides information on subspecialty and fellowship pro-
grams outside the purview of the ACGME accreditation process.

o Appendix F—Medical Licensure Information—contains an arti-
cle on the basics of medical licensure, in addition to information
on GME-related licensure policies of state medical boards, as
published in 2008 edition of State Medical Licensure Require-
ments and Statistics.

Production of the Directory

The work of the ACGME’s review committees, which review and
evaluate programs and sponsoring institutions, provide the basis for
program and institutional information included in Sections III
through V of the Directory. The ACGME shares its data on accredi-
tation actions and program changes with the AMA quarterly for the
exclusive purpose of maintaining an accurate database to benefit
programs, residents, applicants, and the public. The AMA, in turn,
shares with the ACGME information collected through its annual
survey of GME programs, but program directors are reminded that
most review committees require prompt notification in writing of
changes in the program’s leadership. Providing information on pro-
gram director changes through the National GME Census does not
meet this requirement. In addition, most review committees
require a current copy of the curriculum vitae for new program
directors.

The Directory, as the official list of ACGME-accredited programs,
generally reflects accreditation actions completed by December of
the previous year. The data published in this edition were trans-
ferred from the ACGME to the AMA on January 16, 2008. Readers
are reminded that accreditation actions and related changes can al-
ter the ACGME program population on a daily basis, and that the
Directory serves only as a “snapshot” of this population at a given
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moment. For the most current information on ACGME-accredited
programs, consult the ACGME Web site: www.acgme.org.

The data for combined programs listed in Appendix A were ob-
tained via the National GME Census (see Section I for more infor-
mation).

Disclaimer

It is the AMA's understanding that all institutions listed in the
Graduate Medical Education Directory are required by law to in-
clude the phrase “EEO, M/F/D/V” (Equal Employment Opportunity,
Minority/Female/Disabled/Veteran) on any information distributed
for public view.

Back Issues of the Directory

Copies of previous editions of the Directory are available for pur-
chase at $25 per copy. For more information or to order, please call
312 464-5333. In addition, the CD-ROM version of the Directory
contains Adobe Acrobat files of editions from 1996-1997 to the
present.
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www.ama-assn.org/go/becominganmd

Continuing medical education
(312) 464-4671  cme@ama-assn.org
WWW.AMA-ASSN.0rg/go/cme

Council on Ethical and Judicial Affairs
(312) 464-4823  ceja@ama-assn.org
WWW.AMA-ASSN.0Yg/§o/ceja

Council on Medical Education
(312) 464-4515  barbara.barzansky@ama-assn.org
WWW.aMma-assn.org/go/councilmeded

Council on Science and Public Health
(312) 464-5046  csaph@ama-assn.org
WWW.AMA-ASSN.0TG/G0/CSA

Domestic violence
(312) 464-5376  violence@ama-assn.org
WWW.AMa-assn.org/go/violence

Fifth Pathway
(312) 464-4662  marina.ramos@ama-assn.org
www.ama-assn.org/ama/pub/cateqory/9306.himl

Find a residency or fellowship
(312) 464-4748  rfs@ama-assn.org
www.ama-assn.org/ama/pub/category/6920.himl
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FREIDA Online
(800) 266-3966  freida@ama-assn.org
www.ama-assn.org/go/freida

Genetics and molecular medicine
(312) 464-4964  srt@ama-assn.org
WWW.AMa-assn.org/qo/genetics

Gifts to physicians from industry
(312) 464-4668  cppd@ama-assn.org
www.ama-assn.org/go/ethicalgifts

GME data requests
(312) 464-4487  sarah.brotherton@ama-assn.org
GME Directory

(312) 464-56333  enza.perrone@ama-assn.orq
www.ama-assn.org/go/mededproducts

GME e-Letter
(312) 464-4635  gme@ama-assn.org
WWW.AMA-ASSN.0Yg/go/gmenews

GME program director mailing labels
(312) 464-4635  fred.lenhoff@ama-assn.org

Health literacy
(312) 464-5357  louella. hung@ama-assn.org
www.amafoundation.org

Liaison Committee on Medical Education
(312) 464-4933  www.lcme.org

Medical education books and CDs
(312) 464-5333  enza.perrone@ama-assn.org
www.ama-assn.org/go/mededproducts

Medical Education Bulletin
(312) 464-4693  sylvia.elzel@ama-assn.org

Medical licensure
(312) 464-4635  fred.lenhoff@ama-assn.org
www.ama-assn.org/go/licensure

National GME Census
(800) 866-6793  gmetrack@aamc.org
www.aamec.org/gmetrack

State-level GME data
(312) 464-4659  jacqueline.edwards@ama-assn.org

Virtual Mentor
(312) 464-5260  virtualmentor@ama-assn.org
www.virtualmentor.org



The AMA represents you: Join today

Call (800) AMA-3211, visit www.ama-assn.org/go/join or
complete the attached membership form.

Gay, Lesbian, Bisexual and Transgender (GLBT) Issues
Advisory Committee

(312) 464-4335  glbt@ama-assn.org
WWW.aMma-assn.org/qo/qlbt

Group Practice Physicians Advisory Committee
(312) 464-4546  carrie.waller@ama-assn.org
hitp:.//ama-assn.org/go/medicalgroup

International Medical Graduate Section
(312) 464-5678  img@ama-assn.org
WWW.AMA-ASSN.0rg/§o/imgs

Medical Student Section
(312) 464-4746  mss@ama-assn.org
WWW. AMA-ASSN.0T9/§0/MSS

Minority Affairs Consortium
(312) 464-4392  mac@ama-assn.oryg
WWW.AMA-ASSN.0rg/go/mac

Organized Medical Staff Section
(312) 464-2461  omss@ama-assn.org
WWW. AMA-ASSN. 0T9/§0/0OMSS

Resident and Fellow Section
(312) 4644748  rfs@ama-assn.org
WWW. AMA-ASSN.0YY/Go/ 1S

Section on Medical Schools
(312) 464-4655  section@ama-assn.org
WWW. AMA-ASSN.0T9/§0/SMS

Senior Physicians Group
(312) 464-4539  spg@ama-assn.org
WWW.AMA-ASSN.07G/G0/Spg

Women Physicians Congress
(312) 464-5622  wpc@ama-assn.org
WWW. AMA-ASSN. 0T9/G0/WPS

Young Physicians Section
(312) 464-4751  yps@ama-assn.org
WWW.AMA-ASSN.0TG/G0/YPS

2008 AMA Health Care Advocacy Agenda

The AMA believes that all Americans are worthy of a fair and
affordable health system. At the center of the AMA’s vision is
the concept that every American has health insurance. And
that all patients maintain the freedom to choose their own
doctors and health plans, maintain control over their own
care, and receive the best care possible. Specifically:

The AMA urges lawmakers to implement a system of tax
credits to enable individuals to buy health insurance.

Under current law, Medicare will make deep cuts in
payments to doctors every year until 2015. This policy erodes
patient access to care and is a barrier to practice
innovations. Congress and the next Administration need to
permanently replace the flawed payment formula.

Medical lawsuits are driving up health costs for everyone and
making it hard for many to find a doctor. The AMA seeks
reasonable limits on the noneconomic damages juries can
award so that doctors aren’t forced to move, cut services or
go out of business.

Physicians and other health providers must work with
government and private payers on strategies to restrain
rising health care costs while maintaining quality of care.
Medical science and technology have moved forward at a
lightning pace. Patients are ready for the American health
system to follow suit. The AMA is committed to:

¢ Finding new ways to enable doctors to use promising
new technology

e Pioneering new methods to measure and improve the
quality of care

e  Preventing errors by studying ones that have happened,
without the threat of lawsuits

e Directing more resources and effort toward disease
prevention

o Helping Americans lead more healthful lifestyles

o Eliminating gaps in care, particularly for racial and
ethnic minority patients, the elderly, and low-income
families

o  Preparing better for large-scale health care
emergencies

America’s patients will be best served when we eliminate the
disproportionate influence of insurers and government into
medical decision-making. These important decisions must be
placed in the hands of patients and physicians.

Our nation needs a well-trained medical work force and
more doctors in primary care. We must make sure our
medical education stays the best in the world, and make
paying for it less burdensome. So too must we address the
barriers that threaten the viability of many physician
practices, such as:

e  Payments that do not reflect the true cost of providing care

o Health insurers’ deceptive business practices

e  Antitrust rules that restrict doctors from negotiating
with health insurance companies

As physicians and medical students, we see firsthand every
day how urgently our patients need a better health system.

Together, we can shape one America truly deserves.

Visit www.ama-assn.org/go/agenda to learn more.



AMA Medical Education Publications and Products

Graduate Medical Education Directory

Includes contact information for 8,500 ACGME-accredited

and combined specialty programs and 1,700 GME teaching

institutions. Also included are medical specialty board

certification requirements, a list of US medical schools, and

a GME glossary.
0P416708DIB

Graduate Medical Education Library on CD-ROM
Combines all information from the text version of the
Directory with advanced search functions to help you find
the program or institution you’re looking for. Its Web
browser interface allows for quick, easy access to all program
and institution data and links to program Web sites; XML
format allows for quick data sorts and program comparison.
Also includes copies of each Directory since 1996-1997.
0P420008DIB  $105 ($80 for AMA members)

Electronic State-level GME Data
Aggregate statistics for each state on all resident physicians,
in Adobe Acrobat format. Specific information available by
state and specialty includes the number of resident
physicians according to gender, race/ethnicity, and type of
medical school attended. In addition, readers can determine
the number of resident physicians training in the same state
where they attended medical school.
Call (312) 464-4659 to order

FREIDA Online®

www.ama-assn.org/go/freida

Internet database offers free access to residency/fellowship
program information. Users can search by specialty/
subspecialty or state/region, among other criteria. Listings
include program contact information as well as data on
compensation and other benefits, resident-to-faculty ratio,
work schedule, policies, and educational environment.

$78 ($58 for AMA members)

$20 to $50

Guidebook for GME Directors and Coordinators

WWW. aMa-assn.org/go/gmeguidebook

Available online, this free guidebook provides pertinent and
valuable information to directors/coordinators on all facets
of AMA involvement in GME, as well as contact information
for the ACGME, ABMS specialty boards, FSMB, state medical
boards, and specialty societies that are part of the AMA
Federation.

Medical Education Bulletin

Published twice a year, this free newsletter covers issues of
interest to the undergraduate and graduate medical
education community, including updates on AMA actions
related to medical education at the annual and interim
meetings of the AMA House of Delegates. To be put on the
mailing list for the bulletin, contact Sylvia 1. Etzel, editor,
(312) 464-4693, sylvia.etzel@ama-assn.oryg.

State Medical Licensure Requirements and Statistics
Key state-by-state data on licensing requirements, fees,
license renewal, continuing medical education
requirements, and exam pass/fail percentages; intended for
credentialing agents, physicians, recruiters, employers, and
consultants who need complete information in one source.
0P399008 $80 ($65 for AMA members)

Continuing Professional Development of Physicians: From
Research to Practice
Continuing Professional Development (CPD) of physicians,
formerly known as continuing medical education, greatly
expands what physicians can do with the help of educational
experts to provide optimal patient care. This book takes the
concept of CPD and turns it from theory into practice, as an
agent for positive physician performance change, embracing
a broad view of lifelong learning for physicians.

0P230503 $79 ($69 for AMA members)

Health Care Careers Directory
Provides information on 8,000 educational programs and
2,600 educational institutions in 77 different professions,
including radiographer, physician assistant, medical
assistant, music therapist, and more.

0P417508DIB $70 ($52.50 for AMA members)

To place orders, contact
AMA Order Department
PO Box 930876

Atlanta, GA 31193-0876
(800) 621-8335

(312) 464-5600 Fax
www.amabookstore.com

Subscribe to the free GME e-Letter!

To help stay up-to-date on news and information in the
world of graduate medical education, subscribe to the
AMA’s GME e-Letter, a free monthly e-mail newsletter.

Here’s what our readers are saying:

e  “(Clear, concise, and relevant!”

o  “Very useful since it is focused, brief and
contains information of importance to
program directors.”

e “Loved the e-Letter. Thought it was well-
written, informative and appropriately
succinct.”

e  “Agreat resource and the best way to share
cutting-edge news re: GME.”

Subscribe now:  www.ama-assn.org/go/enews
Sample issues:  www.ama-assn.org/go/gmenews




Key Organizations in Graduate Medical Education

Accreditation Council for Graduate Medical Education
515 N State St

Chicago, IL 60610

(312) 755-5000  (312) 755-7498 Fax

WWW.acgme.orq

American Board of Medical Specialties
1007 Church St, Ste 404

Evanston, IL 60201-56915

(847) 491-9091  (847) 328-3596 Fax
www.abms.orq

American Hospital Association

One North Franklin

Chicago, IL 60606

(312) 422-3000  (312) 422-4796 Fax
www.aha.org

Association for Hospital Medical Education
109 Brush Creek Rd

Irwin, PA 15642

(724) 864-7321  (724) 864-6153 Fax
www.akme.org

Association of Academic Health Centers
Ste 720, 1400 Sixteenth St, NW

Washington, DC 20036

(202) 265-9600  (202) 265-7514 Fax
www.aahcdc.org

Association of American Medical Colleges
2450 N Street, NW

Washington, DC 20037

(202) 828-0400  (202) 828-1125 Fax
WWW.AAMC.0rg

Council of Medical Specialty Societies
51 Sherwood Terrace, Ste M

Lake Bluff, Illinois 60044-2232

(847) 295-3456  (847) 295-3759 Fax
WWW.CMSS.0rg

Council on Graduate Medical Education
5600 Fishers Ln, Rm 9A-21

Rockville, MD 20857

(301) 443-6785  (301) 443-8890 Fax
WWW.cogme.gov

Educational Commission for Foreign Medical Graduates
3624 Market St

Philadelphia, PA 19104-2685

(215) 386-5900  (215) 386-9196 Fax

www.ecfimg.org

Electronic Residency Application System (ERAS)
US medical graduates—contact medical school
Graduates of foreign medical schools—contact ECFMG
www.aamec.org/students/eras/start. htm

Elsevier Science

(Official American Board of Medical Specialties Directory
of Board Certified Medical Specialists)

655 Avenue of the Americas

New York, NY 10010

(888) 437-4636  (212) 633-3820 Fax

Federation of State Medical Boards of the United States
PO Box 619850

Dallas, TX 75261-9850

(817) 868-4000  (817) 868-4099 Fax

www.fsmb.org

The Joint Commission

One Renaissance Blvd

Oakbrook Terrace, IL 60181

(630) 792-5000  (630) 792-5005 Fax
WWW.JoIntcommission.orq

National Board of Medical Examiners
3760 Market St

Philadelphia, Pa 19104-3102

(215) 590-9500  (215) 590-9555 Fax
www.nbme.org

National Practitioner Data Bank
PO Box 10832

Chantilly, VA 20153-0832

(800) 767-6732

www.npdb.com

National Resident Matching Program (NRMP)
2450 N Street NW

Washington, DC 20037-1127

(202) 828-0566  (202) 828-4797 Fax
WWW.RrMmP.org

Organization of Program Director Associations
51 Sherwood Terrace, Ste M

Lake Bluff, I1linois 60044-2232

(847) 295-3456  (847) 295-3759 Fax

E-mail: mailbox@cmss.org

Royal College of Physicians and Surgeons of Canada
774 Echo Dr

Ottawa, Ontario, K1S 5N§

(800) 668-3740  (613) 730-8830 Fax
hitp://rcpsc.medical.org

United States Medical Licensing Examination (USMLE)
3750 Market St

Philadelphia, PA 19104-3190

(215) 590-9700  (215) 590-9457 Fax

www.usmle.org
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-
Graduate Medical  wmatch Timetine
Ed t- Class Year Period Suggested Activities and Tasks
uca Ion Year3 |October- ® Begin working on your curriculum vitae

March (CV). Crafting a high quality CV can take
= 8-10 hours. Information for the CV can be
Informatlon used in the ERAS application and pro-
vided to those writing your letters of
recommendation
e Review the AAMC/NRMP Charting Out-
comes in the Match report to assess

qualifications and competitiveness for dif-
ferent specialties

=
e
-
©
£
s
S
=
=
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=
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February - ® Review residency programs and physi-

June cian workforce data through the AAMC
Careers in Medicine Specialty Pages and
FREIDA Online

® Depending on your school's schedule,
make an appointment with your Associate
Dean to discuss the Medical School Per-
formance Evaluation (MSPE) process (at
some schools this may occur later in the
year)

e \Write your personal statement

Summer ® (Qbtain your ERAS token (a special code)
from your advisor or the Student Affairs
dean’s office

® Register with the National Resident
Matching Program (NRMP) for the Main
Residency Match

® Register for early Match, if applicable

Year4 (July- o Complete the ERAS application using the

September MyERAS site (www.aamc.org/students/
eras/start.htm), including the designation
of programs where your application is to
be transmitted

o |dentify additional faculty for writing let-
ters of recommendation

September - | ® Begin preparing for residency interviews
October e |fyou haven't taken the USMLE Step 2,
consider using this time to prepare

October - ® MSPE released November 1

January ® Residency interviews

e Early Match deadlines usually occur in
early or mid-January

January - e Begin entering your Rank Order List for
February the NRMP match
March ® Match Day—typically the third Thursday

in March; results are formally announced
at 12:00pm EST

April - June [® Signthe contract with your residency
program

® Graduate and prepare to begin residency
— Congratulations!

® Begin preparations for moving

June - July [® Residency begins

Reprinted with permission from the Association of American Medical Colleges, 2450
N St, NW, Washington, DC 20037-1126 USA. Copyright © 2007. All rights reserved.
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A. Residency Application and Career Planning Resources

Fellowship and Residency Electronic
Interactive Database Access (FREIDA)

Online®

FREIDA Online is a free Internet database of approximately 8,500
graduate medical education programs accredited by the Accredita-
tion Council for Graduate Medical Education (ACGME) or approved
by member boards of the American Board of Medical Specialties.

Users of FREIDA Online can search the database by specialty/
subspecialty or state/region, among other criteria. The SearchPlus
feature also allows users to compare programs by features of impor-
tance, such as number of first year positions, salary, and program
setting. In addition, FREIDA Online also displays aggregate statis-
tics for each specialty and subspecialty, providing averages and
percents, for example, on the average number of faculty per pro-
gram in the specialty, or the average number of hours on-duty.

AMA student and resident members can save their favorite pro-
grams in an electronic folder and can print their own mailing labels
to contact programs.

GME programs update data for FREIDA Online via the National
GME Census, an annual survey conducted by the AMA and Associa-
tion of American Medical Colleges. The survey instrument, GME
Track, is available online at www.aamc.org/gmetrack.

Programs: Modifying Your FREIDA Online Listing

In addition to providing data via the National GME Census, as ex-
plained above, program directors and staff can also modify the basic
information that appears on FREIDA Online throughout the year by
accessing www.ama-assn.org/ama/pub/category/5598.html.

For example, if there is a new program director or a new contact
person, you can make these changes on FREIDA Online directly.
Changes are reviewed by FREIDA staff before the data are updated,
changes take approximately 2 weeks to process.

FREIDA Online Listings: Basic and Expanded

All programs listed in FREIDA include the following Basic Listing:
e Program name

e Program identifier (eg, 120-36-21-000)

o Specialty/subspecialty (eg, family medicine)

e Program director (name, mailing address, phone, fax, e-mail,
Web address)

Person to contact for more information about the program
(name, mailing address, phone, fax, e-mail)

Accredited length; required length

Accepting applications

Program start date

Participates in ERAS

Affiliated with US government

Institution list (sponsor and participant[s])

In addition, programs that select the Expanded Detailed Listing

option (as the majority of programs do) provide the following infor-
mation to students and residents:

General information

o Comments (used to highlight special qualities about the pro-
gram, such as special features or description of surrounding
hospital setting)

Total program size (by year)

Primary teaching site (eg, City University Hospital)

Primary teaching site uses electronic medical records
Program best described as (eg, community-based hospital)
Previous GME required

Preliminary positions offered

Information on USMLE Step 2-CS

o Participation in National Resident Matching Program (NRMP);
code(s)

Participation in San Francisco match

Participation in another matching program

Number of interviews conducted last year for first year positions
Required letters of recommendation

Earliest date for applications; latest date for applications; inter-
view period

Program faculty

o Number of faculty (physician and nonphysician)
Full-time and part-time physicians and nonphysicians
Percentage of full-time paid female physician faculty
Ratio of full-time equivalent paid faculty to positions

Work schedule

o Average hours/week on duty during first year (excluding beeper
call)

e Maximum consecutive hours on duty during first year (excluding
beeper call)

o Average number of 24-hour off duty periods per week during first
year

e Moonlighting allowed within institution

o Night float system (residents do/do not participate during first
year)

o (all schedule (by year)

o Most taxing schedule and frequency per year

o Beeper or home call (weeks/year)

Educational environment

Educational setting

o Average hours/week of regularly scheduled lectures/conferences

o Percent training at hospital outpatient clinics

e Percent training in ambulatory non-hospital community-based
settings, eg, physician offices, community clinics

Educational benefits

Curriculum on management of tobacco dependence

Program to assess/enhance medical professionalism

Debt management/financial counseling

Formal program to develop teaching skills

Formal program to foster interdisciplinary teamwork

Formal mentoring program

Continuous quality improvement training

International experience

Resident/fellow retreats

Off-campus electives

Hospice/home care experience

Cultural competence awareness

Instruction in medical Spanish or other non-English language
Alternative/complementary medicine curriculum

Training in identifying and reporting of domestic violence/abuse
MPH/MBA or PhD training

Research rotation

Educational features

o Offers additional training or educational experience beyond
accredited length

o Residents supervise medical students

o Offers a primary care track, rural track, women’s health track,
hospitalist track, research track/nonaccredited fellowship,
and/or another special track

Resident Evaluation

e Yearly specialty in-service examination required
Patient surveys

Portfolio system

360-degree evaluations

Objective structured clinical examinations (OSCE)

Graduate Medical Education Directory 2008-2009



Program evaluation

Program graduation rates

o Board certification rates

o In-training examination scores

o Performance-based assessment scores (eg, 0SCE)

Employment policies and benefits

Part-time/shared positions

On-site child care; subsidized child care
Allowance/stipend for professional expenses
Leave for educational meetings/conferences
Moving allowance

Housing stipend

On-call meal allowance

Parking

PDAs available

Job placement assistance

Cross coverage in case of illness/disability

Compensation and leave (by year)
e Salary compensation

o Vacation weeks

o Sick days

Leave availability
o Maximum number of paid and unpaid days for family/medical
leave

Major medical benefits

Major medical insurance for residents and dependents
Outpatient/inpatient mental health insurance

Group life insurance

Dental insurance

Disability insurance

Disability insurance for occupationally acquired HIV
When medical insurance coverage begins

Pricing for Expanded Detailed Listing in FREIDA

o $90 Subspecialty program
e $160 Specialty program

Note: As an added bonus for those programs that choose an ex-
panded listing in FREIDA Online, the GME Library on CD-ROM
(see below) includes a direct link to those programs’ FREIDA On-
line listings, under “Other information.”

Information

www.ama-assn.org/go/freida

800 266-3966

312 464-5830 Fax

E-mail: freida@ama-assn.org

To view a sample FREIDA Online listing, visit
www.ama-assn.org/go/freidasample

GME Library on CD-ROM

The Graduate Medical Education Library on CD-EOM combines
all information from the text version of the Directory with ad-
vanced search functions to help users find the program or institu-
tion they’re seeking. Its Web browser interface—no installation re-
quired—allows for quick, easy access to all program and institution
data and many clickable links, including hyperlinks to program Web
sites.

The CD-ROM also includes archive copies of each year’s Direc-
tory since 1996-1997. The CD’s XML capabilities allow for quick
data sorts and program comparison by a large number of data vari-
ables, including the majority of those listed below. These data are

A. Residency Application and Career Planning Resources

derived from the National GME Census, as are the data for FREIDA
Online.

Note: As an added bonus for those programs that choose an ex-
panded listing in FREIDA Online, the CD-ROM includes a link to
those programs’ FREIDA Online listing, under “Other Information.”

Program Information
Program name

Program setting

Accredited length (years)

Years required

Program size

Graduate Year 1 (GY1) positions
Requires prior GME (years)

Work Schedule

Average hours/week duty
Maximum hours consecutive duty
Most taxing call schedule
Duration

Moonlighting allowed
Employment policies/benefits
Salary, program year one

On-site child care
Part-time/shared positions
Multiple start dates

Educational Curriculum

Continuous quality improvement
International experience
Resident/fellow retreats

Off-campus electives

Hospice/home care experience
Cultural competence awareness
Non-English language instruction
Alternative/complementary medicine
Research rotation/duration

Additional Training

o MPH/MBA training or PhD training
Offers additional training

Requires additional training
Additional training length

Other Information

FREIDA listing

Plastic surgery integrated model
Preventive medicine specialty area
Military

Subspecialty code(s)

Sponsoring specialty

Contact Information

Sponsoring institution

Major participating institution(s)
Program director and program codirector
Address

Phone/fax/e-mail

Information

The CD-ROM is $105 list price or $80 for AMA members, plus ship-
ping/handling and state tax, if applicable. To order, contact:

AMA Order Department

PO Box 930876

Graduate Medical Education Directory 2008-2009
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A. Residency Application and Career Planning Resources

Atlanta, GA 31193-0876
800 621-8335

312 464-5600 Fax
www.amabookstore.com

Careers in Medicine

Careers in Medicine is a comprehensive, four-phase career planning
and development program sponsored by the Association of Ameri-
can Medical Colleges (AAMC). Designed to equip medical students
with the skills and information needed to make informed career
decisions, it focuses on helping students understand their medical
career options, select their specialty, and apply to a residency pro-
gram that fits their career goals. The program is offered in conjunc-
tion with medical school staff, and can also be accessed via the
Internet at www.aamc.org/careersinmedicine.

As students work through the program they engage in a process
of self-assessment, career exploration, decision-making, and career
planning. They can assess their career goals and aspirations online
and access their results at any time through their private Personal
Profile. Of special interest to students exploring specialty options
are the Careers in Medicine Specialty Pages, which provide compre-
hensive information for 119 specialty and subspecialty areas, in-
cluding nature of the work, personal characteristics, residency/
fellowship training requirements, Match results, workforce statis-
tics, physician compensation, and links to over 1,000 specialty
associations, journals, and newsletters.

Careers in Medicine offers guidance and interactive decision-
making tools for making these important career decisions. Students
can cycle through the program several times during medical school
as they develop increasingly more refined views of their preferred
career paths. The program is currently available to all AAMC-mem-
ber US and Canadian medical schools. It is also available to medical
students in osteopathic medical schools that have completed licens-
ing agreements with the AAMC. Staffs in medical schools offer
workshops using the Careers in Medicine model throughout all 4
years of medical school.

To obtain information about the program and to find out more
about accessing the password-protected Web site, students should
contact their Careers in Medicine Liaison, or the student affairs
dean, in their medical school. Residents should contact the Careers
in Medicine Office at careersinmedicine@aamc.org.

Choosing a Medical Specialty

Since 1994, the AMA Medical Student Section has maintained
Choosing a Medical Specialty, a bibliography of current sources for
information on the medical and surgical specialties for students
preparing to enter into the residency selection process. This online
publication directs students to numerous resources available to
help them make informed career choices.

Information
Www.ama-assn.org/go/choosingyourspecialty
AMA Medical Student Section

800 621-8335 x4746

E-mail: mss@ama-assn.org

ERAS

ERAS®—the Electronic Residency Application Service, provided by
the AAMC—has been working together with applicants, medical

schools, and training programs to streamline the application pro-
cess for 13 years. Using the ERAS service, applicants to residency
and fellowship programs transmit applications and supporting doc-
uments to training programs over the Internet. Each year, the ERAS
system transmits more than 22 million documents, bypassing the la-
borious paper process and the US Postal Service.
Specialties using ERAS 2009 (residency positions begin July

2009) include:

o Anesthesiology (most positions begin July 2010)

Dermatology (most positions begin July 2010)

Diagnostic Radiology (positions begin July 2010)

Emergency Medicine

Family Medicine

Family Medicine/Physical Medicine and Rehabilitation combined
programs

Internal Medicine (preliminary and categorical)

Internal Medicine/Dermatology combined programs

Internal Medicine/Emergency Medicine combined programs
Internal Medicine/Family Medicine combined programs
Internal Medicine/Pediatrics combined programs

Internal Medicine/Physical Medicine and Rehabilitation com-
bined programs

Internal Medicine/Psychiatry combined programs
Neurological Surgery*
Neurology
Nuclear Medicine

Obstetrics/Gynecology

Orthopaedic Surgery

Otolaryngology

Pathology

Pediatrics

Pediatrics/Emergency Medicine combined programs
Pediatrics/Physical Medicine and Rehabilitation combined
programs
e Pediatrics/Psychiatry/Child Psychiatry Triple Board programs
o Physical Medicine and Rehabilitation (most positions begin July
2010)

Plastic Surgery Integrated Programs offering PGY1 positions
Psychiatry

Psychiatry/Neurology

Radiation Oncology

Surgery (General)

Transitional Year

Urology

Vascular Surgery - Integrated

All US Air Force*/Army/Navy programs offering PGY1 positions
* Specialties debuting in ERAS 2009

Having successfully implemented ERAS in residency specialties, the
service focused its attention on offering fellowship applicants and
programs the same benefits available to residency participants.
ERAS Fellowships, introduced in 2003, offers two cycles for fellow-
ship applications. The July application cycle has fellowship pro-
grams receiving applications in July for positions that commence 12
months later. The December application cycle has programs receiv-
ing applications in December for positions that begin 18 months
later. Fellowship specialties using ERAS 2009 include:

July Application Cycle Specialties

(Apply July 2008; Positions begin July 2009)

e (Colon and Rectal Surgery

o (Geriatric Medicine (Family Practice and Internal Medicine)

o Pediatric Emergency Medicine (Emergency Medicine and
Pediatrics)
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December Application Cycle Specialties

(Apply December 2008; Positions begin July 2010)

Asthma, Allergy and Immunology
Cardiovascular Disease

Endocrinology, Diabetes and Metabolism
Gastroenterology

Gynecologic Oncology

Hematology and Oncology

Infectious Diseases

Interventional Cardiology
Maternal-Fetal Medicine*
Neonatal-Perinatal Medicine
Nephrology

Pediatric Gastroenterology

Pediatric Hematology-Oncology*
Pediatric Nephrology

Pediatric Rheumatology

Pediatric Surgery

Pulmonary Disease and Critical Care Medicine
Rheumatology

Thoracic Surgery

Vascular Surgery
* Specialties debuting in ERAS 2009

Residency students and graduates of US medical schools should

contact the student affairs office at their medical schools of gradua-

tion for information about ERAS. Students and graduates of foreign
medical schools should contact the Educational Commission for
Foreign Medical Graduates (ECFMG). All fellowship applicants, in-
cluding US and international graduates, should contact the ERAS
Fellowships Document Office (EFDO). General information about
ERAS, including EFDO contact information and participating
programs, is available at www.aamc.org/eras.

Transitioning to Residency: What
Medical Students Need to Know

The AMA’s Minority Affairs Consortium (MAC) has developed this
online resource for medical students transitioning into residency
training programs. The information is meant to provide an overview
of the planning, application, and selection process from the per-
sonal viewpoints of MAC members who have successfully gone
through the process themselves.

Sections include the following:

Getting Ready: Medical School Years 1-3

The Residency Application: Information & Procedures

The Application Process: A Timetable for Success

Writing Your Personal Statement

Selecting Your Residency Programs

The Residency Interview: Making the Most of It

Not Matched? The Decision to Reapply

Making the Most of Your Residency

Residency Programs: An Inside Look

General Residency Questions

www.ama-assn.org/ama/pub/category/6672.html

or visit the MAC Web Site: www.ama-assn.org/go/mac
AMA Minority Affairs Consortium

312 464-5622

E-mail: mps@ama-assn.org

A. Residency Application and Career Planning Resources

The Residency Interview: A Guide for
Medical Students

This online resource guide, available to AMA members, is published
by the AMA Women Physicians Congress (AMA WPC), a special in-
terest group comprised of physicians and medical students who are
advocates for women’s health issues and women in medicine profes-
sional and life balancing issues.

This resource addresses the following topics:

Handling gender-based questions

Couples match

Shared and part-time residencies

Preparing for your interview

Interview questions to ask

Common and uncommon questions that will be asked of you
What to bring with you

Both men and women medical students report anxiety and confu-
sion when faced with interviews for residency placement. Women
medical students reported that they had difficulty with their resi-
dency training interviews when asked questions dealing with gen-
der. Some women reported that they were never asked gender-
based questions, but others reported being asked questions about
their marriages and plans for childbearing. Men and women respon-
dents alike said they were often asked questions which they found
to be vague or provocative.

The interview process is stressful for all medical students, and
medical schools seldom coach their students in how to approach
residency placement. In publishing this guide, the AMA WPC Gov-
erning Council felt that it would meet the needs of all medical stu-
dents and would include a special section for women on gender-
based questions.

This guide is not intended to help students pick a specialty or
how to interview specifically in the different specialties, nor does it
suggest how to plan electives. Rather, it is an overview of the inter-
viewing process, intended as a guide to start students’ thinking
about what they will encounter.
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Information

www.ama-assn.org/ama/pub/category/10757.html

or visit the WPC web site: www.ama-assn.org/go/wpc
AMA Women Physicians Congress

312 464-5622

312 464-5845 Fax

E-mail: wpc@ama-assn.org

Find a Residency or Fellowship

In response to many requests from medical school graduates seek-
ing unfilled positions in residency programs, the AMA Resident and
Fellow Section (AMA-RFS) offers a Web-based list of open residency
and fellowship positions.

Postings on the “Find a Residency or Fellowship” Web site in-
clude a short description of the position and the program, as pro-
vided by program officials, as well as contact information. The site
also provides links to specialty societies that offer information on
residency vacancies.

www.ama-assn.org/ama/pub/category/6920.html

Programs that wish to list a vacant position can enter the re-
quired data at www.ama-assn.org/ama/pub/category/6436.html.

For information on positions in a given specialty, applicants for
positions may also wish to contact the appropriate specialty society,
as shown in Section II.
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A. Residency Application and Career Planning Resources

AMA Alliance Resident Physician
Spouses and Medical Student Spouses
(RPS-MSS) Groups

The American Medical Association Alliance (Alliance), a nation-
wide grass roots network of more than 25,000 physician spouses and
physicians, is the largest volunteer arm of the AMA. The Alliance of-
fers support and advocacy for the family of medicine, a convenient
portal for help when you need it, and the opportunity to make a dif-
ference in your community while advancing personal development
and leadership skills.

Resident physicians and their spouses (RPS) and medical stu-
dents and their spouses (MSS) are encouraged to join this resource
for “surviving the training years.” Annual membership is only $10.

Special features include scholarship resources, Physicians in
Training Host Program for medical students traveling to interview
for residency, access to a nationwide network of physician families
that help introduce new physicians’ families to their new commu-
nity, and opportunities to have a voice in legislative issues that af-
fect physicians and health care. Children’s activity books and re-
sources on the medical marriage are also available.

Information

American Medical Association Alliance
515 N State St

Chicago, IL 60610

312 464-4470

312 464-5020 Fax
www.amaalliance.org

e-mail: AMAA@ama-assn.org

B. Information on Matching
Programs

Most US medical students and other applicants to US GME pro-
grams secure positions through a “matching program.” The National
Resident Matching Program (NRMP) is the largest matching pro-
gram,; other residency matching programs include the San Fran-
cisco Matching Program and the matching programs sponsored by
the American Urology Association (AUA) and the American Osteo-
pathic Association (AOA). In addition, the various US Armed Ser-
vices select applicants participating in military programs at US
medical schools for Armed Forces-sponsored GME programs. Fi-
nally, the Canadian Resident Matching Service (CaRMS) sponsors a
two-phased match for Canadian medical school students and other
applicants.

National Resident Matching Program

The National Resident Matching Program (NRMP) has been match-
ing the preferences of applicants and programs for residency posi-
tions since 1952. The program was created to provide both appli-
cants and residency program directors a fair opportunity to
consider their options for appointment, to make reasoned deci-
sions, and to have their decisions announced at a specified time.
Participants in the NRMP agree to honor the commitment to offer
or to accept an appointment if a match results.

In 2007, in addition to 15,667 US medical students, another
19,308 “independent” applicants competed for 21,845 graduate year
one (GY1) positions and 2,840 graduate year two positions offered
in the NRMP. Independent applicants include prior graduates of US
allopathic medical schools and eligible students/graduates of osteo-
pathic, Canadian, and international medical schools, and Fifth
Pathway programs. The numbers of US medical students, independ-
ent applicants, and programs participating in the 2007 match
increased slightly from the previous year.

Since July 2001, all NRMP services have been Web-based. Partici-
pants register for the Match, pay their registration fees, submit
rank order lists, and receive match results via the NRMP Web site at
WWW.Nrmp.org.

The NRMP is not a centralized application service. Applicants
apply through ERAS or directly to residency programs, and the pro-
grams administer their own selection process, including requests
for interviews. Programs that participate in the NRMP require ap-
plicants to register with the NRMP. In January and February, after
interviewing has been completed, applicants and programs submit
to the NRMP via the Web rank order lists indicating their choices in
order of preference. The system is in real time with up-to-the-
minute information on applicants and programs participating in the
match.

Both applicants and programs must agree that neither will ask
the other to make a commitment before Match Day, although a high
level of interest may be expressed. Verbal or written contracts prior
to Match Day should not be made and are violations of the NRMP
Match Participation Agreement signed by all participants. The final
preferences of program directors and applicants as reflected on the
submitted rank order lists will determine the offering of positions
and the placement of applicants.

Through the NRMP process, each applicant and program submits
a list of preferences in rank order. The matching algorithm places
an applicant into a program he or she prefers that 1) has ranked
the applicant and 2) has not been filled with other applicants who
also prefer the program and are ranked higher on the program’s
list. Match results are announced in mid-March and are available
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on the NRMP Web site to participants. Applicants who fail to obtain
a position and programs that do not fill all their offered positions
are informed 2 days before the general announcement so that they
may contact one another to secure appointments. The majority of
appointments to residency programs begin on or about July 1.

Positions Offered Through the NRMP

The positions offered by programs participating in the NRMP are
typically those sought by US medical school seniors; that is, posi-
tions that provide the first year of graduate medical education. In
addition, specialties that start their training at graduate year two
offer positions in the NRMP so that applicants may link their first
and second years of training on their rank order lists.

o (ategorical positions are offered by programs that expect appli-
cants who enter in graduate year one to continue until comple-
tion of training required for specialty certification, provided
their performance is satisfactory (normally 3 to 4 years).

e Preliminary positions provide 1 or 2 years of prerequisite training
for entry into advanced programs that require 1 or more years of
clinical training. Internal medicine, surgery, and transitional
year programs commonly offer preliminary positions.

o Advanced positions at graduate year two, which do not com-
mence until a year after the Match, are in specialty programs
that require completion of 1 or more years of preliminary train-
ing. Applicants without prior graduate medical education may
apply for these positions while also applying for preliminary posi-
tions that are compatible with their plans.

o Resident positions at graduate year two that begin in July of the
year of the match are reserved for physicians who have had prior
graduate medical education. These positions are not available to
senior US medical students.

Couples and Shared Residency Positions

Applicants who are members of a couple may link their program
choices together. In creating pairs of program choices, couples can
mix specialties, program types, and geographic locations.

Some programs offer shared residency positions. In a shared resi-
dency, two residents share one position, usually alternating months
on clinical rotations with time off to devote to family, research, or
other interests. Obtaining a shared residency position through the
NRMP requires that two applicants who have enrolled separately in
the NRMP become partners to be matched together in a single
position.

Specialties Matching Service

In addition to conducting the match for graduate year one and

graduate year two residency positions, the NRMP conducts matches

for advanced residency or fellowship positions through the Special-

ties Matching Service. These specialty matches occur throughout

the year, and each requires its own registration with the NRMP.
Specialty matches currently include the following:

o Combined Musculoskeletal Matching Program (participating

subspecialties of orthopaedic surgery)

Abdominal transplant surgery

Allergy and immunology

Child and adolescent psychiatry

Colon and rectal surgery

Medical Specialties Matching Program (participating

subspecialties of internal medicine)

e Minimally invasive and gastrointestinal surgery

o Neonatal-perinatal medicine

o Obstetrics-Gynecology Fellowship Match (participating
subspecialties of obstetrics and gynecology)

o (Ophthalmic plastic and reconstructive surgery

o Pediatric cardiology

B. Information on Matching Programs

Pediatric critical care medicine
Pediatric emergency medicine
Pediatric gastroenterology
Pediatric hematology/oncology
Pediatric rheumatology
Pediatric surgery

Primary care sports medicine
Radiology (participating subspecialties in radiology)
Surgical critical care

Thoracic surgery

Vascular surgery
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Important Dates

August 15 The NRMP Main Residency Match Web site opens for
applicant registration. US seniors and independent
applicants begin registering for the following year’s
Match.

September 1 Registration opens for institutions and programs par-
ticipating in the Main Match.

November 30 Deadline for applicant registration. Registration after

November 30 requires an additional $50 late registra-

tion fee.

The submission of rank order lists begins on the Web

at www.nrmp.org.

The ranking process culminates with the closing of

rank order lists in the third week of February.

Applicants and institutions receive the Match results

the third week of March. Unmatched applicants are

notified at noon on Monday, and unfilled specialty po-
sitions are posted to the Web that Tuesday at noon

Eastern Standard Time.

Most appointments to residency programs begin.

January 15
February

March

July 1

Information and Inquiries

The National Resident Matching Program is sponsored by the Coun-
cil of Medical Specialty Societies, American Board of Medical Spe-
cialties, American Hospital Association, American Medical Associa-
tion, and Association of American Medical Colleges. The NRMP is
managed and operated by the Association of American Medical
Colleges.

Inquiries regarding the NRMP should be directed to:
National Resident Matching Program
2450 N St, NW
Washington, DC 20037-1127
202 828-0566
E-mail: nrmp@aamc.org
WWW.Nrmp.org

San Francisco Matching Program

For 2008, the San Francisco Matching Program offers residency po-
sitions in specialties that do not participate in the National Resi-
dent Matching Program (NRMP), including child neurology, oph-
thalmology, orthopedic trauma, and plastic surgery. It also offers
fellowship positions in several subspecialties, including Mohs
micrographic surgery, ophthalmology fellowships, rhinology, pediat-
ric otolaryngology, facial plastic surgery, and craniofacial surgery.
Applicants are advised to review carefully the information provided
on the San Francisco Match Web site at www.sfmatch.org.

Because the San Francisco Match does not offer GY1 positions,
applicants must obtain their preliminary positions outside of the
San Francisco Match. Some programs have designated preliminary
positions in the same institution for applicants who match through
the San Francisco Match; therefore, these applicants do not have to
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B. Information on Matching Programs

go through a matching program to obtain a GY1 position. The pro-
grams are not required to be ACGME-accredited to participate in
the matching program.

To participate in the San Francisco Match, applicants complete
the online registration form, print it, and mail or fax it along with
the required payment to the San Francisco Matching Program. Ap-
plicants are then e-mailed a registration number, as well as addi-
tional information on matching procedures. Most, but not all, of the
programs participating in the San Francisco Match use the Central
Application Service (CAS); programs in those specialties not using
the CAS must be contacted directly for their individual applica-
tions. The Central Application can be downloaded and saved to
one’s personal computer for completion and electronic submission.

The ranking function for the San Francisco Match is completed
online for applicants and on paper for programs. Applicants com-
plete the rank form that is posted on the San Francisco Match Web
site and submit online. Receipt is confirmed by e-mail. The San
Francisco Match uses an “applicant-proposing algorithm,” and all
matches are tentative until the matching process has been com-
pleted, with the outcome determined by the rank order lists submit-
ted by programs and applicants. All matches are binding commit-
ments.

Registration for the San Francisco Match begins in May for oph-
thalmology and throughout the year for other specialties. The pe-
riod for submitting rank order lists varies according to specialty.
Unfilled positions are posted on the San Francisco Match Web site
throughout the year, and all programs participating have access to
statistical data not provided to the general public.

Information and Inquiries

San Francisco Matching Program
655 Beach Street

San Francisco, CA 94109

415 447-0350, ext 0

415 561-8535 Fax

E-mail: help@sfmatch.org
www.sfmatch.org

[Note: The following information is reprinted from the Association
of American Medical Colleges, Roadmap to Residency: From Appli-
cation to the Match and Beyond, 2007. www.aamc.org/publications
© 2006-2007 Association of American Medical Colleges. All rights
reserved. Reproduced with permission of the Association of Ameri-
can Medical Colleges.]

Urology Match

The American Urological Association (AUA) sponsors a match for
residency positions in urology only. Each year, about 350 applicants
compete for approximately 235 positions, virtually all of which are
filled through the AUA Match. AUA Match statistics, as well as gen-
eral information about the AUA matching process, can be found on
the AUA Residency Match Web site. Applicants are advised to re-
view this Web site information carefully.

The prerequisite training for a prospective urology resident is 1
or 2 years, preferably in a general surgery program. Because the
Urology Match does not offer GY1 positions, applicants obtain their
preliminary positions outside of the AUA Match. Some programs
have designated preliminary positions in the same institution for
applicants who match through the Urology Match; therefore, those
applicants do not have to go through a matching program to obtain
a GYI1 position. Other programs require applicants to participate in
the NRMP Main Residency Match to obtain a position for prelimi-
nary training. Preliminary positions for US allopathic medical

school seniors must be offered through the NRMP Main Residency
Match.

The registration form and fee for the AUA Match are submitted
using an online form that can be accessed on the AUA Web site. The
Web site also lists participating programs and indicates whether
each uses ERAS or another method for receipt of applications. It is
important to note that registration for the AUA Match does not reg-
ister an applicant with ERAS; or vice versa.

The AUA Match ranking function is paper-based. Preference lists
must be submitted to the AUA Match by the first week in January,
and they cannot be changed after the deadline date. A sample pref-
erence list form can be printed from the AUA Match Web site, but it
must be sent by US Postal Service or fax to the AUA Match office. As
with the NRMP, the AUA Match uses an “applicant-proposing algo-
rithm,” and the AUA Match outcome is determined by applicants’
and programs’ preference lists. All matches are binding
commitments.

Applicants can register for the AUA Match as early as the spring
of the year prior to the AUA Match, the final registration deadline is
the first week of January. The period for submitting rank order lists
is December through the first week of January, and Match Day is in
the third week in January. Vacancies available after the AUA Match
may be listed on the phone-in AUA vacancy hotline. Unmatched ap-
plicants may make individual arrangements with programs that
have vacant positions.

Information and Inquiries

AUA Residency Matching Program

1000 Corporate Boulevard

Linthicum, MD 21090

866 746-4282, ext 3913

410 689-3939 Fax

E-mail: resmatch@auanet.org
www.auanet.org/residents/resmatch.cfm

Canadian Resident Matching Service

The Canadian Resident Matching Service (CaRMS) is a two-phased
match. The First Iteration Match is open to Canadian medical
school seniors and international medical graduates who are Cana-
dian citizens or permanent residents. They compete for approxi-
mately 2,600 positions. The Second Iteration Match is open to un-
matched Canadian students and applicants with prior North
American GME experience.

CaRMS receives directly from the Canadian medical schools a
list of current year graduates and automatically sends them a token
to access the Applicant Webstation. Independent applicants must
complete the online request for registration. Once eligibility has
been confirmed by CaRMS, an access token is sent by e-mail. Regis-
tration for the First Iteration match opens in August, and the appli-
cation process continues through the fall. The Applicant Webstation
opens for First Iteration Match participants in September, and for
those in the Second Iteration Match in January. For the First Itera-
tion Match, the ranking function opens in the beginning of Febru-
ary and closes on February 26, and Match Day is March 5. For the
Second Iteration Match, the ranking function opens in early April,
and Match Day is in mid-April.

CaRMS also allows couples to link their rank order lists so they
will match to programs suited to their needs. The partners enroll
individually in the CaRMS Match and indicate in the system that
they want to participate as a couple. Both partners of a couple must
submit the same number of ranks on their rank order lists. The cou-
ple matches to the most preferred pair of programs on the rank or-
der lists where each partner has been offered a position.
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Information and Inquiries
Canadian Resident Matching Service
171 Nepean Street, Suite 300
Ottawa, ON K2P 0B4

613 237-0075

613 563-2860 Fax

E-mail: help@carms.ca
WWW.carms.ca

Military Matches

Positions in US military residency training programs are open only
to applicants who are graduates of the Uniformed Services Univer-
sity of the Health Sciences (USUHS), medical students with an indi-
vidual military commitment through the Health Professions Schol-
arship Programs (HPSP), and participants in the Reserve Officers
Training Corps (ROTC). Although applicants and programs submit
rank order lists, and applicants to Army and Navy programs apply
through the Electronic Residency Application Service (ERAS) as
their civilian counterparts do, only the Army uses a computerized
matching process similar to the NRMP matching process to select
residents. The Navy and the Air Force employ a scoring board, using
applicant and program rank order lists to make their selections.
Decisions are made in early December, and results are sent to the
NRMP so that applicants who registered for the NRMP Main Resi-
dency Match, but who obtained a military residency training posi-
tion, can be withdrawn from the NRMP. Applicants who have been
notified by the military in early December that they are authorized
to seek civilian deferred residency training can participate in the
NRMP or another appropriate civilian matching program.

B. Information on Matching Programs

Couple’s Matching

Some matching programs, including the NRMP and CaRMS, offer
the opportunity for two partners to link their rank order lists so that
both residency applicants can match to programs suited to their
needs. The partners enroll individually in the match and indicate
that they want to be in the match as a couple. They form pairs of
choices on their rank order lists, which are then considered in rank
order in the match. The couple matches to the most preferred pair
of programs on the rank order lists for which each partner has been
offered a position.

No matching program has access to information from another
matching program. Applicants, therefore, should not accept advice
to try to find out about another match under the guise of creating a
“couple’s match,” since that attempt would represent a match viola-
tion. More specifically, a matching program may advise an applicant
that it offers a couple’s match when a couple’s match is not possi-
ble. When two partners participate in different matching programs,
they cannot link rank order lists between matches. If one matching
program requests that an applicant’s partner contact a residency
program that participates in another match in order to inquire
about the likelihood of matching, the partner is being asked to vio-
late the terms of that match. Almost every match contract prohibits
applicants and programs from inquiring about how one plans to
rank the other. Consequently, when partners participate in differ-
ent matches, the only way to ensure that both partners will match
to programs in the same geographic region is for the partner partic-
ipating in the later match to rank only programs in the same
geographic area in which the partner in the earlier match obtained
a position.

Match Qutcomes

1. A Binding Commitment

It is the policy of every matching program that a match between an
applicant and a program is a binding commitment. Failure to honor
that commitment is a violation of the contract signed during the
registration process. Penalties for violations vary among the
matches. Some matches permit applicants to seek a waiver of their
match commitment, either by mutual agreement of the applicant
and program or by contacting the match office directly. The applica-
ble rules are available on each match program’s Web site.

2. The “Early Matches”

Applicants participating in some early matches—the San Francisco
Match and the AUA Urology Match—receive their match results in
January or early February. In some cases, a preliminary position
will be “held” by the same institution to which the applicant
matched. In other cases, applicants who obtained positions through
the early matches will be required to register for the NRMP Main
Residency Match to secure a position for their preliminary training.
(In all cases, US allopathic medical school seniors must participate
in the NRMP for their preliminary positions.)
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3. Unmatched “Early Match” Applicants

Applicants who do not match in one of the early matches may seek
positions after the match concludes, using the list of available posi-
tions that is typically posted on the relevant matching program’s
Web site.

The San Francisco Matching Program uses a Vacancy Informa-
tion System that lists vacant post-Match positions, as well as posi-
tions that become available throughout the year. Applicants must
complete the “Applying to Post Match Vacancies” form that is
posted on the San Francisco Match Web site (www.sfmatch.org).

The AUA Urology Match posts vacancies in urology on its Web site
(www.auanet.org/residents/resmatch.cfm) after the AUA Match
concludes and throughout the year. Applicants must contact pro-
grams directly.

The NRMP begins to release the results of the Main Residency
Match on Monday of Match Week, when applicants are told whether,
but not to which programs, they have been matched. At Noon EST
on Tuesday of Match Week, when the NRMP releases the list of un-
filled programs, “the Scramble” begins. Information about vacant
positions is posted to the NRMP R3 System (www.nrmp.org) in a
“dynamic” format so that programs can delete positions from the
list as they are filled. The list indicates how the program will re-
ceive applications: through ERAS or by e-mail or fax. The List of Un-
filled Programs remains on the NRMP Web site until May 1.

After May 1, services such as FindAResident
(www.aamc.org/findaresident) provide a continuously updated list
of residency vacancies.
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C. GME Information for IMGs

Entry of Foreign-Born Medical
Graduates to the United States

[Note: The following information is provided by Catheryn Cotten,
Director, Duke University and Medical Center International Office. ]
The entry of foreign-born graduates of non-US medical schools to
the United States is governed by the US Immigration and National-
ity Act (INA), as amended, which is administered by the US Depart-
ment of Homeland Security (DHS), the US Department of State
(DOS), the US Department of Labor (DOL), and other departments
and agencies specified in the Act. It is a violation of federal law to
provide employment to a non-US citizen who does not hold employ-
ment authorization in the US. Federal law also places special re-
strictions on the activities, training, and employment of foreign
physicians. Residency program directors considering foreign-born
international medical graduates (IMGs) should understand and
consider these limitations. The most common nonimmigrant classi-
fications that permit training are the exchange visitor (J-1), and
the temporary worker (H-1B). Lawful Permanent Resident (LPR or
“green card”) status permits general work, including a residency,
as do certain DHS-issued work permits. Foreign-born IMGs must
also hold the Standard Certificate of the Educational Commission
for Foreign Medical Graduates for participation in a training
program regardless of the immigration classification they may hold.

[Note: The following information is provided by the Educational
Commission for Foreign Medical Graduates.]

The Educational Commission for Foreign Medical Graduates
(ECFMG®), through its program of certification, assesses the readi-
ness of IMGs to enter US residency or fellowship programs that are
accredited by the Accreditation Council for Graduate Medical
Education (ACGME). The ECFMG and its organizational members
define an IMG as a physician whose basic medical degree or qualifi-
cation was conferred by a medical school located outside the
United States and Canada. To be eligible for ECFMG certification,
the physician’s medical school and graduation year must be listed
in the International Medical Education Directory of the Founda-
tion for Advancement of International Medical Education and Re-
search (FAIMER®). US citizens who have completed their medical
education in schools outside the United States and Canada are con-
sidered IMGs, while foreign nationals who have graduated from
medical schools in the United States and Canada are not. Although
not considered IMGs for the purpose of ECFMG certification, for-
eign nationals who have graduated from medical schools in the
United States and Canada are required to obtain a visa that allows
for participation in clinical programs of GME.

ECFMG Certification

ECFMG certification provides assurance to ACGME-accredited resi-
dency and fellowship program directors and to the people of the

United States that IMGs have met minimum standards of eligibility
required to enter such programs. ECFMG certification is one of the
eligibility requirements to take Step 3 of the United States Medical

Licensing Examination (USMLE), and is required to obtain an unre-

stricted license to practice medicine in the United States. To be
certified by ECFMG, applicants must meet medical education
credential requirements and examination requirements.

Medical Education Credential Requirements

1. Applicants must have had at least 4 credit years (academic
years for which credit has been given toward completion of the

medical curriculum) in attendance at a medical school that is
listed in the FAIMER International Medical Education Direc-
tory (IMED). There are restrictions on credits transferred to
the medical school that awards an applicant’s medical degree
that can be used to meet this requirement. The physician’s
graduation year must be included in the medical school’s IMED
listing. (The FAIMER IMED contains information supplied by
countries about their medical schools. FAIMER is not an
accrediting agency.)

2. Applicants must document the completion of all requirements
for, and receipt of, the final medical diploma. ECFMG verifies
every applicant’s medical diploma with the appropriate officials
of the medical school that issued the diploma. When ECFMG
sends the medical diploma to the medical school for verifica-
tion, ECFMG requests that the medical school include the ap-
plicant’s final medical school transcript when the school
returns the verification of the medical diploma to ECFMG. Veri-
fication by ECFMG with the issuing school may also be required
for transcripts that are submitted by applicants to document
transferred academic credits. ECFMG medical education cre-
dential requirements are not fulfilled until verification of the fi-
nal medical diploma, final medical school transcript, and, if
required, transfer credit transcript(s) are received directly
from the issuing school(s) and accepted by ECFMG.

Examination Requirements

The examination requirements for ECFMG certification include
passing Step 1 and Step 2 of the USMLE. The Step 2 exam has two
components, the clinical knowledge (CK) component and the clini-
cal skills (CS) component.

To meet the examination requirements for ECFMG certification,
applicants must:

1. Satisfy the medical science examination requirement. Step 1
and Step 2 CK of the USMLE are the exams currently adminis-
tered that satisfy this requirement. To meet the medical sci-
ence examination requirement for ECFMG certification,
applicants must pass both Step 1 and Step 2 CK within a speci-
fied period of time. See Time Limit for Completing Examina-
tion Requirements, below.

Former Examinations Accepted for ECFMG Certifica-
tion: The ECFMG also accepts a passing performance on the
following former examinations to satisfy the medical science
examination requirement for ECFMG certification: ECFMG Ex-
amination, Visa Qualifying Examination (VQE), Foreign Medical
Graduate Examination in the Medical Sciences (FMGEMS), and
Part I and Part II Examinations of the National Board of Medi-
cal Examiners (NBME). Additionally, the ECFMG accepts, for
the purpose of its certification, a score of 75 or higher on each
of the 3 days of a single administration of the former Federation
Licensing Examination (FLEX), if taken prior to June 1985.

Certain combinations of examinations are also acceptable.
Applicants who have passed only part of the former VQE,
FMGEMS, or the NBME Part I or Part II may combine a passing
performance on the basic medical science component of one of
these examinations or USMLE Step 1 with a passing perfor-
mance on the clinical science component of one of the other
examinations or USMLE Step 2 CK, provided that the compo-
nents are passed within the period specified for the examina-
tion program. While these examination combinations are
accepted by the ECFMG for its certification, applicants should
be aware that after December 31, 1999, use of portions of FLEX
or portions of the Part examination sequence of the NBME to
fulfill the eligibility requirements for USMLE Step 3 is no longer
accepted. Additionally, although the ECFMG Examination and
FLEX, if taken prior to June 1985, satisfy the medical science
examination requirement for ECFMG certification, they have
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not been recognized by the US Secretary of Health and Human
Services as meeting the medical science examination require-
ment to obtain a visa to enter the United States (see below).

2. Satisfy the clinical skills requirement. Step 2 CS of the USMLE
is the exam currently administered that satisfies the clinical
skills requirement for ECFMG certification. Specific time limits
for passing Step 2 CS for ECFMG certification may apply. See
Time Limit for Completing Examination Requirements.

Former Examinations Accepted for ECFMG Certifica-
tion: Applicants who have both passed the former ECFMG Clin-
ical Skills Assessment (CSA®) and achieved a score acceptable
to ECFMG on an English language proficiency test (such as the
Test of English as a Foreign Language [TOEFL] exam or the for-
mer ECFMG English Test) can use these passing performances
to satisfy the clinical skills requirement.

Time Limit for Completing Examination Requirements

[Note: These policies apply only to ECFMG certification. The
USMLE program recommends to state medical licensing authorities
that they require applicants to pass the full USMLE sequence (in-
cluding Step 3, which is not required for ECFMG certification)
within a 7-year period. The USMLE program also recommends to
state medical licensing authorities a limit on the number of at-
tempts allowed to pass each Step or Step Component. (Refer to
Time Limit and Number of Attempts Allowed to Complete All Steps
and Retakes in the USMLE Bulletin of Information.) Additionally,
applicants who retake a previously passed Step or Step Component
to comply with a time limit should understand the implications for
Step 3 eligibility of a failing attempt on a retake. (Refer to Qfficial
Performance of Record for Examinees Retaking a Previously
Passed Step in the USMLE Bulletin of Information for more infor-
mation.) Applicants should also contact the Federation of State
Medical Boards for general information and the medical licensing
authority of the jurisdiction where they plan to apply for licensure
for definitive information, since licensure requirements vary among
jurisdictions.]

ECFMG policy requires that applicants pass those USMLE Steps
or Step Components required for ECFMG certification within a
T-year period. Once an applicant passes a Step or Step Component,
the applicant will have 7 years to pass the other Step(s) or Step
Component(s) required for ECFMG certification. This 7-year period
begins on the exam date for the first Step or Step Component
passed and ends exactly 7 years from this exam date. If an appli-
cant does not pass all required Steps and Step Components within a
maximum of 7 years, the applicant’s earliest USMLE passing perfor-
mance will no longer be valid for ECFMG certification.

This 7-year limit does not apply to the former ECFMG CSA, be-
cause the CSA was not a USMLE Step or Step Component. Appli-
cants who satisfied the clinical skills requirement for ECFMG
certification by passing the CSA are required to pass only Step 1
and Step 2 CK within a 7-year period for ECFMG certification. For
these applicants, the 7-year period begins on the date the first
USMLE Step or Step Component is taken and passed, regardless of
when the CSA was passed.

On June 14, 2004, USMLE Step 2 CS became a requirement for
ECFMG certification, replacing the ECFMG CSA as the exam that
satisfies the clinical skills requirement. As part of the USMLE, Step
2 CS may be subject to the 7-year time limit for ECFMG certifica-
tion as described below.

Earliest USMLE Passing Performance Before June 14, 2004

If an applicant’s earliest USMLE passing performance that is valid
for ECFMG certification took place before June 14, 2004, the appli-
cant is required to pass only Step 1 and Step 2 CK within a 7-year
period for ECFMG certification; if required for ECFMG certifica-
tion, Step 2 CS can be passed outside the 7-year period.

C. GME Information for IMGs

Earliest USMLE Passing Performance on or After June 14,
2004

If an applicant’s earliest USMLE passing performance that is valid
for ECFMG certification took place on or after June 14, 2004, the
applicant is required to pass Step 1, Step 2 CK, and, if required for
ECFMG certification, Step 2 CS within a 7-year period for ECFMG
certification.

Standard ECFMG Certificate

The Standard ECFMG Certificate is issued to applicants who fulfill
the medical education credential requirements, meet the examina-
tion requirements, and clear their financial accounts with the
ECFMG. The Standard ECFMG Certificate may be used for entry
into accredited GME programs in the United States.

Validity of Examinations for Entry Into Graduate Medical
Education

[Note: The following discussion of validity and expiration of exami-
nations, and the “valid through” and “valid indefinitely” designa-
tions on the Standard ECFMG Certificate (if applicable), are rele-
vant only for the purpose of entry into US GME programs. They do
not pertain to eligibility for USMLE Step 3 or to any time limits im-
posed by medical licensing authorities or other entities for the
completion of all USMLE Steps.]

Clinical Skills Examinations: For applicants who satisfy the
clinical skills requirement for ECFMG certification by passing Step
2 CS, this passing performance is not subject to expiration for the
purpose of entering GME programs.

For applicants who satisfied the clinical skills requirement for
ECFMG certification by passing the former ECFMG CSA and an
English language proficiency test, passing performance on the CSA
may be subject to expiration for the purpose of entering GME pro-
grams, as described below.

Passing performances on CSA administrations that took place
before June 14, 2001, are valid for 3 years from the date passed for
the purpose of entering GME programs. The date through which
passing performance on the CSA remains valid for entry into GME
(the CSA “valid through” date) will be listed on the applicant’s
Standard ECFMG Certificate. If the applicant entered a program
before expiration of the valid through date, the applicant may re-
quest permanent validation. This means that the CSA date is no lon-
ger subject to expiration. To request permanent validation, the
applicant and an authorized official of the training institution must
complete a Request for Permanent Validation (Form 246). On re-
ceipt of this form, ECFMG will provide a permanent validation
sticker to be affixed to the certificate. If an applicant who passed
CSA before June 14, 2001, did not enter a GME program within 3
years of the CSA pass date, the applicant’s CSA passing perfor-
mance has expired for the purpose of entering GME. Before enter-
ing a program, these applicants must pass Step 2 CS. Passing
performance on Step 2 CS does not expire for the purpose of entry
into GME.

Passing performances on CSA administrations that took place
on or after June 14, 2001, are not subject to expiration for the
purpose of entering GME programs. Applicants who are certified by
ECFMG and whose Standard ECFMG Certificate lists a “valid
through” date for an administration of the CSA that took place on
or after June 14, 2001 may contact ECFMG for a permanent vali-
dation sticker.

English Examinations: Passing performances on the English lan-
guage proficiency test formerly required by ECFMG, regardless of
the date passed, are not subject to expiration for the purpose of en-
tering GME programs. Applicants who are certified by ECFMG and
whose Standard ECFMG Certificate lists a “valid through” date for
an English language proficiency test may contact ECFMG for a
permanent validation sticker.

For further information on ECFMG certification, contact:
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ECFMG

3624 Market St
Philadelphia, PA 19104-2685
215 386-5900

215 386-9196 Fax

E-mail: info@ecfmg.org
www.ecfmg.org

Visas (Immigration Status or Classifications) That
Permit Graduate Medical Education or Training

[Note: The following information is provided by Catheryn Cotten,

Director, Duke University and Medical Center International Office.]

Three primary factors control whether IMGs may engage in clini-
cal training in the United States:

1. Educational preparation. The physician must meet the usual
education, examination, and certification requirements de-
scribed in the ACGME's Essentials of Accredited Residencies in
Graduate Medical Education for admission to a GME program.

2. State law requirements. The physician must meet state licen-
sure requirements for the intended training in the intended
venue.

3. Federal employment laws and regulations. The physician must
hold visa documentation that not only meets federal require-
ments for employment in general, but that also permits employ-
ment as a physician trainee.

In all cases of clinical training, the physician must meet the edu-
cational and licensure requirements (items 1 and 2). This section
discusses the variations possible to meet the federal employment
requirements (item 3).

The J-1 Exchange Visitor Program and ECFMG Sponsorship

The J-1 is a common visa class used by foreign national physicians
who enter the United States to pursue programs of graduate medi-
cal education (GME) or training. The J-1 Exchange Visitor Program
is administered by the US Department of State-Exchange Visitor
Program (DOS-EVP) in accordance with the Code of Federal Regu-
lations, 22 CFR Part 62. The objectives of the Exchange Visitor Pro-
gram are to enhance international exchange and to promote mutual
understanding between the people of the United States and other
nations through the interchange of persons, knowledge, and skills.
The DOS-EVP designates various US educational institutions and
training organizations to serve as J-1 exchange visitor program
sponsors. Each J-1 designation is designed for a specific educa-
tional purpose and may include authorization to sponsor foreign
nationals in categories such as “professor,” “research scholar,”
“short-term scholar,” “student,” or “alien physician.”

The DOS-EVP has designated ECFMG as the only organization
authorized to sponsor foreign national physicians in J-1 status in
the “alien physician” category. Physicians who enter the United
States in J-1 status to participate in clinical programs of graduate
medical education or training must do so in the “alien physician”
category under ECFMG sponsorship. According to federal regula-
tions, a program of graduate medical education or training may in-
clude a medical specialty, a directly related medical subspecialty, or
both [INA 101(a)(15)(j), INA 212(j), 22 CFR 62.27].

Foreign national physicians seeking ECFMG sponsorship as J-1
exchange visitors for enrollment in programs of graduate medical
education or training in the United States must meet, among other
requirements, a number of general requirements, which are de-
tailed in the ECFMG’s application materials for J-1 visa sponsor-
ship. At a minimum, applicants must:

o Have passed USMLE Step 1 and Step 2 CK and CS; or the former

VQE, NBME Part I and Part II, or FMGEMS; or an acceptable

combination thereof, as specified by ECFMG

e Hold a Standard ECFMG Certificate without expired examination
dates, if applicable [Note: See Validity of Examinations for En-
try into Graduate Medical Education, above, for important
information.

e Hold a contract or an official letter of offer for a position in a pro-
gram of graduate medical education or training that is affiliated
with a medical school

e Provide a Statement of Need from the Ministry of Health of the
country of most recent legal permanent residence (LPR), regard-
less of country of citizenship. This statement provides written as-
surance that the country needs physicians trained in the
proposed specialty and/or subspecialty. It also serves to confirm
the applicant physician’s commitment to return to that country
upon completion of training in the United States, as required by
§212(e) of the Immigration and Nationality Act, as amended.

ECFMG facilitates the visa sponsorship of physicians through the
coordinated efforts of training institutions and the foreign national
physicians. The host institution is responsible for providing the J-1
physician with the approved clinical training. Each host institution
designates an individual to serve as the Training Program Liaison
(TPL). The TPL cooperates with ECFMG by providing administra-
tive oversight and ensuring regulatory compliance. Communication
regarding all aspects of ECFMG sponsorship must be channeled
through the TPL.

The US Government requires that all J program sponsors, includ-
ing ECFMG, process visa sponsorship for J-1 exchange visitors and
J-2 dependents through the Student and Exchange Visitor Informa-
tion System (SEVIS). SEVIS is a national, Web-based monitoring
system designed to assist educational institutions and government
agencies in managing student and exchange visitor data. As the des-
ignated visa sponsor for J-1 physicians, ECFMG is required to inter-
face directly with SEVIS. Host institutions/TPLs must communicate
with ECFMG regarding arrival and any change in program activity
for the ECFMG-sponsored physicians. GME programs do not have
access to SEVIS for physician trainee sponsorship purposes.

Upon establishing an applicant’s eligibility, ECFMG creates or
updates the SEVIS record and issues Form DS-2019, Certificate of
Eligibility for Exchange Visitor (J-1) Status. Issuance of Form
DS-2019 indicates that the physician is eligible to apply for the J-1
visa. The DS-2019 is one of many factors considered by the US Gov-
ernment in determining visa eligibility. Policies and procedures
vary and are subject to change. J-1 physicians are responsible for
complying with all US laws and regulations pertaining to foreign
nationals.

Issuance of DS-2019 reflects an approved application for training
in a specific program. It is not transferable for participation in any
other activity, program, or institution. J-1 sponsorship requires full
time participation and progression in an approved training pro-
gram. J-1 sponsorship is dependent on a valid GME contract, which
is generally renewed on an annual basis.

Federal Regulations That Govern Exchange Visitor Physicians
and Their Activities

Physicians who obtain J-1 status for the purpose of graduate medi-
cal education or training are obligated to comply with associated
regulations. Following is a review of specific federal regulations
governing the J-1 “alien physician” category. See 22 CFR 62.27 for
complete regulations.

Duration of Participation

The duration of participation for exchange visitors in GME is the
“time typically required” to complete the program. This generally
refers to the minimum number of training years required by an
ABMS member board for specialty or subspecialty certification
and/or the accredited length of training as defined by the ACGME.
Duration is further limited to 7 years, provided that the J-1 physi-
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cian is advancing in an approved program of graduate medical edu-
cation or training. The J-1 visa, however, does not entitle J-1 physi-
cians to 7 years of sponsorship. J-1 physicians are encouraged to
consult with ECFMG regarding proposed educational pathways and
sponsorship eligibility; GME programs should also contact the
ECFMG directly to determine whether a particular training period
can be sponsored completely in J-1 status. The director of the
DOS-EVP may consider an extension beyond 7 years based on a
documented exceptional need in an exchange visitor’s home
country.

Two-Year Home Country Physical Presence Requirement

In accordance with Section 212(e) of the Immigration and Nation-
ality Act, as amended, all J-1 exchange visitors who are sponsored
by ECFMG for the purpose of graduate medical education or train-
ing (and all accompanying J-2 dependents) are automatically obli-
gated to return to their country of last legal permanent residence
for an aggregate of at least 2 years. At the initiation of J-1 sponsor-
ship, J-1 applicants declare their country of last legal permanent
residence and submit the corresponding Statement of Need,
thereby committing themselves to return to that country. The
212(e) obligation may not be fulfilled in a different country. An in-
dividual must fulfill (or obtain a waiver of) this obligation before
being eligible for an H, temporary worker visa; an L, intra-company
transferee visa; an immigrant visa; or adjustment of status to US
Lawful Permanent Resident (LPR or “green card”).

Change of J-1 Category

Each J-1 category defines the foreign national’s educational objec-
tive in coming to the US. The categories most often used by foreign
national physicians are “research scholar,” “professor,” “short-term
scholar,” “student,” and “alien physician.” Exchange Visitors may
not, as a matter of course, change from one J-1 category to another.
In rare cases, ECFMG petitions the DOS to request a change of J
category. The regulations limit consideration to cases that clearly
demonstrate that the proposed change in category is consistent
with and closely related to the participant’s original exchange ob-
jective and necessary due to unusual or exceptional circumstances.
[22CFR§62.41(a)]

Training Authorization/Employment

Federal regulations prohibit work, training, and/or financial com-
pensation for activities that are outside of the approved exchange
visitor program. In accredited programs of graduate medical educa-
tion, the program curriculum is established by the ACGME. The J-1
physician “... who engages in unauthorized employment shall be
deemed to be in violation of his or her program status and is subject
to termination as a participant in an exchange visitor program”
(22CFR 62.16). Furthermore, US employers who hire unauthorized
foreign nationals are subject to penalties.

Change of Specialty

The Regulations state that “...the alien physician may once, and not
later than 2 years after the date the alien physician enters the US
as an Exchange Visitor (or acquires exchange visitor status),
change his/her designated program of graduate medical education
or training...” [22CFR 62.27(f)]. Once an Exchange Visitor enters
the third year of sponsorship, a change of specialty is no longer
permitted.

The Exchange Visitor Sponsorship Program is administered by
ECFMG in accordance with the provisions set forth in a Memoran-
dum of Understanding between ECFMG and the DOS-EVP and the
federal regulations established to implement the Mutual Educa-
tional and Cultural Exchange Act. ECFMG is responsible to ensure
that J-1 physicians and host institutions meet the federal require-
ments for participation. For additional information about the
Exchange Visitor Sponsorship Program, contact:

C. GME Information for IMGs

ECFMG

Exchange Visitor Sponsorship Program
3624 Market Street

Philadelphia, PA 19104-2685

215 823-2121

215 386-9766 Fax

www.ecfmg.org

Temporary Worker H-1B

The H-1B visa is for temporary workers in specialty occupations who
hold professional-level degrees (bachelor’s degree minimum) ap-
propriate to the employment in which they will be engaged. Be-
tween 1976 and 1991, graduates of foreign medical schools were not
permitted to use the H-1B for residencies, except in cases where in-
dividuals were of national or international renown. The Immigra-
tion Act of 1990, and subsequent technical amendments, made the
H-1B available to graduates of foreign medical schools who have
passed FLEX or the equivalent, have passed an English language
exam, and hold a license appropriate to the activity. The Secretary
of the Department of Health and Human Services (HHS) has deter-
mined that USMLE Steps 1, 2, and 3 or the former NBME Parts I, I1,
and III are equivalent to FLEX for this purpose. The HHS regulation
does not permit combinations of the USMLE and NBME for H-1B
purposes; only the full series of one type of exam meets the H-1B re-
quirement. For example, a physician who has passed Part I of the
NBME and Steps 2 and 3 of the USMLE has not met the exam re-
quirements for the H-1B because the types of exams differ. Individ-
ual states determine the level of licensure required for each level of
clinical activity. For example, many states offer a limited or training
license for residency training, and that limited or training license
meets the licensure requirement for the H-1B.

The federal FLEX or equivalent examination requirement, cou-
pled with the requirement in most states that physicians complete
a certain amount of US training prior to admission to the third or fi-
nal portion of the licensure exam, creates a difficult examination
hurdle and limits the number of physicians who can qualify for and
use the H-1B visa for clinical training. Note, however, that state li-
censing authorities set their own rules for administration of Step 3
of the USMLE. Some states permit IMGs to sit for the exam prior to
receiving US training, but withhold full licensure until the IMG has
completed training. For the purpose of meeting the examination re-
quirement for the H-1B, the IMG may sit for Step 3 in any state, not
necessarily the state in which he/she intends to train. In short, a
physician may sit for Step 3 in state “X” and use that exam to meet
the H-1B requirement for training in state “Y.”

Some individuals and organizations believe that the J-1 visa is
the only appropriate temporary visa for the purpose of graduate
medical education and that programs should never use the H-1B.
They cite the purpose of the J-1 (exchange visitor) classification, to
provide foreign nationals with opportunities to participate in educa-
tional and cultural programs in the United States, as the basis for
that belief. This is a matter of philosophy, not law. Any training pro-
gram may, for its own reasons, elect to file or refrain from filing
H-1B petitions for trainees. For their own reasons or at the request
of the trainee, some GME programs will sponsor H-1B status, and
others will not. The law subjects programs neither to prohibition
nor obligation in this regard.

During the training years from July 1997 through June 2000, the
annual statutory limit or “cap” on the number of H-1B approvals the
US Government could issue each year made it difficult or impossi-
ble for trainees to get H-1B approval early enough to begin pro-
grams on time. Confronting this uncertainty and the disruption it
caused in training and patient care, many GME programs that had
previously offered the H-1B option changed their policies and de-
clined to offer the H-1B. In October 2000, Congress passed an immi-
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gration law that exempts universities and their related and

affiliated nonprofit institutions from the numerical limitations that

affect business and for-profit entities. Many training programs, by
virtue of this university affiliation, can now claim exemption from
the numerical limits and may, therefore, use the H-1B with the reli-
ability and certainty experienced prior to the operation of the cap.

Note that some programs operating independently may not be

sufficiently affiliated with an educational institution to qualify for

exemption from the cap.

H-1B employment authorization is employer-specific. The GME
program must file an H-1B petition on behalf of the IMG; the law
does not permit prospective trainees to file H-1B petitions for them-
selves. Therefore, the GME programs control the use of the H-1B.
An H-1B petition approval for a particular program may be used
only for that program and is not transferable to another institution
or program. Each new institution/employer must file a new petition.
The total amount of continuous time permitted in H classification is
6 years. Time spent outside the US (eg, a month of vacation or a
week at a conference) may be “reclaimed” and added to the 6 years
to extend calendar time beyond 6 years. Extension beyond 6 years is
permitted in certain special circumstances where documents for
lawful permanent residence have been filed and have been pending
for an extended period. This circumstance would be rare with train-
ees. Program directors should consult with their institutions’ immi-
gration experts or legal counsel before relying on, anticipating, or
assuming an exceptional extension. An absence from the United
States of 1 year or more restarts the 6-year period. For programs
that include research years, allowing the trainee to spend a year
abroad engaged in collaborative research could restart the 6 years
of the H-1B.

The H-1B also requires that the IMG pass an English language
exam. The English exam associated with obtaining ECFMG certifi-
cation normally meets that requirement.

There are some exceptions and special circumstances regarding
the examination requirements for the H-1B. Graduates of LCME-
accredited US medical schools are exempt from the FLEX (or equiv-
alent) and English language examination requirements. Graduates
of LCME-accredited Canadian medical schools are exempt from the
English language exam, but not the FLEX (or equivalent) exam. In-
terestingly, full licensure in Canada based on Canadian examina-
tions, which may be reciprocal for full licensure in a US state, is not
equivalent to FLEX for H-1B purposes. The FLEX, or its equivalent
(currently the USMLE Steps 1, 2, and 3), is still required even if
these physicians hold full licensure in the state in which training
will occur. Physicians of national or international renown are ex-
empt from the special examination requirements for the H-1B, but
must meet the usual examination and certification requirements
described in the ACGME’s Essentials of Accredited Residencies in
Graduate Medical Education for admission to a GME program and
must meet licensure requirements for the intended training. Cer-
tain physicians admitted to subspecialty or upper-level GME pro-
grams may have an established reputation at the specialty level and
may qualify for the national or international renown exemption.

GME program directors may wish to consider the key elements
that differentiate the H-1B from J-1 under ECFMG sponsorship for
GME training purposes:

o Processing methods and times. The ECFMG J-1 was specifically
designed to facilitate GME training. (Note: The ECFMG does not
process J-1 applications but rather J-1 sponsorship applications.
In addition, the ECFMG issues the DS-2019, not the J-1 visa.) The
ECFMG reserves 6 weeks to process a completed J-1 sponsorship
application. The H-1B was designed to permit temporary employ-
ment in a number of professional areas. A petition must be filed
with and approved by DHS for a physician to obtain H-1B status.
The combined Department of Labor (DOL) and DHS processes
can take 12-16 weeks or longer for approval of the H-1B petition.

For an additional Premium Processing Service (PPS) fee of
$1,000, DHS will do its adjudication in 15 calendar days. PPS
cannot speed up the DOL part of the process.

o Examination requirements. The documentation for the J-1 re-
quires that the physician pass the USMLE, Steps 1 and 2 (or an
equivalent exam). The documentation for the H-1B requires that
the physician pass the USMLE, Steps 1, 2, and 3 (or an equivalent
exam). Certain exceptions exist for H-1B visa purposes for physi-
cians of national or international renown.

o Maximum duration. The J-1 has a maximum 7-year limit, pro-
vided the training is accredited or otherwise approved by
DOS-EVP. The H-1B has a 6-year limit, but a break of 1 year can
restart the 6-year clock.

o Nonstandard or very specialized programs. The DOS-EVP limits
and controls the type and duration of programs and activities
that ECFMG is permitted to sponsor. Longer programs that con-
tain a research component or those doing training in new or
unique procedures and techniques may be outside the range of
sponsorship for the J-1. The H-1B relates to the general activities
of the physician, not to the length of training required by the
board or whether the training is accredited. Therefore, the H-1B
can be used for extended or specialized programs that DOS-EVP
does not permit ECFMG to sponsor on the J-1.

o Funding sources. The J-1is designed for exchange. Funding can
come from a variety of sources in addition to or instead of the
training stipend. Sources might include government funds, funds
from the hospital or employer in the home country, foreign or US
grants from public or private sources, or personal funds. The
H-1B is an employment-based classification. The funding must
come from the US employer in the form of salary compensation,
and it must meet a minimum wage level under DOL regulations.

o Two-year home country requirement. The J-1 subjects the physi-
cian to the 2-year home country physical presence requirement
[INA 212(e) and 22 CFR 41.63]. The H-1B has no such require-
ment, thus making the H-1B an attractive alternative for those
trainees who might be prospective faculty upon completion of
training,

o Spouse/dependent employment. The J-2 spouse or child of a J-1
can apply to DHS for work permission. The H-4 spouse or child of
an H-1B is not permitted to work while in H-4 status.

F-1 Student Optional Practical Training

The DHS may authorize students in F-1 status to engage in optional
practical training (OPT) for up to 12 months after completion of
studies, provided the appointment can be completed in 12 months.
This OPT authorization is appropriate for the first or matched year,
which is a 1-year contract. IMGs who receive US medical degrees
while in F-1 status may apply to the DHS for OPT work authoriza-
tion. If the DHS grants employment authorization, the individual
may use that authorization for residency education for a period of
12 months. The F-1 "Designated School Official” (DSO) at the US
medical school can usually provide information necessary to make
employment eligibility determinations for these graduates. Note
that graduation from a US PhD program does not permit OPT in
graduate medical education, even though the student may hold a
medical degree. The PhD prepares one for research but not for clin-
ical practice, and the OPT must relate directly to the immediate
past US degree, not to a prior degree. Program directors and physi-
cians who plan to use the F-1 OPT for training should pay close at-
tention to the dates of the OPT. Often these dates do not match the
training program dates exactly. The student should work closely
with the DSO and the program director to ensure that the OPT can
cover the first full year of training. If the OPT expires before the
end of the training year, the physician may not be able to complete
the training year. At the end of the OPT period, the physician must
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acquire a different status, such as J-1 under ECFMG or H-1B, to
continue training in the US.

J-1 Student Academic Training

Those who graduate from a US medical school in the J-1 “student”
category are eligible for up to 36 months of Academic Training (AT)
related to the field of study. These students may use their AT time
for residency training. The J-1 exchange visitor program “Responsi-
ble Officer” (RO) at the medical school may authorize this work
permission; it does not require DHS approval. Note that graduation
from a US PhD program does not permit AT in graduate medical ed-
ucation, even though the student may hold a medical degree. The
PhD prepares one for research but not for clinical practice, and the
AT must relate directly to the immediate past US degree, not to a
prior degree. Program directors and physicians who plan to use the
J-1 AT for training should pay close attention to the dates of the AT.
The student and RO have some flexibility as to the starting and end-
ing dates of employment authorization within the regulatory param-
eters of the program. The student should work closely with the RO
and the program director to ensure that the AT can cover the train-
ing appointment period. At the end of the AT period, the physician
must acquire a different status, such as J-1 under ECFMG or H-1B,
to continue training in the US.

Persons of Extraordinary Ability 0-1

The 0O-1 is for persons of extraordinary ability as demonstrated by
sustained national or international acclaim. Although rare at the
GME level, it is possible and not unknown. In medicine most often
this is someone who, as the definition indicates, has an established
and exceptional reputation in a particular field based on original
research or in development of specialized techniques for patient
care. These physicians come into or remain in GME programs to ap-
ply their research clinically or to enhance or improve their
techniques by acquiring related skills.

For J-1 physicians at or near the end of the J-1 time limits, the
0-1 may provide an avenue for continuing education beyond those
limits. An important characteristic of the O-1 is that the J-1 2-year
home country physical presence requirement does not prevent one
from obtaining O-1 status. That requirement’s restrictions apply
only to obtaining H, L, and immigrant visas. For example, one can
depart from the United States as a J-1 and return almost immedi-
ately as an O-1, provided an appropriate O-1 petition has been ap-
proved by DHS and an O-1 visa obtained at a post abroad. (See “J-1
Exchange Visitor Program and ECFMG Sponsorship” for informa-
tion on the 2-year home country physical residence requirement.)
Obtaining the O-1 does not waive the home country physical resi-
dence requirement of the J-1 Exchange Visitor status. Regardless of
how long one remains in the United States in O-1 status, the re-
quirement continues to attach to the physician’s immigration status
until the physician returns home for the requisite 2 years or obtains
a waiver of that requirement. Nothing in the O-1 status ameliorates
the prohibition against H, L, or permanent resident status.

As with the H-1B, the training program must file the O-1 petition
with the DHS for a particular GME program at a particular location.
The physician may work only for the employer who filed the petition
in the capacity described in the petition. Unlike the H-1B, no spe-
cial examination requirements apply to the O-1, other than those
necessary for licensure at the appropriate level to perform the du-
ties attendant to the position and described in the petition.

Employment Authorization From the Department of Homeland
Security (DHS)

Immigration law empowers the DHS to grant employment authori-
zation to certain nonimmigrants or intending immigrants. Such au-
thorization is usually temporary and may have terms or conditions.

C. GME Information for IMGs

Frequently, academic institutions sponsor professors, teachers,
researchers, and students in J-1 status. J-2 dependents, the spouse
or children of a J-1 exchange visitor, may apply to the DHS for work
authorization. DHS generally grants that permission, provided the
J-2 does not need to work to support the principal J-1. When
granted, J-2 work authorization permits general employment, in-
cluding residency training. Program directors should take special
note that this employment authorization depends absolutely upon
the J-1 exchange visitor maintaining status. If the J-1 leaves the
United States or fails to maintain status, the J-2 work authorization
ends, even though the spouse or child may hold a J-2 employment
authorization document that appears to be valid. Extension of the
J-2 work permission requires a new application to and approval
from DHS. If the J-1 experiences delays in his/her extension, those
delays cascade into delay of extension of status and of work permis-
sion for the J-2. The J-2 may have breaks in employment
authorization due to these timing issues.

Other classifications or circumstances under which the DHS may
grant work authorization include, but are not limited to, G-4 de-
pendent of a foreign government employee in the United States,
temporary protected status, voluntary departure, refugee, asylee, or
certain lawful permanent resident applicants. Most employment au-
thorization in these classifications permits general employment, in-
cluding clinical training, but employers must evaluate the work
authorization documents case by case.

In almost all cases the work authorization has a specific begin-
ning and ending date, and work outside those dates is not permit-
ted. The alien must apply for extension in a timely way to ensure
continuous, unbroken work permission. If the current authorization
expires and the DHS has not yet granted the extension authoriza-
tion and issued the extension document, then the alien may have to
stop work and wait for the extension approval. Unbroken continua-
tion of work permission depends on the basis upon which DHS
granted employment authorization initially and whether the alien
files a timely application for extension. This characteristic of dis-
continuity of the employment authorization can cause serious inter-
ruptions in training if the alien fails to file for extension in a timely
way or if documents are lost or delayed in DHS processing.

Occasionally, the DHS issues a blanket declaration that employ-
ers may consider some expired employment authorization docu-
ments to be valid for a period of time beyond the expiration date on
the face of the document. This happens most often with those per-
sons who have been granted humanitarian safe haven in the United
States for a limited period of time through a number of different le-
gal avenues. Prospective employers must evaluate these situations
case-by-case.

Lawful Permanent Resident (LPR, Immigrant or “Green Card”)
Status

Persons who hold lawful permanent resident (LPR) or “green card”
status are permitted to remain in the United States permanently
and to accept any employment.

Foreign-born IMGs may immigrate to the United States based on
a relationship to a US citizen or lawful permanent resident, or
based on employment and skills. In general, the rules for immigra-
tion are the same for IMGs as for any other immigrant, but special
rules apply to physicians who immigrate based on their intention
and ability to practice the profession of medicine, including prac-
tice at the residency level. Employment-based immigration based
on a job offer for the practice of medicine requires that the physi-
cian pass the NBME Parts I and II examinations or the equivalent,
as determined by the Secretary of the US Department of Health and
Human Services. These are the same examinations needed for
ECFMG sponsorship for clinical training and are included among
the examinations accepted for ECFMG certification described ear-
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C. GME Information for IMGs

lier. Certain examination exceptions apply to physicians who are of
national or international renown.

Nonclinical Observation, Consultation, Teaching, and Research

Foreign national physicians who wish to enter the United States in
J-1 status for research and nonclinical training may do so in pro-
grams involving observation, consultation, teaching, or research
that involve “no patient care” or “incidental patient contact” re-
lated to one or more of these activities.

DOS has authorized ECFMG to sponsor foreign national physi-
cians for this purpose under the J-1 “research scholar” category.
Foreign national physicians applying for ECFMG sponsorship as J-1
research scholars must meet the requirements specified by ECFMG
for that nonclinical sponsorship.

The DOS-EVP also authorizes universities and other health sci-
ence institutions to sponsor foreign national physicians for these
purposes in the categories of “professor,” “research scholar,” and
“short-term scholar,” provided they will engage in activities that in-
volve “no patient care” or only “incidental patient contact” as de-
fined in the regulations. The “incidental patient contact” option
allows physicians to be in clinical areas, but in no way permits clini-
cal training or patient care. Physicians applying for sponsorship by
a university or other similar institution should contact that program
directly for specific requirements and procedures.

If physicians undertake these nonclinical activities in the “pro-
fessor or research scholar” category, two important limitations
apply.

e Limited Prior J Status. To begin such a program they must not
have been physically present in the United States in J-1 or J-2
nonimmigrant status for more than 6 months during the
12-month period immediately preceding the new program start
date [22 CFR 62.20(d)]

o Bar to Clinical Training. After completing a nonclinical pro-
gram, they must wait 12 months before being eligible for ECFMG
J-1 sponsorship for clinical training. [EVP Policy Statement.
Federal Register 6-29-1999, pages 34982-34983.]

Exchange visitors in programs involving observation, consulta-
tion, teaching, or research may remain in the United States for a
maximum of b years, with no extension beyond that time.

Physicians engaging in nonclinical research with no patient care
may also use the H-1B. The H-1B for nonclinical activities does not
require medical knowledge exams such as USMLE and generally
should not require a medical license, as no patient care is involved.

Information and Inquiries

ECFMG Certification and J-1 Visa Sponsorship
Educational Commission for Foreign Medical Graduates
3624 Market Street

Philadelphia, PA 19104-2685

www.ecfmg.org

ECFMG Certification

215 386-5900

215 386-9196 Fax

E-mail: info@ecfmg.org

ECFMG Exchange Visitor Sponsorship Program (J-1 Visa)
215 823-2121

215 386-9766 Fax

F-1 Student Practical Training and J-1 Student Academic Training
NAFSA: Association of International Educators

H-1B, 0-1, Lawful Permanent Resident Status, and Other
Temporary Work Authorization

American Immigration Lawyers Association

918 F Street, NW

Washington, DC 20004-1400

202 216-2400

http://aila.org

Catheryn Cotten, Director

Duke University and Medical Center International Office
Box 3882 DUMC

Durham, NC 27710

919 681-8472

919 681-8492 Fax

E-mail: cotte002@mc.duke.edu
www.internationaloffice.duke.edu

Fifth Pathway Program

American Students in Foreign Medical Schools: The
AMA's “Fifth Pathway” Statement

Adopted June 12, 1971 and modified May 23, 1973; March 22, 1975;
September 7, 1979; June 11, 1981; March 2, 2001; November 30,
2001; and June 17, 2005.

1. A pathway for entrance to approved GME programs, other than
those existing under previous policies, became available as of
July 1, 1971, for students who have fulfilled the following
conditions:

a. Have completed, in an accredited American college or uni-
versity, undergraduate premedical work of the quality accept-
able for matriculation in an accredited United States medical
school, evaluated by measures such as college grade point av-
erage and scores on the Medical College Admission Test.

b. Have studied medicine at a medical school located outside
the United States, Puerto Rico, and Canada that is listed in
the International Medical Education Directory, published
by the Foundation for Advancement of International Medical
Education and Research; see www.ecfmg.org for more infor-
mation.

c. Have completed all of the formal requirements for a diploma
of the foreign medical school except internship and/or social
service. Those who have completed all of the formal gradua-
tion requirements, including internship and/or social service,
and are, consequently, eligible to apply for ECFMG certifica-
tion, are not eligible for the Fifth Pathway.

2. Students who have completed the academic curriculum at a for-
eign medical school and who have fulfilled the above conditions
may be offered the opportunity to substitute an academic year
of supervised clinical training for the internship/social service
required by the foreign medical school. The supervised training
should consist of the clinical education provided in the third
year of a US medical school or in appropriate clinical subintern-
ships. The supervised clinical training must be provided by fac-
ulty of a program in medical education accredited by the
Liaison Committee on Medical Education and should be con-
ducted in its affiliated hospitals, so as to assure that individuals
who complete Fifth Pathway programs are reasonably compara-
ble to the school’s regularly graduated students. The medical
school should ensure that resources are adequate for the con-

1307 New York Avenue NW duct of the Fifth Pathway program, without jeopardizing its
Washington, DC 20005-4701 other academic programs. Fifth Pathway education should be
202 737-3699 provided only with the written approval of the dean or other
www.nafsa.org appropriate official of the medical school.
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3. Students must pass Step 1 of the United States Medical Licens-
ing Examination (USMLE) in order to be eligible for admission
to a Fifth Pathway program.

4. Students must successfully complete clinical training, on the
judgment of the medical school’s faculty based on a final evalu-
ation comparable to that used to judge regularly-enrolled stu-
dents. With the approval of the faculty, and upon passing Step 2
of the USMLE, Fifth Pathway students are eligible to enter the
first year of approved graduate medical education, without
completing the social service and/or internship required by the
foreign country and without obtaining ECFMG certification.

5. Fifth Pathway certificates must be provided only with the ap-
proval of the dean or other medical school official and must be
recorded with the registrar. The medical school must notify the
American Medical Association that a student has successfully
completed the Fifth Pathway program.

6. The Council on Medical Education recommends that all state
medical licensing boards consider for licensure all candidates
who have successfully completed a Fifth Pathway program on
the same basis as they consider candidates who have received
ECFMG certification.

Fifth Pathway Requirements and Availability

At present, Fifth Pathway graduates must pass Step 1 and Step 2
Clinical Knowledge (Step 2 CK) as well as Step 2 Clinical Skills
(Step 2 CS) of the USMLE for participation in the NRMP Matching
Program.
Currently, three medical schools offer the Fifth Pathway in the
United States:
o New York Medical College, Valhalla, New York. For more informa-
tion, call 914 594-4490.
e Ponce Medical School, Puerto Rico; 787 844-3710.
e Mount Sinai School of Medicine of New York University, New
York; 718 334-3268. Program began accepting Fifth Pathway stu-
dents in July 2007.

Fifth Pathway Web Site

The AMA has a Web site on the Fifth Pathway that answers many
questions about the program, including:

o What is a Pathway?

o What is the Fifth Pathway?

e Who can qualify for a Fifth Pathway?

o How are Fifth Pathway students different from International
Medical Graduates?

How can I verify a physician’s Fifth Pathway credentials?

o (Current programs

The site is available at:
Wwww.ama-assn.org/ama/pub/category/9306.html

The Fifth Pathway to Residency Education:
A Brief History

At the AMA annual meeting in July 1971, the AMA Council on Medi-
cal Education adopted a policy, “A New Pathway for Entrance to
AMA Approved Internship and Residency Programs.” This policy es-
tablished a new route, or pathway, to residency training for gradu-
ates of foreign medical schools. This route came to be called the
Fifth Pathway, a name adopted because there were already four
pathways to residency education: transfer to and graduation from

a US medical school, ECFMG certification, full and unrestricted
licensure by a US licensing jurisdiction, and passing the Spanish
language licensing examination in Puerto Rico.

The new AMA policy resolved a controversy surrounding access
to residency and practice for a group of US citizens who had studied
medicine in Mexico but were unable to meet all the requirements
for certification by the ECFMG. Medical education in Mexico, then

C. GME Information for IMGs

and now, includes a period of internship and government social ser-
vice after a student has completed the academic requirements of a
medical school. Many of the US citizens who had completed the
medical school academic requirements were not successful in find-
ing internship appointments and, consequently, could not be pro-
vided with a final diploma, required for ECFMG certification. These
students and their parents believed that since they had completed
the required 4 years of medical school education, they were being
unfairly deprived of entry to residency training and practice in the
United States.

The Fifth Pathway program got under way almost immediately af-
ter the Council policy statement was issued, with five Fifth Pathway
clerkship programs under way by early 1972. Eventually, 43 medical
schools in 26 states and in three Canadian provinces offered the
Fifth Pathway clerkship. The numerical peak of the Fifth Pathway
was in 1980, when 546 Fifth Pathway physicians completed medical
school.

The number of US medical schools providing the clerkship de-
clined over the years: By 1991, only the University of California,
Irvine, Mount Sinai School of Medicine in New York, and New York
Medical College in Valhalla offered the clerkship. As of 2007, New
York Medical College, Ponce Medical School, and Mount Sinai
School of Medicine of New York University offer the Fifth Pathway
program.

By far the largest number of Fifth Pathway physicians have come
from the Autonomous University of Guadalajara. Most of the other
Fifth Pathway graduates are also from Mexican medical schools or
from other Latin American schools. Fifth Pathway physicians are
involved in every aspect of medical practice, that is, in direct pa-
tient care and medical teaching, administration, and research. They
are also spread throughout the major medical specialties and a
number of subspecialties, such as neonatal perinatal medicine,
sports medicine, and addiction psychiatry, although they are not
well represented in the preventive medicine specialties. The largest
number of Fifth Pathway physicians practice in New York,
California, and New Jersey.

The AMA has maintained a list of the US medical schools that
have provided Fifth Pathway clerkships, as well as a list of physi-
cians who have completed Fifth Pathway education at those
schools, and Fifth Pathway information is included in the AMA
Masterfile. As of June 30, 2009, through action of the AMA Council
on Medical Education (CME Report 1-1-07, available at:
Wwww.ama-assn.org/ama/pub/category/18155.html), the Fifth Path-
way will be discontinued. The Council will no longer support the
Fifth Pathway as a mechanism for eligibility to enter the first year
of ACGME-accredited graduate medical education programs. The
AMA will continue to maintain record of former graduates of Fifth
Pathway programs, but will cease to add records of individuals com-
pleting a year of supervised clinical education at an LCME-accred-
ited medical school in the US after July 1, 2009, although entrants
beginning in January 2009 will be included.
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Information

AMA Division of Undergraduate Medical Education
312 464-4662
Wwww.ama-assn.org/ama/pub/category/9306.html

AMA International Medical Graduates

Section

The International Medical Graduates Section (IMG) of the AMA ad-
vocates for IMG physicians by enhancing their participation in orga-
nized medicine, increasing AMA communication and interchange
among IMGs, and studying issues of concern to IMGs such as the
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impact of IMGs on the physician workforce. An IMG member of the
AMA is automatically a member of the IMG Section and can partici-
pate in the Section’s annual elections and Caucus activities. The
IMG Section is dedicated to improving opportunities for IMGs in the
areas of licensure, training, and practicing medicine in the US.

The IMG Section Web site contains information of interest to
IMGs, including:
e ECFMG certification
e Immigration
e Residency program requirements, including application tips and
interview hints
State licensure board requirements for IMGs
IMG Governing Council and leadership opportunities
AMA policies related to IMGs and IMG issues
Significant dates in US immigration policy affecting IMGs
IMG physician demographics
History and development of the AMA IMG Section

Information

International Medical Graduates Section
312 464-5678
WWW.ama-assn.org/go/imgs

D. AMA Medical Education
Products, Services, and
Activities

Note: For a Reference List of AMA Contacts and Web Sites, see the
QuickConsult insert included with this publication.

AMA Council on Medical Education

Recognizing the relationship between quality medical education
and quality health care, the AMA established the Council on Medi-
cal Education in 1904 to formulate and implement policy. After
studying and evaluating medical education across the continuum,
the current Council recommends educational policies and stan-
dards to the AMA House of Delegates (HOD) and to the medical ed-
ucation community. The council also prepares numerous reports re-
sponding to AMA HOD actions and initiates relevant studies in
areas of high concern to the educational community. For example,
recent initiatives have focused on:

o The need for workforce policy that supports an adequate contin-
uing supply of well-qualified physicians to meet the medical
needs of the public

e Medical student debt and its possible influence on the decision
to apply to medical school and on the career choices of graduates

e Resident working conditions, duty hours and the impact of sleep
deprivation and fatigue on medical student and resident educa-
tion and patient safety

The council also reviews and recommends nominees to the AMA

Board of Trustees for appointment or nomination to accrediting

bodies, specialty-certifying boards and other national organizations.

Key Dates in the History of the Council on Medical
Education and GME

1847 American Medical Association organized; Committee on
Medical Education appointed

First publication of the Annual Medical Education issue of
the Journal of the American Medical Association
Formation of the Council on Medical Education

Publication of “Flexner Report” evaluating medical schools
First survey of hospitals for the training of interns

First publication of what was to become the GME Directory,
as the Provisional List of Hospitals Furnishing Acceptable
Internships for Medical Graduates (15 cents per copy)
Establishment of the Essentials for Approved Internships
Beginning of approval of residency programs in hospitals;
publication of Hospitals Approved for Residencies in Spe-
cialties, with 270 hospitals in 14 different specialties
Establishment of Essentials for registered hospitals and for
approved residencies and fellowships

Approval of examining boards for the certification of special-
ists; establishment of standards for the formation of Ameri-
can boards in the specialties

Establishment of the Liaison Committee for Specialty Boards
between the AMA Council on Medical Education and Advi-
sory Board for Medical Specialties

Conference Committee on Internal Medicine, established in
1939, reactivated

Conference Committee on Graduate Training in Surgery
established

First operation of the National Intern Matching Program

1901
1904
1910

1912
1914

1919
1927

1928

1934

1948

1949

1950

1951
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1956 Educational Commission for Foreign Medical Graduates es-
tablished

Two-year integrated training program for family practice ap-
proved by the AMA House of Delegates

Report of the Citizens Commission on Graduate Medical Ed-
ucation (Millis Report) published

Council Report on Education for Family Practice (Willard
Report) published

Advisory Board for Medical Specialties reorganized as Amer-
ican Board of Medical Specialties

Liaison Committee on Graduate Medical Education
(LCGME) established

LCGME formally began to accredit programs

Accreditation Council for Graduate Medical Education
replaces LCGME

CME Report B, Recommendations for “Future Directions for
Medical Education,” adopted by AMA House of Delegates
CME Report C, “Resident Physician Working Hours and Su-
pervision,” adopted by AMA House of Delegates

AMA Fellowship and Residency Electronic Interactive Data
Access (FREIDA) System established

ACGME declares 1-year moratorium on considering accredi-
tation requirements for new subspecialties

AMA FREIDA becomes FREIDA Online

First CD-ROM version of the GME Directory published
ACGME becomes incorporated

In collaboration with the Association of American Medical
Colleges (AAMC), AMA develops online survey, the National
GME Census

CME Report 9, “Resident Physician Working Conditions,”
adopted by AMA House of Delegates

Council celebrates its 100th anniversary

Council begins its Initiative to Transform Medical Education
(ITME)

AMA and AAMC sign Statement of Cooperation

1958
1966
1966
1970
1972

1975
1981

1982
1987
1991
1992
1996
1996
2000
2000
2002

2004
2005

2005

Information

312 464-4690
E-mail: barbara.barzansky@ama-assn.org
Wwww.ama-assn.org/go/councilmeded

AMA Section on Medical Schools

The AMA Section on Medical Schools (AMA-SMS) provides all
LCME- and AOA-accredited medical schools and their faculty an op-
portunity both to express their opinions through debate and to par-
ticipate in the formulation of policy through a vote in the AMA
House of Delegates. During each Annual and Interim meeting, the
AMA-SMS provides informative educational programs on current is-
sues of relevance to the medical education community. Uniquely po-
sitioned to address key education and practice issues affecting phy-
sicians and their patients, the AMA-SMS plays an important role in
helping the AMA develop policy in areas such as medical education
reform, clinical research, workforce planning, patient care, and the
financing of medical education.

Information

312 464-4655
E-mail: section@ama-assn.org
WWW.ama-assn.org/go/sms

D. AMA Medical Education Products, Services, and Activities

AMA Medical Education Group

The AMA Medical Education Group, under the guidance of the
Council on Medical Education and the Section on Medical Schools,
supports the development, promulgation, and implementation of
policies that fulfill the profession’s responsibility to ensure the
competence of its members.

The group facilitates the development of national medical educa-
tion policy, collects survey data, and widely disseminates informa-
tion on undergraduate, graduate, and continuing medical education
as well as educational programs in 71 health-related professions.
The group serves as a valuable resource for physicians, educators,
policymakers, researchers, and the public.
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Information

Jacqueline Drake

312 464-4389

E-mail: jacqueline.drake@ama-assn.org
Wwww.ama-assn.org/go/meded

National GME Census

The National GME Census is a joint effort of the AMA and the Asso-
ciation of American Medical Colleges (AAMC) and replaces the
AMA Annual Survey of GME Programs. Every summery, all programs
accredited by the ACGME and combined specialty programs ap-
proved by their respective boards are asked to complete this online
census, available at www.aamc.org/gmetrack.

The census collects data on program characteristics, such as pro-
gram size, work hours, program evaluation, educational characteris-
tics, and health benefits. GME program directors also confirm or
edit information about individual residents and provide information
on new residents, if necessary. These data are stored in the AMA
Physician Masterfile and are used to verify the education and train-
ing credentials of physicians. Program data are used to update list-
ings in FREIDA Online and Appendix A of the Graduate Medical
Education Directory.

During the 2007 survey cycle, 90% of programs completed the
census as of January 31, 2008, either online via the AAMC Web site
or by completing a paper survey.

Information

www.aame.org/gmetrack
800 866-6793
E-mail: gmetrack@aamc.org

Medical Education Issue of JAMA

Every September, the Journal of the American Medical Associa-
tion (JAMA ) publishes a special issue on medical education.

The GME tables in the appendix are based on data collected
through the National GME Census. Program directors, specialty so-
cieties, and health workforce researchers and planners at national
and state levels all rely on the data published in this issue of JAMA.
The contributions of program directors to the Census are very im-
portant to the provision of accurate and timely data to the GME
community. Program directors’ early and complete participation in
the Census is thus strongly encouraged and appreciated; without
the information they provide, such reporting on GME data would be
difficult, if not impossible.

The September 5, 2007 issue included:
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e Mortality Among Hospitalized Medicare Beneficiaries in the First
2 Years Following ACGME Resident Duty Hour Reform

o Mortality Among Patients in VA Hospitals in the First 2 Years Fol-
lowing ACGME Resident Duty Hour Reform

e Physician Scores on a National Clinical Skills Examination as
Predictors of Complaints to Medical Regulatory Authorities

o Association Between Funding and Quality of Published Medical
Education Research

o Medicine Residents’ Understanding of the Biostatistics and Re-
sults in the Medical Literature

o Effectiveness of Teaching Quality Improvement to Clinicians: A
Systematic Review

e Trends in Study Methods Used in Undergraduate Medical Educa-
tion Research, 1969-2007

o Justifying Patient Risks Associated With Medical Education

e Evaluating Medical Training Programs by the Quality of Care De-
livered by Their Alumni

e Medical Education in Post-Katrina New Orleans: A Story of Sur-
vival and Renewal

o Evaluating Resident Duty Hour Reforms: More Work to Do

o The Value of Assessing and Addressing Communication Skills

e Teaching Quality Improvement: The Devil Is in the Details

Information
WWW.jama.com

Medical Education Data Service,
Mailing Labels

The AMA Medical Education Data Service provides published infor-
mation, existing tables, custom tables, electronic data and mailing
labels to students, educational institutions, professional associa-
tions, government agencies, foundations and others interested in
collecting, analyzing and disseminating medical education data.
Written requests for data are screened for merit and must include
the purpose of the project, specific data service requested, ex-
pected due date for data, and name, address, phone and fax number
of the project contact. When requests require staff contribution or
organizational overhead, a fee is assessed; program directors
requesting data receive a substantial discount.

Information

Sarah Brotherton, PhD, Director

AMA Data Acquisition Services

312 464-4487

E-mail: sarah.brotherton@ama-assn.org

Electronic State-level GME Data

The AMA offers aggregate statistics for each state on all resident

physicians, in Adobe Acrobat format. There are six different tables

for each state, including Puerto Rico and the District of Columbia,

as well as a set of six tables for the United States:

o Total Number of Resident Physicians and Program Year 1 Resi-
dent Physicians in GME Programs

o Resident Physicians by Type of Medical School Attended

o Resident Physicians by Gender and Race/Ethnicity

o Resident Physicians Without Prior US GME in GY1 Positions by
Type of Medical School Attended

o Resident Physicians Who Completed a Graduate Medical Educa-
tion Program or Completed a Preliminary Year

o Plans of Resident Physicians Completing a Program

Information

For more information on these tables, or for inquiries about other
GME data, contact

AMA Data Acquisition Services
312 464-4487

Price for state-level GME data is $20 to $50 (based on number of
states ordered). To order, contact:

Jackie Edwards

312 464-4659

E-mail: jacqueline.edwards@ama-assn.org
www.ama-assn.org/go/mededproducts

GME e-Letter

The GME e-Letter, a free monthly e-mail newsletter from the AMA,

is a popular source of news and information for the GME commu-

nity. Comments from subscribers include:

e “Clear, concise, and relevant!”

o “Very useful since it is focused, brief and contains information of
importance to program directors.”

e “Loved the e-letter. Thought it was well-written, informative and
appropriately succinct.”

o “A great resource and the best way to share cutting-edge news re:
GME.”

Since its debut in May 2001, the GME e-Letter has grown to encom-
pass more than 13,000 subscribers, including:

Program directors and staff of residency and fellowship programs
Hospital administrators

Professional associations

Certifying/licensing boards

Physician recruiters

Governmental and regulatory organizations

The e-Letter covers a wide range of issues affecting GME—every-
thing from resident work hours and pharmaceutical industry access
to residency programs to updates on accreditation activities and de-
velopment of new subspecialties. The publication also references
peer-reviewed studies and articles in the medical literature that are
related to GME.

Information

Archive issues of the e-Letter
WWW.ama-assn.org/go/gmenews

Subscriptions
WWW.ama-assn.org/go/enews

GME Articles from American Medical
News

American Medical News (AMNews ) is a weekly newspaper for phy-

sicians, published by the AMA, that covers professional, educa-

tional, social, economic, and policy issues in medicine. AMNews fre-

quently covers key issues in medical education; recent articles, for

example, include:

o (alifornia medical schools tailor programs for diverse
populations

o Personality can guide specialty choice

e Proposed law would rework residency spending to increase pri-
mary care

o Student loan deferment program restored — for now
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Lack of supervision add to resident errors, study finds

Record number vied for 2007-08 medical school slots

We have more students. Now what?

More residents, more subspecialization

Online open house may be a first in recruiting residents

First for-profit med school nears approval

Links to these and other articles of specific interest to academic
physicians, program directors, medical students, and physicians in
training are available free of charge at
Wwww.ama-assn.org/ama/pub/category/8731.html.

Information
American Medical News
312 464-4429

312 464-4445 fax
www.amednews.com

D. AMA Medical Education Products, Services, and Activities

Medical Education Bulletin

The Medical Education Bulletin is a newsletter published twice a
year by the AMA Medical Education Group. It covers issues of inter-
est to the undergraduate and graduate medical education commu-
nity, including updates on AMA actions related to medical educa-
tion at the annual and interim meetings of the AMA House of
Delegates.
Recent issues have included such articles as:
o AMA House of Delegates Actions, 2007 Annual Meeting
o Innovative strategies for transforming the education of
physicians
o National Disaster Life Support Education Consortium
e (oalition for Physician Enhancement
The Bulletin is mailed to GME program directors, medical educa-
tion directors at teaching hospitals, members of the Section on
Medical Schools, medical school deans, and the AMA appointees to
the Residency Review Committees.

Information

Sylvia I Etzel, Editor

312 464-4693

312 464-5830 Fax

E-mail: sylvia.etzel@ama-assn.org

Guidebook for GME Directors and

Coordinators

Published by the AMA Division of Graduate Medical Education, this
70-page guidebook provides residency/fellowship program directors,
program coordinators, institution officials, and others information
about AMA services, products, and activities related to GME. Also
included are descriptions of and contact information for a number
of organizations involved in GME, including American Board of
Medical Specialties (ABMS) certification boards and medical
licensing boards.

The book is available as an Adobe Acrobat pdf file at
WWWw.ama-assn.org/go/gmeguidebook.

AMA Introduction to the Practice of

Medicine Educational Series

The AMA is offering the Introduction to the Practice of Medicine
(IPM) program, a Web-based educational series developed through
collaboration with the Ohio State Medical Association and The Ohio
State University Medical Center. The series is designed to help meet
the dual challenges of educating residents in ACGME general com-
petency requirements and supplementing their education in a vari-
ety of nontraditional curricular topics. IPM features include:

o 24/7 accessibility, so residents can complete the modules and
post-assessments at their own convenience.

o Easy navigation, with quick and easy access to learning modules,
asessments, reports and a host of other features.

o Comprehensive library of more than 20 learning modules, assem-
bled by experts from across the country, covering such topics as
Health Care Quality, Physician Employment Contracts, and Sleep
Deprivation, with more modules under construction. Each mod-
ule includes a formal lecture, post-assessment, evaluation, and
course certificate of completion.

o Extensive reporting features, making it simple to track and docu-
ment progress. The IPM features easy-to-use tools for GME de-
partments to seamlessly track how their institution—and
residents—are using the program. Reports can be produced to
show which residents have completed each module and how they
scored on each post-assessment. Administrators can view aggre-
gate evaluation scores to measure performance at the resident,
program, and institution level. These documentation capabilities
can present a real-time picture of an institution’s overall prog-
ress toward fulfilling competency requirements.
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Information

Marie Cruz
312 464-4698
E-mail: ipm@ama-assn.org

AMA Continuing Medical Education

Advances in biomedical science and changes in the other facets of
the US health care delivery environment engage physicians in a
continuous process of professional development. To ensure that
they provide patients with the most current and appropriate treat-
ment, services, and information, physicians keep learning through
participation in a wide array of conferences and other teaching ex-
periences, as well as through independent study of published mate-
rials. The AMA supports these physician efforts by:

o Administering the only nonspecialty-specific credit system that
recognizes physician completion of continuing medical educa-
tion (CME) activities

o Offering CME publications and programs (both conferences and
enduring materials, such as monographs and course materials)

o Establishing new learning modalities (performance improvement
and Internet point of care) appropriate for physician profes-
sional development and investigating international opportunities
for reciprocal CME relationships

The AMA Physician’s Recognition Award

In 1968, the AMA House of Delegates established the AMA Physi-
cian’s Recognition Award (PRA) to both encourage physicians to
participate in CME and acknowledge when individual physicians
complete CME activities. Activities that meet education standards
established by the AMA can be designated AMA PRA Category 1
Credit™ by educational institutions accredited by the Accreditation
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Council for Continuing Medical Education (ACCME) or a recog-
nized state medical society to provide CME to physicians. These typ-
ically include state medical societies, medical specialty societies,
medical schools, and hospitals. Other activities, usually independ-
ent or physician directed learning, may be reported for AMA PRA
Category 2 Credit™. AMA PRA certificates are awarded in lengths
of 1, 2, or 3 years.

The AMA also offers the AMA PRA with Commendation, awarded
to physicians who exceed the credit required to earn the regular
PRA. For more information, visit www.ama-assn.org/go/pra.

Through reciprocity arrangements, the AMA will also award the
AMA PRA certificate if the CME requirements of a number of spe-
cialty organizations are met. In addition, 42 states accept the AMA
PRA certificate or the AMA-approved AMA PRA application as evi-
dence that physicians have met the CME requirements for license
reregistration.

The AMA sends information about applying for the AMA PRA to
physicians who have had a valid AMA PRA certificate within the
past 3 years and physicians whose current certificate is expiring
within 3 months.

Information

The AMA PRA application form and the new Physician’s Recogni-
tion Award and Credit System Information Booklet (2006 revi-
sion ) are available via:
Department of Accreditation and Certification Activities
Continuing Physician Professional Development
312 464-4941
312 464-4567 fax
E-mail: pra@ama-assn.org
www.ama-assn.org/go/prabooklet and
WWww.ama-assn.org/go/applypra

For bulk orders of the booklet, contact the AMA at 800 621-8335.

AMA PRA Rules for Performance Improvement and
Internet Point of Care (PoC) CME

In 2004, the AMA Council on Medical Education approved new rules
governing how Performance Improvement (PI) activities could be
conducted for AMA PRA Category 1 Credit. Performance improve-
ment activities describe structured, long-term processes by which a
physician or group of physicians can learn about specific perfor-
mance measures, retrospectively assess their practice, apply these
measures prospectively over a useful interval, and reevaluate their
performance. The AMA helped the ACCME develop guidance for
providers on how to implement the requirements for this format to
develop effective PI activities.

Similarly, in 2005, the Council approved new rules governing how
Internet PoC activities could be conducted for AMA PRA Category 1
Credit. Internet PoC CME describes a process developed by accred-
ited CME providers that provides structured, self-directed, online
learning by physicians on topics relevant to their clinical practice.
Learning for this activity is driven by a reflective process in which
physicians must document their clinical question, the sources con-
sulted, and the application to practice for the accredited CME pro-
vider. The AMA also assisted the ACCME in developing guidance for
providers on how to implement the requirements for this format.

For more information on either of these two new formats, visit
WWw.ama-assn.org/go/prabooklet.

AMA CME Program

As an ACCME-accredited provider, the AMA offers CME activities in
a variety of formats for physicians’ professional development. All ac-
tivities must be congruent with the mission of the AMA and are
planned and implemented to meet AMA’s rigorous CME standards.

Enduring CME activities
The AMA offers a number of enduring CME activities that provide
physician self-assessment. Available in print, CD-ROM, and Internet
formats, these enduring CME activities are intended to provide phy-
sicians with clinical and nonclinical information that will meet
their professional development needs.

A list of activities is available at www.ama-cme.org, or e-mail
cmeorders@ama-assn.org for more information.

Journal CME

The AMA offers online journal CME activities in the Journal of the
American Medical Association and the six AMA Archives journals.
Physicians can earn AMA PRA Category 1 Credit by reading the
designated articles online and completing a post-test.

AMA-sponsored conferences and live events

The AMA sponsors multiple conferences and live events designated
for AMA PRA Category 1 Credit. Physicians receive education on
topics of interest to all disciplines and specialties. Recently,
AMA-sponsored conferences and live events have included Basic
and Advanced Disaster Life Support programs, the AMA Medical
Communications and Health Reporting Conference, and the Women
Physician Leaders Summit.

International CME

The International Conference Recognition Program began in 1990
by an act of the AMA House of Delegates. The AMA recognized that
international congresses present opportunities for physicians to
participate in quality educational programs and provide opportuni-
ties for US physicians to collaborate with colleagues overseas. The
AMA recognizes a small number of events each year and provides
American physicians with an opportunity to earn AMA PRA Cate-
gory 1 Credit at these approved events. For more information, visit
Wwww.ama-assn.org/go/internationalcme.

Information

For more information on AMA CME programs and activities, visit
WWW.ama-assn.org/go/cme or contact:

AMA CME credits/courses 312 464-4941
Physician’s Recognition Award 312 464-4669
International CME 312 464-4666

For general information, contact:
AMA Continuing Physician Professional Development
312 464-4671
312 464-5830 Fax
E-mail: cppd@ama-assn.org

Gifts to Physicians from Industry

Starting in 2001, the AMA led this initiative to create awareness
among physicians and physicians-in-training about the ethical im-
plications of receiving gifts from industry.

The initiative consists of a series of four free online educational
modules available at www.ama-assn.org/go/ethicalgifts. Each mod-
ule presents important general concepts, then uses gifts as the con-
text to illustrate the idea. Every module is rich with case examples.
The educational modules will also help satisfy the requirements
from the Accreditation Council for Graduate Medical Education
(ACGME) for education on professionalism as one of the six
competencies expected of residents in training.

The four educational modules cover these topics:

e An overview of ethical, professional, and legal issues for physi-
cians’ relationships with industry
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o Physicians’ expectations from industry and sales personnel

e Professionalism, including the issues of gifts to physicians from
industry

o The AMA guidelines on gifts to physicians from industry
Using the Internet, each module is available in two formats at no

cost and with 24-hour access:

o Downloadable resource materials for instructors, at any level of
medical education, to use to build 1-hour learning experiences.
Materials include a presenter’s guide, PowerPoint slides, and a
participant’s handout. CME providers can adapt these resources
for use in their local sites.

o Online self-study modules designed for individual learners, desig-
nated for AMA PRA Category 1 Credit.

The material in the educational modules is based on the 1990 AMA
Council on Ethical and Judicial Affairs (CEJA) Opinion 8.061, “Gifts
to Physicians from Industry,” which is part of the AMA Code of Med-
ical Ethics. There are no new policies or guidelines in the modules.

The modules also refer to the Pharmaceutical Research and
Manufacturers of America (PhRMA) guidelines, as well as those de-
veloped by other medical, industry, and government groups, as ap-
propriate, to give a broad-based understanding of the issues
involved in the ethics of gift giving. The PhARMA code and others are
very similar in spirit and substance to the AMA Ethical Opinion.
The recent guidance to pharmaceutical and device companies by
the Office of the Inspector General is provided as a reference.

Related Resources
Resident Physician and Medical Industry Interactions: Guiding
Principles

Association of American Medical Colleges
Organization of Resident Representatives
www.aamc.org/members/orr/interactionguidelines.pdf

Principles to Guide the Relationship Between Graduate
Medical Education and Industry

Accreditation Council for Graduate Medical Education
www.acgme.org/acWebsite/positionPapers/pp_GMEGuide.pdf

Information

E-mail: cppd@ama-assn.org
www.ama-assn.org/go/ethicalgifts

Virtual Mentor

Virtual Mentor is the AMA’s online ethics journal. Published since
1999, Virtual Mentor (VM) explores the ethical issues and chal-
lenges that students, residents, and other physicians are likely to
confront in their training and daily practice. For this reason, the
journal is a valuable teaching resource for medical educators at all
levels as well as for doctors and doctors-to-be. Each monthly issue
of VM contains original articles and commentary on a given
theme—eg, access to care, quality of life considerations in clinical
decisionmaking, public roles of physicians, ethical issues in
endocrinology, conflict of values in the clinic.

Virtual Mentor is student- and resident-driven. Theme issue edi-
tors are selected each year through a competitive process from
among medical students and residents who seek to broaden and
deepen their education by taking the time to examine medicine’s
ever-increasing ethical challenges. The issue editors meet annually
with VM editorial staff, based in Chicago, where we discuss poten-
tial topics for the upcoming year. Each editor identifies a theme and
month of publication for his or her issue and then solicits articles
and case commentary from experienced physicians and other ex-

D. AMA Medical Education Products, Services, and Activities

perts in the field who can help VM readers think productively about
the topic under discussion. The application process for theme issue
editors is announced in VM each September.

Virtual Mentor is also home to the John Conley Ethics Essay
Contest, publishing the winning student essay in an appropriately
themed issue of VM. Announcement of the annual Conley Contest
topic and instructions for entering appear in the February VM.

Themes for upcoming issues of VM are listed at the bottom of
each month’s home page. If you have expertise in a field or topic
that will be a VM focus in the future and you would like to contrib-
ute to the journal, contact VM at virtualmentor@ama- assn.org.

Information

www.virtualmentor.org
312 464-5438
E-mail: virtualmentor@ama-assn.org
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E. GME-related Organizations

Accreditation Council for Graduate
Medical Education (ACGME)

The Accreditation Council for Graduate Medical Education
(ACGME) is a separately incorporated organization, responsible for
the accreditation of more than 8,500 allopathic graduate medical
education programs. It has five member organizations:

o American Board of Medical Specialties

o American Hospital Association

e American Medical Association

o Association of American Medical Colleges

o Council of Medical Specialty Societies

Each member organization nominates four individuals to the
ACGME's Board of Directors. In addition, the Board of Directors in-
cludes three public representatives, two resident representatives,
and the chair of the Council of Review Committee Chairs. A repre-
sentative for the federal government also serves on the Board in a
non-voting capacity.

The mission of the ACGME is to improve health care by assessing
and advancing the quality of resident physicians’ education through
accreditation. The ACGME’s vision is exemplary accreditation and
its values are:

o Accountability through processes and results that are open and
transparent; responsive to the educational community and the
health care community; and reliable, valid, and consistent.

e Excellence through accreditation that is efficient and effective,
outcomes-based, improvement-oriented, and innovative.

e Professionalism through actions that are respectful and collabo-
rative, responsive, ethical, and fair.

Under the aegis of the ACGME, the accreditation of graduate medi-
cal education programs and the institutions that sponsor them is
carried out by 27 residency review committees and an institutional
review committee. These committees have been delegated accredi-
tation authority by the ACGME. A Residency Review Committee
(RRC) consists of representatives appointed by the American Medi-
cal Association, the appropriate specialty board, and, in some cases,
a national specialty organization (see table on p. 25).

The Transitional Year Review Committee is composed of ten
members who are appointed by the chair of the ACGME in conjunc-
tion with the Executive Committee. The term “review committee” is
used to denote a Residency Review Committee, the Transitional
Year Review Committee, and the Institutional Review Committee.
The Institutional Review Committee (IRC) is composed of ten mem-
bers appointed by the Chair of the ACGME in conjunction with the
Executive Committee. The Institutional Review Committee assumes
the responsibility for accrediting institutions which sponsor multi-
ple programs. It evaluates institutions for substantial compliance
with the Institutional Requirements.

GME programs are accredited when they are judged to be in sub-
stantial compliance with the institutional, common, and specialty
program requirements. The requirements are developed and peri-
odically revised by a review committee for its area(s) of compe-
tence, and are approved by the ACGME. The activities of the
ACGME extend to programs and institutions within the jurisdiction
of the United States of America.

ACGME institutional and program requirements are posted on
the ACGME Web site: www.acgme.org. The institutional and pro-
gram requirements describe curricular content for GME programs
and may also address program resources and personnel, program
length and other issues. Accredited programs and institutions are

judged to be in substantial compliance with ACGME institutional,
common, and specialty-specific program requirements.

Also available on the ACGME Web site are the ACGME Policies
and Procedures, Bylaws, and Glossary. The Policies and Proce-
dures provides information on the review process, definitions of ac-
creditation statuses, and other useful information.

A list of programs accredited by the ACGME, including detailed
information about each program, is published by the AMA annually
in the Directory (see Section III) using information provided by the
ACGME. The ACGME lists accredited programs and institutions on
its Web site: www.acgme.org. Click on “Search Programs/Institu-
tions” in the left-hand navigation bar to look up the accreditation
status of a program or institution. In addition, the Web site contains
comprehensive information about accreditation of graduate
medical education programs and sponsoring institutions.

ACGME Program Requirements Additions/Updates
in 2007

The ACGME Board of Directors meets three times a year, in Feb-
ruary, June, and September. One of its functions is to approve revi-
sions to existing ACGME program requirements or the development
of program requirements for new specialties/subspecialties.

At its February 2007 meeting, the ACGME approved the following
program requirements, effective July 1, 2007, unless noted:

e Common Program Requirements
Institutional Requirements
Allergy and Immunology
Subspecialties of Emergency Medicine
Pediatric Emergency Medicine (Pediatrics and Emergency
Medicine)
Dermatology
Pathology
Medical Genetics
Molecular Genetic Pathology
Medical Biochemical Genetics (new subspecialty)
Diagnostic Radiology (effective July 1, 2008)
Neuroradiology
At its June meeting, the ACGME approved major revisions, with
modifications, to four sets of program requirements, effective Janu-
ary 1, 2008:
o Obstetrics and Gynecology
Surgery
Thoracic Surgery
Endovascular Surgical Neuroradiology
At its September 2007 meeting, the ACGME approved revisions to
the following sets of program requirements, effective July 1, 2008,
unless noted:
Orthopaedic surgery subspecialties
Adult Reconstructive Surgery
Foot and Ankle Surgery
Hand Surgery
Musculoskeletal Oncology
Pediatric Orthopaedic Surgery
Spinal Surgery
Sports Medicine
Trauma
Otolaryngology subspecialties
o Neurotology
o Pediatric Otolaryngology
(Minor revisions, effective November 9, 2007)

Parker J. Palmer Award and Courage to Lead Award

In February 2001, the ACGME established the Parker J. Palmer
Courage to Teach Award to recognize outstanding GME program di-
rectors. Criteria for selection include a demonstrated commitment
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Residency Review Committee Appointing Organizations

Residency Review
Committees

S ing Organizations

Residency Review
Committees

Sp ing Organizations

p

Allergy and Immunology

American Board of Allergy and Immunology

(A Conjoint Board of the American Board of Internal
Medicine and the American Board of Pediatrics)
AMA Council on Medical Education

Ophthalmology

American Academy of Ophthalmology
American Board of Ophthalmology
AMA Council on Medical Education
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Anesthesiology

American Board of Anesthesiology
American Society of Anesthesiologists
AMA Council on Medical Education

Orthopaedic Surgery

American Academy of Orthopaedic Surgeons
American Board of Orthopaedic Surgery
AMA Council on Medical Education

Colon and Rectal Surgery American Board of Colon and Rectal Surgery Otolaryngology American Board of Otolaryngology
American College of Surgeons American College of Surgeons
AMA Council on Medical Education AMA Council on Medical Education
Dermatology American Board of Dermatology Pathology American Board of Pathology
AMA Council on Medical Education AMA Council on Medical Education
Diagnostic Radiology American Board of Radiology Pediatrics American Academy of Pediatrics

American College of Radiology
AMA Council on Medical Education

American Board of Pediatrics
AMA Council on Medical Education

Emergency Medicine

American Board of Emergency Medicine
American College of Emergency Physicians
AMA Council on Medical Education

Physical Medicine and
Rehabilitation

American Academy of Physical Medicine and
Rehabilitation

American Board of Physical Medicine and Rehabilitation
AMA Council on Medical Education

Family Practice

American Academy of Family Physicians
American Board of Family Practice
AMA Council on Medical Education

Plastic Surgery

American Board of Plastic Surgery
American College of Surgeons
AMA Council on Medical Education

Internal Medicine

American Board of Internal Medicine
American College of Physicians
AMA Council on Medical Education

Preventive Medicine

American Board of Preventive Medicine
AMA Council on Medical Education

Medical Genetics

American Board of Medical Genetics
American College of Medical Genetics
AMA Council on Medical Education

Psychiatry

American Board of Psychiatry and Neurology
American Psychiatric Association
AMA Council on Medical Education

Neurological Surgery

American Board of Neurological Surgery
American College of Surgeons
AMA Council on Medical Education

Radiation Oncology

American Board of Radiology
American College of Radiology
AMA Council on Medical Education

Neurology

American Academy of Neurology
American Board of Psychiatry and Neurology
AMA Council on Medical Education

Surgery

American Board of Surgery
American College of Surgeons
AMA Council on Medical Education

Nuclear Medicine

American Board of Nuclear Medicine
AMA Council on Medical Education
Society of Nuclear Medicine

Thoracic Surgery

American Board of Thoracic Surgery
American College of Surgeons
AMA Council on Medical Education

Obstetrics-Gynecology

American Board of Obstetrics and Gynecology
American College of Obstetricians and Gynecologists
AMA Council on Medical Education

Urology

American Board of Urology
American College of Surgeons
AMA Council on Medical Education

to education with evidence of successful mentoring, program devel-
opment, and improvement. The ACGME recognizes ten outstanding
program directors each year with the award. The winners of the
Parker J. Palmer award from 2002 to 2008 are listed below:

2002

o Robert W. Block, MD, University of Oklahoma, Tulsa (Pediatrics)
o Virginia U. Collier, MD, Christiana Care Health Services (Internal

Medicine)

e George C. Curry, MD, University of Texas Southwestern Medical
Center (Diagnostic Radiology)

o Alfred D. Fleming, MD, Creighton University (Obstetrics-
Gynecology/Maternal Fetal Medicine)

o William H. Hester, MD, McLeod Family Medicine Center (Family

Medicine)

e Earl D. Kemp, MD, Sioux Falls Family Medicine Residency

(Family Medicine)

Gail A. McGuinness, MD, University of lowa (Pediatrics)
Claude H. Organ, Jr, MD, University of California-San Fran-

cisco-East Bay (General Surgery)

Keith D. Wrenn, MD, Vanderbilt University Medical Center

(Emergency Medicine)

Medicine)
2003

Nikitas J. Zervanos, MD, Lancaster General Hospital (Family

e (. Bruce Alexander, MD, University of Alabama, Birmingham

(Pathology)

o Keith B. Armitage, MD, University Hospitals of Cleveland
(Internal Medicine)

e Eugene V. Beresin, MD, Massachusetts General Hospital
(Child-Adolescent Psychiatry)

e Frank J. Eismont, MD, Jackson Memorial Hospital/Jackson
Health System (Orthopaedic Surgery)
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o Steven K. Feske, MD, Brigham and Women’s Hospital (Neurology)

e Joseph T. Gilhooly, MD, Oregon Health & Sciences University
(Pediatrics)

e Harold L. Johnston, MD, Alaska Family Medicine/Providence
Hospital (Family Medicine)

e Henry J. Schultz, MD, Mayo Clinic (Retired, Internal Medicine)

o John L. Tarpley, MD, Vanderbilt University (General Surgery)

o Bennett S. Vogelman, MD, University of Wisconsin-Madison
(Internal Medicine)

o Kathleen V. Watson, MD, University of Minnesota (Internal
Medicine)

2004

o William L. Bockenek, MD, Charlotte Institute of Rehabilitation
(Physical Medicine & Rehabilitation)

o (arol Carraccio, MD, University of Maryland Medical System
(Pediatrics)

o (Carlyle H. Chan, MD, Medical College of Wisconsin (Psychiatry)

o Paul H. Gerst, MD, Bronx-Lebanon Hospital Center, (General
Surgery)

e DuPont Guerry, IV, MD, University of Pennsylvania (Hema-
tology-Oncology)

o J. Peter Harris, MD, Golisano Children’s Hospital at Strong Uni-
versity of Rochester (Pediatrics)

o John B. Jeffers, MD, Wills Eye Hospital (Ophthalmology)

o (atherine K. Lineberger, MD, Duke University Medical Center
(Anesthesiology)

e Gordon E. Schutze, MD, University of Arkansas for Medical Sci-
ences/Arkansas Children’s Hospital (Pediatrics)

o Fric Walsh, MD, Oregon Health & Science University (Family
Medicine)

2005

o Patricia L. Blanchette, MD, University of Hawaii (Geriatric
Medicine)

e Francis L. Counselman, MD, Eastern Virginia Medical School
(Emergency Medicine)

o Daniel Dedrick, MD, Brigham and Women'’s Hospital (Anes-
thesiology)

e Richard W. Dow, MD, Dartmouth-Hitchcock Medical Center
(General Surgery)

e David L. George, MD, Reading Hospital and Medical Center
(Transitional Year)

e Mark S. Juzych, MD, Kresge Eye Institute (Ophthalmology)

o Teresa L. Massagli, MD, University of Washington (Physical Medi-
cine & Rehabilitation)

e Anthony A. Meyer, MD, PhD, University of North Carolina, Chapel
Hill (General Surgery)

e Glenn C. Newell, MD, UMDNJ-Robert Wood Johnson (Internal
Medicine)

e Eric Scher, MD, Henry Ford Hospital (Internal Medicine)

2006

e Steven R. Cohen, MD, MPH, Mount Sinai School of Medicine
(Dermatology)

e Deborah S. Cowley, MD, University of Washington School of Medi-
cine (Psychiatry)

o Karen E. Deveney, MD, Oregon Health and Sciences University
(General Surgery)

o Jehan El-Bayoumi, MD, George Washington University (Internal
Medicine)

e Ralph S. Greco, MD, Stanford University School of Medicine
(General Surgery)

o Kirk A. Keegan, Jr, MD, University of California, Orange
(Obstetrics-Gynecology)

Dorothy S. Lane, MD, Stony Brook University (Preventive
Medicine)

Shahla Masood, MD, University of Florida, Jacksonville
(Pathology)

Kemuel L. Philbrick, MD, Mayo Clinic (Psychiatry)

Volkner K. H. Sonntag, MD, Barrow Institute for Neurological
Institute (Neurosurgery)

2007

o David Allen, MD, University of Wisconsin Children’s Hospital,
Madison (Pediatrics)

o Hasan Bazari, MD, Massachusetts General Hospital, Boston (In-
ternal Medicine)

e (Carey Chisholm, MD, Indiana University School of Medicine, In-
dianapolis (Emergency Medicine)

o Gary Clark, MD, MetroHealth Rehabilitation Institute, Cleveland
(Physical Medicine and Rehabilitation)

o Javier Alfonso Gonzalez del Rey, MD, Cincinnati Children’s Hos-
pital, Ohio (Pediatric Emergency Medicine)

o Robert Heros, MD, University of Miami (Neurological Surgery)

o Neil Mitnick, DO, Albany Medical College, New York (Family
Medicine)

e Humberto Quintana, MD, Louisiana State University Health Sci-
ences Center, New Orleans (Child and Adolescent Psychiatry)

o Allen Silbergleit, MD, St. Joseph Mercy Oakland, Pontiac, Michi-
gan (General Surgery)

o Jeffrey Wiese, MD, Tulane University School of Medicine, New Or-
leans (Internal Medicine)

2008

e Robert Brown, MD, Beth Israel Deaconess Medical Center,
Boston (Nephrology)

o Steve Galetta, MD, University of Pennsylvania, Philadelphia
(Neurology)

o Kalpalatha Guntupalli, MD, Baylor College of Medicine, Houston
(Pulmonary/Critical Care)

o Karen Horvath, MD, University of Washington, Seattle (General
Surgery)

e Richard Lackman, MD, University of Pennsylvania, Philadelphia
(Orthopaedic Surgery)

e John Jane, MD, University of Virginia, Charlottesville
(Neurosurgery)

o Mukta Panda, MD, University of Tennessee, Knoxville (Internal
Medicine)

o Susan Promes, MD, Duke University, Durham (Emergency
Medicine)

o Richard Shugarman, MD, University of Washington (Pediatrics)

o William Sonis, MD, Drexel University College of Medicine,
Friends Hospital, Philadelphia (Child and Adolescent
Psychiatry)

Parker J. Palmer, educator and author of The Courage to Teach,

promotes the concept of “living divided no more,” which has proven

relevant to teaching in academic health centers. See

www.acgme.org/acWebsite/palmerAward/ pa_leachMemao.asp.

ACGME Staff

The following list is updated as of January 2008.
Main Office: 312 755-5000

Office of the Executive Director

Thomas J. Nasca, MD, MACP, executive director

312 755-7492 tnasca@acgme.org
Marsha A. Miller, special assistant to Dr. Nasca/complaint manager
312 755-5041 mmiller@acgme.org
Rose Cross, executive secretary
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312 755-5008

Department of Accreditation Committees
Jeanne K. Heard, MD, PhD, senior vice president

rmc@acgme.org

312 755-5040 jkh@acgme.org

Mary Cleveland, executive assistant

312 755-5010 mcleveland@acgme.org
Kathy Malloy, executive director, Accreditation Standards

312 755-5046 kmalloy@acgme.org
Residency Review Committees (RRCs) for

Allergy and Immunology

Patricia Levenberg, PhD, executive director

312 755-5048 plevenberg@acgme.org
Eileen Anthony, MJ, associate executive director

312 755-5047 eanthony@acgme.org
Anesthesiology

Missy Fleming, MEd, PhD, executive director

312 755-5043 mfleming@acgme.org
Linda Thorsen, MA, associate executive director

312 755-5029 Imt@acgme.org

Colon and Rectal Surgery

Paul 0’Connor, PhD, executive director

312 755-5039 poc@acgme.org
Dermatology

Georgia Andrianopoulos, PhD, senior executive director

312 755-5031 gpa@acgme.org
Emergency Medicine

Larry D. Sulton, PhD, executive director

312 755-5027 lds@acgme.org
Susan Mansker, associate executive director

312 755-5028 smansker@acgme.org
Family Medicine

Jerry Vasilias, PhD, executive director

312 755-7477 Jjvasilias@acgme.org
Caroline Fischer, MBA, associate executive director

312 755-5044 cfischer@acgme.org
Internal Medicine

William E. Rodak, PhD, executive director

312 755-5497 wer@acgme.org
Karen L. Lambert, associate executive director

312 755-5785 kll@acgme.org
Debra L. Dooley, associate executive director

312 755-5496 dld@acgme.org
Medical Genetics

Georgia Andrianopoulos, PhD, senior executive director

312 755-5031 gpa@acgme.org
Neurological Surgery

Larry D. Sulton, PhD, executive director

312 755-5027 lds@acgme.org
Susan Mansker, associate executive director

312 755-5028 smansker@acgme.org
Neurology

Larry D. Sulton, PhD, executive director

312 755-5027 lds@acgme.org
Susan Mansker, associate executive director

312 755-5028 smansker@acgme.org

Nuclear Medicine
Missy Fleming, MEd, PhD, executive director

312 755-5043 mfleming@acgme.org
Obstetrics and Gynecology

Paul O’Connor, PhD, executive director

312 755-5039 poc@acgme.org
Ophthalmology

Patricia Levenberg, PhD, executive director

312 755-5048 plevenberg@acgme.org
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Eileen Anthony, MJ, associate executive director =
312 755-5047 eanthony@acgme.org s
Orthopaedic Surgery E
Steven P. Nestler, PhD, executive director Lo
312 755-5025 spn@acgme.org =
Otolaryngology E
Patricia Levenberg, PhD, executive director (=]
312 755-5048 plevenberg@acgme.org

Eileen Anthony, MJ, associate executive director

312 755-5047 eanthony@acgme.org

Pathology

Georgia Andrianopoulos, PhD, senior executive director

312 755-5031 gpa@acgme.org
Pediatrics

Jerry Vasilias, PhD, executive director

312 755-7477 jvasilias@acgme.org
Caroline Fischer, associate executive director

312 755-5044 cfischer@acgme.org
Physical Medicine and Rehabilitation

Paul 0’Connor, PhD, executive director

312 755-5039 poc@acgme.org
Plastic Surgery

Peggy Simpson , EdD, executive director

312 755-5499 psimpson@acgme.org
Louise King, associate executive director

312 755-5498 lking@acgme.org

Preventive Medicine
Patricia Levenberg, PhD, executive director

312 755-5048 plevenberg@acgme.org
Eileen Anthony, MJ, associate executive director

312 755-5047 eanthony@acgme.org
Psychiatry

Larry D. Sulton, PhD, executive director

312 755-5027 lds@acgme.org
Susan Mansker, associate executive director

312 755-5028 smansker@acgme.org
Radiation Oncology

Linda Thorsen, MA, executive director

312 755-5029 Imt@acgme.org

Radiology—Diagnostic
Missy Fleming, MEd, PhD, executive director

312 755-5043 mfleming@acgme.org
Linda Thorsen, MA, associate executive director

312 755-5029 Imt@acgme.org
Surgery

Peggy Simpson , EdD, executive director

312 755-5499 psimpson@acgme.org
Louise King, associate executive director

312 755-5498 Iking@acgme.org
Thoracic Surgery

Peggy Simpson , EdD, executive director

312 755-5499 psimpson@acgme.org
Louise King, associate executive director

312 755-5498 Iking@acgme.org
Urology

Paul 0’Connor, PhD, executive director

312 755-5039 poc@acgme.org

Transitional Year Review Committee
Linda Thorsen, MA, executive director

312 755-5029

Institutional Review Committee

Patricia M. Surdyk, PhD, executive director

Imt@acgme.org

312 755-5005 psurdyk@acgme.org
Department of Field Activities

Ingrid Philibert, director

312 755-5003 iphilibert@acgme.org
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Other ACGME personnel

Cynthia Taradejna, associate director, strategic planning
312 755-5004 cat@acgme.org
Susan R. Swing, PhD, vice president
Department of Research and Education
312 755-7447

John H. Nylen, chief operations officer
Office of Operations

312 755-7121

Rebecca Miller, vice president
Department of Operations and Data Analysis

312 755-T119 rmiller@acgme.org
Richard Murphy, director

Human Resources

312 755-7122

Julie Jacob, manager

Corporate Communications

312 755-7133

Linda Gordon, manager
Department of Meeting Services
312 755-7142

Sheri A. Bellar, help desk specialist
Department of Information Services
312 755-7129

srs@acgme.org

jhn@acgme.org

rmurphy@acgme.org

juliej@acgme.org

Igordon@acgme.org

sbellar@acgme.org

Association of American Medical
Colleges (AAMC)

The Association of American Medical Colleges (AAMC), founded in
1876, is a nonprofit association representing all 126 LCME-accred-
ited US medical schools and 17 accredited Canadian medical
schools; some 400 major teaching hospitals and health systems, in-
cluding 68 Department of Veterans Affairs medical centers; and
nearly 100 academic and scientific societies. Through these institu-
tions and organizations, the AAMC represents 109,000 faculty mem-
bers, 67,000 medical students, and 104,000 resident physicians. The
AAMC seeks to improve the nation’s health by enhancing the effec-
tiveness of academic medicine. The AAMC assists academic medi-
cine’s institutions, organizations, and individuals in the three main
mission areas of medical education, medical research, and patient
care.

In GME, the AAMC represents and supports members in improv-
ing educational quality, strengthening institutional GME leadership
and institutional accountability for GME, developing faculty, and
setting a national agenda for the support of GME. It carries out this
work through a variety of activities.

Compact Between Resident Physicians and Their
Teachers

www.aame.org/meded/residentcompact
Contact: Nicole Buckley
E-mail: nbuckley@aamc.org

The Compact is a declaration of the fundamental principles of
GME and the major commitments of both residents and faculty to
the educational process, to each other, and to the patients they
serve. The Compact’s purpose is to provide institutional GME spon-
sors, program directors, and residents with a model statement that
will foster more open communication, clarify expectations, and
re-energize the commitment to the primary educational mission of
training tomorrow’s doctors.

Medical Education Initiatives
www.aame.org/meded/iime

Contact: Carol A. Aschenbrener, MD
E-mail: caschenbrener@aamc.org

The AAMC has a number of programs and initiatives aimed at im-
proving the health of Americans by fostering innovations in medical
education to better align the knowledge, skills, and professionalism
of medical students, residents, and practicing physicians with the
needs and expectations of the public. Employing expert panels, con-
vening special topic colloquia, and collaborating with external fund-
ing partners to administer school-based curriculum improvement
grants, the AAMC strives to highlight creative and dynamic ap-
proaches employed by medical educators to develop enriching
learning experiences and teaching models.

MedEdPORTAL®

www.aamc.org/mededportal
Contact: Robby Reynolds
E-mail: mededportal@aamc.org

This free online resource enables faculty to publish, share, and
discover peer-reviewed educational materials. It is designed to pro-
mote collaboration and educational scholarship by facilitating the
exchange of peer-reviewed teaching resources such as animations,
tutorials, lab manuals, assessment instruments, faculty develop-
ment materials, and computer-based resources, including an inven-
tory of virtual patients. The AAMC and the McGill University Faculty
of Medicine have also announced a new collaboration between
MedEdPORTAL and the McGill Molson Medical Informatics
(MMMI) project. Through this collaboration, MedEdPORTAL will
serve as the primary outlet for more than 8,000 MMMI multimedia
teaching materials, helping significantly expand the existing collec-
tion of free, high-quality MedEAPORTAL publications currently
available online. Recently, MedEdPORTAL has added user comment
functionality to promote interactivity and has launched free online
training workshops that have reached participants across the globe.
In Spring 2008, MedEAPORTAL launched a new Web site, including
an online repository, to host online its entire collection of peer-
reviewed, high-quality published resources online covering the
continuum of medical education.

Project Medical Education (PME)

www.aame.org/members/pme
Contact: Sallyann Bergh
E-mail: shergh@aamc.org

Project Medical Education (PME) helps educate policymakers
and others about the missions of medical schools and teaching hos-
pitals. During visits to medical schools and teaching hospitals,
policymakers assume the roles of medical students, resident physi-
cians, and faculty physicians in a 1- to 2-day program that shows
them first-hand how medical education benefits all Americans.
More than 600 legislators and staff members have participated in
at least one PME program held in conjunction with over 60 AAMC
member institutions in 24 states since the program’s inception
in 1999.

Organization of Resident Representatives (ORR)

www.aame.org/members/orr
Contact: Alexis L. Ruffin
E-mail: alruffin@aamc.org

The mission of the AAMC’s Organization of Resident Representa-
tives (ORR) is to improve resident physician education and train-
ing, and the quality of health care, by providing a venue for resident
voices and offering leadership development to resident physicians
pursuing careers in academic medicine. ORR members are ap-
pointed through the AAMC Council of Academic Societies, repre-
senting program directors or department chairs.
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Group on Education Affairs (GEA)

www.aame.org/members/gea
Contact: M. Brownell (Brownie) Anderson
E-mail: mbanderson@aamc.org

The group’s purpose is to promote excellence in the education of
physicians throughout their professional lives and, thereby, to con-
tribute to improving the health of the public. Reflecting the contin-
uum of medical education, the GEA is organized by four sections,
including the Graduate Medical Education Section, which focuses
on supporting the development and continued improvement of GME
programs. The Research in Medical Education (RIME) Conference,
held in conjunction with the AAMC Annual Meeting, includes re-
search papers, symposia, and abstract sessions. The Innovations in
Medical Education Exhibits (IME) also are held during the Annual
Meeting.

Group on Resident Affairs (GRA)

www.aame.org/members/gra
Contact: Sunny Yoder
E-mail: syoder@aamc.org

This group’s purpose is to develop leaders who provide GME over-
sight, administration, organization, financing, and quality in their
respective medical schools, teaching hospitals and health systems,
and academic societies. The Group offers a GME Leadership Devel-
opment Course that explores the range of responsibilities from
leading a sponsoring institution successfully through an accredita-
tion review to improving the quality of GME, advocating for and
managing institutional resources for GME, and developing
advanced leadership skills.

Other AAMC Activities

The AAMC also helps students make career decisions and enter res-
idency programs. It assists residents in managing their medical ed-
ucation loans. In collaboration with the AMA, it tracks residents
from entry to residency through completion and beyond. The AAMC
also offers GME-related online publications.

Careers in Medicine™

www.aame.org/students/cim
Contact: George Richard
E-mail: grichard@aamc.org

This program helps students choose a medical specialty and se-
lect and apply to residency programs (see listing under “Residency
Application and Career Planning Resources” for more information).

VSAS®

WWW.aame.org/vsas
Contact: Melissa Donner
E-mail: mdonner@aamc.org

The Visiting Student Application Service (VSAS) is a new central-
ized application service for senior clinical electives piloting in
2008-09. The goal is to streamline what is currently a time-consum-
ing and cumbersome process of locating and applying to away elec-
tives. Ten schools will pilot VSAS starting in March 2008 and the
service is expected to be open to all schools in spring 2009.

ERAS

www.aame.org/audienceeras.htm
Contact: Renée Overton
E-mail: broverton@aamc.org

ERAS®—the Electronic Resident Application Service—works
with applicants, designated dean’s offices, and training programs to
streamline the residency and fellowship application process for all
involved. ERAS users transmit application materials and supporting

E. GME-related Organizations

credentials to training programs using the Internet. ERAS serves al-
most 39,000 applicants, 168 medical schools and designated dean’s
offices, and just over 5,500 training programs annually (see listing
under “Residency Application and Career Planning Resources” for
more information).

FindAResident®

www.aamc.org/audiencefindaresident.htm
Contact: Nancy Nelson Ortiz
E-mail: nortiz@aamc.org

FindAResident is a Web-based service designed to provide a di-
rect and efficient way for program administrators to connect with
residency and fellowship candidates. Residency and fellowship pro-
grams can share information about their programs and open posi-
tions with applicants; applicants post their resume and contact
information for programs to review. FindAResident is a supplement
to ERAS®— the Electronic Residency Application Service,
providing services not fulfilled by ERAS.

GME Track

www.aamc.org/programs/gmetrack/start.htm
Contact: Jennifer Faerberg
E-mail: jfaerberg@aamc.org

This resident/fellow database and tracking system was developed
to assist GME administrators and program directors in the collec-
tion and management of GME data. GME Track contains the Na-
tional GME Census, which is jointly conducted by the AAMC and the
AMA and includes both the Program and Resident/Fellow surveys.
The Program survey collects detailed information on residency pro-
gram characteristics and is primarily used to update FREIDA On-
line. The Resident/Fellow survey collects demographic, educational,
and training information on each resident/fellow and is used to cre-
ate national GME statistics. All data collected in the National GME
Census are available to programs and medical schools to view,
print, and download.
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Center for Workforce Studies

www.aame.org/workforce/

Contact: Edward Salsberg

E-mail: esalsberg@aamc.org
In light of the need to increase medical school and GME capacity

to meet the needs of the nation in 2015 and beyond, the Center for

Workforce Studies works to:

o Develop the capacity to effectively document and study physician
workforce issues related to physician supply, demand, utilization,
and distribution across specialty and geographic region

o Support informed decision-making by the medical education
community (medical schools, teaching hospitals, faculty, medical
students and residents) and policy makers

o Support AAMC policy goals that related to physician workforce,
such as increasing underrepresented minorities in medicine

AAMC Publications

The following publications are available via the AAMC Web site at

www.aame.org/publications:

o After the Boston Medical Center Case: The Nuts and Bolts of Res-
ident Unions

o Terrorism Education for Medical Students: Knowledge of Public
Health System Key to Preparing Future Physicians

e GME Core Curriculum

o Institutional Accountability for Graduate Medical Education
(Report of a Working Group)

o Integrating Education and Patient Care: Observations from the
GME Task Force
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e Managed Care and Medical Education: The Impact on Physician
Education and Teaching Institutions

e Medicaid Direct and Indirect Graduate Medical Education Pay-
ments: A 50-State Survey

o Medical School Tuition and Young Physician Indebtedness

e Medicare Payments for Graduate Medical Education: What Every
Medical Student, Resident, and Advisor Needs to Know

e Medicare Resident Limits Laws and Regulations: A Reference
Guide for the Academic Medical Community

o Patient Safety and Graduate Medical Education

e Resident Physician Duty Hours CD-ROM

o The Handbook of Academic Medicine: How Medical Schools and
Teaching Hospitals Work

o Washington Highlights (Periodical)

o Charting Outcomes in the Match: Characteristics of Applicants
Who Matched to Their Preferred Specialty in the 2005 NRMP
Main Residency Match

e Medical Educational Costs and Student Debt

e Roadmap to Residency: From Application to the Match and
Beyond

Information

Association of American Medical Colleges
2450 N Street, NW

Washington, DC 20037-1126

202 828-0400

202 828-1125 Fax

WWW.aame.org

Association for Hospital Medical
Education (AHME)

The Association for Hospital Medical Education (AHME), founded
in 1956, is a national, nonprofit professional organization involved
in the continuum of hospital-based medical education—undergrad-
uate, graduate, and continuing medical education. AHME’s more
than 600 members represent hundreds of teaching hospitals, aca-
demic medical centers, and consortia nationwide.
The mission of AHME is to:
e Promote improvement in medical education to meet health care
needs
o Serve as a forum and resource for medical education information
o Develop professionals in the field of medical education
o Advocate the value of medical education in health care

AHME offers training and current information for medical educa-
tion professionals; mentoring and training from national experts on
GME institutional administration; and collaboration with accredita-
tion, regulatory, governmental, and other professional organizations
in medical education.

AHME celebrated its 50th anniversary in Chicago, Illinois, in May
2006. To commemorate this occasion, AHME published the “50th
Anniversary Celebration: 1956-2006” book to describe AHME’s his-
tory of service and honor AHME’s leaders, friends, and supporters.

Publications
AHME News
www.ahme.org/publications/news.html

AHME News, published as a paper copy once per year, with quar-
terly “electronic” versions, offers news about the Association’s divi-
sions, committees, and councils in addition to updates on govern-
mental and accreditation issues affecting medical education.

Guide to Medical Education in the Teaching Hospital
www.ahme.org/publications/guide.html

A practical guide to help navigate the constantly changing land-
scape of GME. Originally published in 1994, the third edition is now
available online in a special section of the AHME Web site, with new
chapters added periodically and existing chapters updated as they
are completed.

Information

Association for Hospital Medical Education
109 Brush Creek Road

Irwin, PA 15642

724 864-7321

724 864-6153 Fax

E-mail: info@ahme.org

www.ahme.org

Organization of Program Directors
Associations (OPDA)

The Organization of Program Directors Associations (OPDA), a
component group of the Council of Medical Specialty Societies
(CMSS), works to promote the role of the residency director and
residency program director societies in achieving excellence in
GME.

Created in 2000, OPDA is a leadership consortium of residency
program director (or chair) societies in each of the 27 medical and
surgical specialties that correspond to 27 ACGME Residency Review
Committees. Consisting of one liaison representative from each pro-
gram director society, OPDA meets regularly to provide peer inter-
action, information sharing, and collaborative problem solving. In
addition, OPDA sponsors periodic symposia and meetings on timely
GME issues, provides a forum for communication with leaders in
GME, and monitors and promotes GME excellence in the activities
of the AAMC, ACGME, NRMP, NBME, ECFMG, and other
organizations that regulate and impact GME.

Recently, OPDA was invited to appoint representatives to two
key organizations in medical education (ie, the NRMP and the
ACGME) to represent OPDA and program director interests in mat-
ters of relevance to GME.

The following societies of program directors (or chairs) are cur-
rently represented on OPDA:

Allergy and immunology

Allergy/Immunology Training Program Directors (A/ITPD)

www.acaai.org/Member/Committees/allergy_training_program_
directors_advisory.htm

Anesthesiology

Association of Anesthesiology Program Directors (AAPD)

www.aapd-saac.org

Society of Academic Anesthesiology Chairs (SAAC)

Colon and rectal surgery

Association of Program Directors for Colon and Rectal Surgery

(APDCRS)

www.abcrs.org/pda/

Dermatology

Association of Professors of Dermatology (APD)
www.dermatologyprofessors.org

Emergency medicine

Council of Emergency Medicine Residency Directors (CORD)
www.cordem.org

Family medicine

Association of Family Medicine Residency Directors (AFMRD)
www.afmrd.org/cms
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Internal medicine

Association of Program Directors in Internal Medicine (APDIM)

www.im.org/APDIM

Medical genetics

Association of Professors of Human and Medical Genetics (APHMG)

http://genetics.faseb.org/genetics/aphmg/aphmg1.htm

Neurological surgery

Society of Neurological Surgeons (SNS)

Www.societyns.org

Neurology

Consortium of Neurology Program Directors of the American
Academy of Neurology (AAN-CNPD)

www.aan.com/go/education/directors/consortium

Nuclear medicine

Society of Nuclear Medicine (SNM)

WWW.SNI.org

Obstetrics and gynecology

Council on Residency Education in Obstetrics and Gynecology
(CREOG)

www.acog.org/departments/dept_web.cfm?recno=1

Ophthalmology

Association of University Professors of Ophthalmology (AUPO)

WWW.aupo.org

Orthopedic Surgery

American Orthopedic Association

WWW.20aSS1.0rg

Otolaryngology

Association of Academic Departments of Otolaryngology (AADO)

www.suo-aado.org

Pathology

Pathology Residency Directors Society (PRODS), Association of
Pathology Chairs (APC)

www.apcprods.org

Pediatrics

Association of Pediatrics Program Directors (APPD)

www.appd.org

Physical medicine and rehabilitation

Association of Academic Physiatrists/Resident Program Directors
Council (AAP/AAPMR)

www.physiatry.org

Plastic surgery

Association of Academic Chairs of Plastic Surgery (AACPS)

www.aacplasticsurgery.org

Preventive and occupational medicine

American College of Occupational and Environmental Medicine’s
Section for Residency Program Directors (ACOEM-SRPD)

Joint Council of Preventive Medicine Residency Programs
(JCPMRP)

Psychiatry

American Association of Directors of Psychiatric Residency Train-
ing (AADPRT)

www.aadprt.org

Radiation oncology

Association for Directors of Radiation Oncology Programs

www.adrop.org

Radiology

Association of Program Directors of Radiology (APDR)

www.apdr.org

Surgery

Association of Program Directors in Surgery (APDS)

www.apds.org

Thoracic surgery

Thoracic Surgery Directors Association (TSDA)

www.tsda.org
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Urology

Society of University Urologists (SUU)

www.suunet.org

Society for Urologists, Chairs and Program Directors (SUCPD)
www.sucpd.org

Transitional year

Council of Transitional Year Program Directors (CTYPD)
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Council of Medical Specialty Societies

As noted above, OPDA is a component group of the Council of Medi-
cal Specialty Societies (CMSS), founded in 1965 to provide an inde-
pendent forum for the discussion by medical specialists of issues of
national interest and mutual concern. CMSS serves to represent the
views of specialist physicians in influencing policy, medical educa-
tion, and accreditation from a broad, cross-specialty perspective.

Information

Organization of Program Directors Associations
¢/o Council of Medical Specialty Societies

51 Sherwood Terrace, Suite M

Lake Bluff, IL 60044-2232

847 295-3456

847 295-3759 Fax

E-mail: mailbox@cmss.org

Training Administrators of Graduate
Medical Education (TAGME)

The National Board for Certification of Training Administrators
of Graduate Medical Education (TAGME) programs was created in
2003 to establish standards for the profession, acknowledge the ex-
pertise needed to successfully manage GME programs, and recog-
nize those training program administrators who have achieved
competence in all fields related to their profession.

Criteria for Certification

e Years of on-the-job experience: at least 3 continuous years in the
same clinical specialty
o National meeting attendance: at least one GME-related meeting
within the past 3 years
o Site visit/internal review: participation in at least one site visit or
internal review within the past 3 years
o Personal professional development within the past 3 years:
— Oral/poster presentations
Abstracts and/or publications
Participation and/or leadership in national organizations
within the profession
Participation and/or leadership in sponsoring institutional/
GME committees
— Departmental presentations, such as orientation or in-service
training sessions on program procedures for attendings and/or
residents
o Successful completion of the Assessment Tools

Criteria for Recertification

o Five years between certification periods

o National meeting attendance: at least two GME-related meetings
within the 5-year period

o Institution/Department Committee participation: at least one
committee per year

e Personal professional development activities (8 activities within
the 5-year period)

e Oral or poster presentations
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E. GME-related Organizations

GME-related workshop attendance

Abstracts and/or publications

Committee leadership

Participation on a national or regional level committee
Continued education coursework to enhance professional devel-
opment (eg, online professional education modules, such as
SoftSkills or institutional-based learning courses)

o Higher education coursework

o Successful completion of the Maintenance of Certification Tool

Information

National Board for Certification of Training Administrators of
Graduate Medical Education

E-mail: resicoordinator@tagme.biz

www.tagme.org
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Section|l

Specialty/
Subspecialty
Information and
Data

Included in this section are descriptions of the specialties/

subspecialties with residency/fellowship programs accredited

by the Accreditation Council for Graduate Medical Education

(ACGME) and/or ACGME Program Requirements in effect. Also in-

cluded are subspecialties for which a member board of the Ameri-

can Board of Medical Specialties (ABMS) offers certification.

Subspecialties are listed alphabetically under each specialty.
Sources for the information and data in this section include:

o Guide to Physician Specialties, ABMS. [Note: Unless otherwise
indicated, all text in the “Professional Description” section of
each specialty/subspecialty is taken from this document. ]

o ACGME, Number and Percent of New Program Directors, July 1,
2006-June 30, 2007 academic year, www.acgme.org/adspublic/
(Note: Overall program director turnover rate was 1,115 out of
8,354 ACGME-accredited programs, or 13.3%)

o National Resident Matching Program (NRMP) 2007 Match Data,
Association of American Medical Colleges (AAMC),
www.nrmp.org/data/resultsanddata2007.pdf

o “Bigger paydays,” Modern Healthcare, July 16, 2007
[Note: Generally, data are shown for specialties/subspecialties in

which at least one third of programs in that specialty/subspecialty

selected an expanded listing in FREIDA Online®.]

Data

Following are 2007 data, showing totals or averages for all ACGME-
accredited and ABMS board-approved programs in Section IIT and
in Appendix A.

Number of accredited programs 8,570
Number of programs providing data 4,698
Average number of interviews for program year 1 positions 16.2
Percent new program directors, 2006-2007 academic year

(source: ACGME) 13.3%
Residents/Fellows

Total number of active residents/fellows 105,699
Average number of residents/fellows per program 8.1
Average percent female 40.1%
Average percent international medical graduate (IMG) 28.9%
Program Faculty

Average number of full-time physician faculty 215
Average number of part-time physician faculty 49
Average percent female full-time physician faculty 24.9%
Average ratio of full-time physician faculty to resident/fellow 3.3
Work Schedule (Program Year 1)

Average hours on duty per week 48.3
Average maximum consecutive hours on duty 17.5
Average days off duty per week 1.6
Moonlighting allowed within institution 52.3%
Night float system 30.2%

Offers awareness and management of fatigue in residents/fellows 87.4%
Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.4

Average percent of training in hospital outpatient clinics 28%
Average percent of training in nonhospital ambulatory care
community settings 6.4%
Educational Benefits
Curriculum on management of tobacco dependence 13.0%
Program to assess/enhance medical professionalism 73.9%
Debt management/financial counseling 54.0%
Formal program to develop teaching skills 80.4%
Formal mentoring program 64.1%
Formal program to foster interdisciplinary teamwork 23.8%
Continuous quality improvement training 86.3%
International experience 21.2%
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Specialty/Subspecialty Information for

Resident/fellow retreats 48.5%
Off-campus electives 67.2%
Hospice/home care experience 30.1%
Cultural competence awareness 74.8%
Instruction in medical Spanish or other non-English language 22.1%
Alternative/complementary medicine curriculum 28.7%
Training in identifying and reporting of domestic violence/abuse  52.4%
MPH/MBA or PhD training 23.3%
Research rotation 41.4%
Educational Features

Offers additional training or educational experience beyond

accredited length 25.2%
Offers a primary care track 12.1%
Offers a rural track 3.4%
Offers a women's health track 5.0%
Offers a hospitalist track 2.8%
Offers a research track/nonaccredited fellowship 18.0%
Offers an other track 11.0%
Resident Evaluation

Yearly specialty in-service examination required 14.7%
Patient surveys 41.9%
Portfolio system 45.0%
360 degree evaluations 76.6%
Objective structured clinical examinations (OSCE) 18.5%
Program Evaluation

Program graduation rates 82.9%
Board certification rates 94.1%
In-training examinations 14.7%
Performance-based assessments 47.1%
Employment Policies and Benefits

Part-time/shared positions 1.7%
On-site child care 39.2%
Subsidized child care 6.8%
Allowance/stipend for professional expenses 92.2%
Leave for educational meetings/conferences 73.0%
Moving allowance 12.9%
Housing stipend 6.0%
On-call meal allowance 74.1%
Free parking 63.6%
PDAs 29.1%
Placement assistance upon completion of program 30.8%
Cross coverage in case of illness/disability 83.3%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $49,171
Average number weeks of vacation 5.3
Sick days (paid) 24.7
Maximum number of paid days for family/medical leave 34
Maximum number of unpaid days for family/medical leave 47
Major Medical Benefits

Major medical insurance for residents 99.0%
Major medical insurance for dependents 94.5%
Outpatient mental health insurance 91.8%
Inpatient mental health insurance 91.4%
Group life insurance 90.2%
Dental insurance 88.0%
Disability insurance 89.3%
Disability insurance for occupationally acquired HIV 71.5%
Medical insurance coverage begins when starting program 85.2%

Allergy and Immunology

Professional Description

An allergist-immunologist is trained in evaluation, physical and lab-
oratory diagnosis, and management of disorders involving the im-
mune system. Selected examples of such conditions include asthma,
anaphylaxis, rhinitis, eczema, and adverse reactions to drugs, foods,
and insect stings as well as immune deficiency diseases (both
acquired and congenital), defects in host defense, and problems re-
lated to autoimmune disease, organ transplantation or malignan-
cies of the immune system. As our understanding of the immune
system develops, the scope of this specialty is widening.

Training programs are available at some medical centers to pro-
vide individuals with expertise in both allergy/immunology and
adult rheumatology, or in both allergy/immunology and pediatric
pulmonology. Such individuals are candidates for dual certification.

Source: American Board of Medical Specialties, Guide to Physi-
cian Specialties

A certified specialist in allergy and immunology is a physician
who previously has passed the certification examination of the
American Board of Internal Medicine (ABIM) and/or the American
Board of Pediatrics (ABP) with additional certification by the
American Board of Allergy and Immunology (ABAI), a Conjoint
Board of the ABIM and the ABP. Diplomates of the ABAI have de-
tailed knowledge of the underlying pathophysiology and the diagno-
sis, treatment, and prevention of allergic diseases such as allergic
rhinitis, allergic asthma, urticaria, anaphylaxis, hypersensitivity
pneumonitis, atopic and contact dermatitis, and allergic gastroin-
testinal disorders, as well as comparable clinical problems without
an apparent allergic etiology or component such as vasomotor rhini-
tis, nonallergic asthma, and idiopathic and/or hereditary forms of
urticaria and/or angioedema. Diplomates also have expertise in the
management of pulmonary complications of certain of these dis-
eases.

Diplomates of the ABAI also possess advanced understanding of
the biology of inflammation, immunochemistry, immunobiology, and
pharmacology and experience in the application of this knowledge
to the diagnosis, management, and therapy of immunologic dis-
eases. This includes inborn or acquired defects of host resistance,
autoimmune diseases, bone marrow and solid organ transplanta-
tion, gene replacement therapy, adverse drug reactions, and related
conditions. Diplomates have demonstrated to the satisfaction of
their peers that they possess the general qualifications specified
and are ethical and humanistic practitioners of medicine.

Source: American Board of Allergy and Immunology

Prerequisites; Length of Training

Prior completion of internal medicine or pediatrics program; length
of accredited programs is 2 years.

Subspecialties

No subspecialty programs accredited by the Accreditation Council
for Graduate Medical Education; no subspecialty certificates of-
fered by the ABAIL The ABAI, however, does offer formal special
pathways for physicians seeking dual certification in allergy/immu-
nology and pediatric pulmonology; allergy/immunology and pediat-
ric rheumatology; and allergy/immunology and adult rheumatology.
Additional information regarding special pathways is available upon
request to the ABAI
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Specialty/Subspecialty Information for Allergy and Immunology

Data Offers a research track/nonaccredited fellowship 19.0%
Unless otherwise noted, all data are for 2007. Offers an other track 4.8%
Resident Evaluation

Table 1. Allergy and Immunology Programs Yearly specialty in-service examination required 94.3%

Number of accredited programs 71 Patient surveys 61.9%

Program Data Portfolio system 76.2%

Length of accredited training 2 360 degree evaluations 90.5%

Minimum number of prior years of GME required 3 Objective structured clinical examinations (0SCE) 4.8%

Offers graduate year 1 positions, available immediately upon Program Evaluation

medical school completion No Program graduation rates 61.9%

Average number of interviews for program year 1 positions 1.1 Board certification rates 100.0%

Percent new program directors, 2006-2007 academic year , In-training examinations 95.2%

(source: ACGME) 8.5% Performance-based assessments 28.6%

Residents/Fellows Employment Policies and Benefits

Total number of active residents/fellows 281 Part-time/shared positions 0.0%

Average number of residents/fellows per program 4.0 On-site child care 12.9%

Average percent female 56.2% — - o

Average percent international medical graduate (IMG) 14.6% Subsidized child care 4.8%
- Allowance/stipend for professional expenses 76.2%

Program Faculty i _ Leave for educational meetings/conferences 76.6%

Average number of fuII-tlme physu?lz.an faculty 8.0 Moving allowance 0.0%

Average number of part-time -physmlar.\ f.aculty 24 Housing stipend 0.0%

Average percent femfale fuII-tlmg physician facullty 26.8% On-call meal allowance 33.3%

Average ratio of full-time physician faculty to resident/fellow 1.3 Free parking 42.9%

Table 2. Data for Allergy and Immunology Programs Listed in FREIDA PDAs - - 23.8%

Number of programs providing data 21  Placement assistance upon completion of program 28.6%

Work Schedule (Program Year 1) Cross coverage in case of illness/disability 61.9%

Average hours on duty per week 443 Compensation and Leave (Graduate Year 1)

Average maximum consecutive hours on duty 138  Average resident/fellow compensation $49,160

Average days off duty per week 17 Average number weeks of vacation 3.4

Moonlighting allowed within institution 524%  Sick days (paid) 21.7

Night float system 4.8% Maximum number of paid days for family/medical leave 37

Offers awareness and management of fatigue in residents/fellows 95.2%  Maximum number of unpaid days for family/medical leave 51

Educational Setting (Program Year 1) Major Medical Benefits i

Average hours/week of regularly scheduled lectures/conferences 50  Major medical insurance for residents 100.0%

Average percent of training in hospital outpatient clinics 54.0%  Major medical insurance for dependents 85.7%

Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 85.7%

community settings 75% Inpatient mental health insurance 81.0%

Educational Benefits Group life insurance 81.0%

Curriculum on management of tobacco dependence 48% Dentalinsurance 81.0%

Program to assess/enhance medical professionalism 905% Disability insurance 71.4%

Debt management/financial counseling 38.1% Disability insurance for occupationally acquired HIV 57.1%

Formal program to develop teaching skills 66.7% Medical insurance coverage begins when starting program 85.7%

Formal mentoring program 71.4% . .

Formal program to foster interdisciplinary teamwork 19.0% For more information

Continuous quality improvement training 71.4%  Professional Association(s)

International experience 190%  American Academy of Allergy Asthma & Immunology

Resident/fellow retreats 286% 555 East Wells Street, Suite 1100

Off-campus electives 66.7%  Milwaukee, WI 53202-3823

Hospice/home care experience 00% 414 272-6071

Cultural competence awareness 66.7%  E-mail: info@aaaai.org

Instruction in medical Spanish or other non-English language 48%  www.aaaai.org

Alternative/complementary medicine curriculum 19.0%

Training in identifying and reporting of domestic violence/abuse  38.1%  American College of Allergy, Asthma and Immunology

MPH/MBA or PhD training 38.1% 85 West Algonquin Road, Suite 550

Research rotation 95.2%  Arlington Heights, IL 60005

Educational Features 847 427-1200

Offers additional training or educational experience beyond 847 4,27'1294 Fax .

accredited length §3.9% L-mail: mail@acaai.org

Offers a primary care track 48% WWww.acaal.org

Offers a rural track 0.0%

Offers a women's health track 0.0%

Offers a hospitalist track 0.0%
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Specialty/Subspecialty Information for Allergy and Immunology

Certification

American Board of Allergy and Immunology
111 South Independence Mall East, Suite 701
Philadelphia, PA 19106-3699

215 592-9466

215 592-9411 Fax

E-mail: abai@abai.org

www.abai.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Allergy and Immunology
Patricia Levenberg, PhD, RN, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5048

E-mail: plevenberg@acgme.org

Www.acgme.org

Anesthesiology

Professional Description

An anesthesiologist is trained to provide pain relief and mainte-

nance, or restoration, of a stable condition during and immediately

following an operation or an obstetric or diagnostic procedure. The

anesthesiologist assesses the risk of the patient undergoing surgery

and optimizes the patient’s condition prior to, during, and after sur-

gery. In addition to these management responsibilities, the anesthe-

siologist provides medical management and consultation in pain

management and critical care medicine. Anesthesiologists

e Diagnose and treat acute, long-standing and cancer pain
problems

e Diagnose and treat patients with critical illnesses or severe
injuries

o Direct resuscitation in the care of patients with cardiac or respi-
ratory emergencies, including the need for artificial ventilation

e Supervise post-anesthesia recovery

Prerequisites; Length of Training

Length of accredited programs is 3 years or 4 years (the latter in-
cludes the clinical base year).

Subspecialties

Subspecialty programs accredited by the ACGME

o Adult cardiothoracic anesthesiology

o (ritical care medicine

e Pain medicine*

o Pediatric anesthesiology
*In 2007, ACGME-accredited pain medicine programs under an-
esthesiology, neurology, physical medicine and rehabilitation,
and psychiatry were combined into a multidisciplinary pain
medicine subspecialty.

Subspecialty certificates offered by the American Board of
Anesthesiology

e (ritical care medicine
Hospice and palliative medicine
e Pain medicine

Data
Unless otherwise noted, all data are for 2007.

Table 1. Anesthesiology Programs

Number of accredited programs 130
Program Data

Length of accredited training 3/4
Minimum number of prior years of GME required 1/0
Offers graduate year 1 positions, available inmediately upon

medical school completion Some
Average number of interviews for program year 1 positions 95.4
Percent new program directors, 2006-2007 academic year

(source: ACGME) 14.5%
Residents/Fellows

Total number of active residents/fellows 4,975
Average number of residents/fellows per program 38.3
Average percent female 34.8%
Average percent international medical graduate (IMG) 14.0%
Program Faculty

Average number of full-time physician faculty 43.2
Average number of part-time physician faculty 4.8
Average percent female full-time physician faculty 26.9%
Average ratio of full-time physician faculty to resident/fellow 0.8
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Specialty/Subsp

ialty Information for Anesthesiology

Free parking 55.7%
Table 2. Data for Anesthesiology Programs Listed in FREIDA PDAs 33.0%
Number of programs providing data 8 Placement assistance upon completion of program 46.6%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 85.2%
Average hour.s on duty per W_%k 61.8 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 25.0 Average resident/fellow compensation $44,931
Average days off duty per week 17 Average number weeks of vacation 34
Moonlighting allowed within institution 54.5% Sick days (paid) 177
Night float system S 26.1%  Maximum number of paid days for family/medical leave 35
Offers awareness and management of fatigue in residents/fellows 95.5% Maximum number of unpaid days for family/medical leave 74
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.4 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 8.1% Major medical insurance for dependents 95.5%
Average.percer]t of training in nonhospital ambulatory care , Outpatient mental health insurance 95.5%
commu-nlty settmgs- 11% Inpatient mental health insurance 96.6%
Edut.:atlonal Benefits Group life insurance 96.6%
Curriculum on management of tobacco dependence 5.7% Dental insurance 88.6%
Program to assess/enhance medical professionalism 80.7% Disability insurance 90.9%
Debt management/financial coun.selmg. 77.3% Disability insurance for occupationally acquired HIV 79.5%
Formal prograrp to develap teaching skills 12.7% Medical insurance coverage begins when starting program 78.4%
Formal mentoring program 86.4%
Formal program to foster interdisciplinary teamwork 250%  Table 3. Anesthesiology Match Data
Continuous quality improvement training 98.9% gy1 2007
International experience 38.6%  Number of positions offered 575
Resident/fellow retreats 40.9%  Number filled by US seniors 448
Off-campus electives 71.6%  Percent filled by US seniors 719
Hospice/home care experience 57%  Total positions filled 561
Cultural competence awareness 63.6%  Percent total positions filled 97.6
Instruction in medical Spanish or other non-English language 15.9% GY2
Alternative/complementary medicine curriculum 26.1%  Number of positions offered 763
Training in identifying and reporting of domestic violence/abuse  33.0%  Number filled by US seniors 570
MPH/MBA or PhD training 182%  Ppercentfilled by US seniors 747
Research rotation 8.0%  Total positions filled 725
Educational Features Percent total positions filled 9%
Offers gdditional training or educational experience beyond All
accred|ted_ length 32.8% Total Positions* 1,334
Offers a primary care track 1.1% Preferred by US Seniors* 1,071
Offers a rural tr‘ka 0.0% Preferred Positions per US Senior 1.2
Offers a womgn.s health track 0.0% Preferred by Independent Applicantst 516
Offers a hospitalist track 0.0% Preferred Positions per 1A 26
Offers a research track/nonaccredited fellowship 50.0% Source: National Resident Matching Program 2007 Match Data
Offers an other track 10.2%  *Includes all positions offered in a specialty, except preliminary positions.
Resident Evaluation T‘Preferr_ed means the number of applicants for whom the specialty was the only or
Yearly specialty in-service examination required 96.8% first choice.
Patient surveys 38.6% . .
Portfolio system 602% For more information
360 degree evaluations 795%  professional Association(s)
Objective structured clinical examinations (OSCE) 17.0% American Society of Anesthesiologists
Program Evaluation 520 N Northwest Highway
Program graduation rates 88.6%  park Ridge, IL 60068-2573
Board certification rates 100.0% 847 825-5586
In-training examinations 100.0% 847 825-1692 Fax
Performance-based assessments 71.6%  E-mail: mail@asahq.org
Employment Policies and Benefits www.asahq.org
Part-time/shared positions 4.5%
On-site child care 43.2%
Subsidized child care 4.5%
Allowance/stipend for professional expenses 98.9%
Leave for educational meetings/conferences 83.6%
Moving allowance 8.0%
Housing stipend 8.0%
On-call meal allowance 96.6%
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Specialty/Subspecialty Information for Anesthesiology

Certification

American Board of Anesthesiology
4101 Lake Boone Trail, Suite 510
Raleigh, NC 27607-7506

919 881-2570

919 881-2575 Fax
www.theABA.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Anesthesiology

among the primary physician, the critical care staff, and other
specialists.

Prerequisites; Length of Training

Completion of an anesthesiology residency is required; length of ac-
credited programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Critical Care Medicine Programs

Missy Fleming, MEd, PhD, Executive Director Number of accredited programs 49
515 North State Street Program Data
g{‘zlc%g;%g:lgomo Length of accredited training 1
o . Minimum number of prior years of GME required 4
E-mail: mfleming@acgme.org Offers graduate year 1 positions, available immediately upon
www.acgme.org medical school completion No
Average number of interviews for program year 1 positions 3.6

Adult Cardiothoracic Anesthesiology

Professional Description

Adult cardiothoracic anesthesiology is “devoted to the preoperative,
intraoperative, and postoperative care of adult patients undergoing
cardiothoracic surgery and related invasive procedures.”

Fellows “should be proficient in providing anesthesia care for pa-
tients undergoing cardiac surgery with and without extracorporeal
circulation, and thoracic surgery including operations on the lung,
esophagus, and thoracic aorta. The curriculum should also include
experience with patients undergoing nonoperative diagnostic and
interventional cardiac, thoracic, and electrophysiological proce-
dures. In addition, the cardiothoracic anesthesiology fellow should
develop skills in the conduct of preoperative patient evaluation and
interpretation of cardiovascular and pulmonary diagnostic test
data, hemodynamic and respiratory monitoring, advanced- level
perioperative transesophageal echocardiography (TEE), manage-
ment of cardiopulmonary bypass (CPB), pharmacological and me-
chanical hemodynamic support, perioperative critical care,
including ventilatory support and perioperative pain management.”

Source: Adult Cardiothoracic Anesthesiology Program Require-
ments, ACGME
www.acgme.org/acWebsite/downloads/RRC_progReq/041pr206.pdf

Prerequisites; Length of Training

Completion of an anesthesiology residency is required; length of ac-
credited programs is 1 year.

For more information

American Society of Anesthesiologists
520 N Northwest Highway

Park Ridge, IL 60068-2573

847 825-5586

847 825-1692 Fax

E-mail: mail@asahq.org
www.asahq.org

Critical Care Medicine

Professional Description

An anesthesiologist who specializes in critical care medicine diag-
noses, treats and supports patients with multiple organ dysfunction.
This specialist may have administrative responsibilities for inten-
sive care units and may also facilitate and coordinate patient care

Percent new program directors, 2006-2007 academic year

(source: ACGME) 13.0%
Residents/Fellows

Total number of active residents/fellows 60
Average number of residents/fellows per program 1.2
Average percent female 20.0%
Average percent international medical graduate (IMG) 31.7%
Program Faculty

Average number of full-time physician faculty 11.6
Average number of part-time physician faculty 0.7
Average percent female full-time physician faculty 16.3%
Average ratio of full-time physician faculty to resident/fellow 39

Table 2. Data for Critical Care Medicine Programs Listed in FREIDA

Number of programs providing data 24
Work Schedule (Program Year 1)

Average hours on duty per week 58.8
Average maximum consecutive hours on duty 23.8
Average days off duty per week 1.4
Moonlighting allowed within institution 50.0%
Night float system 20.8%

Offers awareness and management of fatigue in residents/fellows 87.5%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.8

Average percent of training in hospital outpatient clinics 0.8%
Average percent of training in nonhospital ambulatory care

community settings 0.8%
Educational Benefits

Curriculum on management of tobacco dependence 4.2%
Program to assess/enhance medical professionalism 62.5%
Debt management/financial counseling 50.0%
Formal program to develop teaching skills 87.5%
Formal mentoring program 50.0%
Formal program to foster interdisciplinary teamwork 37.5%
Continuous quality improvement training 87.5%
International experience 4.2%
Resident/fellow retreats 33.3%
Off-campus electives 50.0%
Hospice/home care experience 8.3%
Cultural competence awareness 62.5%
Instruction in medical Spanish or other non-English language 8.3%
Alternative/complementary medicine curriculum 25.0%
Training in identifying and reporting of domestic violence/abuse  16.7%
MPH/MBA or PhD training 16.7%
Research rotation 20.8%
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Educational Features

Offers additional training or educational experience beyond
accredited length

15.8%

Specialty/Subspecialty Information for Anesthesiology

Pain Medicine

Offers a primary care track 4.2% See page 99.
Offers a rural track 0.0%
Offers a women'’s health track 0.0% . . .
Offers a hospitalist track 0.0% PEdIatrIC Anesthesu)logy
Offers a research track/nonaccredited fellowship 8.3%
Offers an other track 42% Professional Description
Resident Evaluation A pediatric anesthesiologist is a fully trained anesthesiologist who
Yearly specialty in-service examination required 69.1%  has completed at least 1 year of specialized training in anesthesia
Patient surveys 4.2%  care of infants and children. Most pediatric surgeons deliver care to
Portfolio system 41.7%  children in the operating room along with a pediatric anesthesiolo-
360 degree evaluations 45.8%  gist. Many children who need surgery have very complex medical
Objective structured clinical examinations (0SCE) 0.0% Dbroblems that affect many parts of the body. The pediatric anesthe- s
Program Evaluation siologist is best qual.ified to evalua}te these complex problems and =
Program graduation rates 875% plan a §af§ anestheth for gach child. ' =
PP o Pediatric anesthesiologists treat children from the newborn pe- =
Board certification rates 95.8% . L. 8
— — o, riod through the teenage years. They choose to make pediatric care o
In-training examinations 66.7% . . . . . @
the core of their medical practice, and the unique nature of medi- o
Performance-based assessments 29.2% . . . . I7,)
— - cal and surgical care of children is learned from advanced training
Emplo_yment Pollcles_gnd Benefits . and experience in practice.
Part-time/shared positions 12.5 f’ Pediatric anesthesiologists are responsible for the general anes-
On-site child care M.7%  thesia, sedation, and pain management needs of infants and chil-
Subsidized child care 83%  dren. Pediatric anesthesiologists generally provide the following
Allowance/stipend for professional expenses 100.0%  services:
Leave for educational meetings/conferences 85.7% e Evaluation of complex medical problems in infants and children
Moving allowance 4.2% when surgery is needed
Housing stipend 4.2% e Planning and care for before and after surgery
On-call meal allowance 875% e Anonthreatening environment for children in the operating
Free parking 4.7% room
PDAs 20.8% © Pain control, if needed after surgery, either with intravenous (IV)
Placement assistance upon completion of program 31.5% medications or other anesthetic techniques
Cross coverage in case of illness/disability 750% © Anesthesia and sedation for many procedures out of the operat-
- ing room such as MRI, CT scan, and radiation therapy
Compensation and Leave (Graduate Year 1) . L . L
- - Source: American Academy of Pediatrics, What is a Pediatric
Average resident/fellow compensation $52,004 ; .
- Anesthesiologist?
Average number weeks of vacation 3.4 www.aap.org/sections/sap/he3003.pdf
Sick days (paid) 25.1 -aap. P P
Max?mum number of paid fiays for family/.medica.l leave 28 Prerequisites; Length of Training
Maximum number of unpaid days for family/medical leave 62 . . . . .
- . - Completion of an anesthesiology residency is required; length of ac-
Major Medical Benefits i credited programs is 1 year.
Major medical insurance for residents 100.0%
Major medical insurance for dependents 95.8% Data
- - .
0utp§t|ent mental hea|t|_1 Insurance 91.7% Unless otherwise noted, all data are for 2007.
Inpatient mental health insurance 91.7%
Group life insurance 91.7%  Table 1. Pediatric Anesthesiology Programs
Dental insurance 91.7%  Number of accredited programs 46
Disability insurance 100.0%  Program Data
Disability insurance for occupationally acquired HIV 79.2%  Length of accredited training 1
Medical insurance coverage begins when starting program 91.7%  Minimum number of prior years of GME required 4
Offers graduate year 1 positions, available inmediately upon
For more information medical school completion No
. . . Average number of interviews for program year 1 positions 1.8
SOClety of Crltlf:al Care Medicine Percent new program directors, 2006-2007 academic year
500 Midway Drive (source: ACGME) 4.6%
gﬁ%uggfggzged’ IL 60056 Residents/Fellows
) Total number of active residents/fellows 130
847 827-6886 Fax -
Average number of residents/fellows per program 2.8

E-mail: info@sccm.org

S —— Average percent female 54.6%
Average percent international medical graduate (IMG) 26.2%
Program Faculty
Average number of full-time physician faculty 19.4
Average number of part-time physician faculty 2.9
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Specialty/Subspecialty Information for Anesthesiology

Average percent female full-time physician faculty 34.5%  Housing stipend 0.0%
Average ratio of full-time physician faculty to resident/fellow 2.9  On-call meal allowance 85.0%
Free parking 60.0%

Table 2. Data for Pediatric Anesthesiology Programs Listed in FREIDA PDAs 0.0%

Number of programs providing data 20 Placement assistance upon completion of program 20.0%

Work Schedule (Program Year 1) Cross coverage in case of illness/disability 80.0%

Average hour.s on duty per w'eek M9 Compensation and Leave (Graduate Year 1)

Average maximum consecutive hours on duty 21.0 Average resident/fellow compensation $52,598

A"e'age d?ys off duty pgr ‘_Ne_EK — 18 Average number weeks of vacation 34

Moonllghtlng allowed within institution 55.0% Sick days (paid) 228

Night float system — - 10.0% Maximum number of paid days for family/medical leave 23

Offers awareness and management of fatigue in residents/fellows 70.0% Maximum number of unpaid days for family/medical leave 51

Educational Setting (Program Year 1) Major Medical Benefits

Average hours/week of r.egu.larly sc.heduled Igcture.s/.conferences 37 Major medical insurance for residents 95.0%

Average percent oftra!n!ng !n hospital 9utpatlent clinics 4.0% Major medical insurance for dependents 95.0%

ﬁ;;ﬁ%iﬁ;gﬁtﬁgtrammg in nonhospital ambulatory care 0.0% Outpatient mental health insurance 95.0%
- - - Inpatient mental health insurance 95.0%

Edu(_:atmnal Benefits Group life insurance 95.0%

Curriculum on management of tol_)acco deperjden.ce 10.0ZAa Dental insurance 80.0%

Program to assess/(.anhan.ce medlca! professionalism 55.0% Disability insurance 95.0%

Dabt managsment/financial coun§ellng. 35‘0?’ Disability insurance for occupationally acquired HIV 70.0%

Formal prograrp to develop teaching skills 80.0% Medical insurance coverage begins when starting program 90.0%

Formal mentoring program 60.0%

Formal program to foster interdisciplinary teamwork 20.0% . .

Continuous quality improvement training 800% For more information

International experience 20.0%  Society for Pediatric Anesthesia

Resident/fellow retreats 15.0% 2209 Dickens Road

Off-campus electives 40.0%  Richmond, VA 23230-2005

Hospice/home care experience 50% 804 282-9780

Cultural competence awareness 55.0% 804 282-0090 Fax

Instruction in medical Spanish or other non-English language 200% E-mail: spa@societyhq.com

Alternative/complementary medicine curriculum 15.0% Www.pedsanesthesia.org

Training in identifying and reporting of domestic violence/abuse  15.0%

MPH/MBA or PhD training 15.0%

Research rotation 15.0%

Educational Features

Offers additional training or educational experience beyond

accredited length 26.7%

Offers a primary care track 10.0%

Offers a rural track 0.0%

Offers a women'’s health track 0.0%

Offers a hospitalist track 0.0%

Offers a research track/nonaccredited fellowship 15.0%

Offers an other track 5.0%

Resident Evaluation

Yearly specialty in-service examination required 8.7%

Patient surveys 5.0%

Portfolio system 30.0%

360 degree evaluations 50.0%

Objective structured clinical examinations (OSCE) 0.0%

Program Evaluation

Program graduation rates 80.0%

Board certification rates 65.0%

In-training examinations 20.0%

Performance-based assessments 55.0%

Employment Policies and Benefits

Part-time/shared positions 15.0%

On-site child care 25.0%

Subsidized child care 5.0%

Allowance/stipend for professional expenses 100.0%

Leave for educational meetings/conferences 84.3%

Moving allowance 25.0%
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Colon and Rectal Surgery

Professional Description

A colon and rectal surgeon is trained to diagnose and treat various
diseases of the intestinal tract, colon, rectum, anal canal, and
perianal area by medical and surgical means. This specialist also
deals with other organs and tissues (such as the liver, urinary, and
female reproductive system) involved with primary intestinal
disease.

Colon and rectal surgeons have the expertise to diagnose and of-
ten manage anorectal conditions such as hemorrhoids, fissures
(painful tears in the anal lining), abscesses, and fistulae (infections
located around the anus and rectum) in the office setting.

They also treat problems of the intestine and colon and perform
endoscopic procedures to evaluate and treat problems such as can-
cer, polyps (precancerous growths), and inflammatory conditions.

Prerequisites; Length of Training

Prior completion a minimum of 5 years of a general surgery pro-
gram,; length of accredited programs is 1 year.

Subspecialties

Specialty/Subspecialty Information for Colon and Rectal Surgery

Average percent of training in nonhospital ambulatory care

community settings 19.7%
Educational Benefits

Curriculum on management of tobacco dependence 6.7%
Program to assess/enhance medical professionalism 56.7%
Debt management/financial counseling 26.7%
Formal program to develop teaching skills 66.7%
Formal mentoring program 43.3%
Formal program to foster interdisciplinary teamwork 26.7%
Continuous quality improvement training 83.3%
International experience 3.3%
Resident/fellow retreats 16.7%
Off-campus electives 30.0%
Hospice/home care experience 6.7%
Cultural competence awareness 56.7%
Instruction in medical Spanish or other non-English language 6.7%
Alternative/complementary medicine curriculum 13.3%
Training in identifying and reporting of domestic violence/abuse  26.7%
MPH/MBA or PhD training 13.3%
Research rotation 10.0%

Educational Features
Offers additional training or educational experience beyond

accredited length 20.9%
No subspecialty programs accredited by the Accreditation Council Offers a primary care track 6.7%
for Graduate Medical Education; no subspecialty certificates of- Offers a rural track 0.0%
fered by the American Board of Colon and Rectal Surgery. Offers a women's health track 0.0%

Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 10.0%
Unless otherwise noted, all data are for 2007. Offers an other track 3.3%
Table 1. Colon and Rectal Surgery Programs Resident Evaluation
Number of accredited programs 45 Yearly specialty in-service examination required 33.3%
Program Data Patlent- surveys 46.7%
Length of accredited training 1 Portfolio system 10.0%
Minimum number of prior years of GME required 5 360_ degree evaluatmns. - — 60.0%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (0SCE) 3.3%
medical school completion No  Program Evaluation
Average number of interviews for program year 1 positions 206  Program graduation rates 60.0%
Percent new program directors, 2006-2007 academic year Board certification rates 96.7%
(source: ACGME) In-training examinations 20.0%
Residents/Fellows Performance-based assessments 30.0%
Total number of active residents/fellows 67  Employment Policies and Benefits
Average number of residents/fellows per program 1.5  Part-time/shared positions 3.3%
Average percent female 32.8%  On-site child care 30.0%
Average percent international medical graduate (IMG) 26.9%  Subsidized child care 3.3%
Program Faculty Allowance/stipend for professional expenses 83.3%
Average number of full-time physician faculty 5.3  Leave for educational meetings/conferences 83.7%
Average number of part-time physician faculty 0.6  Moving allowance 3.3%
Average percent female full-time physician faculty 16.1%  Housing stipend 3.3%
Average ratio of full-time physician faculty to resident/fellow 1.6  On-call meal allowance 66.7%

Free parking 83.3%
Table 2. Data for Colon and Rectal Surgery Programs Listed in FREIDA PDAs 6.7%
Number of programs providing data 30 Placement assistance upon completion of program 23.3%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 63.3%
Average hour-s on duty per W_EEK 53.4 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 17.1 Average resident/fellow compensation $53,459
Average d.ays off duty per \(ve_ek __ 14 Average number weeks of vacation 6.5
Moonlighting allowed within institution 20.0% Sick days (paid) 259
Night float system S— 16.7%  Maximum number of paid days for family/medical leave 34
Offers awareness and management of fatigue in residents/fellows 73.3% Maximum number of unpaid days for family/medical leave 34
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 3.8 Major medical insurance for residents 96.7%
Average percent of training in hospital outpatient clinics 26.1% Major medical insurance for dependents 83.3%
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Specialty/Subspecialty Information for Colon and Rectal Surgery

Outpatient mental health insurance 86.7%
Inpatient mental health insurance 83.3%
Group life insurance 76.7%
Dental insurance 90.0%
Disability insurance 76.7%
Disability insurance for occupationally acquired HIV 60.0%
Medical insurance coverage begins when starting program 90.0%

For more information

Professional Association

American Society of Colon and Rectal Surgeons
85 West Algonquin Road, Suite 550

Arlington Heights, IL 60005

847 290-9184

847 290-9203 Fax

E-mail: ascrs@fascrs.org

www.fascrs.org

Certification

American Board of Colon and Rectal Surgery
20600 Eureka Road, Suite 600

Taylor, MI 48180

734 282-9400

734 282-9402 Fax

E-mail: admin@abcrs.org

www.abcrs.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Colon and Rectal Surgery
Paul O’Connor, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5039

E-mail: poc@acgme.org

WWW.acgme.org

Dermatology

Professional Description
A dermatologist is trained to diagnose and treat pediatric and adult
patients with benign and malignant disorders of the skin, mouth,
external genitalia, hair, and nails, and those with a number of sexu-
ally transmitted diseases. The dermatologist has had additional
training and experience in the diagnosis and treatment of skin can-
cers, melanomas, moles, and other tumors of the skin, the manage-
ment of contact dermatitis, and other allergic and nonallergic skin
disorders, and in the recognition of the skin manifestations of sys-
temic (including internal malignancy) and infectious diseases. Der-
matologists have special training in dermatopathology and in the
surgical techniques used in dermatology. They also have expertise
in the management of cosmetic disorders of the skin, such as hair
loss and scars, and the skin changes associated with aging.

Source: American Board of Medical Specialties, Guide to Physi-
cian Specialties

Dermatologists perform many specialized diagnostic procedures
including microscopic examination of skin biopsy specimens, cyto-
logical smears, patch tests, photo tests, potassium hydroxide (KOH)
preparations, fungus cultures, and other microbiologic examination
of skin scrapings and secretions. Treatment methods used by der-
matologists include externally applied, injected, and internal medi-
cations, selected x-ray and ultraviolet light therapy, and a range of
dermatologic surgical procedures. The training and experience of
dermatologists in dermatologic surgery include electrosurgery,
cryosurgery with the use of freezing surgical units, laser surgery,
nail surgery, biopsy techniques and excisional surgery with appro-
priate closures, including flaps and grafts. Among some of the tech-
niques used by dermatologists for the correction of cosmetic
defects are dermabrasion, chemical face peels, hair transplants, in-
jections of materials into the skin for scar revision, sclerosis of
veins, and laser surgery of vascular lesions of the skin, including
certain birth marks. Patients seeking a dermatologist may come di-
rectly or may be referred by another physician. A certified specialist
in dermatology may subspecialize and become certified for Special
Qualification.

Source: American Academy of Dermatology

Prerequisites; Length of Training

No prerequisites required when entering programs with an accred-
ited length of 4 years. A broad-based clinical year of training in an
ACGME-accredited program is required when entering a 3-year
program.

Subspecialties

Subspecialty programs accredited by the ACGME

o Dermatopathology

e Procedural dermatology

American Board of Dermatology subspecialty certificates:

o (linical and laboratory dermatological immunology
e Dermatopathology
e Pediatric dermatology

Data

Unless otherwise noted, all data are for 2007.

Table 1. Dermatology Programs

Number of accredited programs 109
Program Data
Length of accredited training 3/4
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Specialty/Subspecialty Information for Dermatology

Minimum number of prior years of GME required 1/0  Objective structured clinical examinations (0SCE) 10.4%
Offers graduate year 1 positions, available immediately upon Program Evaluation
medical school completion Some Program graduation rates 75.0%
Average number of interviews for program year 1 positions 299  Board certification rates 97.9%
Percent new program directors, 2006-2007 academic year In-training examinations 97.9%
(source: ACGME) 18.6% Performance-based assessments 4.7%
Residents/Fellows Employment Policies and Benefits
Total number of active residents/fellows 1,074 Part-time/shared positions 21%
Average number of residents/fellows per program 9.9 On-site child care 37.5%
Average percent female_ _ 638%  Subsidized child care 4.2%
Average percent international medical graduate (IMG) 3.5% Allowance/stipend for professional expenses 85.4%
Program Faculty Leave for educational meetings/conferences 87.0%
Average number of full-time physician faculty 8.6 Moving allowance 6.3%
Average number of part-time physician faculty 3.4 Housing stipend 0.0%
Average percent female full-time physician faculty 41.3%  On-call meal allowance 47.9%
Average ratio of full-time physician faculty to resident/fellow 06  Free parking 52.1%
Table 2. Data for Dermatology Programs Listed in FREIDA PDAs : : 16.7%
Number of programs providing data 18 Placement aSS|s.tance upop complgtmn. gf program 6.3%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 89.6%
Average hours on duty per week 148 Compensatit_m and Leave (Graduate_Year 1)
Average maximum consecutive hours on duty 125 Average resident/fellow compen.satlon $45,521
Average days off duty per week 18 Ayerage numper weeks of vacation 34
Moonlighting allowed within institution 43.8% Slck.days (paid) - - - 22.2
Night float system 21% Max!mum number of paid Fjays forfam|ly/.med|ca.| leave 40
Offers awareness and management of fatigue in residents/fellows 68.8% Maf(lmum n.umber of u.npald days for family/medical leave 52
Educational Setting (Program Year 1) Ma!nr Med.lcaI_Beneflts -
Average hours/week of regularly scheduled lectures/conferences 8.1 Ma!or med!cal !nsurance for residents 100.0%
Average percent of training in hospital outpatient clinics 74.3% Major med|ca| |nsurance.for dependents 93.8%
Average percent of training in nonhospital ambulatory care Outp:.atlent mental health Insurance 87.5%
community settings 11.1% Inpatient mental health insurance 85.4%
Educational Benefits Group life insurance 91.7%
Curriculum on management of tobacco dependence 8.3% D.enta.l 'ins.urance 83.3%
Program to assess/enhance medical professionalism 68.8%  Disability insurance 91.7%
Debt management/financial counseling 37.5% Disability insurance for occupationally acquired HIV 75.0%
Formal program to develop teaching skills 64.6% Medical insurance coverage begins when starting program 91.7%
Formal mentoring prograrTl — 39.6% Table 3. Dermatology Match Data
Formal program to foster interdisciplinary teamwork 16.7% a1 2007
Continuous quality improvement training 70.8% Number of positions offered 2
International experience 20.8% Number filled by US seniors 25
Resident/fellow retreats 45.8% - -
Off-campus electives 79.2% Percent fll_led bY US seniors 78.1

- - Total positions filled 32
Hospice/home care experience 2.1% Percent total positions filled 100
Cultural competence awareness 62.5%
Instruction in medical Spanish or other non-English language 18.8% Gy2 —
Alternative/complementary medicine curriculum 14.6% Number O_f positions offgred 268
Training in identifying and reporting of domestic violence/abuse  43.8% Number f_'IIEd by US sen.lors 226
MPH/MBA or PhD training 14.6% Cercentfilled by US seniors 185
Research rotation 6.3% Total positions f|||_e.d . 287
Educational Features Percent total positions filled 99.7
Offers additional training or educational experience beyond All —
accredited length 21.9%  Jlotal Positions™ 320
Offers a primary care track 4.2%  Preferred by US Seniors* 407
Offers a rural track 00% Preferred Positions per US Senior 0.8
Offers a women's health track 21% Preferred by Independent Applicantst 172
Offers a hospitalist track 429  Preferred Positions per IA 19
Offers a research track/nonaccredited fellowship 20.8%  Source: National Resident Matching Program 2007 Match Data

Includes all positions offered in a specialty, except preliminary positions.

Offers an other track 8.3%  tPreferred means the number of applicants for whom the specialty was the only or
Resident Evaluation first choice.
Yearly specialty in-service examination required 100.0%
Patient surveys 54.2%
Portfolio system 41.7%
360 degree evaluations 72.9%
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Specialty/Subspecialty Information for Dermatology

For more information

Professional Associations

American Academy of Dermatology
PO Box 4014

Schaumburg, IL 60168-4014

847 240-1280

847 240-1859 Fax

E-mail: mrc@aad.org

www.aad.org

American Society for Dermatologic Surgery
5550 Meadowbrook Drive, Suite 120
Rolling Meadows, IL 60008

847 956-0900

847 956-0999 Fax

E-mail: info@asds.net

www.asds.net

Society for Investigative Dermatology
820 W Superior Avenue, 7™ Floor
Cleveland, OH 44113-1807

216 579-9300

216 579-9333 Fax

E-mail: sid@sidnet.org
www.sidnet.org

Certification

American Board of Dermatology
Henry Ford Health System

One Ford Place

Detroit, MI 48202-3450

313 874-1088

313 872-3221 Fax

E-mail: abderm@hfhs.org
www.abderm.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Dermatology
Georgia Andrianopoulos, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5031

E-mail: gda@acgme.org

Www.acgme.org

Clinical and Laboratory Dermatological
Immunology

Professional Description

A dermatologist who utilizes various specialized laboratory proce-
dures to diagnose disorders characterized by defective responses of
the body’s immune system. Immunodermatologists also may provide
consultation in the management of these disorders and administer
specialized forms of therapy for these diseases.

Prerequisites; Length of Training

Completion of an dermatology residency is required; length of ac-
credited programs is 1 year.

For more information

American Academy of Dermatology
PO Box 4014

Schaumburg, IL 60168-4014

847 240-1280

847 240-1859 Fax

E-mail: mrc@aad.org

www.aad.org

Dermatopathology

Professional Description

A dermatopathologist has the expertise to diagnose and monitor
diseases of the skin including infectious, immunologic, degenera-
tive, and neoplastic diseases. This entails the examination and
interpretation of specially prepared tissue sections, cellular scrap-
ings, and smears of skin lesions by means of routine and special
(electron and fluorescent) microscopes.

Prerequisites; Length of Training

Completion of an dermatology or pathology residency is required;
length of accredited programs is 1 year.

For more information

American Society of Dermatopathology
111 Deer Lake Road, Suite 100
Deerfield, IL 60015

847 400-5820

847 480-9282 Fax

E-mail: info@asdp.org

www.asdp.org

Pediatric Dermatology

Professional Description

A pediatric dermatologist has, through additional special training,
developed expertise in the treatment of specific skin disease cate-
gories with emphasis on those diseases which predominate in in-
fants, children, and adolescents.

Prerequisites; Length of Training

Completion of an dermatology residency is required; length of ac-
credited programs is 1 or 2 years.

For more information

Society for Pediatric Dermatology
8365 Keystone Crossing, Suite 107
Indianapolis, IN 46240

317 202-0224

317 202-9841 Fax

E-mail: spd@hp-assoc.com
www.pedsderm.net

Procedural Dermatology

Professional Description

A pediatric dermatologist has, through additional special training,
developed expertise in the treatment of specific skin disease
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categories with emphasis on those diseases which predominate in
infants, children, and adolescents.

Source: American Board of Medical Specialties, Guide to Physi-
cian Specialties

Prerequisites; Length of Training

Completion of an dermatology residency is required; length of ac-
credited programs is 1 year.

For more information

American Society for Dermatologic Surgery
5550 Meadowbrook Drive, Suite 120
Rolling Meadows, IL 60008

847 956-0900

847 956-0999 Fax

E-mail: info@asds.net

www.asds.net

Specialty/Subspecialty Information for Emergency Medicine

Emergency Medicine

Professional Description

An emergency physician focuses on the immediate decision making
and action necessary to prevent death or any further disability both
in the pre-hospital setting by directing emergency medical techni-
cians and in the emergency department. The emergency physician
provides immediate recognition, evaluation, care, stabilization, and
disposition of a generally diversified population of adult and pediat-
ric patients in response to acute illness and injury.

Prerequisites; Length of Training

No prerequisites required when entering programs with an accred-
ited length of 4 years. A broad-based clinical year of training in an
ACGME-accredited program is required when entering a 3-year
program.

Subspecialties

Subspecialty programs accredited by the ACGME

Medical toxicology

Pediatric emergency medicine
Sports medicine

Undersea and hyperbaric medicine

American Board of Emergency Medicine subspecialty
certificates

o Hospice and palliative medicine

Medical toxicology

Pediatric emergency medicine

Sports medicine

Undersea and hyperbaric medicine

Data
Unless otherwise noted, all data are for 2007.

Table 1. Emergency Medicine Programs

Number of accredited programs 143
Program Data

Length of accredited training 3/4
Minimum number of prior years of GME required 1/0
Offers graduate year 1 positions, available immediately upon

medical school completion Some
Average number of interviews for program year 1 positions 108.4
Percent new program directors, 2006-2007 academic year

(source: ACGME) 12.1%
Residents/Fellows

Total number of active residents/fellows 4,476
Average number of residents/fellows per program 31.3
Average percent female 38.6%
Average percent international medical graduate (IMG) 5.7%
Program Faculty

Average number of full-time physician faculty 25.6
Average number of part-time physician faculty 5.4
Average percent female full-time physician faculty 26.0%
Average ratio of full-time physician faculty to resident/fellow 0.6

Table 2. Data for Emergency Medicine Programs Listed in FREIDA

Number of programs providing data 110

Work Schedule (Program Year 1)

Average hours on duty per week 55.6

Average maximum consecutive hours on duty 20.4

Average days off duty per week 1.6
Graduate Medical Education Directory 2008-2009 45

Specialty Data



Specialty/Subspecialty Information for Emergency Medicine

Moonlighting allowed within institution 59.1%  Sick days (paid) 17.0
Night float system 20.9%  Maximum number of paid days for family/medical leave 42
Offers awareness and management of fatigue in residents/fellows 99.1%  Maximum number of unpaid days for family/medical leave 70
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 5.1  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 7.2%  Major medical insurance for dependents 95.5%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 90.9%
community settings 1.5%  Inpatient mental health insurance 90.9%
Educational Benefits Group life insurance 93.6%
Curriculum on management of tobacco dependence 45%  Dental insurance 88.2%
Program to assess/enhance medical professionalism 82.7%  Disability insurance 91.8%
Debt management/financial counseling 82.7%  Disability insurance for occupationally acquired HIV 75.5%
Formal program to develop teaching skills 92.7%  Medical insurance coverage begins when starting program 84.5%
Formal mentoring program 80.9%
Formal program to foster interdisciplinary teamwork 29.1%  Table 3. Emergency Medicine Match Data
Continuous quality improvement training 98.2% GY1 2007
International experience 68.2%  Number of positions offered 1,288
Resident/fellow retreats 84.5%  Number filled by US seniors 1,027
0Off-campus electives 93.6% Percentfilled by US seniors 19.7
Hospice/home care experience 1.8%  Total positions filled 1,282
Cultural competence awareness 88.2%  Percent total positions filled 995
Instruction in medical Spanish or other non-English language 264% GY2
Alternative/complementary medicine curriculum 26.4%  Number of positions offered 97
Training in identifying and reporting of domestic violence/abuse ~ 94.5%  Number filled by US seniors n
MPH/MBA or PhD training 16.4%  Percentfilled by US seniors 794
Research rotation 47.3%  Total positions filled 96
Educational Features Percent total positions filled 99
Offers additional training or educational experience beyond All
accredited length 76%  Total Positions* 1,384
Offers a primary care track 45%  Preferred by US Seniors* 1,184
Offers a rural track 3.6%  Preferred Positions per US Senior 1.2
Offers a women'’s health track 0.9%  Preferred by Independent Applicantst 490
Offers a hospitalist track 1.8%  Preferred Positions per IA 2.8
Offers a research track/nonaccredited fellowship 17.3%  Source: National Resident Matching Program 2007 Match Data
Offers an other track 12.7% ™ Includes all positions offered in a specialty, except preliminary positions.

N . tPreferred means the number of applicants for whom the specialty was the only or
Resident Evaluation first choice.
Yearly specialty in-service examination required 100.0%
Patient surveys 31.8% . .
Portfolio system 55.1% For more information
360 degree evaluations 68.2% Professional Association(s)
Objective structured clinical examinations (OSCE) 33.6%  American College of Emergency Physicians
Program Evaluation 1125 Executive Circle
Program graduation rates 81.8%  Irving, TX 75038-2522
Board certification rates 96.4% 800 798-1822
In-training examinations 99.1% 972 580-2816 Fax
Performance-based assessments 78.2%  E-mail: membership@acep.org
Employment Policies and Benefits Www.acep.org
Part-time/shared positions 27% Certification
On-site child care 35.5%  American Board of Emergency Medicine
Subsidized child care 45% 3000 Coolidge Road
Allowance/stipend for professional expenses 98.2% East Lansing, MI 48823-6319
Leave for educational meetings/conferences 87.8% 517 332-4800
Moving allowance 145% 517 332-2234 Fax
Housing stipend 8.2%  www.abem.org
On-call meal allowance 91.8%
Free parking 65.5%
PDAs 46.4%
Placement assistance upon completion of program 38.2%
Cross coverage in case of illness/disability 94.5%
Compensation and Leave (Graduate Year 1)
Average resident/fellow compensation $44,598
Average number weeks of vacation 34
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Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Emergency Medicine
Larry D Sulton, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5027

E-mail: Ids@acgme.org

Medical Toxicology

Professional Description

An emergency physician who has special knowledge about the eval-
uation and management of patients with accidental or purposeful
poisoning through exposure to prescription and nonprescription
medications, drugs of abuse, household or industrial toxins, and
environmental toxins.

Areas of medical toxicology include acute pediatric and adult
drug ingestion; drug abuse, addiction, and withdrawal; chemical
poisoning exposure and toxicity; hazardous materials exposure and
toxicity; and occupational toxicology.

Prerequisites; Length of Training

Completion of an ACGME-accredited residency is required; length
of accredited programs is 2 years.

For more information

American College of Medical Toxicology
1901 North Roselle Road, Suite 920
Schaumburg, IL 60195

847 885-0674

847 885-8393 Fax

E-mail: info@acmt.net

www.acmt.net

Pediatric Emergency Medicine

Professional Description

An emergency physician who has special qualifications to manage
emergencies in infants and children.

Prerequisites; Length of Training
Completion of an ACGME-accredited emergency medicine resi-

Specialty/Subspecialty Information for Emergency Medicine

Residents/Fellows

Total number of active residents/fellows 50
Average number of residents/fellows per program 3.3
Average percent female 74.0%
Average percent international medical graduate (IMG) 26.0%
Program Faculty

Average number of full-time physician faculty 12.3
Average number of part-time physician faculty 3.0
Average percent female full-time physician faculty 39.9%
Average ratio of full-time physician faculty to resident/fellow 23

Table 2. Data for Pediatric Emergency Medicine Programs Listed in
FREIDA

Number of programs providing data 9
Work Schedule (Program Year 1)

Average hours on duty per week 345
Average maximum consecutive hours on duty 12.1
Average days off duty per week 1.8
Moonlighting allowed within institution 55.6%
Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 88.9%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 44

Average percent of training in hospital outpatient clinics 12.6%
Average percent of training in nonhospital ambulatory care

community settings 3.0%
Educational Benefits

Curriculum on management of tobacco dependence 0.0%
Program to assess/enhance medical professionalism 77.8%
Debt management/financial counseling 33.3%
Formal program to develop teaching skills 66.7%
Formal mentoring program 71.8%
Formal program to foster interdisciplinary teamwork 22.2%
Continuous quality improvement training 100.0%
International experience 22.2%
Resident/fellow retreats 71.8%
Off-campus electives 88.9%
Hospice/home care experience 0.0%
Cultural competence awareness 44.4%
Instruction in medical Spanish or other non-English language 11.1%
Alternative/complementary medicine curriculum 11.1%
Training in identifying and reporting of domestic violence/abuse  77.8%
MPH/MBA or PhD training 55.6%
Research rotation 66.7%

Educational Features
Offers additional training or educational experience beyond

dency is required; length of accredited programs is 2 years (3years  accredited length 75.0%
for t'hos'e planning to seek certification from the American Board of (o573 primary care track 0.0%
Pediatrics). Offers a rural track 0.0%
Data Offers a women's health track 0.0%
. Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 11.1%
Table 1. Pediatric Emergency Medicine Programs Offers an other track 22.2%
Number of accredited programs 15  Resident Evaluation
Program Data Yearly specialty in-service examination required 85.7%
Length of accredited training 2 Patientsurveys 11.1%
Minimum number of prior years of GME required 4 Portfolio system 44.4%
Offers graduate year 1 positions, available immediately upon 360 degree evaluations 71.8%
medical school completion No  Objective structured clinical examinations (0SCE) 22.2%
Average number of interviews for program year 1 positions 1.2 Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 88.9%
(source: ACGME) 7.1%  Board certification rates 100.0%
In-training examinations 100.0%
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Specialty/Subspecialty Information for Emergency Medicine

Performance-based assessments 55.6%  Program Data
Employment Policies and Benefits Length of accredited training 1
Part-time/shared positions 0.0%  Minimum number of prior years of GME required 4
On-site child care 333Y% Offers graduate year 1 positions, available immediately upon
Subsidized child care 00% Mmedical school completion No
Allowance/stipend for professional expenses 1000% Average number of interviews for program year 1 positions 6.4
Leave for educational meetings/conferences 68.8% Percent new program directors, 2006-2007 academic year ,
Moving allowance 11.1% {source: ACGME) 0.0%
Housing stipend 0.0% Residents/FeIIows. .
On-call meal allowance 66.7%  Jotal number of active resments/fellows 4
Free parking 66.7% Average number of residents/fellows per program 1.0
PDAs 3339  Average percentfemale 25.0%
Placement assistance upon completion of program 22.2% Average percent international medical graduate (IMG)
Cross coverage in case of illness/disability 33.3% Program Faculty i _
Compensation and Leave (Graduate Year 1) Average number of fuII—terle physu.:le.m faculty 15.7
Average resident/fellow compensation $48,787 Average number of part-time .phy5|0|ar.1 f.aculty 3.0
Average number weeks of vacation 37 Average pe|.'cent femgle fuII-tlmg physician facul.ty 23.4%
Sick days (paid) 109 Average ratio of full-time physician faculty to resident/fellow 5.9
Max?mum number of paid F‘ays for family/.medica.l leave 31 Table 2. Data for Sports Medicine Programs Listed in FREIDA
Maximum number of unpaid days for family/medical leave 19 Number of programs providing data 2
Major Medical Benefits
Major medical insurance for residents 100.0% X\\,,Der:;:::z:l:;eo(:aﬁ;a;rvazu() 394
Oupaion mentl hoath msanse. Soow  ALeade MoXIum conseciie hourson duty 184
- verage days off duty per wee .
Inpatier.wt mental health insurance 55'6?’ Moonlighting allowed within institution 100.0%
Group I.n‘e insurance 100.0% Night float system 0.0%
g.entsll.ltr;s.urance ::ng Offers awareness and management of fatigue in residents/fellows 50.0%
!sa o !nsurance - - =2 Educational Setting (Program Year 1)
0
Mesical neurance soersge sogin whon starting program g 12 hourswesk of ity schedhindlotros/coforsnces i1
Average percent of training in hospital outpatient clinics 60.0%
For more information ﬁ;;rne;ﬂiipe:;;r;; o:tralnlng in nonhospital ambulatory care _—
American qulegq of Emergency Physicians Educatio:;l Benjfits
112,5 Executive Circle Curriculum on management of tobacco dependence 0.0%
Irving, TX 75038-2522 Program to assess/enhance medical professionalism 100.0%
3(7)(2) ;gg;g?g Fax Debt management/financial coun.seling. 0.0%
E-mail: membership@acep.org Formal program to develop teaching skills 50.0%
WWW.A0ep.0rg Formal mentoring program 100.0%
Formal program to foster interdisciplinary teamwork 0.0%
Continuous quality improvement training 50.0%
. = International experience 0.0%
Sports Medicine Resident/fellow retreats 50.0%
. Lo Off-campus electives 100.0%
Professional Desc"ptlon Hospice/home care experience 0.0%
An emergency physician with special knowledge in sports medicine  Cultural competence awareness 0.0%
is responsible for continuous care in the field of sports medicine, Instruction in medical Spanish or other non-English language 0.0%
not only for the enhancement of health and fitness, but also for the Alternative/complementary medicine curriculum 50.0%
pﬁevgqtior;lani mar}aﬁemengof injury and ﬂif}lleS& A sp;).rts rr;edicine Training in identifying and reporting of domestic violence/abuse  0.0%
physician has knowledge and experience in the promotion o i 09
wellness and the role of exercise in promoting a healthy lifestyle. 'F\‘Aeljs:/a“:lciAr:t;EZE fraining 53802

Knowledge of exercise physiology, biomechanics, nutrition, psychol-
ogy, physical rehabilitation, and epidemiology is essential to the

practice of sports medicine.

Educational Features
Offers additional training or educational experience beyond

accredited length 0.0%
P .. Offers a primary care track 50.0%
Prereq.msnes, Length of Tralnlng . . Offers a rural track 0%
Complet19n of an ACGM.E-accredlted residency is required; length Offers a women's health track 0.0%
of accredited programs is 1 year. Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 0.0%
Offers an other track 50.0%

Unless otherwise noted, all data are for 2007. Resi -

esident Evaluation

Table 1. Sports Medicine Programs Yearly specialty in-service examination required 25.0%
Number of accredited programs 4 Patient surveys 50.0%
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Portfolio system 50.0%
360 degree evaluations 100.0%
Objective structured clinical examinations (OSCE) 50.0%
Program Evaluation

Program graduation rates 100.0%
Board certification rates 100.0%
In-training examinations 50.0%
Performance-based assessments 50.0%
Employment Policies and Benefits

Part-time/shared positions 0.0%
On-site child care 50.0%
Subsidized child care 0.0%
Allowance/stipend for professional expenses 100.0%
Leave for educational meetings/conferences 80.0%
Moving allowance 0.0%
Housing stipend 0.0%
On-call meal allowance 100.0%
Free parking 100.0%
PDAs 0.0%
Placement assistance upon completion of program 0.0%
Cross coverage in case of illness/disability 50.0%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $47,669
Average number weeks of vacation 3.0
Sick days (paid) 0.0
Maximum number of paid days for family/medical leave 5
Maximum number of unpaid days for family/medical leave 0
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 100.0%
Outpatient mental health insurance 100.0%
Inpatient mental health insurance 100.0%
Group life insurance 100.0%
Dental insurance 100.0%
Disability insurance 50.0%
Disability insurance for occupationally acquired HIV 50.0%
Medical insurance coverage begins when starting program 50.0%

For more information
American College of Sports Medicine
401 West Michigan Street
Indianapolis, IN 46202-3233

317 637-9200

317 634-7817 Fax

WWW.aCSm.org

Undersea and Hyperbaric Medicine

Professional Description

An emergency medicine physician who, with additional and special-
ized training, has expertise in the treatment of decompression ill-
ness and diving accident cases and uses hyperbaric oxygen therapy
treatment for conditions such as carbon monoxide poisoning, gas
gangrene, non-healing wounds, tissue damage from radiation and
burns, and bone infections. This specialist also serves as consultant
to other physicians in all aspects of hyperbaric chamber operations,
and assesses risks and applies appropriate standards to prevent dis-
ease and disability in divers and other persons working in altered
atmospheric conditions.

Specialty/Subspecialty Information for Emergency Medicine

Prerequisites; Length of Training

Completion of an ACGME-accredited residency is required; length
of accredited programs is 1 year.

For more information

Undersea & Hyperbaric Medicine Society
21 West Colony Place

Durham, NC 27705

919 490-5140

919 490-5149 Fax

uhms@uhms.org

www.uhms.org

Specialty Data
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Specialty/Subspecialty Information for Family Medicine

Family Medicine

Professional Description

A family physician is concerned with the total health care of the in-
dividual and the family, and is trained to diagnose and treat a wide
variety of ailments in patients of all ages. The family physician re-

Average maximum consecutive hours on duty 284
Average days off duty per week 1.3
Moonlighting allowed within institution 65.5%
Night float system 51.4%

Offers awareness and management of fatigue in residents/fellows 94.0%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.3

ceives a broad range of training that includes internal medicine, pe-  Average percent of training in hospital outpatient clinics 19.2%
diatrics, obstetrics and gynecology, psychiatry, and geriatrics. Average percent of training in nonhospital ambulatory care
Special emphasis is placed on prevention and the primary care of community settings 14.9%
entire families, utilizing consultations and community resources Educational Benefits
when appropriate. Curriculum on management of tobacco dependence 32.1%
Source: American Board of Medical Specialties, Guide to Physi- Program to assess/enhance medical professionalism 80.9%
cian Specialties Debt management/financial counseling 80.7%
Family medicine is the medical specialty which is concerned Formal program to develop teaching skills 80.7%
with the total health care of the individual and the family. It is the Formal mentoring program 70.0%
specialty in breadth which integrates the biological, clinical, and Formal program to foster interdisciplinary teamwork 31.1%
behavioral sciences. The scope of family medicine is not limited by ~ Continuous quality improvement training 95.6%
age, sex, organ system, or disease entity. International experience 68.9%
Source: American Board of Family Medicine Resident/fellow retreats 87.2%
Off-campus electives 97.9%
Prerequisites; Length of Training Hospice/home care experience 98.2%
No prerequisites required; ACGME-accredited programs are 3 years. ~ Cultural competence awareness 94.5%
Instruction in medical Spanish or other non-English language 34.2%
Subspecialties Alternative/complementary medicine curriculum 61.1%
Subspecialty programs accredited by the ACGME Training in identifying.ar)d reporting of domestic violence/abuse  91.4%
- . MPH/MBA or PhD training 16.4%
o (eriatric medicine R h rotation 20.6%
e Sports medicine gsearch rotal 22
Educational Features
American Board of Family Medicine subspecialty certificates Offers additional training or educational experience beyond
e Adolescent medicine accredited length 17.2%
e (eriatric medicine Offers a primary care track 41.3%
e Hospice and palliative medicine Offers a rural track 20.4%
o Sports medicine Offers a women's health track 17.0%
Offers a hospitalist track 1.3%
Data Offers a research track/nonaccredited fellowship 8.6%
Unless otherwise noted, all data are for 2007. Offers an other track 24.0%
Table 1. Family Medicine Programs Resident Ev.alua.tlon - — - 5
Number of accredited programs 259 Yea.rly specialty in-service examination required 98.5%
Patient surveys 73.6%
Program Data - — Portfolio system 50.1%
Length of accredited training 3 - o
Minimum number of prior years of GME required 0 360 degree evaluations 77.8%
— - " - Objective structured clinical examinations (OSCE) 32.6%
Offers graduate year 1 positions, available immediately upon .
medical school completion Yes Program Evaluation
Average number of interviews for program year 1 positions 50.9 Program gra.dua.tlon rates 86.9%
Percent new program directors, 2006-2007 academic year Board certification rates 99.7%
(source: ACGME) 13.4% In-training examinations 98.7%
Residents/Fellows Performance-based assessments 55.9%
Total number of active residents/fellows 9,324  Employment Policies and Benefits
Average number of residents/fellows per program 203  Part-time/shared positions 9.1%
Average percent female 53.9%  On-site child care 29.8%
Average percent international medical graduate (IMG) 40.7%  Subsidized child care 8.1%
Program Faculty Allowance/stipend for professional expenses 98.7%
Average number of full-time physician faculty 108 Leave for educational meetings/conferences 89.8%
Average number of part-time physician faculty 6.4  Moving allowance 50.4%
Average percent female full-time physician faculty 335% Housing stipend 9.7%
Average ratio of full-time physician faculty to resident/fellow 0.4 On-call meal allowance 97.7%
Free parking 91.9%
Table 2. Data for Family Medicine Programs Listed in FREIDA PDAs 75.7%
Number of programs providing data 383 Placement assistance upon completion of program 42.0%
Work Schedule (Program Year 1) Cross coverage in case of illness/disabhility 95.3%
Average hours on duty per week 62.8
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Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $43,722
Average number weeks of vacation 35
Sick days (paid) 11.8
Maximum number of paid days for family/medical leave 31
Maximum number of unpaid days for family/medical leave 68
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 94.5%
Outpatient mental health insurance 94.3%
Inpatient mental health insurance 93.5%
Group life insurance 95.6%
Dental insurance 89.3%
Disability insurance 91.4%
Disability insurance for occupationally acquired HIV 72.8%
Medical insurance coverage begins when starting program 85.1%
Table 3. Family Medicine Match Data

GY1 2007
Number of positions offered 2,603
Number filled by US seniors 1,096
Percent filled by US seniors 42.1
Total positions filled 2,299
Percent total positions filled 88.3
All

Total Positions* 2,603
Preferred by US Seniors* 1,094
Preferred Positions per US Senior 24
Preferred by Independent Applicantst 1,972
Preferred Positions per IA 1.3

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association

American Academy of Family Physicians
PO Box 11210

Shawnee Mission, KS 66207-1210

800 274-2237

E-mail: fp@aafp.org

www.aafp.org

Certification

American Board of Family Medicine
2228 Young Dr

Lexington, KY 40505-4294

859 269-5626

859 335-7501 Fax

E-mail: helpl@theabfm.org
www.theabfm.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Family Medicine
Jerry Vasilias, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-7477

E-mail: jvasilias@acgme.org

Specialty/Subspecialty Information for Family Medicine

Adolescent Medicine

Professional Description

A family physician with multidisciplinary training in the unique
physical, psychological, and social characteristics of adolescents,
their health care problems and needs.

Prerequisites; Length of Training

Completion of an ACGME-accredited residency is required;
programs are 2 years.

For more information
Society for Adolescent Medicine
1916 Copper Oaks Circle

Blue Springs, MO 64015

816 224-8010

816 224-8009 Fax

E-mail: ssm@adolescenthealth.org
www.adolescenthealth.org

Geriatric Medicine

Professional Description

A family physician with special knowledge of the aging process and
special skills in the diagnostic, therapeutic, preventive, and rehabil-
itative aspects of illness in the elderly. This specialist cares for geri-
atric patients in the patient’s home, the office, long-term care
settings such as nursing homes, and the hospital.

Prerequisites; Length of Training

Completion of an ACGME-accredited residency is required;
ACGME-accredited programs are 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Geriatric Medicine Programs

Number of accredited programs 39
Program Data

Length of accredited training 1
Minimum number of prior years of GME required 3
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 5.2
Percent new program directors, 2006-2007 academic year

(source: ACGME) 13.9%
Residents/Fellows

Total number of active residents/fellows 46
Average number of residents/fellows per program 1.2
Average percent female 56.5%
Average percent international medical graduate (IMG) 67.4%
Program Faculty

Average number of full-time physician faculty 5.3
Average number of part-time physician faculty 1.9
Average percent female full-time physician faculty 38.2%
Average ratio of full-time physician faculty to resident/fellow 1.6

Table 2. Data for Geriatric Medicine Programs Listed in FREIDA

www.acgme.org Number of programs providing data 25
Work Schedule (Program Year 1)
Average hours on duty per week 39.2
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Specialty/Subspecialty Information for Family Medicine

Average maximum consecutive hours on duty 13.5  Compensation and Leave (Graduate Year 1)
Average days off duty per week 1.8 Average resident/fellow compensation $49,476
Moonlighting allowed within institution 76.0%  Average number weeks of vacation 35
Night float system 8.0%  Sick days (paid) 133
Offers awareness and management of fatigue in residents/fellows 60.0%  Maximum number of paid days for family/medical leave 32
Educational Setting (Program Year 1) Maximum number of unpaid days for family/medical leave 44
Average hours/week of regularly scheduled lectures/conferences 43  Major Medical Benefits
Average percent of training in hospital outpatient clinics 33.0%  Major medical insurance for residents 96.0%
Average percent of training in nonhospital ambulatory care Major medical insurance for dependents 92.0%
community settings 26.0%  Qutpatient mental health insurance 92.0%
Educational Benefits Inpatient mental health insurance 92.0%
Curriculum on management of tobacco dependence 4.0%  Group life insurance 88.0%
Program to assess/enhance medical professionalism 72.0%  Dental insurance 84.0%
Debt management/financial counseling 28.0%  Disability insurance 80.0%
Formal program to develop teaching skills 76.0%  Disability insurance for occupationally acquired HIV 64.0%
Formal mentoring program 720%  Medical insurance coverage begins when starting program 72.0%
Formal program to foster interdisciplinary teamwork 60.0% . .
Continuous quality improvement training 84.0% For more information
International experience 40%  American Geriatrics Society
Resident/fellow retreats 56.0%  Empire State Building
Off-campus electives 80.0% 350 Fifth Avenue, Suite 801
Hospice/home care experience 100.0%  New York, NY 10118
Cultural competence awareness 92.0% 212 308-1414
Instruction in medical Spanish or other non-English language 10% 212 832-8646 Fax
Alternative/complementary medicine curriculum 320% L-mail: info@americangeriatrics.org
Training in identifying and reporting of domestic violence/abuse _ 68.0%  W'WW-americangeriatrics.org
MPH/MBA or PhD training 20.0%
Research rotation 44.0% .
Educational Features Sports Medicine
Offers additional training or educational experience beyond
accredited length 211%  Professional Description
Offers a primary care track 48.0% A family physician who is trained to be responsible for continuous
Offers a rural track 120%  care in the field of sports medicine, not only for the enhancement
Offers a women's health track 0.0%  of health and fitness, but also for the prevention of injury and ill-
Offers a hospitalist track 0.0%  ness. A sports medicine physician must have knowledge and experi-
Offers a research track/nonaccredited fellowship 120%  ence in the promotion of wellness and the prevention of injury.
Offers an other track 20.0%  Knowledge about special areas of medicine such as exercise physi-
Resident Evaluation ology, biomechanics, nutrition, psychology, physical rehabilitation,
Yearly specialty in-service examination required 238%  epidemiology, physical evaluation, injuries (treatment and preven-
Patient surveys 140% tion and referral practice), and the role of exercise in promoting a
Portfolio system 36.0% healthy lifestyle are essential to the practice of sports medicine.
360 degree evaluations 81.0%  The sports medicipe physician requires special efiuc.ayion to provide
Objective structured clinical examinations (0SCE) 4.0% !:he knqwledge to' improve the health care Of thfa }Illeldllé.il engaged

B in physical exercise (sports) whether as an individual or in team
Program Evaluation L
Program graduation rates 84.0% participation.
Board certification rates 1000%  prerequisites; Length of Training
In-training examinations 12.0% . . . . .
Performance-based assessments 36.0% Completion of an ACGME-accredited residency is required;

— - ACGME-accredited programs are 1 year.
Employment Policies and Benefits
Part-time/shared positions 12.0% Data
gg;}ss'it;zcehd' Iccihc”a driare 12822 Unless otherwise noted, all data are for 2007.
Allowance/stipend for professional expenses 96.0%  Table 1. Sports Medicine Programs
Leave for educational meetings/conferences 83.3%  Number of accredited programs 97
Moving allowance 400%  Program Data
Housing stipend 8.0%  Length of accredited training 1
On-call meal allowance 56.0%  Minimum number of prior years of GME required 3
Free parking 84.0%  Offers graduate year 1 positions, available immediately upon
PDAs 44.0%  medical school completion No
Placement assistance upon completion of program 52.0%  Average number of interviews for program year 1 positions 19
Cross coverage in case of illness/disabhility 76.0%  Percent new program directors, 2006-2007 academic year

(source: ACGME) 11.2%
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Specialty/Subspecialty Information for Family Medicine

Residents/Fellows Performance-based assessments 28.6%
Total number of active residents/fellows 106 Employment Policies and Benefits
Average number of residents/fellows per program 1.1 Part-time/shared positions 0.0%
Average percent female 28.3%  On-site child care 42.9%
Average percent international medical graduate (IMG) 13.2%  Subsidized child care 7.1%
Program Faculty Allowance/stipend for professional expenses 97.6%
Average number of full-time physician faculty 45  Leave for educational meetings/conferences 73.9%
Average number of part-time physician faculty 1.7 Moving allowance 33.3%
Average percent female full-time physician faculty 23.6%  Housing stipend 0.0%
Average ratio of full-time physician faculty to resident/fellow 1.5 On-call meal allowance 54.8%
— - - Free parking 88.1%

Table 2. Data for Sports Medicine Programs Listed in FREIDA PDAs 31.0%
Number of programs providing data 42 Placement assistance upon completion of program 14.3%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 76.2%
Average hour.s on duty per w_eek 404 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 13.0 Average resident/fellow compensation $18.776
A"e’age d.ays off duty pqlar \.Ne.ek — 1(;3 Average number weeks of vacation 3.2
Moonllghtlng allowed within institution 69.00A; Sick days (paid) 177
Night float system — - 2'4(? Maximum number of paid days for family/medical leave 16
Offers z.awarenes-s and management of fatigue in residents/fellows 78.6% Maximum number of unpaid days for family/medical leave 23
i(\i/:(r::;:"g:Lf;tx:gljzlf't:g;ﬂx?asrc1h)eduIed lectures/conferences 3.2 Major Medical Benefits

—= . 2 = : Major medical insurance for residents 100.0%
Average percent of tra!n!ng !n hospital f)utpatlent clinics 38.7% Major medical insurance for dependents 905%
Average.percer_lt of training in nonhospital ambulatory care , Outpatient mental health insurance 92.9%
community settings 53.5% - -

- - Inpatient mental health insurance 95.2%
Educational Benefits Group life insurance 92.9%
Curriculum on management of tobacco dependence 4.8% Dental insurance 90.5%
Program to assess/enhance medical professionalism 71.4% D.en P - Ou
Debt management/financial counseling 28.6% !sab!I!ty insurance - - 95.2%

- - Disability insurance for occupationally acquired HIV 64.3%
Formal program to develop teaching skills 78.6% — - -
- Medical insurance coverage begins when starting program 88.1%
Formal mentoring program 38.1%
Formal program to foster interdisciplinary teamwork 21.4%
Continuous quality improvement training 69.0% For more information
International experience 11.9%  American College of Sports Medicine
Resident/fellow retreats 54.8% 401 West Michigan Street
Off-campus electives 81.0% Indianapolis, IN 46202-3233
Hospice/home care experience 16.7% 317 637-9200
Cultural competence awareness 64.3% 317 634-7817 Fax
Instruction in medical Spanish or other non-English language 9.5%  Www.acsm.org
Alternative/complementary medicine curriculum 42.9%
Training in identifying and reporting of domestic violence/abuse  40.5%
MPH/MBA or PhD training 4.8%
Research rotation 61.9%
Educational Features
Offers additional training or educational experience beyond
accredited length 8.8%
Offers a primary care track 35.7%
Offers a rural track 2.4%
Offers a women's health track 0.0%
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 1.1%
Offers an other track 21.4%
Resident Evaluation
Yearly specialty in-service examination required 20.0%
Patient surveys 31.0%
Portfolio system 42.9%
360 degree evaluations 57.1%
Objective structured clinical examinations (0SCE) 7.1%
Program Evaluation
Program graduation rates 83.3%
Board certification rates 95.2%
In-training examinations 21.4%
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Specialty/Subspecialty Information for Internal Medicine

Internal Medicine

Professional Description

Internal medicine is the largest primary care specialty in the
United States and is an ever-changing and rapidly advancing disci-
pline. Doctors of internal medicine are known as “internists” or
“general internists,” and should not be confused with “interns” who
are doctors in their first year of training after medical school. Inter-
nists are not the same as “general practitioners” (GPs) or “family
physicians” (FPs) whose practices may include surgery, obstetrics,
and pediatrics and whose training is not solely concentrated on
adults.

Because internal medicine is expansive, internists must continu-
ally update their knowledge in many areas including allergy, arthri-
tis, blood diseases, cancer, diabetes, digestive diseases, illness in
the elderly, diseases of the heart and blood vessels, hormonal disor-
ders, infections, intensive care, kidney diseases, and respiratory
disorders.

The practice of internal medicine also incorporates an under-
standing of wellness (disease prevention and health promotion),

Rheumatology

Sleep medicine
Sports medicine
Transplant hepatology

Data
Unless otherwise noted, all data are for 2007.

Table 1. Internal Medicine Programs

Number of accredited programs 383
Program Data

Length of accredited training 3
Minimum number of prior years of GME required 0
Offers graduate year 1 positions, available inmediately upon

medical school completion Yes
Average number of interviews for program year 1 positions 196.1
Percent new program directors, 2006-2007 academic year

(source: ACGME) 9.9%
Residents/Fellows

Total number of active residents/fellows 21,940

Average number of residents/fellows per program 57.3

women’s health, substance abuse, mental health, and medical eth- ~ Average percent female 43.5%
ics, as well as effective treatment of common problems of the eyes, Average percent international medical graduate (IMG) 44.2%
ears, skin, nervous system, and reproductive organs. Program Faculty
Source: American Board of Internal Medicine, www.abim.org/ Average number of full-time physician faculty 773
resources/publications/whats_so_special.shtm Average number of part-time physician faculty 18.0
.. . . Average percent female full-time physician faculty 26.9%
Prerequisites; Length of Training Average ratio of full-time physician faculty to resident/fellow 09
No prerequisites; length of accredited programs is 3 years.
Table 2. Data for Internal Medicine Programs Listed in FREIDA
Subspecialties Number of programs providing data 311
Subspecialty programs accredited by the ACGME Work Schedule {Program Year 1)
. . Average hours on duty per week 64.9
° qut!lovasculgr disease . Average maximum consecutive hours on duty 27.5
e (linical cardiac electrophysiology A d f duty per week 12
o (ritical care medicine verage Cays Ol CUTy per weex __ -
. . . Moonlighting allowed within institution 65.3%
e Endocrinology, diabetes, and metabolism N -
e Gastroenterology ight float system - : 83.9%
o Geriatric medicine Offers awareness and management of fatigue in residents/fellows 97.1%
o Hematology Educational Setting (Program Year 1)
e Hematology and oncology Average hours/week of regularly scheduled lectures/conferences 8.4
e Infectious disease Average percent of training in hospital outpatient clinics 22.3%
o Interventional cardiology Average percent of training in nonhospital ambulatory care
o Nephrology community settings 8.0%
o Oncology Educational Benefits
o Pulmonary disease Curriculum on management of tobacco dependence 35.4%
o Pulmonary disease and critical care medicine Program to assess/enhance medical professionalism 88.7%
o Rheumatology Debt management/financial counseling 73.6%
e Sleep medicine Formal program to develop teaching skills 90.0%
e Transplant hepatology Formal mentoring program 80.7%
American Board of Internal Medicine subspecialty certificates ~ Formal program to foster interdisciplinary teamwork 40.8%
o Adolescent medicine Continuous quality improvement training 97.7%
e Cardiovascular disease International experience 47.6%
e Clinical cardiac electrophysiology Resident/fellow retreats 68.5%
e Critical care medicine Off-campus electives 91.6%
¢ Endocrinology, diabetes, and metabolism Hospice/home care experience 88.1%
e Gastroenterology Cultural competence awareness 92.6%
e Geriatric medicine Instruction in medical Spanish or other non-English language 30.9%
o Hematology Alternative/complementary medicine curriculum 58.5%
o Hospice and palliative medicine Training in identifying and reporting of domestic violence/abuse  90.4%
o Infectious disease MPH/MBA or PhD training 19.0%
e Interventional cardiology Research rotation 19.0%
e Medical oncology
e Nephrology
e Pulmonary disease
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Educational Features

Specialty/Subspecialty Information for Internal Medicine

Preferred Positions per IA 1.2

Offers additional training or educational experience beyond

Source: National Resident Matching Program 2007 Match Data

accredited length 13.2%  *Includes all positions offered in a specialty, except preliminary positions.
Offers a primary care track 29.6% tPreferred means the number of applicants for whom the specialty was the only or
- first choice.
Offers a rural track 2.3%
Offers a women'’s health track 6.4% . .
Offers a hospitalist track 10.9% For more information
Offers a research track/nonaccredited fellowship 129%  Professional Association
0
Offe.rs an other tr:ack 138%  American College of Physicians
Resident Evaluation 190 N Independence Mall West
Yearly specialty in-service examination required 98.4% Philadelphia, PA 19106-1572
Patient surveys 63.0% 800 523-1546, x2600
Portfolio system 59.2% 215 351-2600
360 degree evaluations 85.5%  www.acponline.org
— — — .

Objective structu-red clinical examinations (OSCE) 39.9% Certification g
Program Evaluat{on American Board of Internal Medicine =
Program graduation rates 90.4% 510 Walnut Street. Suite 1700 =
Board certification rates 99.7% , vt Sreet, Suiie <

— — — - Philadelphia, PA 19106 i
In-training examinations 96.50A: 800 441-2246 o
Performance-based assessments 71.4% 215 446-3590 Fax ()
Employment Policies and Benefits E-mail: request@abim.org
Part-time/shared positions 10.9% www.abim.org
On-site child care 40.5% P A ditati
Subsidized child care g0%  regramAccreditation . .
Allowance/stipend for professional expenses 9a2%  Accreditation Council for Graduate Medical Education
Leave for educational meetings/conferences 71.2% R(?S{dency Review Commltte.e for'Internal Medicine
Moving allowance 19.0% William Rodak, PhD, Executive Director
Housing stipend 10.3% 515. North State Street
On-call meal allowance 94.5% (3]{1210;55)%{116?0610
Free parking 76.5% o
POA : % E-mail: wer@acgme.org

S : : 383%  www.acgme.org
Placement assistance upon completion of program 53.4%
Cross coverage in case of illness/disability 98.7%
Compensation and Leave (Graduate Year 1) = =
Average resident/fellow compensation $44,371 AdOIescent MedICIne
Average number weeks of vacation 3.5 . ..
Sick days (paid) 173 Professional Description
Maximum number of paid days for family/medical leave 35  Aninternist who specializes in adolescent medicine is a multi-
Maximum number of unpaid days for family/medical leave 71  disciplinary health care specialist trained in the unique physical,
Major Medical Benefits psychological, and social characteristics of adolescents and their
Major medical insurance for residents 100.0% health care problems and needs.
Major medlcal |nsurance.for dependents 98.1% Prereqmsnes; Length of Trammg
Outpatient mental health insurance 96.5% . . ; . .
Inpatient mental health insurance 96.8% Completion of an ACGME-accredited residency is required;
Group life insurance 93.9% programs are 2 years.
Dental insurance 91.0% . -
Disability insurance 93.9% FOIT more mformatmn, .
Disability insurance for occupationally acquired HIV 71.2% ?g(lzgegyfor A(g)lﬁscgntll\/ledlcme
Medical insurance coverage begins when starting program 89.7% opper axs Lircle
Blue Springs, MO 64015

Table 3. Internal Medicine Match Data 816 224-8010
GY1 2007 816 224-8009 Fax
Number of positions offered 1798 E-mail: sam@adolescenthealth.org
Number filled by US seniors 2,680 -adolescenthealth.org
Percent filled by US seniors 55.9
Total positions filled 4,720 . .
Percent total positions filled s Cardiovascular Disease
All . o
Total Positions* 5517 Professional Description
Preferred by US Seniors* 3,197  An internist who specializes in diseases of the heart and blood ves-
Preferred Positions per US Senior 1.7  sels and manages complex cardiac conditions such as heart attacks
Preferred by Independent Applicantst 4533 and life-threatening, abnormal heart rhythms.
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Specialty/Subspecialty Information for Internal Medicine

Prerequisites; Length of Training
Completion of a 3-year ACGME-accredited residency program in in-

Educational Features
Offers additional training or educational experience beyond

e - ) h . accredited length 38.5%
‘t/ernall rrru:ﬁwme 1srregu1rerd, ACGME-accredited programs in cardio- Offers a primary care track 4.0%
ascuiar disease are J years. Offers a rural track 0.0%
0 0,
Data Offers a women's health track 3.0%
Unl therwi ted. all dat for 2007 Offers a hospitalist track 0.0%
[iess otherwise noted, all data are tor ) Offers a research track/nonaccredited fellowship 21.3%
Table 1. Cardiovascular Disease Programs Offers an other track 11.1%
Number of accredited programs 177 Resident Evaluation
Program Data Yearly specialty in-service examination required 31.3%
Length of accredited training 3 Patient surveys 32.3%
Minimum number of prior years of GME required 3 Portfolio system 21.3%
Offers graduate year 1 positions, available immediately upon 360 degree evaluations 79.8%
medical school completion No  Objective structured clinical examinations (OSCE) 14.1%
Average number of interviews for program year 1 positions 391  Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 73.7%
(source: ACGME) 138%  Board certification rates 100.0%
Residents/Fellows In-training examinations 30.3%
Total number of active residents/fellows 2,348 Performance-based assessments 27.3%
Average number of residents/fellows per program 13.3 Employment Policies and Benefits
Average percent female 186%  Part-time/shared positions 5.1%
Average percent international medical graduate (IMG) 30.7%  Qn-site child care 42.4%
Program Faculty _ _ Subsidized child care 2.0%
Average number of full-time physician faculty 225 Allowance/stipend for professional expenses 88.9%
Average number of part-time physician faculty 25 |eave for educational meetings/conferences 81.9%
Average percent female full-time physician faculty 143%  Moving allowance 2.0%
Average ratio of full-time physician faculty to resident/fellow 1.2 Housing stipend 4.0%
- 0
Table 2. Data for Cardiovascular Disease Programs Listed in FREIDA On-call mgal allowance 69'70A]
Number of programs providing data 99 Free parking 59.6%
Work Schedule (P Year 1 PDAs 22.2%
ork Schedule (Program Year 1) Placement assistance upon completion of program 26.3%
Average hours on duty per week 54.0 - - — o
- - Cross coverage in case of illness/disability 91.9%
Average maximum consecutive hours on duty 20.8 .
Compensation and Leave (Graduate Year 1)
Average days off duty per week 15 - -
—— - o Average resident/fellow compensation $49,754
Moonlighting allowed within institution 73.7% -
- o, Average number weeks of vacation 35
Night float system 10.1% - -
— - o, Sick days (paid) 18.8
Offers awareness and management of fatigue in residents/fellows 87.9% - - - -
- - Maximum number of paid days for family/medical leave 45
Educational Setting (Program Year 1) - - - -
Maximum number of unpaid days for family/medical leave 58
Average hours/week of regularly scheduled lectures/conferences 6.0 Maior Medical Benefi
Average percent of training in hospital outpatient clinics 14.4% ajor Wedlca’ Sene its -
— - Major medical insurance for residents 100.0%
Average percent of training in nonhospital ambulatory care " —— o
community settings 2.4% Major medlcal |nsurance.for dependents 97.0%
. N Outpatient mental health insurance 92.9%
Educational Benefits | - [health i 90.9%
Curriculum on management of tobacco dependence 10.1% élpatlell.wftn?enta ealth insurance - 0/°
Program to assess/enhance medical professionalism 65.7% roup ' € insurance 86'90/”
Debt management/financial counseling 43.4% D.enta.I .|ns.urance 87'900
Formal program to develop teaching skills 79.8% g!sab!:!ty !nsurance r T Yy 93'9;’
Formal mentoring program 67.7% |sap| |tY|nsurance or occupatlgna yacquweq 77.800
Formal program to foster interdisciplinary teamwork 111% Medical insurance coverage begins when starting program 84.8%
Continuous quality improvement training 82.8%
International experience 8.1% [For more information
Resident/fellow retreats 213%  American College of Cardiology
Off-campus electives 64.6%  Heart House
Hospice/home care experience 8.1% 2400 N Street, NW
Cultural competence awareness 77.8%  Washington, DC 20037
Instruction in medical Spanish or other non-English language 19.2% 202 375-6000
Alternative/complementary medicine curriculum 18.2% 202 375-7000 Fax
Training in identifying and reporting of domestic violence/abuse  32.3%  E-mail: resource@acc.org
MPH/MBA or PhD training 34.3%  Www.acc.org
Research rotation 86.9%
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Clinical Cardiac Electrophysiology

Professional Description

A field of special interest within the subspecialty of cardiovascular
disease that involves intricate technical procedures to evaluate
heart rhythms and determine appropriate treatment for them.

Prerequisites; Length of Training

Specialty/Subspecialty Information for Internal Medicine

Hospice/home care experience 7.9%
Cultural competence awareness 60.5%
Instruction in medical Spanish or other non-English language 15.8%
Alternative/complementary medicine curriculum 21.1%
Training in identifying and reporting of domestic violence/abuse  39.5%
MPH/MBA or PhD training 18.4%
Research rotation 52.6%

Educational Features
Offers additional training or educational experience beyond

Completion of a 3-year ACGME-accredited residency program in accredited length 48.3%
cardiovascular disease is required; ACGME-accredited programs in ~ Offers a primary care track 5.3%
clinical cardiac electrophysiology are 1 year. Offers a rural track 0.0%
Offers a women's health track 2.6%
Data Offers a hospitalist track 2.6%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 15.8%
— - - Offers an other track 2.6%
Table 1. Clinical Cgrdlac Electrophysiology Programs Resident Evaluation
Number of accredited programs 95 —— - — -
Yearly specialty in-service examination required 23.5%
Program Data . — Patient surveys 26.3%
Le.ngth of accredited trglnlng : 1 Portfolio system 34.2%
Minimum number of prlory.e.ars of GME reqmred : 5 360 degree evaluations 11%
Offe_rs graduate year 1 positions, available immediately upon Objective structured clinical examinations (OSCE) 7.9%
medical school completion No -
Average number of interviews for program year 1 positions 50 Program Evaluation
Percent new program directors, 2006-2007 academic year Program gra.dua.tlon rates 78.9%
(source: ACGME) 12.0% Board certification rates 97.4%
Residents/Fellows In-training examinations 18.4%
Total number of active residents/fellows 156 Performance-based assessments 28.9%
Average number of residents/fellows per program 1.6  Employment Policies and Benefits
Average percent female 115% Part-time/shared positions 0.0%
Average percent international medical graduate (IMG) 36.5% On-si.te_ child care 42.1%
Program Faculty Subsidized chlld care : 7.9%
Average number of full-time physician faculty 5.4 AIIuwance/stlper?d for profgssmnal expenses 86.8%
Average number of part-time physician faculty 04 Leav.e for educational meetings/conferences 82.1%
Average percent female full-time physician faculty 13.6% Movmg allgwance 2.6%
Average ratio of full-time physician faculty to resident/fellow 14 Housing stipend 2.6%
On-call meal allowance 47.4%
Table 2. Data for Clinical Cardiac Electrophysiology Programs Listed in Free parking 50.0%
FREIDA PDAs 21.1%
Number of programs providing data 38 Placement assistance upon completion of program 13.2%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 68.4%
Average hours on duty per week 50.1  Compensation and Leave (Graduate Year 1)
AVerage maximum consecutive hours on duty 16.5 Average resident/fellow compensation $54,346
Average days off duty per week 1.6 Average number weeks of vacation 4.8
Moonlighting allowed within institution 68.4%  Sick days (paid) 28.4
Night float system 26%  Maximum number of paid days for family/medical leave 48
Offers awareness and management of fatigue in residents/fellows 86.8%  Maximum number of unpaid days for family/medical leave 43
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 43  Major medical insurance for residents 97.4%
Average percent of training in hospital outpatient clinics 17.7%  Major medical insurance for dependents 97.4%
Average'percer_n of training in nonhospital ambulatory care Outpatient mental health insurance 94.7%
community settings 2.2% Inpatient mental health insurance 94.7%
Educational Benefits Group life insurance 92.1%
Curriculum on management of tobacco dependence 15.8%  Dental insurance 89.5%
Program to assess/enhance medical professionalism 65.8% Disability insurance 94.7%
Debt management/financial counseling 50.0%  Disability insurance for occupationally acquired HIV 73.7%
Formal program to develop teaching skills 76.3%  Medical insurance coverage begins when starting program 84.2%
Formal mentoring program 42.1%
Formal program to foster interdisciplinary teamwork 15.8%
Continuous quality improvement training 78.9%
International experience 7.9%
Resident/fellow retreats 34.2%
Off-campus electives 23.7%
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For more information

Educational Benefits

1 0
American College of Cardiology Curriculum on management of tol_)acco deperjden.ce 13.3DAa
Heart House Program to assess/enhance medical professionalism 66.7%
- - - o
2400 N Street, NW Debt management/financial coun.sellng. 4[].00A:
Washington, DC 20037 Formal prograrp to develop teaching skills 93.30A)
202 375-6000 Formal mentoring prograrp S 40.0%
202 375-7000 Fax Formal program to foster interdisciplinary teamwork 20.0%
E-mail: resource@acc.org Continuous quality improvement training 80.0%
WWW.aCC.0rg International experience 33.3%
Resident/fellow retreats 40.0%
Off-campus electives 93.3%
P = Hospice/home care experience 20.0%
c"tlcal care MEdlClne Cultural competence awareness 73.3%
Professional Description Instructi.on in medical Spanish o_r r_Jther nop-English language 13.3ZA1
. . . . . Alternative/complementary medicine curriculum 26.7%
An internist who dla‘gnoses., treats', a.nd supports patle.nt.s Wlth mul- Training in identifying and reporting of domestic violence/abuse  26.7%
tiple organ dysfunction. This specialist may have administrative re- MPH/MBA or PhD training 200%
sponsibilities for intensive care units and may also facilitate and Research rotation 66.7%
coordinate patient care among the primary physician, the critical - -
care staff, and other specialists. Educational Features_ . .
Offers additional training or educational experience beyond
- - - - i 0
Prerequisites; Length of Training accredited length 121%
. K . L Offers a primary care track 0.0%
Completion of a 3-year ACGME-accredited residency program in in- off o
L . . N ers a rural track 0.0%
ternal medicine is required; ACGME-accredited programs in critical off < health track Ty
care medicine are 2 years €rS a women s health trac 0.0%
’ Offers a hospitalist track 0.0%
D Offers a research track/nonaccredited fellowship 13.3%
ata 0ff ther track 13.3%
. ers an other trac .
Unless otherwise noted, all data are for 2007. - - -
Resident Evaluation
Table 1. Critical Care Medicine Programs Yearly specialty in-service examination required 39.0%
Number of accredited programs 30 Patient surveys 6.7%
Program Data Portfolio system 46.7%
Length of accredited training 1/2 360 degree evaluations 66.7%
Minimum number of prior years of GME required 3 Objective structured clinical examinations (0SCE) 6.7%
Offers graduate year 1 positions, available inmediately upon Program Evaluation
medical school completion No  Program graduation rates 86.7%
Average number of interviews for program year 1 positions 16.3  Board certification rates 100.0%
Percent new program directors, 2006-2007 academic year In-training examinations 73.3%
(50“.“:9: ACGME) 103%  Performance-based assessments 46.7%
Residents/Fellows_ i Employment Policies and Benefits
Total number of active residents/fellows 149 Part-time/shared positions 6.7%
Average number of residents/fellows per program 50  On-site child care 66.7%
Average percent female 188%  gubsidized child care 13.3%
Average percent international medical graduate (IMG) 61.7% Allowance/stipend for professional expenses 93.3%
Program Faculty Leave for educational meetings/conferences 52.9%
Average number of full-time physician faculty 160 Moving allowance 20.0%
Average number of part-time physician faculty 27 Housing stipend 0.0%
Average percent female full-time physician faculty 185%  On-call meal allowance 80.0%
Average ratio of full-time physician faculty to resident/fellow .7 Free parking 46.7%
0,
Table 2. Data for Critical Care Medicine Programs Listed in FREIDA PDAs - - 20.0%
N — Placement assistance upon completion of program 0.0%
umber of programs providing data 15 - - —
Cross coverage in case of illness/disability 93.3%
Work Schedule (Program Year 1) - L Y
Average hours on duty per week 56.0 K“mpe"sat"_’(;' a"‘f’ ”eave (Graduate Year 1) $19470
Average maximum consecutive hours on duty 21.8 varage resident/fellow compen.satlon -
Average number weeks of vacation 3.4
Average days off duty per week 1.5 Sickd i 366
Moonlighting allowed within institution 40.0% Nllc - ays (pai & foaid davs for famil dicall 4'1
Night float system 200% Max!mum number of pai .dazs orf aTl y/.:ne |cd§ elalve :
Offers awareness and management of fatigue in residents/fellows 86.7% aximum number of unpaid days for family/medical leave
. . Major Medical Benefits
Educational Setting (Program Year 1) Ma dicali T dent 100.0%
Average hours/week of regularly scheduled lectures/conferences 5.7 a!orme !ca !nsurance orresicents =2
— - - — o Major medical insurance for dependents 100.0%
Average percent of training in hospital outpatient clinics 0.4% - -
— - Outpatient mental health insurance 93.3%
Average percent of training in nonhospital ambulatory care - - .
community settings 0.0% Inpatient mental health insurance 93.3%
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Group life insurance 100.0%  Moonlighting allowed within institution 75.5%
Dental insurance 100.0%  Night float system 2.0%
Disability insurance 86.7%  Offers awareness and management of fatigue in residents/fellows 87.8%
Disability insurance for occupationally acquired HIV 66.7%  Educational Setting (Program Year 1)

Medical insurance coverage begins when starting program 93.3%  Average hours/week of reqularly scheduled lectures/conferences 45

For more information
Society of Critical Care Medicine
500 Midway Drive

Mount Prospect, IL 60056

847 827-6869

847 827-6886 Fax

E-mail: info@sccm.org
WWW.SCCIN.OT'g

Endocrinology, Diabetes, and
Metabolism

Professional Description

An internist who concentrates on disorders of the internal (endo-
crine) glands, such as the thyroid and adrenal glands. This special-
ist also deals with disorders such as diabetes, metabolic and
nutritional disorders, obesity, pituitary diseases, and menstrual and
sexual problems.

Prerequisites; Length of Training

Average percent of training in hospital outpatient clinics 44.0%
Average percent of training in nonhospital ambulatory care

community settings 6.7%
Educational Benefits

Curriculum on management of tobacco dependence 6.1%
Program to assess/enhance medical professionalism 71.4%
Debt management/financial counseling 46.9%
Formal program to develop teaching skills 85.7%
Formal mentoring program 61.2%
Formal program to foster interdisciplinary teamwork 16.3%
Continuous quality improvement training 85.7%
International experience 6.1%
Resident/fellow retreats 40.8%
Off-campus electives 59.2%
Hospice/home care experience 10.2%
Cultural competence awareness 67.3%
Instruction in medical Spanish or other non-English language 28.6%
Alternative/complementary medicine curriculum 24.5%
Training in identifying and reporting of domestic violence/abuse  34.7%
MPH/MBA or PhD training 40.8%
Research rotation 95.9%

Educational Features
Offers additional training or educational experience beyond

Completion of a 3-year ACGME-accredited residency program in in- ~ accredited length 50.8%
ternal medicine is required; ACGME-accredited programs in endo- Offers a primary care track 0.0%
crinology, diabetes, and metabolism are 2 years. Offers a rural track 0.0%
Offers a women'’s health track 4.1%
Data Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 32.7%
Offers an other track 12.2%
Table 1. Endocrinology, Diabetes, and Metabolism Programs Resident Evaluation
Number of accredited programs 122 Yearly specialty in-service examination required 33.1%
Program Data _ Patient surveys 38.8%
Length of accredited training 2 Pportfolio system 49.0%
Minimum number of priorygars of GME required : 3 360 degree evaluations 776%
Oﬁ';_rs glrad#attla year |1 ?_osmons, available immediately upon N Objective structured clinical examinations (OSCE) 4.1%
medical school completion 0 "
Average number of interviews for program year 1 positions 10.4 Program Evaluat!on
- - Program graduation rates 81.6%
Percent new program directors, 2006-2007 academic year — .
(source: ACGME) 9.8% Board certification rates 95.9%
Residents/Fellows In-training examinations 30.6%
- 0
Total number of active residents/fellows 536 Performance ba.se.d assessment.s 26.5%
Average number of residents/fellows per program 44 Employment Policies and Benefits
Average percent female 67.0% Part-time/shared positions 6.1%
Average percent international medical graduate (IMG) 33.6% On's'_te_ child care 49.0%
Program Faculty Subsidized child care 4.1%
Avegrage number of full-time physician faculty 109 Allowance/stipend for professional expenses 89.8%
Average number of part-time physician faculty 1'4 Leave for educational meetings/conferences 79.7%
; — o, Moving allowance 2.0%
Average percent female full-time physician faculty 30.7% Housing stivend 1%
Average ratio of full-time physician faculty to resident/fellow 1.6 gusing stipen 2
On-call meal allowance 28.6%
Table 2. Data for Endocrinology, Diabetes, and Metabolism Programs Free parking 55.1%
Listed in FREIDA PDAs 14.3%
Number of programs providing data 49 Placement assistance upon completion of program 32.7%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 85.7%
Average hours on duty per week 459  Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 144 Average resident/fellow compensation $49,448
Average days off duty per week 1.5 Average number weeks of vacation 3.5
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Sick days (paid) 244  Average percentinternational medical graduate (IMG) 29.1%

Maximum number of paid days for family/medical leave 36 Program Faculty

Maximum number of unpaid days for family/medical leave 52 Average number of full-time physician faculty 12.0

Major Medical Benefits Average number of part-time physician faculty 1.5

Major medical insurance for residents 100.0%  Average percent female full-time physician faculty 15.9%

Major medical insurance for dependents 95.9%  Average ratio of full-time physician faculty to resident/fellow 1.1

Outpatient mental health insurance 89.8%

Inpatient mental health insurance g78% Table 2. Data for Gastroenterology Programs Listed in FREIDA

Group life insurance 79.6% Number of programs providing data 71

Dental insurance 857%  Work Schedule (Program Year 1)

Disability insurance 816% Average hours on duty per week 51.2

Disability insurance for occupationally acquired HIV 67.3% Average maximum consecutive hours on duty 15.8

Medical insurance coverage begins when starting program 796% Average days off duty per week 1.6
Moonlighting allowed within institution 66.2%
Night float system 1.4%

For more information

American Association of Clinical Endocrinologists
245 Riverside Avenue, Suite 200

Jacksonville, FL 32202

904 353-7878

904 353-8185 Fax

E-mail: info@aace.org

WWWw.aace.com

The Endocrine Society

8401 Connecticut Avenue, Suite 900
Chevy Chase, MD 20815

301 941-0200

301 941-0259 Fax
www.endo-society.org

Gastroenterology

Professional Description

An internist who specializes in diagnosis and treatment of diseases
of the digestive organs, including the stomach, bowels, liver, and
gallbladder. This specialist treats conditions such as abdominal
pain, ulcers, diarrhea, cancer, and jaundice, and performs complex
diagnostic and therapeutic procedures using endoscopes to
visualize internal organs.

Prerequisites; Length of Training

Completion of a 3-year ACGME-accredited residency program in in-
ternal medicine is required; ACGME-accredited programs in
gastroenterology are 3 years.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Gastroenterology Programs

Number of accredited programs 154
Program Data

Length of accredited training 3
Minimum number of prior years of GME required 3
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 20.6

Percent new program directors, 2006-2007 academic year

(source: ACGME) 11.4%
Residents/Fellows
Total number of active residents/fellows 1,210

Average number of residents/fellows per program 7.9
Average percent female 29.3%

Offers awareness and management of fatigue in residents/fellows 88.7%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.0

Average percent of training in hospital outpatient clinics 23.4%
Average percent of training in nonhospital ambulatory care

community settings 4.8%
Educational Benefits

Curriculum on management of tobacco dependence 4.2%
Program to assess/enhance medical professionalism 69.0%
Debt management/financial counseling 42.3%
Formal program to develop teaching skills 90.1%
Formal mentoring program 59.2%
Formal program to foster interdisciplinary teamwork 15.5%
Continuous quality improvement training 90.1%
International experience 8.5%
Resident/fellow retreats 36.6%
Off-campus electives 54.9%
Hospice/home care experience 7.0%
Cultural competence awareness 64.8%
Instruction in medical Spanish or other non-English language 18.3%
Alternative/complementary medicine curriculum 25.4%
Training in identifying and reporting of domestic violence/abuse  25.4%
MPH/MBA or PhD training 38.0%
Research rotation 94.4%
Educational Features

Offers additional training or educational experience beyond

accredited length 22.2%
Offers a primary care track 7.0%
Offers a rural track 1.4%
Offers a women's health track 1.4%
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 16.9%
Offers an other track 9.9%
Resident Evaluation

Yearly specialty in-service examination required 64.4%
Patient surveys 31.0%
Portfolio system 31.0%
360 degree evaluations 76.1%
Objective structured clinical examinations (0SCE) 8.5%
Program Evaluation

Program graduation rates 83.1%
Board certification rates 94.4%
In-training examinations 80.3%
Performance-based assessments 39.4%
Employment Policies and Benefits

Part-time/shared positions 0.0%
On-site child care 38.0%
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Subsidized child care 5.6%
Allowance/stipend for professional expenses 91.5%
Leave for educational meetings/conferences 88.1%
Moving allowance 0.0%
Housing stipend 5.6%
On-call meal allowance 56.3%
Free parking 66.2%
PDAs 12.7%
Placement assistance upon completion of program 12.7%
Cross coverage in case of illness/disability 85.9%

Compensation and Leave (Graduate Year 1)

Specialty/Subspecialty Information for Internal Medicine

geriatric patients in the patient’s home, the office, long-term care
settings such as nursing homes, and the hospital.

Prerequisites; Length of Training

Completion of a 3-year ACGME-accredited residency program in in-
ternal medicine is required; ACGME-accredited programs in geriat-
ric medicine are 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Geriatric Medicine Programs

Average resident/fellow compen.sation $49,086 Number of accredited programs 102
Average number weeks of vacation 5.1
Sick days (paid) 251 ProgramData
Maximum number of paid days for family/medical leave 41 Le_"%’”‘ of accredited tr'amlng - !

- p - y y. - Minimum number of prior years of GME required 3
Maximum number of unpaid days for family/medical leave 64 — - . -

. . - Offers graduate year 1 positions, available immediately upon
Major Medical Benefits i medical school completion No
Ma!or med!cal Insurance for residents 97.2% Average number of interviews for program year 1 positions 11.0
Major medical insurance for dependents 94.4%  Percent new program directors, 2006-2007 academic year
Outpatient mental health insurance 915%  (source: ACGME) 7.8%
Inpatient mental health insurance 90.1% Residents/Fellows
Group life insurance 845%  Total number of active residents/fellows 245
Dental insurance 84.5% Average number of residents/fellows per program 2.4
Disability insurance 845%  Average percent female 53.9%
Disapility. insurance for occupatignally acquireq HIV 13.2% Average percent international medical graduate (IMG) 68.6%
Medical insurance coverage begins when starting program 85.9% Program Faculty
Average number of full-time physician faculty 5.3
For more information Average number of part-time physician faculty 1.9
American College of Gastroenterology Average percent female full-time physician faculty 38.2%
PO Box 342260 Average ratio of full-time physician faculty to resident/fellow 1.6
gg{g%sggb%D 20827-2260 Table 2. Data for Geriatric.l\{ledicine Programs Listed in FREIDA
WWW.acg.giorg Number of programs providing data 59
Work Schedule (Program Year 1)

American Gastroenterological Association Average hours on duty per week 4.2
4930 Del Ray Avenue Average maximum consecutive hours on duty 13.3
Bethesda, MD 20814 Average days off duty per week 1.8
301 654-2055 Moonlighting allowed within institution 76.3%
301 654-5920 Fax Night float system 3.4%

Www.gastro.org

American Society for Gastrointestinal Endoscopy
1520 Kensington Road, Suite 202

Offers awareness and management of fatigue in residents/fellows 89.8%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 4.3

Oak Brook, IL 60523 Average percent of training in hospital outpatient clinics 34.2%
630 573-0600 Average percent of training in nonhospital ambulatory care
630 573-0691 Fax community settings 15.2%
WWW.asge.org Educational Benefits
Society of American Gastrointestinal Endoscopic Surgeons Curriculum on management of tobacco dependence 18.6%
11300 West Olympic Boulevard, Suite 600 Program to assess/enhance medical professionalism 74.6%
Los Angeles, CA 90064 Debt management/financial counseling 42.4%
310 437-0544 Formal program to develop teaching skills 93.2%
301 437-0585 Fax Formal mentoring program 72.9%
E-mail: sagesweb@sages.org Formal program to foster interdisciplinary teamwork 59.3%
WWW.sages.org Continuous quality improvement training 91.5%
International experience 10.2%
Resident/fellow retreats 32.2%
Geriatric Medicine Off-campus electives 66.1%
Hospice/home care experience 100.0%
Professional Description Cultural competence awareness 83.1%
An internist who has special knowledge of the aging process and Instructi.on in medical Spanish o.r (_Jther no.n-Eninsh language 15.3%
special skills in the diagnostic, therapeutic, preventive, and rehabil- ~ Alternative/complementary medicine curriculum 23.7%
itative aspects of illness in the elderly. This specialist cares for Training in identifying and reporting of domestic violence/abuse _67.8%
MPH/MBA or PhD training 42.4%
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Research rotation 21.1%
Educational Features Hemat0|ogy
Offers additional training or educational experience beyond
accredited length 571% Professional Description
Offers a primary care track 288%  An internist with additional training who specializes in blood dis-
Offers a rural track 1.7%  eases. This specialist treats diseases such as anemia, hemophilia,
Offers a women'’s health track 51%  and sickle cell disease as well as cancers such as leukemia, Iym-
Offers a hospitalist track 51%  phoma, and multiple myeloma.
Offers a research track/nonaccredited fellowship 49.2% Source: American Society of Hematology
Offers an other track 20.3%
Resident Evaluation Prerequisites; Length of Training
Yearly specialty in-service examination required 246%  Completion of a 3-year ACGME-accredited residency program in in-
Patient surveys 475%  ternal medicine is required; ACGME-accredited programs in hema-
Portfolio system 525%  tology are 2 years.
360 degree evaluations 86.4%
Objective structured clinical examinations (0SCE) 22.0% Data
Program Evaluation Unless otherwise noted, all data are for 2007.
Program gra.dua.tion rates 88.1% Table 1. Hematology Programs
Boarq c.ertlflcatl.on r.ates 98.3% Number of accredited programs 9
In-training examinations 28.8%
Program Data
Performance-based assessments 40.7% L - —
— - ength of accredited training 2
Employment Policies and Benefits Minimum number of prior years of GME required 3
Part-.tlme/ghared positions 102% Offers graduate year 1 positions, available inmediately upon
On-site child care 39.0%  medical school completion No
Subsidized child care 3.4% Average number of interviews for program year 1 positions 1.1
Allowance/stipend for professional expenses 88.1%  Percent new program directors, 2006-2007 academic year
Leave for educational meetings/conferences 87.2%  (source: ACGME) 9.1%
Moving allowance 51%  Residents/Fellows
Housing stipend 6.8%  Total number of active residents/fellows 43
On-call meal allowance 322%  Average number of residents/fellows per program 4.8
Free parking 627%  Average percent female 34.9%
PDAs 13.6%  Average percent international medical graduate (IMG) 46.5%
Placement assistance upon completion of program 30.5% Program Faculty
Cross coverage in case of illness/disability 88.1%  Average number of full-time physician faculty 106
Compensation and Leave (Graduate Year 1) Average number of part-time physician faculty 0.5
Average resident/fellow compensation 850,760  Average percent female full-time physician faculty 30.8%
Average number weeks of vacation 34 Average ratio of full-time physician faculty to resident/fellow 1.2
Sick days (paid) 21.2
Maximum number of paid days for family/medical leave 37 Table 2. Data for Hematology Programs Listed in FREIDA
Maximum number of unpaid days for family/medical leave 59  Number of programs providing data 4
Major Medical Benefits Work Schedule (Program Year 1)
Major medical insurance for residents 100.0% Average hours on duty per week 51.2
Major medical insurance for dependents 94.9%  Average maximum consecutive hours on duty 16.2
Outpatient mental health insurance 93.2%  Average days off duty per week 13
Inpatient mental health insurance 93.2%  Moonlighting allowed within institution 100.0%
Group life insurance 91.5%  Nightfloat system 25.0%
Dental insurance 84.7%  Offers awareness and management of fatigue in residents/fellows 75.0%
Disability insurance 93.2%  Educational Setting (Program Year 1)
Disability insurance for occupationally acquired HIV 76.3%  Average hours/week of regularly scheduled lectures/conferences 5.0
Medical insurance coverage begins when starting program 83.1%  Average percent of training in hospital outpatient clinics 21.5%
Average percent of training in nonhospital ambulatory care
. . community settings 0.0%
For more information Educational Benefits
American Geriatrics Society Curriculum on management of tobacco dependence 0.0%
Empire State Building Program to assess/enhance medical professionalism 50.0%
350 Fifth Avenue, Suite 801 Debt management/financial counseling 50.0%
New York, NY 10118 Formal program to develop teaching skills 25.0%
212 308-1414 Formal mentoring program 25.0%
212 832-8646 Fax F | to foster interdisciplinary teamwork 0.0%
E-mail: info@americangeriatrics.org grma; program 1o os gnary - 0°
www.americangeriatrics.org Contlnugus quality !mprovement training 50.0%
International experience 0.0%
Resident/fellow retreats 25.0%
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Off-campus electives 250% - For more information
Hospice/home care experience U.OOAa American Society of Hematology
Culturalhcor.npeten.ce awargness : 50.00/0 1900 M Street NW, Suite 200
Instrucn.on in medical Spanish o_r r_Jther nop-Enghsh language 25.0% Washington, DC 20036
Alternative/complementary medicine curriculum 250% 902 776-0544
Training in identifying and reporting of domestic violence/abuse 00% 902 776-0545 Fax
MPH/MBA or PhD training 500% WWW‘hematology‘OI‘g
Research rotation 75.0%
Educational Features
Offers additional training or educational experience beyond
accredited length 71.4% Hemat0|ogy and OnCOIogy
Offers a primary care track 0.0% . ..
Offers a rural track oo Professional Description
Offers a women's health track 00% See descriptions of each component subspecialty elsewhere in this
Offers a hospitalist track 00% section.
Offers a research track/nonaccredited fellowship 100.0% P isites: L th of Traini
Offers an other track 0.0% rerequisites, Length ot Iraining
Resident Evaluation Completion of a 3-year ACGME-accredited residency program in in-
Yearly specialty in-service examination required 217% zei‘nal m(iidlcmells requ1;ed; ACGME-accredited programs in hema-
Patient surveys 25.0% 010gy and oncology are z years.
Portfolio system 50.0% Dat
360 degree evaluations 50.0% ata .
Objective structured clinical examinations (0SCE) 25.0% Unless otherwise noted, all data are for 2007.
Program Evaluation Table 1. Hematology and Oncology Programs
Program graduation rates 75.0%  Number of accredited programs 127
Boarq c.ertificatif)n r:’ates 100.0%  Program Data
In-training examinations 25.0%  Length of accredited training 3
Performance-based assessments 25.0%  Minimum number of prior years of GME required 3
Employment Policies and Benefits Offers graduate year 1 positions, available inmediately upon
Part-time/shared positions 0.0%  medical school completion No
On-site child care 75.0%  Average number of interviews for program year 1 positions 24.2
Subsidized child care 0.0% Percent new program directors, 2006-2007 academic year
Allowance/stipend for professional expenses 750%  (source: ACGME) 13.5%
Leave for educational meetings/conferences 53.2%  Residents/Fellows
Moving allowance 250%  Total number of active residents/fellows 1312
Housing stipend 0.0% Average number of residents/fellows per program 10.3
On-call meal allowance 50.0%  Average percent female 43.3%
Free parking 50.0% Average percentinternational medical graduate (IMG) 36.8%
PDAs 0.0%  Program Faculty
Placement assistance upon completion of program 0.0%  Average number of full-time physician faculty 21.4
Cross coverage in case of illness/disabhility 75.0%  Average number of part-time physician faculty 1.6
Compensation and Leave (Graduate Year 1) Average percent female full-time physician faculty 26.7%
Average resident/fellow compensation $48,737  Average ratio of full-time physician faculty to resident/fellow 1.5
A b ks of ti 35
Sivceeri?/sn(up:ide)r WOERS O vatauon 15.0 Table 2. Data for Hematology and Oncology Programs Listed in FREIDA
Maximum number of paid days for family/medical leave 34 Number of programs providing data 68
Maximum number of unpaid days for family/medical leave 63 Work Schedule (Program Year 1)
_ N - Average hours on duty per week 51.3
Major Medical Benefits - -
. ——— - - Average maximum consecutive hours on duty 16.3
Major medical insurance for residents 100.0%
. — o Average days off duty per week 15
Major medical insurance for dependents 100.0% — —
- - Moonlighting allowed within institution 73.5%
Outpatient mental health insurance 100.0% -
- - Night float system 10.3%
Inpatient mental health insurance 100.0% — - .
— o Offers awareness and management of fatigue in residents/fellows 85.3%
Group life insurance 50.0% - -
Dental insurance 50.0% Zducatlogal Settmgk(P;ograT Ylear 1h) — f
Disability insurance 75.0% Average uurs/we: of regu aLy sc e| ule e'acturel.s/.con erences = 350/6
Disability insurance for occupationally acquired HIV 75.0% Average percen: of:ra!n!ng !n OSE'ta ?tquatllinIt i Inics =2
- - - o verage percent of training in nonhospital ambulatory care
Medical insurance coverage begins when starting program 100.0% community setings 42%
Educational Benefits
Curriculum on management of tobacco dependence 1.5%
Program to assess/enhance medical professionalism 72.1%
Debt management/financial counseling 42.6%
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Formal program to develop teaching skills 86.8%  Medical insurance coverage begins when starting program 85.3%
Formal mentoring program 73.5%
Formal program .to foster interdiscip.lir}ary teamwork 29.4% For more information
Continuous quality improvement training 88.2% . .
International experience 14.7% American Society of Hematology
Resident/fellow retreats 42.6% 1900 M Street NW, Suite 200
- Washington, DC 20036

Off-campus electives 79.4%
Hospice/home care experience 72.1% 202 776-0544

— 202 776-0545 Fax
Cultural'competen'ce aware_ness . 75.0% www.hematology.org
Instruction in medical Spanish or other non-English language 26.5%
Alternative/complementary medicine curriculum 27.9%  American Society of Clinical Oncology
Training in identifying and reporting of domestic violence/abuse  30.9% 1900 Dka’ Street, Suite 200
MPH/MBA or PhD training 39.7% %gxgé‘gdfff‘g()VA 22314
Research rotation 88.2% .
Educational Features 703 299_1044 Fax

— — - - E-mail: asco@asco.org
Offers gddltlonal training or educational experience beyond WWW.25€0.01g
accredited length 21.3% ’ '
Offers a primary care track 1.4%
Offers a rural track 0.0% . .
Offers a women's health track 2.9% Infectlous D|sease
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 21% Professional Description
Offers an other track 147%  An internist who deals with infectious diseases of all types and in
Resident Evaluation all organ systems. Conditions requiring selective use of antibiotics
Yearly specialty in-service examination required 29.1% call for this special skill. This physician often diagnoses and treats
Patient surveys 426%  AIDS patients and patients who have fevers that have not been ex-
Portfolio system 38.2% Dlained. Infectious disease specialists may also have expertise in
360 degree evaluations 809% Dbreventive medicine and travel medicine.
—— — — .
gbjectlve structu-red clinical examinations (OSCE) 4.4% Prerequisites; Length of Training
rogram Evaluation
Program graduation rates 86.8% Completion of a 3-year ACGME-accredited residency program in in-
Board certification rates 95.6% tgrnal medicine is required; ACGME-accredited programs in infec-
In-training examinations 29.4% tious disease are 2 years.
0

:erf:)rmance;bz:.se.d asse:‘s;menft.s 35.3% Data
Pg]rl:-:i‘r,nl:;a:r:a rz,t;(;:::i ’:(I)‘ns eneiits 299  Unless otherwise noted, all data are for 2007.
On-site child care 48.5%  Table 1. Infectious Disease Programs
Subsidized child care 147%  Number of accredited programs 141
Allowance/stipend for professional expenses 912%  program Data
Leave for educational meetings/conferences 88.9%  Length of accredited training 2
Moving allowance 0.0%  Minimum number of prior years of GME required 3
Housing stipend 44%  Offers graduate year 1 positions, available immediately upon
On-call meal allowance 50.0%  medical school completion No
Free parking 54.4%  Average number of interviews for program year 1 positions 15.1
PDAs 25.0%  Percent new program directors, 2006-2007 academic year
Placement assistance upon completion of program 29.4%  (source: ACGME) 12.8%
Cross coverage in case of illness/disability 82.4%  Residents/Fellows
CQmpensatio" and Leave (Graduate Year 1) Total number of active residents/fellows 743
Average resident/fellow compensation $50,405  Average number of residents/fellows per program 53
Average number weeks of vacation 4.9  Average percentfemale 47.6%
Sick days (paid) 24.1  Average percent international medical graduate (IMG) 41.9%
Maximum number of paid days for family/medical leave 38  Program Faculty
Maximum number of unpaid days for family/medical leave 51 Average number of full-time physician faculty 12.9
Major Medical Benefits Average number of part-time physician faculty 15
Major medical insurance for residents 98.5%  Average percent female full-time physician faculty 32.4%
Major medical insurance for dependents 91.2%  Average ratio of full-time physician faculty to resident/fellow 1.6
Outpatient mental health insurance 92.6% - - - -
Inpatient mental health insurance 89.7% Table 2. Data for Infectlou.s plsease Programs Listed in FREIDA
Group life insurance 85.3% Number of programs providing data 80
Dental insurance 85.3% Work Schedule (Program Year 1)
Disability insurance 83.8% Average hour's on duty perweek 50.9
Disability insurance for occupationally acquired HIV 63.2% Average maximum consecutive hours on duty 143
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Average days off duty per week 1.4 Average number weeks of vacation 4.8
Moonlighting allowed within institution 76.3%  Sick days (paid) 20.7
Night float system 0.0%  Maximum number of paid days for family/medical leave 40
Offers awareness and management of fatigue in residents/fellows 85.0%  Maximum number of unpaid days for family/medical leave 68
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.2 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 16.0%  Major medical insurance for dependents 91.3%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 88.8%
community settings 36%  Inpatient mental health insurance 88.8%
Educational Benefits Group life insurance 82.5%
Curriculum on management of tobacco dependence 7.5%  Dental insurance 86.3%
Program to assess/enhance medical professionalism 85.0%  Disability insurance 77.5%
Debt management/financial counseling 43.8%  Disability insurance for occupationally acquired HIV 66.3%
Formal program to develop teaching skills 83.8%  Medical insurance coverage begins when starting program 85.0%
Formal mentoring program 73.8%
Formgl program.to foster |nterd|smp.l|r.1ary teamwork 23.8% For more information
Continuous quality improvement training 87.5% . . . .
International experience 513% Infecthus Diseases S:001ety of America
Resident/fellow retreats 30.0% 1300 Wlls.on Blvd, Suite 300
Off-campus electives 71.5% Alexandria, VA 22209
Hospice/home care experience 26.3% 703 269-0200
Cultural competence awareness 77.5% 703 299-.0204 Fax .
I —— - - " — " E-mail: info@idsociety.org
nstructl.on in medical Spanish o'r (?ther no.n English language 20.0% www.idsociety.org
Alternative/complementary medicine curriculum 13.8%
Training in identifying and reporting of domestic violence/abuse  35.0%
MPH/MBA or PhD training 52.5% - .
Research rotation %3 Interventional Cardiology
Educational Features . L.
Offers additional training or educational experience beyond Professional Descrlptlon
accredited length 55.9%  An area of medicine within the subspecialty of cardiology that uses
Offers a primary care track 3.8% specialized imaging and other diagnostic techniques to evaluate
Offers a rural track 38% blood flow and pressure in the coronary arteries and chambers of
Offers a women's health track 25% the heart and uses technical procedures and medications to treat
Offers a hospitalist track 13%  abnormalities that impair the function of the cardiovascular
Offers a research track/nonaccredited fellowship 33.8%  System.

0,
gﬁe.rs = Othertr.a ck 5% Prerequisites; Length of Training

esident Evaluation . . . .
Yearly specialty in-service examination required 19.0% Completlon of a ,3'Year {\CGMIj]—accredlted res1den(?y program in .
Patient surveys 325% pardlovaspular dlsegse is required; ACGME-accredited programs in
Portfolio system 27.5% interventional cardiology are 1 year.
360 degree evaluations 71.5% Data
Objective structured clinical examinations (OSCE) 12.5% .
- Unless otherwise noted, all data are for 2007.

Program Evaluation
Program graduation rates 80.0%  Table 1. Interventional Cardiology Programs
Board certification rates 98.8%  Number of accredited programs 130
In-training examinations 22.5% Program Data
Performance-based assessments 31.3% Length of accredited training 1
Employment Policies and Benefits Minimum number of prior years of GME required 6
Part-time/shared positions 11.3%  Offers graduate year 1 positions, available immediately upon
On-site child care 475%  medical school completion No
Subsidized child care 3.8%  Average number of interviews for program year 1 positions 8.1
Allowance/stipend for professional expenses 90.0%  Percent new program directors, 2006-2007 academic year
Leave for educational meetings/conferences 88.1% (source: ACGME) 13.3%
Moving allowance 2.5% Residents/Fellows
Housing stipend 25%  Total number of active residents/fellows 226
On-call meal allowance 400%  Average number of residents/fellows per program 1.7
Free parking 55.0%  Average percent female 5.8%
PDAs 13.8%  Average percent international medical graduate (IMG) 41.2%
Placement assistance upon completion of program 27.5%  Program Faculty
Cross coverage in case of illness/disability 87.5%  Average number of full-time physician faculty 6.3
Compensation and Leave (Graduate Year 1) Average number of part-time physician faculty 0.6
Average resident/fellow compensation $49,521  Average percent female full-time physician faculty 8.7%
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Average ratio of full-time physician faculty to resident/fellow 1.5 On-call meal allowance 56.4%
Free parking 63.6%
Table 2. Data for Interventional Cardiology Programs Listed in FREIDA PDAs 16.4%
Number of programs providing data 5 Placement assistance upon completion of program 14.5%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 85.5%
Average hour.s on duty per w_eek 478 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 16.1 Average resident/fellow compensation $54.659
Average days off duty per week 18 Average number weeks of vacation 35
Moonlighting allowed within institution 67.3% Sick days (paid) 214
Night float system 1.8%  Vaximum number of paid days for family/medical leave 39
Offers awareness and management of fatigue in residents/fellows 83.6% Maximum number of unpaid days for family/medical leave 45
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 45 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 13.5% Major medical insurance for dependents 94.5%
Average.percer_]t of training in nonhospital ambulatory care . Outpatient mental health insurance 90.9%
commu-nlty settlngs. 16% Inpatient mental health insurance 92.7%
Educational Benefits Group life insurance 92.7%
Curriculum on management of tobacco dependence 5.5% Dental insurance 927%
Program to assess/enhance medical professionalism 80.0% Disability insurance 96.4%
Debt management/financial coun.selmg. 43.6% Disability insurance for occupationally acquired HIV 76.4%
Formal prograrTl to devalop teaching skills 74.5% Medical insurance coverage begins when starting program 83.6%
Formal mentoring program 58.2%
Formal program to foster interdisciplinary teamwork 18.2% . .
Continuous quality improvement training 800% For more information
International experience 5.5%  American College of Cardiology
Resident/fellow retreats 236%  Heart House
Off-campus electives 29.1% 2400 N Street, NW
Hospice/home care experience 36%  Washington, DC 20037
Cultural competence awareness 67.3% 202 375-6000
Instruction in medical Spanish or other non-English language 9.1% 202 375‘7000 Fax
Alternative/complementary medicine curriculum 14.5% E-mail: resource@acc.org
Training in identifying and reporting of domestic violence/abuse  29.1% WWw.acc.org
MPH/MBA or PhD training 14.5%
Research rotation 32.7%
Educational Features Nephr()logy
Offers additional training or educational experience beyond
accredited length 16.9% Professional Description
Offers a primary care track 55%  An internist who treats disorders of the kidney, high blood pressure,
Offers a rural track 0.0%  fluid and mineral balance, and dialysis of body wastes when the kid-
Offers a women'’s health track 0.0%  neys do not function. This specialist consults with surgeons about
Offers a hospitalist track 0.0% kidney transplantation.
Offers a research track/nonaccredited fellowship 14.5%
Offers an other track 18% Prerequisites; Length of Training
Resident Evaluation Completion of a 3-year ACGME-accredited residency program in in-
Yearly specialty in-service examination required 17.1%  ternal medicine is required; ACGME-accredited programs in
Patient surveys 29.1%  nephrology are 2 years.
Portfolio system 25.5%
360 degree evaluations 745% Data
Objective structured clinical examinations (0SCE) 1.8%  Unless otherwise noted, all data are for 2007.
Program Evaluation Table 1. Nephrology Programs
Program gra.dua.tlon rates 70.9% Number of gccred?tved pr%grams 139
Board certification rates 100.0%
In-training examinations 18.2% Program Data - —
Length of accredited training 2
Performance-based assessments 30.9% — - -
— . Minimum number of prior years of GME required 3
Emplqyment Pollcles.gnd Benefits Offers graduate year 1 positions, available immediately upon
Part-time/shared positions 0.0% medical school completion No
On-site child care 45.5%  Average number of interviews for program year 1 positions 12.9
Subsidized child care 36%  Percent new program directors, 2006-2007 academic year
Allowance/stipend for professional expenses 92.7%  (source: ACGME) 8.1%
Leave for educational meetings/conferences 86.4% Residents/Fellows
Moving allowance 18%  Total number of active residents/fellows 812
Housing stipend 36%  Average number of residents/fellows per program 5.8
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Average percent female 35.0%  On-site child care 37.7%
Average percent international medical graduate (IMG) 47.5%  Subsidized child care 4.3%
Program Faculty Allowance/stipend for professional expenses 92.8%
Average number of full-time physician faculty 10.7 Leave for educational meetings/conferences 84.2%
Average number of part-time physician faculty 1.0 Moving allowance 0.0%
Average percent female full-time physician faculty 22.8%  Housing stipend 5.8%
Average ratio of full-time physician faculty to resident/fellow 1.2 On-call meal allowance 49.3%
Free parking 59.4%
Table 2. Data for Nephrology Programs Listed in FREIDA PDAs 18.8%
Number of programs providing data 69 placement assistance upon completion of program 34.8%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 85.5%
Average hours on duty per week 523 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 17.0 Average resident/fellow compensation $49,768
Average days off duty per week 1.5 Average number weeks of vacation 43
Moonlighting allowed within institution 754%  Sick days (paid) 23.5
Night float system 29%  Maximum number of paid days for family/medical leave 4
Offers awareness and management of fatigue in residents/fellows 85.5%  \aximum number of unpaid days for family/medical leave 55
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.4 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 22.0% Maijor medical insurance for dependents 913%
Average.percer]t of training in nonhospital ambulatory care , Outpatient mental health insurance 88.4%
community settings 14% Inpatient mental health insurance 87.0%
Educational Benefits Group life insurance 84.1%
Curriculum on management of tol.Jacco deper]den-ce 4.3% Dental insurance 81.2%
Program to assess/gnhan.ce medlcal. professionalism 69.6% Disability insurance 88.4%
Debt management/financial counseling 43.5%  Disability insurance for occupationally acquired HIV 68.1%
Formal program to develop teaching skills 76.8%  Medical insurance coverage begins when starting program 78.3%
Formal mentoring program 53.6%
Formal program to foster interdisciplinary teamwork 26.1% . .
Continuous quality improvement training 91.3% For more information
International experience 8.7% American Society of Nephrology
Resident/fellow retreats 304% 1725 I Street, NW, Suite 510
Off-campus electives 58.0%  Washington, DC 20006
Hospice/home care experience 13.0% 202 659-0599
Cultural competence awareness 725% 202 6?’9'0709 Fax .
Instruction in medical Spanish or other non-English language 21.7% E-mail: emaq@asn-onlme.org
Alternative/complementary medicine curriculum 20.3% www.asn-online.org
Training in identifying and reporting of domestic violence/abuse  40.6%
MPH/MBA or PhD training 31.9%
Research rotation 89.9% OHCOI()gy
Educational Features
Offers additional training or educational experience beyond Professional Description
accredited length 58.6%  An internist who specializes in the diagnosis and treatment of all
Offers a primary care track 0.0%  types of cancer and other benign and malignant tumors. This spe-
Offers a rural track 0.0% cialist decides on and administers therapy for these malignancies
Offers a women'’s health track 29%  aswell as consults with surgeons and radiotherapists on other
Offers a hospitalist track 14%  treatments for cancer.
Offers a research track/nonaccredited fellowship 31.9%
Offers an other track 130% Prerequisites; Length of Training
Resident Evaluation Completion of a 3-year ACGME-accredited residency program in in-
Yearly specialty in-service examination required 35.2% ternal medicine is required; ACGME-accredited programs in oncol-
Patient surveys 40.6%  ogy are 2 years.
Portfolio system 52.2%
360 degree evaluations g70% Data
Objective structured clinical examinations (0SCE) 145%  Unless otherwise noted, all data are for 2007.
Program Evaluat|.on Table 1. Oncology Programs
Program graduation rates 19.7% Number of accredited programs 17
Board certification rates 98.6%
In-training examinations 31.7% Program Data - —
Length of accredited training 2
Performance-based assessments 26.1% — - -
— - Minimum number of prior years of GME required 3
Emplqyment Pollcles.a.nd Benefits Offers graduate year 1 positions, available inmediately upon
Part-time/shared positions 14%  medical school completion No
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Average number of interviews for program year 1 positions 16.6  Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 71.4%
(source: ACGME) 11.1%  Board certification rates 100.0%
Residents/Fellows In-training examinations 57.1%
Total number of active residents/fellows 131 Performance-based assessments 71.4%
Average number of residents/fellows per program 7.7 Employment Policies and Benefits
Average percent female 32.8%  Part-time/shared positions 0.0%
Average percent international medical graduate (IMG) 51.9%  On-site child care 28.6%
Program Faculty Subsidized child care 0.0%
Average number of full-time physician faculty 17.4  Allowance/stipend for professional expenses 100.0%
Average number of part-time physician faculty 1.8 Leave for educational meetings/conferences 52.1%
Average percent female full-time physician faculty 25.2%  Moving allowance 0.0%
Average ratio of full-time physician faculty to resident/fellow 1.4 Housing stipend 0.0%
On-call meal allowance 57.1%
Table 2. Data for Oncology I_’rograms Listed in FREIDA Free parking 42.9%
Number of programs providing data 7 PDAs 143%
Work Schedule (Program Year 1) Placement assistance upon completion of program 28.6%
Average hours on duty per week 515 Cross coverage in case of illness/disability 100.0%
Average maximum consecutive hours on duty 16.7 Compensation and Leave (Graduate Year 1)
Average days off duty per week 15 Average resident/fellow compensation $47,936
Moonllghtmg allowed within institution 100.0% Average number weeks of vacation 34
Night float system - 00% Gk days (paid) M4
?ef:?(;:r?tvsvl?;ﬁg::ss and management of fatigue in 100.0% Maximum number of paid days for family/medical leave 59
- Maximum number of unpaid days for family/medical leave 62
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 5.6 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 36.9% Major medical insurance for dependents 85.7%
Average_percer_]t of training in nonhospital ambulatory care Outnatient cal health | 71'47
community settings 10.0% patient mental health insurance 4%
. N Inpatient mental health insurance 71.4%
Educational Benefits T .
Curriculum on management of tobacco dependence 0.0% Group I.|fe msurance 85.7%
- — Dental insurance 71.4%
Program to assess/enhance medical professionalism 57.1% Disability insurance 1000%
- - - o .
E;E\:;TZT;:;%EF:QE\?;ZISIt::z;isnes;lzsms ;Zl"ﬁ Disability insurance for occupationally acquired HIV 85.7%
F I tori 71.4% Medical insurance coverage begins when starting program 71.4%
ormal mentoring program o
Formal program to foster interdisciplinary teamwork 28.6%
Continuous quality improvement training 57.1% For more information
International experience 143%  American Society of Clinical Oncology
Resident/fellow retreats 14.3% 1900 Duke Street, Suite 200
Off-campus electives 100.0%  Alexandria, VA 22314
Hospice/home care experience 42.9% 703 299-0150
Cultural competence awareness 57.1% 703 299-1044 Fax
Instruction in medical Spanish or other non-English language 143%  E-mail: asco@asco.org
Alternative/complementary medicine curriculum 14.3%  WWW.asco.org
Training in identifying and reporting of domestic violence/abuse  14.3%
MPH/MBA or PhD training 42.9%
Research rotation 71.4% Pulmonary Disease
Educational Features
Offers additional training or educational experience beyond \ Professional Description
accred'ted, length 48']0& An internist who treats diseases of the lungs and airways. The
Offers a primary care track 00%  Lulmonologist diagnoses and treats cancer, pneumonia, pleurisy,
Offers a rural track 00%  ;sthma, occupational and environmental diseases, bronchitis, sleep
Offers a women's heath track 0.0% disorders, emphysema, and other complex disorders of the lungs.
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 28.6% Prerequisites; Length of Training
Offers an other track 00%  Gompletion of a 3-year ACGME-accredited residency program in in-
Resident Evaluation ternal medicine is required; ACGME-accredited programs in pulmo-
Yearly specialty in-service examination required 17.5% nary disease are 2 years.
Patient surveys 42.9%
Portfolio system 57.1% Data
360 degree evaluations 100.0%  Unless otherwise noted, all data are for 2007.
Objective structured clinical examinations (0SCE) 0.0%
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Resident Evaluation

Table 1. Pulmonary Disease Programs Yearly specialty in-service examination required 25.6%
Number of accredited programs 25 Patient surveys 72.7%
Program Data _ _ Portfolio system 63.6%
Length of accredited training _ 2 360 degree evaluations 100.0%
Minimum number of prior years of GME required 3 Objective structured clinical examinations (0SCE) 36.4%
Offers graduate year 1 positions, available inmediately upon Program Evaluation
medical school completion No P duati 100.0%
Average number of interviews for program year 1 positions 12.1 rogram gracuation rates =
- - : Board certification rates 100.0%
Percent new program directors, 2006-2007 academic year | — — 72.7%
(source: ACGME) 8.3% n-training examinations 1%
Residents/Fellows Performance-based assessments 54.5%
Total number of active residents/fellows 73 Emplqymenr: PoI[:cies.gnd Benefits 0%
Average number of residents/fellows per program 2.9 art—.tlme/§ ared positions —2
o On-site child care 21.3%
Average percent female 21.9% — :
- - - o Subsidized child care 9.1%
Average percent international medical graduate (IMG) 87.7% - -
P Facul Allowance/stipend for professional expenses 90.9%
A:/Z?;m: n:r(::)g o full-ime ohveician facult 65 Leave for educational meetings/conferences 54.0%
g - Py — y - Moving allowance 9.1%
Average number of part-time physician faculty 1.0 - -
; — Housing stipend 9.1%
Average percent female full-time physician faculty 13.5% o
Average ratio of full-time physician faculty to resident/fellow 1.2 On-call meal allowance 81.8%
- Free parking 63.6%
Table 2. Data for Pulmonary Disease Programs Listed in FREIDA PDAs 36.4%
Number of programs providing data 11 Placement assistance upon completion of program 18.2%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 100.0%
Average hours on duty per week 47.3 Compensatign and Leave (Graduate_Year 1)
Average maximum consecutive hours on duty 18.9  Average resident/fellow compensation $50,906
Average days off duty per week 14 AVerage number weeks of vacation 3.6
Moonlighting allowed within institution 545%  Sick days (paid) 30.6
Night float system 0.0% Max?mum number of paid Fiays for family/.medicall leave 34
Offers awareness and management of fatigue in residents/fellows 81.8%  Maximum number of unpaid days for family/medical leave 80
Educational Setting (Program Year 1) Ma?or Med.icaI'Benefits :
Average hours/week of regularly scheduled lectures/conferences 5.8  Major medical insurance for residents 100.0%

Average percent of training in hospital outpatient clinics 204%  Major medical insurance.for dependents 81.8%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 100.0%
community settings 11.0% Inpatient mental health insurance 100.0%
Educational Benefits Group life insurance 90.9%
Curriculum on management of tobacco dependence 27.3%  Dental insurance 100.0%
Program to assess/enhance medical professionalism 90.9%  Disability insurance 90.9%
Debt management/financial counseling 36.4% Disability insurance for occupationally acquired HIV 81.8%
Formal program to develop teaching skills 100.0% Medical insurance coverage begins when starting program 100.0%
Formal mentoring program 54.5%
Formal program to foster interdisciplinary teamwork 9.1% For more information
Continuous quality improvement training 90.9% . -
International experience 273% American College of Chest Physicians
- 3300 Dundee Road
Resident/fellow retreats 36.4%
Off-campus electives 63.6% gf;tggﬁlabm 60062-2348
Hospice/home care experience 36.4% www.chestnet.org
Cultural competence awareness 72.1%
Instruction in medical Spanish or other non-English language 21.3%
Alternative/complementary medicine curriculum 45.5% - o
Training in identifying and reporting of domestic violence/abuse  63.6% PUlmonarV Dlsease and c"tlcal care
MPH/MBA or PhD training 9.1% Medicine
Research rotation 100.0%
Educational Features Professional Description
gf:rr: d‘?t‘l‘:j'tl'g:gtlh”a'"'“g or educational experience beyond 1% See descriptions of each component subspecialty elsewhere in this
| /0 :
section.

Offers a primary care track 0.0%
g:ers arural tr‘fc'; — g[‘]‘;ﬂ Prerequisites; Length of Training
0 ﬁers a :mm?nl,s ea " rac 0'0 0/" Completion of a 3-year ACGME-accredited residency program in in-
Oﬁers a hospita LSt traE dited fallowshi 0'00/” ternal medicine is required; ACGME-accredited programs in pulmo-
Oﬁers a res;arc trzc /nonaccredited fellowship 0'00/“ nary disease and critical care medicine are 3 years.

ers an other trac .0%
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Data Offers a hospitalist track 2.9%

Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 24.3%
Offers an other track 28.6%

Table 1. Pulmonary Disease and Critical Care Medicine Programs Resident Evaluation

Number of accredited programs 130 VYearly specialty in-service examination required 67.4%

Program Data Patient surveys 471.1%

Length of accredited training 3 Portfolio system 48.6%

Minimum number of prior years of GME required 3 360 degree evaluations 82.9%

Offers graduate year 1 positions, available inmediately upon Objective structured clinical examinations (0SCE) 12.9%

medical school completion No Program Evaluation

Average number of interviews for program year 1 positions 25.1 Program graduation rates 871%

Percent new program directors, 2006-2007 academic year , Board certification rates 100.0%

{source: ACGME) 8.5% In-training examinations 64.3%

Residents/Fellows Performance-based assessments 44.3%

Total number of active residents/fellows 1242 Employment Policies and Benefits

Average number of residents/fellows per program 9.6 Part-fime/shared positions 1%

Average percent female 27.6% On-site child care 38.6%

Average percent international medical graduate (IMG) 42.7% Subsidized child care 71%

Program Faculty . — Allowance/stipend for professional expenses 91.4%

Average number of fuII-tlme physu_:li_in faculty 162 | ¢ave for educational meetings/conferences 87.3%

Average number of part-time -physmlar.\ f.aculty 1.1 Moving allowance 14%

Average percent femfale fuII-tlmg physician facullty 21.0% Housing stipend 43%

Average ratio of full-time physician faculty to resident/fellow 1.2 On-call meal allowance 65.7%

Table 2. Data for Pulmonary Disease and Critical Care Medicine Free parking 54.3%

Programs Listed in FREIDA PDAs 20.0%

Number of programs providing data 70 Placement assistance upon completion of program 25.7%

Work Schedule (Program Year 1) Cross coverage in case of illness/disability 90.0%

Average hours on duty per week 53.8 Compensation and Leave (Graduate Year 1)

Average maximum consecutive hours on duty 213  Average resident/fellow compensation $49,551

Average days off duty per week 15 Average number weeks of vacation 3.5

Moonlighting allowed within institution 77.1%  Sick days (paid) 224

Night float system 15.7%  Maximum number of paid days for family/medical leave 44

Offers awareness and management of fatigue in residents/fellows 92.9%  Maximum number of unpaid days for family/medical leave 54

Educational Setting (Program Year 1) Major Medical Benefits

Average hours/week of regularly scheduled lectures/conferences 47  Major medical insurance for residents 98.6%

Average percent of training in hospital outpatient clinics 16.3%  Major medical insurance for dependents 95.7%

Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 88.6%

community settings 1.2% Inpatient mental health insurance 88.6%

Educational Benefits Group life insurance 85.7%

Curriculum on management of tobacco dependence 30.0% Dental insurance 82.9%

Program to assess/enhance medical professionalism 78.6%  Disability insurance 87.1%

Debt management/financial counseling 35.7% Disability insurance for occupationally acquired HIV 75.7%

Formal program to develop teaching skills 87.1%  Medical insurance coverage begins when starting program 91.4%

Formal mentoring program 65.7%

Formal program to foster interdisciplinary teamwork 30.0% For more information

Contmugus quality !mprovement training 91.4ZA1 American College of Chest Physicians

International experience 17.1% 3300 Dundee Road

Resident/fellow retreats 30.0% Northbrook. IL 60062-2348

Off-campus electives T1.1% 847 498-1400

Hospice/home care experience 25.7% www.chestnet.org

Cultural competence awareness 81.4%

Instruction in medical Spanish or other non-English language 20.0% Societ.y of Critif:al Care Medicine

Alternative/complementary medicine curriculum 229% 900 Midway Drive

Training in identifying and reporting of domestic violence/abuse  31.4% Mount Prospect, IL 60056

MPH/MBA or PhD training 14.3% 5478276869

Research rotation 92.9% 847 827-6886 Fax

- E-mail: info@sccm.org

Educatlom?ll_ Feature_s_ _ _ WWW.SCCIM.Org

Offers additional training or educational experience beyond

accredited length 48.8%

Offers a primary care track 1.4%

Offers a rural track 0.0%

Offers a women's health track 1.4%
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Rheumatology

Professional Description

An internist who treats diseases of joints, muscle, bones, and ten-
dons. This specialist diagnoses and treats arthritis, back pain, mus-
cle strains, common athletic injuries, and “collagen” diseases.

Specialty/Subspecialty Information for Internal Medicine

Cultural competence awareness 70.4%
Instruction in medical Spanish or other non-English language 20.4%
Alternative/complementary medicine curriculum 31.5%
Training in identifying and reporting of domestic violence/abuse  25.9%
MPH/MBA or PhD training 46.3%
Research rotation 90.7%

Educational Features
Offers additional training or educational experience beyond

Prerequisites; Length of Training accredited length 53.2%
Completion of a 3-year ACGME-accredited residency program in in- ~ Offers a primary care track 0.0%
ternal medicine is required; ACGME-accredited programs in Offers a rural track 1.9%
rheumatology are 2 years. Offers a women'’s health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 25.9%
Unless otherwise noted, all data are for 2007. Offers an other track 13.0%
Table 1. Rheumatology Programs \I:emldent Ev.allua.tlon - — ired 17
Number of accredited programs 109 early specia ty in-service examination require 86. Do
Patient surveys 59.3%
Program Data . — Portfolio system 61.1%
Le_"?”‘ of accredited trgmmg - 2 360 degree evaluations 81.5%
Minimum number of prlory.e.ars of GME reqmred - 8 Objective structured clinical examinations (OSCE) 25.9%
Offers graduate year 1 positions, available immediately upon ,
medical school completion No Program Evaluatl.on 5
Average number of interviews for program year 1 positions 10.6 Program gra.dua.tmn rates 83.3%
Percent new program directors, 2006-2007 academic year Boarq c.ertlflcatlgn r.ates 100.0%
(source: ACGME) 13.9% In-training examinations 83.3%
Residents/Fellows Performance-based assessments 38.9%
Total number of active residents/fellows 405 Employment Policies and Benefits
Average number of residents/fellows per program 37  Parttime/shared positions 5.6%
Average percent female 58.3%  On-site child care 38.9%
Average percent international medical graduate (IMG) 34.8%  Subsidized Ch_”d care i 7.4%
Program Faculty AIIowance/stlpen.d for profgssmnal expenses 96.3%
Average number of full-time physician faculty 8.0 Leav.e for educational meetings/conferences 83.6%
Average number of part-time physician faculty 1.2 Movmg allgwance 0.0%
Average percent female full-time physician faculty 32.3% Housing stipend 1.1%
Average ratio of full-time physician faculty to resident/fellow 14 On-call meal allowance 33.3%
Free parking 51.9%
Table 2. Data for Rheumatology Programs Listed in FREIDA PDAs 9.3%
Number of programs providing data 54 Placement assistance upon completion of program 25.9%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 79.6%
Average hours on duty per week 45.7  Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 13.6  Average resident/fellow compensation $48,718
Average days off duty per week 1.4 Average number weeks of vacation 5.3
Moonlighting allowed within institution 74.1%  Sick days (paid) 22.5
Night float system 3.7%  Maximum number of paid days for family/medical leave 34
Offers awareness and management of fatigue in residents/fellows 87.0%  Maximum number of unpaid days for family/medical leave 67
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.6  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 53.6%  Major medical insurance for dependents 94.4%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 96.3%
community settings 50%  Inpatient mental health insurance 94.4%
Educational Benefits Group life insurance 83.3%
Curriculum on management of tobacco dependence 0.0%  Dental insurance 92.6%
Program to assess/enhance medical professionalism 66.7%  Disability insurance 92.6%
Debt management/financial counseling 35.2%  Disability insurance for occupationally acquired HIV 70.4%
Formal program to develop teaching skills 87.0%  Medical insurance coverage begins when starting program 71.8%
Formal mentoring program 59.3%
- —— o
Eormal program.to foster |nterd|SC|p.I|r.1ary teamwork 18.50A) For more information
ontinuous quality improvement training 81.5% .
International experience 13.0% American College of Rl}eumatology
Resident/fellow retreats 31.5% 1800 Gentury Place, Suite 250
Off-campus electives 68.5% Atlanta, GA 30345-4300
Hosoi - o 404 633-3777 404 633-1870 Fax
ospice/home care experience 3.7%
www.rheumatology.org
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Sleep Medicine

See p. 152.

Sports Medicine

Professional Description

An internist trained to be responsible for continuous care in the
field of sports medicine, not only for the enhancement of health
and fitness, but also for the prevention of injury and illness. A
sports medicine physician must have knowledge and experience in
the promotion of wellness and the prevention of injury. Knowledge
about special areas of medicine such as exercise physiology,
biomechanics, nutrition, psychology, physical rehabilitation, epide-
miology, physical evaluation, injuries (treatment and prevention
and referral practice), and the role of exercise in promoting a
healthy lifestyle are essential to the practice of sports medicine.
The sports medicine physician requires special education to provide
the knowledge to improve the health care of the individual engaged
in physical exercise (sports) whether as an individual or in team
participation.

Prerequisites; Length of Training

Completion of a 3-year ACGME-accredited residency program in in-
ternal medicine is required; ACGME-accredited programs in sports
medicine (as a subspecialty of emergency medicine, family medi-
cine, or pediatrics) are 1 year. Note: As of June 2006, programs in
sports medicine as a subspecialty of internal medicine are no
longer accredited by the ACGME.

For more information

American College of Sports Medicine
401 West Michigan Street
Indianapolis, IN 46202-3233

317 637-9200

317 634-7817 Fax

WWW.aCSI.org

Transplant Hepatology

Professional Description

An internist with special knowledge and the skill required of a
gastroenterologist to care for patients prior to and following
hepatic transplantation that spans all phases of liver transplanta-
tion. Selection of appropriate recipients requires assessment by a
team having experience in evaluating the severity and prognosis of
patients with liver disease.

Prerequisites; Length of Training

Completion of a 3-year ACGME-accredited gastroenterology pro-
gram is required; programs are 1 year.

For more information

American College of Gastroenterology
PO Box 342260

Bethesda, MD 20827-2260

301 263-9000

www.acg.gi.org

American Gastroenterological Association

4930 Del Ray Avenue
Bethesda, MD 20814
301 654-2055

301 654-5920 Fax
www.gastro.org
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- = - - Resident/fellow retreats 94.0%
Internal Medicine/Pediatrics  oftcampus cicties 2.5%
Hospice/home care experience 80.6%
Description Cultural competence awareness 95.5%
Internal medicine/pediatrics is a combined specialty program that ~ Instruction in medical Spanish or ather non-English language 43.3%
allows physicians to meet eligibility requirements for dual certifica- ~ Alternative/complementary medicine curriculum 58.2%
tion by the American Board of Internal Medicine and American Training in identifying and reporting of domestic violence/abuse  89.6%
Board of Pediatrics. Internal medicine/pediatrics programs were MPH/MBA or PhD training 28.4%
formerly jointly approved (not accredited) by the two boards, but Research rotation 11.9%
are now fully accredited through the ACGME (Program Require- Educational Features
ments effective June 26, 2006). Offers additional training or educational experience beyond
accredited length 4.5%
Prerequisites; Length of Training Offers a primary care track 16.4%
No prerequisites; length of accredited programs is 4 years. Offers a rural track 0.0%
Offers a women's health track 4.5%
Data Offers a hospitalist track 3.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 3.0%
Offers an other track 6.0%
Table 1. Internal Medicine/Pediatrics Programs Resident Evaluation
Number of accredited programs 80 Yearly specialty in-service examination required 98.3%
Program Data _ Patient surveys 59.7%
Le_ngth of accredited tr_alnlng . Portfolio system 55.2%
Minimum number of prlury.e.ars of GME req.mred : 0 30 degree evaluations 83.6%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (OSCE) 43.3%
medical school completion Yes -
Average number of interviews for program year 1 positions 36.7 Program Evaluat|-0n
Percent new program directors, 2006-2007 academic year Program graduation rates 91.0%
prog ' Y P
(source: ACGME) 101% Boarq c.ertlflcatl.on rgtes 100.0%
Residents/Fellows In-training examinations 98.5%
Total number of active residents/fellows 1438 Performance-based assessments 65.7%
Average number of residents/fellows per program 180 Employment Policies and Benefits
Average percent female 5439  Part-time/shared positions 19.4%
Average percent international medical graduate (IMG) 12.9%  On-site child care 44.8%
Pro Facult Subsidized child care 4.5%
gram Faculty - -
Average number of full-time physician faculty 165.9 AIIowance/snpen.d for profgssmnal expenses 95.5%
Average number of part-time physician faculty 208 Leav.e for educational meetings/conferences 58.8%
Average percent female full-time physician faculty 29.4% Movmg allgwance 25.4%
Average ratio of full-time physician faculty to resident/fellow 13.3 Housing stipend 1.5%
On-call meal allowance 95.5%
Table 2. Data for Internal Medicine/Pediatrics Programs Listed in Free parking 73.1%
FREIDA PDAs 47.8%
Number of programs providing data 67  Placement assistance upon completion of program 43.3%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 98.5%
Average hours on duty per week 66.5 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 28.9 Average resident/fellow compensation $43,811
Average days off duty per week 12 Average number weeks of vacation 35
Moonlighting allowed within institution 83.6%  Sick days (paid) 15.3
Night float system 86.6%  Maximum number of paid days for family/medical leave 50
Offers awareness and management of fatigue in residents/fellows 95.5%  Maximum number of unpaid days for family/medical leave 76
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 7.6 Major medical insurance for residents 97.0%
Average percent of training in hospital outpatient clinics 284%  Major medical insurance for dependents 92.5%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 94.0%
community settings 9.1%  Inpatient mental health insurance 94.0%
Educational Benefits Group life insurance 95.5%
Curriculum on management of tobacco dependence 28.4%  Dental insurance 82.1%
Program to assess/enhance medical professionalism 89.6%  Disability insurance 91.0%
Debt management/financial counseling 85.1%  Disability insurance for occupationally acquired HIV 77.6%
Formal program to develop teaching skills 97.0%  Medical insurance coverage begins when starting program 82.1%
Formal mentoring program 86.6%
Formal program to foster interdisciplinary teamwork 28.4%
Continuous quality improvement training 97.0%
International experience 71.6%
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Medical Genetics

Professional Description

A specialist trained in diagnostic and therapeutic procedures for
patients with genetically linked diseases. This specialist uses mod-
ern cytogenetic, radiologic, and biochemical testing to assist in spe-

Average maximum consecutive hours on duty 13.7
Average days off duty per week 1.7
Moonlighting allowed within institution 52.9%
Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 64.7%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.8

cialized genetic counseling, implements needed therapeutic Average percent of training in hospital outpatient clinics 70.7%
interventions, and provides prevention through prenatal diagnosis. Average percent of training in nonhospital ambulatory care
A medical geneticist plans and coordinates large-scale screening ~ community settings 7.5%
programs for inborn errors of metabolism, hemoglobinopathies, Educational Benefits
chromosome abnormalities, and neural tube defects. Curriculum on management of tobacco dependence 0.0%
L. .. Program to assess/enhance medical professionalism 70.6%
Prerequisites; Length of Training Debt management/financial counseling 35.3%
No prerequisites are required when entering a 4-year program; 2 Formal program to develop teaching skills 70.6%
years of ACGME-accredited GME are required when entering a Formal mentoring program 47.1%
2-year program. Length of accredited programs is 2 years or 4 years.  Formal program to foster interdisciplinary teamwork 5.9%
Lo Continuous quality improvement training 47.1%
SUbspemaltles International experience 11.8%
Subspecialty programs accredited by the ACGME Resident/fellow retreats 58.8%
o Molecular genetic pathology Oﬁ-c?mpus electives - 82.4%
e Medical biochemical genetics Hospice/home care experience 5.9%
Note: Molecular genetic pathology programs are jointly accredited Cultural competence awareness 64.7%
by the Residency Review Committees for Medical Genetics and Instruction in medical Spanish or other non-English language 35.3%
Pathology. Alternative/complementary medicine curriculum 17.6%
American Board of Medical Genetics specialty certificates 1“;3:;;7'1\2;:2?:tr:f[y]n:rgii?:greportmg of domestic violence/abuse ;320;:
e (linical biochemical genetics Research rotation 76.5%
N Cl}n!cal cytoge.)netlcs Educational Features
* Clinical genetics Offers additional training or educational experience beyond
L. . g or educational experience beyon
e (linical molecular genetics accredited length 68.1%
e Molecular genetic pathology (subspecialty) Offers a primary care track 11.8%
Note: Molecular genetic pathology certification is jointly offered by off . £ - ou
. . . . ers a rural track 0.0%
the American Board of Medical Genetics and American Board of off s health rack 0.0%
Pathology. ers a women's ealth trac .0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 29.4%
0
Unless otherwise noted, all data are for 2007. Oﬁe-rs an other tr_aCk 17.6%
Resident Evaluation
Table 1. Medical Genetics Programs Yearly specialty in-service examination required 37.1%
Number of accredited programs 47  Patient surveys 17.6%
Program Data Portfolio system 29.4%
Length of accredited training 2/4 360 degree evaluations 58.8%
Minimum number of prior years of GME required 2/0  Objective structured clinical examinations (OSCE) 0.0%
Offers graduate year 1 positions, available immediately upon Program Evaluation
medical school completion Some  Program graduation rates 76.5%
Average number of interviews for program year 1 positions 3.3 Board certification rates 100.0%
Percent new program directors, 2006-2007 academic year In-training examinations 47.1%
(sou_rce: ACGME) 188%  Pperformance-based assessments 35.3%
Residents/Fellows - - Employment Policies and Benefits
Total number of active resments/fellows 67 Part-time/shared positions 17.6%
Average number of residents/fellows per program 1.4 On-site child care 41.2%
Average percent female _ : 58.2%  Subsidized child care 11.8%
Average percent international medical graduate (IMG) 43.3% Allowance/stipend for professional expenses 88.2%
Program Faculty Leave for educational meetings/conferences 82.5%
Average number of full-time physician faculty 10.3 Moving allowance 29.4%
Average number of part-time physician faculty 1.4 Housing stipend 0.0%
Average percent female full-time physician faculty 39.1%  On-call meal allowance 41.2%
Average ratio of full-time physician faculty to resident/fellow 34 Free parking 58.8%
Table 2. Data for Medical Genetics Programs Listed in FREIDA PDAs - - 17'6?’
Number of programs providing data 17 Placement aSS|s.tance upon comple.,tlon. gf program 23.5?
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 76.5%
Average hours on duty per week 427
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Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $46,488
Average number weeks of vacation 8.8
Sick days (paid) 36.5
Maximum number of paid days for family/medical leave 30
Maximum number of unpaid days for family/medical leave 67
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 94.1%
Outpatient mental health insurance 82.4%
Inpatient mental health insurance 82.4%
Group life insurance 82.4%
Dental insurance 88.2%
Disability insurance 88.2%
Disability insurance for occupationally acquired HIV 76.5%
Medical insurance coverage begins when starting program 88.2%
Table 3. Medical Genetics Match Data

GY1 2007
Number of positions offered 1
Number filled by US seniors 1
Percent filled by US seniors 100
Total positions filled 1
Percent total positions filled 100
All

Total Positions* 1
Preferred by US Seniors* 1
Preferred Positions per US Senior 1
Preferred by Independent Applicantst 0
Preferred Positions per IA 0

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association

American College of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7127

301 634-7275

E-mail: acmg@acmg.net
www.acmg.net

Certification

American Board of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7316

301 634-7320 Fax

E-mail: abmg@abmg.org
www.abmg.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Medical Genetics
Georgia Andrianopoulos, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5031

E-mail: gda@acgme.org

WWW.acgme.org

Specialty/Subspecialty Information for Medical Genetics

Clinical Biochemical Genetics

Professional Description

A clinical biochemical geneticist is an individual with a US- or

Canadian-earned, or the equivalent of an earned, doctoral degree

(MD, DO, PhD) who can correctly perform and interpret biochemi-

cal analyses relevant to the diagnosis and management of human

genetic diseases and who acts as a consultant regarding laboratory

diagnosis of a broad range of biochemical genetic disorders.
These requirements imply that the individual possesses

o The ability to supervise and direct the operations of a clinical
biochemical genetics diagnostic laboratory, including technical
expertise and knowledge in quality control and quality
assessment procedures

e Broad knowledge of (1) basic biochemistry and genetics, (2) the
application of biochemical techniques to the diagnosis and man-
agement of genetic diseases, and (3) the etiology, pathogenesis,
clinical manifestations, and management of human inherited
biochemical disorders

e An understanding of the heterogeneity, variability, and natural
history of biochemical genetic disorders

o Diagnostic and interpretive skills in a wide range of biochemical
genetic problems

o The ability to communicate biochemical laboratory results in the
capacity of consultant to medical genetics professionals and
other clinicians and directly to patients in concert with other
professional staff

Source: American Board of Medical Genetics

Specialty Data

Prerequisites; Length of Training

A US-earned doctoral degree (MD, DO, PhD, or the equivalent) is
required. Length of ABMG-accredited programs is 2 years.

For more information

American College of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7127

301 634-7275

E-mail: acmg@acmg.net
www.acmg.net

Clinical Cytogenetics

Professional Description

A clinical cytogeneticist is an individual with a US- or Canadian-

earned, or the equivalent of an earned, doctoral degree (MD, DO,

PhD) who can correctly perform and interpret cytogenetic analyses

relevant to the diagnosis and management of human genetic dis-

eases and who acts as a consultant regarding laboratory diagnosis

for a broad range of cytogenetic disorders, including inherited and

acquired conditions.
These requirements imply that the individual possesses

o The ability to supervise and direct the operations of a clinical
cytogenetic diagnostic laboratory, including technical expertise
and knowledge in quality control and quality assessment
procedures

e Broad knowledge in human cytogenetics, including prenatal and
postnatal cytogenetic diagnosis, infertility and pregnancy loss,
cancer, and leukemia

e An understanding of the heterogeneity, variability, and natural
history of cytogenetic disorders

Graduate Medical Education Directory 2008-2009
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Specialty/Subspecialty Information for Medical Genetics

o Diagnostic and interpretive skills in a wide range of cytogenetic
problems

o The ability to communicate cytogenetic laboratory results in the
capacity of consultant to medical genetics professionals and
other clinicians and directly to patients in concert with other
professional staff

Source: American Board of Medical Genetics

Prerequisites; Length of Training

A US earned doctoral degree (MD, DO, PhD, or the equivalent) is
required. Length of ABMG-accredited programs is 2 years.

For more information

American College of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7127

301 634-7275

E-mail: acmg@acmg.net
www.acmg.net

Clinical Genetics (MD)

Professional Description

A clinical geneticist is an individual who holds a US- or Canadian-

earned, or the equivalent of an earned, MD or DO degree, has had 2

years in an ACGME-accredited clinical residency program in an-

other medical specialty, 2 years in an ACGME-accredited residency

in clinical genetics (or 4 years in an accredited clinical genetics

residency program), a valid medical license, and demonstrates com-

petence to provide comprehensive genetic diagnostic, management,

therapeutic, and counseling services.
These requirements imply that the individual possesses

e Broad knowledge in human and medical genetics, including an
understanding of heterogeneity, variability, and natural history of
genetic disorders

e Diagnostic and therapeutic skills in a wide range of genetic
disorders

o The ability to elicit and interpret individual and family histories

o The ability to integrate clinical and genetic information and un-
derstand the uses, limitations, interpretation, and significance of
specialized laboratory and clinical procedures

o Expertise in genetic and mathematical principles to perform risk
assessment

o Skills in interviewing and counseling techniques required to
(1) elicit from the patient or family the information necessary to
reach an appropriate conclusion; (2) anticipate areas of diffi-
culty and conflict; (3) help families and individuals recognize
and cope with their emotional and psychological needs; (4) rec-
ognize situations requiring psychiatric referral; and (5) transmit
pertinent information in a way that is comprehensible to the
individual or family

o knowledge of available health care resources (community,
regional, and national) required for appropriate referral or
support
Source: American Board of Medical Genetics

Prerequisites; Length of Training

No prerequisites are required when entering a 4-year program; 2
years of ACGME-accredited GME are required when entering a
2-year program. Length of accredited programs is 2 years or 4 years.

For more information

American College of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7127

301 634-7275

E-mail: acmg@acmg.net
www.acmg.net

Clinical Molecular Genetics

Professional Description

A clinical molecular geneticist is an individual with a US- or Cana-

dian-earned, or the equivalent of an earned, doctoral degree (MD,

DO, PhD) who can correctly perform and interpret molecular analy-

ses relevant to the diagnosis and management of human genetic

diseases and who can act as a consultant regarding laboratory diag-

nosis of a broad range of molecular genetic disorders.
These requirements imply that the individual possesses

o The ability to supervise and direct the operations of a clinical
molecular genetics diagnostic laboratory, including technical ex-
perience and knowledge in quality control and quality
assessment procedures

o The ability to perform a variety of molecular diagnostic assays

e An understanding of the heterogeneity, variability, and natural
history of molecular genetic disorders

o A broad knowledge of (1) basic molecular biology and genetics;
(2) the application of recombinant DNA techniques and linkage
analysis to the diagnosis of genetic diseases; and (3) the etiology,
pathogenesis, clinical manifestations, and management of
human genetic disorders

o Diagnostic and interpretive skills in a wide range of clinical mo-
lecular genetics problems

o The ability to communicate molecular diagnostic laboratory re-
sults in the capacity of a consultant to medical genetics profes-
sionals and other clinicians and directly to patients in concert
with other professional staff

Source: American Board of Medical Genetics

Prerequisites; Length of Training

A US-earned doctoral degree (MD, DO, PhD, or the equivalent) is
required. Length of ABMG-accredited programs is 2 years.

For more information

American College of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7127

301 634-7275

E-mail: acmg@acmg.net
www.acmg.net

Molecular Genetic Pathology

Professional Description

A molecular genetic pathologist is expert in the principles, theory,
and technologies of molecular biology and molecular genetics. This
expertise is used to make or confirm diagnoses of Mendelian ge-
netic disorders, of human development, infectious diseases and ma-
lignancies, and to assess the natural history of those disorders. A
molecular genetic pathologist provides information about gene
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structure, function, and alteration and applies laboratory tech-
niques for diagnosis, treatment, and prognosis for individuals with
related disorders.

Source: American Board of Medical Genetics

Prerequisites; Length of Training
Completion of a 4-year ACGME-accredited program in pathology or

medical genetics is required. Length of ACGME-accredited molecu-

lar genetic pathology programs is 1 year.

For more information

American College of Medical Genetics
9650 Rockville Pike

Bethesda, MD 20814-3998

301 634-7127

301 634-7275

E-mail: acmg@acmg.net
www.acmg.net

Specialty/Subspecialty Information for Neurological Surgery

Neurological Surgery

Professional Description

Neurological surgery is a discipline of medicine and the specialty of
surgery that provides the operative and nonoperative management
(ie, prevention, diagnosis, evaluation, treatment, critical care, and
rehabilitation) of disorders of the central, peripheral, and auto-
nomic nervous systems, including their supporting structures and
vascular supply; the evaluation and treatment of pathological pro-
cesses that modify the function or activity of the nervous system,
including the hypophysis; and the operative and nonoperative man-
agement of pain. As such, neurological surgery encompasses the
surgical, nonsurgical, and stereotactic radiosurgical treatment of
adult and pediatric patients with disorders of the nervous system:
disorders of the brain, meninges, skull, and skull base, and their
blood supply, including the surgical and endovascular treatment of
disorders of the intracranial and extracranial vasculature supplying
the brain and spinal cord; disorders of the pituitary gland; disorders
of the spinal cord, meninges, and vertebral column, including those
that may require treatment by fusion, instrumentation, or endo-
vascular techniques; and disorders of the cranial, peripheral, and
spinal nerves throughout their distribution.

Source: American Board of Neurological Surgery

Specialty Data

Prerequisites; Length of Training

One year in an ACGME-accredited general surgery program or at
least 1 year in a program accredited for the acquisition of funda-
mental clinical skills is required. Length of accredited programs is
5 years.

Subspecialties

Subspecialty programs accredited by the ACGME
o Endovascular surgical neuroradiology

American Board of Neurological Surgery subspecialty
certificates

None

Data
Unless otherwise noted, all data are for 2007.

Table 1. Neurological Surgery Programs

Number of accredited programs 97
Program Data

Length of accredited training 5
Minimum number of prior years of GME required 1/0

Offers graduate year 1 positions, available immediately upon
medical school completion Some

Average number of interviews for program year 1 positions 28.9
Percent new program directors, 2006-2007 academic year

(source: ACGME) 13.4%
Residents/Fellows
Total number of active residents/fellows 917
Average number of residents/fellows per program 9.5
Average percent female 11.3%
Average percent international medical graduate (IMG) 11.5%
Program Faculty
Average number of full-time physician faculty 10.5
Average number of part-time physician faculty 0.8
Average percent female full-time physician faculty 1.2%
Average ratio of full-time physician faculty to resident/fellow 0.9
Graduate Medical Education Directory 2008-2009 7



Specialty/Subspecialty Information for Neurological Surgery

Table 2. Data for Neurological Surgery Programs Listed in FREIDA PDAs 32.7%
Number of programs providing data 49  Placement assistance upon completion of program 40.8%
Work Schedule (Program Year 1) Cross coverage in case of illness/disabhility 73.5%
Average hours on duty per week 764  Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 26.6  Average resident/fellow compensation $44,642
Average days off duty per week 1.3 Average number weeks of vacation 3.3
Moonlighting allowed within institution 10.2%  Sick days (paid) 239
Night float system 245%  Maximum number of paid days for family/medical leave 50
Offers awareness and management of fatigue in residents/fellows 91.8%  Maximum number of unpaid days for family/medical leave 66
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 5.3  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 154%  Major medical insurance for dependents 95.9%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 93.9%
community settings 1.1%  Inpatient mental health insurance 93.9%
Educational Benefits Group life insurance 93.9%
Curriculum on management of tobacco dependence 143%  Dental insurance 87.8%
Program to assess/enhance medical professionalism 71.4%  Disability insurance 95.9%
Debt management/financial counseling 55.1%  Disability insurance for occupationally acquired HIV 75.5%
Formal program to develop teaching skills 735%  Medical insurance coverage begins when starting program 93.9%
Formal mentoring program 57.1%
Formal program to foster interdisciplinary teamwork 22.4%  Table 3. Neurological Surgery Match Data
Continuous quality improvement training 87.8% GY1 2007
International experience 20.4%  Number of positions offered 17
Resident/fellow retreats 34.7%  Number filled by US seniors 1
Off-campus electives 55.1%  Percentfilled by US seniors 64.7
Hospice/home care experience 10.2%  Total positions filled 15
Cultural competence awareness 67.3%  Percent total positions filled 88.2
Instruction in medical Spanish or other non-English language 16.3%  Source: National Resident Matching Program 2007 Match Data
Alternative/complementary medicine curriculum 12.2%
Training in identifying and reporting of domestic violence/abuse  40.8%  For more information
MPH/MBA or PhD training 286%  American Association of Neurological Surgeons
Research rotation 95.9% 5550 Meadowbrook Drive
Educational Features Rolling Meadows, IL 60008
Offers additional training or educational experience beyond 847 378-0500 847 378-0600 Fax
accredited length 777%  E-mail: info@aans.org
Offers a primary care track 0.0% WWW.aans.org
Offers a rural track 0.0% .
Offers a women'’s health track 0.0% Congress of Ngurologlcal Surgeons
— 10 North Martingale Road, Suite 190
Offers a hospitalist track 4.1% Schaumb 1L 60173
- - 5 chaumburg,
Offers a research track/nonaccredited fellowship 36.7? 847 240-2500 847 240-0804 Fax
Offers an other track 4.1% E-mail: info@ICNS.org
Resident Evaluation WWW.Nneurosurgeon.org
Yearly specialty in-service examination required 85.3% .
Patient surveys 30.6% Certification
Portfolio system 327%  American Board of Neurological Surgery
360 degree evaluations 79.6% 3550 tFamr}i;(‘ ?%eszt’z%ilte 2139
ot oy PR 9 ouston. -
Objective structu_red clinical examinations (OSCE) 14.3% 713 441-25015 713 794-0207 Fax
Program Evaluation .
- o~ E-mail: abns@tmhs.edu
Program graduation rates 89.8% www.abns.org
Board certification rates 98.0% ’ )
In-training examinations 85.7% Program Accreditation
Performance-hased assessments 36.7%  Accreditation Council for Graduate Medical Education
Employment Policies and Benefits Residency Review Committee for Neurological Surgery
Part-time/shared positions 4.1%  Larry D Sulton, PhD, Executive Director
On-site child care 449% 515 North State Street
Subsidized child care 41%  Chicago, IL 60610
Allowance/stipend for professional expenses 959% o12 755'5027
Leave for educational meetings/conferences 87.6% E-mail: 1ds@acgme.org
Moving allowance 41%  Www.acgme.org
Housing stipend 4.1%
On-call meal allowance 89.8%
Free parking 53.1%
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Endovascular Surgical Neuroradiology

Professional Description

Endovascular surgical neuroradiology is a subspecialty that uses

catheter technology, radiologic imaging, and clinical expertise to

diagnose and treat diseases of the central nervous system. Practitio-

ners have training and experience in:

o Signs and symptoms of disorders amenable to diagnosis and
treatment by endovascular surgical neuroradiology techniques

o Neurological examinations to evaluate patients with neurological
disorders

o Pathophysiology and natural history of these disorders

e Indications and contraindications to endovascular surgical
neuroradiology procedures

o (linical and technical aspects of endovascular surgical
neuroradiology procedures

o Medical and surgical alternatives

e Preoperative and postoperative management of endovascular
patients

o Neurointensive care management

o Fundamentals of imaging physics and radiation biology

o Interpretation of radiographic studies pertinent to the practice

Source: Endovascular Surgical Neuroradiology Program Require-

ments, ACGME
www.acgme.org/acWebsite/downloads/RRC_progReq/

422pr403.pdf

Prerequisites; Length of Training

A minimum of 4 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

For more information

Professional Association

American Society of Neuroradiology
2210 Midwest Road, Suite 207

Oak Brook, IL 60523

630 574-0220

630 574-0661

WWW.asnr.org

Specialty/Subspecialty Information for Neurology

Neurology

Professional Description

A neurologist specializes in the diagnosis and treatment of all types
of disease or impaired function of the brain, spinal cord, peripheral
nerves, muscles, and autonomic nervous system, as well as the
blood vessels that relate to these structures. A child neurologist has
special skills in the diagnosis and management of neurologic disor-
ders of the neonatal period, infancy, early childhood, and
adolescence.

Prerequisites; Length of Training
Programs are either 3 years or 4 years. Residents entering a 3-year

program must have completed 1 year in an accredited program in
the US or Canada.

Subspecialties

Subspecialty programs accredited by the ACGME

Child neurology

Clinical neurophysiology

Endovascular surgical neuroradiology

Neurodevelopmental disabilities

Neuromuscular medicine

Pain medicine*

Sleep medicine

Vascular neurology

*In 2007, ACGME-accredited pain medicine programs under an-
esthesiology, neurology, physical medicine and rehabilitation,
and psychiatry were combined into a multidisciplinary pain
medicine subspecialty.

American Board of Psychiatry and Neurology subspecialty
certificates

Child neurology (special certification)
Clinical neurophysiology

Hospice and palliative medicine
Neurodevelopmental disabilities

Pain medicine

Sleep medicine

Vascular neurology

Data
Unless otherwise noted, all data are for 2007.

Table 1. Neurology Programs

Number of accredited programs 124

Program Data

Length of accredited training 3/4

Minimum number of prior years of GME required 1/0

Offers graduate year 1 positions, available inmediately upon

medical school completion Some

Average number of interviews for program year 1 positions 41.9

Percent new program directors, 2006-2007 academic year

(source: ACGME) 19.7%

Residents/Fellows

Total number of active residents/fellows 1,588

Average number of residents/fellows per program 12.8

Average percent female 43.6%

Average percent international medical graduate (IMG) 37.4%

Program Faculty

Average number of full-time physician faculty 27.6

Average number of part-time physician faculty 2.6

Average percent female full-time physician faculty 21.6%
Graduate Medical Education Directory 2008-2009 19
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Average ratio of full-time physician faculty to resident/fellow 1.5 On-call meal allowance 91.8%
Free parking 57.5%
Table 2. Data for Neurology Programs Listed in FREIDA PDAs 34.2%
Number of programs providing data 3 Placement assistance upon completion of program 20.5%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 91.8%
Average hour.s on duty per w_eek 62.9 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 26.0 Average resident/fellow compensation $45,365
Average days off duty per week 12 Average number weeks of vacation 34
Moonlighting allowed within institution 41.9% Sick days (paid) 220
Night float system 315%  Maximum number of paid days for family/medical leave 53
Offers awareness and management of fatigue in residents/fellows 84.9%  \rsi " imber of unpaid days for family/medical leave 63
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 7.2 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 25.4% Major medical insurance for dependents 90.4%
Average percent of training in nonhospital ambulatory care . Outpatient mental health insurance 86.3%
commu.nlty settlngs. 21% Inpatient mental health insurance 89.0%
Edut.:atlonal Benefits Group life insurance 94.5%
Curriculum on management of tobacco dependence 2.7% Dental insurance 90.4%
Program to assess/enhance medical professionalism 72.6% Disability insurance 93.2%
Debt management/financial counseling 54.8%  Disability insurance for occupationally acquired HIV 65.8%
Formal program to develop teaching skills 7195%  Vpedical insurance coverage begins when starting program 83.6%
Formal mentoring program 76.7%
Formal program to foster interdisciplinary teamwork 16.4%  Table 3. Neurology Match Data
Continuous quality improvement training 822% @1 2007
International experience 15.1%  Number of positions offered 160
Resident/fellow retreats 34.2%  Number filled by US seniors 83
Off-campus electives 74.0%  Percentfilled by US seniors 51.9
Hospice/home care experience 17.8%  Total positions filled 156
Cultural competence awareness 63.0%  Percent total positions filled 975
Instruction in medical Spanish or other non-English language 21.9% GY2
Alternative/complementary medicine curriculum 219%  Number of positions offered 379
Training in identifying and reporting of domestic violence/abuse  54.8%  Number filled by US seniors 219
MPH/MBA or PhD training 214%  Ppercentfilled by US seniors 57.8
Research rotation 17.8%  Total positions filled 364
Educational Features Percent total positions filled 96
Offers z-_ldditional training or educational experience beyond All
accredlted' length 28.5% Total Positions* 539
Offers a primary care track 9.6% Preferred by US Seniors* 309
Offers a rural trz?ck 00%  breferred Positions per US Senior 1.7
Offers a Wwomens health track 27% Preferred by Independent Applicantst 359
Offers a hospitalist track 55%  Preferred Positions per I1A 1.5
Offers a research track/nonaccredited fellowship 24.1% .Source: National Resident Matching Program 2007 Match Data
Offers an other track 55%  *Includes all positions offered in a specialty, except preliminary positions.
Resident Evaluation T.Preferr_ed means the number of applicants for whom the specialty was the only or
- - p — - o first choice.

Yearly specialty in-service examination required 98.5%
Patient surveys 53.4% . .
Portfolio system 179% For more information
360 degree evaluations 836%  professional Association
Objective structured clinical examinations (0SCE) 43.8% American Academy of Neurology
Program Evaluation 1080 Montreal Avenue
Program graduation rates 87.7%  Saint Paul, MN 55116
Board certification rates 94.5% 800 879-1960
In-training examinations 98.6% 651 695-2791 Fax
Performance-based assessments 74.0%  E-mail: memberservices@aan.com
Employment Policies and Benefits Www.aan.com
Part-time/shared positions 6.8% Certification

- - Py
gzbsslitdeizcehdl I:hc”a driare 32202 American Board of Psychiatry .amd Neurology

- - o, 2150 East Lake Cook Road, Suite 900

Allowance/stipend for professional expenses 98.6% Buffalo Grove. IL 60089
Leave for educational meetings/conferences 81.3% 847 929-6500 !
Moving allowance 4.1% 847 929-6600 Fax
Housing stipend 5.5%

www.abpn.com
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Program Accreditation Educational Benefits
Accreditation Council for Graduate Medical Education Curriculum on management of tobacco dependence 0.0%
Residency Review Committee for Neurology Program to assess/enhance medical professionalism 65.4%
Larry D Sulton, PhD, Executive Director Debt management/financial counseling 38.5%
515 North State Street Formal program to develop teaching skills 84.6%
Chicago, IL 60610 Formal mentoring program 73.1%
312 755-5027 Formal program to foster interdisciplinary teamwork 15.4%
E-mail: Ids@acgme.org Continuous quality improvement training 84.6%
www.acgme.org International experience 30.8%
Resident/fellow retreats 46.2%
Off-campus electives 69.2%
Child Neurology Hospice/home care experience 15.4%
Cultural competence awareness 76.9%
Professional Description Instruction in medical Spanish or other non-English language 26.9%
A child neurologist has special skills in the diagnosis and manage- AItgrpaﬂye(comp I?mema ry med'.cme currlcuIL.lm - 15'4?
ment of neurologic disorders of the neonatal period, infancy, early Training in |dent|fy|ng.ar.1d reporting of domestic violence/abuse  46.2%
childhood, and adolescence. MPH/MBA or PhD training 26.9%
Research rotation 23.1%
Prerequisites; Length of Training Educational Features
The three options for prerequisite training are 2 years of pediatrics  0ffers additional training or educational experience beyond .
training in the US or Canada; 1 year of internal medicine and 1 accredlted' length 27'10/"
year of pediatrics; or 1 year of pediatrics and 1 year of basic neuro- Offers a primary care track 1.7%
science training. Length of ACGME-accredited programs is 3 years, ~ Offersarural track 0.0%
Offers a women'’s health track 0.0%
Data Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 15.4%
Offers an other track 11.5%
Table 1. Child Neurology Programs Resident Evaluation
Number of accredited programs 69  Yearly specialty in-service examination required 94.0%
Program Data Patient surveys 34.6%
Length of accredited training 3 Portfolio system 50.0%
Minimum number of prior years of GME required 2 360 degree evaluations 73.1%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (OSCE) 50.0%
medical school com.pletlo.n _ No Program Evaluation
Average number of interviews for program year 1 positions 1.6 Program graduation rates 92.3%
Percent new program directors, 2006-2007 academic year , Board certification rates 100.0%
(source: ACGME) 16.2% In-training examinations 96.2%
Residents/Fellows Performance-based assessments 65.4%
Total number of active residents/fellows 236 Employment Policies and Benefits
Average number of residents/fellows per program 34 Part-time/shared positions 15.4%
Average percent female 59.3% Oar te child p 53'8"/0
Average percent international medical graduate (IMG) 33.9% Slrjll-]sslit:izcedl chciladriare 3:8‘V:
Program Faculty - — Allowance/stipend for professional expenses 92.3%
Average number of fuII—ter]e physu.ne.m faculty 194 Leave for educational meetings/conferences 71.2%
Average number of part-time .phy5|0|ar.1 f.aculty 2.0 Moving allowance 15.4%
Average percent femgle fuII-tlmg physician facul.ty 28.7% Housing stipend 77%
Average ratio of full-time physician faculty to resident/fellow 37 On-call meal allowance 88.5%
Table 2. Data for Child Neurology Programs Listed in FREIDA Free parking 53.8%
Number of programs providing data 26 PDAs 231%
Work Schedule (Program Year 1) Placement assistance upon completion of program 30.8%
Average hours on duty per week 551 Cross coverage in case of illness/disability 61.5%
Average maximum consecutive hours on duty 241  Compensation and Leave (Graduate Year 1)
Average days off duty per week 1.3 Average resident/fellow compensation $47,759
Moonlighting allowed within institution 385% Average number weeks of vacation 35
Night float system 308%  Sick days (paid) 246
Offers awareness and management of fatigue in residents/fellows 88.5%  Maximum number of paid days for family/medical leave 51
Educational Setting (Program Year 1) Maximum number of unpaid days for family/medical leave 55
Average hours/week of regularly scheduled lectures/conferences 6.6  Major Medical Benefits
Average percent of training in hospital outpatient clinics 324%  Major medical insurance for residents 100.0%
Average percent of training in nonhospital ambulatory care Major medical insurance for dependents 92.3%
community settings 14%  Outpatient mental health insurance 100.0%
Inpatient mental health insurance 100.0%
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Group life insurance 92.3%  Offers awareness and management of fatigue in residents/fellows 77.1%
Dental insurance 100.0%  Educational Setting (Program Year 1)
Disability insurance 92.3%  Average hours/week of regularly scheduled lectures/conferences 4.7
Disability insurance for occupationally acquired HIV 69.2%  Average percent of training in hospital outpatient clinics 33.0%
Medical insurance coverage begins when starting program 88.5%  Average percent of training in nonhospital ambulatory care
community settings 0.7%
For more information Educational Benefits
Ameri Acad N ) Curriculum on management of tobacco dependence 0.0%
erican Academy ol Neurology Program to assess/enhance medical professionalism 51.4%
1080 Montreal Avenue — - .
. Debt management/financial counseling 42.9%
Saint Paul, MN 55116 - - P
800 879-1960 Formal program to develop teaching skills 57.1%
1 0
651 695-2791 Fax Formal mentoring prograrp S 54.30A)
E-mail: memberservices@aan.com Form.al program _to foster mterdlsmp.ln.wry teamwork 11.4DA;
WWW.aan.com Continuous quality improvement training 51.4%
International experience 11.4%
Resident/fellow retreats 45.7%
CI- - I N h - I Off-campus electives 25.7%
Inica eump VSIO Ogy Hospice/home care experience 11.4%
Prof . ID .. Cultural competence awareness 42.9%
rotessiona esc"pt'on Instruction in medical Spanish or other non-English language 8.6%
A neurologist who specializes in the diagnosis and management of Alternative/complementary medicine curriculum 11.4%
centralz peI.'lpheral,' a.nd autonomlc nervous system d.lsord'ers using Training in identifying and reporting of domestic violence/abuse  37.1%
a combination of clinical evaluation and electrophysiologic testing, MPH/MBA or PhD training 14.3%
such as electroenc.ephalogl.raphy (EEQG), electromyography (EM@), Research rotation 28.6%
and nerve conduction studies (NCS), among others. -
Educational Features
ol . . Offers additional training or educational experience beyond
Prereq.ulsnes, Length of Trammg. . accredited length 37.0%
Completion Qf an accredited neur‘ology, fzhlld neurology, or psychia-  pffers a primary care track 0.0%
try program in the US or Canada is required. Length of ACGME- ac-  Gttars a rural track 0.0%
credited programs is 1 year. Offers a women's health track 0.0%
Data Offers a hospitalist track 0.0%
. Offers a research track/nonaccredited fellowship 14.3%
Unless otherwise noted, all data are for 2007. Offers an other track 14.3%
Table 1. Clinical Neurophysiology Programs Resident Evaluation
Number of accredited programs 91  Yearly specialty in-service examination required 78.9%
Program Data Patient. surveys 20.0%
Length of accredited training 1 Portfolio system 28.6%
Minimum number of prior years of GME required 4 369 degree 9V3|Uat'°“5_ i — 60.0%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (OSCE) 8.6%
medical school completion No  Program Evaluation
Average number of interviews for program year 1 positions 7.1 Program graduation rates 74.3%
Percent new program directors, 2006-2007 academic year Board certification rates 91.4%
(source: ACGME) 146%  In-training examinations 85.7%
Residents/Fellows Performance-based assessments 31.4%
Total number of active residents/fellows 152 Employment Policies and Benefits
Average number of residents/fellows per program 1.7 Part-time/shared positions 0.0%
Average percent female 50.0%  Qn-site child care 40.0%
Average percent international medical graduate (IMG) 36.2%  Subsidized child care 14.3%
Program Faculty Allowance/stipend for professional expenses 85.7%
Average number of full-time physician faculty 122 Leave for educational meetings/conferences 73.7%
Average number of part-time physician faculty 1.1 Moving allowance 2.9%
Average percent female full-time physician faculty 23.0%  Housing stipend 0.0%
Average ratio of full-time physician faculty to resident/fellow 25  On-call meal allowance 45.7%
— - - - Free parking 54.3%
Table 2. Data for Clinical Neurophysiology Programs Listed in FREIDA PDAs 1.4%
Number of programs providing data 35 - - o
Placement assistance upon completion of program 5.7%
Xv'"k Scll:edule (P(rjogram Year 1k) e Cross coverage in case of illness/disability 74.3%
verage nouts on uty per Wee - Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 13.8 - -
Average resident/fellow compensation $50,007
Average days off duty per week 1.7 -
. —— Average number weeks of vacation 3.3
Moonlighting allowed within institution 42.9% - -
- Sick days (paid) 30.0
Night float system 2.9% - - - -
Maximum number of paid days for family/medical leave 38
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Maximum number of unpaid days for family/medical leave 42

Major Medical Benefits

Major medical insurance for residents 97.1%
Major medical insurance for dependents 91.4%
Outpatient mental health insurance 88.6%
Inpatient mental health insurance 91.4%
Group life insurance 94.3%
Dental insurance 94.3%
Disability insurance 97.1%
Disability insurance for occupationally acquired HIV 77.1%
Medical insurance coverage begins when starting program 88.6%

For more information

American Academy of Neurology
1080 Montreal Avenue

Saint Paul, MN 55116

800 879-1960

651 695-2791 Fax

E-mail: memberservices@aan.com
WWw.aan.com

Endovascular Surgical Neuroradiology

See description under Neurological Surgery.

Neurodevelopmental Disabilities

Professional Description

A pediatrician or neurologist who specializes in the diagnosis and
management of chronic conditions that affect the developing and
mature nervous system, such as cerebral palsy, mental retardation,
and chronic behavioral syndromes or neurologic conditions.

Prerequisites; Length of Training

Completion of 2 years of an accredited pediatrics program in the US
or Canada is required. Length of ACGME-accredited programs is 4
years.

For more information
American Academy of Neurology
1080 Montreal Avenue

Saint Paul, MN 55116

800 879-1960

651 695-2791 Fax

E-mail: memberservices@aan.com
WWWw.aan.com

Neuromuscular Medicine

Professional Description

A neurologist or child neurologist specializing in the diagnosis and
management of disorders of nerve, muscle, or neuromuscular junc-
tion, including amyotrophic lateral sclerosis, peripheral neuropa-
thies (eg, diabetic and immune mediated neuropathies), various
muscular dystrophies, congenital and acquired myopathies, inflam-
matory myopathies (eg, polymyositis, inclusion body myositis), and
neuromuscular transmission disorders (eg, myasthenia gravis,
Lambert-Eaton myasthenic syndrome).

Source: American Board of Psychiatry and Neurology

Specialty/Subspecialty Information for Neurology

Prerequisites; Length of Training

Successfully completion of an ACGME- or RCPSC-accredited resi-
dency program in either adult or pediatric neurology or physical
medicine and rehabilitation is required. Length of ACGME-accred-
ited programs is 1 year.

For more information
American Academy of Pain Medicine
4700 West Lake

Glenview, IL 60025

847 375-4731

877 734-8750 Fax

E-mail: info@painmed.org
www.painmed.org

Pain Medicine
See page 99.

Specialty Data

Sleep Medicine

See p. 1562.

Vascular Neurology

Professional Description
A neurologist or child neurologist who specializes in the evaluation,
prevention, treatment, and recovery from vascular diseases of the
nervous system. This subspecialty includes the diagnosis and treat-
ment of vascular events of arterial or venous origin from a large
number of causes that affect the brain or spinal cord; such as
ischemic stroke, intracranial hemorrhage, spinal cord ischemia,
and spinal cord hemorrhage.

Source: American Board of Psychiatry and Neurology

Prerequisites; Length of Training

Completion of an accredited neurology program is required. Length
of ACGME-accredited programs is 1 year.

For more information
American Academy of Pain Medicine
4700 West Lake

Glenview, IL 60025

847 375-4731

877 734-8750 Fax

E-mail: info@painmed.org
www.painmed.org
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Specialty/Subspecialty Information for Nuclear Medicine

Nuclear Medicine

Professional Description

A nuclear medicine specialist employs the properties of radioactive
atoms and molecules in the diagnosis and treatment of disease and

Average days off duty per week 1.8
Moonlighting allowed within institution 47.6%
Night float system 9.5%

Offers awareness and management of fatigue in residents/fellows 57.1%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 7.0

in research. Radiation detection and imaging instrument systems Average percent of training in hospital outpatient clinics 45.1%
are used to detect disease as it changes the function and metabo- Average'percer}t of training in nonhospital ambulatory care
lism of normal cells, tissues, and organs. A wide variety of diseases community settings 0.0%
can be found in this way, usually before the structure of the organ Educational Benefits
involved by the disease can be seen to be abnormal by any other Curriculum on management of tobacco dependence 0.0%
techniques. Early detection of coronary artery disease (including Program to assess/enhance medical professionalism 47.6%
acute heart attack); early cancer detection and evaluation of the ef-  Debt management/financial counseling 38.1%
fect of tumor treatment; diagnosis of infection and inflammation Formal program to develop teaching skills 57.1%
anywhere in the body; and early detection of blood clot in the lungs  Formal mentoring program 23.8%
are all possible with these techniques. Unique forms of radioactive Formal program to foster interdisciplinary teamwork 4.8%
molecules can atta.lck and kill cancer cells (eg, lymphoma, thyroid Continuous quality improvement training 71.4%
l(;ancer) or can relieve the severe pain of cancer that has spread to International experience 4.8%
one. -
. L . . . Resident/fell treat 9.5%
The nuclear medicine specialist has special knowledge in the bi- esident/tallow (Ereds on
. . . Off-campus electives 33.3%
ologic effects of radiation exposure, the fundamentals of the physi- - -
. . . o Hospice/home care experience 0.0%
cal sciences, and the principles and operation of radiation Cultural " 12.9%
detection and imaging instrumentation systems. utura .corppe en_ce aware'ness - 22
Instruction in medical Spanish or other non-English language 9.5%
Prerequisites; Length of Training Alternative/complementary medicine curriculum 9.5%
. . - . Training in identifying and reporting of domestic violence/abuse  14.3%
Prior to entering a nuclear medicine program, residents must have MPH/MBA or PhD traini 18.3%
completed 1 year of broad clinical education in an accredited pro- orFnt training : 0“
gram in the US or Canada. Nuclear medicine programs are 3 years Research rotation 28.6%
(as of July 1, 2007). Educational Features
Offers additional training or educational experience beyond
subspecia"ies accredited length 33.9%
1 0
No subspecialty programs accredited by the Accreditation Council O:ers apn mla ry c:re track 0.0 Df’
for Graduate Medical Education; no subspecialty certificates of- Offers a rural trac 0'00"
fered by the American Board of Nuclear Medicine. Offers a women’s health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 23.8%
Unless otherwise noted, all data are for 2007. Offers an other track 4.8%
= Resident Evaluation
Table 1. Nuclear Medicine Programs Yearly specialty in-service examination required 90.0%
Number of accredited programs 56 Ppatient surveys 38.1%
Program Data Portfolio system 42.9%
Length of accredited training 3 360 degree evaluations 57.1%
Minimum number of prior years of GME required 1 Objective structured clinical examinations (OSCE) 4.8%
Offers graduate year 1 positions, available immediately upon Program Evaluation
medical school com.pletlo.n — No Program graduation rates 85.7%
Average number of |nterV|ews for program year 1 ppsﬂlons 6.7 Board certification rates 100.0%
(Z?Jr:rilt' nAeCV\(/;';\)an)gram directors, 2006-2007 academic year 05 In-training examinations 95.2%
— =2 Performance-based assessments 28.6%
Residents/Fellows . N
- - Employment Policies and Benefits
Total number of active residents/fellows 152 - —
- Part-time/shared positions 9.5%
Average number of residents/fellows per program 2.1 - -
On-site child care 28.6%
Average percent female 34.2% — -
- - - Subsidized child care 0.0%
Average percent international medical graduate (IMG) 55.3% - - r
Allowance/stipend for professional expenses 90.5%
Program Faculty : — Leave for educational meetings/conferences 71.4%
Average number of full-time physician faculty 5.3 - o
A ber of - re———— 09 Moving allowance 4.8%
Average number ? pa:‘t-?rrllle _p ysilar.\ Iacufty | = D/ Housing stipend 9.5%
Average percer}tf '“:Imf’ € “h't”_m_; P fysw:an acuz = ? ; 0On-call meal allowance 61.9%
verage ratio of full-time physician faculty to resident/fellow . Free parking 38.1%
Table 2. Data for Nuclear Medicine Programs Listed in FREIDA PDAs 4.8%
Number of programs providing data 21  Placement assistance upon completion of program 23.8%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 71.4%
Average hours on duty per week 458 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 146  Average resident/fellow compensation $45,513
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Average number weeks of vacation 35
Sick days (paid) 13.1
Maximum number of paid days for family/medical leave 32
Maximum number of unpaid days for family/medical leave 74

Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 90.5%
Outpatient mental health insurance 90.5%
Inpatient mental health insurance 85.7%
Group life insurance 85.7%
Dental insurance 90.5%
Disability insurance 81.0%
Disability insurance for occupationally acquired HIV 61.9%
Medical insurance coverage begins when starting program 90.5%
Table 3. Nuclear Medicine Match Data

All

Total Positions* 4
Preferred by US Seniors* 0
Preferred Positions per US Senior 0
Preferred by Independent Applicantst 5
Preferred Positions per IA 0.8

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association

American College of Nuclear Medicine
101 West Broad Street, Suite 614
Hazelton, PA 18201

570 501-9661

570 450-0863 Fax

E-mail: rpowell@ptd.net
www.acnucmed.com

American College of Nuclear Physicians
1850 Samuel Morse Drive

Reston, VA 20190-5316

703 326-1190

703 708-9015 Fax

www.acnponline.org

Society of Nuclear Medicine
1850 Samuel Morse Drive
Reston, VA 20190-5316

703 708-9000

703 708-9015

WWW.SNm.org

Certification

American Board of Nuclear Medicine
4555 Forest Park Boulevard, Suite 119
St. Louis, MO 63108

314 367-2225

E-mail: abnm@abnm.org
www.abnm.org

Specialty/Subspecialty Information for Nuclear Medicine

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Nuclear Medicine
Missy Fleming, MEd, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5043

E-mail: mfleming@acgme.org

WWW.acgme.org

Graduate Medical Education Directory 2008-2009

85

Specialty Data



Specialty/Subspecialty Information for Obstetrics and Gynecology

- Night float system 83.9%
Obstetrlcs and Gynec0|ogy Offers awareness and management of fatigue in residents/fellows 96.0%
Educational Setting (Program Year 1)
Professional Description Average hours/week of regularly scheduled lectures/conferences 6.0
An obstetrician-gynecologist possesses special knowledge, skills, Average percent of training in hospital outpatient clinics 21.8%
and professional capability in the medical and surgical care of the Average percent of training in nonhospital ambulatory care
female reproductive system and associated disorders. This physi- community settings 1.5%
cian serves as a consultant to other physicians, and as a primary Educational Benefits
physician for women. Curriculum on management of tobacco dependence 14.1%
Program to assess/enhance medical professionalism 82.9%
Prerequisites; Length of Training Debt management/financial counseling 70.9%
No prerequisites required; length of ACGME-accredited programs is ~ Formal program to develop teaching skills 85.4%
4 years. Formal mentoring program 80.9%
Formal program to foster interdisciplinary teamwork 28.6%
Subspecialties Continuous quality improvement training 93.0%
Subspecialty programs accredited by the ACGME International experience 28.1%
Resident/fellow retreats 67.8%
None Off-campus electives 74.4%
Subspecialty programs accredited by the American Board of Hospice/home care experience 20.1%
Obstetrics and Gynecology Cultural competence awareness 86.4%
e Female pelvic medicine and reconstructive surgery Instruction in medical Spanish or other non-English language 29.6%
e (Gynecologic oncology Alternative/complementary medicine curriculum 40.2%
o Maternal-fetal medicine Training in identifying and reporting of domestic violence/abuse  91.0%
e Reproductive endocrinology/infertility MPH/MBA or PhD training 12.1%
American Board of Obstetrics and Gynecology subspecialty Research rotation 39.7%
certificates Educational Features
e Critical care medicine Offers z_additional training or educational experience beyond
e Gynecologic oncology accredlted.length 1.9%
o Hospice and palliative medicine Offers a primary care track 251%
o Maternal-fetal medicine Offers a rural track 2.0%
e Reproductive endocrinology/infertility Offers a women's health track 36.2%
Offers a hospitalist track 3.5%
Data Offers a research track/nonaccredited fellowship 5.0%
Unless otherwise noted, all data are for 2007. Offers an other track 20%
Resident Evaluation
Table 1. Obstetrics and Gynecology Programs Yearly specialty in-service examination required 100.0%
Number of accredited programs 247 Patient surveys 78.4%
Program Data Portfolio system 72.9%
Length of accredited training 360 degree evaluations 95.5%
Minimum number of prior years of GME required 0  Objective structured clinical examinations (OSCE) 28.1%
Oﬁe_rs graduate year 1 ppsitions, available immediately upon Program Evaluation
medical school com.pletlo.n — Yes Program graduation rates 79.4%
Average number of |nter|ews for program year 1 ppsﬁlons 57.9 Board certification rates 99.5%
(Ps%rlfrir;t- Zeei&[\)ﬂrg)gram directors, 2006-2007 academic year 6% In-training examinations 97.5%
— - Performance-based assessments 57.8%
Residents/Fellows Employment Policies and Benefits
Total number of active residents/fellows 4,732 Part-time/shared positions 05%
Average number of residents/fellows per program 19.2 - - o
Average percent female 76.4% On—S|.te' child care 38'70&
Average percent international medical graduate (IMG) 21.1% Subsidized ch”d care - 6.0%
Allowance/stipend for professional expenses 97.0%
Program Faculty . — Leave for educational meetings/conferences 89.7%
Average number of fuII—tlme physn.:le.m faculty 19.5 Moving allowance 15.6%
Average number of part-time 'phyS|C|ar.1 f.aculty 6.4 Housing stipend 8.5%
Average pe|.'cent femgle full-tlmg physician facul.ty 43.7% On-call meal allowance 96.5%
Average ratio of full-time physician faculty to resident/fellow 0.8 Free parking 68.3%
Table 2. Data for Obstetrics and Gynecology Programs Listed in FREIDA PDAs 44.2%
Number of programs providing data 199  Placement assistance upon completion of program 36.7%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 88.9%
Average hours on duty per week 72.1 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 263 Average resident/fellow compensation $44,084
Average days off duty per week 13 Average number weeks of vacation 34
Moonlighting allowed within institution 22.1%  Sick days (paid) 16.4
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Maximum number of paid days for family/medical leave 43
Maximum number of unpaid days for family/medical leave 63

Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 96.5%
Outpatient mental health insurance 95.5%
Inpatient mental health insurance 95.0%
Group life insurance 93.5%
Dental insurance 90.5%
Disability insurance 92.0%
Disability insurance for occupationally acquired HIV 69.3%
Medical insurance coverage begins when starting program 84.4%
Table 3. Obstetrics and Gynecology Match Data

GY1 2007
Number of positions offered 1,155
Number filled by US seniors 837
Percent filled by US seniors 72.5
Total positions filled 1,149
Percent total positions filled 99.5
All

Total Positions* 1,146
Preferred by US Seniors* 939
Preferred Positions per US Senior 1.2
Preferred by Independent Applicantst 702
Preferred Positions per IA 1.7

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Associations

American Association of Gynecologic Laparoscopists
6757 Katella Avenue

Cypress, CA 90630-5105

800 554-2245

E-mail: generalmail@aagl.org
www.aagl.com

714 503-6201 Fax

American College of Obstetricians and Gynecologists
409 12 Street, SW

PO Box 96920

Washington, DC 20090-6920

202 638-5577

WWW.acog.0rg

Certification

American Board of Obstetrics and Gynecology
2915 Vine Street, Suite 300
Dallas, TX 75204

214 871-1619

E-mail: info@abog.org
www.abog.org

214 871-1943 Fax

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Obstetrics and Gynecology
Paul O’Connor, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5039

E-mail: poc@acgme.org

WWW.acgme.org

Specialty/Subspecialty Information for Obstetrics and Gynecology

Critical Care Medicine

Professional Description

An obstetrician-gynecologist who specializes in critical care medi-
cine diagnoses, treats, and supports female patients with multiple
organ dysfunction. This specialist may have administrative responsi-
bilities for intensive care units and may also facilitate and coordi-
nate patient care among the primary physician, the critical care
staff, and other specialists.

Prerequisites; Length of Training

To earn the certificate in Obstetrics and Gynecology with Added
Qualification in Critical Care from the ABOG, the applicant must
have completed a program of no less than 1 year in length that ful-
fills the requirements of the American Board of Surgery for Surgical
Critical Care or the American Board of Anesthesiology for Critical
Care Medicine.

For more information

Society of Critical Care Medicine
500 Midway Drive

Mount Prospect, IL 60056

847 827-6869

847 827-6886

E-mail: info@sccm.org
WWW.SCCI.Org

American College of Obstetricians and Gynecologists
409 12th Street, SW

PO Box 96920

Washington, DC 20090-6920

202 638-b577

WWW.ac0g.0rg

Gynecologic Oncology

Professional Description

An obstetrician-gynecologist who provides consultation and com-
prehensive management of patients with gynecologic cancer, in-
cluding those diagnostic and therapeutic procedures necessary for
the total care of the patient with gynecologic cancer and resulting
complications.

Prerequisites; Length of Training

Completion of an ACGME-accredited obstetrics-gynecology program
is required. Length of ABOG-accredited gynecologic oncology pro-
grams is 3 years.

For more information

Professional Association

American College of Obstetricians and Gynecologists
409 12th Street, SW

PO Box 96920

Washington, DC 20090-6920

202 638-b577

WWW.ac0g.0rg
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Specialty/Subspecialty Information for Obstetrics and Gynecology

Maternal-Fetal Medicine

Professional Description

An obstetrician-gynecologist who cares for, or provides consultation
on, patients with complications of pregnancy. This specialist has ad-
vanced knowledge of the obstetrical, medical, and surgical compli-
cations of pregnancy and their effect on both the mother and the
fetus. He/she also possesses expertise in the most current diagnos-
tic and treatment modalities used in the care of patients with
complicated pregnancies.

Prerequisites; Length of Training

Completion of an ACGME-accredited obstetrics-gynecology program
is required. Length of ABOG-accredited maternal-fetal medicine
programs is 3 years.

For more information

American College of Obstetricians and Gynecologists
409 12th Street, SW

PO Box 96920

Washington, DC 20090-6920

202 638-b577

WWW.ac0g.0rg

Reproductive Endocrinology/Infertility

Professional Description

An obstetrician-gynecologist who is capable of managing complex
problems relating to reproductive endocrinology and infertility.

Prerequisites; Length of Training

Completion of an ACGME-accredited obstetrics-gynecology program
is required. Length of ABOG-accredited reproductive endocrinol-
ogy/infertility programs is 3 years.

Ophthalmology

Professional Description

An ophthalmologist has the knowledge and professional skills
needed to provide comprehensive eye and vision care. Ophthalmol-
ogists are medically trained to diagnose, monitor, and medically or
surgically treat all ocular and visual disorders. This includes prob-
lems affecting the eye and its component structures, the eyelids,
the orbit, and the visual pathways. In so doing, an ophthalmologist
prescribes vision services, including glasses and contact lenses.

Prerequisites; Length of Training

One year of education in an accredited program is required prior to
entry. Ophthalmology programs are 3 years.

Subspecialties

No subspecialty programs accredited by the Accreditation Council
for Graduate Medical Education; no subspecialty certificates of-
fered by the American Board of Ophthalmology.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Ophthalmology Programs

Number of accredited programs 118
Program Data

Length of accredited training 3/4
Minimum number of prior years of GME required 1
Offers graduate year 1 positions, available inmediately upon

medical school completion No
Average number of interviews for program year 1 positions 473

Percent new program directors, 2006-2007 academic year

(source: ACGME) 22.2%
Residents/Fellows
Total number of active residents/fellows 1,232

Average number of residents/fellows per program 10.4

. . Average percent female 42.0%
For more information Average percent international medical graduate (IMG) 1.5%
American College of Obstetricians and Gynecologists P Faculty
409 12th Street, SW i, . —
PO Box 96920 verage number of fuII-tlr.ne phy3|t?|§n faculty 15.5
Washington, DC 20090-6920 Average number of part-time 'physu:lar.\ f.aculty 9.2
9202 638-5577 Average percent femfale fulI-tlmg physician facuIFy 22.5%
WWW.aC08.0rg Average ratio of full-time physician faculty to resident/fellow 1.0
Table 2. Data for Ophthalmology Programs Listed in FREIDA
Number of programs providing data 38
Work Schedule (Program Year 1)
Average hours on duty per week 50.3
Average maximum consecutive hours on duty 18.8
Average days off duty per week 1.7
Moonlighting allowed within institution 23.7%
Night float system 7.9%
Offers awareness and management of fatigue in residents/fellows 86.8%
Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 6.1
Average percent of training in hospital outpatient clinics 83.7%
Average percent of training in nonhospital ambulatory care
community settings 7.5%
Educational Benefits
Curriculum on management of tobacco dependence 2.6%
Program to assess/enhance medical professionalism 711.1%
Debt management/financial counseling 55.3%
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Specialty/Subsp

ialty Information for Ophthalmology

Formal program to develop teaching skills 63.2%  Medical insurance coverage begins when starting program 89.5%
Formal mentoring program 42.1%
Formal program to foster interdisciplinary teamwork 7.9% Table 3. Ophthalmology Match Data
Continuous quality improvement training 895% GY1 2007
International experience 26.3%  Number of positions offered 3
Resident/fellow retreats 18.4%  Number filled by US seniors 0
Off-campus electives 36.8% Percentfilled by US seniors 0
Hospice/home care experience 0.0% Total positions filled 0
Cultural competence awareness 57.9%  Percenttotal positions filled 0
Instruction in medical Spanish or other non-English language 15.8%  Source: National Resident Matching Program 2007 Match Data
Alternative/complementary medicine curriculum 18.4%
Training in identifying and reporting of domestic violence/abuse  28.9% For more information
MPH/MBA or P.hD training 10.5% Professional Associations
Research rotation 26.3% .
- American Academy of Ophthalmology
Educational Features
Offers additional training or educational experience beyond go Box 74.24
aceredited length 10.2% an Francisco, CA 94120-7424
Offers a primary care track 7.9% 415 561-8500
415 561-8533 Fax
Offers a rural track 0.0% WIWW.330.018
Offers a women's health track 0.0%
Offers a hospitalist track 0.0% American Society of Cataract and Refractive Surgery
Offers a research track/nonaccredited fellowship 21.1% 4000 Legato Road, Suite 700
Offers an other track 53% Fairfax, VA 22033
Resident Evaluation ggg gg}g?ﬁg
Yearly specialty in-service examination required 97.0%
Patient surveys 526% " W-ascIs.org
Portfolio system 55.3%  Contact Lens Association of Ophthalmologists
360 degree evaluations 81.6% 2025 Woodlane Drive
Objective structured clinical examinations (OSCE) 36.8% Saint Paul, MN 55125
Program Evaluation 877501-3937
Program graduation rates 81.6% 651 7.31'0410
Board certification rates 92.1% E-mail: eyes@clao.org
In-training examinations 94.7% www.clao.org
Performance-hased assessments 60.5%  American Society of Retina Specialties
Employment Policies and Benefits PMB #A
Part-time/shared positions 0.0% 2485 Notre Dame Boulevard, Suite 370
On-site child care 42.1%  Chico, CA 95928
Subsidized child care 53% 030566-9181
Allowance/stipend for professional expenses 89.5% 530 556'9192, Fax
Leave for educational meetings/conferences 84.5% E-mail: cordie@asrs.org
Moving allowance 53% ~ WWW.asIs.org
Housing stipend 7.9% Certification
On-call meal allowance 658%  American Board of Ophthalmology
Free parking 526% 111 Presidential Boulevard, Suite 241
PDAs 18.4%  Bala Cynwyd, PA 19004-1075
Placement assistance upon completion of program 184% 610 664-1175
Cross coverage in case of illness/disability 89.5% 610 664-6503 Fax
Compensation and Leave (Graduate Year 1) E-mail: info@abop.org
Average resident/fellow compensation $45,197 Www.abop.org
Average number weeks of vacation 4.1 Program Accreditation
S'CK_dayS (paid) - - - 224 Accreditation Council for Graduate Medical Education
Max!mum number of paid Fiays for fam||y/.med|ca‘| leave 40 Residency Review Committee for Ophthalmology
Maximum number of unpaid days for family/medical leave 4 Ppatricia Levenberg, PhD, RN, Executive Director
Major Medical Benefits 515 North State Street
Major medical insurance for residents 100.0% Chicago, IL 60610
Major medical insurance for dependents 100.0% 312 755-5048
Outpatient mental health insurance 81.6%  E-mail: plevenberg@acgme.org
Inpatient mental health insurance 81.6% www.acgme.org
Group life insurance 94.7%
Dental insurance 89.5%
Disability insurance 86.8%
Disability insurance for occupationally acquired HIV 57.9%
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Specialty/Subspecialty Information for Orthopaedic Surgery

Orthopaedic Surgery

Professional Description
An orthopaedic surgeon is trained in preserving, investigating, and
restoring the form and function of the extremities, spine, and asso-
ciated structures by medical, surgical, and physical means.

An orthopaedic surgeon is involved with the care of patients
whose musculoskeletal problems include congenital deformities,

Work Schedule (Program Year 1)

Average hours on duty per week 70.3
Average maximum consecutive hours on duty 26.2
Average days off duty per week 1.2
Moonlighting allowed within institution 25.8%
Night float system 34.0%

Offers awareness and management of fatigue in residents/fellows 87.6%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.9

trauma, infections, tumors, metabolic disturbances of the Average percent of training in hospital outpatient clinics 29.0%
musculoskeletal system, deformities, injuries, and degenerative dis-  Average percent of training in nonhospital ambulatory care
eases of the spine, hands, feet, knee, hip, shoulder, and elbow in community settings 5.2%
children and adults. An orthopaedic surgeon is also concerned with  Educational Benefits
primary and secondary muscular problems and the effects of cen- Curriculum on management of tobacco dependence 3.1%
tral or peripheral nervous system lesions of the musculoskeletal Program to assess/enhance medical professionalism 74.2%
system. Debt management/financial counseling 58.8%
.. . . Formal program to develop teaching skills 80.4%
Prerequisites; Length of Training Formal mentoring program 53.6%
No previous GME is required; length of accredited programs is Formal program to foster interdisciplinary teamwork 15.5%
5 years. Continuous quality improvement training 79.4%
. aa International experience 17.5%
SUbSPemaltles Resident/fellow retreats 32.0%
Subspecialty programs accredited by the ACGME Off-campus electives 38.1%
e Adult reconstructive orthopaedics Hospice/home care experience 4.1%
o Foot and ankle orthopaedics Cultural competence awareness 78.4%
e Hand surgery Instruction in medical Spanish or other non-English language 14.4%
o Musculoskeletal oncology Alternative/complementary medicine curriculum 18.6%
e Orthopaedic sports medicine Training in identifying and reporting of domestic violence/abuse  46.4%
e Orthopaedic surgery of the spine MPH/MBA or PhD training 13.4%
e Orthopaedic trauma Research rotation 61.9%
e Pediatric orthopaedics Educational Features
American Board of Orthopaedic Surgery subspecialty Offers e_)dditional training or educational experience beyond
certificates accredlted' length 24.7ZA;
o Orthopaedic sports medicine Offers a primary care track 5'206
o Surgery of the hand Offers a rural trz?ck 3.1%
Offers a women's health track 2.1%
Data Offers a hospitalist track 1.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 16.5%
Offers an other track 4.1%
Table 1. Orthopaedic Surgery Programs Resident Evaluation
Number of accredited programs 153 Yearly specialty in-service examination required 99.4%
Program Data Patient surveys 30.9%
Length of accredited training 5  Portfolio system 23.7%
Minimum number of prior years of GME required 1/0 360 degree evaluations 79.4%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (0SCE) 8.2%
medical school completion Some Program Evaluation
Average number of interviews for program year 1 positions 544 Program graduation rates 85.6%
Percent new program directors, 2006-2007 academic year Board certification rates 97.9%
(source: ACGME) 21.1% In-training examinations 97.9%
Residents/FeIIows_ i Performance-based assessments 38.1%
Total number of active remdents/fellows 3,195 Employment Policies and Benefits
Average number of residents/fellows per program 20.9 Part-time/shared positions 0.0%
Average percent female 12.4% On-site child care 34.0%
Average percent international medical graduate (IMG) 2.5% Subsidized child care 1%
Program Faculty Allowance/stipend for professional expenses 93.8%
Average number of full-time physician faculty 16.1  Leave for educational meetings/conferences 90.9%
Average number of part-time physician faculty 3.2 Moving allowance 13.4%
Average percent female full-time physician faculty 1.6% Housing stipend 5.2%
Average ratio of full-time physician faculty to resident/fellow 0.6 QOn-call meal allowance 97.9%
Table 2. Data for Orthopaedic Surgery Programs Listed in FREIDA I:SX parking gZ.QZA;
Number of programs providing data 97 S - - 8.9%
Placement assistance upon completion of program 18.6%
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Specialty/Subspecialty Information for Orthopaedic Surgery

For more information Program to assess/gnhan.ce medical. professionalism 56.0%
American Orthopaedic Foot and Ankle Society Debt management/financial counseling 32.0%
6300 North River Road, Suite 510 Formal program to develop teaching skills 72.03/0
Rosemont, IL 60018 Formal mentoring prograrp _ 40.00Aa
847 698-4654 Formal program to foster interdisciplinary teamwork 12.0%
847 692-3315 Continuous quality improvement training 44.0%
E-mail: aofasinfo@aofas.org International experience 16.0%
www.aofas.org Resident/fellow retreats 12.0%
Off-campus electives 44.0%
Hospice/home care experience 0.0%
Cultural competence awareness 40.0%
Hand surgery Instruction in medical Spanish or other non-English language 20.0%
. e Alternative/complementary medicine curriculum 4.0%
II:rofe.s?:)tna.I %gst;}:lptlﬂl’lt. ; p d rest Training in identifying and reporting of domestic violence/abuse  24.0%
specialist trained in the investigation, preservation, and restora- MPH/MBA or PhD trainin 4.0%
tion by medical, surgical, and rehabilitative means of all structures Research rotation 2 13 0%2
of the upper extremity directly affecting the form and function of - -
. Educational Features
the hand and wrist. — — - -
Offers additional training or educational experience beyond
- - - - i Y
Prerequisites; Length of Training accredited length 3.6%
. ’ . Offers a primary care track 4.0%
Completion of an accredited general surgery, orthopaedic surgery, Offers a rural track 0.0%
or plastic surgery residency in the US or Canada is required. Length Offers a women's health track 4'0%
of ACGME-accredited programs is 1 year. Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 4.0%
. Offers an other track 8.0%
Unless otherwise noted, all data are for 2007. ; . -
Resident Evaluation
Table 1. Hand Surgery Programs Yearly specialty in-service examination required 32.3%
Number of accredited programs 55  Patient surveys 8.0%
Program Data Portfolio system 8.0%
Length of accredited training 1 360 degree evaluations 52.0%
Minimum number of prior years of GME required 5  Objective structured clinical examinations (OSCE) 4.0%
Offers graduate year 1 positions, available immediately upon Program Evaluation
medical school completion No  Program graduation rates 68.0%
Average number of interviews for program year 1 positions 174 Board certification rates 72.0%
Percent new program directors, 2006-2007 academic year , In-training examinations 12.0%
(source: ACGME) 7.3%  Performance-based assessments 24.0%
Residents/Fellows Em e .
. . ployment Policies and Benefits
Total number of active residents/fellows 109 Part-time/shared positions 4.0%
Average number of residents/fellows per program 2;[] On-site child care 28.0%
Average percent famale_ : 193% - Subsidized child care 8.0%
Average percent international medical graduate (IMG) 11.0% Allowance/stipend for professional expenses 88.0%
Program Faculty Leave for educational meetings/conferences 82.8%
Average number of full-time physician faculty 5.6 Moving allowance 0.0%
Average number of part-time physician faculty 08  Housing stipend 0.0%
Average percent female full-time physician faculty 11.8%  On-call meal allowance 28.0%
Average ratio of full-time physician faculty to resident/fellow 1.3 Free parking 40.0%
0
Table 2. Data for Hand Surgery Programs Listed in FREIDA PDAs - - 8.0%
Number of proarams providing data 25 Placement assistance upon completion of program 20.0%
Work Sch : Ig P P Y g 1 Cross coverage in case of illness/disability 64.0%
ork Schedule (Program Year N
Average hours on duty per week 531 Compensatl(_m and Leave (Graduate_Year 1)
- - Average resident/fellow compensation $53,001
Average maximum consecutive hours on duty 19.8 -
Average number weeks of vacation 3.0
Average days off duty per week 1.6 Sick days (paid) 21
Moonlighting allowed within institution 200% >k dayspal _ . . '
Night float system 0.0% Maximum number of paid days for family/medical leave 42
Offers awareness and management of fatigue in residents/fellows 76.0% Maf(lmum n-umber of u.npald days for family/medical leave 37
Educational Setting (Program Year 1) Ma!orr rlr\:le(;iilca}li:enrefr:ts for resident 100,07
Average hours/week of regularly scheduled lectures/conferences 4.8 Ma!o ed.cal - Surd cefo des ed st 96-0"/0
Average percent of training in hospital outpatient clinics 25.9% 0 a:or;ne;ca |tnTl:1ranI::. or cepencents 92'00;
Average percent of training in nonhospital ambulatory care u pg e menta’ hea - insurance - OD
community settings 25.7% Inpat|e|.1t mental health insurance 92.0%
Educational Benefits Group life insurance 88.0%
H 0
Curriculum on management of tobacco dependence 0.0% Dental insurance 92.0%
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Disability insurance 80.0%
Disability insurance for occupationally acquired HIV 64.0%
Medical insurance coverage begins when starting program 84.0%

For more information

Professional Association

American Academy of Orthopaedic Surgeons
6300 North River Road

Rosemont, IL 60018-4262

847 823-7186

847 823-8125 Fax

WWW.2208.01'g

Musculoskeletal Oncology

Professional Description

Musculoskeletal oncology is the component of orthopaedic surgery
that is focused on the diagnosis and treatment of children and
adults with benign and malignant tumors of bone and connective
soft tissues. The field also includes the diagnosis, treatment, and
palliative care of patients with metastatic carcinoma to the skele-
ton. Musculoskeletal oncologists work in concert with experts from
musculoskeletal radiology, pathology, medical and pediatric oncol-
ogy, radiotherapy, and surgery to care for patients with sarcomas of
bone and soft tissue.

Source: Musculoskeletal Oncology Program Requirements,
ACGME, www.acgme.org/acWebsite/downloads/RRC_progReq/
09-2007PRs/270_Musculoskeletal_Oncology_07012008.pdf

Prerequisites; Length of Training

Completion of an accredited residency is required. Length of
ACGME-accredited programs is 1 year.

For more information

American Academy of Orthopaedic Surgeons
6300 North River Road

Rosemont, IL 60018-4262

847 823-7186

Specialty/Subspecialty Information for Orthopaedic Surgery

Prerequisites; Length of Training

Completion of an accredited residency is required. Length of
ACGME-accredited programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Orthopaedic Sports Medicine Programs

Number of accredited programs 78
Program Data

Length of accredited training 1
Minimum number of prior years of GME required 5
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 13.3
Percent new program directors, 2006-2007 academic year

(source: ACGME) 4.4%
Residents/Fellows

Total number of active residents/fellows 116
Average number of residents/fellows per program 1.5
Average percent female 3.4%
Average percent international medical graduate (IMG) 2.6%
Program Faculty

Average number of full-time physician faculty 6.2
Average number of part-time physician faculty 0.8
Average percent female full-time physician faculty 6.6%
Average ratio of full-time physician faculty to resident/fellow 1.4

Table 2. Data for Orthopaedic Sports Medicine Programs Listed in
FREIDA

Number of programs providing data 25
Work Schedule (Program Year 1)

Average hours on duty per week 40.8
Average maximum consecutive hours on duty 13.6
Average days off duty per week 1.7
Moonlighting allowed within institution 36.0%
Night float system 4.0%

Offers awareness and management of fatigue in residents/fellows 64.0%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 3.4

847 823-8125 Fax Average percent of training in hospital outpatient clinics 42.0%

WWW.220S.0rg Average percent of training in nonhospital ambulatory care
community settings 28.2%

Educational Benefits
H H Curriculum on management of tobacco dependence 4.0%
Orthopaedlc sports Medlc"'e Program to assess/enhance medical professionalism 44.0%
Professional Description Debt management/financial counseling 36.0%
. . . . . Formal program to develop teaching skills 80.0%
Aq orthopaedic surgeon trained in sports medicine provides appro- Formal mentoring program 200%
g;flat(g ((:ialr)e for ?.H .strzl-ctu.res of ;T.e must(?u.l oskeletal system directly Formal program to foster interdisciplinary teamwork 24.0%
ZC ed by par }C}pa lonin sp.o lng.afz Mt.y‘ . . . Continuous quality improvement training 60.0%
sports medicine surgeon is proficient in areas including condi- - - S

tioning, training, and fitness; athletic performance and the impact Inte.rnatlonal experence 80 DA’
of dietary supplements, pharmaceuticals, and nutrition on perfor- Resident/fellow retreats 16.0%
mance and health; coordination of care within the team settingand ~ Off-campus electives 16.0%
utilizing other health care professionals; field evaluation and man- Hospice/home care experience 0.0%
agement; and soft tissue biomechanics injury, healing and repair. Cultural competence awareness 36.0%
The specialist understands treatment options, both surgical and Instruction in medical Spanish or other non-English language 16.0%
nonsurgical, as they relate to sports specific injuries and competi- Alternative/complementary medicine curriculum 16.0%
tion. Knowledge in understanding the principles and techniques of ~ Training in identifying and reporting of domestic violence/abuse  8.0%
rehabilitation, athletic equipment, and orthoptic devices enables MPH/MBA or PhD training 0.0%
the specialist to prevent and manage athletic injuries. Research rotation 64.0%
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Educational Features

Offers additional training or educational experience beyond

Orthopaedic Surgery of the Spine

accredited length 3.1%
Offers a primary care track 80% Professional Description
Offers a rural track 00%  (rthopaedic surgery of the spine is the component of orthopaedic
Offers a women's health track 80%  surgery that is focused on the study and prevention of spinal col-
Offers a hospitalist track 40%  ymn diseases, disorders, and injuries and their treatment by medi-
Offers a research track/nonaccredited fellowship 0.0% cal, physical, and surgical methods.
Offers an other track 12.0% Source: Orthopaedic Surgery of the Spine Program Require-
Resident Evaluation ments, ACGME, www.acgme.org/acWebsite/downloads/
Yearly specialty in-service examination required 75.3%  RRC_progReq/09-2007PRs/267_Ortho_Surgery_of_the_Spine_
Patient surveys 8.0% 07012008.pdf
Portfolio system 0.0% . ..
360 degree evaluations 360% Prerequisites; Length of Training
Objective structured clinical examinations (0SCE) 0.0% Completion of an accredited residency is required. Length of
Program Evaluation ACGME-accredited programs is 1 year.
Program graduation rates 60.0%
Board certification rates 44.0% Data
In-training examinations 64.0% Unless otherwise noted, all data are for 2007.
Performance-based assessments S2.0% Table 1. Orthopaedic Surgery of the Spine Programs
Employment Policies and Benefits Number of accredited programs 12
Part-time/shared positions 4.0% P Dat

- - rogram Data
On—3|.te' child care 16.0% Length of accredited training 1
Subsidized ch”d care - 4.0% Minimum number of prior years of GME required 5
AIIowance/snpen.d for profgssmnal expenses 100.0% Offers graduate year 1 positions, available inmediately upon
Leave for educational meetings/conferences 66.3%  medical school completion No
Moving allowance 40%  Average number of interviews for program year 1 positions 8.8
Housing stipend 0.0%  Percent new program directors, 2006-2007 academic year
On-call meal allowance 320%  (source: ACGME) 16.7%
Free parking 60.0%  Residents/Fellows
PDAs 4.0%  Total number of active residents/fellows 25
Placement assistance upon completion of program 16.0%  Average number of residents/fellows per program 2.1
Cross coverage in case of illness/disability 64.0% Average percent female 8.0%
Compensation and Leave (Graduate Year 1) Average percent international medical graduate (IMG) 24.0%
Average resident/fellow compensation $50,513 Program Faculty
Average number weeks of vacation 125 Average number of full-time physician faculty 6.7
Sick days (paid) 17.5 Average number of part-time physician faculty 1.0
Maximum number of paid days for family/medical leave 18 Average percent female full-time physician faculty 3.0%
Maximum number of unpaid days for family/medical leave 13 Average ratio of full-time physician faculty to resident/fellow 15
Major Medical Benefits
Major medical insurance for residents 100.0% Table 2. Data for Orthopaedic Surgery of the Spine Programs Listed in
Major medical insurance for dependents 84.0% FREIDA —
Outpatient mental health insurance 88.0% Number of programs providing data 6
Inpatient mental health insurance 88.0%  Work Schedule (Program Year 1)
Group life insurance 720% Average hour.s on duty perw_eek 483
Dental insurance 76.0%  Average maximum consecutive hours on duty 18.8
Disability insurance 76.0% Average days off duty per week 1.6
Disahility insurance for occupationally acquired HIV 60.0% Moonlighting allowed within institution 0.0%
Medical insurance coverage begins when starting program 80.0% Night float system 16.7%

Offers awareness and management of fatigue in residents/fellows 83.3%

For more information

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 2.8

American Academy of Orthopaedic Surgeons Average percent of training in hospital outpatient clinics 24.0%

6300 North River Road Average percent of training in nonhospital ambulatory care

Rosemont, IL 60018-4262 community settings 2.0%

847 823-7186 Educational Benefits

847 823-8125 Fax Curriculum on management of tobacco dependence 0.0%

WWW.aa08.0rg Program to assess/enhance medical professionalism 66.7%
Debt management/financial counseling 50.0%
Formal program to develop teaching skills 83.3%
Formal mentoring program 50.0%
Formal program to foster interdisciplinary teamwork 33.3%
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Continuous quality improvement training 66.7%
International experience 33.3%
Resident/fellow retreats 16.7%
Off-campus electives 0.0%
Hospice/home care experience 0.0%
Cultural competence awareness 50.0%
Instruction in medical Spanish or other non-English language 0.0%
Alternative/complementary medicine curriculum 33.3%
Training in identifying and reporting of domestic violence/abuse  50.0%
MPH/MBA or PhD training 0.0%
Research rotation 50.0%
Educational Features

Offers additional training or educational experience beyond

accredited length 1.7%
Offers a primary care track 33.3%
Offers a rural track 0.0%
Offers a women's health track 0.0%
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 0.0%
Offers an other track 0.0%
Resident Evaluation

Yearly specialty in-service examination required 0.0%
Patient surveys 0.0%
Portfolio system 0.0%
360 degree evaluations 33.3%
Objective structured clinical examinations (OSCE) 0.0%
Program Evaluation

Program graduation rates 66.7%
Board certification rates 33.3%
In-training examinations 16.7%
Performance-based assessments 16.7%
Employment Policies and Benefits

Part-time/shared positions 0.0%
On-site child care 33.3%
Subsidized child care 0.0%
Allowance/stipend for professional expenses 100.0%
Leave for educational meetings/conferences 59.1%
Moving allowance 0.0%
Housing stipend 0.0%
On-call meal allowance 33.3%
Free parking 50.0%
PDAs 0.0%
Placement assistance upon completion of program 0.0%
Cross coverage in case of illness/disability 66.7%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $53,835
Average number weeks of vacation 3.2
Sick days (paid) 335
Maximum number of paid days for family/medical leave 79
Maximum number of unpaid days for family/medical leave 15
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 66.7%
Outpatient mental health insurance 83.3%
Inpatient mental health insurance 83.3%
Group life insurance 83.3%
Dental insurance 83.3%
Disability insurance 83.3%
Disability insurance for occupationally acquired HIV 66.7%
Medical insurance coverage begins when starting program 83.3%

Specialty/Subspecialty Information for Orthopaedic Surgery

For more information

American Academy of Orthopaedic Surgeons
6300 North River Road

Rosemont, IL 60018-4262

847 823-7186

847 823-8125 Fax

WWW.2208.0rg

Orthopaedic Trauma

Professional Description

Orthopaedic trauma is a subspecialty of orthopaedic surgery that
includes the in-depth study and treatment of injuries to the locomo-
tor system and their sequelae.

Source: ACGME Program Requirements for Graduate Medical
Education in Orthopaedic Trauma,
www.acgme.org/acWebsite/downloads/RRC_progReq/09-2007PRs/
269_Orthopaedic_Trauma_07012008.pdf

Prerequisites; Length of Training

Completion of an accredited residency is required. Length of
ACGME-accredited programs is 1 year.

For more information

American Academy of Orthopaedic Surgeons
6300 North River Road

Rosemont, IL 60018-4262

847 823-7186

847 823-8125 Fax

WWW.2208.0r'g

Pediatric Orthopaedics

Professional Description
Pediatric orthopaedics is the medical specialty that includes the
study and prevention of musculoskeletal diseases, disorders, and in-
juries and their treatment by medical, surgical, and physical meth-
ods in patients aged 16 years and younger.

Source: Pediatric Orthopaedics Program Requirements, ACGME,
www.acgme.org/acWebsite/downloads/RRC_progReq/09-2007PRs/
265_Pediatric_Ortho_Surg_07012008.pdf

Prerequisites; Length of Training

Completion of an accredited residency is required. Length of
ACGME-accredited programs is 1 year.

For more information

American Academy of Orthopaedic Surgeons
6300 North River Road

Rosemont, IL 60018-4262

847 823-7186

847 823-8125 Fax

WWW.2208.0r'g

Graduate Medical Education Directory 2008-2009

95

Specialty Data



Specialty/Subspecialty Information for Otolaryngology

Night float system 14.5%
OtOIaryIIQOIOQV Offers awareness and management of fatigue in residents/fellows 89.1%
Educational Setting (Program Year 1)
Professional Description Average hours/week of regularly scheduled lectures/conferences 5.3
An otolaryngologist-head and neck surgeon provides comprehensive ~ Average percent of training in hospital outpatient clinics 36.9%
medical and surgical care for patients with diseases and disorders Average percent of training in nonhospital ambulatory care
that affect the ears, nose, throat, respiratory and upper alimentary community settings 4.2%
systems, and related structures of the head and neck. Educational Benefits
An otolaryngologist diagnoses and provides medical and/or surgi-  Curriculum on management of tobacco dependence 16.4%
cal therapy or prevention of diseases, allergies, neoplasms, deformi-  Program to assess/enhance medical professionalism 76.4%
ties, disorders, and/or injuries of the ears, nose, sinuses, throat, Debt management/financial counseling 56.4%
respiratory and upper alimentary systems, face, jaws, and the other ~ Formal program to develop teaching skills 83.6%
head and neck systems. Head and neck oncology, facial plastic and Formal mentoring program 58.2%
reconstructive surgery, and the treatment of disorders of hearing Formal program to foster interdisciplinary teamwork 21.8%
and voice are fundamental areas of expertise. Continuous quality improvement training 90.9%
. . . International experience 18.2%
Prerequisites; Length of Training Resident/fellow retreats 11.8%
No previous GME is required; length of accredited programs is Off-campus electives 40.0%
5 years. Hospice/home care experience 10.9%
. aes Cultural competence awareness 69.1%
SUbspemalues Instruction in medical Spanish or other non-English language 27.3%
Subspecialty programs accredited by the ACGME Alternative/complementary medicine curriculum 21.3%
o Neurotology Training in identifying and reporting of domestic violence/abuse  34.5%
e Pediatric otolaryngology MPH/MBA or PhD training 16.4%
o Sleep medicine Research rotation 96.4%
. . iee Educational Features
American Board of Otolaryngology subspecialty certificates Offers additional training or educational experience beyond
o Neurotology accredited length 18.6%
e Pediatric otolaryngology Offers a primary care track 9.1%
o Plastic surgery within the head and neck Offers a rural track 1.8%
o Sleep medicine Offers a women'’s health track 1.8%
D Offers a hospitalist track 1.8%
ata . Offers a research track/nonaccredited fellowship 16.4%
Unless otherwise noted, all data are for 2007. Offers an other track 5.5%
Table 1. Otolaryngology Programs Resident Evaluation
Number of accredited programs 103  Yearly specialty in-service examination required 100.0%
Program Data Patient surveys 45.5%
Length of accredited training 5 Portfolio system 58.2%
Minimum number of prior years of GME required 0 360 degree evaluations 92.7%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (0SCE) 14.5%
medical school completion Yes  Program Evaluation
Average number of interviews for program year 1 positions 33.9  Program graduation rates 81.8%
Percent new program directors, 2006-2007 academic year Board certification rates 98.2%
(source: ACGME) 14.3%  In-training examinations 98.2%
Residents/Fellows Performance-based assessments 43.6%
Total number of active residents/fellows 1,326 Employment Policies and Benefits
Average number of residents/fellows per program 12.9  Part-time/shared positions 0.0%
Average percent female 213%  On-site child care 38.2%
Average percent international medical graduate (IMG) 34%  Subsidized child care 3.6%
Program Faculty Allowance/stipend for professional expenses 94.5%
Average number of full-time physician faculty 133  Leave for educational meetings/conferences 94.7%
Average number of part-time physician faculty 24 Moving allowance 5.5%
Average percent female full-time physician faculty 14.9%  Housing stipend 9.1%
Average ratio of full-time physician faculty to resident/fellow 0.8  On-call meal allowance 83.6%
- - Free parking 56.4%
Table 2. Data for Otolaryngology Programs Listed in FREIDA PDAs 18.2%
Number of programs providing data 5 Placement assistance upon completion of program 16.4%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 89.1%
- Average resident/fellow compensation $44,082
A"e”"ge d.ays off duty p(.EI’ \.Ne'ek — 1(;3 Average number weeks of vacation 3.2
Moonlighting allowed within institution 21.3% Sick days (paid) 29
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Maximum number of paid days for family/medical leave 41
Maximum number of unpaid days for family/medical leave 62
Major Medical Benefits

Major medical insurance for residents 98.2%
Major medical insurance for dependents 89.1%
Outpatient mental health insurance 89.1%
Inpatient mental health insurance 89.1%
Group life insurance 90.9%
Dental insurance 80.0%
Disability insurance 85.5%
Disability insurance for occupationally acquired HIV 76.4%
Medical insurance coverage begins when starting program 87.3%
Table 3. Otolaryngology Match Data

GY1 2007
Number of positions offered 270
Number filled by US seniors 251
Percent filled by US seniors 93
Total positions filled 268
Percent total positions filled 99.3
All

Total Positions* 270
Preferred by US Seniors* 305
Preferred Positions per US Senior 0.9
Preferred by Independent Applicantst 48
Preferred Positions per IA 5.6

Source: National Resident Matching Program 2007 Match Data
*Includes all positions offered in a specialty, except preliminary positions.

tPreferred means the number of applicants for whom the specialty was the only or

first choice.

For more information

Professional Associations

American Academy of Otolaryngic Allergy
1990 M Street, NW, Suite 680

Washington, DC 20036

202 955-5010

202 955-5016

E-mail: info@aaoaf.org

www.aaoaf.org

American Academy of Otolaryngology-Head and Neck Surgery
One Prince Street

Alexandria, VA 22314-3357

703-836-4444

www.entnet.org

Triological Society, The

565 North 30th Street
Omaha, NE 68131

402 346-5500

402 346-5300 Fax

E-mail: info@triological.org
www.triological.com

Certification

American Board of Otolaryngology
5615 Kirby Drive, Suite 600
Houston, TX 77005

713 850-0399

713 850-1104 Fax

www.aboto.org

Specialty/Subspecialty Information for Otolaryngology

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Otolaryngology
Patricia Levenberg, PhD, RN, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5048

E-mail: plevenberg@acgme.org

WWW.acgme.org

Neurotology

Professional Description

An otolaryngologist who treats diseases of the ear and temporal
bone, including disorders of hearing and balance. The additional

training in otology and neurotology emphasizes the study of embry-

ology, anatomy, physiology, epidemiology, pathophysiology, pathol-
ogy, genetics, immunology, microbiology, and the etiology of
diseases of the ear and temporal bone.

The neurotologist should have command of the core knowledge
and understanding of:

o The basic medical sciences relevant to the temporal bone, lateral

skull base, and related structures; the communication sciences

il

including knowledge of audiology, endocrinology, and neurology

as they relate to the temporal bone, lateral skull base, and
related structures

o Advanced diagnostic expertise and advanced medical and surgi
cal management skills for the care of diseases and disorders of
the petrous apex, infratemporal fossa, internal auditory canals,
cranial nerves, and lateral skull base (including the occipital
bone, sphenoid bone, temporal bone, mesial aspect of the dura
and intradural management), in conjunction with neurological

surgery

A neurotologist has acquired expertise in the medical and surgical
management of diseases and disorders of the temporal bone, lateral
skull base, and related structures beyond that inherent to the prac-

tice of otolaryngology-head and neck surgery
Source: American Board of Otolaryngology

Prerequisites; Length of Training

Completion of an accredited otolaryngology residency is required.
Length of ACGME-accredited programs is 2 years.

For more information

American Neurotology Society
www.otology-neurotology.org/ANS/ans-main.html

Pediatric Otolaryngology

Professional Description
A pediatric otolaryngologist has special expertise in the manage-

ment of infants and children with disorders that include congenital
and acquired conditions involving the aerodigestive tract, nose and

paranasal sinuses, the ear, and other areas of the head and neck.

The pediatric otolaryngologist has special skills in diagnosing, treat-

ing, and managing childhood disorders of voice, speech, language,
and hearing,.
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Specialty/Subspecialty Information for Otolaryngology

Prerequisites; Length of Training

Completion of an accredited otolaryngology residency is required.

Educational Features
Offers additional training or educational experience beyond

’ . accredited length 50.0%
gg(r)légth of ACGME-accredited programs is 1 year (as of July 1, Offers a primary care track 0.0%
)- Offers a rural track 0.0%
Data Offers a wom.en'.s health track 0.0%
X Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 50.0%
Table 1. Pediatric Otolaryngology Programs Offers an other track 50.0%
Number of accredited programs 6  Resident Evaluation
Program Data Yearly specialty in-service examination required 0.0%
Length of accredited training 2  Patient surveys 0.0%
Minimum number of prior years of GME required 5  Portfolio system 50.0%
Offers graduate year 1 positions, available immediately upon 360 degree evaluations 100.0%
medical school completion No  Objective structured clinical examinations (OSCE) 0.0%
Average number of interviews for program year 1 positions 70  Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 50.0%
(source: ACGME) 200%  Board certification rates 50.0%
Residents/Fellows In-training examinations 0.0%
Total number of active residents/fellows 15 Pperformance-based assessments 100.0%
Average number of residents/fellows per program 25 Employment Policies and Benefits
Average percent female 267%  Part-time/shared positions 0.0%
Average percent international medical graduate (IMG) 6.7%  Qn-site child care 50.0%
Program Faculty Subsidized child care 0.0%
Average number of full-time physician faculty 64 Allowance/stipend for professional expenses 100.0%
Average number of part-time physician faculty 02 | eave for educational meetings/conferences 66.7%
Average percent female full-time physician faculty 281%  Moving allowance 50.0%
Average ratio of full-time physician faculty to resident/fellow 1.2 Housing stipend 0.0%
0
Table 2. Data for Pediatric Otolaryngology Programs Listed in FREIDA I?rl-:;!rmk;2 allowance 53802
Number of programs providing data 2 PDAS 0'0%
X\(/erlégs::z:l:;eo(:;?tl;ap:rY:vzreL) 2 Placement assistance upon completion of program 50.0%
- - - Cross coverage in case of illness/disability 100.0%
Average maximum consecutive hours on duty 11.3 -
Average days off duty per week 18 Compensatlgn and Leave (Graduate.Year 1)
Moonlighting allowed within institution 50.0% Average resident/fellow compensation $52.471
Niaht float system 0.0% Average number weeks of vacation 3.0
g Y - -
—— - Sick days (paid)
Offers awareness and management of fatigue in residents/fellows - - - -
100.0% Max!mum number of paid fiays for famlly/.medlca.l leave 43
Educational Setting (Program Year 1) Maximum number of unpaid days for family/medical leave 68
Average hours/week of regularly scheduled lectures/conferences 40  Major Medical Benefits i
Average percent of training in hospital outpatient clinics 250%  Major medical insurance for residents 100.0%
Average percent of training in nonhospital ambulatory care Major medical insurance for dependents 100.0%
community settings 0.0% Outpatient mental health insurance 100.0%
Educational Benefits Inpatient mental health insurance 100.0%
Curriculum on management of tobacco dependence 00% Group life insurance 100.0%
Program to assess/enhance medical professionalism 100.0% Dentalinsurance 100.0%
Debt management/financial counseling 0.0% Disability insurance 100.0%
Formal program to develop teaching skills 100.0% Disability insurance for occupationally acquired HIV 100.0%
Formal mentoring program 100.0% Medical insurance coverage begins when starting program 100.0%
Formal program to foster interdisciplinary teamwork 50.0%
Continuous quality improvement training 1000%  For more information
International experience 50.0%  American Academy of Otolaryngology-Head and Neck Surgery
Resident/fellow retreats 50.0% One Prince Street
Off-campus electives 50.0% Alexandria, VA 22314-3357
Hospice/home care experience 00%  703-836-4444
Cultural competence awareness 100.0%  www.entnet.org
Instruction in medical Spanish or other non-English language 0.0%
Alternative/complementary medicine curriculum 0.0%
Training in identifying and reporting of domestic violence/abuse 0.0%
MPH/MBA or PhD training 50.0%
Research rotation 50.0%
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Plastic Surgery within the Head and
Neck

Professional Description

An otolaryngologist with additional training in plastic and recon-
structive procedures within the head, face, neck, and associated
structures, including cutaneous head and neck oncology and recon-
struction, management of maxillofacial trauma, soft tissue repair,
and neural surgery.

The field is diverse and involves a wide age range of patients,
from the newborn to the aged. While both cosmetic and reconstruc-
tive surgery are practiced, there are many additional procedures
which interface with them.

For more information

American Academy of Otolaryngology-Head and Neck Surgery
One Prince Street

Alexandria, VA 22314-3357

703 836-4444

www.entnet.org

Sleep Medicine

See p. 152.

Specialty/Subspecialty Information for Pain Medicine

Pain Medicine

Note: In 2007, ACGME-accredited pain medicine programs under
anesthesiology, neurology, physical medicine and rehabilitation,
and psychiatry were combined into a multidisciplinary pain
medicine subspecialty.

Professional Description

A psychiatrist who provides a high level of care, either as a primary
physician or consultant, for patients experiencing problems with
acute, chronic, or cancer pain in both hospital and ambulatory set-
tings. Patient care needs may also be coordinated with other
specialists.

Prerequisites; Length of Training

A minimum of 4 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Pain Medicine Programs

Number of accredited programs 92
Program Data

Length of accredited training 1
Minimum number of prior years of GME required 3/4
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 14.3
Percent new program directors, 2006-2007 academic year

(source: ACGME) 24.2%
Residents/Fellows

Total number of active residents/fellows 211
Average number of residents/fellows per program 2.3
Average percent female 20.4%
Average percent international medical graduate (IMG) 22.3%

Program Faculty

Average number of full-time physician faculty

Average number of part-time physician faculty

Average percent female full-time physician faculty

Average ratio of full-time physician faculty to resident/fellow

Table 2. Data for Pain Medicine Programs Listed in FREIDA

Number of programs providing data 38
Work Schedule (Program Year 1)

Average hours on duty per week 45.1
Average maximum consecutive hours on duty 16.4
Average days off duty per week 1.8
Moonlighting allowed within institution 60.5%
Night float system 2.6%

Offers awareness and management of fatigue in residents/fellows 73.7%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 35

Average percent of training in hospital outpatient clinics 77.0%
Average percent of training in nonhospital ambulatory care
community settings 6.8%
Educational Benefits
Curriculum on management of tobacco dependence 10.5%
Program to assess/enhance medical professionalism 81.6%
Debt management/financial counseling 55.3%
Formal program to develop teaching skills 57.9%
Formal mentoring program 52.6%
Formal program to foster interdisciplinary teamwork 31.6%
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Continuous quality improvement training 92.1%  For more information

International experience 13.2% . : s s

Resident/fellow‘:etreats 316 0/: American Academy of Pain Medicine
- 4700 West Lake

Oﬁ-campus electives 42.1% Glenview, IL 60025

Hospice/home care experience 342%  g47 375_4’731

Cultural competence awareness 57.9% 877 734-8750 Fax

Instruction in medical Spanish or other non-English language 21.1%  E-mail: info@painmed.org

Alternative/complementary medicine curriculum 65.8% www.painmed.org

Training in identifying and reporting of domestic violence/abuse  39.5%

MPH/MBA or PhD training 10.5%

Research rotation 2.6%

Educational Features
Offers additional training or educational experience beyond

accredited length 11.9%
Offers a primary care track 0.0%
Offers a rural track 0.0%
Offers a women's health track 0.0%
Offers a hospitalist track 5.3%
Offers a research track/nonaccredited fellowship 5.3%
Offers an other track 2.6%
Resident Evaluation

Yearly specialty in-service examination required 21.3%
Patient surveys 34.2%
Portfolio system 34.2%
360 degree evaluations 55.3%
Objective structured clinical examinations (OSCE) 5.3%
Program Evaluation

Program graduation rates 81.6%
Board certification rates 94.7%
In-training examinations 18.4%
Performance-based assessments 28.9%
Employment Policies and Benefits

Part-time/shared positions 0.0%
On-site child care 34.2%
Subsidized child care 5.3%
Allowance/stipend for professional expenses 92.1%
Leave for educational meetings/conferences 89.1%
Moving allowance 2.6%
Housing stipend 0.0%
On-call meal allowance 60.5%
Free parking 63.2%
PDAs 13.2%
Placement assistance upon completion of program 21.1%
Cross coverage in case of illness/disability 73.7%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $50,995
Average number weeks of vacation 35
Sick days (paid) 279
Maximum number of paid days for family/medical leave 41
Maximum number of unpaid days for family/medical leave 49
Major Medical Benefits

Major medical insurance for residents 97.4%
Major medical insurance for dependents 97.4%
Outpatient mental health insurance 86.8%
Inpatient mental health insurance 86.8%
Group life insurance 94.7%
Dental insurance 86.8%
Disability insurance 81.6%
Disability insurance for occupationally acquired HIV 68.4%
Medical insurance coverage begins when starting program 86.8%
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Pathology

Professional Description

A pathologist deals with the causes and nature of disease and con-
tributes to diagnosis, prognosis, and treatment through knowledge
gained by the laboratory application of the biologic, chemical, and
physical sciences.

A pathologist uses information gathered from the microscopic ex-
amination of tissue specimens, cells, and body fluids, and from clin-
ical laboratory tests on body fluids and secretions, for the diagnosis,
exclusion, and monitoring of disease.

Prerequisites; Length of Training
No previous GME is required; length of accredited programs is ei-

Specialty/Subspecialty Information for Pathology

Average percent female full-time physician faculty 33.0%
Average ratio of full-time physician faculty to resident/fellow 1.3

Table 2. Data for Pathology-Anatomic and Clinical Programs Listed in
FREIDA

Number of programs providing data 103
Work Schedule (Program Year 1)

Average hours on duty per week 49.2
Average maximum consecutive hours on duty 14.6
Average days off duty per week 1.7
Moonlighting allowed within institution 46.6%
Night float system 1.0%

Offers awareness and management of fatigue in residents/fellows 90.3%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 6.7

ther 3 years or 4 years. Average percent of training in hospital outpatient clinics 2.7%
Average percent of training in nonhospital ambulatory care
Subspecia"ies community settings 0.3%
) 3 Educational Benefits
Subspecialty programs accredited by the ACGME Curriculum on management of tobacco dependence 5.8%
e Selective pathology Program to assess/enhance medical professionalism 62.1%
° Blood.banking/transfusion medicine Debt management/financial counseling 49.5%
e Chemical pathology Formal program to develop teaching skills 73.8%
o Cytopathology Formal mentoring program 35.0%
° Derma?opathology Formal program to foster interdisciplinary teamwork 10.7%
: ggﬁgts(lsorgthology Continuous quality improvement training 84.5%
. : . International experience 8.7%
* Medical microbiology Resident/fellow retreats 32.0%
e Molecular genetic pathology - —
o Neuropathology Oﬁ—cgmpus electives : 86.4%
e Pediatric pathology Hospice/home care experience 0.0%
Cultural competence awareness 56.3%
American Board of Pathology subspecialty certificates Instruction in medical Spanish or other non-English language 13.6%
e Blood banking/transfusion medicine Alternative/complementary medicine curriculum 4.9%
e Chemical pathology Training in identifying and reporting of domestic violence/abuse  20.4%
e Cytopathology MPH/MBA or PhD training 20.4%
* Dermatopathology Research rotation 15.5%
: g%ﬁﬁ;ts(l)(folgthomgy Educational Features
« Medical microbiology Offers gdditional training or educational experience beyond
: accredited length 34.4%
* Molecular genetic pathology Offers a primary care track 1.9%
: I;:ggg ?(flll)(:fhgglogl Offers a rural track 1.0%
Offers a women'’s health track 2.9%
Data Offers a hospitalist track 0.0%
. Offers a research track/nonaccredited fellowship 23.3%
Unless otherwise noted, all data are for 2007. Offers an other track 4.9%
Table 1. Pathology-Anatomic and Clinical Programs Resident Evaluation
Number of accredited programs 150  Yearly specialty in-service examination required 95.6%
Program Data Patient surveys 3.9%
Length of accredited training Portfolio system 50.5%
Minimum number of prior years of GME required 0 360 degree evaluations 75.1%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (0SCE) 9.7%
medical school completion Yes  Program Evaluation
Average number of interviews for program year 1 positions 329 Program graduation rates 81.6%
Percent new program directors, 2006-2007 academic year Board certification rates 99.0%
(source: ACGME) 134%  Yn-training examinations 98.1%
Residents/Fellows Performance-based assessments 45.6%
Total number of active residents/fellows 2,276 Employment Policies and Benefits
Average number of residents/fellows per program 15.2 Part-time/shared positions 2.9%
Average percent female 516%  On-site child care 43.7%
Average percent international medical graduate (IMG) 294%  Subsidized child care 78%
Program Faculty Allowance/stipend for professional expenses 100.0%
Average number of full-time physician faculty 262 |eave for educational meetings/conferences 81.2%
Average number of part-time physician faculty 2.1
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Moving allowance 11.7%  College of American Pathologists

Housing stipend 8.7% 325 Waukegan Road

0On-call meal allowance 68.0%  Northfield, IL 60093-2750

Free parking 59.2% 847 832-7000

PDAs 21.4% 847 832-8000 Fax

Placement assistance upon completion of program 21.2%  Www.cap.org

Cross coverage in case of illness/disability 78.6% US and Canadian Academy of Pathology

Compensation and Leave (Graduate Year 1) 3643 Walton Way Extension

Average resident/fellow compensation $43,872 Augusta, GA 30909

Average number weeks of vacation 43 706 733-7550

Sick days (paid) 178 706 733-8033 Fax

Maximum number of paid days for family/medical leave 46  E-mail: iap@uscap.org

Maximum number of unpaid days for family/medical leave 58  Wwww.uscap.org

Major Medical Benefits Certification

Ma]:0r med?cal insurancefor residents 98.1% American Board of Pathology

Major medical insurance for dependents 94.2% PO Box 25915

Outpatient mental health insurance 90.3% ~

Inpatient mental health insurance 89.3% g?gnggégiffﬁm o915

Group life insurance 92.2% 813 289-5279 Fax

Dental insurance 88.3%  www.abpath.org

Disability insurance 91.3% o

Disability insurance for occupationally acquired HIV 71.1% Program I-\.ccredltathlon ) .

Medical insurance coverage begins when starting program ga5%  Accreditation Council for Graduate Medical Education
Residency Review Committee for Pathology

Table 3. Pathology-Anatomic and Clinical Match Data Georgia Andrianopoulos, PhD, Executive Director

GY1 2007 515 North State Street

Number of positions offered 513  Chicago, IL 60610

Number filled by US seniors 296 312 7}”5'5031

Percent filled by US seniors 577 [Ermail gda@acgme.org

Total positions filled 466 VWW.acgme.org

Percent total positions filled 90.8

All - - - -

Total Positions* s Blood Banking/Transfusion Medicine

Preferred by US Seniors* 313

Preferred Positions per US Senior 16 Professional Description

Preferred by Independent Applicantst 347 A physician who specializes in blood banking/transfusion medicine

Preferred Positions per IA 1.5 isresponsible for the maintenance of an adequate blood supply,

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Associations

American Society for Clinical Pathology
33 West Monroe, Suite 1600

Chicago, IL 60603

312 541-4999

312 541-4998 Fax

E-mail: info@ascp.org

WWW.ascp.org

American Society of Cytopathology

blood donor and patient-recipient safety, and appropriate blood uti-
lization. Pretransfusion compatibility testing and antibody testing
assure that blood transfusions, when indicated, are as safe as possi-
ble. This physician directs the preparation and safe use of specially
prepared blood components, including red blood cells, white blood
cells, platelets, plasma constituents, and marrow or stem cells for
transplantation.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Blood Banking/Transfusion Medicine Programs

400 West 9th Street, Suite 201 Number of accredited programs 46
Wﬂmington, DE 19801 Program Data
302 429-8802 Length of accredited training 1
302 429-8807 Fax Minimum number of prior years of GME required 3
www.cytopathology.org Offers graduate year 1 positions, available immediately upon
medical school completion No
Average number of interviews for program year 1 positions 2.1
Percent new program directors, 2006-2007 academic year
(source: ACGME) 12.8%
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Residents/Fellows Performance-based assessments 20.0%
Total number of active residents/fellows 37 Employment Policies and Benefits
Average number of residents/fellows per program 0.8 Part-time/shared positions 5.0%
Average percent female 703%  On-site child care 35.0%
Average percent international medical graduate (IMG) 35.1%  Subsidized child care 10.0%
Program Faculty Allowance/stipend for professional expenses 80.0%
Average number of full-time physician faculty 59  Leave for educational meetings/conferences 77.0%
Average number of part-time physician faculty 1.2 Moving allowance 10.0%
Average percent female full-time physician faculty 36.3%  Housing stipend 10.0%
Average ratio of full-time physician faculty to resident/fellow 3.0  On-call meal allowance 25.0%
- - — - Free parking 70.0%
Table 2. Data for Blood Banking/Transfusion Medicine Programs Listed PDAs 15.0%
in FREIDA — Placement assistance upon completion of program 10.0%
Number of programs providing data 20 - - -
Cross coverage in case of illness/disability 60.0%
Work Schedule (Program Year 1) c " m (Graduate Year 1)
Average hours on duty per week 424 ompensation anc _eave {raduate Year
- - Average resident/fellow compensation $50,728
Average maximum consecutive hours on duty 13.1 -
Average number weeks of vacation 3.8
Average days off duty per week 1.7 - -
— . o, Sick days (paid) 19.0
Moonlighting allowed within institution 35.0% - - - -
Night float system 5.0% Maximum number of paid days for family/medical leave 34
Offers awareness and management of fatigue in residents/fellows 50.0% Maximum number of u.npald days for family/medical leave 42
. . Major Medical Benefits
Educational Setting (Program Year 1) - —— - -
Major medical insurance for residents 95.0%
Average hours/week of regularly scheduled lectures/conferences 5.6 - —
P - - — o Major medical insurance for dependents 80.0%
Average percent of training in hospital outpatient clinics 9.2% - -
— - Outpatient mental health insurance 70.0%
Average percent of training in nonhospital ambulatory care - [health 70.0%
community settings 20.5% Inpatler.wt menta ealth insurance 0.0%
. N Group life insurance 80.0%
Educational Benefits D i 80.0%
Curriculum on management of tobacco dependence 15.0% D.entsl.lns.urance 85.0";
Program to assess/enhance medical professionalism 70.0% D!sa !I!ty !nsurancef —T —d AV - 0/”
Debt management/financial counseling 30.0% |saP| |tY|nsurance or occupbatlgna yhacquwe - 65'00/0
Formal program to develop teaching skills 50.0% Medical insurance coverage begins when starting program 85.0%
Formal mentoring program 40.0%
Formal program to foster interdisciplinary teamwork 100% For more information
Continuous quality improvement training 85.0%  American Society for Clinical Pathology
International experience 5.0% 33 West Monroe, Suite 1600
Resident/fellow retreats 25.0%  Chicago, IL 60603
Off-campus electives 70.0% 312 541-4999 312 541-4998 Fax
Hospice/home care experience 5.0%  E-mail: info@ascp.org
Cultural competence awareness 450%  www.ascp.org
Instruction in medical Spanish or other non-English language 5.0%
Alternative/complementary medicine curriculum 5.0%
Training in identifying and reporting of domestic violence/abuse  10.0% Chemical Patholo
MPH/MBA or PhD training 10.0% gv
Research rotation 4.0%  Professional Description
Educatlong! Feature's' . : A chemical pathologist has expertise in the biochemistry of the hu-
Offers f_jddltlonal training or educational experience beyond \ man body as it applies to the understanding of the cause and prog-
accredited length 35.4% £ di This physician functi linical ltant i
Offers a primary care track 0.0% ress of disease. This physician functions as a clinical consultant in
. % the diagnosis and treatment of human disease. Chemical pathology
Offers a rural track 0'00” entails the application of biochemical data to the detection,
Offers a women'’s health track 00%  confirmation, or monitoring of disease.
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 30.0% Prerequisites; Length of Training
0
Oﬁe.rs an other tr.ack 150%  Gompletion of an ACGME-accredited residency in anatomic pathol-
Resident Evaluation _ _ ogy and clinical pathology, anatomic pathology, or clinical pathology
Yearly specialty in-service examination required 216%  is required. Length of ACGME-accredited programs is 1 year.
Patient surveys 5.0%
Portfolio system 250% For more information
360 degree evaluations 60.0%  American Society for Clinical Pathology
Objective structured clinical examinations (0SCE) 0.0% 33 West Monroe, Suite 1600
Program Evaluation Chicago, IL 60603
Program graduation rates 70.0% 312 541-4999 312 541-4998 Fax
Board certification rates 90.0%  E-mail: info@ascp.org
In-training examinations 30.0%  Www.ascp.org
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Formal program to foster interdisciplinary teamwork 10.8%
Cytopathohgy Continuous quality improvement training 81.1%
International experience 2.7%
Professional Description Resident/fellow retreats 35.1%
A cytopathologist is an anatomic pathologist trained in the diagno- Off-campus electives 35.1%
sis of human disease by means of the study of cells obtained from Hospice/home care experience 0.0%
body secretions and fluids, by scraping, washing, or sponging the Cultural competence awareness 48.6%
surface of a lesion, or by the aspiration of a tumor mass or body or- Instruction in medical Spanish or other non-English language 10.8%
gan with a fine needle. A major aspect of a cytopathologist’s prac- Alternative/complementary medicine curriculum 8.1%
tice is the interpretation of Papanicolaou-stained smears of cells Training in identifying and reporting of domestic violence/abuse  13.5%
from the female reproductive systems, the “Pap” test. However, the MPH/MBA or PhD training 13.5%
cytopathologist’s expertise is applied to the diagnosis of cells from Research rotation 35.1%
all systems ar}d areas of the body. He/she is a consultant to all Educational Features
medical specialists. Offers additional training or educational experience beyond
. . - accredited length 4.8%
Prerequisites; Length of Training Offers a primargy care track 5.4%
A minimum of 3 years of prior GME is required. Length of ACGME- Offers a rural track 0.0%
accredited programs is 1 year. Offers a women'’s health track 10.8%
Offers a hospitalist track 2.7%
Data Offers a research track/nonaccredited fellowship 8.1%
Unless otherwise noted, all data are for 2007. Offers an other track 10.8%
Table 1. Cytopathology Programs Resident Evaluation
Number of accredited programs g4  Yearly specialty in-service examination required 38.0%
Program Data Patlent. surveys 5.4%
Length of accredited training 1 Portfolio system - 18.9%
Minimum number of prior years of GME required 3 360 degree evaluations — 64.9%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (OSCE) 8.1%
medical school completion No  Program Evaluation
Average number of interviews for program year 1 positions 50 Program graduation rates 78.4%
Percent new program directors, 2006-2007 academic year Board certification rates 100.0%
(source: ACGME) 8.1% In-training examinations 45.9%
Residents/Fellows Performance-based assessments 45.9%
Total number of active residents/fellows 94 Employment Policies and Benefits
Average number of residents/fellows per program 1.1 Part-time/shared positions 5.4%
Average percent female 64.9%  On-site child care 32.4%
Average percent international medical graduate (IMG) 53.2%  Subsidized child care 5.4%
Program Faculty Allowance/stipend for professional expenses 97.3%
Average number of full-time physician faculty 6.5 Leave for educational meetings/conferences 82.5%
Average number of part-time physician faculty 0.5 Moving allowance 5.4%
Average percent female full-time physician faculty 42.0%  Housing stipend 2.7%
Average ratio of full-time physician faculty to resident/fellow 2.4 0On-call meal allowance 48.6%
Free parking 48.6%
Table 2. Data for Cytopathology Programs Listed in FREIDA PDAs 16.2%
Number of programs providing data 37 Placement assistance upon completion of program 18.9%
Work Schedule (Program Year 1) Cross coverage in case of illness/disabhility 78.4%
Average hour.s on duty per W.%k 44.0 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 10.6 Average resident/fellow compensation $50,084
Average days off duty per week 1.9 Average number weeks of vacation 9.1
Moonlighting allowed within institution 35.1% Sick days (paid) 220
Night float system 0.0%  Maximum number of paid days for family/medical leave 44
Offers awareness and management of fatigue in residents/fellows 70.3% Maximum number of unpaid days for family/medical leave 36
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of r-egu.larly sc.heduled Igcturejslfzonferences 48 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 17.8% Major medical insurance for dependents 100.0%
Average'percer_]t of training in nonhospital ambulatory care , Outpatient mental health insurance 97.3%
commu-nlty settmgs- 14% Inpatient mental health insurance 94.6%
Educational Benefits Group life insurance 91.9%
Curriculum on management of tol'Jacco deper]den.ce 8.1% Dental insurance 86.5%
Program to assess/e.:nhan.ce medlca! professionalism 54.1% Disability insurance 91.9%
Debt management/financial coun.sehng. 35.1% Disability insurance for occupationally acquired HIV 75.7%
Formal prograrp to develop teaching skills 62.2% Medical insurance coverage begins when starting program 83.8%
Formal mentoring program 40.5%
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For more information

American Society of Cytopathology
400 West 9th Street, Suite 201
Wilmington, DE 19801

302 429-8802

302 429-8807 Fax
www.cytopathology.org

Dermatopathology

Professional Description

A dermatopathologist is expert in diagnosing and monitoring dis-
eases of the skin, including infectious, immunologic, degenerative,

and neoplastic diseases. This entails the examination and interpre-

tation of specially prepared tissue sections, cellular scrapings, and
smears of skin lesions by means of light microscopy, electron mi-
croscopy, and fluorescence microscopy.

Prerequisites; Length of Training

Completion of an dermatology or pathology residency is required;
length of accredited programs is 1 year.

For more information

American Society of Dermatopathology
111 Deer Lake Road, Suite 100
Deerfield, IL 60015

847 400-5820

847 480-9282 Fax

E-mail: info@asdp.org

www.asdp.org

Forensic Pathology

Professional Description

A forensic pathologist is expert in investigating and evaluating
cases of sudden, unexpected, suspicious, and violent death as well
as other specific classes of death defined by law. The forensic pa-
thologist serves the public as coroner or medical examiner, or by
performing medicolegal autopsies for such officials.

Specialty/Subspecialty Information for Pathology

diagnosis of diseases such as anemias, bleeding disorders, blood
clotting disorders, leukemias, and lymphomas.
Source: American Society of Hematology

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Hematology Programs

Number of accredited programs 78
Program Data

Length of accredited training 1
Minimum number of prior years of GME required 3
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 4.3
Percent new program directors, 2006-2007 academic year

(source: ACGME) 8.9%
Residents/Fellows

Total number of active residents/fellows 93
Average number of residents/fellows per program 0.8
Average percent female 45.2%
Average percent international medical graduate (IMG) 36.6%
Program Faculty

Average number of full-time physician faculty 7.0
Average number of part-time physician faculty 0.8
Average percent female full-time physician faculty 38.0%
Average ratio of full-time physician faculty to resident/fellow 2.3

Table 2. Data for Hematology Programs Listed in FREIDA

Number of programs providing data 25
Work Schedule (Program Year 1)

Average hours on duty per week 45.8
Average maximum consecutive hours on duty 12.2
Average days off duty per week 1.8
Moonlighting allowed within institution 28.0%
Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 68.0%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 45

Prerequisites; I_ength of Training Average percent of training in hospital outpatient clinics 5.3%
A minimum of 3 years of prior GME is required. Length of ACGME- Average_percer_]t of training in nonhospital ambulatory care
accredited programs is 1 year. community settings 0-8%
Educational Benefits
For more information Curriculum on management of tobacco dependence 4.0%
National Association of Medical Examiners Program to assess/enhance medical professionalism 52.0%
430 Pryor Street, SW Debt management/financial counseling 40.0%
Atlanta, GA 30312 Formal program to develop teaching skills 68.0%
404 730-4781 Formal mentoring program 28.0%
404 730-4420 Fax Formal program to foster interdisciplinary teamwork 12.0%
E-mail: name@thename.org Continuous quality improvement training 84.0%
www.thename.org International experience 4.0%
Resident/fellow retreats 28.0%
Off-campus electives 52.0%
Hospice/home care experience 0.0%
HematOIogy Cultural competence awareness 40.0%
Professional Description Instruction in medical Spanish or other non-English language 8.0%
. . . . . . . Alternative/complementary medicine curriculum 0.0%
A physician who is expert in blood diseases and disorders, with Training in identifying and reporting of domestic violence/abuse  24.0%
the knowledge and technical skills essential for the laboratory g g a7c Teporng =2
MPH/MBA or PhD training 8.0%
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Research rotation 32.0% . . .

Educational Features Med'cal MICI’ObI0|Ogy

Offers additional training or educational experience beyond

accredited length 365% Professional Description

Offers a primary care track 0.0% A medical microbiologist is expert in the isolation and identifica-
Offers a rural track 0.0% tion of microbial agents that cause infectious disease. Viruses, bac-
Offers a women's health track 00% teria, and fungi, as well as parasites, are identified and, where
Offers a hospitalist track 0.0% possible, tested for susceptibility to appropriate antimicrobial

Offers a research track/nonaccredited fellowship 16.0%  agents.

Offers an other track 4.0%

Resident Evaluation Prerequisites; Length of Training

Yearly specialty in-service examination required 50.0% Required prerequisites are completion of an ACGME-accredited
Patient surveys 0.0% residency in anatomic pathology and clinical pathology, anatomic
Portfolio system 28.0%  pathology, or clinical pathology, or completion of an ACGME-accred-
360 degree evaluations 56.0% ited residency in another primary medical specialty and completion
Objective structured clinical examinations (OSCE) 40%  of an ACGME-accredited fellowship in infectious disease. Length of
Program Evaluation ACGME-accredited programs is 1 year.

Program graduation rates 80.0%

Board certification rates 88.0% Data .

In-training examinations 520%  Unless otherwise noted, all data are for 2007.

Performance-based assessments 320%  Table 1. Medical Microbiology Programs

Employment Policies and Benefits Number of accredited programs 14
Part-time/shared positions 40%  Program Data

On-site child care 40.0%  Length of accredited training 1
Subsidized child care 12.0%  Minimum number of prior years of GME required 3
Allowance/stipend for professional expenses 88.0%  Offers graduate year 1 positions, available immediately upon

Leave for educational meetings/conferences 80.9%  medical school completion No
Moving allowance 4.0%  Average number of interviews for program year 1 positions 2.1
Housing stipend 4.0%  Percent new program directors, 2006-2007 academic year

On-call meal allowance 52.0%  (source: ACGME) 16.7%
Free parking 52.0%  Residents/Fellows

PDAs 20.0%  Total number of active residents/fellows 4
Placement assistance upon completion of program 16.0%  Average number of residents/fellows per program 0.3
Cross coverage in case of illness/disability 76.0%  Average percent female 50.0%
Compensation and Leave (Graduate Year 1) Average percent international medical graduate (IMG) 50.0%
Average resident/fellow compensation $49,188  Program Faculty

Average number weeks of vacation 4.0  Average number of full-time physician faculty 3.7
Sick days (paid) 26.3  Average number of part-time physician faculty 1.1
Maximum number of paid days for family/medical leave 35 Average percent female full-time physician faculty 30.8%
Maximum number of unpaid days for family/medical leave 38  Average ratio of full-time physician faculty to resident/fellow 2.2
m:;:: r:(;‘ilccaallir?:unr?r:?e for residents 100.0% Table 2. Data for Medical .M.icrobiology Programs Listed in FREIDA
Major medical insurance for dependents 100.0% Number of programs providing data !
Outpatient mental health insurance 96.0% Work Schedule (Program Year 1)

Inpatient mental health insurance 92.0% Average hour.s on duty per W.F’P’k 35.9
Group life insurance 96.0% Average maximum consecutive hours on duty 9.2
Dental insurance 92.0% Average d?ys off duty pgr \.Ne.ek _ 2.0
Disability insurance 92.0% Moonllghtlng allowed within institution 42.9%
Disability insurance for occupationally acquired HIV 80.0% Night float system — - 0.0%
Medical insurance coverage begins when starting program 84.0% Offers awareness and management of fatigue in residents/fellows 71.4%

Educational Setting (Program Year 1)

For more information

Average hours/week of regularly scheduled lectures/conferences 5.0

Average percent of training in hospital outpatient clinics 0.0%
American Society of Hematology Average percent of training in nonhospital ambulatory care
1900 M Street, NW, Suite 200 community settings 4.0%
Washington, DC 20036 Educational Benefits
202 776-0544 Curriculum on management of tobacco dependence 14.3%
202 776'0545 Fax Program to assess/enhance medical professionalism 71.4%
E-mail: ash@hematology.org Debt management/financial counseling 42.9%
www.hematology.org Formal program to develop teaching skills 85.7%
Formal mentoring program 57.1%
Formal program to foster interdisciplinary teamwork 28.6%
106 Graduate Medical Education Directory 2008-2009



Specialty/Subspecialty Information for Pathology

Continuous quality improvement training 714%  For more information
- - 5
Inte.rnatlonal EXperience 14.3% American Society for Clinical Pathology
Resident/fellow retreats 28.6% 33 West Monroe. Suite 1600
Off-campus electives 12.9%  Chicago, IL 60603
Hospice/home care experience 143% 312 541_’4999
Cultural competence awareness 85.7% 312 541-4998 Fax
Instruction in medical Spanish or other non-English language 143%  E-mail: info@ascp.org
Alternative/complementary medicine curriculum 14.3% WWW.ascp.org
Training in identifying and reporting of domestic violence/abuse  28.6%
MPH/MBA or PhD training 42.9%
Research rotation 85.7% H
: > Molecular Genetic Pathology
Educational Features
Offers additional training or educational experience beyond : P
accredited length 46.2% Professional D,esc"p“?", . o
Offers a primary care track 00% A molecular ggnetlc pathologist is expert in the prlnCIples,.theory-,
Offers a rural track 00% andtechnologies of molecular biology and molecular genetics. This
Offers a women's health track 0.0% expfan1§e is used Fo make or confirm diagnoses of Men(.iehan' ge-
- o, nhetic disorders, disorders of human development, and infectious
Offers a hospitalist track 0.0% . . . .
- - o, diseases and malignancies, and to assess the natural history of
Offers a research track/nonaccredited fellowship 42.9% . . . A
those disorders. A molecular genetic pathologist provides informa-
Offers an other track 0.0% . . . .
- - tion about gene structure, function, and alteration and applies labo-
Resident Evaluation _ i ratory techniques for diagnosis, treatment, and prognosis for
Yearly specialty in-service examination required 286%  individuals with related disorders.
Patient surveys 0.0%
Portfolio system 429%  Prerequisites; Length of Training
360_ desf% evaluatlons. : — n '4:A’ Completion of a 4-year ACGME-accredited program in pathology or
Objective structured clinical examinations (OSCE) 00%  medical genetics is required. Length of ACGME-accredited molecu-
Program Evaluation lar genetic pathology programs is 1 year.
Program graduation rates 57.1%
Board certification rates 85.7% For more information
In-training examinations 571.1%  American Society for Clinical Pathology
Performance-based assessments 714% 33 West Monroe, Suite 1600
Employment Policies and Benefits Chicago, IL 60603
Part-time/shared positions 0.0% 312 541-4999
On-site child care 85.7% 312 541-4998 Fax
Subsidized child care 143%  E-mail: info@ascp.org
Allowance/stipend for professional expenses 85.7%  Www.ascp.org
Leave for educational meetings/conferences 70.6%
Moving allowance 0.0%
Housing stipend 0.0% Neuropathology
On-call meal allowance 42.9%
Free parking 429%  Professional Description
PDAs . . O'USA’ A neuropathologist is expert in the diagnosis of diseases of the ner-
Placement assistance upon complgtlon. ‘_’f program 14.3 f’ vous system and skeletal muscles and functions as a consultant pri-
Cross coverage in case of illness/disability 42.9%  marily to neurologists and neurosurgeons. The neuropathologist is
Compensation and Leave (Graduate Year 1) knowledgeable in the infirmities of humans as they affect the ner-
Average resident/fellow compensation $49,543  vous and neuromuscular systems, be they degenerative, infectious,
Average number weeks of vacation 3.3  metabolic, immunologic, neoplastic, vascular, or physical in nature.
Sick days (paid) 48.0 . L.
Maximum number of paid days for family/medical leave 33 Prerequisites; Length of Training
Maximum number of unpaid days for family/medical leave 26 A minimum of 3 years of prior GME is required. Length of ACGME-
Major Medical Benefits accredited programs is 2 years.
Major medical insurance for residents 100.0%
Major medical insurance for dependents 1000% Data
Outpatient mental health insurance 100.0%  Unless otherwise noted, all data are for 2007.
1 H 0
Inpatler.1t mental health insurance 100.00A) Table 1. Neuropathology Programs
Group life insurance 85.7% Number of accredited programs 35
Dental insurance 100.0% prog
Disability insurance 100.0% Program Data - —
— - - o Length of accredited training 2
Disability insurance for occupationally acquired HIV 100.0% — - -
— - - o Minimum number of prior years of GME required 3
Medical insurance coverage begins when starting program 85.7% — - " -
Offers graduate year 1 positions, available immediately upon
medical school completion No
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Average number of interviews for program year 1 positions 1.8 Program Evaluation

Percent new program directors, 2006-2007 academic year Program graduation rates 94.1%

(source: ACGME) 57%  Board certification rates 94.1%

Residents/Fellows In-training examinations 35.3%

Total number of active residents/fellows 40 Performance-based assessments 47.1%

Average number of residents/fellows per program 1.1 Employment Policies and Benefits

Average percent female 45.0%  Part-time/shared positions 11.8%

Average percent international medical graduate (IMG) 425%  On-site child care 52.9%

Program Faculty Subsidized child care 11.8%

Average number of full-time physician faculty 4.4 Allowance/stipend for professional expenses 88.2%

Average number of part-time physician faculty 0.8  Leave for educational meetings/conferences 67.3%

Average percent female full-time physician faculty 28.1%  Moving allowance 5.9%

Average ratio of full-time physician faculty to resident/fellow 2.0 Housing stipend 5.9%

On-call meal allowance 52.9%

Table 2. Data for Neuropa?h_ology Programs Listed in FREIDA Free parking 41.2%

Number of programs providing data 7 PpAs 5.9%

Work Schedule (Program Year 1) Placement assistance upon completion of program 29.4%

Average hours on duty per week 434 Cross coverage in case of illness/disability 70.6%

Average maximum consecutive hours on duty 13.1 Compensation and Leave (Graduate Year 1)

Average days off duty per week 18 Average resident/fellow compensation $48,933

Moonllghtmg allowed within institution 52.9% Average number weeks of vacation 21

Night float system - : 00% Gk days (paid) 28.9

Offers awareness and management of fatigue in residents/fellows 64.7% Maximum number of paid days for family/medical leave 3

Educational Setting (Program Year 1) Maximum number of unpaid days for family/medical leave 46

Average hours/week of r.egu.larly sc.heduled Ie_zcture.s/.conferences 8.3 Major Medical Benefits

Average percent of tra!n!ng in hospital putpatlent clinics 0.0% Major medical insurance for residents 100.0%

ﬁ;’;ﬁﬂiﬁ;;‘;ﬂ;g”ammg in nonhospital ambulatory care 0.0% Major medical insurance for dependents 100.0%
- - - Outpatient mental health insurance 94.1%

Edut.:atlonal Benefits Inpatient mental health insurance 88.2%

Curriculum on management oftol?acco deper]den.ce 0.0% Group life insurance 100.0%

Program to assess/gnhan.ce medlcal. professionalism 47.1% Dental insurance 941%

Debt management/financial coun.sellng. 29.43& Disability insurance 88.2%

Formal prograr.n to develap teaching skills 41'25’ Disability insurance for occupationally acquired HIV 64.7%

Formal mentoring prograrp — 52.9% Medical insurance coverage begins when starting program 88.2%

Formal program to foster interdisciplinary teamwork 5.9%

Continuous quality improvement training 82.4% . .

International experience 59% For more information

Resident/fellow retreats 47.1%  American Association of Neuropathologists

Off-campus electives 76.5%  George Perry, PhD, Secretary-Treasurer, AANP

Hospice/home care experience 0.0% University of Texas at San Antonio College of Sciences

Cultural competence awareness 47.1% 6900 North Loop 1604 West

Instruction in medical Spanish or other non-English language 59% San Antonio, TX 78249-0661

Alternative/complementary medicine curriculum 0.0% 216 368-3671

Training in identifying and reporting of domestic violence/abuse  11.8% 216 368'8964 Fax

MPH/MBA or PhD training 353y  L-mail: aanp@case.edu

Research rotation 47.1%  Ww.aanpjnen.com

Educational Features

Offers additional training or educational experience beyond

accredited length ’ P ! 1% Pediatric Pathology

Offers a primary care track 0.0%

Offers a rural track 00% Professional Description

Offers a women's health track 0.0% A pediatric pathologist is expert in the laboratory diagnosis of dis-

Offers a hospitalist track 0.0%  eases that occur during fetal growth, infancy, and child develop-

Offers a research track/nonaccredited fellowship 29.4%  ment. The practice requires a strong foundation in general

Offers an other track 00% pathology and substantial understanding of normal growth and de-

Resident Evaluation velopment, along with extensive knowledge of pediatric medicine.

Yearly specialty in-service examination required 34.7% . L.

Patient surveys 00% Prerequisites; Length of Training

Portfolio system 176% A minimum of 3 years of prior GME is required. Length of ACGME-

360 degree evaluations 47.1%  accredited programs is 2 years.

Objective structured clinical examinations (OSCE) 0.0%
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For more information Debt management/financial coun.seling. 50.0%
American Society for Clinical Pathology Formal prograrp to develop teaching skills 7[].0;%)
33 West Monroe, Suite 1600 Formal mentoring prograrTl I 55.0%
Chicago, IL 60603 Formgl program_to foster mterdwcphqary teamwork 20.0%
312 541-4999 Continuous quality improvement training 85.0%
312 541-4998 Fax International experience 25.0%
E-mail: info@ascp.org Resident/fellow retreats 30.0%
WWW.ascp.org Off-campus electives 60.0%
Hospice/home care experience 0.0%
Cultural competence awareness 70.0%
H Instruction in medical Spanish or other non-English language 5.0%
Selectlve PathOIOgv Alternative/complementary medicine curriculum 20.0%
Professional Description E?;I/ﬁéllgf:z?:rg,i?: reporting of domestic violence/abuse ;gng
Selective pathology programs are typically sponsored by institutions — poco 7 e d 15:00/:
that provide unique educational resources in a specialized area of -
pathology. Educatlom.xl_ Feature_s_ : _
Offers additional training or educational experience beyond
Length of Training accred|ted_length 31.0‘:Aa
Length of ACGME-accredited programs is 1 year. g:g:z : f;:r:latrry;g Ere track ggoﬁ
Offers a women's health track 0.0%
Data . Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 20.0%
Table 1. Selective Pathology Programs Offers an other track 15.0%
Number of accredited programs 55  Resident Evaluation
Program Data Yearly specialty in-service examination required 18.6%
Length of accredited training 1 Patient surveys 0.0%
Minimum number of prior years of GME required 3 Portfolio system 30.0%
Offers graduate year 1 positions, available immediately upon 360 degree evaluations 50.0%
medical school completion No  Objective structured clinical examinations (OSCE) 5.0%
Average number of interviews for program year 1 positions 6.3  Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 70.0%
(source: ACGME) 10.7%  Board certification rates 60.0%
Residents/Fellows In-training examinations 60.0%
Total number of active residents/fellows 94 Performance-based assessments 50.0%
Average number of residents/fellows per program 1.7 Employment Policies and Benefits
Average percent female 40.4%  Part-time/shared positions 10.0%
Average percent international medical graduate (IMG) 436%  On-site child carep 55.0%
Program Faculty Subsidized child care 35.0%
Average number of full-time physician faculty 10.8  Allowance/stipend for professional expenses 90.0%
Average number of part-time physician faculty 1.1 Leave for educational meetings/conferences 60.3%
Average percent female full-time physician faculty 51.6%  Moving allowance 0.0%
Average ratio of full-time physician faculty to resident/fellow 2.0 Housing stipend 0.0%
0
Table 2. Data for Selective Pathology Programs Listed in FREIDA E:;:Z!m allowance 23802
Number of programs providing data 20 PDAs 15.0%
Work Schedule (Program Year 1) Placement assistance upon completion of program 40.0%
Average hour.s on duty perw'eek 358 Cross coverage in case of illness/disability 65.0%
Average maximum consecutive hours on duty 9.0 Compensation and Leave (Graduate Year 1)
A"efage d?ys off duty pgr \_Ne_EK — 1‘;9 Average resident/fellow compensation $50,613
Moonllghtlng allowed within institution 25.00A: Average number weeks of vacation a4
Night float system _ : U.Oo/u Sick days (paid) 298
g(fi‘fers awarlesness an((:,manage;nent ())f fatigue in residents/fellows 90.0% Maximum number of paid days for family/medical leave 29
ucational Setting (Program Year 1 ; ; ; ;
Average hours/week of regularly scheduled lectures/conferences 5.2 Maf(lmum n.umber o u.npald days for family/medical leave 1
Average percent of training in hospital outpatient clinics 0.2% Ma!nr Med.lcaI_Beneflts -
gep — g - P : p Major medical insurance for residents 100.0%
?z;r;%ii?;;fait?rt]g;trammg in nonhospital ambulatory care 0.0% Major medical insurance for dependents 100.0%
- - Outpatient mental health insurance 100.0%
Educational Benefits Innatient tal health i 100.0%
- patient mental health insurance .0%
Curriculum on management of tobacco dependence 15.0% Group life insurance 100.0%
- — o .
Program to assess/enhance medical professionalism 75.0% Dental insurance 100.0%
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Disability insurance 70.0%
Disability insurance for occupationally acquired HIV 60.0%
Medical insurance coverage begins when starting program 90.0%

Pediatrics

Professional Description

Pediatrics is the specialty of medical science concerned with the
physical, emotional, and social health of children from birth to
young adulthood. Pediatric care encompasses a broad spectrum of
health services ranging from preventive health care to the diagnosis
and treatment of acute and chronic diseases.

Pediatrics is a discipline that deals with biological, social, and
environmental influences on the developing child and with the im-
pact of disease and dysfunction on development. Children differ
from adults anatomically, physiologically, immunologically, psycho-
logically, developmentally, and metabolically.

The pediatrician understands this constantly changing functional
status of his or her patients incident to growth and development
and the consequent changing standards of “normal” for age. A pedi-
atrician is a medical specialist who is primarily concerned with the
health, welfare, and development of children and is uniquely quali-
fied for these endeavors by virtue of interest and initial training.
Maintenance of these competencies is achieved by experience,
training, continuous education, self-assessment, and practice im-
provement.

A pediatrician is able to define accurately the child’s health sta-
tus as well as to serve as a consultant and to make use of other spe-
cialists as consultants. Because the child’s welfare is heavily
dependent on the home and family, the pediatrician supports ef-
forts to create a nurturing environment. Such support includes edu-
cation about healthful living and anticipatory guidance for both
patients and parents.

A pediatrician participates at the community level in preventing
or solving problems in child health care and publicly advocates the
causes of children.

Source: American Board of Pediatrics, American Academy of Pe-
diatrics

Prerequisites; Length of Training

No previous GME is required; length of accredited programs is
3 years.

Subspecialties

Subspecialty programs accredited by the ACGME

Adolescent medicine
Developmental-behavioral pediatrics
Neonatal-perinatal medicine
Pediatric cardiology

Pediatric critical care medicine
Pediatric emergency medicine
Pediatric endocrinology
Pediatric gastroenterology
Pediatric hematology/oncology
Pediatric infectious diseases
Pediatric nephrology

Pediatric pulmonology
Pediatric rheumatology
Pediatric sports medicine
Sleep medicine

American Board of Pediatrics subspecialty
certificates/certificates of added qualifications
Adolescent medicine
Developmental-behavioral pediatrics

Hospice and palliative medicine

Medical toxicology

Neonatal-perinatal medicine
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o Neurodevelopmental disabilities Hospice/home care experience 55.8%
o Pediatric cardiology Cultural competence awareness 95.8%
e Pediatric critical care medicine Instruction in medical Spanish or other non-English language 45.5%
o Pediatric emergency medicine Alternative/complementary medicine curriculum 32.7%
e Pediatric endocrinology Training in identifying and reporting of domestic violence/abuse  91.5%
e Pediatric gastroenterology MPH/MBA or PhD training 22.4%
e Pediatric hematology/oncology Research rotation 10.9%
e Pediatric infectious diseases Educational Features
° Ped%atr%c nephrology Offers additional training or educational experience beyond
* Pediatric pulmonology accredited length 14.9%
* Pediatric rheumatology Offers a primary care track 29.7%
o Pediatric sports medicine Offers a rural track 4.8%
* Pediatric t,r apsplant hepatology Offers a women's health track 0:6%
* Sleep medicine Offers a hospitalist track 3.0%
Data Offers a research track/nonaccredited fellowship 10.3%
. Offers an other track 15.2%
Unless otherwise noted, all data are for 2007. — - -
R nt Evaluation
Table 1. Pediatrics Programs Yearly specialty in-service examination required 98.6%
Number of accredited programs 195  Patient surveys 73.3%
Program Data Portfolio system 70.9%
Length of accredited training 3 360 degree evaluations 89.7%
Minimum number of prior years of GME required 0 Objective structured clinical examinations (0SCE) 31.5%
Offers graduate year 1 positions, available inmediately upon Program Evaluation
medical school completion Yes  Program graduation rates 89.1%
Average number of interviews for program year 1 positions 133.5  Board certification rates 100.0%
Percent new program directors, 2006-2007 academic year In-training examinations 98.8%
(source: ACGME) 139%  Performance-based assessments 62.4%
Residents/Fellows i Employment Policies and Benefits
Total number of active residents/fellows 799 Part-time/shared positions 18.2%
Average number of residents/fellows per program 4.0 gn-site child care 118%
Average percent female 72.4% Subsidized child care 73%
Average percent international medical graduate (IMG) 24.0% Allowance/stipend for professional expenses 94.5%
Program Faculty Leave for educational meetings/conferences 66.8%
Average number of full-time physician faculty 795 Moving allowance 19.4%
Average number of part-time physician faculty 170 Housing stipend 8.5%
Average percent female full-time physician faculty 40.0%  Qn-call meal allowance 97.6%
Average ratio of full-time physician faculty to resident/fellow 1.5 Free parking 70.3%
0
Table 2. Data for Pediatrics Programs Listed in FREIDA PDAs - - 38.8%
— Placement assistance upon completion of program 51.5%
Number of programs providing data 165 - - -
Cross coverage in case of illness/disability 96.4%
Work Schedule (Program Year 1) C " m (Graduate Year 1)
Average hours on duty per week 67.7 ompensation anc ~eave {aracuate Year
- - Average resident/fellow compensation $44,076
Average maximum consecutive hours on duty 28.8 -
Average number weeks of vacation 35
Average days off duty per week 1.3 - -
—— . o Sick days (paid) 16.6
Moonlighting allowed within institution 69.1% - - - -
Night float system 703% Maximum number of paid days for family/medical leave 43
Offers awareness and management of fatigue in residents/fellows 98.8% Maximum number of unpaid days for family/medical leave 66
. . Major Medical Benefits
Educational Setting (Program Year 1) : —— - :
Major medical insurance for residents 99.4%
Average hours/week of regularly scheduled lectures/conferences 7.3 - —
A — - - — o Major medical insurance for dependents 96.4%
verage percent of training in hospital outpatient clinics 33.8% - -
— - Outpatient mental health insurance 93.9%
Average percent of training in nonhospital ambulatory care - - o
community settings 10.7% Inpatler.1tn.1&ntal health insurance 92.7%
. N Group life insurance 92.1%
Educational Benefits D I 88.5Y%
Curriculum on management of tobacco dependence 13.3% D.entsil'lns.urance - 0/°
Program to assess/enhance medical professionalism 88.5% !Sa ' !ty !nsurance - - 94'50;
Debt management/financial counseling 73.9% Dlsaplllty. insurance for occupatpnally acqmreq HIV 76.400
Formal program to develop teaching skills 97.6% Medical insurance coverage begins when starting program 81.2%
Formal mentoring program 927%  Table 3. Pediatrics Match Data
Formal program to foster interdisciplinary teamwork 21.9% GY1 2007
Continuous quality improvement training 95.2% Number of positions offered 2328
International experience 70.9% Number filled by US seniors 11694
Resident/fellow retreats 92.1% Percent filled by US seniors ,72 8
Off-campus electives 96.4% ;
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Total positions filled 2,265
Percent total positions filled 97.3
All

Total Positions* 2,424
Preferred by US Seniors* 1,786
Preferred Positions per US Senior 1.4
Preferred by Independent Applicantst 997
Preferred Positions per IA 24

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association
American Academy of Pediatrics
141 Northwest Point Boulevard
Elk Grove Village, IL 60007

847 434-4000

847 434-8000 Fax

WWW.aap.org

Certification

American Board of Pediatrics
111 Silver Cedar Court
Chapel Hill, NC 27514-1513
919 929-0461

919 929-9255 Fax

E-mail: abpeds@abpeds.org
www.abp.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Pediatrics

Jerry Vasilias, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-7477

E-mail: jvasilias@acgme.org

WWW.acgme.org

Adolescent Medicine

Professional Description

A pediatrician who specializes in adolescent medicine is a
multi-disciplinary health care specialist trained in the unique phys-
ical, psychological, and social characteristics of adolescents and
their health care problems and needs.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of
ACGME-accredited programs is 3 years.

For more information

Society for Adolescent Medicine
1916 Copper Oaks Circle

Blue Springs, MO 64015

816 224-8010

816 224-8009 Fax

E-mail: ssm@adolescenthealth.org
www.adolescenthealth.org

Developmental-Behavioral Pediatrics

Professional Description

A developmental-behavioral specialist is a pediatrician with special
training and experience who aims to foster understanding and pro-
motion of optimal development of children and families through
research, education, clinical care, and advocacy efforts. This physi-
cian assists in the prevention, diagnosis, and management of devel-
opmental difficulties and problematic behaviors in children, and in
the family dysfunctions that compromise children’s development.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of ACGME-
accredited programs is 3 years.

For more information

Society for Developmental and Behavioral Pediatrics
6728 Old McLean Village Drive

McLean, VA 22101

703 556-9222

703 556-8729 Fax

E-mail: info@sdbp.org

www.sdbp.org

Medical Toxicology

Professional Description
A pediatrician who focuses on the evaluation and management of
patients with accidental or intentional poisoning through exposure
to prescription and non-prescription medications, drugs of abuse,
household or industrial toxins, and environmental toxins.
Important areas of medical toxicology include acute pediatric
and adult drug ingestion; drug abuse, addiction, and withdrawal;
chemical poisoning exposure and toxicity; hazardous materials ex-
posure and toxicity; and occupational toxicology.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of ACGME-
accredited medical toxicology programs is 2 years.

For more information

American College of Medical Toxicology
1901 North Roselle Road, Suite 920
Schaumburg, IL 60195

847 885-0674

847 885-8393 Fax

E-mail: info@acmt.org

www.acmt.net

Neonatal-Perinatal Medicine

Professional Description

A pediatrician who is the principal care provider for sick newborn
infants. Clinical expertise is used for direct patient care and for
consulting with obstetrical colleagues to plan for the care of moth-
ers who have high-risk pregnancies.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of ACGME-
accredited programs is 3 years.
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Data Offers a hospitalist track 1.8%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 22.8%
Offers an other track 14.0%

Table 1. Neonatal-Perinatal Medicine Programs Resident Evaluation
Number of accredited programs 97 VYearly specialty in-service examination required 86.8%
Program Data Patient surveys 33.3%
Length of accredited training 3 Portfolio system 43.9%
Minimum number of prior years of GME required 3 360 degree evaluations 84.2%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (OSCE) 3.5%
medical school completion No Program Evaluation
Average number of interviews for program year 1 positions 1.1 Program graduation rates 84.2%
Percent new program directors, 2006-2007 academic year Board certification rates 100.0%
{source: ACGME) 10.3% In-training examinations 87.7%
Residents/Fellows Performance-hased assessments 31.6%
Total number of active residents/fellows 563 Employment Policies and Benefits
Average number of residents/fellows per program 5.8 Part-fime/shared positions 193%
Average percent female 62.0% On-site child care 47.4%
Average percent international medical graduate (IMG) 41.6% Subsidized child care 5.3%
Program Faculty . — Allowance/stipend for professional expenses 91.2%
Average number of fuII-tlrpe physu_:li_in faculty 124 Y ave for educational meetings/conferences 89.8%
Average number of part-time -physmlar.\ f.aculty 1.2 Moving allowance 5.3%
Average percent femfale fuII-tlmg physician facullty 42.1% Housing stipend 1.8%
Average ratio of full-time physician faculty to resident/fellow 1.5 On-call meal allowance 84.2%
Table 2. Data for Neonatal-Perinatal Medicine Programs Listed in Free parking 49.1%
FREIDA PDAs 26.3%
Number of programs providing data 57  Placement assistance upon completion of program 43.9%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 71.2%
Average hours on duty per week 56.0 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 269 Average resident/fellow compensation $49,557
Average days off duty per week 15 Average number weeks of vacation 5.3
Moonlighting allowed within institution 80.7%  Sick days (paid) 203
Night float system 105%  Maximum number of paid days for family/medical leave 53
Offers awareness and management of fatigue in residents/fellows 75.4%  Maximum number of unpaid days for family/medical leave 81
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.8  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 7.2%  Major medical insurance for dependents 96.5%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 86.0%
community settings 0.3% Inpatient mental health insurance 86.0%
Educational Benefits Group life insurance 89.5%
Curriculum on management of tobacco dependence 35% Dentalinsurance 89.5%
Program to assess/enhance medical professionalism 64.9% Disability insurance 89.5%
Debt management/financial counseling 28.1%  Disability insurance for occupationally acquired HIV 57.9%
Formal program to develop teaching skills 93.0% Medical insurance coverage begins when starting program 86.0%
Formal mentoring program 84.2%
Formal program to foster interdisciplinary teamwork 29.8% For more information
Contmugus quality !mprovement training 84.2% American Academy of Pediatrics
International eperience 193% 141 Northwest Point Boulevard
Resident/fellow retreats 40.4% Elk Grove Village, IL 60007
Off-campus electives 82.0% 8474344000
Hospice/home care experience 12.3% 847 434-8000 Fax
Cultural competence awareness 64.9% WWW.aap.org
Instruction in medical Spanish or other non-English language 21.1%
Alternative/complementary medicine curriculum 17.5%
Training in identifying and reporting of domestic violence/abuse  22.8% = agmgs
MPH/MBA or PhD training s.ax Neurodevelopmental Disabilities

1 0
Ezsear.c h rotation BT Professional Description

ucational Features o . .

Offers additional training or educational experience beyond A pediatrician who treats children having developmental delays, or
accredited length 33.7% learning disorders, including those associated with visual and hear-
Offers a primary care track 70% ing impairment, mental retardation, cerebral palsy, spina bifida, au-
Offers a rural track 0.0% tism, and other chronic neurologic conditions. This specialist
Offers a women's health track 00% brovides medical consultation and education and assumes
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leadership in the interdisciplinary management of children with
neurodevelopmental disorders. They may also focus on the early
identification and diagnosis of neurodevelopmental disabilities in
infants and young children as well as on changes that occur as the
child with developmental disabilities grows.

Prerequisites; Length of Training

Average days off duty per week 1.5
Moonlighting allowed within institution 68.4%
Night float system 5.3%

Offers awareness and management of fatigue in residents/fellows 89.5%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 7.3

Average percent of training in hospital outpatient clinics 18.2%
Completion of 2 years of an accredited pediatrics program in the US  Average percent of training in nonhospital ambulatory care
or Canada is required. Length of ACGME-accredited programs is 4 community settings 3.6%
years. Educational Benefits
. R Curriculum on management of tobacco dependence 5.3%
For more information Program to assess/enhance medical professionalism 78.9%
American Academy of Neurology Debt management/financial counseling 26.3%
1080 Montreal Avenue Formal program to develop teaching skills 94.7%
Saint Paul, MN 55116 Formal mentoring program 89.5%
800 879-1960 Formal program to foster interdisciplinary teamwork 42.1%
651 695'2791 Fax . Continuous quality improvement training 57.9%
E-mail: memberservices@aan.com International experience 26.3%
Www.aan.com Resident/fellow retreats 36.8%
Off-campus electives 68.4%
. . . Hospice/home care experience 10.5%
Pediatric Cardlology Cultural competence awareness 68.4%
Instruction in medical Spanish or other non-English language 10.5%
Professional Description Alternative/complementary medicine curriculum 21.1%
A pediatric cardiologist provides comprehensive care to patients Training in identifying and reporting of domestic violence/abuse _ 31.6%
with cardiovascular problems. This specialist is skilled in selecting, =~ MPH/MBA or PhD training 68.4%
performing, and evaluating the structural and functional assess- Research rotation 100.0%
ment of the heart and blood vessels and in the clinical evaluation of  Educational Features
cardiovascular disease. Offers additional training or educational experience beyond
accredited length 64.0%
Prerequisites; Length of Training Offers a primary care track 5.3%
A minimum of 3 years of prior GME is required. Length of ACGME- Offers a rural track 0.0%
accredited programs is 3 years. Offers a women'’s health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 15.8%
Unless otherwise noted, all data are for 2007. Offers an other track 5.3%
Table 1. Pediatric Cardiology Programs Resident Ev_alua_tlon - — - P
Number of accredited programs I Yea.rly specialty in-service examination required 98.1%
Patient surveys 31.6%
Program Data - — Portfolio system 26.3%
Length of accredited training 3 - o
Minimum number of prior years of GME required 3 360. degree evaluatlons. - — 63.2%
— - " - Objective structured clinical examinations (OSCE) 5.3%
Offers graduate year 1 positions, available inmediately upon .
medical school completion No Program Evaluation
Average number of interviews for program year 1 positions 16.3 Program gra.dua.tmn rates 100.0%
Percent new program directors, 2006-2007 academic year Board certification rates 100.0%
(source: ACGME) 27.1% In-training examinations 100.0%
Residents/Fellows Performance-based assessments 31.6%
Total number of active residents/fellows 321  Employment Policies and Benefits
Average number of residents/fellows per program 6.8 Part-time/shared positions 10.5%
Average percent female 38.6%  On-site child care 42.1%
Average percent international medical graduate (IMG) 24.3%  Subsidized child care 5.3%
Program Faculty Allowance/stipend for professional expenses 94.7%
Average number of full-time physician faculty 13.4  Leave for educational meetings/conferences 84.2%
Average number of part-time physician faculty 2.1 Moving allowance 5.3%
Average percent female full-time physician faculty 276%  Housing stipend 0.0%
Average ratio of full-time physician faculty to resident/fellow 14  On-call meal allowance 73.7%
Free parking 47.4%
Table 2. Data for Pediatric Cardiology Programs Listed in FREIDA PDAs 26.3%
Number of programs providing data 19 Placement assistance upon completion of program 42.1%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 78.9%
Average hours on duty per week 58.0  Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 232 Average resident/fellow compensation $48,578
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Average number weeks of vacation 3.4 Average ratio of full-time physician faculty to resident/fellow 1.4
Sick days (paid) 40.1
Maximum number of paid days for family/medical leave 37 Table 2. Data for Pediatric Critical Care Medicine Programs Listed in
Maximum number of unpaid days for family/medical leave 45 FREIDA —
- - - Number of programs providing data 33
Major Medical Benefits Work Schedule (P Year1)
Major medical insurance for residents 100.0% orx Schiecule rogram Year
- — Average hours on duty per week 64.6
Major medical insurance for dependents 100.0% - -
Outpatient mental health insurance 84.2% Average maximum consecutive hours on duty 21.1
- - - Average days off duty per week 15
Inpatient mental health insurance 84.2% — —
Group lfe insurance 82.2Y% Moonlighting allowed within institution 72.7%
L /0 N
Dental insurance 78.9% Night float system 12.1%
Disability insurance 94'70/ Offers awareness and management of fatigue in residents/fellows 90.9%
17 - A
Disability insurance for occupationally acquired HIV 84.2% Educational Setting (Program Year 1)
Medical insurance coverage begins when starting program 89.5% Average hours/week of regularly scheduled lectures/conferences 4.7
Average percent of training in hospital outpatient clinics 0.4%
. . Average percent of training in nonhospital ambulatory care
For more information community settings 0.0%
American Academy of Pediatrics Educational Benefits
141 Northwest Point Boulevard Curriculum on management of tobacco dependence 12.1%
Elk Grove Village, IL 60007 Program to assess/enhance medical professionalism 87.9%
847 434-4000 Debt management/financial counseling 45.5%
847 434-8000 Fax Formal program to develop teaching skills 93.9%
Www.aap.org Formal mentoring program 90.9%
Formal program to foster interdisciplinary teamwork 33.3%
Continuous quality improvement training 90.9%
Pediatric Critical Care Medicine International experience 24.2%
Resident/fellow retreats 57.6%
Professional Description Off-campus electives 69.7%
- - )
A pediatrician expert in advanced life support for children from the ~ Hospice/home care experience 303 0/"
term or near-term neonate to the adolescent. This competence ex- ~ Cultural competence awareness : 78.8%
tends to the critical care management of life-threatening organ sys- Instruction in medical Spanish or other non-English language 33.3%
tem failure from any cause in both medical and surgical patients Alternative/complementary medicine curriculum 9.1%
and to the support of vital physiological functions. Training in identifying and reporting of domestic violence/abuse  57.6%
This specialist may have administrative responsibilities for inten- ~ MPH/MBA or PhD training 66.7%
sive care units and also facilitate patient care among other Research rotation 100.0%
specialists. Educational Features
. L. Offers additional training or educational experience beyond
Prerequisites; Length of Training accredited length 46.8%
A minimum of 3 years of prior GME is required. Length of ACGME- ~ Offers a primary care track 3.0%
accredited programs is 3 years. Offers a rural track 0.0%
Offers a women's health track 0.0%
Data Offers a hospitalist track 3.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 18.2%
Offers an other track 15.2%
Table 1. Pediatric Critical Care Medicine Programs Resident Evaluation
Number of accredited programs 60 Yearly specialty in-service examination required 94.3%
Program Data _ Patient surveys 30.3%
Le_ngth of accredited tr_alnlng : 3 Portfolio system 27.3%
Minimum number of prior years of GME rec!UIred . 3 350 degree evaluations 727%
S}féﬁir:a%r:éjﬁgéfg;;;llezzi't'ons' available immediately upon No Objective structured clinical examinations (0SCE) 6.1%
Average number of interviews for program year 1 positions 9.3 I;rogram Eva(ljuation 1 8%
Percent new program directors, 2006-2007 academic year rogram gra. ua.tlon rates - 00
(source: ACGME) 17.7%  Board certification rates 97.0%
Residents/Fellows In-training examinations 93.9%
Total number of active residents/fellows 352 Performance-ba.se.d assessment.s 30:3%
Average number of residents/fellows per program 59 Employment Policies and Benefits
Average percent female 4529  Part-time/shared positions 24.2%
Average percent international medical graduate (IMG) 24.7%  On-site child care 36.4%
Program Faculty Subsidized child care 12.1%
Average number of full-time physician faculty 138 Allowance/stipend for professional expenses 93.9%
Average number of part-time physician faculty 11 |Leave for educational meetings/conferences 82.4%
- - o Moving allowance 6.1%
Average percent female full-time physician faculty 39.8%
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Housing stipend 3.0% Residents/Fellows
On-call meal allowance 78.8%  Total number of active residents/fellows 256
Free parking 57.6%  Average number of residents/fellows per program 5.6
PDAs 18.2%  Average percent female 60.5%
Placement assistance upon completion of program 36.4%  Average percentinternational medical graduate (IMG) 13.3%
Cross coverage in case of illness/disability 81.8%  Program Faculty
Compensation and Leave (Graduate Year 1) Average number of full-time physician faculty 13.0
Average resident/fellow compensation $48,944  Average number of part-time physician faculty 29
Average number weeks of vacation 35 Average percent female full-time physician faculty 48.3%
Sick days (paid) 215  Average ratio of full-time physician faculty to resident/fellow 1.7
Maximum number of paid days for family/medical leave 49 — — - -
Maximum number of unpaid days for family/medical leave 74 Table 2. Data for Pediatric Emergency Medicine Programs Listed in

- - - FREIDA
Major Medical Benefits i Number of programs providing data 21
Major medical insurance for residents 97.0%

- — Work Schedule (Program Year 1)
Major medical insurance for dependents 93.9%

- - Average hours on duty per week 40.6

Outpatient mental health insurance 87.9% - -

- - Average maximum consecutive hours on duty 16.5
Inpatient mental health insurance 87.9% A d fd K 2
Group life insurance 90.9% verage Cays of dufy per wee !

- - Moonlighting allowed within institution 71.4%
Dental insurance 90.9% - o
——— Night float system 0.0%
Disability insurance 97.0% PE— - o
— - - Offers awareness and management of fatigue in residents/fellows 85.7%
Disability insurance for occupationally acquired HIV 66.7% - _
Medical insurance coverage begins when starting program 90.9% Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 45
. . Average percent of training in hospital outpatient clinics 27.0%
For more information Average percent of training in nonhospital ambulatory care
American Academy of Pediatrics community settings 1.5%
141 Northwest Point Boulevard Educational Benefits
Elk Grove Village, IL 60007 Curriculum on management of tobacco dependence 0.0%
847 434-4000 Program to assess/enhance medical professionalism 76.2%
847 434-8000 Fax Debt management/financial counseling 23.8%
WWWw.aap.org Formal program to develop teaching skills 95.2%
Society of Critical Care Medicine Formal mentoring program 76.2%
500 Midway Drive Formal program to foster interdisciplinary teamwork 19.0%
Mount Prospect, IL 60056 Continuous quality improvement training 100.0%
847 827-6869 International experience 41.6%
847 827-6886 Fax Resident/fellow retreats 66.7%
info@sccm.org Off-campus electives 90.5%
WWW.SCCI.org Hospice/home care experience 0.0%
Cultural competence awareness 95.2%
Instruction in medical Spanish or other non-English language 47.6%
H H Y Alternative/complementary medicine curriculum 9.5%
Pedlat"c Emergency MedICIne Training in identifying and reporting of domestic violence/abuse  85.7%
Professional Description MPH/MBA or PhD training 38.1%
. . e Research rotation 90.5%
A pediatrician who has special qualifications to manage emergen- Educational F.
cies in infants and children. ucatlone'x. eature's' - -
Offers additional training or educational experience beyond
- - - - i Y
Prerequisites; Length of Training accredited length 13.3%
. . . . Offers a primary care track 0.0%
A minimum of 3 years of prior GME is required. Length of o
ACGME dited is 3 Offers a rural track 0.0%
-accredited programs 1s o years. Offers a women's health track 0.0%
Data Offers a hospitalist track 0.0%
. Offers a research track/nonaccredited fellowship 9.5%
Unless otherwise noted, all data are for 2007. Offers an other track 19.0%
Table 1. Pediatric Emergency Medicine Programs Resident Evaluation
Number of accredited programs 46  Yearly specialty in-service examination required 93.3%
Program Data Patient surveys 52.4%
Length of accredited training 3 Portfolio system 38.1%
Minimum number of prior years of GME required 3 360 degree evaluations 76.2%
Offers graduate year 1 pgsitionsl available immediate|y upon Objective structured clinical examinations (0SCE) 14.3%
medical school completion No  Program Evaluation
Average number of interviews for program year 1 positions 174 Program graduation rates 90.5%
Percent new program directors, 2006-2007 academic year Board certification rates 95.2%
{source: ACGME) 11.1%  In-training examinations 90.5%
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Performance-based assessments 47.6%  Offers graduate year 1 positions, available immediately upon
Employment Policies and Benefits medical school completion No
Part-time/shared positions 95% Average number of interviews for program year 1 positions 4.4
On-site child care 286%  Percentnew program directors, 2006-2007 academic year
. 0
Subsidized child care 4% Isource: ACGME) 11.8%
Allowance/stipend for professional expenses 90.5% ResMents/FeIIows_ i
Leave for educational meetings/conferences 91.3%  Jotal number of active residents/fellows 211
Moving allowance 48% Average number of residents/fellows per program 3.1
Housing stipend 00% Average percentfemale 73.5%
On-call meal allowance 286% Average percentinternational medical graduate (IMG) 34.1%
Free parking 61.9%  Program Faculty
PDAs 28.6%  Average number of full-time physician faculty 5.5
Placement assistance upon completion of program 19.0%  Average number of part-time physician faculty 13
Cross coverage in case of illness/disability 71.4%  Average percent female full-time physician faculty 49.9%
Compensation and Leave (Graduate Year 1) Average ratio of full-time physician faculty to resident/fellow 1.2
Average resident/fellow compen.satlon $49,868 Table 2. Data for Pediatric Endocrinology Programs Listed in FREIDA
g_vekrzge "(””‘,bde)’ weeks of vacation 33‘71 Number of programs providing data 28
ick days (pai .

Maximum number of paid days for family/medical leave 45 Work Schedule (Program Year 1)

- - - - Average hours on duty per week 42,5
Maximum number of unpaid days for family/medical leave 65 - -

- - - Average maximum consecutive hours on duty 133
Major Medical Benefits : _ Average days off duty per week 1.5
Ma!or med!cal !nsurance for residents 95'20/° Moonlighting allowed within institution 60.7%
Major medlcal |nsurance.for dependents 90.50A: Night float system 0.0%
0utpgt|ent mental health Insurance 100.0% Offers awareness and management of fatigue in residents/fellows 57.1%
Inpatient mental health insurance 95.2% - -

Group life insurance 90.5% Educational Setting (Program Year 1)
Dental 81-0"/ Average hours/week of regularly scheduled lectures/conferences 42
D.en S.I.lns.urance 81.0"; Average percent of training in hospital outpatient clinics 54.5%
!sa I !ty !nsurance - - - 0” Average percent of training in nonhospital ambulatory care
D|saP|I|tY|nsurancefor occupatlgnally acquweq HIV 66.7DA: community settings 41%
Medical insurance coverage begins when starting program 85.7% Educational Benefits
Curriculum on management of tobacco dependence 3.6%
For more information Program to assess/enhance medical professionalism 78.6%
American Academy of Pediatrics Debt management/financial counseling 32.1%
141 Northwest Point Boulevard Formal program to develop teaching skills 92.9%
Elk Grove Village, IL 60007-1098 Formal mentoring program 85.7%
847 434-4000 Formal program to foster interdisciplinary teamwork 21.4%
847 434-8000 Fax Continuous quality improvement training 71.4%
WWWw.aap.org International experience 3.6%
Resident/fellow retreats 39.3%
Off-campus electives 46.4%
Pediatric Endocrinology Hospice/home care experience 3.6%
Cultural competence awareness 64.3%
Professional Description Instruction in medical Spanish or other non-English language 35.7%
- — - o
A pediatrician who provides expert care to infants, children and ad- Alt? rpatlye(comp Igmenta Y med|.cme currlculgm - 25.00A)
olescents who have diseases that result from an abnormality in the Training in identifying and reporting of domestic violence/abuse  25.0%
— r
endocrine glands (glands that secrete hormones). These diseases MPH/MBA or P_hD training 393 f’
include diabetes mellitus, growth failure, unusual size for age, early Resear.ch rotation 96.4%
or late pubertal development, birth defects, the genital region, and ~ Educational Features
disorders of the thyroid, adrenal, and pituitary glands. Offers additional training or educational experience beyond
accredited length 31.8%
Prerequisites; Length of Training Offers a primary care track 3.6%
0,
A minimum of 3 years of prior GME is required. Length of ACGME- ~ Offers a rural track 0.0%
accredited programs is 3 years. Offers a women's health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 21.4%
Unless otherwise noted, all data are for 2007. Offers an other track 14.3%
— - Resident Evaluation
Table 1. Pediatric Endocrinology Programs Yearly specialty in-service examination required 71.4%
Number of accredited programs 67  Patient surveys 50.0%
Program Data Portfolio system 42.9%
Length of accredited training 3 360 degree evaluations 71.4%
Minimum number of prior years of GME required 3 Objective structured clinical examinations (0SCE) 3.6%
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Program Evaluation

Program graduation rates 714% Table 1. Pediatric gastroenterology Programs
Board certification rates 89.3%  Number of accredited programs 51
In-training examinations 75.0%  Program Data i _
Performance-based assessments 143%  Length of accredited training 3
Employment Policies and Benefits Minimum number of prior years of GME required 3
Part-time/shared positions 10.7% Offe_rs graduate year 1 p_ositions, available immediately upon
On-site child care 16.4% medical school completion No
Subsidized child care 71% Average number of interviews for program year 1 positions 6.9
- - . Percent new program directors, 2006-2007 academic year
Allowance/stipend for professional expenses 75.0% (source: ACGME) 13.7%
Leave for educational meetings/conferences 79.3% Hesiden.ts/FeIIows -
1 0
HM;::ng a;l;v:zr;ce ;;;} Total number of active residents/fellows 202
g sup - 00 Average number of residents/fellows per program 4.0
On-call meal allowance 28.6% Average percent female 17.5%
- . .
I;r;:sparkmg ﬁgﬂf Average percent international medical graduate (IMG) 31.7%
.0 /0
Placement assistance upon completion of program 39.3% Z;Z?;a': :3;123 Sffultime ohvsician facult =3
Cross coverage in case of illness/disability 75.0% g ME Physicia y -
C " m (Graduate Year 1) Average number of part-time physician faculty 0.5
A::lrge:sl;?;ei?/feIﬁ)?/:ion:ae::a‘:io:ar $48.430 Average percent female full-time physician faculty 36.4%
g p - - Average ratio of full-time physician faculty to resident/fellow 1.2
Average number weeks of vacation 35
Sick days (paid) 216 Table 2. Data for Pediatric Gastroenterology Programs Listed in FREIDA
Maximum number of paid days for family/medical leave 42 Number of programs providing data 18
Maximum number of unpaid days for family/medical leave 69  Work Schedule (Program Year 1)
Mainr Med.icaI_Benefits . Average hours on duty per week 45.8
Major medical insurance for residents 1000%  Average maximum consecutive hours on duty 14.2
Major medical insurance for dependents 96.4% Average days off duty per week 16
Outpatient mental health insurance 85.7%  Moonlighting allowed within institution 72.2%
Inpatier.1t mental health insurance 85.7% Night float system 0.0%
Group I.|fe insurance 75.0%  Offers awareness and management of fatigue in residents/fellows 88.9%
D.enta-I Insurance 82'1?’ Educational Setting (Program Year 1)
D!sab!l!ty Insurance : : 82.1%  Average hours/week of regularly scheduled lectures/conferences 4.7
D'SaP'l'tY insurance for occupathnally acq”'red_ HIV 60.7% Average percent of training in hospital outpatient clinics 32.8%
Medical insurance coverage begins when starting program 89.3% Average percent of training in nonhospital ambulatory care
community settings 1.3%
For more information Educational Benefits
American Academy of Pediatrics Curriculum on management of tobacco dependence 16.7%
141 Northwest Point Boulevard Program to assess/enhance medical professionalism 88.9%
Elk Grove Village, 1L 60007 Debt management/financial counseling 556%
847 484-4000 Formal program to develop teaching skills 100.0%
847 434-8000 Fax Formal mentoring program 88.9%
WWW.aap.org Formal program to foster interdisciplinary teamwork 33.3%
Continuous quality improvement training 72.2%
International experience 16.7%
H H Resident/fellow retreats 72.2%
Pediatric Gastroenterology Off-campus lectives ST
. — Hospice/home care experience 16.7%
P’°f?s§'9“a| Descrlptlop . . Cultural competence awareness 88.9%
A pediatrician who specializes in the diagnosis and treatment of Instruction in medical Spanish or other non-English language 33.3%
diseases of the digestive systems of infants, children, and adoles- Alternative/complementary medicine curriculum 5.6%
cents. Thls specialist treats cgndltlpns such as abdominal pain, Training in identifying and reporting of domestic violence/abuse  27.8%
g ying porting
ulcers, diarrhea, cancer, and jaundice and performs complex diag- MPH/MBA or PhD training 66.7%
nostic and therapeutic procedures using lighted scopes to see Research rotation 1 00'00/
internal organs. =2
& Educational Features
Prerequisites; Length of Training Offers gdditional training or educational experience beyond
. . . . accredited length 25.0%
A minimum of 3 years of prior GME is required. Length of ACGME- Offers  primary care track 5.6%
accredited programs is 3 years. Offers a rural track 0.0%
Data Offers a women's health track 0.0%
. ers a hospitalist trac .6%
Unl th ted, all dat for 2007 oft hospitall k 56%
Tiess otherwise noted, all data are tor ’ Offers a research track/nonaccredited fellowship 22.2%
Offers an other track 16.7%
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Yearly specialty in-service examination required 71.4% PEdiatric Hemat(]logylon(:()logy
Patient surveys 21.8%
Portfolio system 333% Professional Description
360 degree evaluations _ _ 61.1% A pediatrician trained in pediatrics, hematology, and oncology who
Objective structured clinical examinations (0SCE) 0.0%  can diagnose and treat blood diseases such as leukemia and sickle
Program Evaluation cell disease.
Program graduation rates 71.8% Source: American Society of Hematology
Board certification rates 94.4% L L.
In-training examinations 833% Prerequisites; Length of Training
Performance-based assessments 33.3% A minimum of 3 years of prior GME is required. Length of ACGME-
Employment Policies and Benefits accredited programs is 3 years.
Part-time/shared positions 5.6%
On-site child care 61.1% Data
Subsidized child care 56%  Unless otherwise noted, all data are for 2007.
1 1 0
AIIowance/stlpen.d for proﬂ?ssmnal expenses 94.4% Table 1. Pediatric Hematology/Oncology Programs
Leave for educational meetings/conferences 71.9% -
- Number of accredited programs 66
Moving allowance 0.0% P D
Housing stipend 5.6% rogram Data - —
o Length of accredited training 3
On-call meal allowance 38.9% — - -
- o Minimum number of prior years of GME required 3
Free parking 44.4% — - " -
PDAs 27.8% Offers graduate year 1 positions, available inmediately upon
- - — medical school completion No
Placement aSS|s.tance up?r.]lcomple.ztlon.lt.)f program 5'60A’ Average number of interviews for program year 1 positions 11.8
Cross coverage in case of illness/disability 71.8% Percent new program directors, 2006-2007 academic year
Compensation and Leave (Graduate Year 1) (source: ACGME) 14.5%
Average resident/fellow compensation $48,508  Resid nts/Fellows
Average number weeks of vacation 3.5 Total number of active residents/fellows 358
Sick days (paid) 264 Average number of residents/fellows per program 5.4
Maximum number of paid days for family/medical leave 37 Average percent female 60.6%
Maximum number of unpaid days for family/medical leave 44 Average percent international medical graduate (IMG) 23.5%
Major Medical Benefits Program Faculty
Major medical insurance for residents 100.0%  Average number of full-time physician faculty 135
Major medical insurance for dependents 944%  Average number of part-time physician faculty 12
Outpatient mental health insurance 77.8%  Average percent female full-time physician faculty 41.0%
Inpatient mental health insurance 718%  Average ratio of full-time physician faculty to resident/fellow 1.6
Group life insurance 77.8%
Dental insurance 88.9%  Table 2. Data for Pediatric Hematology/Oncology Programs Listed in
Disability insurance 88.9% FREIDA _
Disability insurance for occupationally acquired HIV 556%  Number of programs providing data 39
Medical insurance coverage begins when starting program 100.0%  Work Schedule (Program Year 1)
Average hours on duty per week 52.0
F inf i Average maximum consecutive hours on duty 20.1
or more informa qu ) Average days off duty per week 1.6
American Acaden}y of Pediatrics Moonlighting allowed within institution 71.8%
141 Northwest Point Boulevard Night float system 26%

Elk Grove Village, IL 60007

Offers awareness and management of fatigue in residents/fellows 87.2%

gig igigggg F Educational Setting (Program Year 1)
- ax
WYWW.aap.org Average hours/week of r.egullarly sc.heduled I(?cture:sllconferences 5.3
Average percent of training in hospital outpatient clinics 30.1%
North American Society for Pediatric Gastroenterology, Hepatology,  Average percent of training in nonhospital ambulatory care
and Nutrition community settings 0.3%
PO Box 6 Educational Benefits
Flourtown, PA 19031 Curriculum on management of tobacco dependence 2.6%
215 233-0808 Program to assess/enhance medical professionalism 82.1%
215 2.33'3918 Fax Debt management/financial counseling 28.2%
E-mail: naspghan@naspghan.org Formal program to develop teaching skills 89.7%
www.naspghan.org Formal mentoring program 94.9%
Formal program to foster interdisciplinary teamwork 38.5%
Continuous quality improvement training 74.4%
International experience 20.5%
Resident/fellow retreats 51.3%
Off-campus electives 59.0%
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Hospice/home care experience 66.7% For more information

Cultural'corppeten'ce dwareness - 79‘5;%’ American Society of Pediatric Hematology/Oncology

Instructl.on in medical Spanish or t?ther nop-EngIlsh language 20.5% 4700 West Lake

Alternative/complementary medicine curriculum 28.2% Glenview, IL 60025-1485

Training in identifying and reporting of domestic violence/abuse  20.5% 847 375.4716

MPH/MBA or PhD training 56.4% 877 734-9557 Fax

Research rotation 100.0%  E-mail: info@aspho.org

Educational Features www.aspho.org

Offers additional training or educational experience beyond

accredited length 50.0%

Offers a primary care track 1.7% - = = =

Offers a rural ook . Pediatric Infectious Diseases

Offers a women's health track 0.0% . .

Offers a hospitalist track 0.0% PrOf?ss.I‘?nal pesc"ptlon . . . .

Offers a research track/nonaccredited fellowship 154% A pediatrician tra}ned tq care .for chlldren in tl}e d1agp0§1s, treat-
Offers an other track 26% Ment an.d‘preventlon of infectious diseases. This spemahgt can ap-

B - ply specific knowledge to affect a better outcome for pediatric
Resident Evaluation infections with complicated courses, underlying diseases that pre-
Yearly specialty in-service examination required 69.7% iniec p . L) ying . P

- - dispose to unusual or severe infections, unclear diagnoses, uncom-
Pat'e"t, Surveys 48.7% mon diseases, and complex or investigational treatments.

Portfolio system 33.3%

360 degree evaluations _ _ 821%  Prerequisites; Length of Training

Objective structured clinical examinations (OSCE) 00% A minimum of 3 years of prior GME is required. Length of ACGME-

Program Evaluation accredited programs is 3 years.

Program graduation rates 87.2%

Board certification rates 1000% Data

In-training examinations 795%  {jpless otherwise noted, all data are for 2007.

Performance-based assessments 17.9%

Employment Policies and Benefits Table 1. Pediatric Infectious Diseases Programs

Part-time/shared positions 15.4%  Number of accredited programs 61

On-site child care 436%  Program Data

Subsidized child care 77% Length of accredited training 3

Allowance/stipend for professional expenses 94.9%  Minimum number of prior years of GME required 3

Leave for educational meetings/conferences 778%  Offers graduate year 1 positions, available immediately upon

Moving allowance 77%  medical school completion No

Housing stipend 26% Average number of interviews for program year 1 positions 4.6

On-call meal allowance 2829  Percentnew program directors, 2006-2007 academic year \

Free parking 26.2% (source: ACGME) 18.0%

PDAs 1549%  Residents/Fellows _ _

Placement assistance upon completion of program 333% Jotal number of active residents/fellows 151

Cross coverage in case of illness/disability 66.7% Average number of residents/fellows per program 2.5
. Average percent female 58.9%

Compensation and Leave (Graduate Year 1) A - - - P

Average resident/fellow compensation $48,753 verage percent international medical graduate (IMG) 37.1%

Average number weeks of vacation 35 Program Faculty i _

Sick days (paid) 234 Average number of fuII-t|rT1e physu.:u.an faculty 2.1

Maximum number of paid days for family/medical leave a3 Average number of part-time _phVSICIar.\ faculty 05

Maximum number of unpaid days for family/medical leave g3 Average percent female full-time physician faculty 38.5%

Major Medical Benefits Average ratio of full-time physician faculty to resident/fellow 1.8

Major medical insurance for residents 100.0%  Table 2. Data for Pediatric Infectious Diseases Programs Listed in

Major medical insurance for dependents 97.4%  FREIDA

Outpatient mental health insurance 84.6%  Number of programs providing data 26

Inpatient mental health insurance 84.6%  Work Schedule (Program Year 1)

Group life insurance 87.2%  Average hours on duty per week 45.9

Dental insurance 923%  Average maximum consecutive hours on duty 143

Disability insurance 89.7%  Average days off duty per week 1.4

Disability insurance for occupationally acquired HIV 59.0% Moonlighting allowed within institution 69.2%

Medical insurance coverage begins when starting program 87.2%  Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 84.6%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 47

Average percent of training in hospital outpatient clinics 17.0%
Average percent of training in nonhospital ambulatory care
community settings 0.0%
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Educational Benefits Group life insurance 88.5%
Curriculum on management of tobacco dependence 7.7%  Dental insurance 88.5%
Program to assess/enhance medical professionalism 69.2%  Disability insurance 84.6%
Debt management/financial counseling 30.8%  Disability insurance for occupationally acquired HIV 61.5%
Formal program to develop teaching skills 84.6%  Medical insurance coverage begins when starting program 84.6%
Formal mentoring program 88.5%
Formal program_to foster |nterd|s0|p.llr.1aryteamwork 11.5% For more information
Continuous quality improvement training 69.2% L. . . .
International experience 61.5% Pedlatrllc Infectious Dlseases Society
Resident/fellow retreats 50.0% 130,0 Wilson Blvd, Suite 300
Off-campus electives 61.5% Arlington, VA 22309
Hospice/home care experience 15.4% 703 299-6764
Cultural competence awareness 61.5% 703 299_0.473 Fax :

—— - : - . E-mail: pids@idsociety.org
Instruction in medical Spanish or other non-English language 30.8% Www.pid!

- — - .pids.org
Alternative/complementary medicine curriculum 11.5%
Training in identifying and reporting of domestic violence/abuse  15.4%
MPH/MBA or PhD training 61.5% . -
Research rotation 100.0% Pedlat"c Neph")logy
Educational Features . ..
Offers additional training or educational experience beyond Professional Desc"ptlon
accredited length 41.4% A pediatrician who deals with the normal and abnormal develop-
Offers a primary care track 0.0% ment and maturation of the kidney and urinary tract, the mecha-
Offers a rural track 0.0% nisms by which the kidney can be damaged, the evaluation and
Offers a women's health track 00% treatment of renal diseases, fluid and electrolyte abnormalities, hy-
Offers a hospitalist track 00% Dbertension, and renal replacement therapy.
Offers a research track/nonaccredited fellowship 19.2% .. . .
Offers an other rack 77% Prerequisites; Length of Training
Resident Evaluation A minimum of 3 years of prior GME is required. Length of ACGME-
Yearly specialty in-service examination required 71.4% accredited programs is 3 years.
Patient surveys 19.2%
Portfolio system 26.9% Data
360 degree evaluations 577%  Unless otherwise noted, all data are for 2007.
Objective structured clinical examinations (0SCE) 0.0% Table 1. Pediatric Nephrology Programs
Program Evaluation Number of accredited programs 35
Program graduation rates 88.5% Program Data
Board certification rates 100.0% Length of accredited training 3
In-training examinations 846%  Minimum number of prior years of GME required 3
Performance-based assessments 115%  Qffers graduate year 1 positions, available immediately upon
Employment Policies and Benefits medical school completion No
Part-time/shared positions 11.5%  Average number of interviews for program year 1 positions 2.8
On-site child care 46.2%  Percent new program directors, 2006-2007 academic year
Subsidized child care 15.4%  (source: ACGME) 8.8%
Allowance/stipend for professional expenses 76.9%  Residents/Fellows
Leave for educational meetings/conferences 87.7%  Total number of active residents/fellows 98
Moving allowance 11.5%  Average number of residents/fellows per program 2.8
Housing stipend 3.8%  Average percent female 66.3%
On-call meal allowance 26.9%  Average percent international medical graduate (IMG) 35.7%
Free parking 38.5%  Program Faculty
PDAs 15.4%  Average number of full-time physician faculty 4.9
Placement assistance upon completion of program 26.9%  Average number of part-time physician faculty 0.7
Cross coverage in case of illness/disability 51.7%  Average percent female full-time physician faculty 37.3%
Compensation and Leave (Graduate Year 1) Average ratio of full-time physician faculty to resident/fellow 1.0
Average resident/fellow compensation $49,599
Average number weeks of vacation 33 Table 2. Data for Pediatric. Nephrology Programs Listed in FREIDA
Sick days (paid) 27 Number of programs providing data 14
Maximum number of paid days for family/medical leave 49  Work Schedule (Program Year 1)
Maximum number of unpaid days for family/medical leave 70  Average hours on duty per week 452
Major Medical Benefits Average maximum consecutive hours on duty 19.1
Major medical insurance for residents 100.0% A"e”’ﬁ?e d.ays off duty pc.?r \.Ne.ek — 14
Major medical insurance for dependents 100.0% Moonllghtmg allowed within institution 78.6%
Outpatient mental health insurance 84.6% Night float system - - - 0.0%
Inpatient mental health insurance 84.6% Offers awareness and management of fatigue in residents/fellows 78.6%
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Educational Setting (Program Year 1)

Major Medical Benefits

Average hours/week of regularly scheduled lectures/conferences 5.1 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 325%  Major medical insurance for dependents 85.7%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 78.6%
community settings 0.8%  Inpatient mental health insurance 78.6%
Educational Benefits Group life insurance 78.6%
Curriculum on management of tobacco dependence 0.0% Dental insurance 71.4%
Program to assess/enhance medical professionalism 78.6%  Disability insurance 85.7%
Debt management/financial counseling 42.9%  Disability insurance for occupationally acquired HIV 57.1%
Formal program to develop teaching skills 100.0%  Medical insurance coverage begins when starting program 78.6%
Formal mentoring program 92.9%
Formal program to foster interdisciplinary teamwork 21.4% . -
Continuous quality improvement training 78.6% For more mjormahgn .
International experience 14.3% American Society of Pediatric Nephrology
Resident/fellow retreats 28.6% No'rthwestern U“‘VerS‘tY .
Off-campus electives 42.9% Felr}ber.g School of Medicine
Hospice/home care experience 1.1% ggg?;?:ggé:go Avenue
0
Cultural'corppeten'ce awargness . 71.4% Chicago, IL 60611-3008
Instruction in medical Spanish or other non-English language 28.6% 312 503-4000
Altgrpatiye(complgmentary medi.cine curriculgm . 28.6‘:& 312 503-1181 Fax
Training in identifying and reporting of domestic violence/abuse  21.4%  f_nail: aspn@northwestern.edu
MPH/MBA or PhD training 71.4% www.aspneph.com
Research rotation 100.0%
Educational Features
Offers additional training or educational experience beyond H H
accredited length 43.6% Pedlat"c Pl"mﬂnﬂlﬂgy
Offers a primary care track 1.1% . ..
Offers a rural track 00w Professional Description
Offers a women's health track 00% Apediatrician dedicated to the prevention and treatment of all re-
Offers a hospitalist track 00% Spiratory diseases affecting infants, children, and young adults. This
Offers a research track/nonaccredited fellowship 35.7%  sbecialist is knowledgeable about the growth and development of
Offers an other track 71% the lung, assessment of respiratory function in infants and children,
Resident Evaluation and experienced in a variety of invasive and noninvasive diagnostic
esicent tvatuation _ — - techniques.

Yearly specialty in-service examination required 63.5%

1 0 - - - .
Eatr:f*"lt_ surveys zgé of Prerequisites; Length of Training

ortfolio system . .. . . .

360 degljregevalua ons ” 30/: A minimum of 3 years of prior GME is required. Length of ACGME-
Objective structured clinical examinations (0SCE) 7.1% accredited programs is 3 years.
Program Evaluation . Data
Program gra.dua.tlon rates 100.0% Unless otherwise noted, all data are for 2007.
Board certification rates 100.0%
In-training examinations 78.6%  Table 1. Pediatric Pulmonology Programs
Performance-based assessments 14.3%  Number of accredited programs 46
Employment Policies and Benefits Program Data
Part-time/shared positions 14.3%  Length of accredited training 3
On-site child care 35.7%  Minimum number of prior years of GME required 3
Subsidized child care 7.1% Oﬁe_rs graduate year 1 ppsitions, available immediately upon
Allowance/stipend for professional expenses 85.7%  medical school com.pletlo.n _ No
Leave for educational meetings/conferences 75.0%  Average number of interviews for program year 1 positions 3.5
Moving allowance 7.1%  Percent new program directors, 2006-2007 academic year
Housing stipend 0.0% (source: ACGME) 11.6%
On-call meal allowance 357% Residents/Fellows
Free parking 35.7%  Jotal number of active residents/fellows 118
PDAs 214%  Average number of residents/fellows per program 2.6
Placement assistance upon completion of program 14.3%  Average percent female 44.9%
Cross coverage in case of illness/disability 643% Average percentinternational medical graduate (IMG) 31.3%
Compensation and Leave (Graduate Year 1) Program Faculty i _
Average resident/fellow compensation $49.198  Average number of full-time physician faculty 6.6
Average number weeks of vacation 120 Average number of part-time physician faculty 0.8
Sick days (paid) 143  Average percent female full-time physician faculty 38.4%
Maximum number of paid days for family/medical leave 97  Average ratio of full-time physician faculty to resident/fellow 15
Maximum number of unpaid days for family/medical leave 91
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Free parking 33.3%
Table 2. Data for Pediatric Pulmonology Programs Listed in FREIDA PDAs 26.7%
Number of programs providing data 15 Placement assistance upon completion of program 26.7%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 80.0%
Average hour.s on duty per W_%k 456 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 211 Average resident/fellow compensation $18,813
Average days off duty per week 16 Average number weeks of vacation 35
Moonlighting allowed within institution 73.3% Sick days (paid) 12,0
Night float system - 133% Maximum number of paid days for family/medical leave 21
Offers awareness and management of fatigue in residents/fellows 93.3% Maximum number of unpaid days for family/medical leave 35
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.3 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 24.6% Major medical insurance for dependents 93.3%
Average.percer]t of training in nonhospital ambulatory care , Outpatient mental health insurance 93.3%
commu-nlty settlng:? 0.8% Inpatient mental health insurance 93.3%
Edut.:atlonal Benefits Group life insurance 86.7%
Curriculum on management of tobacco dependence 6.7% Dental insurance 93.3%
Program to assess/enhance medical professionalism 86.7% Disability insurance 93.3%
Debt management/financial coun.sehng. 40.0% Disability insurance for occupationally acquired HIV 60.0%
Formal prograrp to develop teaching skills 80.0% Medical insurance coverage begins when starting program 86.7%
Formal mentoring program 86.7%
Formal program to foster interdisciplinary teamwork 46.7% . .
Continuous quality improvement training 86.7% For more information
International experience 20.0%  American Academy of Pediatrics
Resident/fellow retreats 40.0% 141 Northwest Point Boulevard
Off-campus electives 733%  Elk Grove Village, IL 60007
Hospice/home care experience 60.0% 847 434-4000
Cultural competence awareness 60.0% 847 434-8000 Fax
Instruction in medical Spanish or other non-English language 46.7%  Www.aap.org
Alternative/complementary medicine curriculum 13.3%
Training in identifying and reporting of domestic violence/abuse  26.7%
MPH/MBA or PhD training 600% Pediatric Rheumat(ﬂogy
Research rotation 100.0%
Educational Features Professional Description
Offers additional training or educational experience beyond A pediatrician who treats diseases of joints, muscle, bones, and ten-
accredited length 51.1%  qons. A pediatric rheumatologist diagnoses and treats arthritis,
Offers a primary care track 6.7%  pack pain, muscle strains, common athletic injuries, and “collagen”
Offers a rural track 00% diseases.
Offers a women's health track 6.7%
Offers a hospitalist track 0.0% Prerequisites; Length of Training
Offers a research track/nonaccredited fellowship 333% A minimum of 3 years of prior GME is required. Length of ACGME-
Offers an other track 0.0%  accredited programs is 3 years.
Resident Evaluation
Yearly specialty in-service examination required 731% For more information
Patient surveys 40.0%  American College of Rheumatology
Portfolio system 33.3% 1800 Century Place, Suite 250
360 degree evaluations 733%  Atlanta, GA 30345-4300
Objective structured clinical examinations (0SCE) 0.0% 404 633-3777
Program Evaluation 404 633-1870 Fax
Program graduation rates 733%  Www.rheumatology.org
Board certification rates 933%  American Academy of Pediatrics
In-training examinations 80.0% 141 Northwest Point Boulevard
Performance-based assessments 26.7%  Elk Grove Village, IL 60007
Employment Policies and Benefits 847 434-4000
Part-time/shared positions 13.3% 847 434-8000 Fax
On-site child care 53.3%  Www.aap.org
Subsidized child care 0.0%
Allowance/stipend for professional expenses 86.7%
Leave for educational meetings/conferences 72.4%
Moving allowance 6.7%
Housing stipend 13.3%
On-call meal allowance 53.3%
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Pediatric Sports Medicine

Professional Description

A pediatrician responsible for continuous care in the field of sports
medicine, not only for the enhancement of health and fitness, but
also for the prevention of injury and illness. A sports medicine phy-
sician must have knowledge and experience in the promotion of
wellness and the prevention of injury. Knowledge about special ar-
eas of medicine such as exercise physiology, biomechanics, nutri-
tion, psychology, physical rehabilitation, epidemiology, physical
evaluation, injuries (treatment and prevention and referral prac-
tice), and the role of exercise in promoting a healthy lifestyle are
essential to the practice of sports medicine. The sports medicine
physician requires special education to provide the knowledge to
improve the health care of the individual engaged in physical
exercise (sports) whether as an individual or as part of a team.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

For more information

American College of Sports Medicine
401 West Michigan Street
Indianapolis, IN 46202-3233

317 637-9200

317 634-7817 Fax

WWW.acSIm.org

American Academy of Pediatrics
141 Northwest Point Boulevard
Elk Grove Village, IL 60007

847 434-4000

847 434-8000 Fax

WWW.aap.org

Pediatric Transplant Hepatology

Professional Description

A pediatrician with expertise in transplant hepatology encompasses
the special knowledge and skill required of pediatric gastroenter-
ologists to care for patients prior to and following hepatic trans-
plantation; it spans all phases of liver transplantation.

Prerequisites; Length of Training

A minimum of 6 years of prior GME is required. For certification,
the ABP requires 1 year in a transplant hepatology program that is
associated with a pediatric gastroenterology program accredited by
the ACGME or RCPSC.

For more information

North American Society for Pediatric Gastroenterology, Hepatology,
and Nutrition

PO Box 6

Flourtown, PA 19031

215 233-0808

215 233-3918 Fax

E-mail: naspghan@naspghan.org

www.naspghan.org

Sleep Medicine

See p. 152.
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Physical Medicine and
Rehabilitation

Professional Description

A physician certified in physical medicine and rehabilitation is of-
ten called a physiatrist. The primary goal of the physiatrist is to
achieve maximal restoration of physical, psychological, social, and
vocational function through comprehensive rehabilitation. Pain
management is often an important part of the role of the physia-
trist. For diagnosis and evaluation, a physiatrist may include the
techniques of electromyography to supplement the standard his-
tory, physical, X-ray, and laboratory examinations. The physiatrist
has expertise in the appropriate use of therapeutic exercise, pros-
thetics (artificial limbs), orthotics, and mechanical and electrical
devices.

Prerequisites; Length of Training

No previous GME is required when entering an accredited 4-year
program that includes 12 months of fundamental clinical skills in
areas other than physical medicine and rehabilitation; 1 year of
previous GME (eg, Transitional Year) is required when entering a
3-year program.

Subspecialties

Subspecialty programs accredited by the ACGME

e Pain medicine*

o Pediatric rehabilitation medicine

o Spinal cord injury medicine
*In 2007, ACGME-accredited pain medicine programs under an-
esthesiology, neurology, physical medicine and rehabilitation,
and psychiatry were combined into a multidisciplinary pain
medicine subspecialty.

American Board of Physical Medicine and Rehabilitation
subspecialty certificates

o Hospice and palliative medicine
Neuromuscular medicine

Average number of part-time physician faculty 2.5
Average percent female full-time physician faculty 34.2%
Average ratio of full-time physician faculty to resident/fellow 0.7

Table 2. Data for Physical Medicine and Rehabilitation Programs Listed
in FREIDA

Number of programs providing data 55
Work Schedule (Program Year 1)

Average hours on duty per week 52.6
Average maximum consecutive hours on duty 21.7
Average days off duty per week 1.6
Moonlighting allowed within institution 58.2%
Night float system 1.3%

Offers awareness and management of fatigue in residents/fellows 96.4%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.7

Average percent of training in hospital outpatient clinics 24.4%
Average percent of training in nonhospital ambulatory care

community settings 5.3%
Educational Benefits

Curriculum on management of tobacco dependence 3.6%
Program to assess/enhance medical professionalism 72.1%
Debt management/financial counseling 60.0%
Formal program to develop teaching skills 74.5%
Formal mentoring program 61.8%
Formal program to foster interdisciplinary teamwork 30.9%
Continuous quality improvement training 90.9%
International experience 9.1%
Resident/fellow retreats 52.7%
Off-campus electives 83.6%
Hospice/home care experience 30.9%
Cultural competence awareness 78.2%
Instruction in medical Spanish or other non-English language 25.5%
Alternative/complementary medicine curriculum 61.8%
Training in identifying and reporting of domestic violence/abuse  29.1%
MPH/MBA or PhD training 10.9%
Research rotation 21.3%

Educational Features
Offers additional training or educational experience beyond

L]
e Pain medicine accredited length 8.6%
o Pediatric rehabilitation medicine Offers a primary care track 18%
o Spinal cord injury medicine Offers a rural track 0.0%
Offers a women's health track 1.8%
Data Offers a hospitalist track 1.8%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 10.9%
Table 1. Physical Medicine and Rehabilitation Programs Offers an other track 5.5%
Number of accredited programs 79  Resident Evaluation
Program Data Yearly specialty in-service examination required 97.6%
Length of accredited training 3/4  Patientsurveys 47.3%
Minimum number of prior years of GME required 10 Portfolio system 54.5%
Offers graduate year 1 positions, available immediately upon 360 degree evaluations 89.1%
medical school completion Some  Objective structured clinical examinations (0SCE) 21.8%
Average number of interviews for program year 1 positions 455  Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 81.8%
(source: ACGME) 8.9%  Board certification rates 98.2%
Residents/Fellows In-training examinations 98.2%
Total number of active residents/fellows 1,174  Performance-based assessments 52.7%
Average number of residents/fellows per program 149  Employment Policies and Benefits
Average percent female 38.7%  Part-time/shared positions 1.8%
Average percent international medical graduate (IMG) 16.1%  On-site child care 47.3%
Program Faculty Subsidized child care 12.7%
Average number of full-time physician faculty 14.8  Allowance/stipend for professional expenses 96.4%
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Leave for educational meetings/conferences 91.8%
Moving allowance 5.5%
Housing stipend 5.5%
On-call meal allowance 65.5%
Free parking 58.2%
PDAs 30.9%
Placement assistance upon completion of program 36.4%
Cross coverage in case of illness/disability 80.0%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $45,271
Average number weeks of vacation 3.7
Sick days (paid) 21.2
Maximum number of paid days for family/medical leave 41
Maximum number of unpaid days for family/medical leave 63
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 96.4%
Outpatient mental health insurance 96.4%
Inpatient mental health insurance 94.5%
Group life insurance 85.5%
Dental insurance 92.7%
Disability insurance 83.6%
Disability insurance for occupationally acquired HIV 70.9%
Medical insurance coverage begins when starting program 87.3%
Table 3. Physical Medicine and Rehabilitation Match Data

GY1 2007
Number of positions offered 78
Number filled by US seniors 45
Percent filled by US seniors 57.7
Total positions filled 74
Percent total positions filled 94.9
GY2

Number of positions offered 274
Number filled by US seniors 137
Percent filled by US seniors 50
Total positions filled 257
Percent total positions filled 93.8
All

Total Positions* 352
Preferred by US Seniors* 205
Preferred Positions per US Senior 1.7
Preferred by Independent Applicantst 228
Preferred Positions per IA 15

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association

American Academy of Physical Medicine & Rehabilitation
330 North Wabash, Suite 2500

Chicago, IL 60611-7617

312 464-9700

312 464-0227 Fax

E-mail: info@aapmr.org

WWW.aapmr.org

Certification

American Board of Physical Medicine & Rehabilitation
3015 Allegro Park Lane SW

Rochester, MN 55902-4139

507 282-1776

507 282-9242 Fax

E-mail: info@abpmr.org

www.abpmr.org

Program Accreditation

Accreditation Council for Graduate Medical Education

Residency Review Committee for Physical Medicine &
Rehabilitation

Paul 0’Connor, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5039

E-mail: poc@acgme.org

Www.acgme.org

Neuromuscular Medicine

Professional Description

A physiatrist who specializes in neuromuscular medicine possess
specialized knowledge in the science, clinical evaluation, and man-
agement of these disorders. This encompasses the knowledge of
the pathology, diagnosis, and treatment of these disorders at a level
that is significantly beyond the training and knowledge expected of
a general physiatrist.

Neuromuscular medicine includes the evaluation and treatment
of a wide range of diseases, including motor neuron disease,
myopathy/neuromuscular transmission disorders, peripheral neu-
ropathy, cranial/spinal single and multiple mononeuropathies,
polyneuropathy (infectious/inflammatory), inherited neuropathy,
polyneuropathy (ischemia/physical agents/toxins), and poly-
neuropathy/systemic disease.

For more information

American Association of Neuromuscular & Electrodiagnostic
Medicine

2621 Superior Drive, NW

Rochester, MN 55901

507 288-0100

507 288-1225 Fax

E-mail: aanem@aanem.org

WWW.aanem.org

Pain Medicine

See description on p. 99.

Pediatric Rehabilitation Medicine

Professional Description

A physiatrist who utilizes an interdisciplinary approach and ad-
dresses the prevention, diagnosis, treatment, and management of
congenital and childhood onset physical impairments including re-
lated or secondary medical, physical, functional, psychosocial, and
vocational limitations or conditions, with an understanding of the
life course of disability.

126

Graduate Medical Education Directory 2008-2009



Specialty/Subspecialty Information for Physical Medicine and Rehabilitation

This physician is trained in the identification of functional capa-
bilities and selection of the best of rehabilitation intervention strat-
egies, with an understanding of the continuum of care.

Prerequisites; Length of Training

A minimum of 4 years of prior GME is required. Length of ACGME-
accredited programs is 2 years (or 1 year for trainees who have
completed ACGME-approved combined or consecutive programs in
both physical medicine and rehabilitation and pediatrics).

For more information

American Academy of Physical Medicine & Rehabilitation
330 North Wabash, Suite 2500

Chicago, IL 60611-7617

312 464-9700

312 464-0227 Fax

E-mail: info@aapmr.org

WWW.aapmr.org

Spinal Cord Injury Medicine

Professional Description

A physician who addresses the prevention, diagnosis, treatment,
and management of traumatic spinal cord injury and nontraumatic
etiologies of spinal cord dysfunction by working in an interdisciplin-
ary manner. Care is provided to patients of all ages on a lifelong ba-
sis and covers related medical, physical, psychological, and
vocational disabilities and complications.

Prerequisites; Length of Training

A minimum of 3 years of prior GME is required in a specialty rele-
vant to spinal cord injury medicine, such as anesthesiology, emer-
gency medicine, family medicine, internal medicine, neurological

Table 2. Data for Spinal Cord Injury Medicine Programs Listed in FREIDA

Number of programs providing data 13
Work Schedule (Program Year 1)

Average hours on duty per week 445
Average maximum consecutive hours on duty 12.7
Average days off duty per week 2.0
Moonlighting allowed within institution 61.5%
Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 69.2%

Educational Setting (Program Year 1)

Average hours/week of regularly scheduled lectures/conferences 3.7

Average percent of training in hospital outpatient clinics 39.1%
Average percent of training in nonhospital ambulatory care

community settings 3.3%
Educational Benefits

Curriculum on management of tobacco dependence 1.7%
Program to assess/enhance medical professionalism 46.2%
Debt management/financial counseling 38.5%
Formal program to develop teaching skills 69.2%
Formal mentoring program 69.2%
Formal program to foster interdisciplinary teamwork 1.7%
Continuous quality improvement training 84.6%
International experience 0.0%
Resident/fellow retreats 30.8%
Off-campus electives 53.8%
Hospice/home care experience 46.2%
Cultural competence awareness 84.6%
Instruction in medical Spanish or other non-English language 23.1%
Alternative/complementary medicine curriculum 38.5%
Training in identifying and reporting of domestic violence/abuse  23.1%
MPH/MBA or PhD training 0.0%
Research rotation 53.8%

Educational Features

Offers additional training or educational experience beyond

surgery, neurology, orthopaedic surgery, pediatrics, physical medi- accredited length 25.0%
cine and rehabilitation, plastic surgery, surgery, or urology. Length Offers a primary care track 1.7%
of ACGME-accredited programs is 1 year. Offers a rural track 0.0%
Offers a women's health track 0.0%
Data Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 23.1%
Offers an other track 17%
Table 1. Spinal Cord Injury Medicine Programs Resident Evaluation
Number of accredited programs 20 —— - — - =
Program Data \;ea.rly specialty in-service examination required 13.6;1
Length of accredited training 1 Pi:ﬁ:lti:i:/vsil/rsn ;::%?
Minimum number of prior years of GME required 4 360 de luati 53.8Y%
— - - - gree evaluations .8%
gf;‘ziriaglr::#:;fg:;uezgiltlons, available immediately upon No Objective structured clinical examinations (OSCE) 23.1%
Average number of interviews for program year 1 positions 31 Program Evaluation
Percent new program directors, 2006-2007 academic year Program graduation rates 76.9%
(source: ACGME) 20.0% Board certification rates 92.3%
Residents/Fellows In-training examinations 23.1%
Total number of active residents/fellows 13 Performance-based assessments 38.5%
Average number of residents/fellows per program 0.7 Employment Policies and Benefits
Average percent female 23.1%  Part-time/shared positions 0.0%
Average percent international medical graduate (IMG) 38.5% On-site child care 23.1%
Program Faculty Subsidized child care 1.7%
Average number of full-time physician faculty 74 Allowance/stipend for professional expenses 92.3%
Average number of part-time physician faculty 09 Leave for educational meetings/conferences 78.3%
Average percent female full-time physician faculty 37.8% Movihg allgwance 1.1%
Average ratio of full-time physician faculty to resident/fellow 37 Housing stipend 1.7%
On-call meal allowance 23.1%
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Free parking 53.8%
PDAs 15.4%
Placement assistance upon completion of program 38.5%
Cross coverage in case of illness/disability 53.8%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $51,217
Average number weeks of vacation 3.0
Sick days (paid) 13.9
Maximum number of paid days for family/medical leave 22
Maximum number of unpaid days for family/medical leave 47
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 100.0%
Outpatient mental health insurance 92.3%
Inpatient mental health insurance 92.3%
Group life insurance 84.6%
Dental insurance 69.2%
Disability insurance 61.5%
Disability insurance for occupationally acquired HIV 53.8%
Medical insurance coverage begins when starting program 92.3%

For more information

American Academy of Physical Medicine & Rehabilitation
330 North Wabash, Suite 2500

Chicago, IL 60611-7617

312 464-9700

312 464-0227 Fax

E-mail: info@aapmr.org

WWW.aapmr.org

Plastic Surgery

Professional Description

Plastic surgery deals with the repair, reconstruction, or replace-
ment of physical defects of form or function involving the skin,
musculoskeletal system, craniomaxillofacial structures, hand, ex-
tremities, breast and trunk, external genitalia or cosmetic enhance-
ment of these areas of the body. Cosmetic surgery is an essential
component of plastic surgery. The plastic surgeon uses cosmetic
surgical principles both to improve overall appearance and to opti-
mize the outcome of reconstructive procedures.

Special knowledge and skill in the design and surgery of grafts,
flaps, free tissue transfer and replantation is necessary. Compe-
tence in the management of complex wounds, the use of implant-
able materials, and in tumor surgery is required. Plastic surgeons
have been prominent in the development of innovative techniques
such as microvascular and craniomaxillofacial surgery, liposuction,
and tissue transfer. Anatomy, physiology, pathology, and other basic
sciences are fundamental to the specialty.

Competency in plastic surgery implies an amalgam of basic medi-
cal and surgical knowledge, operative judgment, technical exper-
tise, ethical behavior, and interpersonal skills to achieve problem
resolution and patient satisfaction.

Source: American Board of Plastic Surgery

Prerequisites; Length of Training

Accredited plastic surgery programs are either independent (2 to 3
years length) or integrated (5 to 6 years). Prerequisites for the
independent programs are 1) a minimum of 3 years clinical educa-
tion with progressive responsibility in a general surgery program;

2) completion of a neurological surgery, orthopaedic surgery, otolar-
yngology, or urology residency; or 3) completion of an educational
program in oral and maxillofacial surgery approved by the Ameri-
can Dental Association (for individuals holding the DMD/MD or
DDS/MD degree).

Subspecialties

Subspecialty programs accredited by the ACGME

e (Craniofacial surgery

o Hand surgery

American Board of Plastic Surgery subspecialty certificates

o Plastic surgery within the head and neck
o Surgery of the hand

Data
Unless otherwise noted, all data are for 2007.

Table 1. Plastic Surgery Programs

Number of accredited programs 87
Program Data

Length of accredited training 2/3
Minimum number of prior years of GME required 3/0
Offers graduate year 1 positions, available immediately upon

medical school completion Some
Average number of interviews for program year 1 positions 28.5
Percent new program directors, 2006-2007 academic year
(source: ACGME)

Residents/Fellows

Total number of active residents/fellows 676
Average number of residents/fellows per program 7.8
Average percent female 22.6%
Average percent international medical graduate (IMG) 5.3%

11.2%
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Program Faculty Allowance/stipend for professional expenses 91.5%
Average number of full-time physician faculty 715  Leave for educational meetings/conferences 84.4%
Average number of part-time physician faculty 1.7 Moving allowance 8.5%
Average percent female full-time physician faculty 11.7%  Housing stipend 6.4%
Average ratio of full-time physician faculty to resident/fellow 0.7  On-call meal allowance 89.4%
Free parking 51.1%
Table 2. Data for Plastic Surgery Programs Listed in FREIDA PDAs 23.4%
Number of programs providing data 41 Placement assistance upon completion of program 19.1%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 80.9%
Average hour.s on duty per W,%k 653 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 24.1 Average resident/fellow compensation $48.,500
A"e“’ﬁ?e d.ays off duty p(?r \.Ne.ek — 1.2 Average number weeks of vacation 5.2
Moonlighting allowed within institution 10.6% Sick days (paid) 23.4
Night float system — - 234% Maximum number of paid days for family/medical leave 36
Offers awareness and management of fatigue in residents/fellows 87.2% Maximum number of unpaid days for family/medical leave 69
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 4.2 Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 17.2% Major medical insurance for dependents 95.7%
Average'percer_n of training in nonhospital ambulatory care Qutpatient mental health insurance 95.7%
community settings 5.8% - -

" - Inpatient mental health insurance 93.6%
Edugatlonal Benefits Group life insurance 93.6%
Curriculum on management of tobacco dependence 6.4% Dental insurance 91.5%
Program to assess/enhance medical professionalism 70.2% Disability insurance 85.1%
Debt management/financial coun.sellng. 55'3? Disability insurance for occupationally acquired HIV 63.8%
Formal prograrp to develop teaching skills 83.0% Medical insurance coverage begins when starting program 89.4%
Formal mentoring program 46.8%

Formal program to foster interdisciplinary teamwork 6.4%  Table 3. Plastic Surgery Match Data
Continuous quality improvement training 83.0% GY1 2007
International experience 38.3%  Number of positions offered 93
Resident/fellow retreats 340%  Number filled by US seniors 88
Off-campus electives 44.1%  Percent filled by US seniors 94.6
Hospice/home care experience 21%  Total positions filled 93
Cultural competence awareness 596%  Percent total positions filled 100
Instruction in medical Spanish or other non-English language 12.8% GY2
Alternative/complementary medicine curriculum 4.3% Number of positions offered 1
Training in identifying and reporting of domestic violence/abuse  34.0% Number filled by US seniors 1
MPH/MBA or PhD training 10.6% Percent filled by US seniors 100
Research rotation 383%  Total positions filled 1
Educational Features Percent total positions filled 100
Offers additional training or educational experience beyond All
accredited length 14.1% T —

- otal Positions 92
Offers a primary care track 4.3% Preferred by US Seniors” 126
Offers a rural trz?ck U'OZA) Preferred Positions per US Senior 0.6
Offers a womfen.s heaith track 2.1% Preferred by Independent Applicantst 26
Offers a hospitalist track 0.0% Preferred Positions per IA 3.5
Offers a research track/nonaccredited fellowship 10.6% Source: National Resident Matching Program 2007 Match Data
Offers an other track 43%  *includes all positions offered in a specialty, except preliminary positions.
Resident Evaluation T.Preferr_ed means the number of applicants for whom the specialty was the only or
Yearly specialty in-service examination required 98.1% firstchoice.
Patient surveys 21.7%
Portfolio system 36.2% For more information
360 degree evaluations 766%  pyofessional Associations
Objective structu.red clinical examinations (OSCE) 4.3% American Academy of Facial Plastic and Reconstructive Surgery
Program Evaluation 310 South Henry Street
Program graduation rates 83.0% Alexandria, VA 22314
Board certification rates 95.7% 703 299-9291
In-training examinations 9%.7% 703 299-8898 Fax
Performance-based assessments 532%  E-mail: info@aafprs.com
Employment Policies and Benefits www.aafprs.org
Part-time/shared positions 0.0%
On-site child care 38.3%
Subsidized child care 6.4%
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American Association of Plastic Surgeons
900 Cummings Center, Suite 221-U
Beverly, MA 01915

978 927-8330

978 524-8890 Fax

www.aaps1921.org

American Society for Aesthetic Plastic Surgery
11081 Winners Circle

Los Alamitos, CA 90720-2813

888 ASAPS 11

E-mail: findasurgeon@surgery.org
WWW.Surgery.org

American Society of Ophthalmic Plastic and Reconstructive Surgery
5841 Cedar Lake Road, Suite 204

Minneapolis, MN 55416

952 646-2038

952 545-6073 Fax

E-mail: info@asoprs.org

WWW.asoprs.org

American Society of Plastic Surgeons
444 East Algonquin Road

Arlington Heights, IL 60005
www.plasticsurgery.org

Certification

American Board of Plastic Surgery
Seven Penn Center, Suite 400

1635 Market Street

Philadelphia, PA 19103-2204

215 587-9322

215 587-9622 Fax

E-mail: info@abplsurg.org
www.abplsurg.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Plastic Surgery
Peggy Simpson, EdD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5499

E-mail: psimpson@acgme.org

www.acgme.org

Craniofacial Surgery (Plastic Surgery
within the Head and Neck)

Professional Description

A plastic surgeon with additional training in plastic and recon-
structive procedures within the head, face, neck, and associated
structures, including cutaneous head and neck oncology and recon-
struction, management of maxillofacial trauma, soft tissue repair,
and neural surgery.

The field is diverse and involves a wide age range of patients,
from the newborn to the aged. While both cosmetic and reconstruc-
tive surgery are practiced, there are many additional procedures
that interface with them. Cosmetic procedures include otoplasty;
surgery of the aging face (brow lift, blepharoplasty, face lift);
rhinoplasty; facial implants (cheek, nasal, and chin); facial resur-
facing; and liposuction/lipoplasty. Reconstructive procedures per-
formed include maxillofacial trauma; skin grafts and flaps; repair of
congenital facial defects (hemangiomata, cleft lip and palate, nasal

abnormalities); reconstruction of the jaws and other facial bones;
reanimation/rehabilitation of the paralyzed face; nerve repair;
periorbital surgery; and biomedical implant insertion. Areas of re-
search in this field include materials biocompatibility; wound
healing adjuncts; skin repair/regeneration; and bone
reconstruction.

Prerequisites; Length of Training

Completion of a 6-year plastic surgery program or other appropriate
surgery training is required. Length of ACGME-accredited programs
is 1 year.

For more information

Professional Association

American Academy of Facial Plastic and Reconstructive Surgery
310 South Henry Street

Alexandria, VA 22314

703 299-9291

E-mail: info@aafprs.com

www.aafprs.org

Hand Surgery

Professional Description

A plastic surgeon with additional training in the investigation, pres-
ervation, and restoration—by medical, surgical, and rehabilitative
means—of all structures of the upper extremity directly affecting
the form and function of the hand and wrist.

Prerequisites; Length of Training

Completion of an ACGME-accredited general surgery, orthopaedic
surgery, or plastic surgery program is required. Length of
ACGME-accredited programs is 1 year.

Data

Unless otherwise noted, all data are for 2007.

Table 1. Hand Surgery Programs

Number of accredited programs 13
Program Data

Length of accredited training 1
Minimum number of prior years of GME required 5
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 8.4

Percent new program directors, 2006-2007 academic year

(source: ACGME) 21.4%
Residents/Fellows

Total number of active residents/fellows 14
Average number of residents/fellows per program 1.1
Average percent female 14.3%
Average percent international medical graduate (IMG) 21.4%
Program Faculty

Average number of full-time physician faculty 6.3
Average number of part-time physician faculty 0.8
Average percent female full-time physician faculty 14.5%
Average ratio of full-time physician faculty to resident/fellow 2.3
Table 2. Data for Hand Surgery Programs Listed in FREIDA

Number of programs providing data 5
Work Schedule (Program Year 1)

Average hours on duty per week 53.6
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Average maximum consecutive hours on duty 234  Compensation and Leave (Graduate Year 1)

Average days off duty per week 1.3 Average resident/fellow compensation $54,156
Moonlighting allowed within institution 0.0% Average number weeks of vacation 32
Night float system 0.0%  Sick days (paid) 30.6
Offers awareness and management of fatigue in Maximum number of paid days for family/medical leave 21
residents/fellows 100.0%  Maximum number of unpaid days for family/medical leave 44
Educational Setting (Program Year 1) Major Medical Benefits

Average hours/week of regularly scheduled lectures/conferences 3.8  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 21.0%  Major medical insurance for dependents 100.0%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 100.0%
community settings 15.0%  |npatient mental health insurance 100.0%
Educational Benefits Group life insurance 100.0%
Curriculum on management of tobacco dependence 0.0% Dentalinsurance 100.0%
Program to assess/enhance medical professionalism 60.0%  Disability insurance 80.0%
Debt management/financial counseling 20.0%  Disability insurance for occupationally acquired HIV 40.0%
Formal program to develop teaching skills 1000%  Medical insurance coverage begins when starting program 100.0%
Formal mentoring program 60.0%

Formal program to foster interdisciplinary teamwork 0.0% . .

Continuous quality improvement training 100.0% For more information

International experience 20.0% Professional Association

Resident/fellow retreats 20.0%  American Society for Surgery of the Hand

Off-campus electives 40.0% 6300 North River Road, Suite 600

Hospice/home care experience 00%  Rosemont, IL 60018

Cultural competence awareness 80.0% 847 384-8300

Instruction in medical Spanish or other non-English language 20.0% 847 384-1435 Fax

Alternative/complementary medicine curriculum 0.0% E-mail: info@assh.org

Training in identifying and reporting of domestic violence/abuse  40.0%  Www.assh.org

MPH/MBA or PhD training 0.0%

Research rotation 20.0%

Educational Features

Offers additional training or educational experience beyond

accredited length 1.1%

Offers a primary care track 0.0%

Offers a rural track 0.0%

Offers a women'’s health track 0.0%

Offers a hospitalist track 0.0%

Offers a research track/nonaccredited fellowship 20.0%

Offers an other track 0.0%

Resident Evaluation

Yearly specialty in-service examination required 42.1%

Patient surveys 40.0%

Portfolio system 40.0%

360 degree evaluations 80.0%

Objective structured clinical examinations (0SCE) 0.0%

Program Evaluation

Program graduation rates 100.0%

Board certification rates 100.0%

In-training examinations 60.0%

Performance-based assessments 60.0%

Employment Policies and Benefits

Part-time/shared positions 0.0%

On-site child care 20.0%

Subsidized child care 0.0%

Allowance/stipend for professional expenses 100.0%

Leave for educational meetings/conferences 59.1%

Moving allowance 0.0%

Housing stipend 0.0%

On-call meal allowance 60.0%

Free parking 20.0%

PDAs 0.0%

Placement assistance upon completion of program 0.0%

Cross coverage in case of illness/disability 100.0%
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Preventive Medicine

Professional Description

A preventive medicine specialist focuses on the health of individu-

als and defined populations to protect, promote, and maintain

health and well-being and to prevent disease, disability, and prema-

ture death. The distinctive components of preventive medicine

include:

o Biostatistics and the application of biostatistical principles and
methodology

o Epidemiology and its application to population-based medicine
and research

o Health services management and administration, including de-
veloping, assessing, and assuring health policies; planning, im-
plementing, directing, budgeting, and evaluating population
health and disease management programs; and utilizing legisla-
tive and regulatory processes to enhance health

e Control of environmental factors that may adversely affect health

o Control and prevention of occupational factors that may
adversely affect health safety

o (linical preventive medicine activities, including measures to
promote health and prevent the occurrence, progression, and
disabling effects of disease and injury

o Assessment of social, cultural, and behavioral influences on
health

A preventive medicine physician may be a specialist in general pre-
ventive medicine, public health, occupational medicine, or aero-
space medicine. This specialist works with large population groups
as well as with individual patients to promote health and under-
stand the risks of disease, injury, disability, and death, seeking to
modify and eliminate these risks.

Prerequisites; Length of Training
Accredited programs are either 1, 2, or 3 years in length.

Specialty Areas

Programs in specialty areas accredited by the ACGME

o Aerospace medicine
o (ccupational medicine
e Public health and general preventive medicine

American Board of Preventive Medicine specialty area
certificates

e Aerospace medicine
e Occupational medicine
e Public health and general preventive medicine

Subspecialties

Subspecialty programs accredited by the ACGME

e Medical toxicology

o Undersea and hyperbaric medicine

American Board of Preventive Medicine subspecialty
certificates

o Medical toxicology
e Undersea and hyperbaric medicine

Data
Unless otherwise noted, all data are for 2007.

Table 1. Preventive Medicine Programs

Number of accredited programs 71
Program Data

Length of accredited training 1/2/3
Minimum number of prior years of GME required 1/0
Offers graduate year 1 positions, available immediately upon

medical school completion Some
Average number of interviews for program year 1 positions 6.6
Percent new program directors, 2006-2007 academic year

(source: ACGME) 14.7%
Residents/Fellows

Total number of active residents/fellows 249
Average number of residents/fellows per program 3.5
Average percent female 46.2%
Average percent international medical graduate (IMG) 14.1%
Program Faculty

Average number of full-time physician faculty 8.9
Average number of part-time physician faculty 4.3
Average percent female full-time physician faculty 33.7%
Average ratio of full-time physician faculty to resident/fellow 1.3
Table 2. Data for Preventive Medicine Programs Listed in FREIDA
Number of programs providing data 21
Work Schedule (Program Year 1)

Average hours on duty per week 414
Average maximum consecutive hours on duty 12.3
Average days off duty per week 2.0
Moonlighting allowed within institution 66.7%
Night float system 0.0%
Offers awareness and management of fatigue in residents/fellows 71.4%
Educational Setting (Program Year 1)

Average hours/week of regularly scheduled lectures/conferences 8.7
Average percent of training in hospital outpatient clinics 12.4%
Average percent of training in nonhospital ambulatory care

community settings 28.0%
Educational Benefits

Curriculum on management of tobacco dependence 19.0%
Program to assess/enhance medical professionalism 76.2%
Debt management/financial counseling 33.3%
Formal program to develop teaching skills 47.6%
Formal mentoring program 33.3%
Formal program to foster interdisciplinary teamwork 19.0%
Continuous quality improvement training 81.0%
International experience 19.0%
Resident/fellow retreats 28.6%
Off-campus electives 100.0%
Hospice/home care experience 0.0%
Cultural competence awareness 81.0%
Instruction in medical Spanish or other non-English language 9.5%
Alternative/complementary medicine curriculum 23.8%
Training in identifying and reporting of domestic violence/abuse  28.6%
MPH/MBA or PhD training 95.2%
Research rotation 61.9%
Educational Features

Offers additional training or educational experience beyond

accredited length 17.3%
Offers a primary care track 9.5%
Offers a rural track 23.8%
Offers a women's health track 9.5%
Offers a hospitalist track 0.0%
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Offers a research track/nonaccredited fellowship 14.3%
Offers an other track 61.9%
Resident Evaluation

Yearly specialty in-service examination required 80.4%
Patient surveys 19.0%
Portfolio system 47.6%
360 degree evaluations 66.7%
Objective structured clinical examinations (OSCE) 14.3%
Program Evaluation

Program graduation rates 85.7%
Board certification rates 100.0%
In-training examinations 95.2%
Performance-based assessments 33.3%
Employment Policies and Benefits

Part-time/shared positions 28.6%
On-site child care 28.6%
Subsidized child care 4.8%
Allowance/stipend for professional expenses 95.2%
Leave for educational meetings/conferences 80.0%
Moving allowance 4.8%
Housing stipend 4.8%
On-call meal allowance 9.5%
Free parking 71.4%
PDAs 4.8%
Placement assistance upon completion of program 33.3%
Cross coverage in case of illness/disability 47.6%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $45,171
Average number weeks of vacation 2.9
Sick days (paid) 23.8
Maximum number of paid days for family/medical leave 29
Maximum number of unpaid days for family/medical leave 53
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 95.2%
Outpatient mental health insurance 95.2%
Inpatient mental health insurance 85.7%
Group life insurance 81.0%
Dental insurance 90.5%
Disability insurance 85.7%
Disability insurance for occupationally acquired HIV 61.9%
Medical insurance coverage begins when starting program 71.4%
Table 3. Preventive Medicine Match Data

GY1 2007
Number of positions offered 5
Number filled by US seniors 0
Percent filled by US seniors 0
Total positions filled 4
Percent total positions filled 80
GY2

Number of positions offered 2
Number filled by US seniors 0
Percent filled by US seniors 0
Total positions filled 0
Percent total positions filled 0
All

Total Positions* 1
Preferred by US Seniors* 0
Preferred Positions per US Senior 0
Preferred by Independent Applicantst 9
Preferred Positions per IA 0.8

Specialty/Subspecialty Information for Preventive Medicine

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association

American College of Preventive Medicine
1307 New York Avenue, NW, Suite 200
Washington, DC 20005

202 466-2044

202 466-2662 Fax

E-mail: info@acpm.org

WWW.acpm.org

Certification

American Board of Preventive Medicine
330 South Wells Street, Suite 1018
Chicago, IL 60606

312 939-2276

312 939-2218 Fax

E-mail: abpm@abprevmed.org
www.abprevmed.org .org

Specialty Data

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Preventive Medicine
Patricia Levenberg, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5048

E-mail: plevenberg@acgme.org

WWW.acgme.org

Aerospace Medicine

Professional Description

Aerospace medicine concerns the determination and maintenance
of the health, safety, and performance of persons involved in air and
space travel. Aerospace medicine, as a broad field of endeavor, of-
fers dynamic challenges and opportunities for physicians, nurses,
physiologists, bioenvironmental engineers, industrial hygienists, en-
vironmental health practitioners, human factors specialists, psy-
chologists, and other professionals. Those in the field are dedicated
to enhancing health, promoting safety, and improving performance
of individuals who work or travel in unusual environments. The en-
vironments of space and aviation provide significant challenges,
such as microgravity, radiation exposure, G-forces, emergency ejec-
tion injuries, and hypoxic conditions, for those embarking in their
exploration. Areas of interest range from space and atmospheric
flight to undersea activities, and the environments that are studied
cover a wide spectrum, extending from the “microenvironments” of
space or diving suits to those of “Spaceship Earth.”

Source: Aerospace Medical Association

For more information

Aerospace Medical Association
320 South Henry Street
Alexandria, VA 22314 -3579

703 739-2240

703 739-9652 Fax

E-mail: info@asma.org
WWW.asma.org
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Occupational Medicine

Professional Description

Occupational and environmental medicine is perhaps the most wide
ranging of all medical specialties. It is the medical specialty de-
voted to prevention and management of occupational and environ-
mental injury, illness and disability, and promotion of health and
productivity of workers, their families, and communities.

Occupational medicine was previously identified as “industrial
medicine.” This term was used when heavy industry (eg, lumbering,
automobile manufacturing, mining, railroads, steel manufacturers,
etc) employed physicians to provide acute medical and surgical
care for employees. By 1945, medical programs had spread to busi-
ness organizations with a predominance of clerical and service
employees. Large banks, insurance companies, mercantile estab-
lishments, etc., could not be described as industrial; therefore, the
broader designation of “occupational medicine” came into common
use.

Today, the complexity and pervasiveness of modern industrial
processes afford occupational and environmental medicine physi-
cians the opportunity to address work site and environmental con-
cerns and such community health and policy issues as atmospheric
pollution, product safety, health promotion, and benefits value man-
agement. The term “environmental medicine” has also recently
been used to describe this growing, challenging, modern medical
specialty. Environmental medicine has been defined as the branch
of medical science that addresses the impact of chemical and physi-
cal stressors on individuals and groups. Both occupational and envi-
ronmental medicine use similar skills and focus on the recognition
and prevention of hazardous exposures.

Source: American College of Occupational and Environmental
Medicine

For more information

American College of Occupational and Environmental Medicine
25 Northwest Point Boulevard, Suite 700

Elk Grove Village, IL 60007-1030

847 818-1800

847 818-9266 Fax

WWW.ac0em.org

Public Health and General Preventive
Medicine

Professional Description

A public health physician helps guide a community, agency, health

organization, medical office, or program in pursuit of group or com-

munity health goals. This includes physicians who plan, provide,

and administer public health and preventive medicine services in

public, private, or voluntary settings.
The public health practitioner:

o Performs epidemiological investigations of acute and chronic dis-
eases and injuries

o Uses appropriate statistical techniques in the design of studies
and interpretation of findings relative to disease interventions
performed on individuals and in monitoring and experimental
protocols

e Plans, administers, and evaluates programs to promote health
and prevent disease in medical practice settings and in public
health agencies

o Designs, performs, and evaluates clinical trials

o Applies clinical interventions in the general population

o Assesses health risk factors in individual persons and groups and
prescribes appropriate interventions

o Assesses and ameliorates the impact of environmental and occu-
pational risk factors on individual persons and on groups

o Assesses the clinical and public health program needs of popula-
tions, eg, workers, communities, and military groups

Source: American Association of Public Health Physicians

For more information

American Association of Public Health Physicians
3433 Kirchoff Road

Rolling Meadows, IL 60008

847 371-1502

847 255-0559 Fax

E-mail: aaphp@reachone.com

www.aaphp.org

Medical Toxicology

Professional Description

A specialist who is expert in evaluating and managing patients with
accidental or intentional poisoning through exposure to prescrip-
tion and nonprescription medications, drugs of abuse, household or
industrial toxins, and environmental toxins.

Important areas of medical toxicology include acute pediatric
and adult drug ingestion; drug abuse, addiction, and withdrawal;
chemical poisoning exposure and toxicity; hazardous materials ex-
posure and toxicity; and occupational toxicology.

Prerequisites; Length of Training

Completion of an ACGME-accredited residency is required; length
of accredited programs is 2 years.

For more information

American College of Medical Toxicology
1901 North Roselle Road, Suite 920
Schaumburg, IL 60195

847 885-0674

847 885-8393 Fax

E-mail: info@acmt.net

www.acmt.net

Undersea and Hyperbaric Medicine

Professional Description

A specialist who treats decompression illness and diving accident
cases and uses hyperbaric oxygen therapy to treat such conditions
as carbon monoxide poisoning, gas gangrene, nonhealing wounds,
tissue damage from radiation and burns, and bone infections. This
specialist also serves as consultant to other physicians in all aspects
of hyperbaric chamber operations, and assesses risks and applies
appropriate standards to prevent disease and disability in divers
and other persons working in altered atmospheric conditions.

Prerequisites; Length of Training

Completion of an ACGME-accredited residency is required; length
of accredited programs is 1 year.

134

Graduate Medical Education Directory 2008-2009



For more information

Undersea & Hyperbaric Medicine Society
10020 Southern Maryland Boulevard, Suite 204
PO Box 1020

Dunkirk, MD 20754

410 257-6606

410 257-6617 Fax

Email: uhms@uhms.org

www.uhms.org

Specialty/Subspecialty Information for Psychiatry

Psychiatry

Professional Description

A psychiatrist specializes in the prevention, diagnosis, and treat-
ment of mental, addictive, and emotional disorders such as schizo-
phrenia and other psychotic disorders, mood disorders, anxiety
disorders, substance-related disorders, sexual and gender identity
disorders, and adjustment disorders. The psychiatrist is able to un-
derstand the biologic, psychologic, and social components of illness,
and therefore is uniquely prepared to treat the whole person. A
psychiatrist is qualified to order diagnostic laboratory tests and to
prescribe medications, evaluate and treat psychologic and interper-
sonal problems, and intervene with families who are coping with
stress, crises, and other problems in living.

Prerequisites; Length of Training

No previous GME is required. ACGME-accredited programs are

4 years.
Physicians may also enter programs at the GY2 level only after

successfully completing one of the following:

o One clinical year of training in an ACGME-accredited internal
medicine, family medicine, or pediatrics program

o An ACGME-accredited transitional year program

o (One year of an ACGME-accredited residency in a clinical spe-
cialty requiring comprehensive and continuous patient care

Specialty Data

For physicians entering at the GY2 level, the GY1 year may be cred-
ited toward the 48-month requirement.

Subspecialties

Subspecialty programs accredited by the ACGME
Addiction psychiatry

Child and adolescent psychiatry

Forensic psychiatry

Geriatric psychiatry

Pain medicine

Psychosomatic medicine

Sleep medicine

American Board of Psychiatry and Neurology subspecialty
certificates

Addiction psychiatry

Child and adolescent psychiatry

Forensic psychiatry

Geriatric psychiatry

Hospice and palliative medicine

Pain medicine

Psychosomatic medicine

Sleep medicine

Data
Unless otherwise noted, all data are for 2007.

Table 1. Psychiatry Programs

Graduate Medical Education Directory 2008-2009

Number of accredited programs 181

Program Data

Length of accredited training 4

Minimum number of prior years of GME required 0

Offers graduate year 1 positions, available immediately upon

medical school completion Yes

Average number of interviews for program year 1 positions 57.2

Percent new program directors, 2006-2007 academic year

(source: ACGME) 15.5%
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Specialty/Subspecialty Information for Psychiatry

Residents/Fellows Performance-based assessments 63.4%
Total number of active residents/fellows 4,637 Employment Policies and Benefits
Average number of residents/fellows per program 256  Part-time/shared positions 26.9%
Average percent female 54.2%  On-site child care 38.8%
Average percent international medical graduate (IMG) 30.5%  Subsidized child care 45%
Program Faculty Allowance/stipend for professional expenses 82.8%
Average number of full-time physician faculty 364  Leave for educational meetings/conferences 82.4%
Average number of part-time physician faculty 15.6  Moving allowance 9.0%
Average percent female full-time physician faculty 33.2%  Housing stipend 5.2%
Average ratio of full-time physician faculty to resident/fellow 1.0 On-call meal allowance 90.3%
Free parking 63.4%

Table 2. Data for Psychiatry Programs Listed in FREIDA PDAs 25 4%
Number of programs providing data 134 Placement assistance upon completion of program 24.6%
Work Schedule (Program Year 1) Cross coverage in case of ilness/disability 93.3%
Average hour.s on duty per w_eek 58 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 26.5 Average resident/fellow compensation $44 864
Average days off duty perweek 15 Average number weeks of vacation 34
Moonlighting allowed within institution 62.7% Sick days (paid) 174
Night float system — - 38.8% Maximum number of paid days for family/medical leave 39
Offers awareness and management of fatigue in residents/fellows 88.1% Maximum number of unpaid days for family/medical leave 66
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 6.1 Major medical insurance for residents 98.5%
Average percent of training in hospital outpatient clinics 10.3% Major medical insurance for dependents 95.5%
Average percent of training in nonhospital ambulatory care \ Outpatient mental health insurance 95.5%
commu.nlty settlngs. 21% Inpatient mental health insurance 97.0%
Edut.:atlonal Benefits Group life insurance 90.3%
Curriculum on management of tobacco dependence 25.4% Dental insurance 85.1%
Program to assess/enhance medical professionalism 73.1% Disability insurance 85.8%
Debt management/financial coun.sellng. 42'5?’ Disability insurance for occupationally acquired HIV 70.9%
Formal program to develop teaching skills 94.8% Medical insurance coverage begins when starting program 85.1%
Formal mentoring program 68.7%
Formal program to foster interdisciplinary teamwork 29.9%  Table 3. Psychiatry Match Data
Continuous quality improvement training 866% gy1 2007
International experience 194%  Number of positions offered 1,057
Resident/fellow retreats 828%  Number filled by US seniors 633
Off-campus electives 90.3%  percent filled by US seniors 59.9
Hospice/home care experience 35.1%  Total positions filled 1,000
Cultural competence awareness 98.5%  Percenttotal positions filled 94.6
Instruction in medical Spanish or other non-English language 19.4% GY2
Alternative/complementary medicine curriculum 41.8% Number of positions offered 2
Training in identifying and reporting of domestic violence/abuse  82.8% Number filled by US seniors 2
MPH/MBA or PhD training 299%  percentfilled by US seniors 100
Research rotation 254%  Total positions filled 2
Educational Features Percent total positions filled 100
Offers additional training or educational experience beyond All
accredited length 23.8% T —

- otal Positions 1,073
Offers a primary care track 1.5% Preferred by US Seniors® 655
Offers a rural tra’ck S'ZZA’ Preferred Positions per US Senior 1.6
Offers a womfan.s health track 6.0% Preferred by Independent Applicantst 681
Offers a hospitalist track 4.5% Preferred Positions per IA 1.6
Offers a research track/nonaccredited fellowship 42.5% Source: National Resident Matching Program 2007 Match Data
Offers an other track 17.9%  *Includes all positions offered in a specialty, except preliminary positions.
Resident Evaluation T_Preferr_ed means the number of applicants for whom the specialty was the only or
Yearly specialty in-service examination required 99.0% first choice.
Patient surveys 48.5%
Portfolio system 470% For more information
360 degree evaluations 7199%  professional Associations
Objective structu-red clinical examinations (OSCE) 31.3% American Academy of Child and Adolescent Psychiatry
Program Evaluation 3615 Wisconsin Avenue NW
Program graduation rates 78.4% Washington, DC 20016-3007
Board certification rates 100.0% 902 966-7300 202 966-2891 Fax
In-training examinations 97.8%

WWW.aacap.org
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American Academy of Psychiatry and the Law
One Regency Drive

PO Box 30

Bloomfield, CT 06002

860 242-5450

860 286-0787 Fax

E-mail: exocoff@aapl.org

www.aapl.org

American Psychiatric Association
1000 Wilson Boulevard, Suite 1825
Arlington, VA 22209-3901

703 907-7300

E-mail: apa@psych.org
www.psych.org

Certification

American Board of Psychiatry and Neurology
2150 East Lake Cook Road, Suite 900

Buffalo Grove, IL 60089

847 229-6500

847 229-6600 Fax

www.abpn.com

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Psychiatry

Larry D Sulton, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5027

E-mail: Ids@acgme.org

www.acgme.org

Addiction Psychiatry

Professional Description

A psychiatrist who focuses on the evaluation and treatment of indi-
viduals with alcohol, drug, or other substance-related disorders and
of individuals with the dual diagnosis of substance-related and
other psychiatric disorders.

Specialty/Subspecialty Information for Psychiatry

Program Faculty

Average number of full-time physician faculty 8.8
Average number of part-time physician faculty 1.5
Average percent female full-time physician faculty 28.7%
Average ratio of full-time physician faculty to resident/fellow 29

Table 2. Data for Addiction Psychiatry Programs Listed in FREIDA

Number of programs providing data 22
Work Schedule (Program Year 1)

Average hours on duty per week 34.7
Average maximum consecutive hours on duty 9.8
Average days off duty per week 1.9
Moonlighting allowed within institution 71.3%
Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 86.4%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 4.2

Average percent of training in hospital outpatient clinics 48.2%
Average percent of training in nonhospital ambulatory care

community settings 18.2%
Educational Benefits

Curriculum on management of tobacco dependence 63.6%
Program to assess/enhance medical professionalism 68.2%
Debt management/financial counseling 31.8%
Formal program to develop teaching skills 86.4%
Formal mentoring program 63.6%
Formal program to foster interdisciplinary teamwork 13.6%
Continuous quality improvement training 81.8%
International experience 4.5%
Resident/fellow retreats 36.4%
Off-campus electives 45.5%
Hospice/home care experience 0.0%
Cultural competence awareness 100.0%
Instruction in medical Spanish or other non-English language 4.5%
Alternative/complementary medicine curriculum 21.3%
Training in identifying and reporting of domestic violence/abuse  45.5%
MPH/MBA or PhD training 13.6%
Research rotation 40.9%

Educational Features
Offers additional training or educational experience beyond

accredited length 36.6%
Prerequisites; Length of Training Offers a primary care track 4.5%
A minimum of 4 years of prior GME is required. Length of ACGME- Offers a rural tr"f"k U'UZA’
accredited programs is 1 year. Offers a women's health track 4.5%
Offers a hospitalist track 4.5%
Data Offers a research track/nonaccredited fellowship 45.5%
Unless otherwise noted, all data are for 2007. Offers an other track 0.0%
= = Resident Evaluation
Table 1. Addiction Psychiatry Programs Yearly specialty in-service examination required 36.0%
Number of accredited programs 41 Ppatient surveys 318%
Program Data _ _ Portfolio system 22.1%
Length of accredited training : 1 360 degree evaluations 68.2%
Minimum number of prior years of GME required 4 Objective structured clinical examinations (0SCE) 13.6%
Offers graduate year 1 positions, available immediately upon Program Evaluation
medical school com.pletio.n — No Program graduation rates 100.0%
Average number of interviews for program year 1 positions 3.7 Board certification rates 95.5%
Percent new program directors, 2006-2007 academic year o PR o
(source: ACGME) 14.6% In-training examinations 54.5%
- Performance-based assessments 31.8%
Residents/Fellows Emol Polici d Benefi
Total number of active residents/fellows 40 mp qyment 0 |c|es.§n enefits
- Part-time/shared positions 40.9%
Average number of residents/fellows per program 1.0 - -
o On-site child care 22.7%
Average percent female 40.0% Subsidized child 25%
Average percent international medical graduate (IMG) 42.5% ubsidized child care 314
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Allowance/stipend for professional expenses 77.3%  Average number of residents/fellows per program 6.0
Leave for educational meetings/conferences 69.6%  Average percent female 58.7%
Moving allowance 45%  Average percentinternational medical graduate (IMG) 32.6%
Housing stipend 00%  Program Faculty
On-call meal allowance 21.3%  Average number of full-time physician faculty 8.5
Free parking 77.3%  Average number of part-time physician faculty 39
PDAs 45%  Average percent female full-time physician faculty 45.4%
Placement assistance upon completion of program 9.1%  Average ratio of full-time physician faculty to resident/fellow 0.8
Cross coverage in case of illness/disability 71.3%
Compensation and Leave (Graduate Year 1) Table 2. Data for Child and Adolescent Psychiatry Programs Listed in
Average resident/fellow compensation $53,468 FREIDA —
Average number weeks of vacation 3.6 Number of programs providing data 68
Sick days (paid) 29'3 Work Schedule (Program Year 1)
Maximum number of paid days for family/medical leave 26 ﬁverage hour.s on duty perw_eekh q ?ég
Maximum number of unpaid days for family/medical leave 35 verage maximum consecutive hours on duty -
Maior Medical Benefits Average days off duty per week 1.8
Maj!or medical insurance for residents 100.0% Moonlighting allowed within institution 63.2%
. - .
Major medical insurance for dependents 100.0% Night float system — - 7'40A)
Outpatient mental health insurance 100.0% Offers awareness and management of fatigue in residents/fellows 83.8%
Inpatient mental health insurance 100.0% Educational Setting (Program Year 1)
Group life insurance 90.9% Average hours/week of regularly scheduled lectures/conferences 6.9
Dental insurance 86.4% Average percent of training in hospital outpatient clinics 26.5%
Disability insurance 95'5% Average percent of training in nonhospital ambulatory care
- community settings 14.0%
Disability insurance for occupationally acquired HIV 81.8% Ed - tyl B gf -
Medical insurance coverage begins when starting program 100.0% ut_:atlona enefits
Curriculum on management of tobacco dependence 11.8%
. . Program to assess/enhance medical professionalism 70.6%
For more information Debt management/financial counseling 30.9%
American Society of Addiction Medicine Formal program to develop teaching skills 86.8%
4601 North Park Avenue, Upper Arcade #101 Formal mentoring program 60.3%
Chevy Chase, MD 20815 Formal program to foster interdisciplinary teamwork 25.0%
301 656-3920 Continuous quality improvement training 80.9%
301 656-3815 Fax International experience 8.8%
E-mail: email@asam.org Resident/fellow retreats 72.1%
WWW.asam.org Off-campus electives 89.7%
Hospice/home care experience 1.4%
Cultural competence awareness 98.5%
Child and Adolescent Psychiatry Instruction in medical Spanish or other non-English language 20.6%
Alternative/complementary medicine curriculum 29.4%
Professional Description Training in identifying.ar.1d reporting of domestic violence/abuse  83.8%
A psychiatrist with additional training in the diagnosis and treat- MPH/MBA or PhD training 16.2%
Research rotation 33.8%

ment of developmental, behavioral, emotional, and mental disor-

ders of childhood and adolescence.

Educational Features
Offers additional training or educational experience beyond

Prerequisites; Length of Training accredited length 8.3%
1 0
A minimum of 3 years of prior GME is required. Length of ACGME- Offers a primary care track 14 OA’
accredited programs is 2 years. Offers a rural track 8.8%
Offers a women's health track 0.0%
Data Offers a hospitalist track 0.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 20.6%
Offers an other track 8.8%
Table 1. Child and Adolescent Psychiatry Programs Resident Evaluation
Number of accredited programs 121 Yearly specialty in-service examination required 98.4%
Program Data Patient surveys 29.4%
Length of accredited training 2 Portfolio system 33.8%
Minimum number of prior years of GME required 3 360 degree evaluations 64.7%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (0SCE) 29.4%
medical school completion No .
A ber of i - r Toosii 122 Program Evaluation
verage number o mtefwews or program year ppsmons . Program graduation rates 89.7%
Percent_ new program directors, 2006-2007 academic year , Board certification rates 91.2%
(source: ACGME) 11.4% — —
Resi el In-training examinations 94.1%
esidents/Fe OWS_ - Performance-based assessments 54.4%
Total number of active residents/fellows 731
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Employment Policies and Benefits Average number of interviews for program year 1 positions 5.3
Part-time/shared positions 38.2%  Percent new program directors, 2006-2007 academic year
On-site child care 42.6%  (source: ACGME) 14.6%
Subsidized child care 59%  Residents/Fellows
Allowance/stipend for professional expenses 83.8%  Total number of active residents/fellows 61
Leave for educational meetings/conferences 85.9%  Average number of residents/fellows per program 1.5
Moving allowance 59%  Average percent female 32.8%
Housing stipend 59%  Average percent international medical graduate (IMG) 23.0%
On-call meal allowance 52.9%  Program Faculty
Free parking 51.5%  Average number of full-time physician faculty 4.9
PDAs 13.2%  Average number of part-time physician faculty 3.4
Placement assistance upon completion of program 22.1%  Average percent female full-time physician faculty 31.7%
Cross coverage in case of illness/disability 92.6%  Average ratio of full-time physician faculty to resident/fellow 1.3
Compensation and Leave (Graduate Year 1) - - - -
Average resident/fellow compensation $49513 Table 2. Data for Forensm_P_sychlatry Programs Listed in FREIDA
Average number weeks of vacation 39  Number of programs providing data 13
Sick days (paid) 224  Work Schedule (Program Year 1)
Maximum number of paid days for family/medical leave 37  Average hours on duty per week 364
Maximum number of unpaid days for family/medical leave 50 Average maximum consecutive hours on duty 10.1
Major Medical Benefits A"e”*g_e d.ays off duty per \_Ne_ek — 1.9
Major medical insurance for residents 971% Moonllghtmg allowed within institution 61.5%
Major medical insurance for dependents 91.2% Night float system - - - 0.0%
Outpatient mental health insurance 941% Offers awareness and management of fatigue in residents/fellows 61.5%
Inpatient mental health insurance 94.1%  Educational Setting (Program Year 1)
Group life insurance 9129  Average hours/week of regularly scheduled lectures/conferences 6.2
Dental insurance 83.29% Average percent of training in hospital outpatient clinics 21.0%
Disability insurance 91.2% Average.percer}t of training in nonhospital ambulatory care
Disability insurance for occupationally acquired HIV 72.1% community settings 32.7%
Medical insurance coverage begins when starting program 85.3% Educational Benefits
Curriculum on management of tobacco dependence 0.0%
. ) Program to assess/enhance medical professionalism 53.8%
For more information Debt management/financial counseling 15.4%
American Academy of Child and Adolescent Psychiatry Formal program to develop teaching skills 61.5%
3615 Wisconsin Avenue, NW Formal mentoring program 46.2%
Washington, DC 20016-3007 Formal program to foster interdisciplinary teamwork 23.1%
202 966-7300 Continuous quality improvement training 61.5%
202 966-2891 Fax International experience 0.0%
Www.aacap.org Resident/fellow retreats 30.8%
Off-campus electives 61.5%
. . Hospice/home care experience 0.0%
Foren3|c Psy0h|at|’y Cultural competence awareness 84.6%
Instruction in medical Spanish or other non-English language 1.7%
Professional Description Alternative/complementary medicine curriculum 7.7%
A psychiatrist who focuses on the interrelationships between psy- Training in identifying and reporting of domestic violence/abuse  61.5%
chiatry and civil, criminal, and administrative law. This specialist MPH/MBA or PhD training 0.0%
evaluates individuals involved with the legal system and provides Research rotation 46.2%
specialized treatment to those incarcerated in jails, prisons, and Educational Features
forensic psychiatry hospitals. Offers additional training or educational experience beyond
accredited length 2.3%
Prerequisites; Length of Training Offers a primary care track 0.0%
A minimum of 4 years of prior GME is required. Length of ACGME- Offers a rural track 0.0%
accredited programs is 1 year. Offers a women'’s health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 1.7%
Unless otherwise noted, all data are for 2007. Offers an other track 38.5%
. . Resident Evaluation
Table 1. Forensic Ifsychlatry Programs Yearly specialty in-service examination required 39.6%
Number of accredited programs 40 Pati o
atient surveys 23.1%
Program Data _ Portfolio system 46.2%
Le'ngth of accredited trfalnlng : 360 degree evaluations 53.8%
Minimum number of prior years of GME required Objective structured clinical examinations (0SCE) 15.4%
Offers graduate year 1 positions, available immediately upon
medical school completion No
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Program Evaluation

Program Data

Program graduation rates 92.3%  Length of accredited training 1
Board certification rates 92.3%  Minimum number of prior years of GME required 4
In-training examinations 76.9%  Offers graduate year 1 positions, available immediately upon
Performance-hased assessments 53.8%  medical school completion No
Employment Policies and Benefits Average number of interviews for program year 1 positions 4.6
Part-time/shared positions 7.7%  Percent new program directors, 2006-2007 academic year

On-site child care 0.0% {source: ACGME) 12.1%
Subsidized child care 0.0% Residents/Fellows

Allowance/stipend for professional expenses 76.9%  lotal number of active residents/fellows 59
Leave for educational meetings/conferences 80.8% Average number of residents/fellows per program 1.0
Moving allowance 0.0% Average percent female 49.2%
Housing stipend 0.0% Average percentinternational medical graduate (IMG) 62.7%
On-call meal allowance 15.4%  Program Faculty

Free parking 61.5% Average number of full-time physician faculty 8.8
PDAs 154%  Average number of part-time physician faculty 1.8
Placement assistance upon completion of program 385%  Average percent female full-time physician faculty 28.2%
Cross coverage in case of illness/disability 61.5% Average ratio of full-time physician faculty to resident/fellow 2.8
Compensatu_m and Leave (Graduate_Year 1) Table 2. Data for Geriatric Psychiatry Programs Listed in FREIDA
Average resident/fellow compen.satlon $57,093 Number of programs providing data 28
Average number weeks of vacation 3.3

Sick days (paid) 07 Work Schedule (Program Year 1)

- - - - Average hours on duty per week 39.1
Maximum number of paid days for family/medical leave 26 A - tive hours on dut 126
Maximum number of unpaid days for family/medical leave 38 verage Maximuin consecy Y -

- - - Average days off duty per week 1.8
Ma!nr Med.lcaI_Beneflts - Moonlighting allowed within institution 71.4%
Ma!or med!cal !nsurance for residents 100.0% Night float system 36%
Major med|ca| |nsurance.for dependents 100.0% Offers awareness and management of fatigue in residents/fellows 64.3%
Outpatient mental health insurance 100.0% Educational Setting (Program Year 1)

Inpatient mental health insurance 100.0% A h Jweek of larly scheduled lectures/conf 13
Group life insurance 80.6% verage hours/week of regularly scheduled lectures/conferences .
Dental insurance 923% Average percent of training in hospital outpatient clinics 38.2%
— . Average percent of training in nonhospital ambulatory care
Disability insurance 92.3% community settings 12.6%
Disability insurance for occupationally acquired HIV 61.5% Educational Benefits
Medical insurance coverage begins when starting program 69.2% : o
Curriculum on management of tobacco dependence 10.7%
Program to assess/enhance medical professionalism 71.4%
For more information Debt management/financial counseling 32.1%
American Psychiatric Association Formal program to develop teaching skills 85.7%
1000 Wilson Boulevard, Suite 1825 Formal mentoring program 60.7%
Arlington, VA 22209-3901 Formal program to foster interdisciplinary teamwork 17.9%
703 907-7300 Continuous quality improvement training 75.0%
E-mail: apa@psych.org International experience 3.6%
www.psych.org Resident/fellow retreats 42.9%
Off-campus electives 57.1%
Hospice/home care experience 78.6%
1 H H Cultural competence awareness 92.9%
Ge"at"c PSVChIatry Instruction in medical Spanish or other non-English language 14.3%
Professional Description Alternative/complementary medicine curriculum 10.7%
A psychiatrist with expertise in the prevention, evaluation, diagno- Training in identifying Iar.1d reporting of domestic violence/abuse 60.7‘;A;
sis, and treatment of mental and emotional disorders in the elderly. MPH/MBA or P.hD training 25.00A:
The geriatric psychiatrist seeks to improve the psychiatric care of Research rotation 28.6%
the elderly both in health and in disease. Educational Features
Offers additional training or educational experience beyond
Prerequisites; Length of Training accredited length 19.7%
A minimum of 4 years of prior GME is required. Length of ACGME- Offers a primary care track 7'10/"
accredited programs is 1 year. Offers a rural tra,mk 3.6%
Offers a women's health track 0.0%
Data Offers a hospitalist track 0.0%
Unless otherwise noted. all data are for 2007. Offers a research track/nonaccredited fellowship 28.6%
! Offers an other track 14.3%
Table 1. Geriatric Psychiatry Programs Resident Evaluation
Number of accredited programs 60  Yearly specialty in-service examination required 45.5%
Patient surveys 39.3%
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Portfolio system 35.7%
360 degree evaluations 75.0%
Objective structured clinical examinations (OSCE) 0.0%
Program Evaluation

Program graduation rates 78.6%
Board certification rates 75.0%
In-training examinations 42.9%
Performance-based assessments 32.1%
Employment Policies and Benefits

Part-time/shared positions 28.6%
On-site child care 25.0%
Subsidized child care 1.1%
Allowance/stipend for professional expenses 75.0%
Leave for educational meetings/conferences 75.0%
Moving allowance 10.7%
Housing stipend 1.1%
On-call meal allowance 21.4%
Free parking 67.9%
PDAs 17.9%
Placement assistance upon completion of program 21.4%
Cross coverage in case of illness/disability 71.4%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $52,921
Average number weeks of vacation 3.5
Sick days (paid) 29.2
Maximum number of paid days for family/medical leave 37
Maximum number of unpaid days for family/medical leave 58
Major Medical Benefits

Major medical insurance for residents 96.4%
Major medical insurance for dependents 96.4%
Outpatient mental health insurance 96.4%
Inpatient mental health insurance 96.4%
Group life insurance 85.7%
Dental insurance 85.7%
Disability insurance 89.3%
Disability insurance for occupationally acquired HIV 75.0%
Medical insurance coverage begins when starting program 92.9%

For more information

American Association for Geriatric Psychiatry
7910 Woodmont Avenue, Suite 1050

Bethesda, MD 20814-3004

301 654-7850

301 654-4137 Fax

E-mail: main@aagponline.org
WWw.aagpgpa.org

American Geriatrics Society

The Empire State Building

350 Fifth Avenue, Suite 801

New York, NY 10118

212 308-1414

212 832-8646 Fax

E-mail: info@americangeriatrics.org
www.americangeriatrics.org

Pain Medicine
See page 99.

Specialty/Subspecialty Information for Psychiatry

Psychosomatic Medicine

Professional Description
A psychiatrist who specializes in the diagnosis and treatment of
psychiatric disorders and symptoms in complex medically ill pa-
tients. This subspecialty includes treatment of patients with acute
or chronic medical, neurological, obstetrical, or surgical illness in
which psychiatric illness is affecting their medical care and/or qual-
ity of life; such as HIV infection, organ transplantation, heart dis-
ease, renal failure, cancer, stroke, traumatic brain injury, high-risk
pregnancy, and chronic obstructive pulmonary disease, among oth-
ers. Patients also may be those who have a psychiatric disorder that
is the direct consequence of a primary medical condition, or a
somatoform disorder or psychological factors affecting a general
medical condition. Psychiatrists specializing in psychosomatic med-
icine provide consultation-liaison services in general medical hospi-
tals, attend on medical psychiatry inpatient units, and provide
collaborative care in primary care and other outpatient settings.
Source: American Board of Psychiatry and Neurology

Prerequisites; Length of Training

A minimum of 4 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

For more information

American Psychosomatic Society
6728 Old McLean Village Drive
McLean, VA 22101-3906

703 556-9222

703 556-8729 Fax

E-mail: info@psychosomatic.org
www.psychosomatic.org

Sleep Medicine

See p. 1562.
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Specialty/Subspecialty Information for Radiation Oncology

- - Debt management/financial counseling 38.9%
Radlatlon OHCOIOQV Formal program to develop teaching skills 52.8%
Formal mentoring program 38.9%
Professional Description Formal program to foster interdisciplinary teamwork 19.4%
A radiologist who deals with the therapeutic applications of radiant ~ Continuous quality improvement training 80.6%
energy and its modifiers and the study and management of disease, ~ International experience 16.7%
especially malignant tumors. Resident/fellow retreats 33.3%
Off-campus electives 75.0%
Prerequisites; Length of Training Hospice/home care experience 16.7%
Resident education in radiation oncology includes 5 years of ac- Cultural competence awareness 66.7%
credited, clinically oriented GME, of which 4 years must be in radia-  Instruction in medical Spanish or other non-English language 19.4%
tion oncology. GY1 training must be spent in internal medicine, Alternative/complementary medicine curriculum 16.7%
family medicine, obstetrics/gynecology, surgery or surgical special- Training in identifying and reporting of domestic violence/abuse  27.8%
ties, pediatrics, a year of categorical radiation oncology, or a transi- ~ MPH/MBA or PhD training 25.0%
tional year program. ACGME-accredited programs in radiation Research rotation 63.9%
oncology are 4 years. Educational Features
.. Offers additional training or educational experience beyond
Subspecialties accredited length 7.1%
No subspecialty programs accredited by the Accreditation Council Offers a primary care track 2.8%
for Graduate Medical Education; no subspecialty certificates of- Offers a rural track 5.6%
fered by the American Board of Radiology. Offers a women's health track 2.8%
Offers a hospitalist track 2.8%
Data Offers a research track/nonaccredited fellowship 25.0%
Unless otherwise noted, all data are for 2007. Offers an other track 2.8%
Table 1. Radiation Oncology Programs Resident Ev_alua_tlon - — - -
Number of accredited programs 80 Yea.rly specialty in-service examination required 98.9%
Patient surveys 25.0%
Program Data - — Portfolio system 30.6%
Length of accredited training 4 -
— - - 360 degree evaluations 88.9%
Minimum number of prior years of GME required 1 — — —
— - " - Objective structured clinical examinations (OSCE) 8.3%
Offers graduate year 1 positions, available inmediately upon -
medical school completion No Program Evaluation
Average number of interviews for program year 1 positions 217 Program gra.dua.tlon rates 75.0%
Percent new program directors, 2006-2007 academic year Board certification rates 97.2%
(source: ACGME) 26.6% In-training examinations 94.4%
Residents/Fellows Performance-based assessments 30.6%
Total number of active residents/fellows 575  Employment Policies and Benefits
Average number of residents/fellows per program 7.2  Part-time/shared positions 0.0%
Average percent female 34.8%  On-site child care 21.8%
Average percent international medical graduate (IMG) 3.0%  Subsidized child care 5.6%
Program Faculty Allowance/stipend for professional expenses 100.0%
Average number of full-time physician faculty 92 Leave for educational meetings/conferences 82.8%
Average number of part-time physician faculty 0.7 Moving allowance 2.8%
Average percent female full-time physician faculty 26.6%  Housing stipend 2.8%
Average ratio of full-time physician faculty to resident/fellow 10 On-call meal allowance 52.8%
Free parking 44.4%
Table 2. Data for Radiation Oncology Programs Listed in FREIDA PDAs 33.3%
Number of programs providing data 36  Placement assistance upon completion of program 8.3%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 77.8%
Average hours on duty per week 49.1  Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 137  Average resident/fellow compensation $44,897
Average days off duty per week 19 Average number weeks of vacation 6.3
Moonlighting allowed within institution 278%  Sick days (paid) 25.2
Night float system 0.0%  Maximum number of paid days for family/medical leave 39
Offers awareness and management of fatigue in residents/fellows 80.6%  Maximum number of unpaid days for family/medical leave 55
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 8.9  Major medical insurance for residents 97.2%
Average percent of training in hospital outpatient clinics 83.9%  Major medical insurance for dependents 94.4%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 86.1%
community settings 15%  Inpatient mental health insurance 83.3%
Educational Benefits Group life insurance 88.9%
Curriculum on management of tobacco dependence 8.3%  Dental insurance 88.9%
Program to assess/enhance medical professionalism 52.8%  Disability insurance 88.9%
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Disability insurance for occupationally acquired HIV 72.2%
Medical insurance coverage begins when starting program 88.9%

Table 3. Radiation Oncology Match Data

GY1 2007
Number of positions offered 15
Number filled by US seniors 15
Percent filled by US seniors 100
Total positions filled 15
Percent total positions filled 100
GY2

Number of positions offered 127
Number filled by US seniors 109
Percent filled by US seniors 85.8
Total positions filled 119
Percent total positions filled 93.7
All

Total Positions*® 142
Preferred by US Seniors* 152
Preferred Positions per US Senior 0.9
Preferred by Independent Applicantst 36
Preferred Positions per IA 3.9

Source: National Resident Matching Program 2007 Match Data

*Includes all positions offered in a specialty, except preliminary positions.
tPreferred means the number of applicants for whom the specialty was the only or
first choice.

For more information

Professional Association

American College of Radiation Oncology
5272 River Road

Bethesda, MD 20816

301 718-6515

301 656-0989 Fax

WWW.aCro.org

Certification

American Board of Radiology

5441 East Williams Circle, Suite 200
Tucson, AZ 85711

520 790-2900

520 790-3200 Fax

E-mail: information@theabr.org
www.theabr.org

Program Accreditation

Specialty/Subspecialty Information for Radiology-Diagnostic

Radiology-Diagnostic

Professional Description
A radiologist utilizes radiologic methodologies to diagnose and treat
disease. Physicians practicing in the field of radiology most often
specialize in radiology, diagnostic radiology, radiation oncology, or
radiologic physics.

A diagnostic radiologist utilizes x-ray, radionuclides, ultrasound,
and electromagnetic radiation to diagnose and treat disease.

Prerequisites; Length of Training

Resident education in diagnostic radiology includes 5 years of clini-
cally oriented GME, of which 4 years must be in diagnostic radiol-
ogy. The clinical year must consist of ACGME, RCPSC, or equivalent
accredited training in internal medicine, pediatrics, surgery or sur-
gical specialties, obstetrics and gynecology, neurology, family medi-
cine, emergency medicine, or any combination of these, or an
ACGME- or equivalent accredited transitional year. ACGME-accred-
ited programs in diagnostic radiology are 4 years.

Subspecialties

Subspecialty programs accredited by the ACGME

o Abdominal radiology

Cardiothoracic radiology
Endovascular surgical neuroradiology
Musculoskeletal radiology
Neuroradiology

Nuclear radiology

Pediatric radiology

Vascular and interventional radiology

American Board of Radiology subspecialty certificates
o Hospice and palliative medicine

Neuroradiology

Nuclear radiology

Pediatric radiology

Vascular and interventional radiology

Data
Unless otherwise noted, all data are for 2007.

Table 1. Radiology-Diagnostic Programs
Number of accredited programs 187

Program Data

Length of accredited training 4
Accreditation Council for Graduate Medical Education Minimum number of prior years of GME required 10
Rfesidency Review Corrl.mittefe for Radiation Oncology Offers graduate year 1 positions, available immediately upon
Linda Thorsen, Executive Director medical school completion Some
515 North State Street Average number of interviews for program year 1 positions 68.2
Chicago, IL 60610 Percent new program directors, 2006-2007 academic year
312 755-5029 (source: ACGME) 17.0%
E-mail: Imt@acgme.org Residents/Fellows
WWW.aCgme.org Total number of active residents/fellows 4,396
Average number of residents/fellows per program 23.5
Average percent female 21.7%
Average percent international medical graduate (IMG) 7.1%
Program Faculty
Average number of full-time physician faculty 315
Average number of part-time physician faculty 6.1
Average percent female full-time physician faculty 23.7%
Average ratio of full-time physician faculty to resident/fellow 1.0
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Specialty/Subspecialty Information for Radiology-Diagnostic

Free parking 62.0%
Table 2. Data for Radiology-Diagnostic Programs Listed in FREIDA PDAs 20.4%
Number of programs providing data 137 Placement assistance upon completion of program 22.6%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 73.0%
Average hours on duty per week 524 " Gompensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 204 Average resident/fellow compensation $46,319
Average days off duty per week 1.7 Average number weeks of vacation 49
Moonlighting allowed within institution 54.7% Sick days (paid) 176
Night float system 65.0%  Maximum number of paid days for family/medical leave 44
Offers awareness and management of fatigue in residents/fellows 86.1%  \rovium number of unpaid days for family/medical leave 60
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 9.5 Major medical insurance for residents 97.8%
Average percent of training in hospital outpatient clinics 16.1% Major medical insurance for dependents 93.4%
Average percent of training in nonhospital ambulatory care , Outpatient mental health insurance 87.6%
community settmgs- 1.5% Inpatient mental health insurance 87.6%
Edut_:ational Benefits Group life insurance 90.5%
Curriculum on management of tobacco dependence 5.8% Dental insurance 86.9%
Program to assess/enhance medical professionalism 69.3% Disability insurance 89.1%
Debt management/financial counseling 54.7%  Disability insurance for occupationally acquired HIV 67.2%
Formal program to develop teaching skills 67.9%  Medical insurance coverage begins when starting program 82.5%
Formal mentoring program 40.9%
Formal program to foster interdisciplinary teamwork 13.9%  Table 3. Radiology-Diagnostic Match Data
Continuous quality improvement training 883% gy1 2007
International experience 5.8%  Number of positions offered 4
Resident/fellow retreats 248%  Number filled by US seniors 125
Off-campus electives 60.6%  Percentfilled by US seniors 88.7
Hospice/home care experience 1.5%  Total positions filled 41
Cultural competence awareness 59.9%  Percent total positions filled 100
Instruction in medical Spanish or other non-English language 12.4% GY2
Alternative/complementary medicine curriculum 10.2%  Number of positions offered 902
Training in identifying and reporting of domestic violence/abuse  29.2%  Number filled by US seniors 719
MPH/MBA or PhD training 88%  Ppercentfilled by US seniors 79.7
Research rotation 21.0%  Total positions filled 885
Educational Features Percent total positions filled 98.1
Offers gdditional training or educational experience beyond All
accred|ted_length 148% T 2l Positions™ 1,035
Offers a primary care track 1.5% Preferred by US Seniors* 917
Offers a rural t“’,‘Ck 07%  Preferred Positions per US Senior 1.1
Offers a womens health track 36%  preferred by Independent Applicantst 418
Offers a hospitalist track 1.5%  breferred Positions per I1A 25
Offers a research track/nonaccredited fellowship 9.5% Source: National Resident Matching Program 2007 Match Data
Offers an other track 8.0%  *Includes all positions offered in a specialty, except preliminary positions.
Resident Evaluation T‘Preferr_ed means the number of applicants for whom the specialty was the only or
Yearly specialty in-service examination required 99.0% first choice.

Yy sp y q
Patient surveys 24.1% ) .
Portfolio system 56.9% For more information
360 degree evaluations 816%  professional Associations
Objective structured clinical examinations (OSCE) 16.8% American College of Radiology
Program Evaluation 1891 Preston White Drive
Program graduation rates 85.4% Reston, VA 20191
Board certification rates 99.3% 703 648-8900
In-training examinations 95.6%  E-mail: info@acr.org
Performance-based assessments 39.4%  www.acr.org
E’;‘r':!:’i‘r’n";;’:;;:g‘;'::i;::SBe"ems 5o American Roentgen Ray Society
AL - 44211 Slatestone Court

On-site child care 36.5%  Leesburg, VA 20176-5109
Subsidized child care 51%  g00 438-2777
Allowance/stipend for professional expenses 98.5% 703 729-4839 Fax
Leave for educational meetings/conferences 88.8% WWW.AITS.org
Moving allowance 6.6%
Housing stipend 10.9%
On-call meal allowance 94.9%
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American Society for Therapeutic Radiology and Oncology
8280 Willow Oaks Corporate Drive, Suite 500

Fairfax, VA 22031

800 962-7876

703 502-7852 Fax

www.astro.org

American Society of Neuroradiology
2210 Midwest Road, Suite 207
Oakbrook, IL 60523

630 574-0220

630 574-0661 Fax

WWW.asnr.org

Association of University Radiologists
820 Jorie Boulevard

Oakbrook, IL 60523

630 368-3730

630 571-7837 Fax

E-mail: aur@rsna.org

WWW.aUr.org

Radiological Society of North America
820 Jorie Boulevard

Oakbrook, IL 60523-2251

630 571-2670

630 571-7837 Fax

WWW.I'SNa.org

Society of Interventional Radiology
3975 Fair Ridge Drive, Suite 400 North
Fairfax, VA 22033

703 691-1805

703 691-1855 Fax

www.sirweb.org

Society of Radiologists in Ultrasound
1891 Preston White Drive

Reston, VA 20191

703 858-9210

703 729-4839 Fax

E-mail: info@sru.org

WWW.SIU.OT'g

Certification

American Board of Radiology

5441 East Williams Circle, Suite 200
Tucson, AZ 85711

520 790-2900

520 790-3200 Fax

E-mail: information@theabr.org
www.theabr.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Diagnostic Radiology
Missy Fleming, MEd, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5029

E-mail: mfleming@acgme.org

Specialty/Subspecialty Information for Radiology-Diagnostic

Abdominal Radiology

Professional Description
Abdominal radiology constitutes the application and interpretation
of conventional radiology, computed tomography, ultrasonography,
magnetic resonance (MR) imaging, nuclear medicine, fluoroscopy,
and interventional methods customarily included within the spe-
cialty of diagnostic radiology as they apply to diseases involving the
gastrointestinal tract, genitourinary tract, and the intraperitoneal
and extra peritoneal abdominal organs.

Source: Abdominal Radiology Program Requirements, ACGME,
www.acgme.org/acWebsite/downloads/RRC_progReq/421pr602.pdf

Prerequisites; Length of Training

Satisfactory completion of an ACGME- or RCPSC-accredited diag-
nostic radiology residency, or other training judged suitable by the
program director, is required. Length of ACGME-accredited
programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Abdominal Radiology Programs

Number of accredited programs 12
Program Data

Length of accredited training 1
Minimum number of prior years of GME required 4
Offers graduate year 1 positions, available immediately upon

medical school completion No
Average number of interviews for program year 1 positions 14.6
Percent new program directors, 2006-2007 academic year

(source: ACGME) 8.3%
Residents/Fellows

Total number of active residents/fellows 15
Average number of residents/fellows per program 1.3
Average percent female 46.7%
Average percent international medical graduate (IMG) 60.0%
Program Faculty

Average number of full-time physician faculty 11.1
Average number of part-time physician faculty 34
Average percent female full-time physician faculty 34.7%
Average ratio of full-time physician faculty to resident/fellow 1.9

Table 2. Data for Abdominal Radiology Programs Listed in FREIDA

Number of programs providing data 6
Work Schedule (Program Year 1)

Average hours on duty per week 46.3
Average maximum consecutive hours on duty 14.9
Average days off duty per week 1.8
Moonlighting allowed within institution 50.0%
Night float system 16.7%

Offers awareness and management of fatigue in residents/fellows 83.3%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 6.3

www.acgme.org Average percent of training in hospital outpatient clinics 12.5%
Average percent of training in nonhospital ambulatory care
community settings 0.0%
Educational Benefits
Curriculum on management of tobacco dependence 16.7%
Program to assess/enhance medical professionalism 33.3%
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Specialty/Subspecialty Information for Radiology-Diagnostic

Debt management/financial counseling 50.0% Disability insurance for occupationally acquired HIV 33.3%
Formal program to develop teaching skills 33.3%  Medical insurance coverage begins when starting program 83.3%
Formal mentoring program 50.0%
- —— . . .
Formgl program_to foster mterdwcphqaryteamwork 16.7DAa For more information
Continuous quality improvement training 83.3% . . . . .
- - o Society of Gastrointestinal Radiologists
International experience 16.7% SGR Management Office
H 0
Resident/fellow rgtreats 33.3% ¢/o International Meeting Managers, Inc
Off-campus electives 33.3% .
- - 4550 Post Oak Place, Suite 342
Hospice/home care experience 16.7% Houston. TX 77027
Cultural'corppeten'ce awareness . 50.0;%: 713 965-6566
Instructl.on in medical Spanish or qther nop-EngIlsh language U.UD/n 713 960-0488 Fax
Alternative/complementary medicine curriculum 16.7% WWW.SELOTE
Training in identifying and reporting of domestic violence/abuse  16.7%
MPH/MBA or PhD training 16.7%
Research rotation 0.0% - - -
ducational Foatures Cardiothoracic Radiology
Offers additional training or educational experience beyond . o
accredited length 167% Professional Description
Offers a primary care track 0.0% The cardiothoracic radiologist works as a diagnostic and therapeu-
Offers a rural track 0.0% tic consultant and practitioner in the application and interpreta-
Offers a women’s health track 00% tion of imaging examinations and interventional procedures related
Offers a hospitalist track 00% tothe lungs, pleura, mediastinum, chest wall, heart, pericardium,
Offers a research track/nonaccredited fellowship 00% and the thoracic vascular system in the adult. The imaging methods
o, and procedures include, but are not necessarily limited to, routine
Offers an other track 16.7% X .
Resident Evaluafi radiography, fluoroscopy, computed tomography (CT), magnetic res-
YeSII ent Eva Iuapon : — i Ggu  onance (MR) imaging, ultrasound, and interventional techniques.
early specia ty In-service examination require = Source: Cardiothoracic Radiology Program Requirements,
Patient surveys 16.7% ACGME
Portfolio system 333%  www.acgme.org/acWebsite/downloads/RRC_progReq/429pr602.pdf
360 degree evaluations 66.7%
Objective structured clinical examinations (0SCE) 0.0% Prerequisites; Length of Training
Program Evaluation Satisfactory completion of an ACGME-accredited diagnostic radiol-
Program graduation rates 50.0% gy residency or its equivalent is required. Length of ACGME-
Board certification rates 0.0%  accredited programs is 1 year.
In-training examinations 0.0%
Performance-based assessments 66.7% For more information
Employment Policies and Benefits American College of Radiology
Part-time/shared positions 0.0% 1891 Preston White Drive
On-site child care 33.3%  Reston, VA 20191
Subsidized child care 16.7% 800 227-5463
Allowance/stipend for professional expenses 100.0%  E-mail: info@acr.org
Leave for educational meetings/conferences 100.0%  www.acr.org
Moving allowance 0.0%
Housing stipend 0.0%
On-call meal allowance w0 - Endovascular Surgical Neuroradiology
Free parking 33.3%
PDAs : : 00%  Professional Description
Placement as3|s.tance upon °°"‘P"'T“°"_ c_’f program 16.7 f’ Endovascular surgical neuroradiology is a subspecialty that uses
Cross coverage In case of illness/disability 50.0%  catheter technology, radiologic imaging, and clinical expertise to di-
Compensation and Leave (Graduate Year 1) agnose and treat diseases of the central nervous system. Practitio-
Average resident/fellow compen.sation $57,589 ners have training and experience in:
Average number weeks of vacation 38 e Signs and symptoms of disorders amenable to diagnosis and
Sick days (paid) 323 treatment by endovascular surgical neuroradiology techniques
Maximum number of paid days for family/medical leave 29 e Neurological examinations to evaluate patients with neurological
Maximum number of unpaid days for family/medical leave 5 disorders
Major Medical Benefits e Pathophysiology and natural history of these disorders
Major medical insurance for residents 1000% © Indicatii)ips1 and contrgindications to endovascular surgical
Major medical insurance for dependents 100.0% neuroradiology procedures
Outpatient mental health insurance 833% © Clinical a.nd technical aspects of endovascular surgical
Inpatient mental health insurance 83.3% &elg‘lorzidlohogy I;I.'OCi%diltres "
Groun life insurance 833% © Medical and surgical alternatives
e _ITe Insu 00 e Preoperative and postoperative management of endovascular
Dental insurance 100.0% atients
Disability insurance 66.7% p

e Neurointensive care management
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o Fundamentals of imaging physics and radiation biology
o Interpretation of radiographic studies pertinent to the practice

Source: Endovascular Surgical Neuroradiology Program Require-
ments, ACGME, www.acgme.org/acWebsite/down-
loads/RRC_progReq/422endovascularneuroradiology01012008.pdf

Prerequisites; Length of Training

A minimum of 4 years of prior GME is required. Length of ACGME-
accredited programs is 1 year.

For more information
American Society of Neuroradiology
2210 Midwest Road, Suite 207
Oakbrook, IL 60523

630 574-0220

630 574-0661 Fax

WWW.asnr.org

Musculoskeletal Radiology

Professional Description

Musculoskeletal radiologists use imaging examinations and proce-
dures to analyze disorders of the musculoskeletal system, including
bones, joints, and soft tissues. The imaging methods and procedures
include, but are not necessarily limited to, routine radiography,
computed tomography, ultrasonography, radionuclide scintigraphy,
magnetic resonance, arthrography, and image-guided percutaneous
biopsy techniques.

Source: Musculoskeletal Radiology Program Requirements,
ACGME, www.acgme.org/acWebsite/downloads/RRC_progReq/
426pr602.pdf

Prerequisites; Length of Training

Specialty/Subspecialty Information for Radiology-Diagnostic

Table 2. Data for Musculoskeletal Radiology Programs Listed in FREIDA

Number of programs providing data 6
Work Schedule (Program Year 1)

Average hours on duty per week 39.2
Average maximum consecutive hours on duty 13.0
Average days off duty per week 1.9
Moonlighting allowed within institution 33.3%
Night float system 0.0%

Offers awareness and management of fatigue in residents/fellows 50.0%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 6.2

Average percent of training in hospital outpatient clinics 47.0%
Average percent of training in nonhospital ambulatory care

community settings 6.3%
Educational Benefits

Curriculum on management of tobacco dependence 0.0%
Program to assess/enhance medical professionalism 33.3%
Debt management/financial counseling 16.7%
Formal program to develop teaching skills 66.7%
Formal mentoring program 16.7%
Formal program to foster interdisciplinary teamwork 0.0%
Continuous quality improvement training 66.7%
International experience 0.0%
Resident/fellow retreats 16.7%
Off-campus electives 16.7%
Hospice/home care experience 0.0%
Cultural competence awareness 50.0%
Instruction in medical Spanish or other non-English language 16.7%
Alternative/complementary medicine curriculum 16.7%
Training in identifying and reporting of domestic violence/abuse 0.0%
MPH/MBA or PhD training 0.0%
Research rotation 16.7%

Educational Features
Offers additional training or educational experience beyond

. . . . accredited length 0.0%
Satisfactory completion of an ACGME- or RCPSC-accredited diag- off — 00
. . \ o . . ers a primary care track 0.0%
nostic radiology residency, or other training judged suitable by o
> . . . Offers a rural track 0.0%
the program director, is required. Length of ACGME-accredited ; ;
programs is 1 year. Offers a women'’s health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 0.0%
0
Unless otherwise noted, all data are for 2007. Oﬁe-rs an other tr_HCk 0.0%
Resident Evaluation
Table 1. Musculoskeletal Radiology Programs Yearly specialty in-service examination required 0.0%
Number of accredited programs 13 Patient surveys 16.7%
Program Data Portfolio system 33.3%
Length of accredited training 1 360 degree evaluations 66.7%
Minimum number of prior years of GME required 4 Objective structured clinical examinations (OSCE) 0.0%
Offers graduate year 1 positions, available inmediately upon Program Evaluation
medical school completion No  Program graduation rates 100.0%
Average number of interviews for program year 1 positions 8.4 Board certification rates 33.3%
Percent new program directors, 2006-2007 academic year In-training examinations 16.7%
. 0
(sou_rce. ACGME) 16.7% Performance-based assessments 16.7%
Residents/Fellows - - Employment Policies and Benefits
Total number of active remdents/fellows 27 Part-time/shared positions 0.0%
Average number of residents/fellows per program 2.1 On-site child care 50.0%
Average percent female 14.8% Subsidized child care 0.0%
Average percent international medical graduate (IMG) 3.7% Allowance/stipend for professional expenses 100.0%
Program Faculty Leave for educational meetings/conferences 85.7%
Average number of full-time physician faculty 5.1 Moving allowance 0.0%
Average number of part-time .physiciar? faculty 0‘;6 Housing stipend 0.0%
Average percent female full-time physician faculty 307%  On-call meal allowance 50.0%
Average ratio of full-time physician faculty to resident/fellow 1.1
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Free parking 16.7%  Program Faculty
PDAs 0.0%  Average number of full-time physician faculty 7.8
Placement assistance upon completion of program 33.3%  Average number of part-time physician faculty 0.8
Cross coverage in case of illness/disability 66.7%  Average percent female full-time physician faculty 18.9%
Compensation and Leave (Graduate Year 1) Average ratio of full-time physician faculty to resident/fellow 1.3
Average resident/fellow compensation 55,218
verage resident/fellow £ - I 3 Table 2. Data for Neuroradiology Programs Listed in FREIDA
Average number weeks of vacation 3.3 —
Sick days (paid) 26.8 Number of programs providing data 51
Maximum number of paid days for family/medical leave 25 XVork Scl;]edule (P:jogram Year L) 5
Maximum number of unpaid days for family/medical leave 20 verage our.s on duty perwee 4.
Maior Medical Benefit Average maximum consecutive hours on duty 17.2
ajor Wedlca’ Senemls - Average days off duty per week 1.8
Major medical insurance for residents 100.0% — e o
n — o Moonlighting allowed within institution 51.0%
Major medical insurance for dependents 83.3% - o
Outpatient mental health insurance 83.3% Night float system 11.8%
- - - Offers awareness and management of fatigue in residents/fellows 68.6%
Inpatient mental health insurance 83.3% - -
Group life insurance 83.3% Educational Setting (Program Year 1)
Dental insurance 100.0% Average hours/week of regularly scheduled lectures/conferences 5.0
Disability insurance 83:3% Average percent of training in hospital outpatient clinics 22.2%
— - - o Average percent of training in nonhospital ambulatory care
DlsapllltY insurance for occupatlgnally acquweq HIV 50.0% community settings 0.4%
Medical insurance coverage begins when starting program 66.7% - N
Educational Benefits
. . Curriculum on management of tobacco dependence 5.9%
For more information Program to assess/enhance medical professionalism 471.1%
Society of Skeletal Radiology Debt management/financial counseling 37.3%
1111 East Woodfield Road, Suite 520 Formal program to develop teaching skills 68.6%
Schaumburg, IL 60173 Formal mentoring program 29.4%
847 517-3302 Formal program to foster interdisciplinary teamwork 11.8%
847 517-7229 Fax Continuous quality improvement training 68.6%
www.skeletalrad.org International experience 1.8%
Resident/fellow retreats 11.8%
Off-campus electives 29.4%
Neuroradiologv Hospice/home care experience 2.0%
Cultural competence awareness 47.1%
Professional Description Instruction in medical Spanish or other non-English language 9.8%
- — - o
A radiologist who diagnoses and treats diseases utilizing imaging Alternative/complementary medicine curriculum 9.8 OA’
procedures as they relate to the brain, spine and spinal cord, head, Training in identifying and reporting of domestic violence/abuse  15.7%
neck, and organs of special sense in adults and children. MPH/MBA or PhD training 5.9%
Research rotation 31.4%
Prerequisites; Length of Training Educational Features
Satisfactory completion of an ACGME- or RCPSC-accredited diag- Offers additional training or educational experience beyond .
nostic radiology residency, or other training judged suitable by accredited length 60.7 0/°
the program director, is required. Length of ACGME-accredited Offers a primary care track 7.8%
programs is 1 year. Offers a rural track 0.0%
Offers a women's health track 0.0%
Data Offers a hospitalist track 2.0%
Unless otherwise noted, all data are for 2007. Offers a research track/nonaccredited fellowship 1.8%
Offers an other track 0.0%
Table 1. Neuroradi.ology Programs Resident Evaluation
Number of accredited programs 86 Vearly specialty in-service examination required 4.2%
Program Data Patient surveys 17.6%
Length of accredited training 1 Portfolio system 25.5%
Minimum number of prior Ygars of GME required . 4 360 degree evaluations 64.7%
Offers graduate year 1 positions, available immediately upon Objective structured clinical examinations (0SCE) 3.9%
medical school completion No Proaram Evaluation
Average number of interviews for program year 1 positions 10.3 9 - 7
- - Program graduation rates 70.6%
Percent new program directors, 2006-2007 academic year Board ficat 74.5%
(source: ACGME) 8.2% oard certification rates 5%
Residents/Fellows In-training examinations 3.9%
- 0
Total number of active residents/fellows 236 Performance ba.se.d assessment.s 21.5%
Average number of residents/fellows per program 2.7 Emr'zlzym;’"; Pol(;cles_:nd Benefits 39%
Average percent female 19.9% art-time/shared positions =2
Average gercent international medical graduate (IMG) 17.8”/2 On-siFg child c.are 41.1%
Subsidized child care 9.8%
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Allowance/stipend for professional expenses 84.3%  Residents/Fellows
Leave for educational meetings/conferences 81.0%  Total number of active residents/fellows 10
Moving allowance 3.9% Average number of residents/fellows per program 0.5
Housing stipend 0.0% Average percent female 20.0%
On-call meal allowance 54.9%  Average percent international medical graduate (IMG) 10.0%
Free parking 47.1%  Program Faculty
PDAs 7.8%  Average number of full-time physician faculty 4.4
Placement assistance upon completion of program 15.7%  Average number of part-time physician faculty 1.1
Cross coverage in case of illness/disability 62.7%  Average percent female full-time physician faculty 22.6%
Compensation and Leave (Graduate Year 1) Average ratio of full-time physician faculty to resident/fellow 2.9
Average resident/fellow compensation $54,412 - - -
Average number weeks of vacation 35 Table 2. Data for Nuclear _Ra_idlology Programs Listed in FREIDA
Sick days (paid) 18.9 Number of programs providing data 9
Maximum number of paid days for family/medical leave 47  Work Schedule (Program Year 1)
Maximum number of unpaid days for family/medical leave 45 Average hours on duty per week 439
Major Medical Benefits Average maximum consecutive hours on duty 15.0
Major medical insurance for residents 98.0% A"e’age d.ays off duty p'?r \.Ne.ek — 1(;9
Major medical insurance for dependents 96.1% Moonllghtlng allowed within institution 55.6%
Outpatient mental health insurance 90.2% Night float system — - ”JZA’
Inpatient mental health insurance 88.2% Offers awareness and management of fatigue in residents/fellows 77.8%
Group life insurance 80.4% [Educational Setting (Program Year 1)
Dental insurance 86.3% Average hours/week of regularly scheduled lectures/conferences 5.5
Disability insurance 80.4% Average percent of training in hospital outpatient clinics 51.4%
Disability insurance for occupationally acquired HIV 64.7% Average.percer_lt of training in nonhospital ambulatory care o
Medical insurance coverage begins when starting program 78.4% community settings 0.0%
Educational Benefits
. . Curriculum on management of tobacco dependence 11.1%
For more information Program to assess/enhance medical professionalism 55.6%
American Society of Neuroradiology Debt management/financial counseling 33.3%
2210 Midwest Road, Suite 207 Formal program to develop teaching skills 71.8%
Oakbrook, IL 60523 Formal mentoring program 55.6%
630 574-0220 Formal program to foster interdisciplinary teamwork 22.2%
630 574-0661 Fax Continuous quality improvement training 77.8%
WWW.asnr.org International experience 11.1%
Resident/fellow retreats 11.1%
Off-campus electives 22.2%
Nuclear Radiology Hospice/home care experience 11.1%
Cultural competence awareness 66.7%
Professional Description Instruction in medical Spanish or other non-English language 22.2%
A radiologist involved in the analysis and imaging of radionuclides ~Alternative/complementary medicine curriculum 22.2%
and radiolabeled substances in vitro and in vivo for diagnosis, and Training in identifying and reporting of domestic violence/abuse  22.2%
the administration of radionuclides and radiolabeled substances for =~ MPH/MBA or PhD training 11.1%
the treatment of disease. Research rotation 55.6%

Prerequisites; Length of Training

Educational Features
Offers additional training or educational experience beyond

Satisfactory completion of an ACGME- or RCPSC-accredited diag- accredited length 8.3%
nostic radiology residency, or other training judged suitable by Offers a primary care track 22.2%
the program director, is required. Length of ACGME-accredited Offers a rural track 0.0%
programs is 1 year. Offers a women’s health track 0.0%
Offers a hospitalist track 0.0%
Data Offers a research track/nonaccredited fellowship 0.0%
Unless otherwise noted, all data are for 2007. Offers an other track 0.0%
- Resident Evaluation
Lablit N;lclear (I:.ad(liology Programs 7 Yearly specialty in-service examination required 56.4%
umber of accredited programs Patient surveys 44.4%
Program Data _ Portfolio system 222%
Le'ng-;th of accredited tr.alnlng . 1 360 degree evaluations 55.6%
Minimum number of prior years of GME req.mred - 4 Objective structured clinical examinations (0SCE) 0.0%
Offers graduate year 1 positions, available immediately upon P Evaluati

medical school completion No Program vadua fon 88,9
Average number of interviews for program year 1 positions 3.4 rogram gra. ua.tlon rates =2
- - Board certification rates 77.8%

Percent new program directors, 2006-2007 academic year — — 5
(source: ACGME) 26.3% In-training examinations 22.2%
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Performance-based assessments 333% Data

Employment Policies and Benefits Unless otherwise noted, all data are for 2007.

Part-time/shared positions 11.1%

On-site child care 44.4%  Table 1. Pediatric Radiology Programs

Subsidized child care 22.2%  Number of accredited programs 43

Allowance/stipend for professional expenses 88.9%  Program Data

Leave for educational meetings/conferences 50.0% Length of accredited training 1

Moving allowance 0.0%  Minimum number of prior years of GME required 4

Housing stipend 0.0%  Offers graduate year 1 positions, available inmediately upon

On-call meal allowance 66.7%  medical school completion No

Free parking 66.7%  Average number of interviews for program year 1 positions 3.8

PDAs 0.0% Percentnew program directors, 2006-2007 academic year

Placement assistance upon completion of program 33.3% (source: ACEME) 44%

Cross coverage in case of illness/disability 77.8%  Residents/Fellows

Compensation and Leave (Graduate Year 1) Total number of active residents/fellows 42

Average resident/fellow compensation $50,100 Average number of residents/fellows per program 1.0

Average number weeks of vacation 35 Average percentfemale . 45.2%

Sick days (paid) 324 Average percentinternational medical graduate (IMG) 40.5%

Maximum number of paid days for family/medical leave 43 Program Faculty

Maximum number of unpaid days for family/medical leave 30 Average number of full-time physician faculty 15

Major Medical Benefits Average number of part-time physician faculty 23

Major medical insurance for residents 38.9% Average percent female full-time physician faculty 37.1%

Major medical insurance for dependents 88.9% Average ratio of full-time physician faculty to resident/fellow 2.1

Outpgtient mental health insurance 88.9% Table 2. Data for Pediatric Radiology Programs Listed in FREIDA

Inpat|er.1t mental health insurance 88.9% Number of programs providing data 16

Group I.n‘e insurance 88'93/0 Work Schedule (Program Year 1)

D.enta.l .|ns.urance 77.8% Average hours on duty per week 44.8

D!Sabfl!ty !nsurance - - 88.9% Average maximum consecutive hours on duty 15.1

Dlsal.)lllty.lnsurance for occupathnally acquwed. HIV 66.7% Average days off duty per week 18

Medical insurance coverage begins when starting program 66.7% Moonlighting allowed within institution 12.5%
Night float system 12.5%

For more information
American College of Radiology
1891 Preston White Drive
Reston, VA 20191

703 648-8900

E-mail: info@acr.org
WWW.aCr.0rg

Pediatric Radiology

Professional Description

A pediatric radiologist is proficient in all forms of diagnostic imag-
ing as it pertains to treating diseases in the newborn, infant, child,
and adolescent. This specialist has knowledge of both imaging and
interventional procedures related to the care and management of
diseases of children. A pediatric radiologist must be highly knowl-
edgeable of all organ systems as they relate to growth and develop-
ment, congenital malformations, diseases peculiar to infants and
children, and diseases that begin in childhood but cause substantial
residual impairment in adulthood.

Prerequisites; Length of Training

Satisfactory completion of an ACGME- or RCPSC-accredited diag-
nostic radiology residency, or other training judged suitable by
the program director, is required. Length of ACGME-accredited
programs is 1 year.

Offers awareness and management of fatigue in residents/fellows 81.3%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 5.9

Average percent of training in hospital outpatient clinics 7.9%
Average percent of training in nonhospital ambulatory care

community settings 0.0%
Educational Benefits

Curriculum on management of tobacco dependence 0.0%
Program to assess/enhance medical professionalism 43.8%
Debt management/financial counseling 31.5%
Formal program to develop teaching skills 68.8%
Formal mentoring program 25.0%
Formal program to foster interdisciplinary teamwork 0.0%
Continuous quality improvement training 75.0%
International experience 12.5%
Resident/fellow retreats 12.5%
Off-campus electives 12.5%
Hospice/home care experience 0.0%
Cultural competence awareness 31.3%
Instruction in medical Spanish or other non-English language 18.8%
Alternative/complementary medicine curriculum 6.3%
Training in identifying and reporting of domestic violence/abuse  37.5%
MPH/MBA or PhD training 25.0%
Research rotation 25.0%
Educational Features

Offers additional training or educational experience beyond

accredited length 34.9%
Offers a primary care track 0.0%
Offers a rural track 0.0%
Offers a women's health track 0.0%
Offers a hospitalist track 0.0%
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Offers a research track/nonaccredited fellowship 12.5%
Offers an other track 0.0%
Resident Evaluation

Yearly specialty in-service examination required 5.5%
Patient surveys 25.0%
Portfolio system 31.3%
360 degree evaluations 62.5%
Objective structured clinical examinations (OSCE) 0.0%

Program Evaluation

Specialty/Subspecialty Information for Radiology-Diagnostic

Prerequisites; Length of Training

Satisfactory completion of an ACGME- or RCPSC-accredited diag-
nostic radiology residency, or other training judged suitable by
the program director, is required. Length of ACGME-accredited
programs is 1 year.

Data
Unless otherwise noted, all data are for 2007.

Program graduation rates 81.3% Table 1. Vascular e.md Interventional Radiology Programs
Board certification rates 81.3% Number of accredited programs 9
In-training examinations 0.0% Program Data _ _
Performance-based assessments 31.3%  Length of accredited training : 1
Employment Policies and Benefits Minimum number of prlorygars of GME req.mred : 4
Part-time/shared positions 12.5% Offe_rs graduate year 1 positions, available immediately upon

- - o medical school completion No
On-site child care 43.8% - - —

— - o Average number of interviews for program year 1 positions 9.4
Subsidized child care 6.3% - -

- - o Percent new program directors, 2006-2007 academic year
Allowance/stipend for professional expenses 93.8% (source: ACGME) 18.5%
Leave for educational meetings/conferences 73.8% - )

; o R nts/Fellows
Moving allowance 12.5% - -
- - Total number of active residents/fellows 128
Housing stipend 0.0% -
Average number of residents/fellows per program 1.4
On-call meal allowance 56.3% o
Free parking 37.5% Average percent female 9.4%
PDAS 6:3% ﬁverage ;;erctint international medical graduate (IMG) 19.5%
Placement assistance upon completion of program 0.0% rogram Facuity - —
- - —— o Average number of full-time physician faculty 5.8
Cross coverage in case of illness/disability 37.5% - —
. Average number of part-time physician faculty 0.4
Compensation and Leave (Graduate Year 1) - — o
- - Average percent female full-time physician faculty 11.0%
Average resident/fellow compensation $52,748 - - — -
- Average ratio of full-time physician faculty to resident/fellow 15
Average number weeks of vacation 10.3
Sick days (paid) 309  Tahle 2. Data for Vascular and Interventional Radiology Programs Listed
Maximum number of paid days for family/medical leave 44 in FREIDA
Maximum number of unpaid days for family/medical leave 34  Number of programs providing data 38
Major Medical Benefits Work Schedule (Program Year 1)
Major medical insurance for residents 100.0%  Average hours on duty per week 50.6
Major medical insurance for dependents 93.8%  Average maximum consecutive hours on duty 17.0
Outpatient mental health insurance 87.5%  Average days off duty per week 1.7
Inpatient mental health insurance 87.5%  Moonlighting allowed within institution 36.8%
Group life insurance 93.8%  Night float system 0.0%
Dental insurance 87.5%  Offers awareness and management of fatigue in residents/fellows 65.8%
Disability insurance 87.5%  Educational Setting (Program Year 1)
Disability insurance for occupationally acquired HIV 68.8%  Average hours/week of regularly scheduled lectures/conferences 4.4
Medical insurance coverage begins when starting program 75.0%  Average percent of training in hospital outpatient clinics 15.0%
Average percent of training in nonhospital ambulatory care

. . community settings 0.5%
For more information ity settings :
Society for Pediatric Radiol Educational Benefits

oclety lor t'e la,m ? lology Curriculum on management of tobacco dependence 2.6%
1891 Preston White Drive - — .
Program to assess/enhance medical professionalism 34.2%

Reston, VA 20191 P - p
Debt management/financial counseling 50.0%

703 648-0680 Formal to develop teaching skill 65.8%
E-mail: spr@acr.org FormaI program to develop teaching skills . .70/0
www.pedrad.org ormal mentoring program S 3.7%
Formal program to foster interdisciplinary teamwork 10.5%

Continuous quality improvement training 78.9%

- - International experience 2.6%

Vascular and Interventional Radiology  Rresigenyreliow retreats 5.3%
. L. Off-campus electives 15.8%
Professional Desc"ptw“ Hospice/home care experience 2.6%
A radiologist who diagnoses and treats diseases by various radio- Cultural competence awareness 55.3%
logic imaging modalities. These include fluoroscopy, digital radiog-  Instruction in medical Spanish or other non-English language 10.5%
?aphy, computed tomography, sonography and magnetic resonance Alternative/complementary medicine curriculum 10.5%
Imaging. Training in identifying and reporting of domestic violence/abuse  13.2%
MPH/MBA or PhD training 10.5%

Research rotation 5.3%
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Educational Features

Offers additional training or educational experience beyond

accredited length 13.1%
Offers a primary care track 7.9%
Offers a rural track 0.0%
Offers a women's health track 0.0%
Offers a hospitalist track 0.0%
Offers a research track/nonaccredited fellowship 2.6%
Offers an other track 2.6%
Resident Evaluation

Yearly specialty in-service examination required 5.7%
Patient surveys 28.9%
Portfolio system 39.5%
360 degree evaluations 84.2%
Objective structured clinical examinations (OSCE) 2.6%
Program Evaluation

Program graduation rates 78.9%
Board certification rates 711.1%
In-training examinations 5.3%
Performance-based assessments 34.2%
Employment Policies and Benefits

Part-time/shared positions 0.0%
On-site child care 42.1%
Subsidized child care 10.5%
Allowance/stipend for professional expenses 89.5%
Leave for educational meetings/conferences 80.7%
Moving allowance 2.6%
Housing stipend 0.0%
On-call meal allowance 63.2%
Free parking 39.5%
PDAs 13.2%
Placement assistance upon completion of program 10.5%
Cross coverage in case of illness/disability 711.1%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $53,128
Average number weeks of vacation 3.4
Sick days (paid) 20.7
Maximum number of paid days for family/medical leave 46
Maximum number of unpaid days for family/medical leave 30
Major Medical Benefits

Major medical insurance for residents 100.0%
Major medical insurance for dependents 94.7%
Outpatient mental health insurance 89.5%
Inpatient mental health insurance 89.5%
Group life insurance 81.6%
Dental insurance 84.2%
Disability insurance 84.2%
Disability insurance for occupationally acquired HIV 711.1%
Medical insurance coverage begins when starting program 76.3%

For more information

Society of Interventional Radiology
3975 Fair Ridge Drive, Suite 400 North
Fairfax, VA 22033

703 691-1805

703 691-1855 Fax

www.sirweb.org

Sleep Medicine

Professional Description

Sleep medicine is a multidiscplinary subspecialty of family medi-
cine, internal medicine, psychiatry, pediatrics, neurology, and
otolaryngology.

Sleep medicine is a discipline of medical practice in which sleep
disorders are assessed, monitored, treated, and prevented by using
a combination of techniques (clinical evaluation, physiologic test-
ing, imaging, and intervention) and medication. Specialists in sleep
medicine are expected to:

e Participate in an interdisciplinary care of patients of all ages
that incorporates aspects of psychiatry, neurology, internal medi-
cine, epidemiology, surgery, pediatrics and basic science

o Acquire detailed knowledge of the sleep and respiratory control
centers, physiology, and neurobiology underlying sleep and
wakefulness

o Diagnose and manage sleep disorder patients in outpatient and
inpatient settings
Source: Sleep Medicine Program Requirements, ACGME

www.acgme.org/acWebsite/downloads/RRC_progReq/

520pr604_u605.pdf

This subspecialty includes the clinical assessment, polysomno-
graphic evaluation, and treatment of sleep disorders, including in-
somnias, disorders of excessive sleepiness (eg, narcolepsy), sleep-
related breathing disorders (such as obstructive sleep apnea),
parasomnias, circadian rhythm disorders, sleep-related movement
disorders, and other conditions pertaining to the sleep-wake cycle.

Source: American Board of Psychiatry and Neurology

Prerequisites; Length of Training

Completion of an ACGME-accredited residency program in family
medicine, internal medicine, pulmonology, psychiatry, pediatrics,
neurology, or otolaryngology is required; ACGME-accredited pro-
grams in sleep medicine are 1 year.

For more information

American Academy of Sleep Medicine

One Westbrook Corporate Center, Suite 920
Westchester, IL 60154

708 492-0930

708 492-0943 Fax

www.aasmnet.org
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Prerequisites; Length of Training

No prior GME is required. ACGME-accredited programs in general
surgery are b years.

Surgery-General

Professional Description

The discipline of general surgery has a central core of knowledge
embracing anatomy, physiology, metabolism, immunology, nutrition,
pathology, wound healing, shock and resuscitation, intensive care,
and neoplasia within the essential content areas outlined below.

Subspecialties

Subspecialty programs accredited by the ACGME
o Hand surgery

Surgeons certified by the American Board of Surgery (ABS) have ~ ® Pediatric surgery
through their training acquired knowledge and experience related * Surgical critical care
o Vascular surgery

to the diagnosis and preoperative, operative, and postoperative
management, including the management of complications, in the
essential content areas listed below.

Alimentary tract

Abdomen and its contents
Breast, skin, and soft tissue
Endocrine system

Head and neck surgery
Pediatric surgery

Surgical critical care
Surgical oncology
Trauma/burns

Vascular surgery

The certified general surgeon is also expected to have:
Preoperative, operative, and postoperative experience in trans-
plantation surgery, plastic surgery (including familiarity with
the role of breast reconstruction after mastectomy), and cardio-
thoracic surgery

Significant experience in performing minimally invasive surgical
procedures, including basic and advanced laparoscopic
procedures

Experience with endoscopic techniques, particularly procto-
sigmoidoscopy, colonoscopy, esophagogastroduodenoscopy,

American Board of Surgery subspecialty certificates
o Hospice and palliative medicine

Pediatric surgery

Surgery of the hand

Surgical critical care

Vascular surgery (general certificate)

Surgery residency performance data for board
certification examinations
The American Board of Surgery has posted online the 5-year aver-

age pass rate of first-time examinees for all ACGME-accredited sur-

gery residency programs on the Surgery Qualifying and Surgery
Certifying Examinations, as well as a combined first-time pass rate
for both examinations. These data are intended for use by medical
students who are interested in surgical residencies, as one factor
that may be relevant in choosing which programs to pursue.

http://home.absurgery.org/default.jsp?prog_passreport

Data
Unless otherwise noted, all data are for 2007.

Table 1. Surgery-General Programs

laryngoscopy, and bronchoscopy Number of accredited programs 251
o Experience with sentinel lymph node mapping for breast cancer Program Data

and melanoma , i Length of accredited training 5
. Exper%ence with diagnostic ultrasonography, particularly of the Minimum number of prior years of GME required 0

following areas: Offers graduate year 1 positions, available immediately upon

— head and neck; medical school completion Yes

~ breast; . . . . Average number of interviews for program year 1 positions 73.1

— abdomen, including intraoperative and laparoscopic Percent new program directors, 2006-2007 academic year

:ifgiigg?ﬁ» and (source: ACGME) 17.5%

e Knowledge and skills in palliative care and management of pain, Residents/Fellows - -

. Al . . . . Total number of active residents/fellows 1,115
weight loss, and cachexia in patients with malignant and chronic Average number of residents/fellows per program 307
conditions :

o Familiarity with diagnostic and therapeutic techniques: Average percent female _ : 30.5%
— fine needle aspiration techniques for cytologic biopsy; Average percent international medical graduate (IMG) 18.7%
— investigation and manipulation of the distal common bile duct ~ Program Faculty

(including sphincterotomy); Average number of full-time physician faculty 29.6
— physiologic testing and evaluation of the gastrointestinal tract; ~ Average number of part-time physician faculty 4.5

and Average percent female full-time physician faculty 12.6%
— noninvasive diagnostic evaluation of the vascular system and Average ratio of full-time physician faculty to resident/fellow 0.7

invasive vascular interventional techniques.

o Familiarity with the special requirements of bariatric and geriat-  Table 2. Data for Surgery-General Programs Listed in FREIDA
ric surgical patients, including operative care and counseling of ~ Number of programs providing data 187
patients and families Work Schedule (Program Year 1)

o Anunderstanding of the administration of anesthetic agents, air- ~ Average hours on duty per week 76.4
way intubation, and conscious sedation Average maximum consecutive hours on duty 218

e An understanding of the diagnosis and management of urgent Average days off duty per week 1.1
and emergent problems in gynecologic, neurological, orthopae- Moonlighting allowed within institution 16.0%
dic, and urologic surgery Night float system 52.4%

Source: American Board of Surgery

Offers awareness and management of fatigue in residents/fellows 98.4%
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Specialty/Subspecialty Information for Surgery-General

Educational Setting (Program Year 1)

Major Medical Benefits

Average hours/week of regularly scheduled lectures/conferences 55  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 18.2%  Major medical insurance for dependents 95.7%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 94.1%
community settings 4.9%  Inpatient mental health insurance 94.1%
Educational Benefits Group life insurance 94.1%
Curriculum on management of tobacco dependence 7.0%  Dental insurance 92.0%
Program to assess/enhance medical professionalism 80.2%  Disability insurance 93.0%
Debt management/financial counseling 69.0%  Disability insurance for occupationally acquired HIV 82.9%
Formal program to develop teaching skills 80.2%  Medical insurance coverage begins when starting program 86.6%
Formal mentoring program 73.8%
Formal program to foster interdisciplinary teamwork 17.1%  Table 3. Surgery-General Match Data
Continuous quality improvement training 909% GY1 2007
International experience 18.2%  Number of positions offered 1,057
Resident/fellow retreats 39.0%  Number filled by US seniors 826
Off-campus electives 503% Percentfilled by US seniors 78.1
Hospice/home care experience 11.2%  Total positions filled 1,055
Cultural competence awareness 749%  Percent total positions filled 99.8
Instruction in medical Spanish or other non-English language 203% Al
Alternative/complementary medicine curriculum 15.5%  Total Positions™ 1,057
Training in identifying and reporting of domestic violence/abuse  46.5%  Preferred by US Seniors* 912
MPH/MBA or PhD training 25.7%  Preferred Positions per US Senior 1.2
Research rotation 16.0%  Preferred by Independent Applicantst 798
Educational Features Preferred Positions per 1A 13
Offers additional training or educational experience beyond Source: National Resident Matching Program 2007 Match Data
accredited length 53.3% * Includes all positions offered in a sp_emalty, except prel|m|nary positions.

" tPreferred means the number of applicants for whom the specialty was the only or
Offers a primary care track 37% st choice.
Offers a rural track 3.7%
Offers a women's health track 3.7% . -
Offers a hospitalist track 0.5% For more information
Offers a research track/nonaccredited fellowship 28.9% Professional Associations
Offers an other track 59%  American College of Surgeons
Resident Evaluation 633 North Saint Clair Street
Yearly specialty in-service examination required 99.6%  Chicago, IL 60611-3211
Patient surveys 39.0% 800 621-4111
Portfolio system 48.1% 312 202-5001 Fax
360 degree evaluations 754%  E-mail: postmaster@facs.org
Objective structured clinical examinations (0SCE) 18.2%  Www.facs.org
Program Evaluation American Pediatric Surgical Association
Program graduation rates 845% 111 Deer Lake Road, Suite 100
Board certification rates 98.9%  Deerfield, IL 60015
In-training examinations 98.4% 847 480-9576
Performance-hased assessments 61.0% 847 480-9282 Fax
Employment Policies and Benefits E-mail: eapsa@eapsa.org
Part-time/shared positions 0.0% WWw.eapsa.org
On-site child care 428%  American Society for Surgery of the Hand
Subsidized child care 6.4% 6300 North River Road, Suite 600
Allowance/stipend for professional expenses 94.1%  Rosemont, IL 60018
Leave for educational meetings/conferences 85.8% 847 384-8300
Moving allowance 176% 847 384-1435 Fax
Housing stipend 96%  E-mail: info@assh.org
On-call meal allowance 96.8%  Www.assh.org
Free parking 7121%  American Society of Abdominal Surgeons
PDAs 34.2% 1 East Emerson Street
Placement assistance upon completion of program 42.2%  Melrose, MA 02176
Cross coverage in case of illness/disability 82.9% 781 665-6102
Compensation and Leave (Graduate Year 1) 781 665-4127 Fax
Average resident/fellow compensation $44,399  E-mail: office@abdominalsurg.org
Average number weeks of vacation 33 www.abdominalsurg.org
Sick days (paid) 19.5
Maximum number of paid days for family/medical leave 44
Maximum number of unpaid days for family/medical leave 78
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American Society of General Surgeons
PO Box 4834

Englewood, CO 80155

303 771-5948

303 771-2550 Fax

E-mail: ags-info@theasgs.org
www.theasgs.org

International College of Surgeons-US Section
1516 North Lake Shore Drive

Chicago, IL 60610

312 787-6274

312 787-9289 Fax

www.ficsonline.org

Society of Laparoendoscopic Surgeons
7330 SW 62" Place, Suite 410

Miami, FL 33143-4825

305 665-9959

305 667-4123 Fax

www.sls.org

Certification

American Board of Surgery

1617 John F Kennedy Boulevard, Suite 860
Philadelphia, PA 19103-1847

215 568-4000

215 563-5718 Fax

www.absurgery.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for General Surgery
Peggy Simpson, EdD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5499

E-mail: psimpson@acgme.org

www.acgme.org

Hand Surgery

Professional Description

A surgeon with expertise in the investigation, preservation, and res-
toration by medical, surgical, and rehabilitative means of all struc-
tures of the upper extremity directly affecting the form and
function of the hand and wrist.

Prerequisites; Length of Training

Specialty/Subspecialty Information for Surgery-General

Pediatric Surgery

Professional Description

A surgeon with expertise in managing surgical conditions in prema-
ture and newborn infants, children, and adolescents.

Prerequisites; Length of Training

Satisfactory completion of an ACGME-accredited general surgery
residency is required. Length of ACGME-accredited programs is
2 years.

Data
Unless otherwise noted, all data are for 2007.

Table 1. Pediatric Surgery Programs

Number of accredited programs 34
Program Data

Length of accredited training 2
Minimum number of prior years of GME required 5
Offers graduate year 1 positions, available inmediately upon

medical school completion No
Average number of interviews for program year 1 positions 28.4
Percent new program directors, 2006-2007 academic year

(source: ACGME) 6.1%
Residents/Fellows

Total number of active residents/fellows 63
Average number of residents/fellows per program 1.9
Average percent female 28.6%
Average percent international medical graduate (IMG) 4.8%
Program Faculty

Average number of full-time physician faculty 6.6
Average number of part-time physician faculty 0.8
Average percent female full-time physician faculty 18.0%
Average ratio of full-time physician faculty to resident/fellow 2.2

Table 2. Data for Pediatric Surgery Programs Listed in FREIDA

Number of programs providing data 13
Work Schedule (Program Year 1)

Average hours on duty per week 72.0
Average maximum consecutive hours on duty 24.9
Average days off duty per week 1.1
Moonlighting allowed within institution 0.0%
Night float system 15.4%

Offers awareness and management of fatigue in residents/fellows 76.9%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 6.0

Average percent of training in hospital outpatient clinics 21.1%

Satisfactory completion of an ACGME- or RCPSC-accredited general  ayerage percent of training in nonhospital ambulatory care
surgery, orthopaedic surgery, or plastic surgery residency program community settings 1.8%

is required. Length of ACGME-accredited programs is 1 year. Educational Benefits

. . Curriculum on management of tobacco dependence 1.7%
For more information Program to assess/enhance medical professionalism 53.8%
American Society for Surgery of the Hand Debt management/financial counseling 15.4%
6300 North River Road, Suite 600 Formal program to develop teaching skills 76.9%
Rosemont, IL 60018 Formal mentoring program 46.2%
847 384-8300 Formal program to foster interdisciplinary teamwork 15.4%
847 3861',1435 Fax Continuous quality improvement training 76.9%
mg.sgﬂfggassh.org International experience 1.7%
’ ' Resident/fellow retreats 30.8%
Off-campus electives 30.8%
Hospice/home care experience 15.4%
Cultural competence awareness 53.8%
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Specialty/Subspecialty Information for Surgery-General

Instruction in medical Spanish or other non-English language 0.0% . ..
Alternative/complementary medicine curriculum 0.0% surglcal crltlcal cal’e
Training in identifying and reporting of domestic violence/abuse  46.2%
MPH/MBA or PhD training 00% Professional Description
Research rotation 0.0% A surgeon with expertise in managing the critically ill and postoper-
Educational Features ative patient, particularly the trauma victim, and specializing in
Offers additional training or educational experience beyond critical care medicine diagnoses and treating and supporting pa-
accredited length 3.0% tients with multiple organ dysfunction. This specialist may have ad-
Offers a primary care track 0.0% ministrative responsibilities for intensive care units and may also
Offers a rural track 0.0% facilitate and coordinate patient care among the primary physician,
Offers a women's health track 0.0% the critical care staff, and other specialists.
Offers a hospitalist track 0.0% . L
Offers a research track/nonaccredited fellowship 154% Prerequisites; Length of Training
Offers an other track 7.7% A minimum of 5 years of prior GME is required. Length of ACGME-
Resident Evaluation accredited programs is 1 year.
Yearly specialty in-service examination required 100.0%
Patient surveys 15.4% Data
Portfolio system 0.0% Unless otherwise noted, all data are for 2007.
360, de?’ree evaluatmns. - — 462?’ Table 1. Surgical Critical Care Programs
Objective structured clinical examinations (0SCE) 0.0% Number of accredited programs 90
Program Evaluation Program Data
Program gra.dua.tmn rates 84.6% Length of accredited training 1
Boarq c.ert|f|cat|9n r.ates 100.0% Minimum number of prior years of GME required 5
In-training examinations 100.0% Offers graduate year 1 positions, available inmediately upon
Performance-based assessments 231%  medical school completion No
Employment Policies and Benefits Average number of interviews for program year 1 positions 4.9
Part-time/shared positions 0.0%  Percent new program directors, 2006-2007 academic year
On-site child care 53.8%  (source: ACGME) 23.0%
Subsidized child care 0.0% Residents/Fellows
Allowance/stipend for professional expenses 100.0%  Total number of active residents/fellows 123
Leave for educational meetings/conferences 89.5%  Average number of residents/fellows per program 1.4
Moving allowance 7.7%  Average percent female 29.3%
Housing stipend 0.0%  Average percent international medical graduate (IMG) 16.3%
On-call meal allowance 92.3%  Program Faculty
Free parking 84.6%  Average number of full-time physician faculty 8.9
PDAs 46.2% Average number of part-time physician faculty 0.7
Placement assistance upon completion of program 30.8%  Average percent female full-time physician faculty 19.9%
Cross coverage in case of illness/disability 69.2%  Average ratio of full-time physician faculty to resident/fellow 2.6
Compensation and Leave (Graduate Year 1)
Average resident/fellow compensation $53,029 Table 2. Data for Surgical Critical Care Programs Listed in FREIDA
Average number weeks of vacation 32  Number of programs providing data 49
Sick days (paid) 214  Work Schedule (Program Year 1)
Maximum number of paid days for family/medical leave 47  Average hours on duty per week 56.2
Maximum number of unpaid days for family/medical leave 74  Average maximum consecutive hours on duty 219
Major Medical Benefits Average days off duty per week 1.3
Major medical insurance for residents 100.0% Moonlighting allowed within institution 22.4%
Major medical insurance for dependents 100.0%  Nightfloat system 12.2%
Outpatient mental health insurance 846% Offers awareness and management of fatigue in residents/fellows 81.6%
Inpatient mental health insurance 84.6%  Educational Setting (Program Year 1)
Group life insurance 100.0% Average hours/week of regularly scheduled lectures/conferences 6.1
Dental insurance 84.6%  Average percent of training in hospital outpatient clinics 2.8%
Disability insurance 923%  Average percent of training in nonhospital ambulatory care
Disahility insurance for occupationally acquired HIV 69.2%  community settings 0.2%
Medical insurance coverage begins when starting program 92.3%  Educational Benefits
Curriculum on management of tobacco dependence 4.1%

. . Program to assess/enhance medical professionalism 69.4%
For more information Debt management/financial counseling 36.7%
American Pediatric Surgical Association Formal program to develop teaching skills 85.7%
111 Deer Lake Road, Suite 100 Formal mentoring program 53.1%
Deerfield, IL 60015 Formal program to foster interdisciplinary teamwork 24.5%
8417 430'9576 847 480-9282 Fax Continuous quality improvement training 93.9%
E-mail: eapsa@eapsa.org International experience 4.1%

WWW.eapsa.org
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Specialty/Subspecialty Information for Surgery-General

Resident/fellow rctetreats ]6.32& For more information

Oﬁ'cémpus slectives - 347 ;’ American Association for the Surgery of Trauma

Hospice/home care experience 20% 633 N Saint Clair Street, Suite 2400

Cultural_corppeten_ce aware_ness : 55.1DAa Chicago, IL 60611

Instruction in medical Spanish or other non-English language 122% 312 202-5252

Alternative/complementary medicine curriculum 143% 312 202-5013 Fax

Training in identifying and reporting of domestic violence/abuse  44.9%  www.aast.org

MPH/MBA or PhD training 20.4%

Research rotation 14.3%

Educational Features

Offers additional training or educational experience beyond Vasc"“ar surgery

accredited length 57.1% Prof . D inti

Offers a primary care track 8.2% roiessionai escripuon

Offers a rural track 20% A surgeon with expertise in the management of surgical disorders
Offers a women's health track 20%  Oof the blood vessels, excluding the intercranial vessels or the heart.
Offers a hospitalist track 6.1% T -

Offers a research track/nonaccredited fellowship 18.4% Prereqmsues, Length of Trammg

Offers an other track 82% Satisfactory completion of an accredited general surgery or tho-
Resident Evaluation racic surgery program is required. Length of ACGME-accredited
Yearly specialty in-service examination required 55.1% programs in the lnd.epe‘ndent model s 1 year or 2 years. For ?he -

- o, tegrated model, which incorporates the core surgical education, the
Patient surveys 8.2% length is 5 vears
Portfolio system 20.4% g years.

360 degree evaluations 67.3% Data
Objective structured clinical examinations (OSCE 6.1% .

eche S u_ i Xaminations { ) = Unless otherwise noted, all data are for 2007.
Program Evaluation
Program graduation rates 67.3%  Table 1. Vascular Surgery Programs
Board certification rates 98.0%  Number of accredited programs 96
In-training examinations 59.2%  Program Data
Performance-based assessments 28.6%  Length of accredited training 12
Employment Policies and Benefits Minimum number of prior years of GME required 5
Part-time/shared positions 4.1%  Offers graduate year 1 positions, available inmediately upon
On-site child care 30.6% medical school completion No
Subsidized child care 2.0% Average number of interviews for program year 1 positions 14.5
Allowance/stipend for professional expenses 755%  Percent new program directors, 2006-2007 academic year ,
Leave for educational meetings/conferences 73.5% (sou.rce: ACGME) 9.5%
Moving allowance 41%  Residents/Fellows
Housing stipend 20% Jotal number of active residents/fellows 213
On-call meal allowance 89.8%  Average number of residents/fellows per program 2.2
Free parking 63.3% Average percent female 13.6%
PDAs 14.3%  Average percent international medical graduate (IMG) 22.5%
Placement assistance upon completion of program 28.6%  Program Faculty
Cross coverage in case of iliness/disability 716%  Average number of full-time physician faculty 5.5
Compensation and Leave (Graduate Year 1) Average number of part-time physician faculty 0.6
Average resident/fellow compensation $52,161 Average percent female full-time physician faculty 11.2%
Average number weeks of vacation 3.3  Average ratio of full-time physician faculty to resident/fellow 1.6
S|ck.days (paid) - - - 16.9 Table 2. Data for Vascular Surgery Programs Listed in FREIDA
Maximum number of paid days for family/medical leave 34 —

: : - - Number of programs providing data 50

Maximum number of unpaid days for family/medical leave 53
Maior Medical Benefi Work Schedule (Program Year 1)

ajor ed_lca bene its - Average hours on duty per week 62.6
Major medical insurance for residents 93.9% - -

- —— Average maximum consecutive hours on duty 21.9
Major medical insurance for dependents 85.7% A d £ dut K 13
Outpatient mental health insurance 85.7% YOTHE DayS DU Uty Por WEe ;
I p. health 87'8"/ Moonlighting allowed within institution 18.0%
gpatlell.wft menta ealth insurance 85.70/0 Night float system 16.0%

roup ' € insurance "2 Offers awareness and management of fatigue in residents/fellows 80.0%
Dental insurance 77.6% - -
Disability insurance 81.6% Educational Setting (Program Year 1)
——— - - o Average hours/week of regularly scheduled lectures/conferences 44
Disability insurance for occupationally acquired HIV 67.3% — - - —
— - - Average percent of training in hospital outpatient clinics 18.4%
Medical insurance coverage begins when starting program 83.7% — -
Average percent of training in nonhospital ambulatory care
community settings 2.6%
Educational Benefits
Curriculum on management of tobacco dependence 6.0%
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Specialty/Subspecialty Information for Surgery-General

Program to assess/enhance medical professionalism 54.0%  Disability insurance 86.0%
Debt management/financial counseling 42.0% Disability insurance for occupationally acquired HIV 60.0%
Formal program to develop teaching skills 66.0%  Medical insurance coverage begins when starting program 76.0%
Formal mentoring program 42.0%

Formal program to foster interdisciplinary teamwork 4.0% Table 3. Vascular Surgery Match Data

Continuous quality improvement training 720% GY1 2007
International experience 4.0%  Number of positions offered 4
Resident/fellow retreats 22.0%  Number filled by US seniors 4
0ff-campus electives 18.0% Percentfilled by US seniors 100
Hospice/home care experience 0.0% Jotal positions filled 4
Cultural competence awareness 46.0% Percenttotal positions filled 100
Instruction in medical Spanish or other non-English language 10.0%  Source: National Resident Matching Program 2007 Match Data
Alternative/complementary medicine curriculum 12.0%

Training in identifying and reporting of domestic violence/abuse  18.0%  For more information

MPH/MBA or PhD training 10.0% Society for Vascular Surgery

Research rotation 44.0% 633 North Saint Clair Street, 24th Floor

Educational Features Chicago, IL 60611

Offers additional training or educational experience beyond 800 258-7188

accredited length 10.3% 312 334-2320 Fax

Offers a primary care track 2.0%  E-mail: vascular@vascularsociety.org

Offers a rural track 0.0% www.vascularweb.org

Offers a women's health track 2.0%

Offers a hospitalist track 2.0%

Offers a research track/nonaccredited fellowship 4.0%

Offers an other track 2.0%

Resident Evaluation

Yearly specialty in-service examination required 18.4%

Patient surveys 24.0%

Portfolio system 16.0%

360 degree evaluations 62.0%

Objective structured clinical examinations (0SCE) 0.0%

Program Evaluation

Program graduation rates 74.0%

Board certification rates 98.0%

In-training examinations 26.0%

Performance-based assessments 18.0%

Employment Policies and Benefits

Part-time/shared positions 6.0%

On-site child care 40.0%

Subsidized child care 6.0%

Allowance/stipend for professional expenses 82.0%

Leave for educational meetings/conferences 90.2%

Moving allowance 8.0%

Housing stipend 8.0%

On-call meal allowance 76.0%

Free parking 58.0%

PDAs 18.0%

Placement assistance upon completion of program 28.0%

Cross coverage in case of illness/disability 86.0%

Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $53,588

Average number weeks of vacation 5.1

Sick days (paid) 20.1

Maximum number of paid days for family/medical leave 35

Maximum number of unpaid days for family/medical leave 64

Major Medical Benefits

Major medical insurance for residents 96.0%

Major medical insurance for dependents 88.0%

Outpatient mental health insurance 86.0%

Inpatient mental health insurance 86.0%

Group life insurance 86.0%

Dental insurance 88.0%
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Specialty/Subspecialty Information for Thoracic Surgery

Average number weeks of vacation 5.5
Sick days (paid) 235
Maximum number of paid days for family/medical leave 40
Maximum number of unpaid days for family/medical leave 80
Major Medical Benefits

Major medical insurance for residents 97.8%
Major medical insurance for dependents 95.7%
Outpatient mental health insurance 91.3%
Inpatient mental health insurance 89.1%
Group life insurance 89.1%
Dental insurance 87.0%
Disability insurance 87.0%
Disability insurance for occupationally acquired HIV 76.1%
Medical insurance coverage begins when starting program 87.0%

For more information

Professional Associations

American Association for Thoracic Surgery
900 Cummings Center, Suite 221-U
Beverly, MA 01915

978 927-8330

978 524-8890 Fax

www.aats.org

American Thoracic Society
61 Broadway

New York, NY 10006-2755
212 315-8600

212 315-6498 Fax
www.thoracic.org

Society of Thoracic Surgeons
633 North Saint Clair, Suite 2320
Chicago, IL 60611

312 202-5800

312 202-5801 Fax

E-mail: sts@sts.org

Www.sts.org

Thoracic Surgery Directors Association
633 North Saint Clair, Suite 2320
Chicago, IL 60611

312-202-5854

E-mail: tsda@tsda.org

www.tsda.org

Certification

American Board of Thoracic Surgery
633 North Saint Clair Street, Suite 2320
Chicago, IL 60611

312 202-5900

312 202-5960 Fax

E-mail: info@abts.org

www.abts.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Thoracic Surgery
Peggy Simpson, EdD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5499 5027

E-mail: psimpson@acgme.org

www.acgme.org

Congenital Cardiac Surgery

Professional Description

“Educational programs in congenital cardiac surgery must provide
the educational resources appropriate for the development of profi-
ciency in the diagnosis and treatment of diseases of congenital arte-
rial, venous, and lymphatic circulatory systems, including those
components intrinsic to the heart.”

In addition, “[f]ellows must be provided with education with
special diagnostic techniques for the management of congenital
cardiac lesions; the methods and techniques of cardiac catheteri-
zation, and competence in the interpretation of such findings; and
experience with the application, interpretation, and limitations of
echocardiography and other imaging techniques.”

Source: Congenital Cardiac Surgery Program Requirements,
ACGME, www.acgme.org/acWebsite/downloads/RRC_progReq/
466pr206.pdf

Prerequisites; Length of Training

Satisfactory completion of a thoracic surgery program accredited by
the ACGME or Royal College of Physicians and Surgeons of Canada
is required. Length of ACGME-accredited programs is 1 year.

For more information
Congenital Heart Surgeons’ Society
900 Cummings Center, Suite 221-U
Beverly, MA 01915

978 927-8330

978 524-8890 Fax

www.chss.org
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Transitional Year

Description

The objective of the transitional year is to provide a well-balanced
program of GME in multiple clinical disciplines to facilitate the
choice of and/or preparation for a specific specialty. The transi-
tional year is not meant to be a complete graduate education pro-
gram in preparation for the practice of medicine.

Specialty/Subspecialty Information for Transitional Year

Hospice/home care experience 52.9%
Cultural competence awareness 85.9%
Instruction in medical Spanish or other non-English language 25.9%
Alternative/complementary medicine curriculum 43.5%
Training in identifying and reporting of domestic violence/abuse  78.8%
MPH/MBA or PhD training 3.5%
Research rotation 2.4%

Educational Features

Offers additional training or educational experience beyond

Source: Transitional Year Program Requirements, ACGME accredited length 0.0%
Offers a primary care track 14.1%
Prerequisites; Length of Training Offers a rural track 0.0%
No prior GME is required. ACGME-accredited programs are 1 year. Offers a women’s health track 0.0%
Offers a hospitalist track 2.4%
Data Offers a research track/nonaccredited fellowship 0.0%
Unless otherwise noted, all data are for 2007. Offers an other track 2.4%
— Resident Evaluation
Table 1. Transitional Year Programs Yearly specialty in-service examination required 20.8%
Number of accredited programs 124 Patient surveys 51.8%
Program Data _ Portfolio system 48.2%
Le.ngth of accredited trglnlng . T 360 degree evaluations 80.0%
Minimum number of prior years of GME reqwred : 0 Objective structured clinical examinations (OSCE) 21.2%
Offers graduate year 1 positions, available inmediately upon Program Evaluation
medical school completion Yes g -
- - — Program graduation rates 91.8%
Average number of interviews for program year 1 positions 72.0 P
- - Board certification rates 15.3%
Percent new program directors, 2006-2007 academic year — —
(source: ACGME) 17.8% In-training examinations 20.0%
. Performance-based assessments 55.3%
Residents/Fellows — -
Total number of active residents/fellows 1,139 Employment Policies and Benefits -
Average number of residents/fellows per program 92 Parttime/shared positions 3'50A’
Average percent female 35.3% Jn-site child care 42'40A’
Average percent international medical graduate (IMG) 6.4% Subsidized ch'ld care - 9.4%
Allowance/stipend for professional expenses 77.6%
Program Faculty - -
- — Leave for educational meetings/conferences 35.2%
Average number of full-time physician faculty 69.6 -
- — Moving allowance 31.8%
Average number of part-time physician faculty 14.9 - -
- — o Housing stipend 7.1%
Average percent female full-time physician faculty 22.1% 0 I Lall 5.3%
Average ratio of full-time physician faculty to resident/fellow 3.5 n-ca m'ea alowance =2
Free parking 96.5%
Table 2. Data for Transitional Year Programs Listed in FREIDA PDAs 40.0%
Number of programs providing data 85 Placement assistance upon completion of program 21.2%
Work Schedule (Program Year 1) Cross coverage in case of illness/disability 89.4%
Average hours on duty per week 60.9 Compensation and Leave (Graduate Year 1)
Average maximum consecutive hours on duty 28.4  Average resident/fellow compensation $43,712
Average days off duty per week 1.3 Average number weeks of vacation 3.1
Moonlighting allowed within institution 11.8%  Sick days (paid) 20.8
Night float system 52.9%  Maximum number of paid days for family/medical leave 39
Offers awareness and management of fatigue in residents/fellows 96.5%  Maximum number of unpaid days for family/medical leave 65
Educational Setting (Program Year 1) Major Medical Benefits
Average hours/week of regularly scheduled lectures/conferences 7.0  Major medical insurance for residents 100.0%
Average percent of training in hospital outpatient clinics 15.0%  Major medical insurance for dependents 100.0%
Average percent of training in nonhospital ambulatory care Outpatient mental health insurance 95.3%
community settings 9.7% Inpatient mental health insurance 95.3%
Educational Benefits Group life insurance 94.1%
Curriculum on management of tobacco dependence 21.2%  Dental insurance 91.8%
Program to assess/enhance medical professionalism 77.6%  Disability insurance 88.2%
Debt management/financial counseling 67.1%  Disability insurance for occupationally acquired HIV 69.4%
Formal program to develop teaching skills 62.4%  Medical insurance coverage begins when starting program 92.9%
Formal mentoring program 48.2% —
Formal program to foster interdisciplinary teamwork 24.7%  Table 3. Transitional Year Match Data
Continuous quality improvement training 90.6% GY1 _ 2007
International experience 28.2%  Number of positions offered 1,017
Resident/fellow retreats 435%  Numberfilled by US seniors 882
Off-campus electives g59%  Percentfilled by US seniors 86.7
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Specialty/Subspecialty Information for Transitional Year

Total positions filled

966

Percent total positions filled

95

Source: National Resident Matching Program 2007 Match Data

Program Accreditation

Accreditation Council for Graduate Medical Education
Transitional Year Review Committee

Linda Thorsen, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5029

E-mail: Imt@acgme.org

WWW.acgme.org

Urology

Professional Description

A urologist manages benign and malignant medical and surgical
disorders of the genitourinary system and the adrenal gland. This
specialist has comprehensive knowledge of, and skills in, endo-
scopic, percutaneous, and open surgery of congenital and acquired
conditions of the urinary and reproductive systems and their
contiguous structures.

Prerequisites; Length of Training

Satisfactory completion of 1 year of an ACGME-accredited general
surgery residency is required. ACGME-accredited urology programs
are 3 years or 4 years.

Subspecialties

Subspecialty programs accredited by the ACGME
e Pediatric urology

Data
Unless otherwise noted, all data are for 2007.

Table 1. Urology Programs

Number of accredited programs 118
Program Data

Length of accredited training 4/3
Minimum number of prior years of GME required 1/2
Offers graduate year 1 positions, available inmediately upon

medical school completion No
Average number of interviews for program year 1 positions 32.4
Percent new program directors, 2006-2007 academic year

(source: ACGME) 18.3%
Residents/Fellows

Total number of active residents/fellows 1,013
Average number of residents/fellows per program 8.6
Average percent female 21.4%
Average percent international medical graduate (IMG) 4.2%
Program Faculty

Average number of full-time physician faculty 9.9
Average number of part-time physician faculty 1.6
Average percent female full-time physician faculty 1.8%
Average ratio of full-time physician faculty to resident/fellow 0.9

Table 2. Data for Urology Programs Listed in FREIDA

Number of programs providing data 47
Work Schedule (Program Year 1)

Average hours on duty per week 66.2
Average maximum consecutive hours on duty 23.0
Average days off duty per week 1.4
Moonlighting allowed within institution 21.3%
Night float system 6.4%

Offers awareness and management of fatigue in residents/fellows 89.4%

Educational Setting (Program Year 1)
Average hours/week of regularly scheduled lectures/conferences 4.4

Average percent of training in hospital outpatient clinics 29.5%
Average percent of training in nonhospital ambulatory care

community settings 4.1%
Educational Benefits

Curriculum on management of tobacco dependence 10.6%
Program to assess/enhance medical professionalism 76.6%
Debt management/financial counseling 59.6%
Formal program to develop teaching skills 78.7%
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Formal mentoring program 46.8%
Formal program to foster interdisciplinary teamwork 6.4%
Continuous quality improvement training 80.9%
International experience 21.3%
Resident/fellow retreats 38.3%
Off-campus electives 29.8%
Hospice/home care experience 6.4%
Cultural competence awareness 66.0%
Instruction in medical Spanish or other non-English language 12.8%
Alternative/complementary medicine curriculum 25.5%
Training in identifying and reporting of domestic violence/abuse  36.2%
MPH/MBA or PhD training 25.5%
Research rotation 55.3%
Educational Features

Offers additional training or educational experience beyond

accredited length 23.1%
Offers a primary care track 4.3%
Offers a rural track 2.1%
Offers a women'’s health track 8.5%
Offers a hospitalist track 6.4%
Offers a research track/nonaccredited fellowship 25.5%
Offers an other track 6.4%
Resident Evaluation

Yearly specialty in-service examination required 98.4%
Patient surveys 38.3%
Portfolio system 53.2%
360 degree evaluations 87.2%
Objective structured clinical examinations (0SCE) 10.6%
Program Evaluation

Program graduation rates 78.7%
Board certification rates 95.7%
In-training examinations 97.9%
Performance-based assessments 40.4%
Employment Policies and Benefits

Part-time/shared positions 0.0%
On-site child care 34.0%
Subsidized child care 6.4%
Allowance/stipend for professional expenses 89.4%
Leave for educational meetings/conferences 92.9%
Moving allowance 2.1%
Housing stipend 8.5%
On-call meal allowance 93.6%
Free parking 57.4%
PDAs 21.3%
Placement assistance upon completion of program 17.0%
Cross coverage in case of illness/disability 85.1%
Compensation and Leave (Graduate Year 1)

Average resident/fellow compensation $46,155
Average number weeks of vacation 3.4
Sick days (paid) 26.4
Maximum number of paid days for family/medical leave 43
Maximum number of unpaid days for family/medical leave 75
Major Medical Benefits

Major medical insurance for residents 97.9%
Major medical insurance for dependents 93.6%
Outpatient mental health insurance 89.4%
Inpatient mental health insurance 87.2%
Group life insurance 87.2%
Dental insurance 83.0%
Disability insurance 89.4%
Disability insurance for occupationally acquired HIV 74.5%
Medical insurance coverage begins when starting program 87.2%

Specialty/Subspecialty Information for Urology

Table 3. Urology Match Data

GY1 2007
Number of positions offered 13
Number filled by US seniors 12
Percent filled by US seniors 92.3
Total positions filled 13
Percent total positions filled 100

Source: National Resident Matching Program 2007 Match Data

For more information

Professional Associations

American Association of Clinical Urologists
1100 East Woodfield Road, Suite 520
Schaumburg, IL 60173

847 517-1050

847 517-7229 Fax

Email: info@aacuweb.org
www.aacuweb.org

Specialty Data

American Urological Association
1000 Corporate Boulevard
Linthicum, MD 21090

866 746-4282

410 689-3800 Fax
www.auanet.org

Certification

American Board of Urology
2216 Ivy Road, Suite 210
Charlottesville, VA 22903
434 979-0059

434 979-0266 Fax
www.abu.org

Program Accreditation

Accreditation Council for Graduate Medical Education
Residency Review Committee for Urology

Paul O’Connor, PhD, Executive Director

515 North State Street

Chicago, IL 60610

312 755-5039 5027

E-mail: poc@acgme.org

www.acgme.org

Pediatric Urology

Professional Description
Pediatric urology involves all aspects of congenital anomalies,
childhood-acquired urologic problems such as tumors and trauma,
and overlapping problems of adolescence. Pediatric urologists have
advanced skills in the management of congenital anomalies and
pediatric urologic problems.

Source: Pediatric Urology Program Requirements, ACGME

Prerequisites; Length of Training

Satisfactory completion of an accredited urology residency program
is required. Length of ACGME-accredited programs is 1 year.
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Specialty/Subspecialty Information for Urology

For more information

Society for Pediatric Urology

900 Cummings Center, Suite 221-U
Beverly, MA 01915

978 927-8330

978 524-8890 Fax
www.spuonline.org
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Salary Information Supplement from Modern Healthcare

Bigger paydays

Oncologists see largest average increase in 2007

upply and demand mixing with
quality-of-life issues drove the
results of Modern Healthcare's
annual survey of physician com-
pensation, which shows oncolo-
gists, pathologists and psychiatrists receiving
on average double-digit pay increases in 2007,
and the average compensation for orthopedic
surgeons, invasive cardiologists, radiologists
and gastroenterologists topping $400,000.

Collected from 14 healthcare-staffing
groups and trade organizations, the survey
tracks compensation for 20 specialties. Der-
matologist, gastroenterologist, invasive car-
diologist and plastic surgeon compensation
are included in the survey for the first time.

The compensation range for some special-
ties is particularly dramatic, with more than
a $200,000 difference between the top and
bottom numbers for dermatologists, gas-
troenterologists, invasive cardiologists, and
oncologists. The biggest gap was in compen-
sation for dermatologists, which ranges from
$465,000 to $223,000. In contrast, the ranges
for hospitalists and internists are less than
$26,000. For hospitalists, the top number
provided is $201,357—only $22,457 higher
than the lowest figure of $178,900.

For some specialties, compensation can be
linked to supply and demand, but for oth-
ers—particularly emergency medicine—this
year’s figures have more-complex explana-
tions. Although the Centers for Disease Con-
trol and Prevention released figures last
month showing that there were 5 million
more emergency-room visits in 2005 than
2004 and total visits reached an all-time high
of 115 million, average ER physician com-
pensation increased only 6.25%—Tless than
half the increase registered for oncologists.

“There is an ER crunch,” says Travis Sin-
gleton, vice president of marketing with Irv-
ing, Texas-based recruiter Merritt, Hawkins
& Associates, one of the groups participating
in the survey. “But just because numbers
have risen less than expected doesn’t mean
there is less of a demand. With ER physi-
cians, I think we’ve hit a plateau and groups

Salary data for the physician specialties
begin on p. S2. The complete chart,
including Web-exclusive data for the

invasive cardiology and plastic surgery
specialties, can be found in the Databank
section of modernhealthcare.com

are doing other things to be attractive.”
According to the survey, compensation
for emergency physicians ranges $272,500 to
$207,600. Singleton says salaries have just
about reached the threshold that most emer-
gency-medicine groups can afford to offer,
so they are offering a shorter workday

Heckt, left, says an aging patient population is
having an effect, while Singleton sees a crunch
for emergency physicians.

instead. Where 12-hour shifts were once the
norm, he says today’s emergency doctor
may only have to fill an eight- to 10-hour
slot and work during the busiest trauma
times only once or twice a month.

“The buzzwords for the new physician are
‘quality of life,” ” he says. “An ER physician
coming out of training can get a job any-
where and be paid something that—by some
people—would be considered too much.”

Singleton also says some rural hospitals now

BIGGEST PAY RAISES

Top five physician specialties
based on the largest average
increase in total annual
compensation, 2006-07

13.9%

Oncology
12.7
10.9

Pathology

Psychiatry
Orthopedic surgery KR
Neurology 9.3

Note: Percentages represent average
annual increase based on all survey
respondents providing data for that
specialty for both years.

Source: Modern Healthcare’s Physician
Compensation Survey

fill emergency positions with family physicians,
internists and general surgeons who choose to
work in a rural ER because of the quality-of-life
benefits provided by shift work.

Gabe Heckt, vice president of the Irving,
Texas-based healthcare staffing firm Martin,
Fletcher, says that the aging population is
affecting the demand and compensation for
the specialties that see older patients. Beyond
that, another major trend is the rise in
employed physicians, which he says is related
to quality-of-life issues. He adds that his firm
recently placed some general surgeons who
“walked away” from private practices where
they were making between $285,000 and
$300,000 for salaried positions where they will
make between $210,000 and $230,000.

For psychiatrists and urologists, Singleton
says compensation increases are more of a
straightforward result of supply and demand,
while double-digit growth in oncologists’
compensation and high salaries for orthope-
dic surgeons are often the result of hospital or
medical group marketing strategies.

At 13.9%, oncologists saw the biggest
increase in average compensation to $336,676
in 2007. Advances in oncology have led to
oncologists’ salaries advancing past the
$300,000 mark, Singleton says.

Similarly, Singleton says, “a good orthope-
dic surgeon is worth their weight in gold,” but
there is only so much gold available. “Groups
have hit their limit of what they can offer, and
we tell people it can be a very lengthy search”
for groups or hospitals seeking to hire ortho-
pedic surgeons, he says. Still, orthos registered
the fifth-highest compensation increase in the
survey. Their average compensation rose
about 9.5% to $438,561 in 2007 from
$400,579 in 2006. In 2007, their compensation
ranges were from $481,221 to $359,000.

Psychiatrists have the third-biggest gain in
compensation. Their average compensation
rose about 10.9% to $208,108 in 2007 from
$187,606 in 2006. The range for this year’s
survey is $288,490 to $177,334.

Ultimately, however, Singleton predicts that
the biggest percentage increases in the near
future will go to internists (whose average
compensation is $185,140 in this year’s survey)
and family physicians (with average compen-
sation of $170,212), with one factor being that
offering a $10,000-to-$15,000 raise is more
attractive to someone making $180,000 than it
is to someone making $450,000. As with other
specialties, another key factor will be demand.
“I think it’s going to remind people of the pri-
mary-care age of the *90s,” he says.

Since recruiting new physicians is getting
tougher, Singleton offers these important
pieces of advice: “Make the physicians you
have happy, so they don’t leave,” and under-
stand how quality-of-life issues affect physi-
cians’ employment decisions. «

$1 Modern Healthcare « July 16, 2007
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TYETT]  ANESTHESIOLOGY
Compensation ranges from $388,182 to $300,000
. Cejka BRI (14.3%)
= A,\r,lneedri'ggp _ MGMA $372,820 | 2.5
Group [ Pinnacle $370,000] 15.2
Association® \ | NA
. AMGA Llsy®ixle) 4.5
k 7
- Cseéa?Ch Pacific $353,624 Wi
[ Sullivan $352,690 | 19.7
- %ﬂ;c/zician Martin $337,500 I
Placement [ MDN $334,000 | 1.8
Ha $328,000 gk
B Hay Group Jackson $321,450 kX %
; HHCS $320,146 PX: change
I Hospital & 2006-07
Healthcare Delta $318,000" NEN))
Compensation | (2)
Service
[ Jackson & GENERAL SURGERY
Coker Compensation ranges from $346,996 to $263,250
B Martin, AMGA LRV 3.3%
Fletcher HHCS $339,341 K:X:]
] MD Network MGMA $327,867 | 7.9
. Jackson CEPIGEED] 28.2
[ Medical [Sullivan $312,036 | 10.1
Group ‘ 5
Management -
Association® Martin $303,000 N:¥]
_ \ | 10.7
= '\ged'CUS Pinnacle $292,308 | 11.7
artners Delta $289,057 I
1 Merritt, [ MDN $289,000 | 0 %
Hawkins & Ha $268,300 I3 change
Associates Pacific I (s.6) 200607
@ Pacific Cos. Cejka $263,250 KX
1 Pinnacle
o erous | ORTHOPEDIC SURGERY
) Compensation ranges from $481,221 to $359,000
I Sullivan, [AMGA 481,001 |
Cotter and AMGA $481,221 WL
Associates?! \ | 8.8
Jackson SEIeE 60.7
[ MGMA $475,098 | 11.4
[ Pinnacle $465,588 | 14.1
Note: Figures represent HHCS $464,800 MCX:))
average tot.al annu.al cash Delta $457.860 )
compensation, which -
includes salary and Pacific $451,221 IR
bonuses. [ MDN $426,000] 17.4
Percentages rounded. Martin [YPYe] 3.4
Zero percentage change ‘ Sullivan $414,225 ‘ 8 %
indicates an increase or ‘ ‘ 11.6 change
decrease of less than 1%. - 2006-07
NA = Not available Cejka $395,455 K3
Ha [REERNE (2.2)

1Company provided preliminary data. 2Figures represent first-year guaranteed compensation.
* Percentage change figures not available because specialty is newly added for 2007.
** Includes hematology *%* Figure is for interventional cardiology.
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CARDIOLOGY (noninvasive)
Compensation ranges from $467,519 to $291,131

12.6%
4.4

(6.3)

[ Sullivan $400,428 | 19.2

231

[ MGMA $394,240 | 7.9

\ | 14.3

[ MDN $375,000 | 7.1

(5.3)

0

13 %

[ Pinnacle $343,333] (7.8) change
7.3 2006-07
| Medicus NA NA

HOSPITALIST

Compensation ranges from $201,357 to $178,900
1.7%

[ MGMA $200,026 | 4.1

0

9.8

3.9

[ Pinnacle $194,200 | 10.3

1

(1.3)

\ | 0

[ MDN $187,000 | 3.3

0 %

[ Sullivan $180,475 ] 5.9 change
‘ | 2.9 2006-07
21.5
PATHOLOGY

Compensation ranges from $310,931 to $200,000
9.5%
57

21
Sullivan $280,767 | 8.2

[ MDN $267,000 | (4.3)

3.2

\ | 23.2

0

9.4

[ Pinnacle $200,000 | NA

| Delta NA NA %

| Martin NA NA change
| Medicus NA NA 2006-07
| MGMA NA NA

DERMATOLOGY *

Compensation ranges from $465,000 to $223,000

[ Pinnacle $465,000 | NA

NA

NA

NA

NA

NA

\ | NA

NA

NA

[ MDN $223,000 | NA

| Martin NA NA % =

| MGMA NA NA change a

| Medicus NA NA 2006-07 s

| Sullivan NA NA 3
2
(7¢]

INTERNAL MEDICINE
Compensation ranges from $199,202 to $173,900

3.8%
4.4

[ Pinnacle $190,558 | 17.3

3.9

[ MGMA $188,270 | 7.6

11.5

[ MDN $185,000 | 3.4

\ | (2.1)

7.4

(2.6)

[ Sullivan $181,050 | 7.6 %

2  change
‘ | 7.4 2006-07
7.9
PEDIATRICS

Compensation ranges from $197,460 to $140,000
1.3%
226

[ MGMA $184,809 | 8.7

[ Pinnacle $178,333 | 24.8

\ | 1.3

[ Sullivan $175,091 | 4.6

5.4

[ MDN $173,000 | 0

o

8.8

0 %

0 change
| 53 200607
(9.7)
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EMERGENCY MEDICINE
Compensation ranges from $272,500 to $207,600

[ Pinnacle $272,500 | 20.5%
0

4.1

[ MGMA $257,409 | 3.9

1.9

14.8

[ Sullivan $248,457 | 5.8

37.5

[ MDN $245,000 | 5.6

]

\ | 3.9 %
(6)  change
0 2006-07
| Medicus NA NA

NEUROLOGY

Compensation ranges from $309,380 to $198,312
241
[ Pinnacle $286,000 | 30.7

[ MGMA $259,867 | 17.7

\ | 3.6

13

6.8

(5.8)

[ MDN $234,000 | 6.4

\ | 11.4

[ Sullivan $231,496 | 17.1

(4.3) %
13.7 change
9.1 2006-07
11

PSYCHIATRY

Compensation ranges from $288,490 to $177,334
16.2%
47.8
Pinnacle $231,667 | 28.7

10.5

4.4

9.7

\ | 5

[ MGMA $203,142 | 16.9

[ MDN $189,000 | 3.9

\ | 6.9

18 %
Sullivan $180,914 | 7.5 change
0 2006-07
(6.2)

FAMILY PRACTICE
Compensation ranges from $195,341 to $145,000

2.8%
[ Pinnacle $190,263 | 23.5

[ Sullivan $179,576 | 8.7

[ MGMA $173,670 ] 7

0

[ MDN $173,000 | 0

\ | 1.2

4.8

(2.6)

4.3

\ | 11 %
12.6 change
(9) 200607
(9-4)

OBSTETRICS/GYNECOLOGY
Compensation ranges from $297,592 to $231,429

1.9%
1.7

[ MGMA $292,569 | 8.7

\ | 8.7

[ MDN $275,000 | 1.1

14.2

(12)

o

[ Pinnacle $257,833 | 7.4

[ Sullivan $253,646 | 5.8

11.8 %
13 change
‘ | 5.6 2006-07
0
RADIOLOGY

Compensation ranges from $467,506 to $353,038
15.7%
\ | 10.6
39.4
(3.3)

[ MGMA $453,598 | 2.8

[ Sullivan $436,104 | 9.7

4.9

6.3

(11.9)
MDN $410,000 | 7.9

\ | 8.3 %

[ Pinnacle $380,000 | 10.1 change
2.4 200607
8.5
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GASTROENTEROLOGY *
Compensation ranges from $491,262 to $284,273
NA
\ | NA
NA
NA
NA
[ Pinnacle $402,000 | NA
\ | NA
[ Sullivan $364,270 | NA
[ MDN $363,000 | NA
NA
NA % e
NA change a
NA 2006-07 =
| MGMA NA NA 3
2

ONCOLOGY &2
Compensation ranges from $492,925 to $262,500
[ MGMA** $492,925 | 35.9%
\ | 12.4
66.5
19.5
43.2
7
\ | 22.8
[ MDN $325,000 | 0
(4.6)
[ Sullivan** $307,963 | 19.2
11 %
(11) change
0 2006-07
[ Pinnacle $262,500 ] 0
UROLOGY
Compensation ranges from $400,000 to $269,600
\ | 25%
(5)
[ Pinnacle $398,600 | 1.6

MGMA $395,693 | 11.7
\ | 3
3.2
3.5
7
[ MDN $378,000 | 12.8
23.5

Sullivan $337,131 ] 9.3 %
14.5 change
17.5 2006-07
0
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Special Feature

Data Trackers

Fourteen groups provide numbers for survey

American Medical Group Association

I The Alexandria, Va.-based trade group’s
Medical Group Compensation and Financial
Survey was conducted in December 2006 in
partnership with the Minneapolis-based
accounting and consulting firm RSM
McGladrey. The survey costs $235 for AMGA
members and $485 for nonmembers. For
more information, call Brad Vaudrey at 612-
376-9530. Data submitted by the AMGA for
Modem Healthcare's Physician Compensation
Survey are preliminary and subject to change.

Cejka Search

M The St. Louis-based physician and
healthcare executive search firm has provided
services exclusively to the healthcare industry
for more than 25 years. Data reported were
compiled from Cejka Search’s proprietary
database from January to December 2006.
The compensation includes salaries, bonuses
and estimated forms of cash compensation for
235 physicians in 16 specialties. For more
information or to purchase the survey, contact
Mary Barber at 314-726-1603.

Delta Physician Placement

M The Iving, Texas-based physician-staffing
firm’s survey was conducted in April and is
based on the surveys of 1,721 physicians
representing more than 50 physician
specialties at 530 organizations, including
hospitals (65% of the sample), group
practices (25%), managed-care or insurance
plans (9%) and others (1%). Nationwide data
are compiled from job offers and search
assignments on an annual basis. For more
information on the free survey, contact Mike
Gianas at 800-521-5060, ext. 4113.

Hay Group

M The Philadelphia-based consulting firm
surveyed 118 organizations in September
20086. Included in the survey are salaries for
12,000 physicians representing 122
specialties. For more information or to
purchase the survey, contact Jaclyn DiSciullo
at215-861-2388.

Hospital & Healthcare Compensation Service
M The Oakland, N.J.-based consulting firm’s
survey of employed physicians is published
each March. This year's 31st annual survey,
conducted in January, includes 302
organizations and more than 21,412
physicians in 45 specialties. Organizations

surveyed were hospitals (82.4%) and group
practices (17.6%). For further information or
to order the survey, which costs $295 plus
shipping, call Erica Bednarz at 201-405-
0075, ext. 13.

Jackson & Coker

M The national, full-service physician-
recruitment firm is based in Alpharetta, Ga.
Specializing in locum tenens and permanent
placement, Jackson & Coker offers solutions
to any physician staffing opportunity. The
data reported for this survey were compiled
using an e-mail and Web-response system
and were sent to more than 88,000
physicians nationwide. The free survey is
available by contacting Edward McEachern
at 800-272-2707.

Martin, Fletcher

M The Irving, Texas-based healthcare staffing
firm surveyed 3,549 physicians at 1,064
organizations representing 17 specialties for
its annual Physician Compensation and
Benefits Report, conducted from April 2006 to
April 2007. For more information about the
complimentary report, contact Dana Bucher at
800-668-8822.

MD Network

M The Coppell, Texas-based healthcare staffing
firm publishes an annual Physician
Compensation, Incentives and Benefits Survey.
The 2007 survey is based on data compiled
during the 2006 calendar year and reflects
information received from 4,726 physicians
and 1,279 seniorlevel administrative
personnel from hospitals and physician group
practices. Physician compensation details are
available for 32 different medical specialties
and subspecialties in 48 states. For more
information, call physician Mark Valentine at
972-7459030.

Medical Group Management Association
M The Englewood, Colo.-based professional
membership association’s annual physician
compensation survey of members and
nonmember practices represents 52,785
providers nationwide. This year's report will be
published in August. To order a copy of the
report, call 877-275-6462, ext. 1888. Data
submitted by the MGMA for Modem
Healthcare's Physician Compensation Survey
are preliminary and subject to change based
on further validation by the MGMA.

Medicus Partners

M Dallas-based Medicus Partners
conducted its fourth-annual Physician
Compensation and Relocation Survey in
March. Respondents totaled 3,827 and
included practicing physicians as well as
final-year residents and fellows.
Compensation figures represent only in-
practice physicians. For a free copy of the
survey contact Jeff Katon at 888-260-4242,
ext. 236.

Merritt, Hawkins & Associates

M The survey tracks the Irving, Texas-based
company'’s recruiting assignments from March
31, 2006, to April 1, 2007, and indicates the
recruiting incentives offered by the firm'’s
clients to recruit doctors in a wide range of
specialties. It should be noted that financial
recruiting incentives may vary on a regional
basis. To receive a free copy of this survey, call
Stephanie Godwin at 800-876-0500.

Pacific Cos.

I Costa Mesa, Calif.--based Pacific Cos.
surveyed 749 organizations from April 2006
to April 2007. The organizations represented
include hospitals (58% of the sample),
group practices (16%) and solo-practice
physicians (26%). Data represent 15,895
physicians in 23 specialties. For more
information, call Michael Moore at
800-741-7629.

Pinnacle Health Group

Il The Atlanta-based physician recruitment
firm included 2006 first-year compensation
information on hospital-employed and group-
practice affiliated physicians working in 39
specialties. For a copy of the free survey, call
Molly Howell at 800-492-7771.

Sullivan, Cotter and Associates

M More than 180 organizations took part in
the Detroit-based company’s survey,
including hospitals (62% of the sample),
group practices (36%), managed-care or
insurance plans (5%) and other plans
including medical foundations and faculty
practice plans (18%). The cost is $375 for
survey participants, $1,500 for
nonparticipating healthcare organizations
and $3,000 for nonhealthcare providers. For
more information or to order the survey,
contact Janis D’Annunzio at 313-872-1760.
Data submitted by Sullivan for Modern
Healthcare's Physician Compensation Survey
are preliminary and subject to change.

To order extra copies of this issue, contact
customer service at 888-446-1422.
For reprints of this article, call
800-290-5460, ext.139 or by e-mail,
modernhealthcare@reprintbuyer.com
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Section i

Accredited
Graduate Medical
Education
Programs

Introduction

This section of the Directory contains a list of graduate medical ed-
ucation (GME) programs accredited by the Accreditation Council
for Graduate Medical Education (ACGME).

Programs are listed by specialty under the state and city of the
sponsoring institution (refer to sample, below). Listed under the
program name is the institution that sponsors the residency pro-
gram, followed by the major participating institution(s), if any,
which are recognized by at least one ACGME Residency Review
Committee (RRC) as providing a major portion of required GME.
Hospitals and other institutions that provide rotations of less than
one-sixth of the program length or less than a total of 6 months are
not listed in the Directory.

Listings contain the program director’s name and program ad-
dress, telephone and fax numbers, and e-mail address. Newly ap-
pointed program directors since the publication of last year’s
Directory are noted with an asterisk. Additional information on
each program includes the ACGME-accredited length of the pro-
gram and number of ACGME approved/offered positions. [Note: The
published program length reflects the length approved by the RRC.
The program may require or offer additional years; these data are
included in FREIDA Online, at www.ama-assn.org/go/freida, and the
GME Library on CD-ROM.] The program identification number ap-
pears at the bottom of each listing; the first three digits of this num-
ber indicate the specialty/subspecialty code (see “Specialties/
Subspecialties with ACGME Program Requirements,” p 173) and
the next two the state code.

Sample Listing

Title of the Program

Sponsor: The program’s sponsoring institution

The program’s major participating institution(s) (if any)
Prgm Director: Name (* = new director since publication of last
Directory)

Address

City, state, zip code

Telephone number, fax number

E-mail address

Length: Program length ACGME Approved/Offered Positions:
Program ID: 000-00-00-000

The Role of the ACGME

The population of programs listed in Section III is set by the
ACGME, which shares with the AMA information about accredita-
tion actions and other changes through regular electronic data
transfers.

The Directory, as the official list of ACGME-accredited programs,
generally reflects accreditation actions completed by December of
the previous year. The data published in this edition were trans-
ferred from the ACGME to the AMA on January 16, 2008. Programs
with withdrawal dates after this date are included in Section I11.
Readers are reminded that accreditation actions and related
changes can alter the ACGME program population on a daily basis
and that the Directory serves only as a “snapshot” of this popula-
tion at a given moment. For updated information on ACGME-ac-
credited programs, consult the ACGME Web site at www.acgme.org.

Programs

Preventive Medicine Programs

The preventive medicine programs listed in Section III include pro-
grams that offer areas of specialization in aerospace medicine, gen-
eral preventive medicine, occupational medicine, and public health
and general preventive medicine.
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Programs

Transitional Year Programs

Transitional Year programs are available for physicians seeking
broad clinical experience before entering GME in their chosen field
or for physicians who have not yet decided on a medical specialty.

Combined Specialty Programs

Combined training consists of a coherent educational experience in
two or more closely related specialty or subspecialty programs. The
educational plan for combined training is approved by the specialty
board of each of the specialties to assure that resident physicians
completing combined training are eligible for board certification in
each of the component specialties. Each specialty or subspecialty
program is separately accredited by the ACGME through its respec-
tive Residency Review Committee (RRC). The duration of combined
training is longer than any one of its component specialty programs
standing alone, and shorter than all of its component specialty pro-
grams together. Applicants to combined specialty programs, listed
in Appendix A, are encouraged to review requirements for admis-
sion to the certification process of each board (see Appendix B).

Restricted-entry GME Programs

Centers for Disease Control and Prevention Programs

GME programs at the Centers for Disease Control and Prevention
(CDC) are usually open only to CDC physicians.

US Uniformed Services Programs

US Uniformed Services (Army, Navy, Air Force, Public Health Ser-
vice) first-year GME positions are filled by graduates of accredited
schools of medicine and osteopathic medicine. Only those individu-
als who have graduated from accredited US medical schools are eli-
gible to apply for these first-year GME positions. The majority of the
Uniformed Services’ first-year GME positions are filled by individu-
als with an existing active duty service obligation. In most cases,
only those individuals already serving in the Uniformed Services are
eligible for appointment to military graduate year 2 and beyond res-
idency positions. Graduates of non-US or non-Canadian medical
schools are eligible to apply for graduate year 2 positions if they
possess the standard ECFMG Certificate and have completed 1 year
of GME training at an ACGME-accredited program.

It is important to note that an individual seeking to be trained in
a Uniformed Services medical treatment facility must be qualified
for appointment as a commissioned officer in the Uniformed Ser-
vices. An active duty service obligation is required for participation
in Uniformed Services GME training. Acceptance of GME applica-
tions from civilian applicants may vary among the four services. Se-
lection priorities for Uniformed Services positions for year 2 and
beyond are given to officers on active duty. For more information,
interested individuals should contact their local Uniformed Services
recruiting office.

In Section III, US Uniformed Services programs are identified
with the text US Uniformed Services Program.

Programs on Probation

The Directory may include programs on probation. To check a pro-
gram’s current accreditation status, go to the ACGME Web site,
www.acgme.org, click on “public,” then click on “Search Through
Accredited Programs and Sponsors” to look up information about
programs and sponsors, including current accreditation status.

Disclaimer

It is the AMA's understanding that all institutions listed in the
Graduate Medical Education Directory are required by law to in-
clude the phrase “EEO, M/F/D/V” on any information distributed for
public view.

Sources for Additional Information

FREIDA Online (Fellowship and Residency Electronic Interactive
Database Access), an Internet database available through the AMA
home page at www.ama-assn.org/go/freida, offers additional infor-
mation on GME programs. In addition, the GME e-Letter, a free
monthly publication available via e-mail, offers news and updates
on all facets of GME. Current/archive issues are available at
WWW.ama-assn.org/go/gmenews.
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Specialties/Subspecialties With
ACGME Program Requirements

#of
Length(s) GYI* Prgms
020 AI 2 N 71 Allergy and Immunology
040 AN 34 S 131 Anesthesiology
041 ACA 1 N 38 Adult Cardiothoracic Anesthesiology
042 PAN 1 N 46 Pediatric Anesthesiology
045 CCA 1 N 50 Critical Care Medicine
060 CRS 1 N 45  Colon and Rectal Surgery
080 D 34 S 109 Dermatology
081 PRD 1 N 34 Procedural Dermatology
100 DMP 1 N 51 Dermatopathology
110 EM 34 S 143 Emergency Medicine
114 PE 2 N 15 Pediatric Emergency Medicine
116 ESM 1 N 4 Sports Medicine
118 ETX 2 N 24 Medical Toxicology
119 UME 1 N 5 Undersea and Hyperbaric Medicine
120 FP 3 Y 462  Family Medicine
125 FPG 1 N 39 Geriatric Medicine
127 FSM 1 N 97 Sports Medicine
130 MG 24 S 48  Medical Genetics
131 MBG 1 N 0 Medical Biochemical Genetics
140 IM 3 Y 384  Internal Medicine
141 CD 3 N 177 Cardiovascular Disease
142 CCM 2 N 30 Critical Care Medicine
143 END 2 N 122 Endocrinology, Diabetes, and
Metabolism
144 GE 3 N 154 Gastroenterology
145 HEM 2 N 9 Hematology
146 1D 2 N 142 Infectious Disease
147 ON 2 N 17 Oncology
148 NEP 2 N 139 Nephrology
149 PUD 2 N 25 Pulmonary Disease
150 RHU 2 N 109 Rheumatology
1561 IMG 1 N 102 Geriatric Medicine
152 IC 1 N 130 Interventional Cardiology
154 ICE 1 N 95 Clinical Cardiac Electrophysiology
155 HO 3 N 127 Hematology and Oncology
156 PCC 3 N 130 Pulmonary Disease and Critical Care
Medicine
158 THP 1 N 21 Transplant Hepatology
160 NS 5 S 97  Neurological Surgery
163 ESS 1 N 1 Endovascular Surgical Neuroradiology
180 N 34 S 124 Neurology
182 ENR 1 N 0 Endovascular Surgical Neuroradiology
183 NMN 1 N 17 Neuromuscular Medicine
185 CHN 3 N 69 Child Neurology
186 NDN 4 N 7 Neurodevelopmental Disabilities
187 CN 1 N 91 Clinical Neurophysiology
188 VN 1 N 48 Vascular Neurology
190 MGP 1 N 24 Molecular Genetic Pathology
200 NM 3 N 57  Nuclear Medicine
220 OBG 4 Y 250 Obstetrics and Gynecology
240 OPH 3 N 118  Ophthalmology
260 ORS 5 S 152 Orthopaedic Surgery
261 OAR 1 N 19 Adult Reconstructive Orthopaedics
262 OFA 1 N 8 Foot and Ankle Orthopaedics
263 HSO 1 N 55 Hand Surgery
266 OP 1 N 20 Pediatric Orthopaedics
267 0SS 1 N 11 Orthopaedic Surgery of the Spine
268 OSM 1 N 72 Orthopaedic Sports Medicine
269 OTR 1 N 7 Orthopaedic Trauma
270 OMO 1 N 10 Musculoskeletal Oncology
280 OTO 5 Y 104 Otolaryngology
286 NO 2 N 15 Neurotology
288 PDO 1 N 6 Pediatric Otolaryngology
300 PTH 34 Y 150  Pathology-Anatomic and Clinical

*Y = Graduate year 1 positions available
N = No GYI positions available
S = Some programs may offer GY1 positions

Introduction

#of
Length(s) GY1* Prgms
301 SP 1 N 56 Selective Pathology
305 BBK 1 N 46 Blood Banking/Transfusion Medicine
306 PCH 1 N 2 Chemical Pathology
307 PCP 1 N 85 Cytopathology
310 FOP 1 N 38 Forensic Pathology
311 HMP 1 N 78 Hematology
314 MM 1 N 13 Medical Microbiology
316 NP 2 N 35 Neuropathology
316 PP 1 N 25 Pediatric Pathology
320 PD 3 Y 197 Pediatrics
321 ADL 3 N 27 Adolescent Medicine
323 CCP 3 N 63 Pediatric Critical Care Medicine
324 PEM 3 N 46 Pediatric Emergency Medicine
326 PDC 3 N 49 Pediatric Cardiology
326 PDE 3 N 68 Pediatric Endocrinology
327 PHO 3 N 66 Pediatric Hematology/Oncology
328 PN 3 N 38 Pediatric Nephrology
329 NPM 3 N 97 Neonatal-Perinatal Medicine
330 PDP 3 N 48 Pediatric Pulmonology
331 PPR 3 N 26 Pediatric Rheumatology
332 PG 3 N 51 Pediatric Gastroenterology
333 PSM 1 N 9 Pediatric Sports Medicine
335 PDI 3 N 61 Pediatric Infectious Diseases
336 DBP 3 N 33 Developmental-Behavioral Pediatrics
338 PTP 1 N 0 Pediatric Transplant Hepatology
340 PM 34 S 79  Physical Medicine and Rehabilitation
345 SCI 1 N 20 Spinal Cord Injury Medicine
346 RPM 2 N 12 Pediatric Rehabilitation Medicine
360 PS 2356 S 88  Plastic Surgery
361 CFS 1 N 4 Craniofacial Surgery
363 HSP 1 N 13 Hand Surgery
380 GPM 123 S Preventive Medicine
12 N 4  Preventive Medicine
Aerospace Medicine
123 S 23 Preventive Medicine
General Preventive Medicine
123 S 29  Preventive Medicine
Occupational Medicine
12 S 16 Preventive Medicine: Public Health and
General Preventive Medicine
398 UM 1 N 1 Undersea and Hyperbaric Medicine
399 PTX 2 N 2 Medical Toxicology
400 P 4 Y 181  Psychiatry
401 ADP 1 N 41 Addiction Psychiatry
405 CHP 2 N 121 Child and Adolescent Psychiatry
406 PFP 1 N 41 Forensic Psychiatry
407 PYG 1 N 60 Geriatric Psychiatry
409 PYM 1 N 36 Psychosomatic Medicine
420 DR 4 S 188  Radiology-Diagnostic
421 AR 1 N 12 Abdominal Radiology
422 ESN 1 N 3 Endovascular Surgical Neuroradiology
423 RNR 1 N 86 Neuroradiology
424 PDR 1 N 44 Pediatric Radiology
425 NR 1 N 22 Nuclear Radiology
426 MSR 1 N 13 Musculoskeletal Radiology
427 VIR 1 N 95 Vascular and Interventional Radiology
429 CTR 1 N 2 Cardiothoracic Radiology
430 RO 4 N 80  Radiation Oncology
440 GS 5 Y 251 Surgery-General
442 CCS 1 N 88 Surgical Critical Care
443 HSS 1 N 1 Hand Surgery
445 PDS 2 N 34 Pediatric Surgery
450 VS 123 N 96 Vascular Surgery
451 VSI 5 Y 7 Vascular Surgery-Integrated
460 TS 23 N 80  Thoracic Surgery
466 CHS 1 N 6 Congenital Cardiac Surgery
480 U 34 N 119 Urology
485 UP 1 N 23 Pediatric Urology
520 SME 1 N 60  Sleep Medicine
530 PMM 1 N 92 Pain Medicine (Multidisciplinary)
540 HPM 1 N 0  Hospice and Palliative Medicine
700 MPD 4 Y 81  Internal Medicine/Pediatrics
999 TY 1 Y _ 127 Transitional Year
8,495  Total
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Abdominal Radiology (Radiology-Diagnostic) Programs

Abdominal Radiology
(Radiology-Diagnostic)

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Emory University Hospital

Grady Health System

Prgm Director: Deborah A Baumgarten, MD, MPH
1364 Clifton Road, NE

Atlanta, GA 30322

Tel: 404 778-3800 Fax: 404 778-3080

E-mail: deborah.baumgarten@emoryhealthcare.org
Length: 1 Yr = ACGME Approved/Offered Positions: 5
Program ID: 421-12-31-002

lllinois
Chicago

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: Abraham H Dachman, MD

5841 S Maryland Avenue, MC 2026

Chicago, IL 60637

Tel: 773 702-3550  Fax: 773 834-6237

Length: 1Yr  ACGME Approved/Qffered Positions: 2
Program ID: 421-16-13-006

Massachusetts

Boston

Beth Israel Deaconess Medical Center
Program

Sponsor: Beth Israel Deaconess Medical Center
Prgm Director: Jonathan B Kruskal, MD, PhD

One Deaconess Road

Boston, MA 02215

Tel: 617 754-2519  Fax: 617 754-2545

Length: 1Yr  ACGME Approved/Offered Positions: 6
Program ID: 421-24-21-003

Brigham and Women'’s Hospital/Harvard
Medical School Program

Sponsor: Brigham and Women’s Hospital

Prgm Director: Stuart G Silverman, MD

75 Francis Street

Boston, MA 02115

Tel: 617 732-6299  Fax: 617 732-6317

E-mail: sgsilverman@partners.org

Length: 1 Yr = ACGME Approved/Offered Positions: 6
Program ID: 421-24-31-010

Note: * indicates a newly appointed program director

Minnesota

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

Rochester Methodist Hospital

St Marys Hospital of Rochester

Prgm Director: Grant D Schmit, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 284-0440  Fax: 507 266-4735

E-mail: sorenson.tammy@mayo.edu

Length: 1Yr  ACGME Approved/Offered Positions: 4

Program ID: 421-26-31-004

New York

Bronx

Albert Einstein College of Medicine
Program

Sponsor: Albert Einstein College of Medicine of Yeshiva

University
Montefiore Medical Center-Weiler Division
Prgm Director: Alla Rozenblit, MD
Dept of Radiology
111 East 210th Street
Bronx, NY 10467
Tel: 718 920-4396  Fax: 718 920-4854
E-mail: eofrias@montefiore.org
Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 421-35-21-001

New York

Albert Einstein College of Medicine at
Beth Israel Medical Center Program
Sponsor: Beth Israel Medical Center

Prgm Director: Mitchell A Horowitz, MD
Department of Radiology

First Avenue at 16th Street

New York, NY 10003

Tel: 212 420-2546  Fax: 212 420-2510

E-mail: mhorowitz@chpnet.org

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 421-35-11-007

Stony Brook

SUNY at Stony Brook Program

Sponsor: University Hospital - SUNY at Stony Brook
Prgm Director: Harris L Cohen, MD

Department of Radiology

Health Sciences Center, Level 4 - Room 120

Stony Brook, NY 11794

Tel: 631 444-2484  Fax: 631 444-7538

E-mail: sbuh_radiol@notes.cc.sunysb.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 421-35-21-009

North Carolina

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: Robert E Bechtold, MD

Department of Radiology

Medical Center Boulevard

Winston-Salem, NC 27157

Tel: 336 716-2471  Fax: 336 716-0555

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 421-36-12-005

Pennsylvania
Philadelphia

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital

Prgm Director: Ethan J Halpern, MD

132 S 10th Street

763J Main Building

Philadelphia, PA 19107

Tel: 215 955-5345  Fax: 215 955-8549

E-mail: ethan.halpern@jefferson.edu

Length: 1Yr  ACGME Approved/Offered Positions: 8
Program ID: 421-41-12-011

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Prgm Director: Beverly G Coleman, MD

HUP, 1 Silverstein

3400 Spruce Street

Philadelphia, PA 19104

Tel: 215 662-3466  Fax: 215 349-5627

Length: 1 Yr = ACGME Approved/Offered Positions: 8
Program ID: 421-41-13-008

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
University of Washington Medical Center

Prgm Director: Mariam Moshiri, MD*

1959 NE Pacific Street

Box 357115

Seattle, WA 98195

Tel: 206 598-5748  Fax: 206 598-0252

Length: 1Yr  ACGME Approved/Offered Positions: 6
Program ID: 421-54-13-012
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Addiction Psychiatry
(Psychiatry)

Arkansas

Little Rock

University of Arkansas for Medical
Sciences Program

Sponsor: University of Arkansas College of Medicine
Central Arkansas Veterans Healthcare System
UAMS Medical Center

Prgm Director: Annette S Slater, MD

4301 West Markham St

Slot 550

Little Rock, AR 72205

Tel: 501 257-3131  Faa: 501 257-3164

E-mail: annette.slater@va.gov

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 401-04-13-056

California

Los Angeles

Cedars-Sinai Medical Center Program
Sponsor: Cedars-Sinai Medical Center

Los Angeles County-Harbor-UCLA Medical Center
Prgm Director: Jetfery N Wilkins, MD

8730 Alden Drive

Suite C-301

Los Angeles, CA 90048

Tel: 310 423-2600 Fax: 310 423-8397

E-mail: wilkinsj@cshs.org

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-05-11-051

Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
Denver Health Medical Center

University of Colorado Hospital

Veterans Affairs Medical Center (Denver)

Prgm Director: Jonathan I Ritvo, MD

Campus Box A011-22

Denver, CO 80262

Tel: 720 848-3000 Fax: 720 848-3001

E-mail: jonathan.ritvo@uchsc.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 401-07-21-006

Connecticut

New Haven

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital
Connecticut Mental Health Center

Prgm Director: Ismene L Petrakis, MD

950 Campbell Avenue

Bldg 1, 8 East

West Haven, CT 06516

Tel: 203 932-5711  Fax: 203 937-4791
Length: 1Yr  ACGME Approved/Qffered Positions: 6
Program ID: 401-08-21-016

Florida

Miami

Jackson Memorial Hospital/Jackson

Health System Program

Sponsor: Jackson Memorial Hospital/Jackson Health
System

Prgm Director: Lauren D Williams, MD

1695 NW 9th Ave

Miami, FL 33136

Tel: 305 243-4644  Fax: 305 243-2599

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 401-11-21-029

Tampa

University of South Florida Program
Sponsor: University of South Florida College of Medicine
James A Haley Veterans Hospital

Prgm Director: Elie M Francis, MD

13000 Bruce B Downs Boulevard

116A

Tampa, FL 33612

Tel: 813 631-7126  Fax: 813 631-7129

E-mail: Elie.Francis@med.va.gov

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-11-21-034

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Grady Health System

Veterans Affairs Medical Center (Atlanta)
Prgm Director: Karen P Drexler, MD
VAMC-Atlanta, Mental Health Service/116A
1670 Clairmont Road

Decatur, GA 30033

Tel: 404 321-6111  Fax: 404 329-4643

E-mail: karen.drexler@med.va.gov

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-12-21-050

Hawaii

Honolulu

University of Hawaii Program

Sponsor: University of Hawaii John A Burns School of
Medicine

Hawaii State Hospital

Queen’s Medical Center

Tripler Army Medical Center

Prgm Director: William Haning III, MD

1356 Lusitana Street, 4th Floor

Honolulu, HI 96813

Tel: 808 586-7445  Fax: 808 586-2940

E-mail: iidad@dop.hawaii.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 4

Program ID: 401-14-21-033

Addiction Psychiatry (Psychiatry) Programs

lllinois
Chicago

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Jesse Brown Veterans Affairs Medical Center

Northwestern Memorial Hospital

Prgm Director: Seth Eisenberg, MD

446 E Ontario

Suite 7-200

Chicago, IL 60611

Tel: 312 695-5060 Fax: 312 926-1172

E-mail: seisenbe@nmh.org

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 401-16-21-009

University of lllinois College of Medicine

at Chicago Program

Sponsor: University of Illinois College of Medicine at
Chicago

Advocate Lutheran General Hospital

Jesse Brown Veterans Affairs Medical Center

University of Illinois Hospital and Clinics

Prgm Director: Rodney I Eiger, MD

Department of Psychiatry (M/C 913)

912 South Wood Street

Chicago, IL 60612

Tel: 312 213-9331

E-mail: rodney.eiger@med.va.gov

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 401-16-21-012

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Richard L Roudebush Veterans Affairs Medical Center
William N Wishard Memorial Hospital

Prgm Director: Alan D Schmetzer, MD

Department of Psychiatry

1111 W 10th Street, PB A208

Indianapolis, IN 46202

Tel: 317 274-1224  Fax: 317 274-1248

E-mail: 1goudrea@iupui.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 2
Program ID: 401-17-21-030

Kansas

Kansas City

University of Kansas School of Medicine
Program

Sponsor: University of Kansas School of Medicine
Dwight D Eisenhower Veterans Affairs Medical Center
Veterans Affairs Medical Center (Kansas City)

Prgm Director: Jan L Campbell, MD

3901 Rainbow Boulevard

Kansas City, KS 66160

Tel: 913 588-6412  Fax: 913 588-6414

E-mail: jcampbell2@kumc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 401-19-31-053
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Addiction Psychiatry (Psychiatry) Programs

Kentucky

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
Central State Hospital

Veterans Affairs Medical Center (Louisville)

Prgm Director: Arthur D Meyer, MD

10510 Lagrange Road

Louisville, KY 40223

Tel: 502 253-7154  Faz: 502 253-7090

E-mail: adoctorm@Bellsouth.net

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 401-20-21-036

Maryland

Baltimore

University of Maryland/Sheppard Pratt
Program

Sponsor: University of Maryland Medical System
Veterans Affairs Medical Center (Baltimore)

Prgm Director: Devang H Gandhi, MBBS, MD*
Department of Psychiatry

701 W Pratt Street, Room 597

Baltimore, MD 21201

Tel: 410 328-5093  Fax: 410 328-1749

E-mail: dgandhi@psych.umaryland.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 4
Program ID: 401-23-21-002

Massachusetts

Boston

Boston University Medical Center
Program

Sponsor: Boston Medical Center

Veterans Affairs Medical Center (Boston)

Prgm Director: John A Renner Jr, MD

251 Causeway Street

Boston, MA 02114

Tel: 617 248-1022  Fax: 617 248-1121

Length: 1 Yv  ACGME Approved/Offered Positions: 3
Program ID: 401-24-21-019

Massachusetts General Hospital/McLean
Hospital Program

Sponsor: Massachusetts General Hospital

Brigham and Women’s Hospital

Cambridge Health Alliance

McLean Hospital

Prgm Director: Shelly F Greenfield, MD, MPH
Alcohol & Drug Abuse Treatment Program

115 Mill Street, Proctor House

Belmont, MA 02478

Tel: 617 855-2241  Fax: 617 855-2699

E-mail: shelly_greenfield@hms.harvard.edu

Length: 1 Yv - ACGME Approved/Offered Positions: 3
Program ID: 401-24-31-037

Note: * indicates a newly appointed program director

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Veterans Affairs Medical Center (Ann Arbor)

Prgm Director: Kirk J Brower, MD

Rachel Upjohn Building

4250 Plymouth Rd

Ann Arbor, MI 48109

Tel: 734 998-7454  Fax: 734 998-7992

Length: 1 Yr  ACGME Approved/Offered Positions: 2

Program ID: 401-25-21-022

Detroit

Wayne State University/Detroit Medical
Center Program

Sponsor: Wayne State University/Detroit Medical Center
Sinai-Grace Hospital

Veterans Affairs Medical Center (Detroit)

Prgm Director: Susan M Stine, MD, PhD

Psychiatry & Behavioral Neurosciences

2761 E Jefferson Avenue

Detroit, MI 48207

Tel: 313 993-9879  Fax: 313 993-1372

E-mail: sstine@med.wayne.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-25-21-038

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

University of Minnesota Medical Center, Division of
Fairview

Veterans Affairs Medical Center (Minneapolis)

Prgm Director: Scott L McNairy, MD

F282/2A West

2450 Riverside Avenue

Minneapolis, MN 55454

Tel: 612 467-4025  Fax: 612 467-1119

E-mail: scott.mcnairy@va.gov

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 401-26-21-003

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

St Marys Hospital of Rochester

Prgm Director: Daniel K Hall-Flavin, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 284-0325  Fax: 507 284-4345

E-mail: mgsm.roch.mn.psychiatry@mayo.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1

Program ID: 401-26-21-031

Nebraska

Omaha

Creighton University/University of
Nebraska Program

Sponsor: Creighton University School of Medicine
Nebraska Medical Center

Veterans Affairs Medical Center (Omaha)

Prgm Director: S Pirzada Sattar, MD

4101 Woolworth Avenue, 116A

Omaha, NE 68105

Tel: 402 346-8800 Fax: 402 977-5684

E-mail: syed.sattar@va.gov

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-30-31-055

New Hampshire

Lebanon

Dartmouth-Hitchcock Medical Center
Program

Sponsor: Mary Hitchcock Memorial Hospital
Veterans Affairs Medical Center (White River Junction)
Prgm Director: Donald A West, MD, MA*

1 Medical Center Drive

Lebanon, NH 03756

Tel: 603 650-5805 Fax: 603 650-7820

E-mail: Donald. West@dartmouth.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-32-21-024

New Jersey

New Brunswick

UMDNUJ-Robert Wood Johnson Medical
School Program

Sponsor: UMDNJ-Robert Wood Johnson Medical School
UMDNJ-University Behavioral HealthCare

Veterans Affairs New Jersey Health Care System
Prgm Director: Jill M Williams, MD*

675 Hoes Lane, UBHC D349

Piscataway, NJ 08854

Tel: 732 235-4341  Fax: 732 235-4277

E-mail: williajm@umdnj.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 401-33-21-041

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Veterans Affairs Medical Center (Albuquerque)
Prgm Director: Michael Bogenschutz, MD

MSC09 5030

1 University of New Mexico

Albuquerque, NM 87131

Tel: 505 272-8428  Fax: 505 272-4921

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-34-22-052
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New York

Bronx

Albert Einstein College of Medicine at
Bronx-Lebanon Hospital Center Program
Sponsor: Bronx-Lebanon Hospital Center

Prgm Director: John Osei-Tutu, MD

1276 Fulton Avenue

MMTP

Bronx, NY 10456

Tel: 718 901-6133  Fax: 718 901-6356

E-mail: joseitut@bronxleb.org

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 401-35-31-017

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Bronx-Lebanon Hospital Center

Melrose-On-Track(MOT) Clinic

Montefiore Medical Center-Henry and Lucy Moses
Division

Sound View Throgs Neck Community Mental Health
Center

Prgm Director: Merrill Herman, MD

Department of Psychiatry and Behavioral Sciences

1300 Morris Park Ave Belfer 403

Bronx, NY 10461

Tel: 718 430-3080  Fax: 718 430-8987

E-mail: mherman@montefiore.org

Length: 1Yr  ACGME Approved/Qffered Positions: 3

Program ID: 401-35-21-023

Great Neck

NSLIJHS-North Shore University
Hospital/NYU School of Medicine
Program

Sponsor: North Shore-Long Island Jewish Health System
Flushing Hospital Medical Center

North Shore University Hospital

Prgm Director: Charles Jin, MD

400 Community Drive

Manhasset, NY 11030

Tel: 516 562-3010

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 401-35-31-007

New York

Albert Einstein College of Medicine at
Beth Israel Medical Center Program
Sponsor: Beth Israel Medical Center

Prgm Director: James P Wolberg, MD, MS*

1st Ave at 16th Street

8 Bernstein

New York, NY 10003

Tel: 212 420-4566 Fax: 212 420-2181

E-mail: jwolberg@chpnet.org

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 401-35-21-010

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Mount Sinai Medical Center

Veterans Affairs Medical Center (Bronx)

Prgm Director: Michael M Scimeca, MD

One Gustave Levy Place

Box 1230

New York, NY 10029

Tel: 212 580-9605  Fax: 212 849-2809

E-mail: scimecas@aol.com

Length: 1 Yr - ACGME Approved/Offered Positions: 3
Program ID: 401-35-31-046

New York Preshyterian Hospital
(Columbia Campus)/New York State
Psychiatric Institute Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
New York State Psychiatric Institute

Prgm Director: Frances R Levin, MD

1051 Riverside Drive, Unit 66

New York, NY 10032

Tel: 212 543-5896  Fax: 212 543-6018

E-mail: frl2@columbia.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 401-35-21-032

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

Prgm Director: Marc Galanter, MD

550 First Avenue

New York, NY 10016

Tel: 212 263-6960  Fax: 212 263-8285

Length: 1Yr  ACGME Approved/Offered Positions: 8
Program ID: 401-35-21-004

Ohio
Cincinnati

University Hospital/University of
Cincinnati College of Medicine Program
Sponsor: University Hospital Inc

Veterans Affairs Medical Center (Cincinnati)

Prgm Director: R Jetfrey Goldsmith, MD

231 Albert Sabin Way

ML 0559

Cincinnati, OH 45267

Tel: 513 861-3100  Fax: 513 487-6046

E-mail: alrene.cantwell@va.gov

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-38-21-013

Cleveland

University Hospitals Case Medical
Center Program

Sponsor: University Hospitals of Cleveland

St Vincent Charity Hospital/St Luke’s Medical Center
Veterans Affairs Medical Center (Cleveland)

Prgm Director: Christina M Delos Reyes, MD

11100 Euclid Avenue

Cleveland, OH 44106

Tel: 216 844-3416  Fax: 216 844-1703

E-mail: kate.kilbane@UHhospitals.org

Length: 1Yr  ACGME Approved/Qffered Positions: 3
Program ID: 401-38-21-039

Oregon

Portland

Oregon Health & Science University
Program

Sponsor: Oregon Health & Science University Hospital
Veterans Affairs Medical Center (Portland)

Prgm Director: Michael P Resnick, MD

3181 SW Sam Jackson Park Road, UHN-80

Portland, OR 97239

Tel: 503 220-8262  Fax: 360 737-1419

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 401-40-31-042

Addiction Psychiatry (Psychiatry) Programs

Pennsylvania
Philadelphia

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Prgm Director: Kyle Kampman, MD

3900 Chestnut Street

Philadelphia, PA 19104

Tel: 215 222-3200  Fax: 215 386-6770

E-mail: kampman_k@mail.trc.upenn.edu

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 401-41-21-011

Pittshurgh

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

UPMC Western Psychiatric Institute and Clinic

Veterans Affairs Medical Center (Pittsburgh)

Prgm Director: Antoine Douaihy, MD

3811 O'Hara Street

Room 1059

Pittsburgh, PA 15213

Tel: 412 586-9537 Fax: 412 246-5980

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 401-41-21-058

South Carolina

Charleston

Medical University of South Carolina

Program

Sponsor: Medical University of South Carolina College of
Medicine

MUSC Medical Center

Prgm Director: Himanshu Upadhyaya, MBBS, MS

Clinical Neuroscience Division

67 President Street, PO Box 250861

Charleston, SC 29425

Tel: 843 792-5215  Fax: 843 792-4817

E-mail: upadhyah@musc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 401-45-21-014

Tennessee

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center

Prgm Director: Peter R Martin, MD

1601 21st Ave S, Ste 3068

Nashville, TN 37212

Tel: 615 322-3527  Fax: 615 322-0175

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 401-47-21-015
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Addiction Psychiatry (Psychiatry) Programs

Texas

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Dallas VA Medical Center

Prgm Director: Sidarth Wakhlu, MBBS*

Dept of Mental Health (116A5)

4500 Lancaster Road

Dallas, TX 75216

Tel: 214 857-0866

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 401-48-21-028

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
VA Puget Sound Health Care System

Prgm Director: Andrew J Saxon, MD

1660 South Columbia Way 116ATC

Seattle, WA 98108

Tel: 206 764-2782

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 401-54-21-005

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
Meriter Hospital

William S Middleton Veterans Hospital

Prgm Director: Dean D Krahn, MD

Mental Health Services

2500 Overlook Terrace

Madison, WI 53705

Tel: 608 280-7015  Fax: 608 280-7203

E-mail: dean krahn@va.gov

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 401-56-12-057

Note: * indicates a newly appointed program director

Adolescent Medicine
(Pediatrics)

Alabama

Birmingham

University of Alabhama Medical Center
Program

Sponsor: University of Alabama Hospital

Children’s Hospital of Alabama

Department of Youth Service (Chalkville)
Department of Youth Services (VACCA)

Family Court of Jefferson County

Prgm Director: Marsha S Sturdevant, MD

1616 6th Avenue South

Midtown Center, Suite 201

Birmingham, AL 35233

Tel: 205 934-5262  Faa: 205 975-7307

Length: 3Yrs ACGME Approved/Offered Positions: 1
Program ID: 321-01-31-028

California

Los Angeles

Childrens Hospital Los Angeles Program
Sponsor: Childrens Hospital Los Angeles

Prgm Director: Curren W Warf, MD, MEd

4650 Sunset Blvd Mailstop #2

Los Angeles, CA 90027

Tel: 323 361-4759  Fax: 323 913-3691

E-mail: cwarf@chla.usc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-05-21-018

San Francisco

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

UCSF and Mount Zion Medical Centers

Prgm Director: Charles E Irwin Jr, MD

3333 California Street, Suite 245, Box 0503

San Francisco, CA 94143

Tel: 415 476-2184  Fax: 415 476-6106

E-mail: irwinch@peds.ucsf.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 321-05-11-005

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Lucile Salter Packard Children’s Hospital at Stanford
Prgm Director: Neville H Golden, MD*

Division of Adolescent Medicine

1174 Castro Street Suite 250-A

Mountain View, CA 94040

Tel: 650 694-0660 Fax: 650 694-0664

E-mail: ana.fraser@stanford.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-05-31-021

Colorado

Denver

University of Colorado Program

Sponsor: University of Colorado School of Medicine
Children’s Hospital (The)

Prgm Director: Eric J Sigel, MD

1056 E 19th Avenue, B025

Denver, CO 80218

Tel: 303 861-6133  Fax: 303 837-2962

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-07-21-025

District of Columbia

Washington

Children’s National Medical Center/
George Washington University Program
Sponsor: Children’s National Medical Center

Prgm Director: Tomas J Silber, MD, MA

111 Michigan Avenue NW

Washington, DC 20010

Tel: 202 476-3066 Fax: 202 476-3630

Length: 3Yrs ACGME Approved/Offered Positions: b
Program ID: 321-10-21-020

Florida

Miami

Miami Children’s Hospital Program
Sponsor: Miami Children’s Hospital

Prgm Director: Lorena M Siqueira, MD, MSPH

3100 SW 62nd Avenue Ste 109

Miami, FL 33155

Tel: 305 668-5525 Fax: 786 624-3029

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-11-22-031

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Riley Hospital for Children

Prgm Director: Donald P Orr, MD

Health Information & Translational Sciences, 1001
410 W 10th Street

Indianapolis, IN 46202

Tel: 317274-8812  Fax: 317 274-0133

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-17-21-006

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Jonathan M Ellen, MD

200 N Wolfe Street, Room 2065

Baltimore, MD 21287

Tel: 410 955-2910  Fax: 410 955-4079

E-mail: jellen@jhmi.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-23-21-007
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Massachusetts

Boston

Children’s Hospital/Boston Medical
Center Program

Sponsor: Children’s Hospital

Prgm Director: S Jean Emans, MD

300 Longwood Avenue

Boston, MA 02115

Tel: 617 355-7170  Fax: 617 730-0185

E-mail: jean.emans@childrens.harvard.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 321-24-21-002

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

University of Minnesota Medical Center, Division of
Fairview

Prgm Director: Nimi Singh, MD, MPH

Suite 260 McNamara Center

200 Oak St SE

Minneapolis, MN 55455

Tel: 612 625-5497 Fax: 612 626-2134

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 321-26-21-022

New York

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Prgm Director: Elizabeth M Alderman, MD

Department of Pediatrics

111 East 210th Street

Bronx, NY 10467

Tel: 718 920-6614  Fax: 718 920-5289

E-mail: ealderma@montefiore.org

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 321-35-21-008

Brooklyn

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Center at Brooklyn

Kings County Hospital Center

Long Island Jewish Medical Center

Staten Island University Hospital

University Hospital-SUNY Health Science Center at
Brooklyn

Prgm Director: Amy L Suss, MD

450 Clarkson Avenue, Box 49, Dept of Peds

Brooklyn, NY 11203

Tel: 718 270-1006  Fax: 718 270-1985

E-mail: amy.suss@downstate.edu

Length: 3Yrs  ACGME Approved/Offered Positions: 3

Program ID: 321-35-21-030

Great Neck

NSLIJHS-Schneider Children’s Hospital

Program

Sponsor: North Shore-Long Island Jewish Health System

North Shore University Hospital

Schneider Children’s Hospital at Long Island Jewish
Med Ctr

Schneider Children’s Hospital at North Shore University
Hosp

Prgm Director: Martin M Fisher, MD

410 Lakeville Road

Suite 108

New Hyde Park, NY 11042

Tel: 516 465-3270  Fax: 516 465-5299

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 321-35-21-010

New York

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Barnard College Student Health Services

Family Sports Medicine & Nutrition

Mount Sinai Medical Center

Westchester Medical Center

Prgm Director: Sharon M Edwards, MD

320 East 94th Street, 2nd Floor

New York, NY 10128

Tel: 212 4232900  Fax: 212 423-2920

E-mail: sharon.edwards@mountsinai.org

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-35-11-012

New York Preshyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

Prgm Director: Karen Soren, MD

Vanderbilt Clinic 4-402

New York, NY 10032

Tel: 212 305-6227  Fax: 212 305-8819

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-35-12-033

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Rochester General Hospital

Prgm Director: Cheryl M Kodjo, MD, MPH*

601 Elmwood Avenue, Box 690

Rochester, NY 14642

Tel: 585 275-2189  Fax: 585 242-9733

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 321-35-12-013

Ohio
Cincinnati

Cincinnati Children’s Hospital Medical
Center/University of Cincinnati College of
Medicine Program

Sponsor: Cincinnati Children’s Hospital Medical Center
Prgm Director: Michael G Spigarelli, MD, PhD

Division of Adolescent Medicine (ML-4000)

3333 Burnet Avenue

Cincinnati, OH 45229

Tel: 513 636-8597 Fax: 513 636-1129

E-mail: michael.spigarelli@cchmc.org

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 321-38-21-014

Adolescent Medicine (Pediatrics) Programs

Cleveland

Case Western Reserve University
(MetroHealth) Program

Sponsor: MetroHealth Medical Center

University Hospitals of Cleveland

Prgm Director: Barbara Cromer, MD

2500 MetroHealth Medical Center

Cleveland, OH 44109

Tel: 216 778-2643  Fax: 216 778-4223

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-38-13-032

Pennsylvania

Philadelphia

Children’s Hospital of Philadelphia
Program

Sponsor: Children’s Hospital of Philadelphia

Prgm Director: Donald F Schwarz, MD, MPH

9th Floor

34th Street and Civic Center Blvd

Philadelphia, PA 19104

Tel: 215 590-1462  Fax: 215 590-3050

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-41-21-015

Pittshurgh

University of Pittshurgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

Children’s Hospital of Pittsburgh of UPMC

Prgm Director: Pamela J Murray, MD

3705 Fifth Avenue

Pittsburgh, PA 15213

Tel: 412 692-8504  Fax: 412 692-8584

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 321-41-13-026

Texas

Houston

Baylor College of Medicine Program
Sponsor: Baylor College of Medicine

Texas Children’s Hospital

Prgm Director: Albert C Hergenroeder, MD

6621 Fannin St, CC1710.00

Houston, TX 77030

Tel: 832 822-3660 Fax: 832 825-3689

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-48-21-016

University of Texas at Houston Program

Sponsor: University of Texas Health Science Center at
Houston

Lyndon B Johnson General Hospital

Memorial Hermann Hospital

Prgm Director: William L Risser, MD, PhD

Dept of Pediatrics

PO Box 20708

Houston, TX 77225

Tel: 713 500-5755  Faa: 713 500-5750

Length: 3Yrs ACGME Approved/Offered Positions: 2

Program ID: 321-48-21-003
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Adolescent Medicine (Pediatrics) Programs

Lackland AFB

San Antonio Uniformed Services Health

Education Consortium Program

Sponsor: San Antonio Uniformed Services Health
Education Consortium

Brooke Army Medical Center

Wilford Hall Medical Center (AETC)

Prgm Director: Elisabeth Stafford, MD

2200 Bergquist Dr, Ste 1

Lackland AFB, TX 78236

Tel: 210 916-4017  Faa: 210 916-1740

E-mail: elisabeth.stafford@amedd.army.mil

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 321-48-12-024

Uniformed Services Program

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
Children’s Hospital and Regional Medical Center
Prgm Director: Laura P Richardson, MD, MPH

4800 Sand Point Way, NE

Box 359300, W-7831

Seattle, WA 98105

Tel: 206 987-2028  Fax: 206 987-3939

E-mail: Ipr@u.washington.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 321-54-21-027

West Virginia

Morgantown

West Virginia University Program
Sponsor: West Virginia University School of Medicine
West Virginia University Hospitals

Prgm Director: Kathaleen Perkins, MD

PO Box 9214

Morgantown, WV 26506

Tel: 304 293-7331  Fax: 304 293-1241

E-mail: kperkins@hsc.wvu.edu

Length: 3 Yrs

Program ID: 321-55-31-023

Wisconsin

Milwaukee

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

Prgm Director: M Susan Jay, MD

Children’s Corporate Center, Suite C560

999 North 92nd Street

Milwaukee, WI 53226

Tel: 414 266-2754  Fax: 414 337-7020

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 321-56-21-034

Note: * indicates a newly appointed program director

Adult Cardiothoracic
Anesthesiology

Alabama

Birmingham

University of Alabhama Medical Center
Program

Sponsor: University of Alabama Hospital

Prgm Director: W Quinton Gurley, Jr, MD

1802 6th Avenue South

NP 5520

Birmingham, AL 35249

Tel: 205 934-7424  Fax: 205 975-1948

E-mail: qgurley@uab.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 041-01-21-034

California

Los Angeles

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

Prgm Director: Aman Mahajan, MD, PhD

Box 951778

Los Angeles, CA 90095-1778

Tel: 310 825-3316  Fax: 310 267-1790

Length: 1 Yr = ACGME Approved/Offered Positions: 3

Program ID: 041-05-12-037

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

LAC+USC Medical Center

USC University Hospital

Prgm Director: Steven Haddy, MD

1500 San Pablo Avenue, 4th Floor

Los Angeles, CA 90033

Tel: 323 442-8900  Fax: 323 442-2895

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 041-05-31-036

Sacramento

University of California (Davis) Health
System Program

Sponsor: University of California (Davis) Health System
University of California (Davis) Medical Center
Prgm Director: Amrik Singh, MBBS

PSSB Suite 1200

4150V Street

Sacramento, CA 95817

Tel: 916 734-5394  Fax: 916 734-7980

E-mail: amsingh@ucdavis.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 1
Program ID: 041-05-13-003

San Diego

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Rady Children’s Hospital and Health Center

Sharp HealthCare

Veterans Affairs Medical Center (San Diego)

Prgm Director: Dalia A Banks, MD

3350 La Jolla Village Drive #125A

San Diego, CA 92161-5085

Tel: 858 642-3340  Fax: 858 822-5009

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 041-05-12-041

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Prgm Director: Christina Mora Mangano, MD

300 Pasteur Drive, H3580

Stanford, CA 94305

Tel: 650 725-0376  Fax: 650 725-8544

E-mail: cmoraman@stanford.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 3
Program ID: 041-05-21-026

Colorado

Denver

University of Colorado Program

Sponsor: University of Colorado School of Medicine
University of Colorado Hospital

Prgm Director: Tamas Seres, MD, PhD

PO Box 6511 - AO1, Room 2017

12631 E 17th Avenue

Aurora, CO 80045

Tel: 303 724-1758  Fax: 303 724-1761

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 041-07-13-035

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Crawford Long Hospital of Emory University
Emory University Hospital

Prgm Director: Kathryn E Glas, MD, MBA
1364 Clifton Road, NE

Department of Anesthesiology

Atlanta, GA 30322

Tel: 404 778-5793  Fax: 404 778-3940

E-mail: kathryn.glas@emoryhealthcare.org
Length: 1Yr  ACGME Approved/Offered Positions: 6
Program ID: 041-12-21-010

lllinois
Chicago

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Children’s Memorial Hospital

Northwestern Memorial Hospital

Prgm Director: Saadia Sherwani, MD

251 East Huron

Feinberg 5-704

Chicago, IL 60611

Tel: 312 926-8369 Fax: 312 926-8341

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 041-16-13-039

180

Graduate Medical Education Directory 2008-2009



University of Chicago Program

Sponsor: University of Chicago Medical Center
Prgm Director: Mark Chaney, MD

5841 South Maryland Avenue

MC-4028

Chicago, IL 60637

Tel: 773 702-5951  Faz: 773 834-0063

E-mail: tc28@airway.uchicago.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 041-16-12-009

Maywood

Loyola University Program

Sponsor: Loyola University Medical Center

Prgm Director: Pierre LeVan, MD

2160 South First Avenue

Maywood, IL 60153

Tel: 708 216-8866  Fax: 708 216-1249

E-mail: mmollo@lumc.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 1
Program ID: 041-16-21-030

Louisiana

New Orleans

Ochsner Clinic Foundation Program
Sponsor: Ochsner Clinic Foundation

Prgm Director: Donald E Harmon, MD

1514 Jefferson Highway

New Orleans, LA 70121

Tel: 504 842-3755  Fax: 504 842-2036

E-mail: dharmon@ochsner.org

Length: 1Yr  ACGME Approved/Qffered Positions: 1
Program ID: 041-21-12-033

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Joshua D Stearns, MD*

Tower 711

600 N Wolfe Street

Baltimore, MD 21287

Tel: 410 955-4903  Faa: 410 955-0994

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 041-23-12-017

University of Maryland Program

Sponsor: University of Maryland Medical System
Prgm Director: Wendy K Bernstein, MD

22 South Greene Street

Baltimore, MD 21201

Tel: 410 328-6120  Fax: 410 328-5531

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 041-23-21-022

Massachusetts

Boston

Beth Israel Deaconess Medical Center
Program

Sponsor: Beth Israel Deaconess Medical Center
Prgm Director: Sugantha Sundar, MD*

Dept of Anesthesia, Critical Care & Pain Medicine
One Deaconess Road, CC-470

Boston, MA 02215

Tel: 617 754-2670 Fax: 617 754-2735

E-mail: ssundar@bidme.harvard.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 041-24-21-014

Brigham and Women'’s Hospital Program
Sponsor: Brigham and Women’s Hospital

Prgm Director: Douglas C Shook, MD

Department of Anesthesiology

75 Francis Street

Boston, MA 02115

Tel: 617 732-8219  Fax: 617 732-6798

E-mail: dshook@partners.org

Length: 1Yr  ACGME Approved/Qffered Positions: 6
Program ID: 041-24-13-007

Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital
Prgm Director: Michael G Fitzsimons, MD
Division of Cardiac Anesthesiology

55 Fruit Street

Boston, MA 02114

Tel: 617 726-3318  Fax: 617 726-5985
E-mail: mfitzsimons@partners.org

Length: 1Yr  ACGME Approved/Qffered Positions: 4
Program ID: 041-24-31-032

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Matthew D Caldwell, MD

1500 East Medical Center Drive

CVC 4172

Ann Arbor, MI 48109

Tel: 734 936-9479  Fax: 734 232-4548

Length: 1Yr  ACGME Approved/Qffered Positions: 4

Program ID: 041-25-31-016

Detroit

Henry Ford Hospital Program

Sponsor: Henry Ford Hospital

Prgm Director: Fathy Gabriel, MD

2799 West Grand Boulevard

Detroit, MI 48202

Tel: 313 916-8234  Fax: 313 916-9434

E-mail: anesth2@hths.org

Length: 1Yr  ACGME Approved/Qffered Positions: 1
Program ID: 041-25-31-012

Minnesota

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

St Marys Hospital of Rochester

Prgm Director: David J Cook, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 255-1246  Faa: 507 255-2939

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 041-26-13-023

Adult Cardiothoracic Anesthesiology Programs

Missouri

St Louis

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

St Louis Children’s Hospital

Prgm Director: Tatiana Jamroz, MD

660 South Euclid Ave, Box 8054

St Louis, MO 63110

Tel: 314 362-1196  Fax: 314 747-3977

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 041-28-13-019

New York

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Montefiore Medical Center-Weiler Division

Prgm Director: Linda Shore Lesserson, MD

Department of Anesthesiology Foreman Pav 4th Floor

111 E 210th Street

Bronx, NY 10467

Tel: 718 920-4383  Fax: 718 653-2367

E-mail: anestres@montefiore.org

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 041-35-12-029

Buffalo

University at Buffalo Program

Sponsor: University at Buffalo School of Medicine
Kaleida Health System (Buffalo General Hospital)
Kaleida Health System (Millard Fillmore Hospital)
Veterans Affairs Western New York Hospital

Prgm Director: Nader D Nader, MD, PhD

3495 Bailey Avenue

Buffalo, NY 14215

Tel: 716 829-6102  Fax: 716 829-3640

Length: 1 Yr  ACGME Approved/Offered Positions: 2
Program ID: 041-35-13-015

New York

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Prgm Director: Marc E Stone, MD

Department of Anesthesiology

One Gustave L Levy Place, Box 1010

New York, NY 10029

Tel: 212 241-6426  Fax: 212 426-2009

E-mail: marc.stone@msnyuhealth.org

Length: 1Yr  ACGME Approved/Qffered Positions: 5
Program ID: 041-35-21-002

New York Presbyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

Prgm Director: Jack Shanewise, MD

622 West 168th Street PH 5-505

New York, NY 10032

Tel: 212 3422210  Fax: 212 342-2211

Length: 1Yr  ACGME Approved/Qffered Positions: 6
Program ID: 041-35-21-006
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Adult Cardiothoracic Anesthesiology Programs

New York Preshyterian Hospital (Cornell
Campus) Program

Sponsor: New York Presbyterian Hospital

Prgm Director: Manuel L Fontes, MD*

525 East 68th Street

New York, NY 10021

Tel: 212 746-0395  Fax: 212 746-0319

E-mail: maf2029@med.cornell.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 041-35-12-013

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

NYU Hospitals Center

Prgm Director: John Ostrowski, MD

Department of Anesthesiology

550 First Avenue

New York, NY 10016

Tel: 212 263-5821  Fax: 212 263-3217

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 041-35-31-024

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Prgm Director: Michael P Eaton, MD*

610 Elmwood Avenue, Box 604

Rochester, NY 14642

Tel: 585 275-2141  Fax: 585 244-7271

E-mail: michael_eaton@urmec.rochester.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 041-35-21-038

North Carolina

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Prgm Director: Mark Stafford-Smith, MD
Department of Anesthesiology

Box 3094, Room 3450DN

Durham, NC 27710

Tel: 919 681-6944  Fax: 919 681-8993

E-mail: staff002@mc.duke.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 8
Program ID: 041-36-12-001

Ohio
Cleveland

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: Erik J Kraenzler, MD

9500 Euclid Avenue G30

Cleveland, OH 44195

Tel: 216 444-4338  Fax: 216 445-2536

E-mail: mccannj@ccf.org

Length: 1Yr  ACGME Approved/Offered Positions: 16
Program ID: 041-38-21-018

Note: * indicates a newly appointed program director

Pennsylvania
Philadelphia

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Presbyterian Medical Center (UPHS)

Prgm Director: Albert T Cheung, BA, MD
Department of Anesthesiology and Critical Care
3400 Spruce Street - 680 Dulles Building
Philadelphia, PA 19104

Tel: 215 662-3785  Fax: 215 349-8133

E-mail: cheunga@uphs.upenn.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 4
Program ID: 041-41-31-008

South Carolina

Charleston

Medical University of South Carolina

Program

Sponsor: Medical University of South Carolina College of
Medicine

MUSC Medical Center

Prgm Director: James H Abernathy, III, MD, MPH

167 Ashley Avenue, SEI 301

PO Box 250912

Charleston, SC 29425

Tel: 843 792-2322  Fax: 843 792-2723

E-mail: abernatj@musc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 041-45-31-020

Tennessee

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center

Prgm Director: Annemarie Thompson, MD

3161C Medical Center East

1211 22nd Avenue South

Nashville, TN 37232-7075

Tel: 615 343-1926  Fax: 615 343-4729

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 041-47-12-025

Texas

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Dallas County Hospital District-Parkland Memorial
Hospital

Dallas VA Medical Center

Prgm Director: Philip E Greilich, MD*

5323 Harry Hines Boulevard

Dallas, TX 75390-8894

Tel: 214 645-8089  Fax: 214 645-8088

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 041-48-13-011

Galveston

University of Texas Medical Branch
Hospitals Program

Sponsor: University of Texas Medical Branch Hospitals
Driscoll Children’s Hospital

Methodist Hospital (Houston)

Prgm Director: Christopher K McQuitty, MD

Suite 2A John Sealy

Galveston, TX 77555

Tel: 409 772-0790  Fax: 409 772-1224

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 041-48-31-040

Houston

Baylor College of Medicine Program
Sponsor: Baylor College of Medicine

St Luke’s Episcopal Hospital

Texas Children’s Hospital

Texas Heart Institute

University of Texas MD Anderson Cancer Center
Prgm Director: John R Cooper, Jr, MD

Division of Cardiovascular Anesthesiology

PO Box 20345, MC 1-226

Houston, TX 77225

Tel: 832 355-2666 Fax: 832 355-6500

E-mail: pcarpenter@heart.thi.tme.edu

Length: 1Yr  ACGME Approved/Offered Positions: 10
Program ID: 041-48-31-004

Virginia
Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Medical College of Virginia Hospitals

Prgm Director: Jeffrey A Green, MD

1200 East Broad, West Hospital 7N-102

PO Box 980695

Richmond, VA 23298

Tel: 804 828-9160 Fax: 804 828-8300

E-mail: jagreen2@vcu.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 041-51-12-005

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
University of Washington Medical Center

Prgm Director: Jorg Dziersk, MD

Department of Anesthesiology

Mail Stop 356540

Seattle, WA 98195

Tel: 206 685-8230 Fax: 206 543-0881

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 041-54-21-042
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Adult Reconstructive
Orthopaedics
(Orthopaedic
Surgery)

California
Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Veterans Affairs Palo Alto Health Care System

Prgm Director: David J Schurman, MD

300 Pasteur Drive, R144

Stanford, CA 94305

Tel: 650 725-5903

Length: 1 Yr  ACGME Approved/Offered Positions: 1
Program ID: 261-05-21-016

lllinois
Chicago

University of Chicago Program

Sponsor: University of Chicago Medical Center

Louis A Weiss Memorial Hospital

Prgm Director: Henry A Finn, MD

Weiss Memorial Hospital

4646 N Marine Drive

Chicago, IL 60640

Tel: 773 564-5881  Fax: 773 564-5886

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 261-16-21-012

Kentucky

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
Jewish Hospital

Norton Hospital

University of Louisville Hospital

Prgm Director: Arthur Malkani, MD

Orthopaedic Surgery

210 East Gray Street, Suite 1003

Louisville, KY 40202

Tel: 502 852-6964  Fax: 502 852-7227

E-mail: cmbing02@gwise.louisville.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 261-20-13-029

Maryland

Baltimore

Union Memorial Hospital Program
Sponsor: Union Memorial Hospital

Prgm Director: Henry R Boucher, MD

3333 North Calvert Street

Suite 400

Baltimore, MD 21218

Tel: 410 554-6890  Fax: 410 554-2084

E-mail: Hboucher@gcoa.net

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 261-23-12-033

Adult Reconstructive Orthopaedics (Orthopaedic Surgery) Programs

Michigan
Royal Oak

William Beaumont Hospital Program
Sponsor: William Beaumont Hospital

Prgm Director: James Verner, MD

Department of Orthopaedic Surgery

3535 W 13 Mile Road, Suite 744

Royal Oak, MI 48073

Tel: 248 551-3140  Fax: 248 551-9520

E-mail: lthompson@beaumonthospitals.com
Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 261-25-13-034

Uniformed Services Program

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

University of Minnesota Medical Center, Division of
Fairview

Veterans Affairs Medical Center (Minneapolis)

Prgm Director: Edward Y Cheng, MD

2450 Riverside Avenue S, R200

Minneapolis, MN 55454

Tel: 612 273-7951  Fax: 612 273-7959

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 261-26-21-025

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

Rochester Methodist Hospital

St Marys Hospital of Rochester

Prgm Director: David G Lewallen, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 284-3316  Fax: 507 284-5539

E-mail: Price Natalie@mayo.edu

Length: 1Yr  ACGME Approved/Offered Positions: 5

Program ID: 261-26-21-015

New York
Buffalo

University at Buffalo Program
Sponsor: University at Buffalo School of Medicine
Kaleida Health System (Buffalo General Hospital)
Prgm Director: Kenneth A Krackow, MD

Buffalo General Hospital

100 High Street, Suite B276

Buffalo, NY 14203

Tel: 716 859-1256  Fax: 716 859-4586

E-mail: comjanet@buffalo.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 261-35-21-026

New York

Albert Einstein College of Medicine at
Beth Israel Medical Center Program
Sponsor: Beth Israel Medical Center

Prgm Director: Frances Cuomo, MD

Phillips Ambulatory Care Center

10 Union Square East, Suite 3M

New York, NY 10003

Tel: 212 844-6938  Fax: 212 844-6983

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 261-35-22-032

Hospital for Special Surgery/Cornell
Medical Center Program

Sponsor: Hospital for Special Surgery

Prgm Director: Mathias Bostrom, MD

535 East 70th Street

New York, NY 10021

Tel: 212 606-1466  Fax: 212 606-1477

E-mail: academictraining@hss.edu

Length: 1Yr  ACGME Approved/Offered Positions: 6
Program ID: 261-35-21-003

Lenox Hill Hospital Program

Sponsor: Lenox Hill Hospital

Prgm Director: Chitranjan S Ranawat, MD

130 East 77th Street

William Black Hall, 11th Floor

New York, NY 10021

Tel: 212 434-4700 Fax: 212 434-2268

E-mail: pkennemur@lenoxhill.net

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 261-35-31-024

Lenox Hill Hospital Program A

Sponsor: Lenox Hill Hospital

Prgm Director: W Norman Scott, MD

Lenox Hill Hospital

210 East 64th Street

New York, NY 10021

Tel: 212 434-4340  Fax: 212 434-4341

E-mail: kKlenhardt@iskinstitute.com

Length: 1Yr  ACGME Approved/Qffered Positions: 4
Program ID: 261-35-21-020

New York Preshyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
Prgm Director: Louis U Bigliani, MD

622 West 168th Street PH 11

New York, NY 10032

Tel: 212 305-8188

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 261-35-21-010

North Carolina

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Prgm Director: Michael P Bolognesi, MD*

Division of Orthopaedic Surgery

Box 3269

Durham, NC 27710

Tel: 919 684-3170  Fax: 919 681-7672

E-mail: wendy.thompson@duke.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 261-36-13-031

Pennsylvania
Philadelphia

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital

Prgm Director: William J Hozack, MD

111 S 11th Street

Philadelphia, PA 19107

Tel: 215 955-1500

Length: 1Yr  ACGME Approved/Qffered Positions: 3
Program ID: 261-41-31-008
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Adult Reconstructive Orthopaedics (Orthopaedic Surgery) Programs

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Presbyterian Medical Center (UPHS)

Prgm Director: Jonathan P Garino, MD

39th & Market Streets

2 Cupp Pavilion

Philadelphia, PA 19104

Tel: 215 349-8792  Fax: 215 349-5890

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 261-41-21-001

Pittsburgh

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

UPMC Presbyterian Shadyside

Prgm Director: Lawrence S Crossett, MD

5200 Centre Avenue

Pittsburgh, PA 15232

Tel: 412 802-4100 Fax: 412 802-4120

E-mail: crossettls@upme.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 2

Program ID: 261-41-21-023

Virginia
Charlottesville

University of Virginia Program

Sponsor: University of Virginia Medical Center

Prgm Director: Khaled J Saleh, MD, MSc

PO Box 800159

Charlottesville, VA 22908

Tel: 434 243-0067 Faax: 434 243-0242

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 261-51-21-009

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Bon Secours St Mary’s Hospital

Medical College of Virginia Hospitals

Prgm Director: William A Jiranek, MD

Stony Point Medical Center

9000 Stony Point Parkway

Richmond, VA 23235

Tel: 804 228-4155  Fax: 804 228-4174

E-mail: orthoresprog@vcu.edu

Length: 1 Yv - ACGME Approved/Offered Positions: 2

Program ID: 261-51-21-030

Note: * indicates a newly appointed program director

Allergy and
Immunology

Alabama

Birmingham

University of Alabhama Medical Center
Program

Sponsor: University of Alabama Hospital

Children’s Hospital of Alabama

Veterans Affairs Medical Center (Birmingham)
Prgm Director: T Prescott Atkinson, MD, PhD
Children’s Hospital, CPP 220

1600 7th Avenue South

Birmingham, AL 35233

Tel: 205 996-9121  Faa: 205 975-7080

E-mail: patkinso@uab.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-01-21-109

California

La Jolla

Scripps Clinic/Scripps Green Hospital
Program

Sponsor: Scripps Clinic/Scripps Green Hospital

Prgm Director: Katharine M Woessner, MD

10666 North Torrey Pines Road

La Jolla, CA 92037

Tel: 858 764-9010  Fax: 858 554-3232

E-mail: gme@scripps.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-05-31-002

Los Angeles

Kaiser Permanente Southern California
(Los Angeles) Program

Sponsor: Kaiser Permanente Southern California
Kaiser Foundation Hospital (Los Angeles)

Prgm Director: Michael S Kaplan, MD

Dept of Allergy & Clin Immunology

1515 N Vermont Avenue

Los Angeles, CA 90027

Tel: 323 783-8260 Fax: 323 783-4646

Length: 2Yrs ACGME Approved/Offered Positions: 3
Program ID: 020-05-12-003

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

UCLA Medical Center

Prgm Director: Sean McGhee, MD*

Department of Pediatrics/Immunology, Allergy

12-430 MDCC

Los Angeles, CA 90095

Tel: 310 825-6481 Fax: 310 825-9832

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-05-11-038

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

LAC+USC Medical Center

Prgm Director: Kenny Y Kwong, MD*

1801 E Marengo, Rm 1G1

General Labs Building

Los Angeles, CA 90033

Tel: 323 226-3813  Fax: 323 226-5049

E-mail: kkwongusc@yahoo.com

Length: 2 Yrs ACGME Approved/Offered Positions: 2

Program ID: 020-05-21-065

VA Greater Los Angeles Healthcare
System Program

Sponsor: VA Greater Los Angeles Healthcare System
Childrens Hospital Los Angeles

Prgm Director: William B Klaustermeyer, MD

11301 Wilshire Blvd

Allergy/Immunology Division (111R)

Los Angeles, CA 90073

Tel: 310 268-3011  Fax: 310 268-4712

E-mail: william.klaustermeyer@va.gov

Length: 2 Yrs ACGME Approved/Offered Positions: 3
Program ID: 020-05-21-096

Orange

University of California (Irvine) Program

Sponsor: University of California (Irvine) Medical
Center

University of California (Irvine) College of Medicine

VA Long Beach Healthcare System

Prgm Director: Sudhir Gupta, MD, PhD

(€240 Medical Science I

Trvine, CA 92697

Tel: 949 824-5818  Fax: 949 824-4362

Length: 2 Yrs ACGME Approved/Offered Positions: 3

Program ID: 020-05-21-064

Sacramento

University of California (Davis) Health
System Program

Sponsor: University of California (Davis) Health System
University of California (Davis) Medical Center

VA Northern California Health Care System

Prgm Director: Suzanne S Teuber, MD

Div of Rheumatology, Allergy and Clinical Immunol
451 E Health Sciences Drive, Sutie 6510

Davis, CA 95616

Tel: 530 752-2884  Fax: 530 754-6047

E-mail: ssteuber@ucdavis.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-05-21-048

San Diego

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Rady Children’s Hospital and Health Center

Veterans Affairs Medical Center (San Diego)

Prgm Director: Bruce L Zuraw, MD

9500 Gilman Drive

Mail Code 0635

La Jolla, CA 92093

Tel: 858 822-6697  Fax: 858 642-3791

E-mail: raifellow@ucsd.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 2

Program ID: 020-05-21-066

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Lucile Salter Packard Children’s Hospital at Stanford
Prgm Director: Richard Moss, MD

Allergy & Immunology Fellowship Training Program
770 Welch Road, Suite 350

Stanford, CA 94304

Tel: 650 723-5191  Fax: 650 723-5201

E-mail: rmoss@stanford.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 020-05-21-116
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Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
National Jewish Medical and Research Center
University of Colorado Hospital

Prgm Director: Rohit K Katial, MD

1400 Jackson Street

J-329

Denver, CO 80206

Tel: 303 270-2913  Fax: 303 398-1225

Length: 2Yrs ACGME Approved/Offered Positions: 8
Program ID: 020-07-31-086

University of Colorado Program A
Sponsor: University of Colorado School of Medicine
Children’s Hospital (The)

National Jewish Medical and Research Center

Prgm Director: Joseph D Spahn, MD

1400 Jackson Street

Denver, CO 80206

Tel: 303 388-4461 Fax: 303 270-2201

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 020-07-31-010

Connecticut

New Haven

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital

Prgm Director: Francis M Lobo, MD*

333 Cedar Street

PO Box 208013

New Haven, CT 06520

Tel: 203 785-4143  Fax: 203 785-3229

Length: 2Yrs  ACGME Approved/Offered Positions: 3
Program ID: 020-08-21-099

Florida

St Petershurg

University of South Florida (All
Children’s) Program

Sponsor: University of South Florida College of Medicine
All Children’s Hospital

Prgm Director: Morna J Dorsey, MD, MSc*

801 Sixth Street South

St Petersburg, FL 33701

Tel: 727 553-35633  Fax: 727 553-1295

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 020-11-21-106

Tampa

University of South Florida Program

Sponsor: University of South Florida College of Medicine

All Children’s Hospital

Allergy Asthma and Immunology Associates of Tampa
Bay

H Lee Moffitt Cancer Center

James A Haley Veterans Hospital

Tampa General Hospital

Prgm Director: Richard F Lockey, MD, MS

James A Haley Veterans Hospital

13000 Bruce B Downs Blvd (111D)

Tampa, FL 33612

Tel: 813 972-7631 Fax: 813 910-4041

E-mail: rlockey@health.usf.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-11-21-093

Georgia

Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Prgm Director: William K Dolen, MD*
Allergy-Immunology Section, BG 1019

1120 15th Street

Augusta, GA 30912

Tel: 706 721-2951  Faa: 706 721-2527

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-12-21-013

lllinois
Chicago

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Children’s Memorial Hospital

Northwestern Memorial Hospital

Prgm Director: Pedro C Avila, MD*

Division of Allergy-Immunology

676 N St Clair St, #14018

Chicago, IL 60611

Tel: 312 695-4000 Fax: 312 695-4141

E-mail: shay-knuth@northwestern.edu

Length: 2Yrs ACGME Approved/Offered Positions: 9

Program ID: 020-16-31-016

Rush University Medical Center Program
Sponsor: Rush University Medical Center

John H Stroger Hospital of Cook County

Rush Oak Park Hospital

Prgm Director: Giselle Mosnaim, MD, MS

Rush Medical College

1725 W Harrison Street, Suite 117

Chicago, IL 60612

Tel: 312 942-6296 Fax: 312 563-2201

Length: 2Yrs ACGME Approved/Offered Positions: 5
Program ID: 020-16-21-108

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: Mary B Fasano, MD, MSPH
Department of Internal Medicine

200 Hawkins Drive

Iowa City, IA 52242

Tel: 319 356-3692  Fax: 319 356-8280

E-mail: mary-fasano@uiowa.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 3
Program ID: 020-18-21-081

Allergy and Inmunology Programs

Kansas

Kansas City

University of Kansas Medical Center
Program

Sponsor: University of Kansas School of Medicine
University of Kansas Medical Center

Prgm Director: Daniel J Stechschulte, MD

Room 4035 Wescoe

3901 Rainbow Boulevard

Kansas City, KS 66160

Tel: 913 588-6008  Fax: 913 588-3987

E-mail: djarrett@kumc.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 020-19-21-117

Louisiana

New Orleans

Louisiana State University Program
Sponsor: Louisiana State University School of Medicine
Children’s Hospital (New Orleans)

Medical Center of Louisiana at New Orleans

Ochsner Medical Center-Kenner

Prgm Director: Cleveland Moore, MD

Departments of Medicine & Pediatrics

200 Henry Clay Ave

New Orleans, LA 70118

Tel: 504 896-9589  Fax: 504 896-9311

E-mail: cmoore@lsuhsc.edu

Length: 2Yrs  ACGME Approved/Offered Positions: T
Program ID: 020-21-21-070

Tulane University Program

Sponsor: Tulane University School of Medicine
Medical Center of Louisiana at New Orleans
Ochsner Clinic Foundation

Tulane University Hospital and Clinics
Veterans Affairs Medical Center (New Orleans)
Prgm Director: Laurianne G Wild, MD
Department of Medicine

1430 Tulane Avenue SL-57

New Orleans, LA 70112

Tel: 504 988-6578  Fax: 504 988-3686

Length: 2Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-21-31-017

Shreveport

Louisiana State University (Shreveport)

Program

Sponsor: LSU Health Sciences Center-University
Hospital

Prgm Director: Sami L Bahna, MD, PhD

1501 Kings Highway

PO Box 33932

Shreveport, LA 71130

Tel: 318 675-7625  Fax: 318 675-8815

E-mail: shahna@lsuhsc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-21-21-060

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Bayview Medical Center

Johns Hopkins Hospital

Prgm Director: N Franklin Adkinson Jr, MD

5501 Hopkins Bayview Circle

Baltimore, MD 21224

Tel: 410 550-2051  Faa: 410 550-2055

Length: 2 Yrs ACGME Approved/Offered Positions: 9
Program ID: 020-23-21-094
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Allergy and Immunology Programs

Bethesda

National Capital Consortium Program
Sponsor: National Capital Consortium

Walter Reed Army Medical Center

Prgm Director: Michael R Nelson, MD, PhD*

6900 Georgia Avenue NW

Washington, DC 20307

Tel: 202 782-8085  Fax: 202 782-7093

E-mail: Michael. Nelson@amedd.army.mil

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 020-10-11-087

Uniformed Services Program

National Institutes of Health Clinical

Center Program

Sponsor: Clinical Center at the National Institutes of
Health

Walter Reed Army Medical Center

Prgm Director: Dean D Metcalfe, MD

Bldg 10, Room 11C205

10 Center Drive, MSC 1881

Bethesda, MD 20892

Tel: 301 496-2165  Fax: 301 480-8384

Length: 2Yrs ACGME Approved/Offered Positions: 8

Program ID: 020-23-21-090

Massachusetts

Boston

Boston University Medical Center
Program

Sponsor: Boston Medical Center

Prgm Director: David M Center, MD*

Boston University Medical Center

715 Albany Street

Boston, MA 02118

Tel: 617 638-4860 Fax: 563 809-8093

E-mail: dcenter@bu.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 2
Program ID: 020-24-21-112

Brigham and Women'’s Hospital Program
Sponsor: Brigham and Women’s Hospital

Children’s Hospital

Prgm Director: Jonathan P Arm, MBBS, MD*

Smith Building, Room 638

One Jimmy Fund Way

Boston, MA 02115

Tel: 617 525-1306  Faa: 617 525-1310

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 020-24-21-031

Children’s Hospital Program

Sponsor: Children’s Hospital

Brigham and Women’s Hospital

Prgm Director: Lynda C Schneider, MD

Division of Immunology

300 Longwood Avenue

Boston, MA 02115

Tel: 617 355-6180  Fax: 617 730-0310

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-24-21-061

Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital
Prgm Director: Aidan A Long, MD
Immunology/Allergy Unit

100 Blossom Street, Bulfinch 4

Boston, MA 02114

Tel: 617 726-3850 Fax: 617 726-3847
E-mail: mniederberger@partners.org
Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-24-21-051

Note: * indicates a newly appointed program director

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: James L Baldwin, MD*

24 Frank Lloyd Wright Drive

PO Box 442, Suite H-2100

Ann Arbor, MI 48106

Tel: 734 936-5634  Fax: 734 647-6263

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-25-21-045

Detroit

Henry Ford Hospital Program

Sponsor: Henry Ford Hospital

Prgm Director: Edward M Zoratti, MD

1 Ford Place, 4B

Detroit, MI 48202

Tel: 313 876-2662 Fax: 313 876-2094

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-25-11-032

Wayne State University/Detroit Medical
Center Program

Sponsor: Wayne State University/Detroit Medical Center
Children’s Hospital of Michigan

Detroit Receiving Hospital and University Health Center
Prgm Director: Elizabeth Secord, MD

Division of Immunology, Allergy & Rheumatology

3901 Beaubien Blvd

Detroit, MI 48201

Tel: 313 745-4450  Fax: 313 993-8699

E-mail: esecord@med.wayne.edu

Length: 2Yrs ACGME Approved/Offered Positions: 3
Program ID: 020-25-21-071

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

University of Minnesota Medical Center, Division of
Fairview

Prgm Director: Malcolm N Blumenthal, MD

MMC 434

420 Delaware Street, SE

Minneapolis, MN 55455

Tel: 612 624-5456  Fax: 612 624-9188

E-mail: stom0027@umn.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 2

Program ID: 020-26-21-091

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

Prgm Director: Gerald W Volcheck, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 284-4966  Fax: 507 284-0902

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-26-21-115

Mississippi
Jackson

University of Mississippi Medical Center
Program

Sponsor: University of Mississippi School of Medicine
University Hospitals and Clinics

Veterans Affairs Medical Center (Jackson)

Prgm Director: Stephen F Kemp, MD

Department of Medicine, Div of Allergy/Immunology
768 Lakeland Drive, Bldg LJ

Jackson, MS 39216

Tel: 601 815-1078  Fax: 601 984-6994

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 020-27-12-124

Missouri

Kansas City

University of Missouri at Kansas City

Program

Sponsor: University of Missouri-Kansas City School of
Medicine

Allergy and Asthma Specialists of Kansas City

Children’s Mercy Hospital

Truman Medical Center

Prgm Director: Paul J Dowling Jr, MD

2401 Gillham Road

Kansas City, MO 64108

Tel: 816 234-3097  Fax: 816 346-1301

E-mail: pdowling@cmh.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-28-21-114

St Louis

St Louis University School of Medicine
Program

Sponsor: St Louis University School of Medicine
Cardinal Glennon Children’s Hospital

St Louis University Hospital

Veterans Affairs Medical Center (St Louis)

Prgm Director: Mark S Dykewicz, MD

1402 S Grand Blvd, R209

St Louis, MO 63104

Tel: 314 977-8828 Fax: 314 977-8816

Length: 2 Yrs ACGME Approved/Offered Positions: 3
Program ID: 020-28-21-019

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

Barnes-Jewish West County Hospital

St Louis Children’s Hospital

Washington University School of Medicine

Prgm Director: H James Wedner, MD

660 South Euclid Avenue, Campus Box 8122

St Louis, MO 63110

Tel: 314 454-7937  Fawx: 314 454-7120

E-mail: jwedner@im.wustl.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 020-28-21-095

186

Graduate Medical Education Directory 2008-2009



Nebraska

Omaha

Creighton University Program

Sponsor: Creighton University School of Medicine
Creighton University Medical Center (Tenet - SJH)
Ehrling Bergquist Hospital

Veterans Affairs Medical Center (Omaha)

Prgm Director: Jeffrey R Stokes, MD

601 N 30th St

Suite 3M-100

Omaha, NE 68131

Tel: 402 280-3637  Fax: 402 280-4803

E-mail: jstokes@creighton.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 020-30-21-088

New Jersey

Newark

UMDNJ-New Jersey Medical School
Program

Sponsor: UMDNJ-New Jersey Medical School
UMDNJ-University Hospital

Veterans Affairs New Jersey Health Care System
Prgm Director: Alan H Wolff, MD

Division of Allergy & Immunology

90 Bergen Street, Suite 4700

Newark, NJ 07103

Tel: 973 972-2762  Fax: 973 972-2769

Length: 2Yrs  ACGME Approved/Qffered Positions: 6
Program ID: 020-33-11-040

New York

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Weiler Division

Prgm Director: Arye Rubinstein, MD, PhD

Montefiore Medical Center

1525 Blondell Avenue, Suite 101

Bronx, NY 10461

Tel: 718 405-8530  Fax: 718 405-8532

Length: 2Yrs  ACGME Approved/Offered Positions: 4

Program ID: 020-35-21-054

Brooklyn

Long Island College Hospital Program
Sponsor: Long Island College Hospital

Prgm Director: Arlene T Schneider, MD

339 Hicks Street

Brooklyn, NY 11201

Tel: 718 780-4673  Fax: 718 780-1493

E-mail: arschneider@chpnet.org

Length: 2Yrs ACGME Approved/Qffered Positions: 4
Program ID: 020-35-11-041

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Center at Brooklyn

Kings County Hospital Center

University Hospital-SUNY Health Science Center at
Brooklyn

Prgm Director: Rauno Joks, MD

450 Clarkson Avenue, Box 50

Brooklyn, NY 11203

Tel: 718 270-2156  Fax: 718 270-1831

E-mail: rauno joks@downstate.edu

Length: 2Yrs ACGME Approved/Offered Positions: 2

Subspecialties: AL

Program ID: 020-35-21-092

Buffalo

University at Buffalo Program

Sponsor: University at Buffalo School of Medicine

Kaleida Health System (Buffalo General Hospital)

Kaleida Health System (Women and Children’s Hosp of
Buffalo)

Prgm Director: Mark Ballow, MD

219 Bryant Street

Buffalo, NY 14222

Tel: 716 878-7105  Fax: 716 888-3841

Length: 2Yrs  ACGME Approved/Offered Positions: 4

Program ID: 020-35-21-053

Great Neck

NSLIJHS-Albert Einstein College of
Medicine at Long Island Jewish Medical
Center Program

Sponsor: North Shore-Long Island Jewish Health System
Long Island Jewish Medical Center

Prgm Director: Vincent R Bonagura, MD

North Shore Long Island Jewish Health Care System
865 Northern Boulevard, Suite 101

Great Neck, NY 11021

Tel: 516 622-5070  Fax: 516 622-5060

E-mail: bonagura@lij.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 020-35-21-105

New York

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Mount Sinai Medical Center

Prgm Director: Charlotte Cunningham-Rundles, MD,
PhD

East Building 11-20, Box 1089

1425 Madison Avenue

New York, NY 10029

Tel: 212 659-9268  Fax: 212 987-5593

E-mail: charlotte.cunningham-rundles@mssm.edu
Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 020-35-21-083

New York Preshyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
Prgm Director: Rachel L Miller, MD

College of Physicians and Surgeons

630 W 168th Street

New York, NY 10032

Tel: 212 305-7759  Fax: 212 305-2277

E-mail: rlm14@columbia.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 2
Program ID: 020-35-21-082

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Prgm Director: Richard J Looney, MD

601 Elmwood Avenue, Box 695

Rochester, NY 14642

Tel: 585 275-5308  Fax: 585 442-3214

Length: 2 Yrs ACGME Approved/Offered Positions: 2

Program ID: 020-35-11-043

Allergy and Inmunology Programs

North Carolina

Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals
Prgm Director: David B Peden, MD

Asthma and Lung Biology

104 Mason Farm Road, CB 7310

Chapel Hill, NC 27599

Tel: 919 966-0768  Fax: 919 966-9863

E-mail: sandra_florence@med.unc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-36-13-125

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Prgm Director: Wesley Burks, MD

Pediatric Allergy and Immunology, Box 2644

133 Medical Sciences Research Building

Durham, NC 27710

Tel: 919 681-2949  Fax: 919 668-3750

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 020-36-21-022

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: Stephen P Peters, MD, PhD

Department of Medicine

Medical Center Boulevard

Winston-Salem, NC 27157

Tel: 336 713-7500 Fax: 336 713-7566

Length: 2 Yrs ACGME Approved/Offered Positions: 2
Program ID: 020-36-11-047

Ohio
Cincinnati

University Hospital/Cincinnati
Children’s/University of Cincinnati
College of Medicine Program
Sponsor: University Hospital Inc

Cincinnati Children’s Hospital Medical Center
Veterans Affairs Medical Center (Cincinnati)
Prgm Director: Amal H Assa’ad, MD

3333 Burnet Avenue

Cincinnati, OH 45229

Tel: 513 636-6771  Fax: 513 636-4615

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 020-38-21-113

Cleveland

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: David M Lang, MD

9500 Euclid Avenue, Desk (22

Cleveland, OH 44195

Tel: 216 445-5810  Faa: 216 445-2104

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 020-38-21-104

Graduate Medical Education Directory 2008-2009

187

Programs



Allergy and Immunology Programs

Pennsylvania

Hershey

Penn State University/Milton S Hershey
Medical Center Program

Sponsor: Milton S Hershey Medical Center

Prgm Director: Timothy J Craig, DO

500 University Drive, Box H041

Hershey, PA 17033

Tel: 717 531-65625  Fax: 717 531-5785

E-mail: rmorton@psu.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 020-41-21-122

Philadelphia

Children’s Hospital of Philadelphia
Program

Sponsor: Children’s Hospital of Philadelphia
Prgm Director: Kathleen E Sullivan, MD, PhD
34th Street and Civic Center Boulevard

Allergy and Immunology

Philadelphia, PA 19104

Tel: 215 590-1697  Fax: 267 426-0363

E-mail: sullivak@mail. med.upenn.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-41-31-123

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital

Alfred I duPont Hospital for Children

Prgm Director: Stephen J McGeady, MD

833 Chestnut St

Philadelphia, PA 19107

Tel: 302 651-4728  Fax: 302 651-6558

Length: 2Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-41-11-034

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Prgm Director: Arnold I Levinson, MD

421 Curie Boulevard

1014 BRB II/11T

Philadelphia, PA 19104

Tel: 215 898-4592  Fax: 215 898-0193

Length: 2Yrs ACGME Approved/Offered Positions: 3
Subspecialties: Al

Program ID: 020-41-21-075

Pittshurgh

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

Children’s Hospital of Pittsburgh of UPMC

UPMC Presbyterian Shadyside

Prgm Director: Andrew J MacGinnitie, MD, PhD*

3705 Fifth Avenue

Pittsburgh, PA 15213

Tel: 412 692-7489  Fax: 412 692-8499

Length: 2Yrs  ACGME Approved/Offered Positions: 4

Program ID: 020-41-21-076

Note: * indicates a newly appointed program director

Tennessee
Memphis

University of Tennessee Program
Sponsor: University of Tennessee College of Medicine
LeBonheur Children’s Medical Center

Prgm Director: D Betty Lew, MD

Department of Pediatrics

50 North Dunlap, Room 301-WPT

Memphis, TN 38103

Tel: 901 287-5377  Fax: 901 287-4478

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-47-21-025

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center
Veterans Affairs Medical Center (Nashville)

Prgm Director: David D Hagaman, MD

2611 West End Building, Suite 265

Nashville, TN 37203

Tel: 615 936-5705  Fax: 615 936-5862

E-mail: david.hagaman@vanderbilt.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-47-21-097

Texas

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Children’s Medical Center of Dallas

Dallas County Hospital District-Parkland Memorial
Hospital

University Hospitals Zale Lipshy

Prgm Director: David A Khan, MD

5323 Harry Hines Boulevard

Dallas, TX 75390-8859

Tel: 214 648-5659  Fax: 214 648-9102

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 020-48-21-085

Galveston

University of Texas Medical Branch
Hospitals Program

Sponsor: University of Texas Medical Branch Hospitals
Prgm Director: J Andrew Grant, MD

301 University Blvd

8.104 Medical Research Building

Galveston, TX 77555

Tel: 409 772-3410  Fax: 409 772-5841

E-mail: jagrant@utmb.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 020-48-11-026

Houston

Baylor College of Medicine Program

Sponsor: Baylor College of Medicine

Baylor Clinic

Harris County Hospital District-Ben Taub General
Hospital

Texas Children’s Hospital

Prgm Director: William T Shearer, MD, PhD

Department of Pediatrics

One Baylor Plaza

Houston, TX 77030

Tel: 832 824-1274  Fax: 832 825-7131

E-mail: wshearer@bcm.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8

Program ID: 020-48-21-063

Lackland AFB

San Antonio Uniformed Services Health

Education Consortium Program

Sponsor: San Antonio Uniformed Services Health
Education Consortium

Wilford Hall Medical Center (AETC)

Prgm Director: James M Quinn, MD

Allergy Clinic

2200 Bergquist Drive, Suite 1

Lackland AFB, TX 78236

Tel: 210 292-7521  Faa: 210 292-7033

E-mail: james.quinn@lackland.af.mil

Length: 2Yrs  ACGME Approved/Offered Positions: T

Program ID: 020-48-21-077

Uniformed Services Program

Virginia
Charlottesville

University of Virginia Program

Sponsor: University of Virginia Medical Center

Prgm Director: Thomas A Platts-Mills, MD, PhD

PO Box 801355

Charlottesville, VA 22908

Tel: 434 924-5917  Fax: 434 924-5779

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-51-21-100

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Medical College of Virginia Hospitals

Prgm Director: Lawrence B Schwartz, MD, PhD

Box 980263

Richmond, VA 23298

Tel: 804 828-9685  Fax: 804 828-0283

E-mail: Ibschwar@vcu.edu

Length: 2Yrs ACGME Approved/Offered Positions: 4

Subspecialties: AL

Program ID: 020-51-21-056

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
Children’s Hospital and Regional Medical Center
Madigan Army Medical Center

Northwest Asthma & Allergy Center

University of Washington Medical Center

Virginia Mason Medical Center

Prgm Director: William R Henderson Jr, MD
Department of Medicine, Box 358050

815 Mercer Street

Seattle, WA 98109

Tel: 206 543-3780  Fax: 206 685-9318

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 020-54-21-078
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West Virginia

Morgantown

West Virginia University Program
Sponsor: West Virginia University School of Medicine
West Virginia University Hospitals

Prgm Director: David N Weissman, MD*

Department of Pediatrics

PO Box 9214

Morgantown, WV 26505

Tel: 304 293-1201

Length: 2Yrs  ACGME Approved/Offered Positions: 2
Program ID: 020-55-13-121

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
William S Middleton Veterans Hospital

Prgm Director: Mark H Moss, MD*

Rm K4/910 CSC-9988

600 Highland Ave

Madison, WI 53792

Tel: 608 265-9575  Fax: 608 263-3104

E-mail: kap@medicine.wisc.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 020-56-21-028

Milwaukee

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

Children’s Hospital of Wisconsin

Clement J Zablocki Veterans Affairs Medical Center

Froedtert Memorial Lutheran Hospital

Prgm Director: Asriani M Chiu, MD

Asthma & Allergy Center

9000 W Wisconsin Avenue, Suite 411

Milwaukee, WI 53226

Tel: 414 266-6840 Fax: 414 266-6437

E-mail: achiu@mew.edu

Length: 2 Yrs ACGME Approved/Offered Positions: b

Program ID: 020-56-31-037

Anesthesiology

Alabama

Birmingham

University of Alabama Medical Center
Program

Sponsor: University of Alabama Hospital

Prgm Director: Susan Black, MD

619 South 19th Street

Birmingham, AL 35249

Tel: 205 93465625 Fax: 205 975-0232

Length: 3Yrs ACGME Approved/Offered Positions: 63
Subspecialties: CCA, PMM

Program ID: 040-01-21-010

Arizona

Scottsdale

College of Medicine, Mayo Clinic

(Arizona) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Scottsdale)

Mayo Clinic Hospital

Prgm Director: Daniel H Cole, MD

5777 East Mayo Boulevard

Phoenix, AZ 85054

Tel: 480 342-1272  Fax: 480 342-2027

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 040-03-31-197

Tucson

University of Arizona Program

Sponsor: University of Arizona College of Medicine
University Medical Center

Prgm Director: Steven J Barker, MD, PhD

College of Medicine

1501 Campbell Avenue

Tucson, AZ 85724

Tel: 520 626-7195  Fax: 520 626-6066

E-mail: resprog@u.arizona.edu

Length: 3Yrs ACGME Approved/Offered Positions: 36
Subspecialties: APM, CCA

Program ID: 040-03-21-012

Arkansas

Little Rock

University of Arkansas for Medical
Sciences Program

Sponsor: University of Arkansas College of Medicine
Arkansas Children’s Hospital

Central Arkansas Veterans Healthcare System
UAMS Medical Center

Prgm Director: Carmelita Pablo, MD

4301 W Markham St, Slot 515

Little Rock, AR 72205

Tel: 501 686-6114  Fax: 501 686-8139

Length: 4 Yrs  ACGME Approved/Offered Positions: 42
Subspecialties: PAN

Program ID: 040-04-21-013

Anesthesiology Programs

California

Loma Linda

Loma Linda University Program
Sponsor: Loma Linda University Medical Center
Prgm Director: Gary R Stier, MD

Department of Anesthesiology

11234 Anderson Street, Room 2534

Loma Linda, CA 92354

Tel: 909 558-4015  Fax: 909 558-0214

E-mail: gstier@llu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 48
Subspecialties: CCA, PAN, PMM

Program ID: 040-05-21-016

Los Angeles

Cedars-Sinai Medical Center Program
Sponsor: Cedars-Sinai Medical Center

Prgm Director: Roya Yumul, MD, PhD

8700 Beverly Blvd

Department of Anesthesiology, Rm 4209

Los Angeles, CA 90048

Tel: 310 423-1682  Fax: 310 423-0387

Length: 4 Yrs  ACGME Approved/Offered Positions: 21
Program ID: 040-05-21-019

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

UCLA Medical Center

Prgm Director: Randolph H Steadman, MD

Center for Health Sciences

10833 Le Conte Avenue

Los Angeles, CA 90095

Tel: 310 825-3316  Fax: 310 267-1790

E-mail: ccamargo@mednet.ucla.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 66

Subspecialties: PMM

Program ID: 040-05-21-020

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

Kenneth Norris Jr Cancer Hospital and Research
Institute

LAC+USC Medical Center

USC University Hospital

Prgm Director: Rajesh V Patel, MD

Room 14-901

1200 North State Street

Los Angeles, CA 90033

Tel: 323 226-7748  Fax: 323 226-7872

E-mail: curtiss@usc.edu

Length: 3Yrs ACGME Approved/Offered Positions: b4

Subspecialties: PAN, PMM

Program ID: 040-05-21-018

Orange

University of California (Irvine) Program

Sponsor: University of California (Irvine) Medical
Center

Prgm Director: Cynthia T Anderson, MD

101 The City Drive South

Building 53, Room 227

Orange, CA 92868

Tel: 714 456-6661  Fax: 714 456-7702

Length: 3Yrs ACGME Approved/Offered Positions: 24

Subspecialties: PMM

Program ID: 040-05-21-015
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Anesthesiology Programs

Sacramento

University of California (Davis) Health
System Program

Sponsor: University of California (Davis) Health System
University of California (Davis) Medical Center

Prgm Director: Brian Pitts, MD, MS*

PSSB Suite 1200

4150 V Street

Sacramento, CA 95817

Tel: 916 734-5031  Fax: 916 734-7980

Length: 3Yrs ACGME Approved/Offered Positions: 42
Subspecialties: ACA, PAN, PMM

Program ID: 040-05-21-014

San Diego

Naval Medical Center (San Diego)
Program

Sponsor: Naval Medical Center (San Diego)
Prgm Director: Eugenio Lujan, MD, BS
Department of Anesthesiology

34800 Bob Wilson Drive

San Diego, CA 92134

Tel: 619 532-8952  Fax: 619 532-8945

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 040-05-21-006

Uniformed Services Program

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Veterans Affairs Medical Center (San Diego)

Prgm Director: Benjamin I Atwater, MD, PhD*

200 W Arbor Drive

San Diego, CA 92103

Tel: 619 543-5297  Fax: 619 543-6476

Length: 3Yrs ACGME Approved/Offered Positions: 36

Subspecialties: PMM

Program ID: 040-05-21-022

San Francisco

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

San Francisco General Hospital Medical Center

UCSF and Mount Zion Medical Centers

Prgm Director: Mark A Rosen, BA, MD

Room S-436/Box 0427

513 Parnassus Avenue

San Francisco, CA 94143

Tel: 415 476-3235  Fax: 415 514-0185

E-mail: rosenm@anesthesia.ucsf.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 94

Subspecialties: CCA, PAN, PMM

Program ID: 040-05-21-023

Stanford

Stanford University Program
Sponsor: Stanford Hospital and Clinics
Veterans Affairs Palo Alto Health Care System
Prgm Director: Alex Macario, MD, MBA

Dept of Anesthesiology, H3589

300 Pasteur Drive

Stanford, CA 94305

Tel: 650 723-7377  Fax: 650 725-8544
Length: 3Yrs ACGME Approved/Offered Positions: 66
Subspecialties: CCA, PAN, PMM

Program ID: 040-05-21-025

Note: * indicates a newly appointed program director

Torrance

Los Angeles County-Harhor-UCLA

Medical Center Program

Sponsor: Los Angeles County-Harbor-UCLA Medical
Center

Prgm Director: John S McDonald, MD

Box 10

1000 W Carson Street

Torrance, CA 90509

Tel: 310 222-5240  Fax: 310 222-5252

Length: 3Yrs ACGME Approved/Offered Positions: 13

Program ID: 040-05-11-026

Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
University of Colorado Hospital

Prgm Director: Joy L Hawkins, MD

PO Box 6511, AO1 Room 2017

12631 E 17th Avenue

Aurora, CO 80045

Tel: 303 724-1758  Fax: 303 724-1761

E-mail: jan.ratterree@uchsc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 36
Subspecialties: PAN

Program ID: 040-07-21-028

Connecticut

Farmington

University of Connecticut Program

Sponsor: University of Connecticut School of Medicine

Hartford Hospital

St Francis Hospital and Medical Center

Univ of Connecticut Health Center/John Dempsey
Hospital

Prgm Director: Jeffrey B Gross, MD

Dept of Anesthesiology MC-2015

263 Farmington Avenue

Farmington, CT 06030

Tel: 860 679-3516  Fax: 860 679-1275

Length: 3Yrs ACGME Approved/Offered Positions: 24

Program ID: 040-08-21-172

New Haven

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital

Prgm Director: Jeffrey J Schwartz, MD, BS*
Dept of Anesthesiology

20 York Street

New Haven, CT 06504

Tel: 203 785-2802  Fax: 203 785-6664
E-mail: jeffrey.schwartz@yale.edu

Length: 3Yrs  ACGME Approved/Offered Positions: 57
Subspecialties: CCA, PAN

Program ID: 040-08-21-030

District of Columbia

Washington

George Washington University Program

Sponsor: George Washington University School of
Medicine

George Washington University Hospital (UHS)

Prgm Director: Michael J Berrigan, MD, PhD

900 23rd Street

Washington, DC 20037

Tel: 202 715-4752  Fax: 202 715-4759

E-mail: mberrigan@mfa.gwu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 21

Subspecialties: CCA, PAN

Program ID: 040-10-21-033

Georgetown University Hospital Program
Sponsor: Georgetown University Hospital

Washington Hospital Center

Prgm Director: Russell T Wall I1I, MD

Department of Anesthesia, Lower Level, CCC

3800 Reservoir Road, NW

Washington, DC 20007

Tel: 202 444-8556  Fax: 202 444-8854

E-mail: wallr@gunet.georgetown.edu

Length: 3Yrs ACGME Approved/Offered Positions: 21
Subspecialties: APM

Program ID: 040-10-21-032

Florida

Gainesville

University of Florida Program

Sponsor: University of Florida College of Medicine
North Florida/South Georgia Veterans Health System
Shands Hospital at the University of Florida

Prgm Director: Michael E Mahla, MD

1600 SW Archer Road

PO Box 100254

Gainesville, FL 32610

Tel: 352 265-0077  Fax: 352 265-6922

E-mail: mahla@ufl.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 66
Subspecialties: CCA, PMM

Program ID: 040-11-21-035

Jacksonville

College of Medicine, Mayo Clinic

(Jacksonville) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

St Luke’s Hospital

Wolfson Children’s Hospital

Prgm Director: Marie L De Ruyter, MD, MD*

4500 San Pablo Road

Jacksonville, FL 32224

Tel: 904 296-5285

Length: 4 Yrs  ACGME Approved/Offered Positions: 12

Program ID: 040-11-13-194
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Miami

Jackson Memorial Hospital/Jackson

Health System Program

Sponsor: Jackson Memorial Hospital/Jackson Health
System

Mount Sinai Medical Center of Florida, Inc

University of Miami Sylvester Comprehensive Cancer
Center

Veterans Affairs Medical Center (Miami)

Prgm Director: Michael C Lewis, MD*

Department of Anesthesiology R-370

1611 NW 12th Avenue

Miami, FL 33136

Tel: 305 585-7433  Fax: 305 585-7477

E-mail: mclewis@med.miami.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 93

Subspecialties: CCA, PAN, PMM

Program ID: 040-11-21-036

Tampa

University of South Florida Program
Sponsor: University of South Florida College of Medicine
H Lee Moffitt Cancer Center

Tampa General Hospital

Veterans Affairs Medical Center (Bay Pines)

Prgm Director: Enrico M Camporesi, MD

MDC 59

12901 Bruce B Downs Boulevard

Tampa, FL 33612

Tel: 813 844-7082  Fax: 813 844-7445

E-mail: erobert@health.usf.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 45
Subspecialties: CCA

Program ID: 040-11-21-178

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Emory University Hospital

Grady Health System

Prgm Director: Thomas E Philpot, MD
Department of Anesthesiology

1364 Clifton Road, NE

Atlanta, GA 30322

Tel: 404 778-3903  Fax: 404 778-5405

Length: 3Yrs ACGME Approved/Offered Positions: 48
Subspecialties: ACA, CCA, PAN, PMM
Program ID: 040-12-21-037

Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Prgm Director: Thomas M Fuhrman, MD, MSc

1120 Fifteenth Street, BIW 2144

Augusta, GA 30912

Tel: 706 721-7772  Fag: 706 721-7753

E-mail: sdawkins@mail.mcg.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 27
Subspecialties: PMM

Program ID: 040-12-11-038

lllinois
Chicago

Advocate lllinois Masonic Medical
Center Program

Sponsor: Advocate Illinois Masonic Medical Center
Prgm Director: M Ramez Salem, MD

Department of Anesthesiology Rm 4830

836 West Wellington Avenue

Chicago, IL 60657

Tel: 773 296-7035  Fax: 773 296-5088

E-mail: donna.martin@advocatehealth.com
Length: 4 Yrs  ACGME Approved/Offered Positions: 24
Program ID: 040-16-21-040

Cook County Hospital Program

Sponsor: John H Stroger Hospital of Cook County
Prgm Director: Rahim Behnia, MD, PhD

Department of Anesthesiology and Pain Management
1901 West Harrison Street

Chicago, IL 60612

Tel: 312 864-1903  Fax: 312 864-9363

Length: 4 Yrs  ACGME Approved/Offered Positions: 27
Program ID: 040-16-12-039

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Northwestern Memorial Hospital

Prgm Director: Robert E Molloy, MD

Department of Anesthesiology

251 E Huron Street, Suite 5-704

Chicago, IL 60611

Tel: 312 926-8105  Fax: 312 926-9206

E-mail: czell@nmff.org

Length: 4 Yrs  ACGME Approved/Offered Positions: 63

Subspecialties: CCA, PAN, PMM

Program ID: 040-16-21-042

Rush University Medical Center Program
Sponsor: Rush University Medical Center

Prgm Director: Kenneth J Tuman, MD

1653 W Congress Parkway

Chicago, IL 60612

Tel: 312 942-6504  Fax: 312 942-8858

E-mail: sherri_sachs@rush.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 46
Subspecialties: PMM

Program ID: 040-16-21-043

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: Jeffrey Apfelbaum, MD

MC 4028

5841 S Maryland Avenue

Chicago, IL 60637

Tel: 773 702-2545  Fax: 773 834-0063

Length: 4Yrs ACGME Approved/Offered Positions: 54
Subspecialties: ACA, CCA, PAN, PMM

Program ID: 040-16-11-044

University of lllinois College of Medicine

at Chicago Program

Sponsor: University of Illinois College of Medicine at
Chicago

Jesse Brown Veterans Affairs Medical Center

University of Illinois Hospital and Clinics

Prgm Director: Helena B Gunnerson, MD

1740 W Taylor St

Suite 3200 West, M/C 515

Chicago, IL 60612

Tel: 312 996-4020  Fax: 312 996-4019

E-mail: hgunner@uic.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 48

Subspecialties: CCA, PAN, PMM

Program ID: 040-16-11-041

Anesthesiology Programs

Maywood

Loyola University Program

Sponsor: Loyola University Medical Center

Prgm Director: Amy Murray, MD

2160 S First Avenue

Maywood, IL 60153

Tel: 708 216-0421  Fax: 708 216-1249

Length: 4Yrs ACGME Approved/Offered Positions: 36
Subspecialties: PMM

Program ID: 040-16-11-046

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Indiana University Hospital

Clarian Riley Hospital for Children

Richard L Roudebush Veterans Affairs Medical Center
William N Wishard Memorial Hospital

Prgm Director: David A Nakata, MD

Indiana University School of Medicine

1120 South Drive, Fesler Hall 204

Indianapolis, IN 46202

Tel: 317 274-4343  Fax: 317 274-0256

Length: 4Yrs  ACGME Approved/Offered Positions: 8
Subspecialties: PAN, PMM

Program ID: 040-17-21-048

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: Tara M Hata, MD

Department of Anesthesiology

200 Hawkins Drive

Towa City, IA 52242

Tel: 319 353-8061  Fax: 319 356-2940

Length: 4 Yrs  ACGME Approved/Offered Positions: 39
Subspecialties: CCA, PMM

Program ID: 040-18-21-049

Kansas

Kansas City

University of Kansas Medical Center
Program

Sponsor: University of Kansas School of Medicine
University of Kansas Medical Center

Prgm Director: James D Kindscher, MD

3901 Rainbow Blvd

1440 KU Hospital, Mailstop 1034

Kansas City, KS 66160

Tel: 913 588-3315  Fax: 913 588-3365

E-mail: pcampbell@kumc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 24
Program ID: 040-19-11-050
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Anesthesiology Programs

Wichita

University of Kansas (Wichita) Program

Sponsor: University of Kansas School of Medicine
(Wichita)

Via Christi Regional Medical Center-St Francis

Wesley Medical Center

Prgm Director: Robert McKay, MD

Department of Anesthesiology

929 N St Francis, Room 8074

Wichita, KS 67214

Tel: 316 268-6147 Fax: 316 291-7759

E-mail: anesthel@kumc.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 15

Program ID: 040-19-22-051

Kentucky

Lexington

University of Kentucky College of
Medicine Program

Sponsor: University of Kentucky College of Medicine
University of Kentucky Hospital

Prgm Director: Randall M Schell, MD

University of Kentucky

800 Rose Street, N-202

Lexington, KY 40536

Tel: 859 323-5956  Fax: 859 323-1080

E-mail: rschell@uky.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 36
Subspecialties: PMM

Program ID: 040-20-21-052

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
University of Louisville Hospital

Veterans Affairs Medical Center (Louisville)

Prgm Director: Stacy E Gregory, MD*

530 S Jackson Street Room C2A03

Louisville, KY 40202

Tel: 502 852-5853  Fax: 502 852-6056

E-mail: segreg01@gwise.louisville.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 28
Subspecialties: PMM

Program ID: 040-20-21-053

Louisiana

New Orleans

Ochsner Clinic Foundation Program
Sponsor: Ochsner Clinic Foundation

Prgm Director: Robin B Stedman, MD, MPH

1514 Jefferson Highway

New Orleans, LA 70121

Tel: 504 842-3755  Fax: 504 842-2036

E-mail: aarseneaux@ochsner.org

Length: 4 Yrs ACGME Approved/Offered Positions: 21
Program ID: 040-21-12-055

Tulane University Program

Sponsor: Tulane University School of Medicine

Tulane University Hospital and Clinics

Prgm Director: Charles J Fox III, MD*

1430 Tulane Ave, SL 4

New Orleans, LA 70112

Tel: 504 988-5068 Fax: 504 988-1743

E-mail: pburke@tulane.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 30
Program ID: 040-21-31-168

Note: * indicates a newly appointed program director

Shreveport

Louisiana State University (Shreveport)

Program

Sponsor: LSU Health Sciences Center-University
Hospital

Overton Brooks Veterans Affairs Medical Center

Prgm Director: Frank G Zavisca, MD, PhD*

1501 Kings Highway

PO Box 33932

Shreveport, LA 71130

Tel: 318 675-5300 Fax: 318 675-6681

E-mail: fzavis@lsuhsc.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 24

Subspecialties: PMM

Program ID: 040-21-11-056

Maine

Portland

Maine Medical Center Program

Sponsor: Maine Medical Center

Prgm Director: John W Allyn, MD

22 Bramhall Street

Portland, ME 04102

Tel: 207 662-4562  Fax: 207 662-6236

Length: 4 Yrs  ACGME Approved/Offered Positions: 15
Program ID: 040-22-11-057

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Deborah A Schwengel, MD*

Blalock 1412

600 North Wolfe Street

Baltimore, MD 21287

Tel: 410 955-7609  Faa: 410 955-5607

Length: 3Yrs ACGME Approved/Offered Positions: 75
Subspecialties: CCA, PAN, PMM

Program ID: 040-23-21-058

University of Maryland Program
Sponsor: University of Maryland Medical System
Prgm Director: Mary J Njoku, MD

Department of Anesthesiology

22 § Greene Street, S11C00

Baltimore, MD 21201

Tel: 410 328-1239  Fax: 410 328-5531

E-mail: mpurcell@anes.umm.edu

Length: 3Yrs ACGME Approved/Offered Positions: 36
Subspecialties: CCA, PMM

Program ID: 040-23-11-059

Bethesda

National Capital Consortium Program
Sponsor: National Capital Consortium

Children’s National Medical Center

Jackson Memorial Hospital/Jackson Health System
National Naval Medical Center (Bethesda)

Walter Reed Army Medical Center

Washington Hospital Center

Prgm Director: Paul D Mongan, MD

Dept of Anesthesiology, USUHS

4301 Jones Bridge Rd, Attn: Dr Mongan

Bethesda, MD 20814

Tel: 301 295-9382  Fax: 301 295-2200

Length: 3Yrs ACGME Approved/Offered Positions: 42
Program ID: 040-10-21-190

Uniformed Services Program

Massachusetts

Boston

Beth Israel Deaconess Medical Center
Program

Sponsor: Beth Israel Deaconess Medical Center
Prgm Director: Stephanie B Jones, MD

Dept of Anesthesia, Critical Care & Pain Medicine
One Deaconess Road, CC-470

Boston, MA 02215

Tel: 617 754-2733  Fax: 617 754-2735

Length: 3Yrs ACGME Approved/Offered Positions: b4
Subspecialties: CCA, PMM

Program ID: 040-24-11-060

Boston University Medical Center
Program

Sponsor: Boston Medical Center

Prgm Director: Ruben J Azocar, MD

One Boston Medical Center Place

88 East Newton Street

Boston, MA 02118

Tel: 617 638-6955 Fax: 617 638-6966
E-mail: ruben.azocar@bme.org

Length: 3Yrs ACGME Approved/Offered Positions: 27
Program ID: 040-24-21-062

Brigham and Women's Hospital Program
Sponsor: Brigham and Women’s Hospital

Prgm Director: Daniel F Dedrick, MD

75 Francis Street

Boston, MA 02115

Tel: 617 732-8218  Fax: 617 582-6131

Length: 4 Yrs  ACGME Approved/Offered Positions: 96
Subspecialties: ACA, CCA, PMM

Program ID: 040-24-21-066

Caritas St Elizabeth’s Medical Center

Program

Sponsor: Caritas St Elizabeth’s Medical Center of
Boston

Lahey Clinic

Prgm Director: Mark S Shulman, MD

Department of Anesthesiology & Pain Medicine

736 Cambridge Street, CMP-2, #211

Boston, MA 02135

Tel: 617 789-2777 Fax: 617 254-6384

E-mail: mark.shulman@caritaschristi.org

Length: 3Yrs ACGME Approved/Offered Positions: 31

Subspecialties: PMM

Program ID: 040-24-21-067

Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital
Newton-Wellesley Hospital

Prgm Director: Keith H Baker, MD, PhD

55 Fruit Street, Clinics 309

Boston, MA 02114

Tel: 617 726-3030  Faa: 617 724-8500
E-mail: mmuckian@partners.org

Length: 4 Yrs  ACGME Approved/Offered Positions: 87
Subspecialties: CCA, PMM

Program ID: 040-24-31-064

Tufts-New England Medical Center
Program

Sponsor: Tufts-New England Medical Center
Prgm Director: Iqgbal M Ahmed, MD
Department of Anesthesia

750 Washington Street, Box 298

Boston, MA 02111

Tel: 617 636-9315  Fax: 617 636-8384

E-mail: lettienne@tufts-nemc.org

Length: 3Yrs ACGME Approved/Offered Positions: 18
Subspecialties: PAN

Program ID: 040-24-21-065
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Springfield

Baystate Medical Center/Tufts University
School of Medicine Program

Sponsor: Baystate Medical Center

Prgm Director: Prasad R Kilaru, MD

759 Chestnut Street

Porter 2

Springfield, MA 01199

Tel: 413 794-4326  Fax: 413 794-5349

E-mail: maria.lopez@bhs.org

Length: 4 Yrs ACGME Approved/Offered Positions: 27
Subspecialties: PMM

Program ID: 040-24-12-069

Worcester

University of Massachusetts Program
Sponsor: University of Massachusetts Medical School
UMass Memorial Health Care (University Campus)
Prgm Director: Eleanor M Duduch, MD

55 Lake Avenue, N, Room S2-706

Worcester, MA 01655

Tel: 508 856-3821  Fax: 508 856-5911

Length: 3Yrs ACGME Approved/Offered Positions: 24
Subspecialties: CCA

Program ID: 040-24-31-070

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Theodore J Sanford Jr, MD

1H247 UH 0048

1500 East Medical Center Drive

Ann Arbor, MI 48109

Tel: 734 936-4280 Fax: 734 936-9091

E-mail: tsanford@umich.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 90

Subspecialties: CCA, PAN, PMM

Program ID: 040-25-21-071

Detroit

Henry Ford Hospital Program
Sponsor: Henry Ford Hospital

Prgm Director: William H Alarcon, MD*
Department of Anesthesiology

2799 West Grand Blvd

Detroit, MI 48202

Tel: 313 916-8234  Fax: 313 916-9434
E-mail: jrobert1@hfhs.org

Length: 4 Yrs  ACGME Approved/Offered Positions: 36
Subspecialties: ACA, PMM

Program ID: 040-25-21-185

Wayne State University/Detroit Medical
Center Program

Sponsor: Wayne State University/Detroit Medical Center
Harper-Hutzel Hospital

Prgm Director: H Michael Marsh, MBBS

DRH/UHC, 3-J

4201 St Antoine Blvd

Detroit, MI 48201

Tel: 313 745-4300  Fax: 313 745-4777

E-mail: mhooping@med.wayne.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 30
Subspecialties: PAN, PMM

Program ID: 040-25-31-073

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

Gundersen Lutheran Medical Center

Hennepin County Medical Center

University of Minnesota Medical Center, Division of
Fairview

Prgm Director: David S Beebe, MD

420 Delaware Street SE

MMC 294

Minneapolis, MN 55455

Tel: 612 624-9990  Fax: 612 626-2363

E-mail: beebe(01@umn.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 21

Program ID: 040-26-31-075

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

Rochester Methodist Hospital

St Marys Hospital of Rochester

Prgm Director: Steven H Rose, MD

200 First St SW

Rochester, MN 55905

Tel: 507 255-6219  Fax: 507 255-2939

E-mail: rose.steven@mayo.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 57

Subspecialties: CCA, PAN, PMM, PMM

Program ID: 040-26-21-076

Mississippi
Jackson

University of Mississippi Medical Center
Program

Sponsor: University of Mississippi School of Medicine
University Hospitals and Clinics

Prgm Director: Claude D Brunson, MD

2500 North State Street

Department of Anesthesiology

Jackson, MS 39216

Tel: 601 984-5931  Fax: 601 984-5912

Length: 4 Yrs ACGME Approved/Offered Positions: 21
Program ID: 040-27-11-077

Missouri

Columbia

University of Missouri-Columbia Program

Sponsor: University of Missouri-Columbia School of
Medicine

University Hospitals and Clinics

Prgm Director: Joel O Johnson, MD, PhD

3W27 Health Sciences Center

DC005.00

Columbia, MO 65212

Tel: 573 882-2568 Fax: 573 882-2226

Length: 4 Yrs  ACGME Approved/Offered Positions: 12

Program ID: 040-28-11-078

Anesthesiology Programs

Kansas City

University of Missouri at Kansas City

Program

Sponsor: University of Missouri-Kansas City School of
Medicine

St Luke’s Hospital-Kansas City

Truman Medical Center

Prgm Director: Eugene E Fibuch, MD

Department of Medical Education for Anesthesiology

4400 Wornall Road

Kansas City, MO 64111

Tel: 816 932-5132  Fax: 816 932-5179

Length: 4Yrs  ACGME Approved/Offered Positions: 24

Program ID: 040-28-12-080

St Louis

St Louis University School of Medicine
Program

Sponsor: St Louis University School of Medicine
Cardinal Glennon Children’s Hospital

St Louis University Hospital

Prgm Director: James DeBoard, MD

Department of Anesthesiology

3635 Vista Avenue at Grand Blvd

St Louis, MO 63110

Tel: 314 577-8750  Fax: 314 268-5102

E-mail: myersdj2@slu.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 30
Program ID: 040-28-21-166

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

Prgm Director: Thomas E Cox, MD

Box 8054

660 South Euclid Avenue

St Louis, MO 63110

Tel: 800 329-5971  Fax: 314 T47-4284

E-mail: coxt@notes.wustl.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 54
Subspecialties: CCA, PAN, PMM

Program ID: 040-28-11-081

Nebraska

Omaha

University of Nebraska Medical Center

College of Medicine Program

Sponsor: University of Nebraska Medical Center College
of Medicine

Creighton University Medical Center (Tenet - STH)

Nebraska Medical Center

Prgm Director: John H Tinker, MD

984455 Nebraska Medical Center

Omaha, NE 68198

Tel: 402 559-7369  Fax: 402 559-7372

E-mail: jtinker@unmc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 35

Subspecialties: PMM

Program ID: 040-30-11-082
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Anesthesiology Programs

New Hampshire

Lebanon

Dartmouth-Hitchcock Medical Center
Program

Sponsor: Mary Hitchcock Memorial Hospital

Prgm Director: Marc L Bertrand, MD

B214

One Medical Center Drive

Lebanon, NH 03756

Tel: 603 650-4356 Fax: 603 650-8980

Length: 4 Yrs ACGME Approved/Offered Positions: 30
Subspecialties: CCA, PMM

Program ID: 040-32-11-083

New Jersey

Camden

UMDNUJ-Robert Wood Johnson Medical
School (Camden) Program

Sponsor: Cooper Hospital-University Medical Center
Prgm Director: Irwin Gratz, DO

Department of Anesthesiology

1 Cooper Plaza

Camden, NJ 08103

Tel: 856 968-7330  Fax: 856 968-8326

E-mail: nichols-michell@cooperhealth.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 040-33-11-195

Livingston

St Barnabas Medical Center Program
Sponsor: St Barnabas Medical Center

Prgm Director: Robert S Dorian, MD

94 Old Short Hills Road

Livingston, NJ 07039

Tel: 973 322-5512  Fax: 973 322-8165

E-mail: anmiller@sbhcs.com

Length: 4 Yrs ACGME Approved/Offered Positions: 12
Program ID: 040-33-12-085

New Brunswick

UMDNUJ-Robert Wood Johnson Medical
School Program

Sponsor: UMDNJ-Robert Wood Johnson Medical School
Robert Wood Johnson University Hospital

Prgm Director: Vincent N Cirella, MD

Clinical Academic Bldg Suite 3100

125 Paterson Street

New Brunswick, NJ 08901

Tel: 732 235-6153  Fax: 732 235-5100

E-mail: douglael@umdnj.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 30
Subspecialties: PMM

Program ID: 040-33-21-180

Newark

UMDNJ-New Jersey Medical School
Program

Sponsor: UMDNJ-New Jersey Medical School
Hackensack University Medical Center
UMDNJ-University Hospital

Prgm Director: Melissa Davidson, MD

MSB E-538

185 South Orange Avenue

Newark, NJ 07103

Tel: 973 972-0470  Fax: 973 972-4172

Length: 3Yrs ACGME Approved/Offered Positions: 27
Subspecialties: APM, PAN

Program ID: 040-33-21-087

Note: * indicates a newly appointed program director

Paterson

Mount Sinai School of Medicine (St

Joseph's Regional Medical Center)

Program

Sponsor: Mount Sinai School of Medicine

St Joseph’s Regional Medical Center

St Michael's Medical Center (Cathedral Health Services,
Inc)

Prgm Director: Stephen P Winikoff, MD

703 Main Street

Paterson, NJ 07503

Tel: 973 754-2323  Fax: 973 977-9455

E-mail: runoj@sjhme.org

Length: 3Yrs ACGME Approved/Offered Positions: 19

Program ID: 040-33-21-089

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Prgm Director: James S Harding, MD

2701 Frontier NE MSC 11-6120

Surge Building, Room 110

Albuquerque, NM 87131

Tel: 505 272-2610  Faa: 505 272-1300

E-mail: anesthesiology@salud.unm.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 22
Subspecialties: PAN, PMM

Program ID: 040-34-21-183

New York

Albany

Albany Medical Center Program
Sponsor: Albany Medical Center

Prgm Director: Kevin W Roberts, MD

47 New Scotland Avenue

Mail Code 131

Albany, NY 12208

Tel: 518 262-4302  Fax: 518 262-4736
E-mail: sandism@mail.amc.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 18
Subspecialties: APM, CCA

Program ID: 040-35-21-167

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Montefiore Medical Center-Weiler Division

Prgm Director: Albert J Saubermann, MD

Montefiore Medical Center - Foreman Pavilion 4th

111 E 210th Street

Bronx, NY 10467

Tel: 718 920-2802  Fax: 718 653-2367

E-mail: anestres@montefiore.org

Length: 3Yrs ACGME Approved/Offered Positions: 45

Subspecialties: PMM

Program ID: 040-35-21-181

Brooklyn

Brookdale University Hospital and

Medical Center Program

Sponsor: Brookdale University Hospital and Medical
Center

Staten Island University Hospital

Prgm Director: Adel R Abadir, MD

One Brookdale Plaza

Brooklyn, NY 11212

Tel: 718 240-5356  Fax: 718 240-5367

Length: 3Yrs ACGME Approved/Offered Positions: 30

Subspecialties: APM

Program ID: 040-35-31-097

Maimonides Medical Center Program
Sponsor: Maimonides Medical Center

Prgm Director: Kalpana Tyagaraj, MD

Department of Anesthesiology

4802 Tenth Avenue

Brooklyn, NY 11219

Tel: 718 283-8301  Fax: 718 283-8377

E-mail: droman@maimonidesmed.org

Length: 3Yrs ACGME Approved/Offered Positions: 25
Program ID: 040-35-11-101

New York Methodist Hospital Program
Sponsor: New York Methodist Hospital

Prgm Director: Joel M Yarmush, MD, MPA

New York Methodist Hospital

506 Sixth Street

Brooklyn, NY 11215

Tel: 718 780-3279  Fax: 718 780-3281

E-mail: IMY@aol.com

Length: 4 Yrs  ACGME Approved/Offered Positions: 13
Program ID: 040-35-11-102

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Center at Brooklyn

Kings County Hospital Center

Long Island College Hospital

University Hospital-SUNY Health Science Center at
Brooklyn

Prgm Director: Audree A Bendo, MD, MPH

450 Clarkson Avenue, Box 6

Brooklyn, NY 11203

Tel: 718 270-3764  Fax: 718 270-3977

E-mail: denise.foti@downstate.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 60

Subspecialties: CCA

Program ID: 040-35-21-110

Buffalo

University at Buffalo Program

Sponsor: University at Buffalo School of Medicine

Erie County Medical Center

Kaleida Health System (Buffalo General Hospital)

Kaleida Health System (Millard Fillmore Hospital)

Kaleida Health System (Women and Children’s Hosp of
Buffalo)

Roswell Park Cancer Institute

Veterans Affairs Western New York Hospital

Prgm Director: Mark J Lema, MD, PhD

Hayes Annex A

3435 Main St

Buffalo, NY 14214

Tel: 716 829-6102  Fax: 716 829-3640

Length: 4 Yrs  ACGME Approved/Offered Positions: 36

Subspecialties: PAN, PMM

Program ID: 040-35-21-093
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East Meadow

Nassau University Medical Center
Program

Sponsor: Nassau University Medical Center
Winthrop-University Hospital

Prgm Director: Paul Weinberg, MD*

2201 Hempstead Turnpike

East Meadow, NY 11554

Tel: 516 572-6813

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 040-35-11-094

New York

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Mount Sinai Medical Center

Prgm Director: Adam I Levine, MD

Box 1010

One Gustave L Levy Place

New York, NY 10029

Tel: 212 2411518 Fax: 212 426-2009

Length: 3Yrs ACGME Approved/Offered Positions: 54
Subspecialties: ACA, CCA, PMM

Program ID: 040-35-21-104

New York Medical College at St Vincent's
Hospital and Medical Center of New York
Program

Sponsor: New York Medical College

St Vincent Catholic Medical Centers (Manhattan)
Prgm Director: Donald M Mathews, MD

170 West 12th Street, Suite NR408

New York, NY 10011

Tel: 212 604-7566 Fazx: 212 604-2637

Length: 4 Yrs  ACGME Approved/Offered Positions: 18
Subspecialties: PMM

Program ID: 040-35-12-109

New York Preshyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
Prgm Director: Leila Mei Pang, MD

622 W 168th Street

PH5-505

New York, NY 10032

Tel: 212 305-3226  Fax: 212 305-3204

E-mail: Impl@columbia.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 72
Subspecialties: ACA, CCA, PAN

Program ID: 040-35-11-107

New York Preshyterian Hospital (Cornell
Campus) Program

Sponsor: New York Presbyterian Hospital

Memorial Sloan-Kettering Cancer Center

New York Presbyterian Hospital (Cornell Campus)
Prgm Director: John J Savarese, MD

525 E 68th Street

New York, NY 10065

Tel: 212 746-2941  Fax: 212 746-8713

Length: 4 Yrs ACGME Approved/Offered Positions: 60
Subspecialties: ACA, PMM

Program ID: 040-35-21-098

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

NYU Hospitals Center

Prgm Director: Michael Wajda, MD

550 First Avenue, Rm IRM-607

New York, NY 10016

Tel: 212 263-3894  Fax: 212 263-7254

Length: 3Yrs ACGME Approved/Offered Positions: 58
Subspecialties: CCA, PMM

Program ID: 040-35-21-106

St Luke’s-Roosevelt Hospital Center
Program

Sponsor: St Luke's-Roosevelt Hospital Center

St Luke’s-Roosevelt Hospital Center-St Luke’s Division
Prgm Director: Daniel M Thys, MD

Department of Anesthesiology

1111 Amsterdam Avenue

New York, NY 10025

Tel: 212 523-2500 Fax: 212 523-3930

E-mail: dthys@chpnet.org

Length: 3Yrs ACGME Approved/Offered Positions: 36
Subspecialties: PMM

Program ID: 040-35-11-108

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Prgm Director: Stewart J Lustik, MD, MBA

Department of Anesthesiology, Box 604

601 EImwood Avenue

Rochester, NY 14642

Tel: 585 275-1384  Fax: 585 276-0122

Length: 4 Yrs  ACGME Approved/Offered Positions: 42

Subspecialties: CCA, PAN, PMM

Program ID: 040-35-11-111

Stony Brook

SUNY at Stony Brook Program

Sponsor: University Hospital - SUNY at Stony Brook
Prgm Director: Ellen S Steinberg, MD

Department of Anesthesiology

HSC L-4, 060

Stony Brook, NY 11794

Tel: 631 444-2975  Fax: 631 444-2907

Length: 4Yrs  ACGME Approved/Offered Positions: 30
Subspecialties: PMM

Program ID: 040-35-21-170

Syracuse

SUNY Upstate Medical University
Program

Sponsor: SUNY Upstate Medical University

Prgm Director: Carlos J Lopez I1I, MD

750 E Adams Street

Syracuse, NY 13210

Tel: 315 464-4899  Fax: 315 464-4866

Length: 3Yrs ACGME Approved/Offered Positions: 33
Subspecialties: PMM

Program ID: 040-35-21-113

Valhalla

New York Medical College at
Westchester Medical Center Program
Sponsor: New York Medical College

Danbury Hospital

Metropolitan Hospital Center

Westchester Medical Center

Prgm Director: Kathryn E McGoldrick, MD

Macy Pavilion West, Room 2389

Valhalla, NY 10595

Tel: 914 493-7693  Fax: 914 493-7927

E-mail: kemcgoldrick@aol.com

Length: 3Yrs ACGME Approved/Offered Positions: 28
Subspecialties: APM

Program ID: 040-35-21-105

Anesthesiology Programs

North Carolina

Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals

Prgm Director: David C Mayer, MD*

Dept of Anesthesiology, UNC School of Medicine

CB 7010 N2201 UNC Hospitals

Chapel Hill, NC 27599

Tel: 919 966-5136  Fax: 919 966-4873

E-mail: UNCAnesthesiology-Residency@aims.unc.edu
Length: 4 Yrs  ACGME Approved/Offered Positions: 42
Subspecialties: PAN, PMM

Program ID: 040-36-21-114

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Veterans Affairs Medical Center (Durham)
Prgm Director: Catherine K Lineberger, MD
Department of Anesthesiology

DUMC 3094

Durham, NC 27710

Tel: 919 681-2924  Fax: 919 681-7893
E-mail: lineb001@mc.duke.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 42
Subspecialties: ACA, CCA, PAN, PMM
Program ID: 040-36-31-115

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: Margaret F Brock, MD

Department of Anesthesiology

Medical Center Boulevard

Winston-Salem, NC 27157

Tel: 336 716-9538  Fax: 336 716-0934

E-mail: dwillard@wfubme.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 48
Subspecialties: CCA, PMM

Program ID: 040-36-21-116

Ohio
Cincinnati

University Hospital/University of
Cincinnati College of Medicine Program
Sponsor: University Hospital Inc

Prgm Director: John P Lawrence, MD

231 Albert Sabin Way

PO Box 670531

Cincinnati, OH 45267

Tel: 513 558-6356  Fax: 513 558-0995

E-mail: donna.benesch@uc.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 18
Subspecialties: CCA, PAN, PMM

Program ID: 040-38-21-118

Cleveland

Case Western Reserve University
(MetroHealth) Program

Sponsor: MetroHealth Medical Center

Prgm Director: Samuel DeJoy, MD, DMD

2500 MetroHealth Drive

Cleveland, OH 44109

Tel: 216 778-4809  Fax: 216 778-5378

Length: 3Yrs ACGME Approved/Offered Positions: 21
Program ID: 040-38-21-174
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Anesthesiology Programs

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: John E Tetzlaff, MD

9500 Euclid Avenue

Cleveland, OH 44195

Tel: 216 4452115 Fax: 216 445-0605

E-mail: aned@ccf.org

Length: 4 Yrs  ACGME Approved/Offered Positions: 90
Subspecialties: CCA, PAN, PMM

Program ID: 040-38-22-120

University Hospitals Case Medical
Center Program

Sponsor: University Hospitals of Cleveland

Prgm Director: Matthew P Norcia, MD

11100 Euclid Avenue

Cleveland, OH 44106

Tel: 216 844-7335  Fax: 216 844-3781

Length: 4 Yrs ACGME Approved/Offered Positions: 36
Subspecialties: CCA, PAN, PMM

Program ID: 040-38-21-119

Columbus

Ohio State University Hospital Program
Sponsor: Ohio State University Hospital

Prgm Director: Ronald L Harter, MD*

N-416 Doan Hall

410 West Tenth Avenue

Columbus, OH 43210

Tel: 614 293-2506 Fax: 614 293-8153

E-mail: denise.mcmaster@osumc.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 36
Subspecialties: CCA, PAN

Program ID: 040-38-11-123

Toledo

University of Toledo Program

Sponsor: University of Toledo

University Medical Center (Toledo)

Prgm Director: Alan P Marco, MD

3000 Arlington Avenue - Mailstop 1137

Toledo, OH 43614

Tel: 419 383-3556  Fax: 419 383-3550

Length: 4 Yrs ACGME Approved/Offered Positions: 15
Subspecialties: APM

Program ID: 040-38-21-125

Oklahoma
Oklahoma City

University of Oklahoma Health Sciences
Center Program

Sponsor: University of Oklahoma College of Medicine
Integris Baptist Medical Center

0U Medical Center

0OU Medical Center - Children’s Hospital

Prgm Director: Jane K Fitch, MD

Department of Anesthesiology

750 NE 13th Street, Suite 200, OAC Bldg

Oklahoma City, OK 73104

Tel: 405 271-4351  Fax: 405 271-8695

E-mail: linda-murphy@ouhsc.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 24
Subspecialties: PMM

Program ID: 040-39-21-128

Note: * indicates a newly appointed program director

Oregon

Portland

Oregon Health & Science University
Program

Sponsor: Oregon Health & Science University Hospital
Veterans Affairs Medical Center (Portland)

Prgm Director: Christopher E Swide, MD

Department of Anesthesiology, UHS-2

3181 SW Sam Jackson Park Road

Portland, OR 97239

Tel: 503 494-7641  Fax: 503 418-1389

Length: 3Yrs ACGME Approved/Offered Positions: 36
Subspecialties: PAN, PMM

Program ID: 040-40-21-129

Pennsylvania

Hershey

Penn State University/Milton S Hershey
Medical Center Program

Sponsor: Milton S Hershey Medical Center

Prgm Director: Stephen J Kimatian, MD

500 University Drive

PO Box 850

Hershey, PA 17033

Tel: 717 531-6522  Fax: 717 531-0826

E-mail: jverbos@psu.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 51
Subspecialties: PAN, PMM

Program ID: 040-41-11-130

Philadelphia

Drexel University College of Medicine/

Hahnemann University Hospital Program

Sponsor: Drexel University College of
Medicine/Hahnemann University

Hahnemann University Hospital (Tenet Health System)

Prgm Director: Jay C Horrow, MD, MS

Mail Stop 310

245 N 15th Street

Philadelphia, PA 19102

Tel: 215 762-7922  Fax: 215 762-8656

Length: 3Yrs ACGME Approved/Offered Positions: 25

Subspecialties: PAN

Program ID: 040-41-21-133

Temple University Hospital Program
Sponsor: Temple University Hospital

Prgm Director: Scott A Schartel, DO

3401 N Broad Street (502-00)

Philadelphia, PA 19140

Tel: 215 707-3326  Fax: 215 707-8028

E-mail: anesres@temple.edu

Length: 3Yrs ACGME Approved/Offered Positions: 24
Subspecialties: APM, CCA

Program ID: 040-41-31-136

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital

Prgm Director: Stephen E McNulty, DO*

111 S 11th Street, Suite G8490

Philadelphia, PA 19107

Tel: 215 955-6161  Fax: 215 923-5507

Length: 3Yrs ACGME Approved/Offered Positions: 45
Subspecialties: PMM

Program ID: 040-41-21-137

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Children’s Hospital of Philadelphia

Presbyterian Medical Center (UPHS)

Veterans Affairs Medical Center (Philadelphia)
Prgm Director: Robert R Gaiser, MD

6 Dulles Building

3400 Spruce Street

Philadelphia, PA 19104

Tel: 215 662-3773  Fax: 215 615-3898

Length: 4 Yrs  ACGME Approved/Offered Positions: T2
Subspecialties: ACA, CCA, PAN, PMM

Program ID: 040-41-21-134

Pittsburgh

University of Pittsburgh Medical Center

Medical Education (Mercy) Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

Jefferson Regional Medical Center

Prgm Director: Amy L Kemp, MD

Department of Anesthesiology

1400 Locust Street

Pittsburgh, PA 15219

Tel: 412 232-8009  Fax: 412 232-7960

E-mail: dpicciafoco@mercy.pmhs.org

Length: 3Yrs ACGME Approved/Offered Positions: 15

Subspecialties: CCA

Program ID: 040-41-12-140

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

UPMC Presbyterian Shadyside

Prgm Director: David G Metro, MD

Department of Anesthesiology

3471 Fifth Avenue, Suite 910

Pittsburgh, PA 15213

Tel: 412 692-4503  Fax: 412 692-4515

E-mail: wetmoreal@anes.upme.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 45

Subspecialties: CCA, PAN, PMM

Program ID: 040-41-21-139

Western Pennsylvania Hospital/Temple
University Program

Sponsor: Western Pennsylvania Hospital

Allegheny General Hospital

Prgm Director: Christopher A Troianos, MD

4800 Friendship Avenue

Pittsburgh, PA 15224

Tel: 412 578-5323  Fax: 412 578-4981

E-mail: jrandal@wpahs.org

Length: 3Yrs ACGME Approved/Offered Positions: 24
Subspecialties: PMM

Program ID: 040-41-32-141

Puerto Rico

San Juan

University of Puerto Rico Program
Sponsor: University of Puerto Rico School of Medicine
Cardiovascular Center of Puerto Rico and the Caribbean
University Hospital

University of Puerto Rico Hospital at Carolina
University Pediatric Hospital

VA Caribbean Healthcare System

Prgm Director: Miguel A Marrero-Rivera, MD

School of Medicine, Department of Anesthesiology

PO Box 365067

San Juan, PR 00936

Tel: 787 758-0640 Fax: 787 758-1327

Length: 4 Yrs  ACGME Approved/Offered Positions: 9
Program ID: 040-42-21-142
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South Carolina

Charleston

Medical University of South Carolina

Program

Sponsor: Medical University of South Carolina College of
Medicine

MUSC Medical Center

Ralph H Johnson VA Medical Center (Charleston)

Prgm Director: Latha Hebbar, MD

167 Ashley Avenue Suite 301

PO Box 250912

Charleston, SC 29425

Tel: 843 792-2322  Fax: 843 792-2726

E-mail: hebbarl@musc.edu

Length: 4 Yrs ACGME Approved/Offered Positions: 27

Subspecialties: APM

Program ID: 040-45-22-143

Tennessee

Knoxville

University of Tennessee Medical Center

at Knoxville Program

Sponsor: University of Tennessee Graduate School of
Medicine

University of Tennessee Memorial Hospital

Prgm Director: Jerry L Epps, MD

Room U109

1924 Alcoa Highway

Knoxville, TN 37920

Tel: 865 544-9220  Fax: 865 637-5518

Length: 3Yrs ACGME Approved/Offered Positions: 21

Subspecialties: CCA

Program ID: 040-47-11-144

Nashville

Vanderbilt University Program
Sponsor: Vanderbilt University Medical Center
Prgm Director: John T Algren, MD

1211 21st Avenue South

Medical Arts Building, Ste 711

Nashville, TN 37212

Tel: 615 936-1830  Fax: 615 936-3412

E-mail: Marsha.K.Moore@Vanderbilt.edu
Length: 4 Yrs ACGME Approved/Offered Positions: 45
Subspecialties: CCA, PAN

Program ID: 040-47-11-146

Texas

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Dallas County Hospital District-Parkland Memorial
Hospital

Dallas VA Medical Center

Methodist Health System Dallas

University Hospitals Zale Lipshy

Prgm Director: Charles W Whitten, MD

5323 Harry Hines Blvd

Dallas, TX 75390-9068

Tel: 214 648-0434  Fax: 214 648-7660

Length: 4 Yrs ACGME Approved/Offered Positions: 58

Subspecialties: PAN, PMM

Program ID: 040-48-21-147

Galveston

University of Texas Medical Branch
Hospitals Program

Sponsor: University of Texas Medical Branch Hospitals
Prgm Director: S Lynn Knox, MD

Department of Anesthesiology

301 University Blvd

Galveston, TX 77555

Tel: 409 772-1221 Fax: 409 772-4166

E-mail: cjbreish@utmb.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 54
Subspecialties: CCA, PAN

Program ID: 040-48-11-149

Houston

Baylor College of Medicine Program

Sponsor: Baylor College of Medicine

Harris County Hospital District-Ben Taub General
Hospital

Michael E DeBakey VA Medical Center - Houston

Prgm Director: Maya Suresh, MD*

Baylor Faculty Center (MS: BCM 120)

1709 Dryden Road, Suite 1700

Houston, TX 77030

Tel: 713 798-7356  Fax: 713 798-7345

E-mail: resoffice@bcm.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 60

Subspecialties: ACA, PAN

Program ID: 040-48-31-150

University of Texas Health Science

Center Program

Sponsor: University of Texas Health Science Center at
Houston

Memorial Hermann Hospital

Prgm Director: Mary Rabb, MD

6431 Fannin Street, MSB 5.020

Houston, TX 77030

Tel: 713 500-6253  Fax: 713 500-6270

Length: 4 Yrs  ACGME Approved/Offered Positions: 66

Subspecialties: CCA, PMM

Program ID: 040-48-31-152

Lackland AFB

San Antonio Uniformed Services Health

Education Consortium Program

Sponsor: San Antonio Uniformed Services Health
Education Consortium

Brooke Army Medical Center

Wilford Hall Medical Center (AETC)

Prgm Director: Rocky R Reston, MD, PhD

3851 Roger Brooke Drive

Bldg 3600

Fort Sam Houston, TX 78234

Tel: 210 916-4512

E-mail: AnesthesiaPD@saushec.org

Length: 3Yrs ACGME Approved/Offered Positions: 42

Program ID: 040-48-21-091

Uniformed Services Program

Lubbock

Texas Tech University (Lubbock) Program

Sponsor: Texas Tech University Health Sciences Center
at Lubbock

Covenant Health System

University Medical Center

Prgm Director: John Hall, MD, JD*

Department of Anesthesiology

3601 4th Street, Stop 8182

Lubbock, TX 79430

Tel: 806 743-2981

E-mail: john.hall@ttuhsc.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 13

Subspecialties: PMM

Program ID: 040-48-11-153

Anesthesiology Programs

San Antonio

University of Texas Health Science

Center at San Antonio Program

Sponsor: University of Texas Medical School at San
Antonio

Audie L Murphy Memorial Veterans Hospital (San
Antonio)

University Health System

Prgm Director: Rosemary Hickey, MD

7703 Floyd Curl Drive, MSC 7838

San Antonio, TX 78229

Tel: 210 567-4506  Fax: 210 567-6135

E-mail: franklina@uthscsa.edu

Length: 3Yrs ACGME Approved/Offered Positions: 42

Subspecialties: PMM

Program ID: 040-48-21-155

Temple

Texas A&M College of Medicine-Scott
and White Program

Sponsor: Scott and White Memorial Hospital

Prgm Director: Tim M Bittenbinder, MD

Deprtment of Anesthesiology

2401 8 31st Street

Temple, TX 76508

Tel: 254 7124-4528  Fax: 254 724-4079

E-mail: dferman@swmail.sw.org

Length: 4 Yrs  ACGME Approved/Offered Positions: 24
Program ID: 040-48-21-156

Utah
Salt Lake City

University of Utah Program
Sponsor: University of Utah Medical Center
Prgm Director: Lazarre Ogden, MD

30 North 1900 East

3C-444 SOM

Salt Lake City, UT 84132

Tel: 801 581-6393  Fax: 801 581-4367
E-mail: Barbara.robison@hsc.utah.edu
Length: 3Yrs ACGME Approved/Offered Positions: 39
Subspecialties: PMM

Program ID: 040-49-31-157

Vermont

Burlington

University of Vermont Program

Sponsor: Fletcher Allen Health Care

Prgm Director: Ralph W Yarnell, MD*

MCHV Campus

111 Colchester Avenue

Burlington, VT 05401

Tel: 802 847-0231 Fax: 802 847-5324

Length: 3Yrs ACGME Approved/Offered Positions: 18
Subspecialties: PMM

Program ID: 040-50-11-158
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Anesthesiology Programs

Virginia
Charlottesville

University of Virginia Program
Sponsor: University of Virginia Medical Center
Prgm Director: Edward C Nemergut, MD*
Department of Anesthesiology

PO Box 800710

Charlottesville, VA 22908

Tel: 434 924-2283  Fax: 434 982-0019

E-mail: en3x@virginia.edu

Length: 4Yrs ACGME Approved/Offered Positions: 48
Subspecialties: PMM

Program ID: 040-51-11-159

Portsmouth

Naval Medical Center (Portsmouth)
Program

Sponsor: Naval Medical Center (Portsmouth)
Prgm Director: William A Beckman Jr, MD

620 John Paul Jones Circle

Dept of Anesthesiology

Portsmouth, VA 23708

Tel: 757 953-3240  Fax: 757 953-4595

E-mail: William.Beckman@med.navy.mil
Length: 3Yrs ACGME Approved/Offered Positions: 15
Subspecialties: PMM

Program ID: 040-51-21-008

Uniformed Services Program

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Hunter Holmes McGuire VA Medical Center (Richmond)

Medical College of Virginia Hospitals

Prgm Director: Jay H Shapiro, MD

MCYV Hospitals and Physicians

PO Box 980459

Richmond, VA 23298

Tel: 804 828-0733  Fax: 804 828-8682

E-mail: ehandel@vcu.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 36

Subspecialties: ACA

Program ID: 040-51-11-160

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
Harborview Medical Center

University of Washington Medical Center

Prgm Director: Karen J Souter, MB, BS

1959 NE Pacific Street

Box 356540

Seattle, WA 98195

Tel: 206 5432773 Faz: 206 543-2958

E-mail: anesuwa@u.washington.edu

Length: 4Yrs  ACGME Approved/Offered Positions: 66
Subspecialties: CCA, PAN, PMM

Program ID: 040-54-21-161

Note: * indicates a newly appointed program director

Virginia Mason Medical Center Program
Sponsor: Virginia Mason Medical Center

Prgm Director: Stephen M Rupp, MD

H8-GME

925 Seneca Street

Seattle, WA 98111

Tel: 206 583-6079  Fax: 206 223-6982

Length: 4 Yrs  ACGME Approved/Offered Positions: 24
Subspecialties: PMM

Program ID: 040-54-12-162

West Virginia

Morgantown

West Virginia University Program
Sponsor: West Virginia University School of Medicine
West Virginia University Hospitals

Prgm Director: Richard Driver Jx, MD, MS*

1 Medical Center Drive

PO Box 8255

Morgantown, WV 26506

Tel: 304 598-6148  Fax: 304 598-4930

Length: 4Yrs ACGME Approved/Offered Positions: 15
Subspecialties: APM, CCA

Program ID: 040-55-11-163

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
Prgm Director: Paul W Kranner, MD

B6/319 Clinical Science Center

600 Highland Avenue

Madison, WI 53792

Tel: 608 263-8114  Fax: 608 262-1061

E-mail: mussehl@wisc.edu

Length: 4 Yrs  ACGME Approved/Offered Positions: 39
Subspecialties: CCA

Program ID: 040-56-21-164

Milwaukee

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

Froedtert Memorial Lutheran Hospital

Prgm Director: Thomas J Ebert, MD, PhD

9200 W Wisconsin Avenue

Milwaukee, WI 53226

Tel: 414 384-2000 Fax: 414 384-2939

E-mail: tjebert@mcew.edu

Length: 4Yrs ACGME Approved/Offered Positions: 66

Subspecialties: CCA, PAN, PMM

Program ID: 040-56-21-165

Blood
Banking/Transfusion
Medicine (Pathology)

Alabama

Birmingham

University of Alabama Medical Center
Program

Sponsor: University of Alabama Hospital

American Red Cross Blood Services-Alabama Region
Prgm Director: Marisa B Marques, MD

619 19th Street South

West Pavilion, P230G

Birmingham, AL 35249

Tel: 205 934-7774  Fax: 205 975-4468

E-mail: kwaits@uab.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-01-21-041

Arkansas

Little Rock

University of Arkansas for Medical
Sciences Program

Sponsor: University of Arkansas College of Medicine
American Red Cross Blood Services

Arkansas Children’s Hospital

UAMS Medical Center

Prgm Director: Douglas P Blackall, MD

Department of Pathology

800 Marshall Street

Little Rock, AR 72202

Tel: 501 364-1316  Fax: 501 364-3155

E-mail: blackalldouglasp@uams.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-04-12-084

California

Los Angeles

Cedars-Sinai Medical Center Program
Sponsor: Cedars-Sinai Medical Center

Prgm Director: Ellen B Klapper, MD*

8700 Beverly Boulevard

Los Angeles, CA 90048

Tel: 310 423-7469

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-05-21-015

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

UCLA Medical Center

Prgm Director: Alyssa Ziman, MD

10833 Le Conte Avenue

Box 951713

Los Angeles, CA 90095

Tel: 310 794-1924  Fax: 310 206-3707

E-mail: aziman@mednet.ucla.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 305-05-11-049
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San Francisco

Blood Centers of the Pacific Program
Sponsor: Blood Centers of the Pacific

UCSF and Mount Zion Medical Centers

Prgm Director: Herbert A Perkins, MD

270 Masonic Avenue

San Francisco, CA 94118

Tel: 415 567-6400 Fax: 415 921-6184

E-mail: hperkins@bloodcenters.org

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 305-05-21-017

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Lucile Salter Packard Children’s Hospital at Stanford
Stanford Blood Center

Prgm Director: Lawrence Tim Goodnough, MD

300 Pasteur Drive, Room H1402

M/C 5626

Stanford, CA 94305

Tel: 650 723-5848  Fax: 650 723-9178

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 305-05-13-086

Colorado

Denver

Bonfils Blood Center Program

Sponsor: Bonfils Blood Center

Prgm Director: Daniel R Ambruso, MD

717 Yosemite Street

Denver, CO 80230

Tel: 303 363-2241  Fax: 303 340-2616

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-07-13-078

University of Colorado Program
Sponsor: University of Colorado School of Medicine
Children’s Hospital (The)

University of Colorado Hospital

Prgm Director: Hannis W Thompson, MD

Blood Bank, Campus Box A022

4200 East Ninth Avenue

Denver, CO 80262

Tel: 303 372-0346

E-mail: diane.colyer@uchsc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-07-21-079

Connecticut

New Haven

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital

Connecticut Red Cross Blood Services

Prgm Director: Yanyun Wu, MD, PhD*

Blood Bank, Room CB-459

20 York Street

New Haven, CT 06510

Tel: 203 688-2441  Fax: 203 688-2748

E-mail: TransfusionFellowship@lab.labmed.ynhh.org
Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 305-08-21-052

Blood Banking/Transfusion Medicine (Pathology) Programs

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Emory University Hospital

Prgm Director: Christopher D Hillyer, MD
1364 Clifton Road, NE

Room D-655

Atlanta, GA 30322

Tel: 404 712-5869  Fax: 404 727-2519
E-mail: chillye@emory.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 305-12-31-056

Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Prgm Director: Lloyd O Cook, MD, MBA

Department of Pathology

Augusta, GA 30912

Tel: 706 721-2731

E-mail: swillifo@mcg.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-12-21-053

lllinois
Chicago

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: Beverly W Baron, MD

Blood Bank, MC0007

5841 South Maryland Avenue

Chicago, IL 60637

Tel: 773 702-1439

E-mail: Beverly.Baron@uchospitals.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-16-21-054

University of lllinois College of Medicine

at Chicago Program

Sponsor: University of Illinois College of Medicine at
Chicago

University of Illinois Hospital and Clinics

Prgm Director: Sally A Campbell Lee, MD

Department of Pathology

1819 W Polk

Chicago, IL 60612

Tel: 312 996-1350  Fax: 312 996-7568

E-mail: scampbe@uic.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 305-16-33-083

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Central Indiana Regional Blood Center

Clarian Indiana University Hospital

Clarian Methodist Hospital of Indiana

Clarian Pathology Laboratory

Prgm Director: Daniel S Smith, MD

Transfusion Medicine, Room 5006C

350 W 11th Street

Indianapolis, IN 46202

Tel: 317 491-6888  Fax: 317 491-6882

E-mail: danssmit@iupui.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 1
Program ID: 305-17-21-058

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: Thomas J Raife, MD

DeGowin Blood Center

200 Hawkins Drive, C250 GH

Towa City, IA 52242

Tel: 319 356-0369 Fax: 319 356-0331

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-18-21-039

Kentucky

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
American Red Cross Blood Services (Louisville Region)
Kosair Children’s Hospital (Norton Healthcare, Inc)
Norton Hospital

University of Louisville Hospital

Prgm Director: William B Lockwood, MD, PhD

530 S Jackson Street

Suite C1R06

Louisville, KY 40202

Tel: 502 852-6857  Fawx: 502 852-1771

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-20-21-059

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Paul M Ness, MD

Transfusion Medicine Division, Carnegie 667

600 N Wolfe St

Baltimore, MD 21287

Tel: 410 955-6583  Fax: 410 955-0618

Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 305-23-21-026

Bethesda

National Institutes of Health Clinical

Center Program

Sponsor: Clinical Center at the National Institutes of
Health

Prgm Director: Cathy Conry-Cantilena, MD

10 Center Drive, MSC-1184

Building 10, Room 1C/711

Bethesda, MD 20892

Tel: 301 496-9702  Fax: 301 402-1360

E-mail: cathyc@mail.cc.nih.gov

Length: 1Yr  ACGME Approved/Qffered Positions: 3

Program ID: 305-23-21-001
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Blood Banking/Transfusion Medicine (Pathology) Programs

Massachusetts

Boston

Harvard Medical School Program
Sponsor: Brigham and Women’s Hospital
Beth Israel Deaconess Medical Center
Children’s Hospital

Massachusetts General Hospital

Prgm Director: Richard M Kaufman, MD

75 Francis Street

Boston, MA 02115

Tel: 617 732-5232  Fax: 617 277-9013
Length: 1 Yr = ACGME Approved/Offered Positions: 4
Program ID: 305-24-12-081

Springfield

Baystate Medical Center/Tufts University
School of Medicine Program

Sponsor: Baystate Medical Center

Prgm Director: Chester Andrzejewski Jr, MD, PhD
Department of Pathology

759 Chestnut Street

Springfield, MA 01199

Tel: 413 7194-5085  Fax: 413 794-5893

E-mail: lora.fillion@bhs.org

Length: 1 Yr - ACGME Approved/Offered Positions: 1
Program ID: 305-24-21-072

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Robertson D Davenport, MD

Department of Pathology, UH, 2G332

1500 East Medical Center Drive

Ann Arbor, MI 48109

Tel: 734 936-6776

E-mail: rddvnprt@umich.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 305-25-31-077

Royal Oak

William Beaumont Hospital Program
Sponsor: William Beaumont Hospital

Prgm Director: Lance D Trainor, MD*

Department of Clinical Pathology

3601 West Thirteen Mile Road

Royal Oak, MI 48073

Tel: 248 898-8013  Faw: 248 898-3398

E-mail: lance.trainor@beaumont.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-25-32-012

Note: * indicates a newly appointed program director

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

American Red Cross Blood Services-St Paul Region

University of Minnesota Medical Center, Division of
Fairview

Prgm Director: Jeffrey McCullough, MD

420 Delaware Street SE, MMC 609

D242 Mayo Building

Minneapolis, MN 55455

Tel: 612 626-3272  Fax: 612 626-2696

E-mail: mccul001@umn.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 305-26-21-013

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

Prgm Director: Jeffrey L Winters, MD

200 First St SW

Rochester, MN 55905

Tel: 507 284-2404  Fax: 507 248-1399

E-mail: pathologyeducation@mayo.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 2

Program ID: 305-26-21-005

Missouri

St Louis

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

Prgm Director: Douglas M Lublin, MD, PhD
Department of Pathology

660 South Euclid Avenue, Box 8118

St Louis, MO 63110

Tel: 314 362-8849  Fax: 314 362-3016

E-mail: lublin@labmed.wustl.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 305-28-22-006

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Prgm Director: Kendall Crookston, MD, PhD
Department of Pathology

1 University of New Mexico, MSC08-4640
Albuquerque, NM 87131

Tel: 505 272-3696  Fax: 505 272-6726

E-mail: jlay@salud.unm.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-34-22-082

New York
New York

New York Blood Center Program

Sponsor: New York Blood Center

Montefiore Medical Center-Henry and Lucy Moses
Division

New York Presbyterian Hospital (Columbia Campus)

Westchester Medical Center

Prgm Director: Visalam Chandrasekaran, MD

310 East 67th Street

New York, NY 10065

Tel: 212 570-3142  Fax: 212 570-3092

Length: 1Yr  ACGME Approved/OQffered Positions: 6

Program ID: 305-35-21-019

Stony Brook

SUNY at Stony Brook Program

Sponsor: University Hospital - SUNY at Stony Brook
Prgm Director: Dennis K Galanakis, MD

Blood Bank, University Hospital

Stony Brook, NY 11794

Tel: 631 444-2625  Fax: 631 444-3137

E-mail: dgalanakis@notes.cc.sunysb.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-35-21-051

Syracuse

SUNY Upstate Medical
University/American Red Cross Blood
Services Program

Sponsor: SUNY Upstate Medical University

Prgm Director: Lazaro G Rosales, MD

750 East Adams Street

Syracuse, NY 13210

Tel: 315 464-6768  Fax: 315 464-6707

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-35-21-034

North Carolina

Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals
Prgm Director: Mark E Brecher, MD

101 Manning Drive

Chapel Hill, NC 27514

Tel: 919 966-8465

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-36-21-020

Ohio
Cincinnati

Hoxworth Blood Center/University of
Cincinnati College of Medicine Program
Sponsor: Hoxworth Blood Center

Prgm Director: Patricia M Carey, MD

3130 Highland Ave

PO Box 670055

Cincinnati, OH 45267

Tel: 513 558-1338  Fax: 513 588-1340

E-mail: Bernadette.Bennison@uc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 305-38-21-027
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Cleveland

American Red Cross Northern Ohio
Region Program

Sponsor: American Red Cross

Cleveland Clinic Foundation

University Hospitals of Cleveland

Prgm Director: Suneeti Sapatnekar, MD, PhD
3747 Euclid Avenue

Cleveland, OH 44115

Tel: 216 431-3056  Fax: 216 391-3505

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 305-38-21-071

Columbus

Ohio State University Hospital Program
Sponsor: Ohio State University Hospital

American Red Cross-Central Ohio Region

Prgm Director: Melanie S Kennedy, MD

E-310 Doan Hall

410 West 10th Avenue

Columbus, OH 43210

Tel: 614 293-8185  Fax: 614 293-2075

E-mail: melanie.kennedy@osumc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-38-31-061

Pennsylvania

Hershey

Penn State University/Milton S Hershey
Medical Center Program

Sponsor: Milton S Hershey Medical Center

Prgm Director: Ronald E Domen, MD

500 University Drive, H160

Hershey, PA 17033

Tel: 717 531-5116  Fax: 717 531-3803

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-41-31-087

Philadelphia

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital
American Red Cross Blood Services-Penn-Jersey Region
Prgm Director: Jay H Herman, MD

111 S 11th Street

8220 Gibbon

Philadelphia, PA 19107

Tel: 215 955-8244  Faa: 215 923-9387

E-mail: carole.ayling@jeffersonhospital.org

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-41-21-037

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Prgm Director: Donald L Siegel, MD, PhD

Division of Transfusion Med, 3 Ravdin

3400 Spruce Street

Philadelphia, PA 19104

Tel: 215 662-3942  Fax: 215 573-3127

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 305-41-21-007

Blood Banking/Transfusion Medicine (Pathology) Programs

Pittsburgh

University of Pittsburgh Medical Center

Medical Education/Institute for

Transfusion Medicine Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

Children’s Hospital of Pittsburgh of UPMC

Institute for Transfusion Medicine

Magee-Womens Hospital of UPMC

UPMC Presbyterian Shadyside

Prgm Director: Darrell J Triulzi, MD

3636 Blvd of the Allies

Pittsburgh, PA 15213

Tel: 412 209-7304  Fax: 412 209-7325

E-mail: dtriulzi@itxm.org

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 305-41-21-065

Texas

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Carter BloodCare

Prgm Director: Ravindra Sarode, MD

5323 Harry Hines Boulevard

CS3.114

Dallas, TX 75390-9073

Tel: 214 648-7887

E-mail: Ravi.Sarode@UTSouthwestern.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1

Program ID: 305-48-31-068

Houston

Baylor College of Medicine Program
Sponsor: Baylor College of Medicine

Prgm Director: Jun Teruya, MD, ScD*

One Baylor Plaza

Houston, TX 77030

Tel: 832 824-1879  Fax: 832 825-1032

E-mail: jteruya@bcm.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 305-48-31-080

Methodist Hospital (Houston) Program
Sponsor: Methodist Hospital (Houston)

Memorial Hermann Hospital

Prgm Director: Richard J Davey, MD

6565 Fannin St, M227

Houston, TX 77030

Tel: 713 441-2255  Fax: 713 441-3489

E-mail: ljozwiak@tmhs.org

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-48-33-085

University of Texas M D Anderson Cancer

Center Program

Sponsor: University of Texas MD Anderson Cancer
Center

Prgm Director: Aida B Narvios, MD, BS

1515 Holcombe Avenue,

Unit 7

Houston, TX 77030

Tel: 713 792-7730  Faa: 713 792-6159

E-mail: anarvios@mdanderson.org

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 305-48-21-044

San Antonio

University of Texas Health Science

Center at San Antonio Program

Sponsor: University of Texas Medical School at San
Antonio

University Health System

Prgm Director: Chantal R Harrison, MD

Department of Pathology

7703 Floyd Curl Drive

San Antonio, TX 78229

Tel: 210 567-4090  Fax: 210 567-2367

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 305-48-21-045

Virginia
Charlottesville

University of Virginia Program

Sponsor: University of Virginia Medical Center

Prgm Director: Pamela Clark, MD, JD

PO Box 800286

Charlottesville, VA 22908

Tel: 434 982-0145  Fax: 434 982-0140

E-mail: pcdb@virginia.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 305-51-21-074

Washington

Seattle

Puget Sound Blood Center Program
Sponsor: Puget Sound Blood Center

University of Washington Medical Center

Prgm Director: Terry Gernsheimer, MD

921 Terry Avenue

Seattle, WA 98104

Tel: 206 292-6521  Fax: 206 343-1774

Length: 1Yr  ACGME Approved/Qffered Positions: 2
Program ID: 305-54-21-066

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
Prgm Director: James S Malter, MD

Room C5/253 Clinical Science Center

600 Highland Avenue

Madison, WI 53792

Tel: 608 263-6043  Fax: 608 263-1568

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 305-56-21-048

Milwaukee

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

BloodCenter of Wisconsin

Children’s Hospital of Wisconsin

Froedtert Memorial Lutheran Hospital

Prgm Director: Jerome L Gottschall, MD

638 N 18th Street

PO Box 2178

Milwaukee, WI 53201

Tel: 414 937-6231  Fax: 414 933-6803

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 305-56-21-023
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Cardiothoracic Radiology (Radiology-Diagnostic) Programs

Tucson

Cardiothoracic Cardiovascular bt
. . nlversn.yof'Arlzo.na Program N
Radiology Disease (Internal Spomsor vty of Ao Cllege o Medine

University Medical Center

(Radiology—Diagnostic) Medicine) Prgm Director: Gordon A Ewy, MD

1501 North Campbell, Sarver Heart Center

PO Box 245037
Tucson, AZ 85724
Massachusetts Alabama T 20 626220 Faae 520 0250907
. . E-mail: pabrams@email.arizona.edu
Boston Birmingham Length: 3Yrs  ACGME Approved/Qffered Positions: 15
Brigham and Women'’s Hospital Program University of Alabama Medical Center Program ID: 141-03-21-131
Sponsor: Brigham and Women'’s Hospital Program
Prgm Director: Beatrice Trotman-Dickenson, MBBS Sponsor: University of Alabama Hospital
75 Francis Street Veterans Affairs Medical Center (Birmingham) Arkansas
Boston, MA 02115 Prgm Director: Vera A Bittner, MD, MSPH .
Tel: 617 732-6285  Faa: 617 264-6802 University Station Little Rock
E-mail: btrotmandickenson@partners.or; Birmingham, AL 35294 . . .
Length: 1 Yr ACGMEApproz?ed/Oﬁerengositiom: 1 Tel: 205g934.68203 Faa: 205 975-8568 University of Arkansas for Medical
Program ID: 429-24-13-002 [E-mail: mveazey@cardmail. dom.uab.edu Sciences Program
Length: 3 Yrs  ACGME Approved/Qffered Positions: 15 Sponsor: University of Arkansas College of Medicine
Program ID: 141-01-21-151 Central Arkansas Veterans Healthcare System
i UAMS Medical Center
Pennsylvanla MOblle Prgm Director: Eugene S Smith ITI, MD
. . 4301 West Markham, #532
Philadelphia University of South Alabama Program Little Rock, AR 72205
University of Pennsylvania Program Sponsor: University of South Alabama Hospitals Tel: 501 68_6'788_2 ‘Fax: 501 686-8319
Sponsor: University of Pennsylvania Health System Infirmary West Ermait: ymorrisbisbee@uarms.cdu -
Pp : ’ University of South Alabama Medical Center Length: 3Yrs  ACGME Approved/Offered Positions: 12
'rgm Director: Warren B Gefter, MD P ) ; Program ID: 141-04-21-132
HUP, 1 Silverstein rgm l')z?'ec?or. Clara V Massey, MD
3400 Spruce Street 24?3:;1(])1};“%“81 :ﬁget
Philadelphia, PA 19104 ulte - - -
ol 215 662.6724 B 215 6140033 Mobile, AL 36617 California
Length: 1Yr  ACGME Approved/Qfffered Positions: 2 Iyz’blmi?ll ichh?eZl? @ ufs' z‘:t }?:1511;(11’7“0-5888
Program ID: 429-41-21-001 Length: 3Yrs ACGME Approved/Offered Positions: b Fresno
Program ID: 141-01-11-060 University of California (San
Francisco)/Fresno Program
- Sponsor: UCSF Fresno Medical Education Program
Arlzon a Community Medical Centers (Fresno)
VA Central California Health Care System
Phoenix Prgm Director: John A Ambrose, MD
155 N Fresno Street
Banner Good Samaritan Medical Center Fresno, CA 93701
Program Tel: 559 459-3872  Fax: 559 459-5157
Sponsor: Banner Good Samaritan Medical Center E-mail: mpatten@fresno.ucsf.edu
Carl T Haden Veterans Affairs Medical Center Length: 3 Yrs  ACGME Approved/Qffered Positions: 9
Prgm Director: Kenneth B Desser, MD Program ID: 141-05-21-279
1111 E McDowell Road, Room WT4
Phoenix, AZ 85006 La Jolla

Tel: 602 239-6743  Faa: 602 239-5094 Scrions Clinic/Scrions G Hosital
Length: 3Yrs  ACGME Approved/Offered Positions: 9 cripps Clinic/Scripps Green Hospita

Program ID: 141-03-21-039 Program

Sponsor: Scripps Clinic/Scripps Green Hospital
Scottsdale Prgm Director: Guy P Curtis, MD, PhD

Dept of Graduate Med Education 403C
College of Medicine, Mayo Clinic 10666 N Torrey Pines Road
(Arizona) Program La Jolla, CA 92037
Sponsor: Mayo School of Grad Med Ed-Mayo Clinic Tel: 858 554-3234  Fax: 858 554-3232

College of Medicine E-mail: gme@scripps.edu

Mayo Clinic (Scottsdale) Length: 3Yrs ACGME Approved/Offered Positions: 9
Mayo Clinic Hospital Program ID: 141-05-21-086
Prgm Director: Susan Wilansky, MD R
13400 East Shea Boulevard Loma Linda
Scottsdale, AZ 85259 . . .
Tel: 480 3014072 Faar 480 301-8018 Loma Linda University Program
Length: 3 Yrs ACGME Approved/Offered Positions: 9 Sponsor: Loma Linda University Medical Center
Program ID: 141-03-21-261 Jerry L Pettis Memorial Veterans Hospital

Prgm Director: Kenneth R Jutzy, MD

Department of Cardiology

11234 Anderson Street

Loma Linda, CA 92354

Tel: 909 558-7674  Fax: 909 558-0390

E-mail: cwitters@llu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-05-21-153

Note: * indicates a newly appointed program director
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Los Angeles

Cedars-Sinai Medical Center Program
Sponsor: Cedars-Sinai Medical Center

Prgm Director: Sanjay Kaul, MD

8700 Beverly Blvd, 5th F1, South Tower

Los Angeles, CA 90048

Tel: 310 423-4876  Fax: 310 423-0245

Length: 3Yrs ACGME Approved/Offered Positions: 21
Program ID: 141-05-11-134

Kaiser Permanente Southern California
(Los Angeles) Program

Sponsor: Kaiser Permanente Southern California
Kaiser Foundation Hospital (Los Angeles)

Prgm Director: Yuh-Jer A Shen, MD, MS

1526 N Edgemont St

2nd floor, Cardiology

Los Angeles, CA 90027

Tel: 323 783-1420 Fax: 323 783-1422

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-05-12-041

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

Olive View/UCLA Medical Center

UCLA Medical Center

Prgm Director: Robb Maclellan, MD*

BH-307 Center for the Health Sciences

650 Charles E Young Drive, South

Los Angeles, CA 90095

Tel: 310 825-2556  Fax: 310 206-5777

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-05-11-155

UCLA-VA Greater Los Angeles Program
Sponsor: VA Greater Los Angeles Healthcare System
Olive View/UCLA Medical Center

Prgm Director: Donald S Chang, MD, MPH

Division of Cardiology (111E)

11301 Wilshire Boulevard

Los Angeles, CA 90073

Tel: 310 268-3643  Fax: 310 268-4288

E-mail: Donald.Chang@va.gov

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-05-31-073

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

LAC+USC Medical Center

Prgm Director: Jerold Shinbane, MD*

1510 San Pablo Street, Suite 322

Los Angeles, CA 90033

Tel: 323 442-6130  Fax: 323 442-6133

E-mail: shinbane@usc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-05-21-061

Orange

University of California (Irvine) Program

Sponsor: University of California (Irvine) Medical
Center

Long Beach Memorial Medical Center

VA Long Beach Healthcare System

Prgm Director: Harold Olson, MD

Department of Internal Medicine

101 The City Drive South

Orange, CA 92868

Tel: 714 456-7945  Fax: 714 456-8895

E-mail: epwestbe@uci.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12

Program ID: 141-05-21-180

Cardiovascular Disease (Internal Medicine) Programs

Sacramento

University of California (Davis) Health
System Program

Sponsor: University of California (Davis) Health System
University of California (Davis) Medical Center

Prgm Director: William J Bommer, MD

4860 Y Street, Suite 2820

Division of Cardiovascular Disease

Sacramento, CA 95817

Tel: 916 734-3764  Fax: 916 734-8394

E-mail: cardiofellow@ucdavis.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-05-21-111

San Diego

Naval Medical Center (San Diego)
Program

Sponsor: Naval Medical Center (San Diego)
Prgm Director: CDR Lisa A Gleason, MD
Cardiology Department

34730 Bob Wilson Drive Suite 303

San Diego, CA 92134

Tel: 619 532-7403  Fax: 619 532-9863

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-05-12-181

Uniformed Services Program

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Veterans Affairs Medical Center (San Diego)

Prgm Director: Daniel G Blanchard, MD

225 Dickinson Street

San Diego, CA 92103

Tel: 619 543-8213  Fax: 619 543-5576

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-05-21-209

San Francisco

California Pacific Medical Center
Program

Sponsor: California Pacific Medical Center
Prgm Director: Andrew Rosenblatt, MD
Division of Cardiology

PO Box 7999

San Francisco, CA 94120

Tel: 415 600-5966  Fax: 415 563-5939
E-mail: Martinaz@sutterhealth.org

Length: 3Yrs  ACGME Approved/Offered Positions: 9
Program ID: 141-05-12-183

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

San Francisco General Hospital Medical Center

UCSF and Mount Zion Medical Centers

Veterans Affairs Medical Center (San Francisco)

Prgm Director: Michael H Crawford, MD

505 Parnassus Avenue, M1180

San Francisco, CA 94143

Tel: 415 502-8584  Fax: 415 353-9190

E-mail: crawfordm@medicine.ucstf.edu

Length: 3Yrs ACGME Approved/Offered Positions: 21

Program ID: 141-05-21-184

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Veterans Affairs Palo Alto Health Care System

Prgm Director: John C Giacomini, MD

Falk CVRC

300 Pasteur Drive

Stanford, CA 94305

Tel: 650 725-3798  Fax: 650 725-1599

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-05-21-025

Torrance

Los Angeles County-Harbor-UCLA

Medical Center Program

Sponsor: Los Angeles County-Harbor-UCLA Medical
Center

St Mary Medical Center

Prgm Director: Matthew J Budoff, MD

Division of Cardiology

1000 W Carson Street, Box 405

Torrance, CA 90509

Tel: 310 222-4107  Fax: 310 787-0448

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-05-11-210

Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
Denver Health Medical Center

University of Colorado Hospital

Veterans Affairs Medical Center (Denver)

Prgm Director: Brian D Lowes, MD*

Campus Box B130

4200 East Ninth Avenue

Denver, CO 80262

Tel: 303 315-4398

E-mail: Brian.Lowes@uchsc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 16
Program ID: 141-07-21-074

Connecticut

Bridgeport

Bridgeport Hospital/Yale University
Program

Sponsor: Bridgeport Hospital

Prgm Director: Craig McPherson, MD
Department of Medicine

267 Grant Street

Bridgeport, CT 06610

Tel: 203 384-3442  Fax: 203 384-3443

E-mail: bbgras@bpthosp.org

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 141-08-11-211

Danbury

Danbury Hospital Program

Sponsor: Danbury Hospital

Prgm Director: Mark K Warshofsky, MD

24 Hospital Avenue

Danbury, CT 06810

Tel: 203 739-7600

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-08-13-272
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Cardiovascular Disease (Internal Medicine) Programs

Farmington

University of Connecticut Program

Sponsor: University of Connecticut School of Medicine

St Francis Hospital and Medical Center

Univ of Connecticut Health Center/John Dempsey
Hospital

Prgm Director: Peter Schulman, MD

Calhoun Cardiology Center

Farmington, CT 06030

Tel: 860 679-2771  Fax: 860 679-3346

E-mail: barta@adp.uchc.edu

Length: 3Yrs  ACGME Approved/Offered Positions: 9

Program ID: 141-08-31-001

University of Connecticut Program A
Sponsor: University of Connecticut School of Medicine
Hartford Hospital

Prgm Director: Gary V Heller, MD, PhD

80 Seymour Street

Hartford, CT 06102

Tel: 860 545-5020 Fax: 860 545-5631

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-08-31-253

New Haven

Hospital of St Raphael Program

Sponsor: Hospital of St Raphael

Prgm Director: Eugene Caracciolo, MD

1450 Chapel Street

New Haven, CT 06511

Tel: 203 789-6044  Fax: 203 789-6046

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-08-21-266

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital

Veterans Affairs Medical Center (West Haven)
Prgm Director: Robert L McNamara, MD, MHSc*
Int Med, Section of Cardiovascular Medicine

333 Cedar Street, PO Box 208017

New Haven, CT 06520

Tel: 203 785-4127  Fax: 203 785-7144

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-08-21-026

Delaware

Wilmington

Jefferson Medical College/Christiana
Care Health Services Program

Sponsor: Jefferson Medical College

Christiana Care Health Services Inc

Prgm Director: William Weintraub, MD

PO Box 6001

4755 Ogletown-Stanton Road

Newark, DE 19718

Tel: 302 733-1220  Fax: 302 733-4998

E-mail: cardiology.fellowship@christianacare.org
Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-09-21-275

Note: * indicates a newly appointed program director

District of Columbia

Washington

George Washington University Program

Sponsor: George Washington University School of
Medicine

George Washington University Hospital (UHS)

Prgm Director: Allen J Solomon, MD

Division of Cardiology

2150 Pennsylvania Ave NW, Suite 4-414

Washington, DC 20037

Tel: 202 741-2323  Fax: 202 741-2324

E-mail: asolomon@mfa.gwu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 141-10-21-136

Georgetown University
Hospital/Washington Hospital Center
Program

Sponsor: Washington Hospital Center

Georgetown University Hospital

Veterans Affairs Medical Center (Washington, DC)
Prgm Director: Julio A Panza, MD*

110 Irving Street, NW

Washington, DC 20010

Tel: 202 877-9090  Fax: 202 877-9034

E-mail: julio.a.panza@medstar.net

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-10-11-160

Howard University Program

Sponsor: Howard University Hospital

Prgm Director: Deborah Williams, MD

2041 Georgia Avenue, NW

Suite 6C-03

Washington, DC 20060

Tel: 202 865-6792  Fax: 202 865-4449

E-mail: dwilliams@howard.edu

Length: 3Yrs ACGME Approved/Offered Positions: 8
Program ID: 141-10-21-158

Florida

Gainesville

University of Florida Program

Sponsor: University of Florida College of Medicine
Shands Hospital at the University of Florida

Prgm Director: Jamie B Conti, MD

Box 100277

1600 SW Archer Road, Room M-405

Gainesville, FL 32610

Tel: 352 392-5691  Fax: 352 846-0314

E-mail: lepanrl@medicine.ufl.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-11-21-045

Jacksonville

University of Florida College of Medicine

Jacksonville Program

Sponsor: University of Florida College of Medicine
Jacksonville

Shands Jacksonville Medical Center

Prgm Director: Steven J Lavine, MD

Dept of Cardiology, ACC 5th F1

655 West Eighth Street, Box C35

Jacksonville, FL 32209

Tel: 904 244-3066  Fax: 904 244-3102

E-mail: cardiology.gme@jax.ufl.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-11-21-027

Miami

Jackson Memorial Hospital/Jackson

Health System Program

Sponsor: Jackson Memorial Hospital/Jackson Health
System

Cedars Medical Center

Veterans Affairs Medical Center (Miami)

Prgm Director: Robert J Myerburg, MD

Department of Medicine

PO Box 016960 (R-60)

Miami, FL 33101

Tel: 305 585-5523  Fax: 305 585-7085

Length: 3Yrs ACGME Approved/Offered Positions: 18

Program ID: 141-11-21-212

Miami Beach

Mount Sinai Medical Center of Florida
Program

Sponsor: Mount Sinai Medical Center of Florida, Inc
Prgm Director: Gervasio A Lamas, MD

4300 Alton Rd

Butler Building

Miami Beach, FL 33140

Tel: 305 674-2162  Fax: 305 674-2146

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-11-12-076

Tampa

University of South Florida Program
Sponsor: University of South Florida College of Medicine
James A Haley Veterans Hospital

Tampa General Hospital

Prgm Director: Anne B Curtis, MD

MDC Box 87

12901 Bruce B Downs Blvd

Tampa, FL 33612

Tel: 813 974-8957  Fax: 813 396-9161

E-mail: gszaltel@health.usf.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-11-21-046

Weston

Cleveland Clinic (Florida) Program
Sponsor: Cleveland Clinic Florida

Prgm Director: Craig Asher, MD

2950 Cleveland Clinic Boulevard

Weston, FL 33331

Tel: 954 659-5290  Fax: 954 659-5292

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-11-31-270

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Crawford Long Hospital of Emory University
Emory University Hospital

Grady Health System

Veterans Affairs Medical Center (Atlanta)
Prgm Director: A Maziar Zafari, MD, PhD
Division of Cardiology

1639 Pierce Drive, WMB Suite 319

Atlanta, GA 30322

Tel: 404 7274724 Fax: 404 712-8335
E-mail: cardiology@emory.edu

Length: 3Yrs ACGME Approved/Offered Positions: 34
Program ID: 141-12-21-161
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Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Veterans Affairs Medical Center (Augusta)

Prgm Director: Vincent J B Robinson, MD

1120 15th Street, BBR 6518

Augusta, GA 30912

Tel: 706 721-2736  Fax: 706 721-5150

E-mail: cardiology_fellowship_program@mail.mcg.edu
Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-12-21-004

lllinois
Chicago

Advocate lllinois Masonic Medical
Center Program

Sponsor: Advocate Illinois Masonic Medical Center
Prgm Director: Cesar J Herrera, MD

836 W Wellington Avenue

Room 1247

Chicago, IL 60657

Tel: 773 296-8260  Fax: 773 296-5940

E-mail: paul.engelhardt@advocatehealth.com
Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-16-11-220

Cook County Hospital Program
Sponsor: John H Stroger Hospital of Cook County
Rush University Medical Center

Prgm Director: Russell F Kelly, MD

Division of Adult Cardiology

1901 West Harrison Street

Chicago, IL 60612

Tel: 312 864-3413  Fax: 312 864-9529

E-mail: rstubbs@ccbhs.org

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-16-12-047

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Northwestern Memorial Hospital

Prgm Director: Vera H Rigolin, MD

201 East Huron Street

Galter 10-240

Chicago, IL 60611

Tel: 312 926-6314  Fax: 312 695-0063

Length: 3Yrs ACGME Approved/Offered Positions: 21

Program ID: 141-16-21-090

Michael Reese Hospital/University of
lllinois College of Medicine at Chicago
Program

Sponsor: Michael Reese Hospital and Medical Center
Prgm Director: David B Lieb, MD

2929 South Ellis Street

Chicago, IL 60616

Tel: 312 791-3160 Fax: 312 791-3641

E-mail: fellowship@michaelreesecardiology.com
Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-16-21-028

Rush University Medical Center Program
Sponsor: Rush University Medical Center

Prgm Director: Clifford J Kavinsky, MD

1653 W Congress Parkway

Chicago, IL 60612

Tel: 312 942-4833  Fax: 312 942-5829

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-16-11-162

Cardiovascular Disease (Internal Medicine) Programs

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: Parker Ward, MD*

5841 S Maryland Avenue

MC6080

Chicago, IL 60637

Tel: 773 702-5211  Faa: 773 702-8875

E-mail: card-app@medicine.bsd.uchicago.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-16-11-077

University of lllinois College of Medicine

at Chicago Program

Sponsor: University of Illinois College of Medicine at
Chicago

Advocate Christ Medical Center

Jesse Brown Veterans Affairs Medical Center

University of Illinois Hospital and Clinics

Prgm Director: Thomas D Stamos, MD*

Section of Cardiology M/C 715

840 S Wood Street

Chicago, IL 60612

Tel: 312 996-0856 Fax: 312 413-2948

E-mail: tstamos@uic.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-16-21-163

Maywood

Loyola University Program

Sponsor: Loyola University Medical Center

Edward Hines, Jr Veterans Affairs Hospital

Prgm Director: Keith A McLean, MD

2160 South First Avenue

Dept of Medicine, Bldg 110/Room 6231

Maywood, IL 60153

Tel: 708 3272748  Fax: 708 327-2771

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-16-21-005

North Chicago

The Chicago Medical School at Rosalind

Franklin University of Medicine and

Science Program

Sponsor: Chicago Medical School/Rosalind Franklin
Univ of Med & Sci

Mount Sinai Hospital Medical Center of Chicago

Veterans Affairs Medical Center (North Chicago)

Prgm Director: Khosla Sandeep, MD

L629, Mount Sinai Hospital

1500 S California Avenue

Chicago, IL 60608

Tel: 773 257-6452  Fax: 773 257-6726

E-mail: anita.abron@rosalindfranklin.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 141-16-21-062

Park Ridge

Advocate Lutheran General Hospital
Program

Sponsor: Advocate Lutheran General Hospital

Prgm Director: Parag V Patel, DO

1775 W Dempster Street

Suite B-01

Park Ridge, IL 60068

Tel: 847 723-7997 Fax: 847 723-2131

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-16-21-255

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Methodist Hospital of Indiana

Prgm Director: Eric S Williams, MD

Krannert Institute of Cardiology

1800 N Capitol Avenue, Suite E480

Indianapolis, IN 46202

Tel: 317 962-0651  Fax: 317 962-0113

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-17-21-185

St Vincent Hospital and Health Care
Center Program

Sponsor: St Vincent Hospitals and Health Care Center
Prgm Director: Eric N Prystowsky, MD

8333 Naab Road

Indianapolis, IN 46260

Tel: 317 338-6024  Fax: 317 338-9259

E-mail: Ipogue@thecaregroup.com

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-17-13-267

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: Paul Lindower, MD*

Department of Medicine

200 Hawkins Drive

Towa City, 1A 52242

Tel: 319 353-6777

Length: 3Yrs ACGME Approved/Offered Positions: 21
Program ID: 141-18-21-112

Kansas

Kansas City

University of Kansas Medical Center
Program

Sponsor: University of Kansas School of Medicine
Liberty Hospital

University of Kansas Medical Center

Veterans Affairs Medical Center (Kansas City)
Prgm Director: David Wilson, MD

Department of Internal Medicine

3901 Rainbow Blvd

Kansas City, KS 66160

Tel: 913 588-6015  Fax: 913 588-6010

E-mail: blalock@kume.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-19-21-137
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Cardiovascular Disease (Internal Medicine) Programs

Kentucky

Lexington

University of Kentucky College of
Medicine Program

Sponsor: University of Kentucky College of Medicine
University of Kentucky Hospital

Veterans Affairs Medical Center (Lexington)

Prgm Director: Steven R Steinhubl, MD

Room 326 CTW Building

900 South Limestone

Lexington, KY 40536

Tel: 859 323-8040  Fax: 859 323-6475

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-20-21-213

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
Jewish Hospital

University of Louisville Hospital

Veterans Affairs Medical Center (Louisville)

Prgm Director: Stephen Wagner, MD

Department of Medicine - Division of Cardiology
Ambulatory Care Building, 3rd Floor

Louisville, KY 40292

Tel: 502 852-7959  Fax: 502 852-7147

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-20-31-215

Louisiana

New Orleans

Louisiana State University Program
Sponsor: Louisiana State University School of Medicine
Medical Center of Louisiana at New Orleans

Touro Infirmary

University Medical Center (Lafayette)

Prgm Director: David L Glancy, MD

2020 Gravier Street

Tth Floor, Suite D (Cardiology)

New Orleans, LA 70112

Tel: 504 568-4562  Fax: 504 568-2127

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-21-21-246

Ochsner Clinic Foundation Program
Sponsor: Ochsner Clinic Foundation

Prgm Director: Hector O Ventura, MD

1514 Jefferson Highway

New Orleans, LA 70121

Tel: 504 842-6281  Fax: 504 842-5960

E-mail: ptodesco@ochsner.org

Length: 3Yrs ACGME Approved/Offered Positions: 30
Program ID: 141-21-22-123

Tulane University Program

Sponsor: Tulane University School of Medicine
Tulane University Hospital and Clinics
Veterans Affairs Medical Center (New Orleans)
Prgm Director: Mark Cassidy, MD

1430 Tulane Avenue, SL-48

New Orleans, LA 70112

Tel: 504 988-5152  Fax: 504 988-4237

E-mail: mlampp@tulane.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-21-21-130

Note: * indicates a newly appointed program director

Shreveport

Louisiana State University (Shreveport)

Program

Sponsor: LSU Health Sciences Center-University
Hospital

Overton Brooks Veterans Affairs Medical Center

Prgm Director: Pratap Reddy, MD

Cardiology Section, Room 243

1501 Kings Highway

Shreveport, LA 71130

Tel: 318 675-5941  Fax: 318 675-5686

Length: 3Yrs ACGME Approved/Offered Positions: 10

Program ID: 141-21-21-078

Maine
Portland

Maine Medical Center Program

Sponsor: Maine Medical Center

Prgm Director: John R O'Meara, MD

22 Bramhall Street

Portland, ME 04102

Tel: 207 662-2413  Fax: 207 662-6038

E-mail: omearj@mmec.org

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-22-11-092

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: James L Weiss, MD

600 N Wolfe St, Carnegie 591

Baltimore, MD 21287

Tel: 410 955-6834  Fax: 410 614-9422

E-mail: jlweiss@jhmi.edu

Length: 3Yrs ACGME Approved/Offered Positions: 27
Program ID: 141-23-11-093

University of Maryland Program
Sponsor: University of Maryland Medical System
Veterans Affairs Medical Center (Baltimore)
Prgm Director: R Michael Benitez, MD
Department of Medicine - Division of Cardiology
22 S Greene Street, Room G3K18

Baltimore, MD 21201

Tel: 410 328-8706  Fax: 410 328-3530

E-mail: mbileck@medicine.umaryland.edu
Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-23-21-049

Bethesda

National Capital Consortium (Walter
Reed) Program

Sponsor: National Capital Consortium

National Naval Medical Center (Bethesda)
Walter Reed Army Medical Center

Prgm Director: John E Atwood, MD*

Department of Medicine

6900 Georgia Avenue, NW, Building 2, Room 4A
Washington, DC 20307

Tel: 202 782-2908

E-mail: john.atwood@na.amedd.army.mil
Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-10-11-159

Uniformed Services Program

Massachusetts

Boston

Beth Israel Deaconess Medical Center
Program

Sponsor: Beth Israel Deaconess Medical Center
Prgm Director: Duane S Pinto, MD*

Division of Cardiology

One Deaconess Road, Baker 4

Boston, MA 02215

Tel: 617 632-7828  Fax: 617 632-7460

E-mail: dpinto@bidme.harvard.edu

Length: 3Yrs ACGME Approved/Offered Positions: 25
Program ID: 141-24-21-006

Boston University Medical Center
Program

Sponsor: Boston Medical Center

Veterans Affairs Medical Center (Boston)
Prgm Director: Donald A Weiner, MD

Dept of Medicine, Cardiology

88 E Newton Street

Boston, MA 02118

Tel: 617 638-8968 Fax: 617 638-8969
Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-24-21-187

Brigham and Women's Hospital Program
Sponsor: Brigham and Women’s Hospital
Massachusetts General Hospital

Prgm Director: Joshua A Beckman, MD, MS

75 Francis Street

Boston, MA 02115

Tel: 617 732-7367 Fax: 617 232-2749

E-mail: pallen@partners.org

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-24-21-007

Caritas St Elizabeth’s Medical Center

Program

Sponsor: Caritas St Elizabeth’s Medical Center of
Boston

Prgm Director: G Mugtada Chaudhry, MD

736 Cambridge Street

CCP 4C

Boston, MA 02135

Tel: 617 789-3187  Fax: 617 789-5029

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 141-24-21-063

Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital
Prgm Director: Calum MacRae, MD, PhD
Cardiac Unit Fellowship, GRB 8

55 Fruit Street

Boston, MA 02114

Tel: 617 643-3238  Fax: 617 726-7855
E-mail: lpomente@partners.org

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-24-11-079

Tufts-New England Medical Center
Program

Sponsor: Tufts-New England Medical Center

Prgm Director: Jeffrey T Kuvin, MD

750 Washington Street

Box 315

Boston, MA 02111

Tel: 617 636-5846  Fax: 617 636-4769

Length: 3Yrs ACGME Approved/Offered Positions: 16
Program ID: 141-24-21-010
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Cardiovascular Disease (Internal Medicine) Programs

H t John Hospital and Medical Center :
Burlington grsjgram ospital and Medical Cente Minnesota
Lahey Clinic Program Sponsor: St John Hospital and Medical Center Minneapolis
Sponsor: Lahey Clinic Prgm Director: Howard S Rosman, MD p
i’;ﬁqﬁﬁgg;ﬁ)r‘ Sherif B Labib, MD %2151%\’?5)2;5;2& PBI Ste 126 University of Minnesota Program
etroit,

Sponsor: University of Minnesota Medical School
Abbott-Northwestern Hospital/Allina Health System
University of Minnesota Medical Center, Division of

Burlington, MA 01805 Tel: 313 343-4612  Fax: 313 343-4120
Tel: 781 744-8002 Fax: 781 744-5261 Length: 3Yrs ACGME Approved/Offered Positions: 12
Length: 3Yrs ACGME Approved/Offered Positions: 9 Program ID: 141-25-31-258

Fairview
Program ID: 141-24-21-222 . . . ; '
e Wayne State University/Detroit Medical é””g(fi'f llmeé‘lt)’f’“{ MHYCMI;/[%“;SE% MD
. . Center Program ardiology Division,
sp"“gﬂeld g 420 Delaware Street, SE

Sponsor: Wayne State University/Detroit Medical Center

Baystate Medical Center/Tufts University  Harper-Hutzel Hospital Minneapolis, MN 55455

Tel: 612 626-2178  Fax: 612 626-4411

School of Med icine Program gfjgm Dir?céon;ipliis C Afonso, MD Fmail: cviellow@umn.edu
Sponsor: Baystate Medical Center wvision of bardio'ogy Length: 3Yrs  ACGME Approved/Offered Positions: 22
Prgm Director: Mara T Slawsky, MD, PhD 3990 John R Street, 1 Brush North Program ID: 141-26-21-139
759 Chestnut Street, S4658 Detroit, MI 48201 ’
Springfield, MA 01199 Tel: 313 745-2620  Fax: 313 745-8643
Tel: 4137948792 Faa: 413 7940198 E-mail: lafonso@dmc.org Rochester
Length: 3Yrs  ACGME Approved/Offered Positions: 9 Length: 3Xvs  ACGME Approved/Qffered Positions: 12 ggllege of Medicine, Mayo Clinic
Program ID: 141-24-11-095 Program ID: 141-25-21-057 (Rochester) Program
H Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
Worcester LanSIng College of Medicine
St Vincent Hospital Program Michigan State University Program Mayo Clinic (Rochester)
Sponsor: St Vincent Hospital Sponsor: Michigan State University College of Human 8t Marys Hosp{tal of Rochester
Prgm Director: Bonnie Weiner, MD, MBA Medicine gggrgll)ztrgitont g‘ung S Reeder, MD
Division of Cardiology Sparrow Hospital Rochester MN 55005
123 Summer Street Prgm Director: George S Abela, MD 0? ester, 1.3304 ) "
Worcester. MA 01608 A-205 Clinical Center Tel: 507 284-3304  Faux: 507 266-359 B
Tel: 508 3é3-6162 Faa 508 363-6225 138 Service Road Length: 3Yrs  ACGME Approved/Qffered Positions: 30
Length: 3 Yrs  ACGME Approved/Offered Positions: 9 East Lansing, MI 48824 Program ID: 141-26-21-066
Program ID: 141-24-21-239 Tel: 517 353-4832  Fax: 517 432-1326
. . E-mail: mary.metler@ht.msu.edu - = m -
University of Massachusetts Program Length: 3Yrs  ACGME Approved/Offered Positions: 9 M ISSISSIppI
Sponsor: University of Massachusetts Medical School Program ID: 141-25-11-259
UMass Memorial Health Care (University Campus) Jackson »n
Prgm Director: Gerard P Aurigemma, MD Royal Oak £
Division of Cardiology . . University of Mississippi Medical Center s
55 Lake Avenue North William Beaumont Hospital Program Program =
Worcester, MA 01655 Sponsor: William Beaumont Hospital Sponsor: University of Mississippi School of Medicine n‘:
Tel: 508 856-2919  Fax: 508 856-4571 Prgm Director: Robert Safian, MD University Hospitals and Clinics
I};mqth: 3 IYI;S . ﬁCZ(iMZLiAjﬁmved/Ojfemd Positions: 18 3601 West 13 Mile Road Veterans Affairs Medical Center (Jackson)
rogram ID: 141-24-21-0 ?‘3313142%];81\/4[111[;2072 248 8987230 Prgm Director: Thomas N Skelton, MD*
o - ax: - Division of Cardiovascular Diseases
. . Length: 3Yrs ACGME Approved/Offered Positions: 12 2500 N State St
MIChIg an Program ID: 141-25-12-216 Jackson, MS 39216
. Tel: 601 984-2250  Fax: 601 984-2631
Ann Arbor Southfield Length: 3Yrs  ACGME Approved/Qffered Positions: 12

. . . Program ID: 141-27-21-097
Providence Hospital and Medical 8

University of Michigan Program Centers Program

Sponsor: University of Michigan Hospitals and Health

Centors Sponsor: Providence Hospital and Medical Centers M isso u ri
Veterans Affairs Medical Center (Ann Arbor) f gggi 1\;;”:;\?,” C]\l};lmﬁan (El: Machado, MD
Prgm Director: Peter G Hagan, MB* est Nine hile hoa i
CVC Cardiovascular Medicine SPC 5853 go B}?f’,( 2043 480 COIumbla
1500 E Medical Center Drive Lo P 948 8465324 University of Missouri-Columbia Program
?I}n %Zbggshgzﬁw% T34 615332 Bmail: : Sponsor: University of Missouri-Columbia School of
el: - ax: - !

E-mail: gahollow@umich.edu Katherine.McCaskell@providence-stjohnhealth.org Medicine

. . Harry S Truman Memorial Veterans Hospital
Length: 3Yrs  ACGME Approved/Qffered Positions: 21~ Length: 3Yrs - ACGME Approved/Offered Positions: 9 v P

) University Hospitals and Clinics
. Pr ID: 141-25-11-214
Program ID: 141-25-21-096 ogram Prgm Director: Gregory C Flaker, MD
. 1 Hospital Drive
Detroit MC 314
. Columbia, MO 65212
Henry Ford Hospital Program Tel: 573 882-2296  Faa: 573 8847743
f)pons%r; He;nry gord HgslgltalMD P Length: 3Yrs  ACGME Approved/Qffered Positions: 12
'rgm Director: Henry m, MD, Program ID: 141-28-21-098
Div of Cardiology, K-14 .
2799 West Grand Blvd

Detroit, MI 48202

Tel: 313 916-2871  Fax: 313 916-4513

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-25-11-164
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Cardiovascular Disease (Internal Medicine) Programs

Kansas City

University of Missouri at Kansas City

Program

Sponsor: University of Missouri-Kansas City School of
Medicine

St Luke’s Hospital-Kansas City

Truman Medical Center

Prgm Director: Alan D Forker, MD

CV Education Office

4401 Wornall Road

Kansas City, MO 64111

Tel: 816 932-5475  Fax: 816 932-5613

E-mail: cloomis@saint-lukes.org

Length: 3Yrs ACGME Approved/Offered Positions: 12

Program ID: 141-28-31-140

St Louis

St Louis University School of Medicine
Program

Sponsor: St Louis University School of Medicine

St Louis University Hospital

Veterans Affairs Medical Center (St Louis)

Prgm Director: Frank L Bleyer, MD*

3635 Vista Ave at Grand Blvd

PO Box 15250

St Louis, MO 63110

Tel: 314 268-7992  Fax: 314 268-5172

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-28-21-108

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

Washington University School of Medicine

Prgm Director: Benico Barzilai, MD

4989 Barnes-Jewish Hospital Plaza

St Louis, MO 63110

Tel: 314 362-1297  Fax: 314 362-9982

E-mail: aysaguir@im.wustl.edu

Length: 3Yrs ACGME Approved/Offered Positions: 36
Program ID: 141-28-21-188

Nebraska

Omaha

Creighton University Program

Sponsor: Creighton University School of Medicine
Creighton University Medical Center (Tenet - STH)
Prgm Director: Claire B Hunter, MD

The Cardiac Center

3006 Webster

Omaha, NE 68131

Tel: 402 280-4626  Faax: 402 280-5967

E-mail: claire.hunter@cardiac.creighton.edu
Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-30-21-190

University of Nebraska Medical Center

College of Medicine Program

Sponsor: University of Nebraska Medical Center College
of Medicine

Nebraska Medical Center

Veterans Affairs Medical Center (Omaha)

Prgm Director: Edward L O'Leary, MD

982265 Nebraska Medical Center

Omaha, NE 68198

Tel: 402 559-5151  Fax: 402 559-8355

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 141-30-21-191

Note: * indicates a newly appointed program director

New Hampshire

Lebanon

Dartmouth-Hitchcock Medical Center
Program

Sponsor: Mary Hitchcock Memorial Hospital

Prgm Director: Edward Catherwood, MD, MS

One Medical Center Drive

Lebanon, NH 03756

Tel: 603 650-5077  Fazx: 603 650-0523

E-mail: Jan.L.Willey@Hitchcock.org

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-32-21-178

New Jersey

Camden

UMDNJ-Robert Wood Johnson Medical
School (Camden) Program

Sponsor: Cooper Hospital-University Medical Center
Prgm Director: Steven M Hollenberg, MD

One Cooper Plaza

3rd Floor Dorrance

Camden, NJ 08103

Tel: 856 968-2624  Fax: 856 968-7420

E-mail: jones-jerry@cooperhealth.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-33-21-240

New Brunswick

UMDNJ-Robert Wood Johnson Medical
School Program

Sponsor: UMDNJ-Robert Wood Johnson Medical School
Deborah Heart and Lung Center

Robert Wood Johnson University Hospital

Prgm Director: Abel E Moreyra, MD

Dept of Medicine

One Robert Wood Johnson P1

New Brunswick, NJ 08901

Tel: 732 235-7851  Fax: 732 235-8722

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-33-21-029

Newark

Newark Beth Israel Medical Center
Program

Sponsor: Newark Beth Israel Medical Center
Prgm Director: Marc Cohen, MD

201 Lyons Avenue @ Osborne Terrace

Cath Lab Adm Suite, 2nd Floor Bridge

Newark, NJ 07112

Tel: 973 926-7852  Fax: 973 282-0839

E-mail: lcrapps@sbhcs.com

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-33-31-263

UMDNJ-New Jersey Medical School
Program

Sponsor: UMDNJ-New Jersey Medical School
Hackensack University Medical Center
UMDNJ-University Hospital

Veterans Affairs New Jersey Health Care System
Prgm Director: Marc Klapholz, MD

Department of Medicine, Division of Cardiology
185 South Orange Avenue, MSB-1-538

Newark, NJ 07103

Tel: 973 972-4731  Faa: 973 972-8927

E-mail: eastje@umdnj.edu

Length: 3Yrs ACGME Approved/Offered Positions: 10
Program ID: 141-33-21-237

South Orange

Seton Hall University School of Graduate

Medical Education Program

Sponsor: Seton Hall University School of Graduate
Medical Education

St Joseph’s Regional Medical Center

St Michael's Medical Center (Cathedral Health Services,
Inc)

Prgm Director: Fayez Shamoon, MD

Department of Medicine

268 Dr M L King Jr Boulevard

Newark, NJ 07102

Tel: 973 877-5163  Fax: 973 877-5124

Length: 3Yrs ACGME Approved/Offered Positions: 11

Program ID: 141-33-11-223

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Veterans Affairs Medical Center (Albuquerque)

Prgm Director: Gerald A Charlton, MD

School of Medicine, One University of New Mexico
2211 Lomas Blvd, NE, ACC 5, MSC10-5550
Albuquerque, NM 87131

Tel: 505 272-6020  Fax: 505 272-4356

E-mail: gcharlton@salud.unm.edu

Length: 3Yrs  ACGME Approved/Offered Positions: 12
Program ID: 141-34-21-165

New York

Albany

Albany Medical Center Program
Sponsor: Albany Medical Center

Veterans Affairs Medical Center (Albany)
Prgm Director: Robert D Millar, MD
Division of Cardiology, Mail Code 44

47 New Scotland Avenue

Albany, NY 12208

Tel: 518 262-5076  Fax: 518 262-5082
E-mail: brozowml@mail.amc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-31-030

Bronx

Albert Einstein College of Medicine

(Montefiore) Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Montefiore Medical Center-Weiler Division

Prgm Director: E Scott Monrad, MD

1300 Morris Park Avenue

Division of Cardiology - Forch G46

Bronx, NY 10461

Tel: 718 904-2471  Fax: 718 918-1984

E-mail: nlloyd@montefiore.org

Length: 3Yrs ACGME Approved/Offered Positions: 21

Program ID: 141-35-21-124
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Albert Einstein College of Medicine

(Montefiore-Bronx Lebanon) Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Bronx-Lebanon Hospital Center

Prgm Director: Kevin Ferrick, MD

111 E 210th Street

Bronx, NY 10467

Tel: 718 920-4148  Fax: 718 547-2111

E-mail: jacsmith@montefiore.org

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 141-35-12-262

Brooklyn

Maimonides Medical Center Program
Sponsor: Maimonides Medical Center

Coney Island Hospital

Prgm Director: Jacob Shani, MD

4802 Tenth Avenue

Brooklyn, NY 11219

Tel: 718 283-6892  Fax: 718 635-7254

Length: 3Yrs ACGME Approved/Offered Positions: 21
Program ID: 141-35-11-192

New York Methodist Hospital Program
Sponsor: New York Methodist Hospital

Prgm Director: Terrence J Sacchi, MD

Division of Cardiology

506 6th St

Brooklyn, NY 11215

Tel: 718 780-5612  Fax: 718 780-3930

E-mail: tjs9002@nyp.org

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-35-21-273

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Center at Brooklyn

Brookdale University Hospital and Medical Center

Interfaith Medical Center

Kings County Hospital Center

Staten Island University Hospital

University Hospital-SUNY Health Science Center at
Brooklyn

Veterans Affairs Medical Center (Brooklyn)

Prgm Director: Jason M Lazar, MD*

450 Clarkson Ave

Box 1199

Brooklyn, NY 11203

Tel: 718 221-5222  Fax: 718 221-5220

E-mail: jason.lazar@downstate.edu

Length: 3Yrs ACGME Approved/Offered Positions: 23

Program ID: 141-35-21-013

Buffalo

University at Buffalo Program

Sponsor: University at Buffalo School of Medicine
Erie County Medical Center

Kaleida Health System (Millard Fillmore Hospital)
Veterans Affairs Western New York Hospital

Prgm Director: Avery K Ellis, MD, PhD

3495 Bailey Avenue

Buffalo, NY 14215

Tel: 716 862-8530  Fax: 716 862-8533

E-mail: Avery.Ellis@va.gov

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-31-051

Cardiovascular Disease (Internal Medicine) Programs

Flushing

New York Hospital Medical Center of
Queens/Cornell University Medical
College Program

Sponsor: New York Hospital Medical Center of Queens
Prgm Director: Frank C Messineo, MD

Division of Cardiology

56-45 Main Street

Flushing, NY 11355

Tel: 718 670-1286  Fax: 718 661-7708

E-mail: pmh9003@nyp.org

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-35-12-269

Great Neck

NSLIJHS-Albert Einstein College of
Medicine at Long Island Jewish Medical
Center Program

Sponsor: North Shore-Long Island Jewish Health System
Long Island Jewish Medical Center

North Shore University Hospital

Prgm Director: Stacey Rosen, MD

270-05 76th Avenue

New Hyde Park, NY 11040

Tel: 718 470-4330  Fax: 718 343-9762

Length: 3Yrs ACGME Approved/Offered Positions: 10
Program ID: 141-35-21-167

NSLIJHS-North Shore University
Hospital/NYU School of Medicine
Program

Sponsor: North Shore-Long Island Jewish Health System
Long Island Jewish Medical Center

North Shore University Hospital

Prgm Director: Donna Marchant, MD

Department of Medicine

300 Community Drive

Manhasset, NY 11030

Tel: 516 562-4100  Fax: 516 562-3990

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-35-21-201

Mineola

Winthrop-University Hospital Program
Sponsor: Winthrop-University Hospital

Prgm Director: Joshua R DeLeon, MD

120 Mineola Blvd #500

Mineola, NY 11501

Tel: 516 663-4482  Fax: 516 663-2054

E-mail: dfulton@winthrop.org

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-35-11-100

New York

Albert Einstein College of Medicine at
Beth Israel (Long Island College Hospital)
Program

Sponsor: Beth Israel Medical Center

Long Island College Hospital

Prgm Director: Deepika Misra, MD*

First Avenue at 16th Street

New York, NY 10003

Tel: 212 844-8823  Fax: 212 844-8653

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-32-265

Albert Einstein College of Medicine at
Beth Israel Medical Center Program
Sponsor: Beth Israel Medical Center

Prgm Director: Paul Schweitzer, MD

Department of Medicine

First Avenue at 16th Street

New York, NY 10003

Tel: 212 420-2806  Fax: 212 420-2406

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-11-080

Lenox Hill Hospital Program

Sponsor: Lenox Hill Hospital

Prgm Director: Neil L Coplan, MD

100 East 77th Street

New York, NY 10021

Tel: 212 434-2172  Fax: 212 434-2111

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-11-231

Mount Sinai School of Medicine (Urban
Community) Program

Sponsor: Mount Sinai School of Medicine

Elmhurst Hospital Center-Mount Sinai Services
Mount Sinai Medical Center

Prgm Director: Jonathan Halperin, MD

One Gustave L Levy Place

Box 1030

New York, NY 10029

Tel: 212 241-7243  Fax: 212 831-2195

E-mail: jonathan.halperin@mssm.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-12-264

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Mount Sinai Medical Center

Veterans Affairs Medical Center (Bronx)

Prgm Director: Eric Stern, MD

Box 1030

One Gustave L Levy Place

New York, NY 10029

Tel: 212 241-4025  Fax: 212 426-6376

E-mail: eric.stern@mssm.edu

Length: 3Yrs ACGME Approved/Offered Positions: 19
Program ID: 141-35-31-193

New York Medical College at St Vincent's
Hospital and Medical Center of New York
Program

Sponsor: New York Medical College

St Vincent Catholic Medical Centers (Manhattan)
Caritas Health Care (Brooklyn-Queens)

Montefiore Medical Center - Our Lady of Mercy Division
Richmond University Medical Center

Prgm Director: James T Mazzara, MD

153 W 11th St, Nurses’ Residence 1205

New York, NY 10011

Tel: 212 604-2224  Fax: 212 604-7828

E-mail: mhernandez@svcmeny.org

Length: 3Yrs ACGME Approved/Offered Positions: 22
Program ID: 141-35-11-033

New York Preshyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
Prgm Director: James Coromilas, MD

622 W 168th Street

Division of Cardiology - PH 3-342

New York, NY 10032

Tel: 212 305-8910  Fax: 212 305-4648

E-mail: cg257@columbia.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-35-11-081

New York Presbyterian Hospital (Cornell
Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Cornell Campus)
Prgm Director: Peter M Okin, MD*

52b East 68th Street

New York, NY 10021

Tel: 212 746-4688  Fax: 212 746-8561

Length: 3Yrs ACGME Approved/Offered Positions: 19
Program ID: 141-35-21-202
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Cardiovascular Disease (Internal Medicine) Programs

New York Preshyterian Hospital (Cornell
Campus)/Brooklyn Hospital Center
Program

Sponsor: New York Presbyterian Hospital

Brooklyn Hospital Center

New York Presbyterian Hospital (Cornell Campus)
Prgm Director: Peter M Okin, MD*

525 E 68th Street, Starr 437

New York, NY 10021

Tel: 212 746-4688  Fax: 212 746-8561

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-35-31-268

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

Manhattan VA Harbor Health Care System

NYU Hospitals Center

Prgm Director: Barry P Rosenzweig, MD

550 First Avenue

Cardiology, NB 17 South 5

New York, NY 10016

Tel: 212 263-65654  Faz: 212 263-7060

E-mail: celica.feliberty@nyumec.org

Length: 3Yrs ACGME Approved/Offered Positions: 21
Program ID: 141-35-21-143

St Luke’s-Roosevelt Hospital Center
Program

Sponsor: St Luke’s-Roosevelt Hospital Center

Prgm Director: Alan Rozanski, MD

Division of Cardiology

1111 Amsterdam Avenue

New York, NY 10025

Tel: 212 523-2887 Fax: 212 523-2764

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-35-21-251

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Prgm Director: Richard M Pomerantz, MD

601 Elmwood Avenue, Box 679A

Rochester, NY 14642

Tel: 585 275-7736  Fax: 585 473-1573

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-35-11-232

Staten Island

Staten Island University Hospital
Program

Sponsor: Staten Island University Hospital

Prgm Director: James C Lafferty, MD

475 Seaview Avenue

Staten Island, NY 10305

Tel: 718 663-7000 Fax: 718 663-7094

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-35-13-276

Stony Brook

SUNY at Stony Brook Program

Sponsor: University Hospital - SUNY at Stony Brook
Prgm Director: Noelle Mann, MD*

Division of Cardiology

HSC T-16-080

Stony Brook, NY 11794

Tel: 631 444-1062 Fax: 631 444-1054

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-35-21-014

Note: * indicates a newly appointed program director

Syracuse

SUNY Upstate Medical University
Program

Sponsor: SUNY Upstate Medical University
Veterans Affairs Medical Center (Syracuse)
Prgm Director: Robert L Carhart Jr, MD

750 East Adams Street

Syracuse, NY 13210

Tel: 315 464-9572  Fax: 315 464-5985
E-mail: schirtzl@upstate.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-35-21-128

Valhalla

New York Medical College at
Westchester Medical Center Program
Sponsor: New York Medical College

Sound Shore Medical Center of Westchester
Westchester Medical Center

Prgm Director: John A McClung, MD

Westchester County Medical Ctr

Division of Cardiology

Valhalla, NY 10595

Tel: 914 493-7199  Fax: 914 493-1854

Length: 3Yrs ACGME Approved/Offered Positions: 13
Program ID: 141-35-11-015

North Carolina
Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals
Prgm Director: Park W Willis IV, MD
Burnett-Womack Building, 6th Floor

CB 7075

Chapel Hill, NC 27599

Tel: 919 966-5206  Faa: 919 966-1743

E-mail: keith_lander@med.unc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-36-21-171

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Prgm Director: Andrew Wang, MD*

DUMC 3428

Durham, NC 27710

Tel: 919 681-6197  Fax: 919 681-7917

Length: 3Yrs ACGME Approved/Offered Positions: 33
Program ID: 141-36-21-172

Greenville

Pitt County Memorial Hospital/East
Carolina University Program

Sponsor: Pitt County Memorial Hospital

Brody School of Medicine at East Carolina University
Prgm Director: John D Rose, MD

Brody School of Medicine

Cardiology Room 378 T/A

Greenville, NC 27834

Tel: 252 744-5964  Fax: 252 744-3443

E-mail: cardiologyfellowship@ecu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-36-11-245

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: Robert J Applegate, MD

Medical Center Boulevard

Winston-Salem, NC 27157

Tel: 336 716-2718  Fax: 336 716-5324

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-36-21-016

Ohio
Cincinnati

University Hospital/University of
Cincinnati College of Medicine Program
Sponsor: University Hospital Inc

Veterans Affairs Medical Center (Cincinnati)

Prgm Director: Neal L Weintraub, MD

Division of Cardiology

231 Albert B Sabin Way

Cincinnati, OH 45267

Tel: 513 558-1067 Fax: 513 558-2002

E-mail: janet.rosing@uc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 14
Program ID: 141-38-21-102

Cleveland

Case Western Reserve University
(MetroHealth) Program

Sponsor: MetroHealth Medical Center

Cleveland Clinic Foundation

Prgm Director: Kara J Quan, MD

2500 MetroHealth Drive

Cleveland, OH 44109

Tel: 216 778-3925  Fax: 216 778-3927

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-38-11-196

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: Brian Griffin, MD

9500 Euclid Avenue

Desk F25

Cleveland, OH 44195

Tel: 216 444-3925

Length: 3Yrs ACGME Approved/Offered Positions: 39
Program ID: 141-38-12-197

University Hospitals Case Medical
Center Program

Sponsor: University Hospitals of Cleveland
Veterans Affairs Medical Center (Cleveland)
Prgm Director: Brian D Hoit, MD

11100 Euclid Avenue, Mailstop LKS5038
Cleveland, OH 44106

Tel: 216 844-3855  Fax: 216 844-8954

E-mail: cvfellow@case.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-38-21-194

Columbus

Ohio State University Hospital Program
Sponsor: Ohio State University Hospital

Prgm Director: Albert J Kolibash Jr, MD

473 W 12th Avenue, 200 HLRI

Columbus, OH 43210

Tel: 614 293-8962  Fax: 614 293-5614

Length: 3Yrs ACGME Approved/Offered Positions: 17
Program ID: 141-38-11-179
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Toledo

University of Toledo Program
Sponsor: University of Toledo

University Medical Center (Toledo)

Prgm Director: Christopher J Cooper, MD*
Health Sciences Campus

3000 Arlington Avenue, Suite 1192

Toledo, OH 43614

Tel: 419 383-3697  Fax: 419 383-3041
E-mail: teri.diehl@utoledo.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-38-21-068

Oklahoma
Oklahoma City

University of Oklahoma Health Sciences
Center Program

Sponsor: University of Oklahoma College of Medicine
0U Medical Center

Veterans Affairs Medical Center (Oklahoma City)
Prgm Director: Chittur A Sivaram, MD

PO Box 26901

Williams Pavilion - 3010 - Department of Medicine
Oklahoma City, OK 73104

Tel: 405 271-4742  Fax: 405 271-2619

E-mail: michele-sarchet@ouhsc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-39-21-103

Oregon

Portland

Oregon Health & Science University
Program

Sponsor: Oregon Health & Science University Hospital
Veterans Affairs Medical Center (Portland)

Prgm Director: Jonathan R Lindner, MD

Division of Cardiovascular Medicine/UHN62

3181 SW Sam Jackson Park Road

Portland, OR 97239

Tel: 503 494-8750  Fax: 503 494-8550

E-mail: diamonds@ohsu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-40-31-198

Pennsylvania

Allentown

Lehigh Valley Hospital
Network/Pennsylvania State University
Program

Sponsor: Lehigh Valley Hospital Network

Prgm Director: Larry E Jacobs, MD

Cardiology Fellowship

Suite 414, 1240 S Cedar Crest Boulevard

Allentown, PA 18103

Tel: 610 402-9370  Fax: 610 402-7245

E-mail: Larry.Jacobs@lvh.com

Length: 3Yrs  ACGME Approved/Offered Positions: 12
Program ID: 141-41-13-280

Cardiovascular Disease (Internal Medicine) Programs

Danville

Geisinger Health System Program
Sponsor: Geisinger Health System

Geisinger Medical Center

Prgm Director: Jamshid Shirani, MD
Department of Medicine, MC 21-60

100 Academy Avenue

Danville, PA 17822

Tel: 570 271-6423  Fax: 570 271-8056
E-mail: cardiology@geisinger.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-41-11-173

Hershey

Penn State University/Milton S Hershey
Medical Center Program

Sponsor: Milton S Hershey Medical Center

Lehigh Valley Hospital Network

Prgm Director: Joseph A Gascho, MD

University Hospital

PO Box 850

Hershey, PA 17033

Tel: 717 531-8407  Fax: 717 531-0099

E-mail: gascho@psu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-41-11-017

Philadelphia

Albert Einstein Healthcare Network
Program

Sponsor: Albert Einstein Medical Center

Prgm Director: Vincent M Figueredo, MD*

5401 Old York Rd

Klein Building, Suite 363

Philadelphia, PA 19141

Tel: 215 456-8819  Fax: 215 456-3533

E-mail: walshp@einstein.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 141-41-11-082

Drexel University College of Medicine/

Hahnemann University Hospital Program

Sponsor: Drexel University College of
Medicine/Hahnemann University

Prgm Director: John M Fontaine, MD

245 N 15th St, MS 470

Philadelphia, PA 19102

Tel: 215 762-3457  Faa: 215 762-3028

Length: 3Yrs ACGME Approved/Offered Positions: 24

Program ID: 141-41-21-145

Temple University Hospital Program
Sponsor: Temple University Hospital

Prgm Director: William A VanDecker, MD

Cardiology Section

3401 N Broad Street

Philadelphia, PA 19140

Tel: 215 707-9587  Fax: 215 707-3946

E-mail: vandecwa@tuhs.temple.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-41-21-036

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital

Prgm Director: Arnold J Greenspon, MD

Division of Cardiology

111 South 11th Street

Philadelphia, PA 19107

Tel: 215 955-8659  Fax: 215 503-5976

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-41-21-037

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Prgm Director: Martin G St John Sutton, MD

Gates Building, 9th Floor

3400 Spruce Street

Philadelphia, PA 19104

Tel: 215 662-2285  Fax: 215 349-8190

E-mail: martin.sutton@uphs.upenn.edu

Length: 3Yrs ACGME Approved/Offered Positions: 24
Program ID: 141-41-21-023

Pittsburgh

Allegheny General Hospital Program
Sponsor: Allegheny General Hospital

Prgm Director: Srinivas Murali, MD

Department of Medicine

320 E North Avenue

Pittsburgh, PA 15212

Tel: 412 359-8706  Fax: 412 359-8706

E-mail: smurali@wpahs.org

Length: 3Yrs ACGME Approved/Offered Positions: 13
Program ID: 141-41-11-053

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

UPMC Presbyterian Shadyside

Prgm Director: Michael A Mathier, MD

200 Lothrop Street

S555 Scaife Hall

Pittsburgh, PA 15213

Tel: 412 647-3429  Fax: 412 647-0481

Length: 3Yrs ACGME Approved/Offered Positions: 30

Program ID: 141-41-21-054

Western Pennsylvania Hospital/Temple
University Program

Sponsor: Western Pennsylvania Hospital

Prgm Director: Alan H Gradman, MD

4800 Friendship Ave

NT 3411

Pittsburgh, PA 15224

Tel: 412 578-6934  Fax: 412 578-4471

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-41-11-083

Wynnewood

Lankenau Hospital Program

Sponsor: Lankenau Hospital

Prgm Director: James Burke, MD

100 Lancaster Avenue

Wynnewood, PA 19096

Tel: 610 645-2682  Fax: 610 896-0643

Length: 3Yrs  ACGME Approved/Offered Positions: 12
Program ID: 141-41-11-035

Puerto Rico

San Juan

University of Puerto Rico Program
Sponsor: University of Puerto Rico School of Medicine
Cardiovascular Center of Puerto Rico and the Caribbean
University Hospital

Prgm Director: Mario R Garcia-Palmieri, MD
University Hospital

Box 5067

San Juan, PR 00936

Tel: 787 767-8499  Fawx: 787 754-1739

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-42-21-148
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Cardiovascular Disease (Internal Medicine) Programs

VA Caribbean Healthcare System
Program

Sponsor: VA Caribbean Healthcare System

Prgm Director: Luis F Rodriguez-Ospina, MD

10 Casia Street

San Juan, PR 00921

Tel: 787 641-2966  Fax: 787 641-9392

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-42-31-147

Rhode Island

Providence

Brown University Program
Sponsor: Rhode Island Hospital-Lifespan
Miriam Hospital-Lifespan

Veterans Affairs Medical Center (Providence)
Prgm Director: James A Arrighi, MD
Department of Medicine

593 Eddy Street, Main Bldg, Rm 209
Providence, RI 02903

Tel: 401 444-8041  Fax: 401 444-5124
Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-43-11-149

South Carolina

Charleston

Medical University of South Carolina

Program

Sponsor: Medical University of South Carolina College of
Medicine

MUSC Medical Center

Ralph H Johnson VA Medical Center (Charleston)

Prgm Director: Bruce W Usher S, MD

135 Rutledge Avenue, Suite 1201

Box 250592

Charleston, SC 29425

Tel: 843 792-1034  Fax: 843 792-3397

E-mail: usherb@musc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18

Program ID: 141-45-21-129

Tennessee

Johnson City

East Tennessee State University Program

Sponsor: James H Quillen College of Medicine

Johnson City Medical Center/Mountain States Health
Alliance

Veterans Affairs Medical Center (Mountain Home)

Prgm Director: Christopher J Downs, MD

2 Professional Park Drive, Suite 15

Johnson City, TN 37604

Tel: 423 232-4860 Fax: 423 722-0002

E-mail: hilber@etsu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 8

Program ID: 141-47-21-104

Note: * indicates a newly appointed program director

Knoxville

University of Tennessee Medical Center

at Knoxville Program

Sponsor: University of Tennessee Graduate School of
Medicine

University of Tennessee Memorial Hospital

Prgm Director: Dale C Wortham, MD

1924 Alcoa Highway

Mailbox U114

Knoxville, TN 37920

Tel: 865 305-9340  Fax: 865 305-9144

E-mail: pobenour@utmck.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 141-47-12-278

Memphis

University of Tennessee Program
Sponsor: University of Tennessee College of Medicine
Methodist Healthcare - Memphis Hospitals

Regional Medical Center at Memphis

Veterans Affairs Medical Center (Memphis)

Prgm Director: Karl T Weber, MD

Department of Medicine

920 Madison Avenue, Suite 300

Memphis, TN 38163

Tel: 901 448-5759  Fax: 901 448-8084

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-47-21-175

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center
Veterans Affairs Medical Center (Nashville)

Prgm Director: Douglas B Sawyer, MD, PhD

383 PRB

2220 Pierce Avenue

Nashville, TN 37232

Tel: 615 936-1720  Fax: 615 936-1872

Length: 3Yrs ACGME Approved/Offered Positions: 30
Program ID: 141-47-31-018

Texas

Dallas

Baylor University Medical Center
Program

Sponsor: Baylor University Medical Center

Prgm Director: Peter J Wells, MD

3500 Gaston Avenue

Roberts 1st Floor, Medical Education

Dallas, TX 75246

Tel: 214 820-2234  Fax: 214 820-7272

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 141-48-31-176

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Dallas County Hospital District-Parkland Memorial
Hospital

Dallas VA Medical Center

Prgm Director: James A De Lemos, MD

Division of Cardiology, HA9.133

5323 Harry Hines Boulevard

Dallas, TX 75390-9047

Tel: 214 645-7521  Fax: 214 645-7501

E-mail: james.delemos@utsouthwestern.edu

Length: 3Yrs ACGME Approved/Offered Positions: 27

Program ID: 141-48-21-119

Fort Sam Houston

San Antonio Uniformed Services Health

Education Consortium (BAMC) Program

Sponsor: San Antonio Uniformed Services Health
Education Consortium

Brooke Army Medical Center

Wilford Hall Medical Center (AETC)

Prgm Director: James L Furgerson, MD

3851 Roger Brooke Drive

Fort Sam Houston, TX 78234

Tel: 210 916-4536  Fax: 210 916-3051

E-mail: karen.Juera2@amedd.army.mil

Length: 3Yrs ACGME Approved/Offered Positions: 24

Program ID: 141-48-12-177

Uniformed Services Program

Galveston

University of Texas Medical Branch
Hospitals Program

Sponsor: University of Texas Medical Branch Hospitals
Methodist Hospital (Houston)

Prgm Director: David L Ware, MD

5.106 John Sealy Annex

301 University Boulevard

Galveston, TX 77555

Tel: 409 772-1533  Fax: 409 772-4982

E-mail: fellowship@cardiology.utmb.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-48-21-070

Houston

Baylor College of Medicine Program

Sponsor: Baylor College of Medicine

Harris County Hospital District-Ben Taub General
Hospital

Michael E DeBakey VA Medical Center - Houston

St Luke’s Episcopal Hospital

Prgm Director: Nasser Lakkis, MD

1709 Dryden, MS-BCM620

Ste 9.92

Houston, TX 77030

Tel: 713 798-0284  Fax: 713 798-0277

Length: 3Yrs ACGME Approved/Offered Positions: 31

Program ID: 141-48-21-106

Baylor College of Medicine/St Luke's
Episcopal Hospital Program

Sponsor: Baylor College of Medicine

St Luke’s Episcopal Hospital

Prgm Director: James M Wilson, MD

Department of Cardiology

6720 Bertner, M/C 1-133

Houston, TX 77030

Tel: 832 355-4135  Fax: 832 355-8374

E-mail: mjones@sleh.com

Length: 3Yrs ACGME Approved/Offered Positions: 19
Program ID: 141-48-21-120

University of Texas at Houston Program

Sponsor: University of Texas Health Science Center at
Houston

Lyndon B Johnson General Hospital

Memorial Hermann Hospital

Prgm Director: Francisco Fuentes, MD

6431 Fannin St

MSB 1.247

Houston, TX 77030

Tel: 713 500-6577  Fax: 713 500-6556

E-mail: julisa.anaya@uth.tme.edu

Length: 3Yrs ACGME Approved/Offered Positions: 20

Program ID: 141-48-31-019
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Lubbock

Texas Tech University (Lubbock) Program

Sponsor: Texas Tech University Health Sciences Center
at Lubbock

University Medical Center

Prgm Director: Leigh A Jenkins, MD*

Division of Cardiology, Department of Medicine

3601 4th Street, Stop 9410

Lubbock, TX 79430

Tel: 806 743-3155  Fax: 806 743-3148

E-mail: lisa.teutsch@ttuhsc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 141-48-21-121

San Antonio

University of Texas Health Science

Center at San Antonio Program

Sponsor: University of Texas Medical School at San
Antonio

Audie L Murphy Memorial Veterans Hospital (San
Antonio)

University Health System

Prgm Director: John M Erikson, MD, PhD

Department of Medicine, MC 7872

7703 Floyd Curl Drive

San Antonio, TX 78229

Tel: 210 567-4602  Faz: 210 567-6960

E-mail: steckeld@uthscsa.edu

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-48-21-084

Temple

Texas A&M College of Medicine-Scott
and White Program

Sponsor: Scott and White Memorial Hospital

Prgm Director: David S Gantt, DO

2401 S 31st Street

Temple, TX 76508

Tel: 254 724-0108  Fax: 254 724-8067

E-mail: mwheeler@swmail.sw.org

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-48-21-020

Utah
Salt Lake City

University of Utah Program

Sponsor: University of Utah Medical Center
Veterans Affairs Medical Center (Salt Lake City)
Prgm Director: Sheldon E Litwin, MD

30 North 1900 East

4A100

Salt Lake City, UT 84132

Tel: 801 581-7715  Fax: 801 581-7735

E-mail: katie.goodyear@hsc.utah.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-49-21-199

Vermont

Burlington

University of Vermont Program

Sponsor: Fletcher Allen Health Care

Prgm Director: Mark Capeless, MD

Cardiology Department

Fletcher Allen Health Care

Burlington, VT 05401

Tel: 802 8472005  Fax: 802 847-4016

E-mail: roberta.frohock@vtmednet.org

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 141-50-21-200

Cardiovascular Disease (Internal Medicine) Programs

Virginia
Charlottesville

University of Virginia Program

Sponsor: University of Virginia Medical Center

Prgm Director: John M Dent, MD

Department of Medicine

PO Box 800662

Charlottesville, VA 22908

Tel: 434 982-1414  Fax: 434 924-1692

E-mail: cardiofellows@virginia.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-51-21-021

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Hunter Holmes McGuire VA Medical Center (Richmond)

Medical College of Virginia Hospitals

Prgm Director: Anthony J Minisi, MD

PO Box 980051

Cardiology Fellowship Program

Richmond, VA 23298

Tel: 804 828-9989  Fax: 804 828-3544

Length: 3Yrs ACGME Approved/Offered Positions: 15

Program ID: 141-51-21-022

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
University of Washington Medical Center

Prgm Director: Catherine M Otto, MD

Division of Cardiology - Box 356422

1959 NE Pacific Street

Seattle, WA 98195

Tel: 206 685-1397  Fax: 206 685-9394

E-mail: uwcard@u.washington.edu

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-54-21-105

West Virginia

Huntington

Marshall University School of Medicine
Program

Sponsor: Marshall University School of Medicine
Cabell Huntington Hospital

St Mary's Hospital

Veterans Affairs Medical Center (Huntington)

Prgm Director: Paulette S Wehner, MD

Department of Medicine

1249 15th Street, Suite 4000

Huntington, WV 25701

Tel: 304 691-8534  Fax: 304 691-8530

Length: 3Yrs ACGME Approved/Offered Positions: 10
Program ID: 141-55-21-038

Morgantown

West Virginia University Program
Sponsor: West Virginia University School of Medicine
West Virginia University Hospitals

Prgm Director: Bradford E Warden, MD*

2203 Robert C Byrd Health Sciences Center

PO Box 9157

Morgantown, WV 26506

Tel: 304 293-4096  Fax: 304 293-7828

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-55-11-219

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
William S Middleton Veterans Hospital

Prgm Director: Ford Ballantyne II1, MD

600 Highland Avenue

Room H6/319

Madison, WI 53792

Tel: 608 263-1535  Fax: 608 263-0405

E-mail: fellowship@medicine.wisc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 141-56-21-150

Milwaukee

Aurora Health Care Program
Sponsor: Aurora Health Care

Aurora Sinai Medical Center

St Luke’s Medical Center

Prgm Director: Masood Akhtar, MD
Aurora Sinai Medical Center

945 N 12th St, PO Box 342

Milwaukee, WI 53201

Tel: 414 219-7190  Fax: 414 219-7676
E-mail: jruffin@hrtcare.com

Length: 3Yrs ACGME Approved/Offered Positions: 18
Program ID: 141-56-21-072

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

Clement J Zablocki Veterans Affairs Medical Center

Froedtert Memorial Lutheran Hospital

Prgm Director: Michael P Cinquegrani, MD

Cardiovascular Medicine

9200 W Wisconsin Avenue, Ste 5100

Milwaukee, WI 53226

Tel: 414 456-6737  Fax: 414 456-6203

E-mail: avoland@mcw.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12

Program ID: 141-56-31-056
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Chemical Pathology (Pathology) Programs

Chemical Pathology
(Pathology)

Michigan
Royal Oak

William Beaumont Hospital Program
Sponsor: William Beaumont Hospital

Prgm Director: Elizabeth Sykes, MD

Clinical Pathology

3601 W Thirteen Mile Rd

Royal Oak, MI 48073

Tel: 248 5512935  Fax: 248 551-3694

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 306-25-21-008

Texas

Houston

University of Texas M D Anderson Cancer

Center Program

Sponsor: University of Texas MD Anderson Cancer
Center

Prgm Director: Beverly C Handy, MD

Div of Laboratory Medicine, Box 037

1515 Holcombe Boulevard

Houston, TX 77030

Tel: 713 792-4690  Fax: 713 792-4793

Length: 1 Yr - ACGME Approved/Offered Positions: 2

Program ID: 306-48-21-004

Note: * indicates a newly appointed program director

Child and Adolescent
Psychiatry
(Psychiatry)

Alabama

Birmingham

University of Alabama Medical Center
Program

Sponsor: University of Alabama Hospital

Children’s Hospital of Alabama

Glenwood Mental Health Services, Inc

Prgm Director: Lee I Ascherman, MD, MPH
Smolian Building - 3rd Floor

1700 7th Avenue South

Birmingham, AL 35294

Tel: 205 934-5156  Fax: 205 975-7406

E-mail: jweatherly@uabme.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-01-21-172

Arizona

Phoenix

Maricopa Medical Center Program
Sponsor: Maricopa Medical Center

Prgm Director: Shayne Tomisato, MD

Desert Vista Behavioral Health

570 W Brown Road

Mesa, AZ 85201

Tel: 480 344-2026  Fax: 480 344-0219

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-03-11-179

Tucson

University of Arizona Program

Sponsor: University of Arizona College of Medicine
University Medical Center

Prgm Director: Harinder Ghuman, MD

1501 North Campbell Avenue

PO Box 245002

Tucson, AZ 85724

Tel: 520 626-6473  Fax: 520 626-6050

Length: 2 Yrs ACGME Approved/Offered Positions: b
Program ID: 405-03-21-142

Arkansas

Little Rock

University of Arkansas for Medical
Sciences Program

Sponsor: University of Arkansas College of Medicine
Arkansas Children’s Hospital

Arkansas State Hospital (DMHS)

UAMS Medical Center

Prgm Director: Brian M Kubacak, MD

1120 Marshall Street

Slot 654

Little Rock, AR 72202

Tel: 501 364-4670  Fax: 501 364-1592

E-mail: kubacakbrianm@uams.edu

Length: 2Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-04-21-146

California

Bakersfield
UCLA-Kern Medical Center Program

Sponsor: Kern Medical Center

Good Samaritan Hospital Southwest

Kern County Mental Health Department

UCLA Neuropsychiatric Hospital

Prgm Director: Elizabeth M Tully, MD

1830 Flower Street

Bakersfield, CA 93305

Tel: 661 326-2248  Fax: 661 862-7682

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-05-31-191

Los Angeles

Cedars-Sinai Medical Center Program
Sponsor: Cedars-Sinai Medical Center
Hathaway-Sycamores Child & Family Services

St Anne’s Maternity Home

Vista Del Mar Child & Family Services

Prgm Director: Roxy Szeftel, MD

8730 Alden Drive

Thalians W128

Los Angeles, CA 90048

Tel: 310 423-3566  Fax: 310 423-1044

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-05-11-008

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

UCLA Neuropsychiatric Hospital

Prgm Director: Bonnie T Zima, MD, MPH

c/o Alicja Cziao, Program Coordinator

10920 Wilshire Blvd Suite 300

Los Angeles, CA 90024

Tel: 310 794-3714  Fax: 310 794-3236

E-mail: acziao@mednet.ucla.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 12

Program ID: 405-05-12-012

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

Childrens Hospital Los Angeles

LAC+USC Medical Center

Prgm Director: Caroly S Pataki, MD

Division of Child and Adolescent Psychiatry

2250 Alcazar Street, CSC 2200

Los Angeles, CA 90033

Tel: 323 442-4025  Fax: 323 442-4099

E-mail: pataki@usc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 14

Program ID: 405-05-11-010

Orange

University of California (Irvine) Program

Sponsor: University of California (Irvine) Medical
Center

Prgm Director: Gail E Fernandez, MD

101 City Drive South, Route 88

Building 3, UCIMC

Orange, CA 92868

Tel: 714 456-5770  Fax: 714 456-7615

Length: 2Yrs  ACGME Approved/Offered Positions: 6

Program ID: 405-05-11-007
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Sacramento

University of California (Davis) Health
System Program

Sponsor: University of California (Davis) Health System
River Oak Center for Children

Sacramento County Health and Human Services
University of California (Davis) Medical Center

Prgm Director: Malia McCarthy, MD

Department of Psychiatry and Behavioral Sciences
2230 Stockton Blvd

Sacramento, CA 95817

Tel: 916 703-0299  Fax: 916 703-0244

E-mail: marilyn.clark@ucdme.ucdavis.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-05-11-005

San Diego

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Rady Children’s Hospital and Health Center

Prgm Director: Ellen K Heyneman, MD

3665 Kearny Villa Road Suite #101

San Diego, CA 92123

Tel: 858 966-4935  Fax: 858 966-6733

Length: 2Yrs ACGME Approved/Offered Positions: 8

Program ID: 405-05-21-014

San Francisco

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

Department of Public Health (San Francisco)

Edgewood Center for Children & Families

Prgm Director: Stuart L Lustig, MD, MPH

401 Parnassus Avenue, Box 0984-CAS

San Francisco, CA 94143

Tel: 415 476-7225  Fax: 415 476-7163

Length: 2Yrs ACGME Approved/Offered Positions: 10

Program ID: 405-05-21-018

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Children’s Health Council

El Camino Hospital

Kaiser Permanente Medical Center (Santa Clara)
Kaiser Santa Teresa

Lucile Salter Packard Children’s Hospital at Stanford
Prgm Director: Shashank V Joshi, MD

401 Quarry Road

Room 2206

Stanford, CA 94305

Tel: 650 725-0957 Fax: 650 721-3954

Length: 2 Yrs ACGME Approved/Offered Positions: 14
Program ID: 405-05-21-019

Torrance

Los Angeles County-Harbor-UCLA

Medical Center Program

Sponsor: Los Angeles County-Harbor-UCLA Medical
Center

Metropolitan State Hospital

Prgm Director: Alan Green, MD

Child Psychiatry Division, Box 498

1000 West Carson Street

Torrance, CA 90509

Tel: 310 222-3160  Fax: 310 328-7217

Length: 2Yrs ACGME Approved/Offered Positions: 8

Program ID: 405-05-21-020

Child and Adolescent Psychiatry (Psychiatry) Programs

Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
Children’s Hospital (The)

Colorado Mental Health Institute at Fort Logan
Denver Health Medical Center

University of Colorado Hospital

Prgm Director: Debbie R Carter, MD, BS

4200 East 9th Avenue

Box A011-22

Denver, CO 80262

Tel: 303 315-9638  Fax: 303 315-9905

E-mail: tammy.samuels@uchsc.edu

Length: 2Yrs ACGME Approved/Offered Positions: 12
Program ID: 405-07-11-021

Connecticut

Farmington

University of Connecticut Program

Sponsor: University of Connecticut School of Medicine

Capital Region Education Council Polaris Center

Connecticut Children’s Medical Center

Connecticut, Dept of Corrections: Manson Youth Facility

Riverview Hospital for Children

Univ of Connecticut Health Center/John Dempsey
Hospital

Wheeler Clinic

Prgm Director: Daniel F Connor, MD

263 Farmington Avenue

MC 1410

Farmington, CT 06030

Tel: 860 679-8348  Fax: 860 679-1296

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 405-08-13-186

Hartford

Institute of Living/Hartford Hospital
Program

Sponsor: Hartford Hospital

Connecticut Children’s Medical Center
Institute of Living

Prgm Director: Adele L Martel, MD, PhD

200 Retreat Avenue

Braceland Building

Hartford, CT 06106

Tel: 860 545-7746  Fax: 860 545-7661

E-mail: awellman@harthosp.org

Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 405-08-21-022

New Haven

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital

Riverview Hospital for Children

Prgm Director: Dorothy E Stubbe, MD

230 S Frontage Road

PO Box 207900

New Haven, CT 06520

Tel: 203 785-2516  Fazx: 203 785-7400
E-mail: kathleen.czarniak@yale.edu
Length: 2Yrs ACGME Approved/Offered Positions: 14
Program ID: 405-08-11-023

District of Columbia

Washington

Children’s National Medical Center/
George Washington University Program
Sponsor: Children’s National Medical Center

Prgm Director: Peter T Daniolos, MD, BS

Psychiatry and Behavioral Sciences

111 Michigan Avenue, NW

Washington, DC 20010

Tel: 202 476-3932  Fax: 202 476-2368

E-mail: pdaniolo@cnmc.org

Length: 2 Yrs ACGME Approved/Offered Positions: 12
Program ID: 405-10-21-024

Florida

Gainesville

University of Florida Program

Sponsor: University of Florida College of Medicine
Shands Hospital at the University of Florida
Prgm Director: Muhammad Sajid, MD

1600 SW Archer Road

PO Box 100234

Gainesville, FL 32610

Tel: 352 392-8373  Fax: 352 846-1455

E-mail: msajid@ufl.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 8
Program ID: 405-11-11-026

Miami

Jackson Memorial Hospital/Jackson

Health System Program

Sponsor: Jackson Memorial Hospital/Jackson Health
System

University of Miami Hospital and Clinics

Prgm Director: Lourdes Illa, MD

Department of Psychiatry (D-29)

PO Box 016960

Miami, FL 33101

Tel: 305 355-7010  Fax: 305 355-7085

E-mail: srichards2@med.miami.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 10

Program ID: 405-11-21-027

Tampa

University of South Florida Program
Sponsor: University of South Florida College of Medicine
All Children’s Hospital

Manatee Glens

Tampa General Hospital

University Psychiatry Center

Prgm Director: Saundra Stock, MD

University Psychiatry Center

3515 East Fletcher Avenue

Tampa, FL 33613

Tel: 813 974-2805  Fax: 813 974-2478

E-mail: kisaac@health.usf.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-11-21-140
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Child and Adolescent Psychiatry (Psychiatry) Programs

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Grady Health System

Prgm Director: Arden D Dingle, MD

Child & Adolescent Psychiatry

1256 Briarcliff Rd, Suite 317S

Atlanta, GA 30306

Tel: 404 727-3886  Fax: 404 712-9890

E-mail: adingle@emory.edu

Length: 2Yrs ACGME Approved/Offered Positions: 12
Program ID: 405-12-21-028

Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Prgm Director: Sandra B Sexson, MD

997 St Sebastian Way

Augusta, GA 30912

Tel: 706 721-6698  Fax: 706 721-1793

E-mail: ssexson@mail. meg.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-12-21-148

Hawaii

Honolulu

University of Hawaii Program

Sponsor: University of Hawaii John A Burns School of
Medicine

Kapiolani Medical Center for Women and Children

Queen’s Medical Center

Prgm Director: Cathy K Bell, MD

Child & Adolescent Psychiatry

1356 Lusitana St, 4th Floor

Honolulu, HI 96813

Tel: 808 586-2939  Fax: 808 586-2940

Length: 2Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-14-31-029

Tripler AMC

Tripler Army Medical Center Program
Sponsor: Tripler Army Medical Center

Kahi Mohala Hospital

Prgm Director: Scott D Uithol, MD*

Child and Adolescent Psychiatry, Attn: MCHK-PSC
1 Jarrett White Road

Tripler AMC, HI 96859

Tel: 808 433-6418  Fax: 808 433-4890

E-mail: scott.uithol@us.army.mil

Length: 2Yrs ACGME Approved/Qffered Positions: 8
Program ID: 405-14-21-143

Uniformed Services Program

Note: * indicates a newly appointed program director

lllinois
Chicago

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Children’s Memorial Hospital

Prgm Director: MaryBeth Lake, MD

2300 Children’s Plaza, Box #10

Chicago, IL 60614

Tel: 773 880-4833  Fax: 773 880-4066

E-mail: amarcoux@childrensmemorial.org

Length: 2Yrs  ACGME Approved/Offered Positions: 8

Program ID: 405-16-31-032

Rush University Medical Center Program
Sponsor: Rush University Medical Center

Prgm Director: Adrienne Adams, MD*

Marshall Field IV Center

1720 West Polk Street

Chicago, IL 60612

Tel: 312 942-6673  Fax: 312 942-3186

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-16-21-153

University of Chicago Program

Sponsor: University of Chicago Medical Center

HCA Chicago Lakeshore Hospital

Prgm Director: Sharon Hirsch, MD

5841 S Maryland Avenue, MC 3077

Chicago, IL 60637

Tel: 773 834-0373  Fax: 773 702-4297

E-mail: shirsch@bsd.uchicago.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-16-21-034

University of lllinois College of Medicine

at Chicago Program

Sponsor: University of Illinois College of Medicine at
Chicago

Rush University Medical Center

University of Illinois Hospital and Clinics

Prgm Director: Kathleen Kelley, MD

Dept of Psychiatry, M/C 747

1747 W Roosevelt Road

Chicago, IL 60608

Tel: 312 355-1402  Fax: 312 966-9534

E-mail: bp@psych.uic.edu

Length: 2Yrs ACGME Approved/Offered Positions: 8

Program ID: 405-16-21-030

Springfield

Southern lllinois University Program
Sponsor: Southern Illinois University School of Medicine
Memorial Medical Center

St John’s Hospital

Prgm Director: Ayame Takahashi, MD

PO Box 19642

Springfield, IL 62794

Tel: 217 545-7644  Faa: 217 545-2275

E-mail: rstark@siumed.edu

Length: 2Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-16-21-189

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Riley Hospital for Children

Larue D Carter Memorial Hospital

Prgm Director: David Dunn, MD

Clarian Riley Hospital for Children

ROC 4300

Indianapolis, IN 46202

Tel: 317 274-8162  Fax: 317 278-0609

E-mail: 1goudrea@iupui.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-17-21-038

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: Anne F Kolar, MD, BS

1882 JPP

200 Hawkins Drive

Towa City, 1A 52242

Tel: 319 356-0472  Fax: 319 384-8843

E-mail: anne-kolar@uiowa.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-18-11-039

Kansas

Kansas City

University of Kansas Medical Center
Program

Sponsor: University of Kansas School of Medicine
University of Kansas Medical Center

Prgm Director: Sharon E Cain, MD

3901 Rainbow Boulevard, Mail Stop 4015

Division of Child and Adolescent Psychiatry
Kansas City, KS 66160

Tel: 913 588-6492  Fax: 913 588-1060

E-mail: snothstine@kumc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-19-11-040

Kentucky

Lexington

University of Kentucky College of
Medicine Program

Sponsor: University of Kentucky College of Medicine
University of Kentucky Hospital

Prgm Director: Debra A Katz, MD

3470 Blazer Parkway

Lexington, KY 40509

Tel: 859 323-6849  Fax: 859 323-1194

E-mail: dkatz0@email.uky.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-20-21-042
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Louisville

University of Louisville Program

Sponsor: University of Louisville School of Medicine

Child Psychiatric Services (Bingham Child Guidance
Clinic)

Kosair Children’s Hospital (Norton Healthcare, Inc)

Seven Counties Services (Louisville)

Prgm Director: Mohammad Shafii, MD

200 East Chestnut Street

Louisville, KY 40202

Tel: 502 852-7548  Fax: 502 852-1055

E-mail: ckpete01@gwise.louisville.edu

Length: 2 Yrs  ACGME Approved/Offered Positions: 6

Program ID: 405-20-21-043

Louisiana

New Orleans

Louisiana State University Program
Sponsor: Louisiana State University School of Medicine
Children’s Hospital (New Orleans)

Mercy Family Center (Metairie)

New Orleans Adolescent Hospital

Prgm Director: Humberto Quintana, MD

Department of Psychiatry

Lions Center Bldg Room 760, Section C

New Orleans, LA 70112

Tel: 504 897-4673  Fax: 504 897-4781

E-mail: Hquint@lsuhsc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-21-21-159

Tulane University Program

Sponsor: Tulane University School of Medicine
Medical Center of Louisiana at New Orleans
Southeast Louisiana Hospital

Tulane University Hospital and Clinics

Prgm Director: Cecile Many, MD

Child Psychiatry Residency Program

1440 Canal St, TB52

New Orleans, LA 70112

Tel: 504 988-7829  Fax: 504 988-4264

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-21-21-045

Shreveport

Louisiana State University (Shreveport)

Program

Sponsor: LSU Health Sciences Center-University
Hospital

Brentwood Behavioral Health Company

Prgm Director: Rita Horton, MD

1501 Kings Highway

Shreveport, LA 71130

Tel: 318 813-2451  Fax: 318 813-2464

Length: 2 Yrs ACGME Approved/Offered Positions: 4

Program ID: 405-21-12-188

Maine

Portland

Maine Medical Center Program

Sponsor: Maine Medical Center

Spring Harbor Hospital

Prgm Director: Andrew G Hinkens, MD, MPH

22 Bramhall Street

Portland, ME 04102

Tel: 207 662-4377  Faa: 207 662-6957

E-mail: fritss@mmc.org

Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 405-22-11-046

Child and Adolescent Psychiatry (Psychiatry) Programs

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Emily J Frosch, MD

600 North Wolfe Street

CMSC 346

Baltimore, MD 21287

Tel: 410 955-7858  Fax: 410 955-8691

Length: 2Yrs ACGME Approved/Offered Positions: 12
Program ID: 405-23-11-047

University of Maryland Program

Sponsor: University of Maryland Medical System
Sheppard Pratt Health System

Prgm Director: Kenneth M Rogers, MD, MSPH

701 West Pratt Street, Room 422

Baltimore, MD 21201

Tel: 410 328-3522  Fax: 410 328-8479

Length: 2 Yrs ACGME Approved/Offered Positions: 12
Program ID: 405-23-21-048

Bethesda

National Capital Consortium Program
Sponsor: National Capital Consortium

Walter Reed Army Medical Center

Prgm Director: Nancy B Black, MD

Borden Pavilion (Building 6)

6900 Georgia Avenue NW

Washington, DC 20307

Tel: 202 782-5969  Fax: 202 782-8387

Length: 2 Yrs ACGME Approved/Offered Positions: 10
Program ID: 405-10-12-002

Uniformed Services Program

Massachusetts

Boston

Children’s Hospital Program

Sponsor: Children’s Hospital

Prgm Director: Enrico Mezzacappa, MD*

300 Longwood Avenue

Boston, MA 02115

Tel: 617 355-7605  Fax: 617 730-0428

E-mail: enrico.mezzacappa@childrens.harvard.edu
Length: 2 Yrs ACGME Approved/Offered Positions: 10
Program ID: 405-24-21-053

Massachusetts General Hospital/McLean
Hospital Program

Sponsor: Massachusetts General Hospital

McLean Hospital

Prgm Director: Eugene V Beresin, MD, MA

WAC 812

Boston, MA 02114

Tel: 617 726-8471  Fax: 617 726-9136

Length: 2 Yrs ACGME Approved/Offered Positions: 18
Program ID: 405-24-21-167

Tufts-New England Medical Center
Program

Sponsor: Tufts-New England Medical Center

Prgm Director: Joseph J Jankowski, MD

750 Washington Street, Tufts-NEMC #1007

Boston, MA 02111

Tel: 617 636-1635  Fax: 617 636-8442

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-24-21-056

Cambridge

Cambridge Health Alliance Program
Sponsor: Cambridge Health Alliance

Prgm Director: Cynthia J Telingator, MD

1493 Cambridge Street

Cambridge, MA 02139

Tel: 617 665-1587 Fax: 617 665-3449

Length: 2Yrs  ACGME Approved/Offered Positions: 10
Program ID: 405-24-21-057

Worcester

University of Massachusetts Program
Sponsor: University of Massachusetts Medical School
UMass Memorial Health Care (University Campus)
Westboro State Hospital

Prgm Director: W Peter Metz, MD*

55 Lake Avenue North

Worcester, MA 01655

Tel: 508 856-1256

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-24-21-156

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Mohammad Ghaziuddin, MD

Child & Adolescent Psychiatry

4250 Plymouth Rd

Ann Arbor, MI 48109

Tel: 734 936-6335  Fax: 734 936-8907

E-mail: ksk@umich.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 12

Program ID: 405-25-11-060

Detroit

Wayne State University/Detroit Medical
Center Program

Sponsor: Wayne State University/Detroit Medical Center
Children’s Hospital of Michigan

Hawthorn Center Hospital

Prgm Director: Beth Ann Brooks, MD

2751 E Jefferson

Suite 400

Detroit, MI 48207

Tel: 313 993-7019  Fax: 313 577-2233

Length: 2 Yrs ACGME Approved/Offered Positions: 12
Program ID: 405-25-21-173

Lansing

Michigan State University Program

Sponsor: Michigan State University College of Human
Medicine

Prgm Director: Madhvi Richards, MD

Department of Psychiatry

A-233 East Fee Hall

East Lansing, MI 48824

Tel: 517 353-4362  Fax: 517 432-0927

Length: 2 Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-25-21-185
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Child and Adolescent Psychiatry (Psychiatry) Programs

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

Hennepin County Home School

KDWB University Pediatrics Family Center

University of Minnesota Medical Center, Division of
Fairview

Wilder Child Guidance

William Mitchell College of Law

Prgm Director: Jonathan B Jensen, MD

F256/2B West

2450 Riverside Avenue

Minneapolis, MN 55454

Tel: 612 273-9711  Fax: 612 273-9779

E-mail: fallx004@umn.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 10

Program ID: 405-26-11-066

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

St Marys Hospital of Rochester

Prgm Director: Mark W Olsen, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 284-0325  Fax: 507 284-4345

E-mail: mgsm.roch.mn.psychiatry@mayo.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-26-21-067

Mississippi
Jackson

University of Mississippi Medical Center
Program

Sponsor: University of Mississippi School of Medicine
University Hospitals and Clinics

Prgm Director: John W Pruett, MD

2500 North State Street

Jackson, MS 39216

Tel: 601 984-5820  Fax: 601 815-7623

E-mail: lcporter@psychiatry.umsmed.edu

Length: 2Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-27-21-176

Missouri

Columbia

University of Missouri-Columbia Program

Sponsor: University of Missouri-Columbia School of
Medicine

Royal Oaks Hospital

University Hospitals and Clinics

Prgm Director: Syed Arshad Husain, MD

Department of Psychiatry, DC067.00

One Hospital Drive

Columbia, MO 65212

Tel: 573 882-8006 Fax: 573 884-5396

Length: 2Yrs  ACGME Approved/Qffered Positions: 6

Program ID: 405-28-21-068

Note: * indicates a newly appointed program director

St Louis

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Center Behavioral Health

Hawthorn Children’s Psychiatric Hospital

St Louis Children’s Hospital

Prgm Director: Anne L Glowinski, MD, MPE

Box 8134

660 South Euclid Avenue

St Louis, MO 63110

Tel: 314 286-2217 Fax: 314 286-2213

E-mail: glowinskia@msnotes.wustl.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-28-21-070

Nebraska

Omaha

Creighton University/University of
Nebraska Program

Sponsor: Creighton University School of Medicine
Alegent Health Immanuel Medical Center
Creighton Psychiatric Clinic

Creighton University Medical Center (Tenet - STH)
Midlands Community Hospital (Alegent Health)
Nebraska Medical Center

Prgm Director: Jamie L Snyder, MD

Creighton University School of Medicine

3528 Dodge Street

Omaha, NE 68131

Tel: 402 345-7100  Fax: 402 345-8815

E-mail: ChristaHorst@creighton.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-30-31-071

Nevada

Reno

University of Nevada School of Medicine
Program

Sponsor: University of Nevada School of Medicine

Jan Evans Juvenile Justice Center

MEDSchool Associates North (Reno)

Northern Nevada Child and Adolescent Services
Renown Medical Center

West Hills Hospital

Willow Springs Center

Prgm Director: Erika Ryst, MD

Department of Psychiatry and Behavioral Sciences
401 West Second Street, #216

Reno, NV 89503

Tel: 775 682-8446  Fax: 775 784-1428

E-mail: eryst@medicine.nevada.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-31-31-183

New Hampshire

Lebanon

Dartmouth-Hitchcock Medical Center
Program

Sponsor: Mary Hitchcock Memorial Hospital

New Hampshire Hospital

Prgm Director: Robert J Racusin, MD

Section of Child & Adolescent Psych

1 Medical Center Drive

Lebanon, NH 03756

Tel: 603 650-5835  Fax: 603 650-0819

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-32-21-073

New Jersey

Newark

UMDNJ-New Jersey Medical School
Program

Sponsor: UMDNJ-New Jersey Medical School
Bergen Regional Medical Center
UMDNJ-University Behavioral Health Care
UMDNJ-University Hospital

Prgm Director: Tolga Taneli, MD

183 South Orange Avenue

BHSB, Room F1416

Newark, NJ 07101

Tel: 973 972-1604  Fax: 973 972-8305

E-mail: tanelito@umdnj.edu

Length: 2 Yrs ACGME Approved/Offered Positions: b
Program ID: 405-33-21-150

Piscataway

UMDNUJ-Robert Wood Johnson Medical
School Program

Sponsor: UMDNJ-Robert Wood Johnson Medical School
UMDNJ-University Behavioral HealthCare

Prgm Director: Theodore Petti, MD, MPH

671 Hoes Lane - Room (223

Piscataway, NJ 08854

Tel: 732 235-4295  Fax: 732 235-3923

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-33-21-074

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Prgm Director: Jeanne A Bereiter, MD

MSC09 5030

1 University of New Mexico

Albuquerque, NM 87131

Tel: 505 272-5002  Fax: 505 272-0535

E-mail: jbereiter@salud.unm.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-34-21-144

New York

Bronx

Albert Einstein College of Medicine at
Bronx-Lebanon Hospital Center Program
Sponsor: Bronx-Lebanon Hospital Center

Prgm Director: Francis F Hayden, MD

1276 Fulton Avenue

Bronx, NY 10456

Tel: 718 901-8756  Fax: 718 466-7288

E-mail: thayden@bronxleb.org

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-35-21-177

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Bronx Children’s Psychiatric Center

Montefiore Medical Center-Henry and Lucy Moses
Division

Prgm Director: Audrey M Walker, MD

Department of Psychiatry

3331 Bainbridge Avenue

Bronx, NY 10467

Tel: 718 920-7967 Fax: 718 882-3185

Length: 2 Yrs ACGME Approved/Offered Positions: 12

Program ID: 405-35-21-077
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Brooklyn

Brookdale University Hospital and

Medical Center Program

Sponsor: Brookdale University Hospital and Medical
Center

University Hospital-SUNY Health Science Center at
Brooklyn

Prgm Director: Pierre Jean-Noel, MD, MBA

One Brookdale Plaza

Brooklyn, NY 11212

Tel: 718 240-5469  Fax: 718 240-5451

E-mail: pjeannoel@aol.com

Length: 2Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-35-31-078

SUNY Health Science Center at Brooklyn
Program

Sponsor: SUNY Health Science Center at Brooklyn
Kings County Hospital Center

Prgm Director: Lenore Engel, MD

450 Clarkson Avenue Box 1203

Brooklyn, NY 11203

Tel: 718 270-1430  Fax: 718 245-2517

E-mail: lengelmd@aol.com

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-35-21-094

Buffalo

University at Buffalo Program

Sponsor: University at Buffalo School of Medicine

Kaleida Health System (Women and Children’s Hosp of
Buffalo)

Western New York Children’s Psychiatric Center

Prgm Director: David L Kaye, MD

Millard Fillmore Hospital

3 Gates Circle

Buffalo, NY 14209

Tel: 716 887-5775  Fax: 716 887-5801

Length: 2Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-35-21-161

Elmhurst

Mount Sinai School of Medicine
(EImhurst) Program

Sponsor: Mount Sinai School of Medicine
Elmhurst Hospital Center-Mount Sinai Services
Prgm Director: David S Szuster, MD

79-01 Broadway, D10-41

Elmhurst, NY 11373

Tel: 718 334-3827  Fax: 718 334-3441

E-mail: drszuster@aol.com

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-35-11-079

Great Neck

NSLIJHS-Albert Einstein College of
Medicine at Long Island Jewish Medical
Center Program

Sponsor: North Shore-Long Island Jewish Health System
Long Island Jewish Medical Center

Prgm Director: Richard R Pleak, MD

Division of Child and Adolescent Psychiatry

Zucker Hillside Hospital, ACP

Glen Oaks, NY 11004

Tel: 718 470-3550  Fax: 718 470-0524

E-mail: rpleak@lij.edu

Length: 2Yrs ACGME Approved/Offered Positions: 18
Program ID: 405-35-11-082

Child and Adolescent Psychiatry (Psychiatry) Programs

New York

Harlem Hospital Center Program
Sponsor: Harlem Hospital Center

Rockland Children’s Psychiatric Center
Prgm Director: Sady Sultan, MD

506 Lenox Avenue

K Building, 5th Floor

New York, NY 10037

Tel: 212 939-3365  Fax: 212 939-3399
E-mail: ss61@columbia.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-35-21-081

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Mount Sinai Medical Center

Prgm Director: John D O’Brien, MD

1 Gustave L Levy Plaza, #1230

New York, NY 10029

Tel: 212 241-0487

E-mail: john.o’brien@mssm.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-35-11-085

New York Medical College at St Vincent's
Hospital and Medical Center of New York
Program

Sponsor: New York Medical College

St Vincent Catholic Medical Centers (Manhattan)
South Beach Psychiatric Center

Prgm Director: A Reese Abright, MD

144 West 12th Street, Room 431

New York, NY 10011

Tel: 212 604-8213  Fax: 212 604-8212

Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 405-35-22-092

New York Presbyterian Hospital Program
Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Cornell Campus)

New York Presbyterian Hospital (Westchester Division)
Prgm Director: Elisabeth Guthrie, MD

1051 Riverside Drive

Box 78

New York, NY 10032

Tel: 212 543-1831  Fax: 212 543-5966

Length: 2 Yrs  ACGME Approved/Offered Positions: 28
Program ID: 405-35-21-182

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

Prgm Director: Jess P Shatkin, MD, MPH

550 First Avenue, NBV 2156

New York, NY 10016

Tel: 212 263-4769  Fax: 212 263-0990

E-mail: jess.shatkin@med.nyu.edu

Length: 2 Yrs  ACGME Approved/Offered Positions: 16
Program ID: 405-35-21-088

St Luke’s-Roosevelt Hospital Center
Program

Sponsor: St Luke's-Roosevelt Hospital Center

St Luke’s-Roosevelt Hospital Center-Roosevelt Division
St Luke’s-Roosevelt Hospital Center-St Luke’s Division
Prgm Director: Ramon Solhkhah, MD

411 West 114th Street

Division of Child and Adolescent Psychiatry

New York, NY 10025

Tel: 212 523-3069  Fax: 212 523-3642

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-35-31-166

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Rochester Psychiatric Center

Unity St Mary’s Campus (Unity Health System)

Prgm Director: Michael A Scharf, MD

300 Crittenden Boulevard

Rochester, NY 14642

Tel: 585 275-3556  Fax: 585 276-2292

E-mail: michael_scharf@urmec.rochester.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-35-11-095

Stony Brook

SUNY at Stony Brook Program

Sponsor: University Hospital - SUNY at Stony Brook
Prgm Director: Judith C Crowell, MD

Putnam Hall, South Campus

Stony Brook, NY 11794

Tel: 631 632-8840 Fax: 631 632-8953

E-mail: jecrowell@notes.cc.sunysb.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-35-21-158

Syracuse

SUNY Upstate Medical University
Program

Sponsor: SUNY Upstate Medical University

Prgm Director: Wanda P Fremont, MD

750 Adams Street

Syracuse, NY 13210

Tel: 315 464-3175  Fax: 315 464-3202

E-mail: anthonsb@upstate.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-35-13-178

Valhalla

New York Medical College at
Westchester Medical Center Program
Sponsor: New York Medical College

Danbury Hospital

Westchester Medical Center

Prgm Director: Steven G Dickstein, MD*
Behavioral Health Center

Room B102

Valhalla, NY 10595

Tel: 914 493-1829  Fax: 914 493-1076

E-mail: strianoj@wcmce.com

Length: 2 Yrs ACGME Approved/Offered Positions: T
Program ID: 405-35-21-097

North Carolina

Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals
Prgm Director: Karen K Poulos, MD

101 Manning Drive

CB 7160

Chapel Hill, NC 27599

Tel: 919 733-5344  Fax: 919 966-9646

E-mail: Tana_Hartman@med.unc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 10
Program ID: 405-36-21-100
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Child and Adolescent Psychiatry (Psychiatry) Programs

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

John Umstead Hospital

Prgm Director: Allan K Chrisman, MD

Box 3484

Durham, NC 27710

Tel: 919 416-2402  Fax: 919 416-9789

E-mail: chris014@mc.duke.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-36-31-101

Greenville

Pitt County Memorial Hospital/East
Carolina University Program

Sponsor: Pitt County Memorial Hospital

Brody School of Medicine at East Carolina University
Prgm Director: Kaye L McGinty, MD

Brody School of Medicine

600 Moye Blvd

Greenville, NC 27834

Tel: 252 744-2673  Fax: 252 744-3815

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-36-21-162

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: Guy K Palmes, MD

Medical Center Boulevard

Winston-Salem, NC 27157

Tel: 336 716-5089  Fax: 336 716-9642

Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 405-36-31-163

Ohio
Akron

Children’s Hospital Medical Center of
Akron/NEOUCOM Program

Sponsor: Children’s Hospital Medical Center of Akron
Child Guidance and Family Solutions

Prgm Director: John F Bober, MD*

One Perkins Square

Akron, OH 44308

Tel: 330 543-8590  Fax: 330 543-3856

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-38-12-184

Cincinnati

Cincinnati Children’s Hospital Medical
Center/University of Cincinnati College of
Medicine Program

Sponsor: Cincinnati Children’s Hospital Medical Center
Prgm Director: Suzanne Sampang, MD

3333 Burnet Avenue

ML 6015

Cincinnati, OH 45229

Tel: 513 636-7331  Fax: 513 636-0810

Length: 2Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-38-21-102

Note: * indicates a newly appointed program director

Cleveland

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: Kathleen M Quinn, MD

9500 Euclid Avenue

Cleveland, OH 44195

Tel: 216 444-5950  Fax: 216 444-9054

E-mail: psyched@ccf.org

Length: 2Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-38-21-171

University Hospitals Case Medical
Center Program

Sponsor: University Hospitals of Cleveland
Prgm Director: Maryellen Davis, MD

11100 Euclid Avenue

Hanna Pavilion 5080

Cleveland, OH 44106

Tel: 216 844-3289  Fax: 216 844-4741

E-mail: maryellen.davis@UHHospitals.org
Length: 2Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-38-11-103

Columbus

Ohio State University Hospital Program
Sponsor: Ohio State University Hospital

Nationwide Children’s Hospital

Prgm Director: Mary Ann Murphy, MD*

Neuro Sciences Facility

1670 Upham Drive, Suite 140

Columbus, OH 43210

Tel: 614 293-6852  Fax: 614 293-8230

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-38-21-104

Dayton

Wiright State University Program

Sponsor: Wright State University Boonshoft School of
Medicine

Good Samaritan Hospital and Health Center

Kettering Medical Center

Prgm Director: William M Klykylo, MD

PO Box 927

Dayton, OH 45401

Tel: 937 223-8840  Fax: 937 223-0758

E-mail: william.klykylo@wright.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-38-21-169

Toledo

University of Toledo Program
Sponsor: University of Toledo

Mercy Children’s Hospital (Toledo)
University Medical Center (Toledo)

Prgm Director: Theodor B Rais, MD
Division of Child and Adolescent Psychiatry
3000 Arlington Avenue, Mail Stop 1161
Toledo, OH 43614

Tel: 419 383-5491  Fax: 419 383-3098
E-mail: Jacki.McBee@utoledo.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-38-11-105

Oklahoma
Oklahoma City

University of Oklahoma Health Sciences
Center Program

Sponsor: University of Oklahoma College of Medicine
Integris Baptist Medical Center

North Care Center (Oklahoma City)

OU Medical Center - Children’s Hospital

Prgm Director: James R Allen, MD, MPH

Williams Pavilion, 3rd Floor

920 S L Young Blvd

Oklahoma City, OK 73104

Tel: 405 271-4219  Faa: 405 271-3808

E-mail: joan-willard@ouhsc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-39-11-106

Oregon
Portland

Oregon Health & Science University
Program

Sponsor: Oregon Health & Science University Hospital
Prgm Director: Ajit N Jetmalani, MD*

3181 SW Sam Jackson Park Road DC7P

Portland, OR 97239

Tel: 503 228-5909  Fax: 503 226-4186

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-40-21-107

Pennsylvania

Hershey

Penn State University/Milton S Hershey
Medical Center Program

Sponsor: Milton S Hershey Medical Center

Prgm Director: Leonora K Petty, MD

500 University Drive, PO Box 850, HO73

Hershey, PA 17033

Tel: 717 531-7137  Fax: 717 531-6491

E-mail: 1pettyl@hmc.psu.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-41-21-147

Philadelphia

Children’s Hospital of Philadelphia
Program

Sponsor: Children’s Hospital of Philadelphia
Devereux Beneto Center

Prgm Director: Tami D Benton, MD

CHOP BEHAVIORAL CENTER

3440 Market St, Suite 200

Philadelphia, PA 19104

Tel: 215 590-7530  Fax: 215 590-7540

E-mail: Bentont@email.chop.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 10
Program ID: 405-41-11-111
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Drexel University College of Medicine/

Hahnemann University Hospital Program

Sponsor: Drexel University College of
Medicine/Hahnemann University

Friends Hospital

Northwestern Human Services of Philadelphia

St Christopher’s Hospital for Children (Tenet Health
System)

Prgm Director: William A Sonis, MD

4641 Roosevelt Boulevard

PO Box 45358

Philadelphia, PA 19124

Tel: 215 831-5389  Fax: 215 831-4020

E-mail: wsonis@drexelmed.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8

Program ID: 405-41-21-110

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital
Belmont Center for Comprehensive Treatment

Prgm Director: James F Luebbert, MD*

833 Chestnut St Suite 210

Philadelphia, PA 19107

Tel: 215 955-8180  Fax: 215 503-2853

Length: 2Yrs ACGME Approved/Offered Positions: 7
Program ID: 405-41-11-113

Pittsburgh

Allegheny General Hospital Program
Sponsor: Allegheny General Hospital

Prgm Director: Lisa A Jamnback, MD

320 East North Avenue

Pittsburgh, PA 15212

Tel: 412 330-4242  Fax: 412 330-4010

Length: 2Yrs ACGME Approved/Qffered Positions: 4
Program ID: 405-41-21-174

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

UPMC Western Psychiatric Institute and Clinic

Prgm Director: Erin E Malley, MD

3811 O’Hara Street

E500

Pittsburgh, PA 15213

Tel: 412 586-9179  Fax: 412 246-5335

Length: 2Yrs ACGME Approved/Offered Positions: 16

Program ID: 405-41-31-114

Puerto Rico

Ponce

Ponce School of Medicine Program
Sponsor: Ponce School of Medicine

ASSMCA (Mayaguez)

First Hospital Panamericano

Hospital Episcopal San Lucas

Prgm Director: Victor Sierra, MD, MS
Department of Psychiatry

PO Box 7004

Ponce, PR 00732

Tel: 787 840-2575  Faax: 787 840-8391

E-mail: sierrajimenezmd@aol.com

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-42-13-190

Child and Adolescent Psychiatry (Psychiatry) Programs

San Juan

University of Puerto Rico Program
Sponsor: University of Puerto Rico School of Medicine
First Hospital Panamericano

University Pediatric Hospital

Prgm Director: Lelis L Nazario, MD

PO Box 365067

San Juan, PR 00936

Tel: 787 764-0285  Fax: 787 764-7004

E-mail: Inazario@rcm.upr.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-42-21-116

Rhode Island

Providence

Brown University Program
Sponsor: Rhode Island Hospital-Lifespan
Emma Pendleton Bradley Hospital

Prgm Director: Jeffrey I Hunt, MD*
Child & Family Psychiatry

593 Eddy Street

Providence, RI 02903

Tel: 401 444-3762  Fax: 401 444-8879
E-mail: Jeffrey_hunt@brown.edu
Length: 2 Yrs ACGME Approved/Offered Positions: 10
Program ID: 405-43-21-117

South Carolina

Charleston

Medical University of South Carolina

Program

Sponsor: Medical University of South Carolina College of
Medicine

MUSC Medical Center

Prgm Director: Markus J Kruesi, MD

67 President Street

PO Box 250861

Charleston, SC 29425

Tel: 843 792-0135  Fax: 843 792-5598

E-mail: kruesi@musc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 20

Program ID: 405-45-21-118

Columbia

Palmetto Health/University of South
Carolina School of Medicine Program
Sponsor: Palmetto Health

University of South Carolina School of Medicine
William S Hall Psychiatric Institute

Prgm Director: Craig A Stuck, MD

15 Medical Park, Suite 141

Columbia, SC 29203

Tel: 803 434-1422  Fax: 803 434-4062

E-mail: angelia.powell@palmettohealth.org
Length: 2Yrs  ACGME Approved/Offered Positions: 8
Program ID: 405-45-21-119

South Dakota

Sioux Falls

University of South Dakota Program
Sponsor: University of South Dakota School of Medicine
Avera McKennan Hospital and University Health Center
Sioux Valley Hospital University of SD Medical Center
Prgm Director: David J Ermer, MD

4400 West 69th Street

Suite 1500

Sioux Falls, SD 57108

Tel: 605 322-5735  Fax: 605 322-5736

E-mail: skueter@usd.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-46-21-164

Tennessee
Memphis

University of Tennessee Program
Sponsor: University of Tennessee College of Medicine
LeBonheur Children’s Medical Center

St Francis Hospital

University of Tennessee Medical Center

Prgm Director: Linda B Snyder, MD

711 Jefferson Avenue

Memphis, TN 38105

Tel: 901 448-5944  Fax: 901 448-5089

E-mail: Isnyder2@utmem.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-47-12-192

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center

Prgm Director: D Catherine Fuchs, MD

Division of Child and Adolescent Psychiatry

1601 23rd Avenue, South, Suite 301

Nashville, TN 37212

Tel: 615 327-7264  Fax: 615 327-7136

E-mail: catherine.fuchs@vanderbilt.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 6
Program ID: 405-47-21-121

Texas

Austin

Austin Medical Education Programs of

Seton Healthcare Network Program

Sponsor: Austin Medical Education Program of Seton
Healthcare Network

Austin State Hospital

Specially For Children-Neurology

Prgm Director: Beverly J Sutton, MD

3501 Mills Avenue

6th Floor

Austin, TX 78731

Tel: 512 324-2080  Fax: 512 324-2084

E-mail: ktedder@seton.org

Length: 2 Yrs ACGME Approved/Offered Positions: 6

Program ID: 405-48-13-181
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Child and Adolescent Psychiatry (Psychiatry) Programs

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Children’s Medical Center of Dallas

Prgm Director: Maryam Rezai, MD

5323 Harry Hines Boulevard

Dallas, TX 75390-8589

Tel: 214 648-5302  Fax: 214 648-5229

E-mail: Maryam. Rezai@UTSouthwestern.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 12

Program ID: 405-48-21-123

Galveston

University of Texas Medical Branch
Hospitals Program

Sponsor: University of Texas Medical Branch Hospitals
Prgm Director: Christopher R Thomas, MD

301 University Blvd

Galveston, TX 77555

Tel: 409 747-9667 Faax: 409 747-9669

E-mail: tawaggon@utmb.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 10
Program ID: 405-48-11-124

Houston

Baylor College of Medicine Program
Sponsor: Baylor College of Medicine

Texas Children’s Hospital

The Menninger Clinic (Houston)

Prgm Director: Florence F Eddins, MD

One Baylor Plaza, MS350

Houston, TX 77030

Tel: 713 798-4768  Fax: 713 796-9718

Length: 2Yrs ACGME Approved/Offered Positions: 8
Program ID: 405-48-21-125

University of Texas at Houston Program

Sponsor: University of Texas Health Science Center at
Houston

Harris County Psychiatric Center

University of Texas Mental Sciences Institute

Prgm Director: Cynthia W Santos, MD

1300 Moursund, Room 267

Houston, TX 77030

Tel: 713 500-2570  Faz: 713 500-2565

E-mail: Carol.Shelby@uth.tme.edu

Length: 2 Yrs  ACGME Approved/Offered Positions: 10

Program ID: 405-48-21-139

San Antonio

University of Texas Health Science

Center at San Antonio Program

Sponsor: University of Texas Medical School at San
Antonio

Child Guidance Center

Prgm Director: Thomas L Matthews, MD

Mail Code 7792

7703 Floyd Curl Drive

San Antonio, TX 78229

Tel: 210 567-5430  Faa: 210 567-0817

E-mail: cardenasy@uthscsa.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 8

Program ID: 405-48-21-126

Note: * indicates a newly appointed program director

Temple

Texas A&M College of Medicine-Scott
and White Program

Sponsor: Scott and White Memorial Hospital
Metroplex Pavilion Hospital

Prgm Director: Jane Ripperger-Suhler, MD

Child and Adolescent Psychiatry

2401 South 31st Street

Temple, TX 76508

Tel: 254 7124-7842  Fax: 254 724-2979

E-mail: dwinkler@swmail.sw.org

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-48-21-175

Utah
Salt Lake City

University of Utah Program
Sponsor: University of Utah Medical Center
Primary Children’s Medical Center
University of Utah Neuropsychiatric Institute
Prgm Director: Doug Gray, MD

650 S Komas, Ste 208

Salt Lake City, UT 84108

Tel: 801 581-3936  Fax: 801 585-9096
E-mail: glenda.evans@hsc.utah.edu

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-49-21-127

Virginia
Charlottesville

University of Virginia Program
Sponsor: University of Virginia Medical Center
Commonwealth Center for Children & Adolescents
Prgm Director: Roger C Burket, MD

PO Box 801076

Division of Chiid and Family Psychiatry
Charlottesville, VA 22908

Tel: 434 243-6950 Fax: 434 243-6970

E-mail: reb8n@virginia.edu

Length: 2Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-51-11-130

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

MCV-Virginia Treatment Center for Children

Medical College of Virginia Hospitals

Prgm Director: Aradhana A Sood, MD

Box 980489

515 North 10th Street

Richmond, VA 23298

Tel: 804 828-4058  Fax: 804 827-3731

Length: 2Yrs  ACGME Approved/Offered Positions: 6

Program ID: 405-51-11-131

Roanoke

Carilion Clinic/University of Virginia
(Roanoke-Salem) Program

Sponsor: Carilion Clinic

Blue Ridge Behavioral Healthcare

Prgm Director: Mark D Kilgus, MD, PhD

2017 South Jefferson Street

Roanoke, VA 24014

Tel: 540 981-7695  Fax: 540 982-3442

E-mail: tmaddy@carilion.com

Length: 2Yrs  ACGME Approved/Offered Positions: 4
Program ID: 405-51-21-193

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
Children’s Hospital and Regional Medical Center
University of Washington Medical Center

Prgm Director: Christopher K Varley, MD

4800 Sand Point Way NE

Mailstop W3636

Seattle, WA 98105

Tel: 206 987-3236  Fax: 206 987-2246

E-mail: cvarley@u.washington.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 10
Program ID: 405-54-21-132

West Virginia

Morgantown

West Virginia University Program
Sponsor: West Virginia University School of Medicine
West Virginia University Hospitals

Prgm Director: Bharati S Desai, MD

Department of Behavioral Science

930 Chestnut Ridge Road

Morgantown, WV 26505

Tel: 304 293-5312  Fax: 304 293-8724

E-mail: bdesai@hsc.wvu.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 4
Program ID: 405-55-31-187

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
Meriter Hospital

Prgm Director: David V Skripka, MD

6001 Research Park Blvd

Madison, WI 53719

Tel: 608 263-6106 Fax: 608 261-5653

E-mail: dskripka@wisc.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 6
Program ID: 405-56-21-134

Milwaukee

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

Children’s Hospital of Wisconsin

Rogers Memorial Hospital

Prgm Director: James J Jenson, MD

Medical College of Wisconsin

8701 Watertown Plank Road

Milwaukee, WI 53226

Tel: 414 456-7240  Fax: 414 456-6299

E-mail: bpernitz@mcw.edu

Length: 2 Yrs ACGME Approved/Offered Positions: 8

Program ID: 405-56-21-135
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(Neurology)

Alabama

Birmingham

University of Alabama Medical Center
Program

Sponsor: University of Alabama Hospital

Children’s Hospital of Alabama

Prgm Director: Leon S Dure IV, MD

1600 7th Avenue South

Children’s Harbor Building 314

Birmingham, AL 35233

Tel: 205 996-7850  Fax: 205 996-7867

E-mail: kcorey@peds.uab.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-01-21-008

Arizona

Phoenix

St Joseph's Hospital and Medical Center
Program

Sponsor: St Joseph’s Hospital and Medical Center
Prgm Director: Kara S Lewis, MD

Barrow Neurological Institute

350 West Thomas Road

Phoenix, AZ 85013

Tel: 602 406-3800 Fax: 602 406-3810

E-mail: ann.chowdhury@chw.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-03-21-024

Arkansas

Little Rock

University of Arkansas for Medical
Sciences Program

Sponsor: University of Arkansas College of Medicine
Arkansas Children’s Hospital

Central Arkansas Veterans Healthcare System
UAMS Medical Center

Prgm Director: Rolla M Shbarou, MD

800 Marshall Street

Little Rock, AR 72202

Tel: 501 364-1850  Fax: 501 364-6077

E-mail: shbarourollam@uams.edu

Length: 3Yrs ACGME Approved/Offered Positions: 2
Program ID: 185-04-21-085

California

Loma Linda

Loma Linda University Program

Sponsor: Loma Linda University Medical Center
Prgm Director: David J Michelson, MD

11175 Campus Street

Coleman Pavilion Rm A1120F

Loma Linda, CA 92354

Tel: 909 558-8242  Fax: 909 824-0479

E-mail: dmichels@llu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-05-21-075

Los Angeles

Childrens Hospital Los Angeles Program
Sponsor: Childrens Hospital Los Angeles

LAC+USC Medical Center

Prgm Director: Wendy G Mitchell, MD

4650 Sunset Boulevard

Mail Stop 82

Los Angeles, CA 90027

Tel: 323 361-2498  Fax: 323 361-1109

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-05-21-065

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

UCLA Medical Center

Prgm Director: William D Shields, MD

Division of Pediatric Neurology

22-474 MDCC, UCLA Medical Center

Los Angeles, CA 90095

Tel: 310 794-4271

E-mail: wshields@mednet.ucla.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-05-21-062

Orange

University of California (Irvine) Program

Sponsor: University of California (Irvine) Medical
Center

Children’s Hospital of Orange County

Prgm Director: Ira'T Lott, MD

101 City Drive South, ZOT 4482

The City Tower, Suite 800

Orange, CA 92868

Tel: 714 456-5333  Fax: 714 456-8466

E-mail: itlott@uci.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-05-21-006

San Diego

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Rady Children’s Hospital and Health Center

Veterans Affairs Medical Center (San Diego)

Prgm Director: Doris A Trauner, MD

9500 Gilman Drive

Department of Neurosciences 0935

La Jolla, CA 92093

Tel: 858 822-6700 Fax: 858 822-6707

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-05-21-020

San Francisco

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

UCSF and Mount Zion Medical Centers

Prgm Director: Yvonne W Wu, MD, MPH

Department of Neurology, Box 0137

350 Parnassus Avenue, Suite 609

San Francisco, CA 94143

Tel: 415 353-3678  Fax: 415 353-2400

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-05-21-069

Child Neurology (Neurology) Programs

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Lucile Salter Packard Children’s Hospital at Stanford
Santa Clara Valley Medical Center

Veterans Affairs Palo Alto Health Care System

Prgm Director: Jin S Hahn, MD

Division of Child Neurology

300 Pasteur Drive, A343

Stanford, CA 94305

Tel: 650 723-6841  Fax: 650 725-7459

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-05-21-061

Torrance

Los Angeles County-Harbor-UCLA

Medical Center Program

Sponsor: Los Angeles County-Harbor-UCLA Medical
Center

Prgm Director: Kenneth R Huff, MD

Department of Child Neurology

1000 West Carson Street, Box 468

Torrance, CA 90509

Tel: 310 222-4168  Fawx: 310 320-2271

E-mail: khuff@labiomed.org

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-05-21-017

Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
Children’s Hospital (The)

University of Colorado Hospital

Prgm Director: Julie Parsons, MD*

The Children’s Hospital/Department of Neurology
13123 East 16th Ave, Box B 155

Aurora, CO 80045

Tel: 720 777-6895  Faax: 720 777-7285

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-07-21-023

District of Columbia

Washington

Children’s National Medical Center/
George Washington University Program
Sponsor: Children’s National Medical Center

George Washington University Hospital (UHS)
Georgetown University Hospital

Prgm Director: Phillip L Pearl, MD

111 Michigan Avenue NW

Washington, DC 20010

Tel: 202 884-2120  Fax: 202 884-5226

Length: 3Yrs ACGME Approved/Offered Positions: T
Program ID: 185-10-21-048
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Child Neurology (Neurology) Programs

Florida

Jacksonville

College of Medicine, Mayo Clinic

(Jacksonville) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Nemours Children’s Clinic

Mayo Clinic (Jacksonville)

Wolfson Children’s Hospital

Prgm Director: William R Turk, MD

807 Children’s Way

Jacksonville, FL 32207

Tel: 904 390-3665  Fazx: 904 390-3470

E-mail: wturk@nemours.org

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-11-13-100

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Children’s Healthcare of Atlanta at Egleston
Emory University Hospital

Grady Health System

Prgm Director: John T Sladky, MD

2015 Uppergate Drive

Atlanta, GA 30322

Tel: 404 778-2400 Fax: 404 727-1981

E-mail: jsladky@emory.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-12-21-058

Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Veterans Affairs Medical Center (Augusta)

Prgm Director: James E Carroll, MD

Dept of Neurology, BG2000H

Augusta, GA 30912

Tel: 706 721-3376  Fax: 706 721-3377

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-12-21-019

lllinois
Chicago

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Children’s Memorial Hospital

Northwestern Memorial Hospital

Prgm Director: Joshua L Goldstein, MD

Division of Neurology, Box 51

2300 N Children’s Plaza

Chicago, IL 60614

Tel: 773 880-6630 Fax: 773 880-3374

E-mail: jgoldstein@childrensmemorial.org

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-16-21-021

Note: * indicates a newly appointed program director

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: Kenneth Silver, MD

5841 South Maryland Avenue

MC 3055

Chicago, IL 60637

Tel: 773 702-6487 Fax: 773 702-4786

E-mail: ksilver@peds.bsd.uchicago.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-16-21-001

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Indiana University Hospital

Clarian Riley Hospital for Children

Prgm Director: Laurence E Walsh, MD

575 West Dr

Room XE040

Indianapolis, IN 46202

Tel: 317 278-2229  Fax: 317 274-3622

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-17-21-050

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: Daniel J Bonthius, MD

2504 JCP

200 Hawkins Drive

Towa City, IA 52242

Tel: 319 356-7727 Fax: 319 356-4855

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-18-31-106

Kentucky

Lexington

University of Kentucky College of
Medicine Program

Sponsor: University of Kentucky College of Medicine
University of Kentucky Hospital

Prgm Director: Robert J Baumann, MD

Kentucky Clinic

740 South Limestone, Room L-445

Lexington, KY 40536

Tel: 859 218-5011  Fax: 859 323-5943

E-mail: clalle5@email.uky.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-20-21-099

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
Kosair Children’s Hospital (Norton Healthcare, Inc)
University of Louisville Hospital

University of Neurologists, PSC

Prgm Director: Michael K Sowell, MD

500 S Preston Street

HSC-A,Rm 113

Louisville, KY 40292

Tel: 502 852-7981  Fax: 502 852-6344

E-mail: mksowe(l@louisville.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-20-21-103

Louisiana

New Orleans

Louisiana State University Program
Sponsor: Louisiana State University School of Medicine
Children’s Hospital (New Orleans)

Medical Center of Louisiana at New Orleans

Prgm Director: Ann Henderson-Tilton, MD

Children’s Hospital

200 Henry Clay Avenue

New Orleans, LA 70118

Tel: 504 891-8851  Fax: 504 896-9547

E-mail: atilto@aol.com

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-21-21-022

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Harvey Singer, MD

Pediatric Neurology, 123 Jefferson Bldg

600 North Wolfe Street

Baltimore, MD 21287

Tel: 410 955-7212  Fax: 410 614-2297

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-23-21-027

Bethesda

National Capital Consortium Program
Sponsor: National Capital Consortium

Walter Reed Army Medical Center

Prgm Director: Michael H Mitchell, MD

6825 16th Street NW

Department of Neurology

Washington, DC 20307

Tel: 202 782-0830  Fax: 202 782-4337

Length: 3Yrs ACGME Approved/Offered Positions: b
Program ID: 185-10-11-010

Uniformed Services Program

Massachusetts

Boston

Boston University Medical Center
Program

Sponsor: Boston Medical Center

Prgm Director: Karl C Kuban, MD, MS

One Boston Medical Center Place

Dowling Building, Room 3314

Boston, MA 02118

Tel: 617 414-4521  Fax: 617 414-4502
E-mail: karl. kuban@bmc.org

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-24-13-102

Children’s Hospital/Beth Israel
Deaconess Medical Center/Harvard
Medical School Program

Sponsor: Children’s Hospital

Beth Israel Deaconess Medical Center

Prgm Director: Basil T Darras, MD

300 Longwood Ave

Fegan 11

Boston, MA 02115

Tel: 617 355-8735  Fax: 617 730-0279

Length: 3Yrs ACGME Approved/Offered Positions: 15
Program ID: 185-24-21-051
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Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital

Prgm Director: Katherine B Sims, MD

CPZN-5-238

185 Cambridge St

Boston, MA 02114

Tel: 617 726-5718  Fax: 617 724-9620

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-24-31-067

New England Medical Center
Hospitals/Tufts University Program
Sponsor: Tufts-New England Medical Center
Prgm Director: Linda A Specht, MD, PhD

750 Washington Street

Division of Pediatric Neurology

Boston, MA 02111

Tel: 617 636-5348  Fax: 617 636-8375

E-mail: 1specht@tufts-nemc.org

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-24-21-028

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Faye S Silverstein, MD

MSRB III, Box 0646, Room 8301

Ann Arbor, MI 48109

Tel: 734 763-4097  Fax: 734 764-4279

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-25-21-030

Detroit

Wayne State University/Detroit Medical
Center Program

Sponsor: Wayne State University/Detroit Medical Center
Children’s Hospital of Michigan

Detroit Receiving Hospital and University Health Center
Harper-Hutzel Hospital

Prgm Director: Lalitha Sivaswamy, MD

Children’s Hospital of Michigan

3901 Beaubien Blvd

Detroit, MI 48201

Tel: 313 745-5906  Fax: 313 745-0955

E-mail: 1sivaswamy@med.wayne.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-25-21-052

Minnesota

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

St Marys Hospital of Rochester

Prgm Director: Suresh Kotagal, MD

Division of Pediatric Neurology

200 First Street SW

Rochester, MN 55905

Tel: 507 266-0774  Fax: 507 284-0727

E-mail: kotagal suresh@mayo.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-26-21-053

Mississippi
Jackson

University of Mississippi Medical Center
Program

Sponsor: University of Mississippi School of Medicine
University Hospitals and Clinics

Prgm Director: Colette C Parker, MD

2500 North State Street

Jackson, MS 39216

Tel: 601 984-5210  Fax: 601 815-4942

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-27-12-095

Missouri

Kansas City

University of Kansas Medical
Center/Children’s Mercy Hospital and
Clinics Program

Sponsor: Children’s Mercy Hospital

University of Kansas Medical Center

Prgm Director: William D Graf, MD

Children’s Mercy Hospital, Neurology Section

2401 Gillham Road

Kansas City, MO 64108

Tel: 816 234-3090  Fax: 816 234-3589

E-mail: wdgraf@cmh.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-19-22-096

St Louis

St Louis University School of Medicine
Program

Sponsor: St Louis University School of Medicine
Cardinal Glennon Children’s Hospital

St Louis University Hospital

Prgm Director: Thomas J Geller, MD

1465 South Grand

Child Neurology

St Louis, MO 63104

Tel: 314 577-5338  Fax: 314 268-6411

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-28-21-033

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

St Louis Children’s Hospital

Prgm Director: Bradley L Schlaggar, MD, PhD

660 S Euclid Ave

Campus Box 8111

St Louis, MO 63110

Tel: 314 454-6042  Fax: 314 454-6142

E-mail: schlaggarb@neuro.wustl.edu

Length: 3Yrs ACGME Approved/Offered Positions: 12
Program ID: 185-28-21-034

New Jersey

Newark

UMDNJ-New Jersey Medical School
Program

Sponsor: UMDNJ-New Jersey Medical School
UMDNJ-University Hospital

Prgm Director: Caroline Hayes-Rosen, MD

185 South Orange Avenue MSB H-506

Newark, NJ 07103

Tel: 973 972-2922  Fax: 973 972-9960

E-mail: hayesrca@umdnj.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-33-21-011

Child Neurology (Neurology) Programs

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Veterans Affairs Medical Center (Albuquerque)

Prgm Director: Mary I Johnson, MD

1 University of New Mexico

Albuquerque, NM 87131-0001

Tel: 505 272-3342  Fax: 505 272-6692

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-34-13-105

New York

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Montefiore Medical Center-Weiler Division

North Bronx Healthcare Network-Jacobi Medical Center

Prgm Director: Karen Ballaban-Gil, MD

Rose F Kennedy Building, Room 316

1300 Morris Park Avenue

Bronx, NY 10461

Tel: 718 430-2464  Fax: 718 430-8899

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-35-21-002

Brooklyn

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Center at Brooklyn

Kings County Hospital Center

University Hospital-SUNY Health Science Center at
Brooklyn

Prgm Director: Joan B Cracco, MD

450 Clarkson Avenue, Box 118

Brooklyn, NY 11203

Tel: 718 270-2042  Fax: 718 270-3748

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-35-21-054

Buffalo

University at Buffalo Program

Sponsor: University at Buffalo School of Medicine

Kaleida Health System (Women and Children’s Hosp of
Buffalo)

Prgm Director: Thomas J Langan, MD

Dept of Child Neurology, The Jacobs Neurological

Institute

100 High Street

Buffalo, NY 14203

Tel: 716 878-7848  Fax: 716 878-7326

E-mail: ejtamoga@buffalo.edu

Length: 3Yrs ACGME Approved/Offered Positions: 2

Program ID: 185-35-21-035
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Child Neurology (Neurology) Programs

Great Neck

NSLIJHS-Albert Einstein College of

Medicine at Long Island Jewish Medical

Center Program

Sponsor: North Shore-Long Island Jewish Health System

Long Island Jewish Medical Center

Schneider Children’s Hospital at Long Island Jewish
Med Ctr

Prgm Director: Robin E Smith, MBChB*

Schneider Children’s Hospital

410 Lakeville Road, Suite 105

New Hyde Park, NY 11042

Tel: 516 465-5255  Fax: 718 347-2240

Length: 3Yrs ACGME Approved/Offered Positions: 5

Program ID: 185-35-21-055

New York

New York Presbyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
Prgm Director: Claudia A Chiriboga, MD, MPH*
Harkness Pavilion, Suite 544

180 Fort Washington Avenue

New York, NY 10032

Tel: 212 305-8549  Fax: 212 305-1253

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-35-21-059

New York Presbyterian Hospital (Cornell
Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Cornell Campus)
Prgm Director: Kaleb Yohay, MD*

Division of Pediatric Neurology

52b East 68th Street, Box 91

New York, NY 10021

Tel: 212 746-5054  Fax: 212 746-4001

E-mail: kay2003@med.cornell.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-35-21-015

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

NYU Hospitals Center

Prgm Director: Ruth Nass, MD

550 First Avenue

New York, NY 10016

Tel: 212 263-7753  Fax: 212 263-7721

E-mail: ruth.nass@nyu.edu

Length: 3Yrs ACGME Approved/Offered Positions: 5
Program ID: 185-35-21-057

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Prgm Director: Jonathan W Mink, MD, PhD

601 Elmwood Avenue, Box 631

Rochester, NY 14642

Tel: 585 275-3669  Fax: 585 275-3683

E-mail: amanda_augustin@urme.rochester.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-35-12-094

Note: * indicates a newly appointed program director

Stony Brook

SUNY at Stony Brook Program

Sponsor: University Hospital - SUNY at Stony Brook
Prgm Director: Mary R Andriola, MD

Department of Neurology

HSC T12-020

Stony Brook, NY 11794

Tel: 631 444-7878  Fax: 631 632-2451

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-35-21-081

North Carolina
Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals

Prgm Director: Robert S Greenwood, MD

Department of Neurology

3100 Bioinformatics Bldg

Chapel Hill, NC 27599

Tel: 919 966-8160  Fax: 919 966-2922

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-36-21-003

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Prgm Director: Darrell V Lewis Jr, MD

Division of Pediatric Neurology

Box 3936

Durham, NC 27710

Tel: 919 668-4834  Fax: 919 681-8943

E-mail: lewis013@mec.duke.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-36-21-080

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: Cesar C Santos, MD

300 South Hawthorne Road

Winston-Salem, NC 27103

Tel: 336 716-2151  Fax: 336 716-9489

E-mail: dholland@wfubme.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-36-21-037

Ohio
Cincinnati

Cincinnati Children’s Hospital Medical
Center/University of Cincinnati College of
Medicine Program

Sponsor: Cincinnati Children’s Hospital Medical Center
University Hospital Inc

Prgm Director: Mark B Schapiro, MD, BA

3333 Burnet Avenue

ML 2015

Cincinnati, OH 45229

Tel: 513 636-7558  Fax: 513 636-1888

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 185-38-21-038

Cleveland

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: Neil R Friedman, MBChB

Desk S71

9500 Euclid Avenue

Cleveland, OH 44195

Tel: 216 444-6772  Fax: 216 445-9139

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-38-21-004

University Hospitals Case Medical
Center Program

Sponsor: University Hospitals of Cleveland

Prgm Director: Nancy E Bass, MD

11100 Euclid Avenue, MS 6090

Cleveland, OH 44106

Tel: 216 844-3691  Fax: 216 844-8966

E-mail: nancy.bass@UHhospitals.org

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-38-13-091

Columbus

Nationwide Children’s Hospital/Ohio
State University Program

Sponsor: Nationwide Children’s Hospital

Ohio State University Hospital

Prgm Director: E Steve Roach, MD

Division of Neurology, ED 5th Floor

700 Children’s Drive

Columbus, OH 43205

Tel: 614 722-4641 Fax: 614 722-4633

E-mail: eroach@pediatrics.ohio-state.edu
Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-38-21-092

Oregon

Portland

Oregon Health & Science University
Program

Sponsor: Oregon Health & Science University Hospital
Prgm Director: Thomas K Koch, MD

Pediatric Neurology

707 SW Gaines St, CDRC-P

Portland, OR 97239

Tel: 503 494-5856  Fax: 503 494-2370

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-40-23-048

Pennsylvania

Philadelphia

Children’s Hospital of Philadelphia
Program

Sponsor: Children’s Hospital of Philadelphia
University of Pennsylvania Health System
Prgm Director: Donald P Younkin, MD

One Children’s Center

34th St and Civic Center Blvd

Philadelphia, PA 19104

Tel: 215 590-1710  Faa: 215 590-2950

Length: 3Yrs ACGME Approved/Offered Positions: 9
Program ID: 185-41-21-041
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St Christopher’s Hospital for Children

Program

Sponsor: St Christopher’s Hospital for Children (Tenet
Health System)

Hahnemann University Hospital (Tenet Health System)

Prgm Director: Sanjeev V Kothare, MD

Erie Avenue at Front St

Philadelphia, PA 19134

Tel: 215 427-5464  Fax: 215 427-4393

E-mail: sanjeev.kothare@drexelmed.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-41-21-040

Pittsburgh

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

Children’s Hospital of Pittsburgh of UPMC

UPMC Presbyterian Shadyside

Prgm Director: Patricia K Crumrine, MD

Medical Arts Building, Suite 503

Pittsburgh, PA 15213

Tel: 412 692-5524  Fax: 412 692-6787

E-mail: machele.maus@chp.edu

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 185-41-21-012

Puerto Rico

San Juan

University of Puerto Rico Program
Sponsor: University of Puerto Rico School of Medicine
University Hospital

University Pediatric Hospital

Prgm Director: Marisel Vazquez-Correa, MD

Medical Science Campus, Department of Pediatrics
GPO Box 365067

San Juan, PR 00936

Tel: 787 756-4020  Fax: 787 751-3911

E-mail: mariselveve@yahoo.com

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-42-12-101

Tennessee
Memphis

University of Tennessee Program
Sponsor: University of Tennessee College of Medicine
LeBonheur Children’s Medical Center

Methodist Healthcare - Memphis Hospitals

Regional Medical Center at Memphis

St Jude Children’s Research Hospital

Veterans Affairs Medical Center (Memphis)

Prgm Director: F Fred Perkins, MD

777 Washington Ave

Suite 335

Memphis, TN 38105

Tel: 901 287-5208  Fax: 901 287-5325

E-mail: fperkins@utmem.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-47-12-104

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center

Prgm Director: Gerald M Fenichel, MD

2200 Children’s Way

11244 Doctors’ Office Tower

Nashville, TN 37232

Tel: 615 936-2026  Fax: 615 936-2675

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-47-21-042

Texas

Dallas

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Children’s Medical Center of Dallas

Dallas County Hospital District-Parkland Memorial
Hospital

University Hospitals Zale Lipshy

Prgm Director: Rana R Said, MD

5323 Harry Hines Blvd

Dallas, TX 75390-9063

Tel: 214 456-8242  Fax: 214 456-8990

E-mail: rana.said@utsouthwestern.edu

Length: 3Yrs ACGME Approved/Offered Positions: b

Program ID: 185-48-21-043

Houston

Baylor College of Medicine Program

Sponsor: Baylor College of Medicine

Harris County Hospital District-Ben Taub General
Hospital

Methodist Hospital (Houston)

Michael E DeBakey VA Medical Center - Houston

St Luke’s Episcopal Hospital

Texas Children’s Hospital

Prgm Director: Timothy E Lotze, MD

One Baylor Plaza

Houston, TX 77030

Tel: 832 822-1779  Fax: 832 825-1717

E-mail: telotze@texaschildrenshospital.org

Length: 3Yrs ACGME Approved/Offered Positions: 9

Program ID: 185-48-21-018

University of Texas at Houston Program

Sponsor: University of Texas Health Science Center at
Houston

Memorial Hermann Hospital

Prgm Director: 1an J Butler, MD

Department of Pediatrics 3.153/MSB

6431 Fannin Street

Houston, TX 77030

Tel: 713 500-7113  Faa: 713 500-7101

E-mail: Nikki.Thomason@uth.tmc.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-48-31-078

Utah
Salt Lake City

University of Utah Program

Sponsor: University of Utah Medical Center
Primary Children’s Medical Center

Veterans Affairs Medical Center (Salt Lake City)
Prgm Director: Francis M Filloux, MD

Primary Children’s Medical Center

100 N Medical Drive

Salt Lake City, UT 84113

Tel: 801 587-7575  Fax: 801 587-7471

E-mail: neuro.residency@hsc.utah.edu

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-49-21-044

Child Neurology (Neurology) Programs

Virginia
Charlottesville

University of Virginia Program

Sponsor: University of Virginia Medical Center

Prgm Director: Robert S Rust, MA, MD

Department of Neurology

Box 800394

Charlottesville, VA 22908

Tel: 434 924-5538  Fax: 434 982-1726

Length: 3Yrs ACGME Approved/Offered Positions: 3
Program ID: 185-51-31-097

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Hunter Holmes McGuire VA Medical Center (Richmond)

Prgm Director: Steven M Shapiro, MD*

Sanger Hall, Room 6-005

1101 East Marshall Street

Richmond, VA 23298

Tel: 804 828-9940  Fax: 804 828-6373

Length: 3Yrs ACGME Approved/Offered Positions: 3

Program ID: 185-51-21-060

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
Children’s Hospital and Regional Medical Center
University of Washington Medical Center

Prgm Director: Sidney M Gospe Jr, MD, PhD

4800 Sand Point Way NE

Neurology, B-5552

Seattle, WA 98105

Tel: 206 987-2078  Fax: 206 987-2649

E-mail: sgospe@u.washington.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6
Program ID: 185-54-21-047

Wisconsin

Milwaukee

Medical College of Wisconsin Affiliated

Hospitals Program

Sponsor: Medical College of Wisconsin Affiliated
Hospitals, Inc

Children’s Hospital of Wisconsin

Froedtert Memorial Lutheran Hospital

Prgm Director: Suja Anne Joseph, MD

8701 Watertown Plank Road

Milwaukee, WI 53226

Tel: 414 805-5254  Fax: 414 259-0469

E-mail: jdavies@mcw.edu

Length: 3Yrs ACGME Approved/Offered Positions: 6

Program ID: 185-56-21-070
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Clinical Cardiac Electrophysiology (Internal Medicine) Programs

Clinical Cardiac
Electrophysiology
(Internal Medicine)

Alabama

Birmingham

University of Alabama Medical Center
Program

Sponsor: University of Alabama Hospital

Prgm Director: G Neal Kay, MD

321-J Tinsley Harrison Tower

1530 3rd Avenue South

Birmingham, AL 35294

Tel: 205 934-1335  Fax: 205 934-1279

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 154-01-21-001

Arizona

Phoenix

College of Medicine, Mayo Clinic

(Arizona) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic Hospital

Prgm Director: Luis Scott, MD

Mayo Clinic Hospital

5777 East Mayo Boulevard

Phoenix, AZ 85059

Tel: 480 301-1398  Fax: 480 301-1388

E-mail: scott.luis@mayo.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 1

Program ID: 154-03-13-114

Arkansas

Little Rock

University of Arkansas for Medical
Sciences Program

Sponsor: University of Arkansas College of Medicine
Central Arkansas Veterans Healthcare System
UAMS Medical Center

Prgm Director: Joe K Bissett, MD

4301 W Markham, Slot 532

Little Rock, AR 72205

Tel: 501 686-5880 Fax: 501 686-8319

E-mail: mjmorrisbishee@uams.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-04-12-104

California

Los Angeles

Cedars-Sinai Medical Center Program
Sponsor: Cedars-Sinai Medical Center

Prgm Director: William J Mandel, MD*

Cardiology, Rm 5535

8700 Beverly Boulevard

Los Angeles, CA 90048

Tel: 310 278-3400  Fax: 310 278-1240

E-mail: lebowitze@cshs.org

Length: 1Yr  ACGME Approved/Qffered Positions: 3
Program ID: 154-05-21-002

Note: * indicates a newly appointed program director

Kaiser Permanente Southern California
(Los Angeles) Program

Sponsor: Kaiser Permanente Southern California
Kaiser Foundation Hospital (Los Angeles)

Prgm Director: Maged Nageh, MD*

Kaiser Permanente Medical Center

4733 Sunset Boulevard, 3rd Floor

Los Angeles, CA 90027

Tel: 323 783-5850 Fax: 323 783-8974

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-05-12-116

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

UCLA Medical Center

Prgm Director: Kalyanam Shivkumar, MD, PhD

BH-307 CHS

10833 Le Conte Ave

Los Angeles, CA 90095

Tel: 310 206-6433  Fax: 310 794-6492

E-mail: mbetwarda@mednet.ucla.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 154-05-31-103

UCLA-VA Greater Los Angeles Program
Sponsor: VA Greater Los Angeles Healthcare System
UCLA Medical Center

Prgm Director: Zenaida Feliciano, MD*

Cardiology 111E

11301 Wilshire Boulevard

Los Angeles, CA 90073

Tel: 310 268-3643  Fax: 310 268-4288

E-mail: Zenaida.Feliciano@med.va.gov

Length: 1 Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-05-13-006

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

LAC+USC Medical Center

USC University Hospital

Prgm Director: Leslie A Saxon, MD

1510 San Pablo Street, Suite 322

Los Angeles, CA 90033

Tel: 323 442-6130  Fax: 323 442-6133

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-05-21-106

San Diego

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Veterans Affairs Medical Center (San Diego)

Prgm Director: Gregory K Feld, MD

4168 Front St

San Diego, CA 92103

Tel: 619 543-5428  Fax: 619 543-9543

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 154-05-22-007

San Francisco

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

UCSF and Mount Zion Medical Centers

Prgm Director: Jeffrey E Olgin, MD

500 Parnassus Avenue

Room MU 433 Box 1354

San Francisco, CA 94143

Tel: 415 476-5706  Fax: 415 476-6260

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 154-05-23-008

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

Prgm Director: Paul J Wang, MD

Cardiac Arrhythmia Service

300 Pasteur Dr, Rm H2146

Stanford, CA 94305

Tel: 650 723-7111  Fax: 650 725-7568

Length: 1 Yr = ACGME Approved/Offered Positions: 4
Program ID: 154-05-32-009

Torrance

Los Angeles County-Harbor-UCLA

Medical Center Program

Sponsor: Los Angeles County-Harbor-UCLA Medical
Center

Hospital of the Good Samaritan

Prgm Director: Anil K Bhandari, MD

1225 Wilshire Boulevard

Los Angeles, CA 90017

Tel: 213 977-2239  Fax: 213 977-2209

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-05-31-003

Colorado

Denver

University of Colorado Program
Sponsor: University of Colorado School of Medicine
Denver Health Medical Center

Exempla Saint Joseph Hospital

University of Colorado Hospital

Prgm Director: Laurent Lewkowiez, MD

12631 E 17th Ave, Box B130

PO Box 6511

Aurora, CO 80045

Tel: 303 436-8908  Fax: 303 436-7739

E-mail: laurent.lewkowiez@uchsc.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 154-07-21-010

Connecticut

New Haven

Yale-New Haven Medical Center
Program

Sponsor: Yale-New Haven Hospital

Prgm Director: Lynda E Rosenfeld, MD

Department of Cardiovascular Medicine, 3 FMP

333 Cedar Street, PO Box 208017

New Haven, CT 06520

Tel: 203 737-4068  Fax: 203 785-6506

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-08-21-087

District of Columbia
Washington

George Washington University Program

Sponsor: George Washington University School of
Medicine

George Washington University Hospital (UHS)

Veterans Affairs Medical Center (Washington, DC)

Washington Adventist Hospital

Prgm Director: Cynthia M Tracy, MD

2150 Pennsylvania Avenue, NW

Washington, DC 20037

Tel: 202 741-2668  Fax: 202 741-2324

E-mail: ctracy@mfa.gwu.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 154-10-31-012
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Georgetown University Hospital/
Washington Hospital Center Program
Sponsor: Washington Hospital Center

Georgetown University Hospital

Veterans Affairs Medical Center (Washington, DC)
Prgm Director: Susan 0’'Donoghue, MD

110 Irving Street, NW

Division of Cardiology

Washington, DC 20010

Tel: 202 877-7685  Fax: 202 877-2125

E-mail: denise.b.moore@medstar.net

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-10-21-011

Florida

Gainesville

University of Florida Program

Sponsor: University of Florida College of Medicine
Shands Hospital at the University of Florida

Prgm Director: Jamie B Conti, MD

Box 100277

1600 SW Archer Road, Room M-405

Gainesville, FL 32610

Tel: 352 392-5691  Fax: 352 846-0314

E-mail: lepanrl@medicine.ufl.edu

Length: 1 Yv = ACGME Approved/Offered Positions: 2
Program ID: 154-11-21-081

Miami

Jackson Memorial Hospital/Jackson

Health System Program

Sponsor: Jackson Memorial Hospital/Jackson Health
System

Cedars Medical Center

Prgm Director: Alberto Interian Jr, MD

Jackson Memorial Hospital

PO Box 016960

Miami, FL 33101

Tel: 305 585-5532  Faz: 305 585-5090

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 154-11-21-014

Tampa

University of South Florida Program
Sponsor: University of South Florida College of Medicine
Tampa General Hospital

Prgm Director: Bengt Herweg, MD

12901 Bruce B Downs Boulevard

MDC 87

Tampa, FL 33606

Tel: 813 396-9156  Fax: 813 259-0669

E-mail: gszaltel@health.usf.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 154-11-13-110

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Crawford Long Hospital of Emory University

Emory University Hospital

Prgm Director: Jonathan J Langberg, MD

1364 Clifton Road, NE Suite F-424

Atlanta, GA 30322

Tel: 404 712-4070  Faa: 404 712-4374

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-12-21-015

Clinical Cardiac Electrophysiology (Internal Medicine) Programs

lllinois
Chicago

Advocate lllinois Masonic Medical
Center/North Side Health Network
Program

Sponsor: Advocate Illinois Masonic Medical Center
Prgm Director: Richard F Kehoe, MD

836 W Wellington Ave

Chicago, IL 60657

Tel: 773 296-7135  Fax: 773 296-7982

E-mail: richard.kehoe-md@advocatehealth.com
Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-16-21-016

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Northwestern Memorial Hospital

Prgm Director: Jeffrey J Goldberger, MD, MBA

251 East Huron Street

Feinberg School of Medicine

Chicago, IL 60611

Tel: 312 926-2148  Fax: 312 926-2707

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 154-16-31-017

Rush University Medical Center Program
Sponsor: Rush University Medical Center

Prgm Director: Kousik Krishnan, MD*

1653 West Congress Parkway

Chicago, IL 60612

Tel: 312 563-4057 Fax: 312 942-5862

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-16-11-018

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: Bradley P Knight, MD

University of Chicago

5758 S Maryland Avenue

Chicago, IL 60637

Tel: 773 702-5988  Fax: 773 702-4666

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-16-12-019

Maywood

Loyola University Program

Sponsor: Loyola University Medical Center

Prgm Director: Peter Santucci, MD*

Building 107 Room 1807

2160 South First Avenue

Maywood, IL 60153

Tel: 708 216-26563  Fax: 708 216-6829

Length: 1Yr  ACGME Approved/Qffered Positions: 4
Program ID: 154-16-13-020

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Methodist Hospital of Indiana

Richard L Roudebush Veterans Affairs Medical Center
Prgm Director: John M Miller, MD

Krannert Institute of Cardiology

1800 North Capitol Avenue Suite E488

Indianapolis, IN 46202

Tel: 317962-0101  Fax: 317 962-0100

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-17-21-021

St Vincent Hospital and Health Care
Center Program

Sponsor: St Vincent Hospitals and Health Care Center
Prgm Director: Eric N Prystowsky, MD

8333 Naab Road

Indianapolis, IN 46260

Tel: 317 338-6024  Fax: 317 338-9259

E-mail: Ipogue@thecaregroup.com

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-17-21-094

lowa

lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of lowa Hospitals and Clinics
Prgm Director: James B Martins, MD*

Cardiology E316-1 GH

200 Hawkins Drive

Towa City, 1A 52242

Tel: 319 356-2740

E-mail: james-martins@uiowa.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-18-21-022

Kansas

Kansas City

University of Kansas Medical Center
Program

Sponsor: University of Kansas School of Medicine
University of Kansas Medical Center

Prgm Director: Loren D Berenbom, MD

3901 Rainbow Boulevard

1001 Eaton, MS 3006

Kansas City, KS 66160

Tel: 913 588-6015  Fax: 913 588-6010

E-mail: rshadduck@kumc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-19-12-108

Programs

Kentucky

Louisville

University of Louisville Program
Sponsor: University of Louisville School of Medicine
Jewish Hospital

University of Louisville Hospital

Veterans Affairs Medical Center (Louisville)

Prgm Director: A G Deam, MD

Third Floor Ambulatory Care Bldg

550 South Jackson Street

Louisville, KY 40292

Tel: 502 852-7959  Fawx: 502 852-7147

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 154-20-21-023
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Clinical Cardiac Electrophysiology (Internal Medicine) Programs

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Bayview Medical Center

Johns Hopkins Hospital

Prgm Director: Ronald D Berger, MD, PhD

Carnegie 592

600 N Wolfe Street

Baltimore, MD 21287

Tel: 410 614-2751  Faa: 410 502-4854

E-mail: rberger@jhmi.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-23-21-024

University of Maryland Program

Sponsor: University of Maryland Medical System
Prgm Director: Stephen R Shorofsky, MD, PhD

22 S Greene Street

S3B06

Baltimore, MD 21201

Tel: 410 328-6056 Fax: 410 328-2062

E-mail: mbileck@medicine.umaryland.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-23-31-025

Massachusetts

Boston

Beth Israel Deaconess Medical Center
Program

Sponsor: Beth Israel Deaconess Medical Center
Prgm Director: William Maisel, MD, MPH*

Harvard Thorndike Electrophysiology Institute

One Deaconess Road, Baker 4

Boston, MA 02215

Tel: 617 632-7828

E-mail: wmaisel@bidmc.harvard.edu

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 154-24-21-026

Boston University Medical Center
Program

Sponsor: Boston Medical Center

Prgm Director: Kevin M Monahan, MD
Section of Cardiology

88 East Newton Street

Boston, MA 02118

Tel: 617 638-8734  Fax: 617 638-8784
E-mail: paul.lelorier@bmc.org

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-24-12-089

Brigham and Women'’s Hospital/West
Roxbury Veterans Affairs Medical Center
Program

Sponsor: Brigham and Women's Hospital

Boston VA Healthcare System (Brockton-West Roxbury)
Prgm Director: William G Stevenson, MD

75 Francis Street

Boston, MA 02115

Tel: 617 732-7517 Fax: 617 277-4981

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 154-24-11-028

Note: * indicates a newly appointed program director

Caritas St Elizabeth’s Medical Center

Program

Sponsor: Caritas St Elizabeth’s Medical Center of
Boston

Prgm Director: Charles I Haffajee, MD

736 Cambridge Street

Boston, MA 02135

Tel: 617 789-3148  Fax: 617 789-5029

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-24-31-119

Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital

Prgm Director: Jeremy N Ruskin, MD

32 Fruit Street

Boston, MA 02114

Tel: 617 726-8514

Length: 1 Yr = ACGME Approved/Offered Positions: 4
Program ID: 154-24-12-029

Tufts-New England Medical Center
Program

Sponsor: Tufts-New England Medical Center

Prgm Director: Munther K Homoud, MD

800 Washington Street, Box 197

Boston, MA 02111

Tel: 617 636-5902  Fax: 617 636-4586

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-24-13-030

Burlington

Lahey Clinic Program

Sponsor: Lahey Clinic

Prgm Director: David T Martin, MD

41 Mall Road

Burlington, MA 01805

Tel: 781 744-8863 Fax: 781 744-5577

Length: 1 Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-24-23-032

Springfield

Baystate Medical Center/Tufts University
School of Medicine Program

Sponsor: Baystate Medical Center

Prgm Director: James R Cook, MD, MPH

759 Chestnut Street, S4658

Springfield, MA 01199

Tel: 413 794-8722  Fax: 413 794-0198

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-24-32-033

Worcester

University of Massachusetts Program
Sponsor: University of Massachusetts Medical School
UMass Memorial Health Care (University Campus)
Prgm Director: Lawrence Rosenthal, MD, PhD

55 Lake Avenue, North

Division of Cardiology

Worcester, MA 01655

Tel: 508 856-2931  Fax: 508 856-6959

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-24-33-034

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Frank Pelosi Jr, MD

1500 E Medical Center Drive

CVC Cardiovascular Medicine SPC 5853

Ann Arbor, MI 48109

Tel: 734 763-7392  Fax: 734 936-7026

E-mail: susastok@umich.edu

Length: 1Yr  ACGME Approved/Offered Positions: 6

Program ID: 154-25-21-035

Detroit

Henry Ford Hospital Program

Sponsor: Henry Ford Hospital

Prgm Director: Claudio D Schuger, MD

2799 W Grand Boulevard

K-2, Room E235

Detroit, MI 48202

Tel: 313 916-2417  Fax: 313 916-8416

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-25-31-090

Lansing

Michigan State University Program

Sponsor: Michigan State University College of Human
Medicine

Ingham Regional Medical Center

Sparrow Hospital

Prgm Director: RK Thakur, MD

138 Service Road

A205 Clinical Center

East Lansing, MI 48824

Tel: 517 353-4832  Fax: 517 355-2134

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-25-13-118

Royal Oak

William Beaumont Hospital Program
Sponsor: William Beaumont Hospital

Prgm Director: David Haines, MD

3601 West 13 Mile Road

Royal Oak, MI 48073

Tel: 248 898-4176  Fax: 248 898-7239

E-mail: THaggerty@beaumont.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-25-31-111

Uniformed Services Program

Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

University of Minnesota Medical Center, Division of
Fairview

Veterans Affairs Medical Center (Minneapolis)

Prgm Director: Scott Sakaguchi, MD

Mayo Mail Code 508

420 Delaware Street, SE

Minneapolis, MN 55455

Tel: 612 625-4401  Fax: 612 626-4411

E-mail: cvfellow@umn.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 154-26-21-037
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Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

St Marys Hospital of Rochester

Prgm Director: Samuel J Asirvatham, MD

200 First Street SW

Rochester, MN 55905

Tel: 507 284-3304  Fax: 507 266-3594

E-mail: asirvatham.samuel@mayo.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 4

Program ID: 154-26-31-038

Missouri

Kansas City

University of Missouri at Kansas City

Program

Sponsor: University of Missouri-Kansas City School of
Medicine

St Luke’s Hospital-Kansas City

Prgm Director: Brian Ramza, MD, PhD

University of Missouri-Kansas City

4401 Wornall Road/MAHI-5

Kansas City, MO 64111

Tel: 816 932-5475  Fax: 816 932-5613

E-mail: cloomis@saint-lukes.org

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 154-28-21-039

St Louis

St Louis University School of Medicine
Program

Sponsor: St Louis University School of Medicine

St Louis University Hospital

Prgm Director: Lisa Schiller, MD

3635 Vista Ave at Grand Blvd

St Louis, MO 63110

Tel: 314 577-8894  Fax: 314 268-5141

Length: 1 Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-28-12-102

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium
Barnes-Jewish Hospital

Prgm Director: Jane Chen, MD*

660 S Euclid Avenue, Box 8086

St Louis, MO 63110

Tel: 314 454-7834  Fax: 314 454-8250

E-mail: janechen@im.wustl.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 154-28-31-040

Nebraska

Omaha

University of Nebraska Medical Center

College of Medicine Program

Sponsor: University of Nebraska Medical Center College
of Medicine

Nebraska Medical Center

Veterans Affairs Medical Center (Omaha)

Prgm Director: Arthur R Easley Jr, MD*

982265 Nebraska Medical Center

Omaha, NE 68198

Tel: 402 559-8122  Fax: 402 559-8355

E-mail: aeasley@unmec.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 1

Program ID: 154-30-11-092

Clinical Cardiac Electrophysiology (Internal Medicine) Programs

New Hampshire

Lebanon

Dartmouth-Hitchcock Medical Center
Program

Sponsor: Mary Hitchcock Memorial Hospital

Prgm Director: Mark L Greenberg, MD

One Medical Center Drive

Lebanon, NH 03756

Tel: 603 650-5077  Fax: 603 650-0523

E-mail: Jan.L.Willey@Hitchcock.org

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-32-21-041

New Jersey

Camden

UMDNJ-Robert Wood Johnson Medical
School (Camden) Program

Sponsor: Cooper Hospital-University Medical Center
Prgm Director: Lawrence Gessman, MD

One Cooper Plaza

3rd Floor Dorrance

Camden, NJ 08103

Tel: 856 342-2619  Fax: 856 968-7420

E-mail: jones-jerry@cooperhealth.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 1
Program ID: 154-33-11-096

New York

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Prgm Director: John D Fisher, MD

111 East 210th Street

Bronx, NY 10467

Tel: 718 920-4292  Fax: 718 547-2111

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-35-21-042

Brooklyn

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Center at Brooklyn

Brookdale University Hospital and Medical Center

University Hospital-SUNY Health Science Center at
Brooklyn

Prgm Director: John Kassotis, MD, PhD

450 Clarkson Avenue, Box 1199

Brooklyn, NY 11203

Tel: 718 270-4147  Fax: 718 270-4106

E-mail: jkassotis@downstate.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 2

Program ID: 154-35-31-043

New York

Albert Einstein College of Medicine at
Beth Israel Medical Center Program
Sponsor: Beth Israel Medical Center

Prgm Director: Steven J Evans, MD

16th Street and 3rd Avenue

New York, NY 10003

Tel: 212 844-1261  Fax: 212 844-1260

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-35-21-121

Mount Sinai School of Medicine Program
Sponsor: Mount Sinai School of Medicine

Mount Sinai Medical Center

Prgm Director: Davendra Mehta, MD

Department of Electrophysiology - Box 1054

One Gustave L Levy Place

New York, NY 10029

Tel: 212 241-7272  Fax: 212 534-2776

E-mail: davendra.mehta@msnyuhealth.org

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-35-22-047

New York Preshyterian Hospital
(Columbia Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Columbia Campus)
Prgm Director: Hasan Garan, MD, MS

Department of Medicine, Cardiology Division

177 Fort Washington Avenue, 5-435

New York, NY 10032

Tel: 212 305-8559  Fax: 212 342-3591

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-35-33-050

New York Presbyterian Hospital (Cornell
Campus) Program

Sponsor: New York Presbyterian Hospital

New York Presbyterian Hospital (Cornell Campus)
Prgm Director: Steven M Markowitz, MD

525 E 68th Street, Starr 4

New York, NY 10021

Tel: 212 746-2655  Fax: 212 746-6951

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-35-23-048

New York University School of Medicine
Program

Sponsor: New York University School of Medicine
Bellevue Hospital Center

Manhattan VA Harbor Health Care System

NYU Hospitals Center

Prgm Director: Larry A Chinitz, MD

560 First Avenue

New York, NY 10016

Tel: 212 263-5656  Fax: 212 263-0730

E-mail: larry.chinitz@med.nyu.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 3
Program ID: 154-35-32-049

St Luke’s-Roosevelt Hospital Center
Program

Sponsor: St Luke's-Roosevelt Hospital Center

Prgm Director: Suneet Mittal, MD*

1111 Amsterdam Avenue

New York, NY 10025

Tel: 212 523-2887  Fax: 212 523-3915

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-35-42-051

Rochester

University of Rochester Program

Sponsor: Strong Memorial Hospital of the University of
Rochester

Prgm Director: James P Daubert, MD

Box 679

601 Elmwood Avenue

Rochester, NY 14642

Tel: 585 273-1147  Fax: 585 242-9549

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 154-35-43-052
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Clinical Cardiac Electrophysiology (Internal Medicine) Programs

North Carolina
Chapel Hill

University of North Carolina Hospitals
Program

Sponsor: University of North Carolina Hospitals
Prgm Director: William E Sanders Jr, MD, MBA

6th Floor, Burnett-Womack Building

CB 7075

Chapel Hill, NC 27599

Tel: 919 966-4743  Fax: 919 966-4366

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 154-36-21-053

Durham

Duke University Hospital Program
Sponsor: Duke University Hospital

Veterans Affairs Medical Center (Durham)

Prgm Director: Patrick M Hranitzky, MD*

Box 2959

Durham, NC 27710

Tel: 919 681-6859  Fax: 919 681-9260

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 154-36-31-054

Winston-Salem

Wake Forest University School of
Medicine Program

Sponsor: Wake Forest University Baptist Medical Center
Prgm Director: David M Fitzgerald, MD

Cardiology Section

Medical Center Blvd

Winston-Salem, NC 27157

Tel: 336 716-4838

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-36-11-055

Ohio
Cleveland

Case Western Reserve University
(MetroHealth) Program

Sponsor: MetroHealth Medical Center

Prgm Director: Kara J Quan, MD

2500 MetroHealth Drive H330

Cleveland, OH 44109

Tel: 216 7782130  Fax: 216 778-3927

Length: 1Yr  ACGME Approved/Qffered Positions: 2
Program ID: 154-38-13-095

Cleveland Clinic Foundation Program
Sponsor: Cleveland Clinic Foundation

Prgm Director: Robert A Schweikert, MD

Dept of Cardiovascular Medicine F15

9500 Euclid Avenue

Cleveland, OH 44195

Tel: 216 444-3160  Fax: 216 445-3595

E-mail: schweir@ccf.org

Length: 1 Yr = ACGME Approved/Offered Positions: 4
Program ID: 154-38-21-083

University Hospitals Case Medical
Center Program

Sponsor: University Hospitals of Cleveland
Veterans Affairs Medical Center (Cleveland)
Prgm Director: Mauricio F Hong, MD*

11100 Euclid Avenue, Mailstop LKS5038
Cleveland, OH 44106

Tel: 216 844-7603  Fax: 216 844-8954

E-mail: mth20@case.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-38-21-056

Note: * indicates a newly appointed program director

Columbus

Ohio State University Hospital Program
Sponsor: Ohio State University Hospital

Prgm Director: Raul Weiss, MD*

2nd Floor, Davis Heart & Lung Research Institute

473 W 12th Avenue, #200

Columbus, OH 43210

Tel: 614 293-4967 Fax: 614 293-5614

E-mail: raul.weiss@osume.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-38-31-101

Toledo

University of Toledo Program
Sponsor: University of Toledo

University Medical Center (Toledo)

Prgm Director: Mohammed Yousuf Kanjwal, MD
Health Sciences Campus

3000 Arlington Avenue, Suite 1192

Toledo, OH 43614

Tel: 419 383-3697 Fax: 419 383-3041

E-mail: teri.diehl@utoledo.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-38-31-123

Oklahoma
Oklahoma City

University of Oklahoma Health Sciences
Center Program

Sponsor: University of Oklahoma College of Medicine
OU Medical Center

Veterans Affairs Medical Center (Oklahoma City)
Prgm Director: Karen J Beckman, MD

Biomedical Sciences Building, Room 357

PO Box 26901

Oklahoma City, OK 73190

Tel: 405 271-9696  Fax: 405 271-7455

E-mail: karen-beckman@ouhsc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 154-39-21-059

Oregon

Portland

Oregon Health & Science University
Program

Sponsor: Oregon Health & Science University Hospital
Veterans Affairs Medical Center (Portland)

Prgm Director: Sumeet S Chugh, MD

Division of Cardiovascular Medicine/UHN-62

3181 SW Sam Jackson Park Road

Portland, OR 97239

Tel: 503 494-8750  Fax: 503 494-8550

E-mail: diamonds@ohsu.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-40-21-060

Pennsylvania

Danville

Geisinger Health System Program
Sponsor: Geisinger Health System

Geisinger Medical Center

Prgm Director: Randle Storm, MD

100 N Academy Ave

Danville, PA 17822

Tel: 570 271-6423  Fax: 570 271-8056

E-mail: cardiology@geisinger.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-41-12-112

Hershey

Penn State University/Milton S Hershey
Medical Center Program

Sponsor: Milton S Hershey Medical Center

Prgm Director: Deborah L Wolbrette, MD

500 University Drive, Room H1511

PO Box 850, MC H047

Hershey, PA 17033

Tel: 717 531-3907  Fax: 717 531-4077

E-mail: rgage@psu.edu

Length: 1 Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-41-21-084

Philadelphia

Drexel University College of Medicine/

Hahnemann University Hospital Program

Sponsor: Drexel University College of
Medicine/Hahnemann University

Abington Memorial Hospital

Hahnemann University Hospital (Tenet Health System)

Prgm Director: Steven P Kutalek, MD

245 N 15th Street

Philadelphia, PA 19102

Tel: 215 762-3457  Fax: 215 762-3028

E-mail: skutalek@drexelmed.edu

Length: 1Yr  ACGME Approved/Offered Positions: 4

Program ID: 154-41-31-062

Temple University Hospital Program
Sponsor: Temple University Hospital

Prgm Director: Richard M Greenberg, MD

9th Floor Parkinson Pavilion

3401 N Broad Street

Philadelphia, PA 19140

Tel: 215 707-9261  Fax: 215 707-3946

Length: 1Yr  ACGME Approved/Qffered Positions: 2
Program ID: 154-41-12-064

Thomas Jefferson University Program
Sponsor: Thomas Jefferson University Hospital

Prgm Director: Behzad B Pavri, MD

925 Chestnut Street

Mezzanine Level

Philadelphia, PA 19107

Tel: 215 955-8882  Fax: 215 503-3976

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-41-21-088

University of Pennsylvania Program
Sponsor: University of Pennsylvania Health System
Presbyterian Medical Center (UPHS)

Veterans Affairs Medical Center (Philadelphia)
Prgm Director: Ralph J Verdino, MD

Hospital of the U of Pennsylvania

9 Founders, 3400 Spruce Street

Philadelphia, PA 19104

Tel: 215 614-1889  Fax: 215 615-5235

E-mail: ralph.verdino@uphs.upenn.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 6
Program ID: 154-41-22-065

Pittsburgh

University of Pittsburgh Medical Center

Medical Education Program

Sponsor: Univ of Pittsburgh Medical Center Medical
Education Program

UPMC Presbyterian Shadyside

Prgm Director: William W Barrington, MD

Presbyterian University Hospital RM B535

200 Lothrop Street

Pittsburgh, PA 15213

Tel: 412 647-6272  Fax: 412 647-7979

E-mail: barringtonww@upmc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-41-22-066
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Wynnewood

Lankenau Hospital Program

Sponsor: Lankenau Hospital

Prgm Director: Douglas Esberg, MD*

558 Lankenau MOB East

100 Lancaster Avenue

Wynnewood, PA 19096

Tel: 610 645-2682  Fax: 610 896-0643

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 154-41-23-067

Rhode Island

Providence

Brown University Program

Sponsor: Rhode Island Hospital-Lifespan

Prgm Director: Alfred Buxton, MD

Brown University School of Medicine

2 Dudley Street, Suite 360

Providence, RI 02905

Tel: 401 444-5328  Fax: 401 444-2801

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-43-21-068

South Carolina

Charleston

Medical University of South Carolina

Program

Sponsor: Medical University of South Carolina College of
Medicine

MUSC Medical Center

Prgm Director: J Marcus Wharton, MD

135 Rutledge Avenue, Suite 1201

Charleston, SC 29425

Tel: 843 792-6118  Fax: 843 792-7771

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 154-45-31-099

Tennessee

Nashville

Vanderbilt University Program

Sponsor: Vanderbilt University Medical Center
Veterans Affairs Medical Center (Nashville)

Prgm Director: Jeffrey N Rottman, MD

383 PRB

2220 Pierce Avenue

Nashville, TN 37232

Tel: 615 936-1720  Fax: 615 936-1872

Length: 1Yr  ACGME Approved/Qffered Positions: 3
Program ID: 154-47-21-069

Texas

Dallas

Baylor University Medical Center
Program

Sponsor: Baylor University Medical Center
Prgm Director: Kevin Wheelan, MD

3500 Gaston Avenue

Roberts 1st Floor, Medical Education

Dallas, TX 75246

Tel: 214 820-2234  Fax: 214 820-7272
E-mail: amyp@baylorhealth.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 1
Program ID: 154-48-12-100

Clinical Cardiac Electrophysiology (Internal Medicine) Programs

University of Texas Southwestern

Medical School Program

Sponsor: University of Texas Southwestern Medical
School

Dallas County Hospital District-Parkland Memorial
Hospital

Dallas VA Medical Center

Prgm Director: Jose A Joglar, MD

5323 Harry Hines Boulevard

Cardiology Division, HA9.133

Dallas, TX 75390-8837

Tel: 214 590-5055  Fax: 214 590-0402

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-48-21-070

Houston

Baylor College of Medicine/St Luke’s
Episcopal Hospital Program

Sponsor: Baylor College of Medicine

St Luke’s Episcopal Hospital

Prgm Director: Ali Massumi, MD

St Luke’s Episcopal Hospital Program

6720 Bertner, M/C 1-133

Houston, TX 77030

Tel: 832 355-6676 Fax: 832 355-8374

E-mail: mjones@sleh.com

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-48-13-073

University of Texas at Houston Program

Sponsor: University of Texas Health Science Center at
Houston

Memorial Hermann Hospital

Prgm Director: Bharat K Kantharia, MD*

6431 Fannin St, MSB 1.247

Houston, TX 77030

Tel: 713 500-6590  Fax: 713 500-6556

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 154-48-21-082

Temple

Texas A&M College of Medicine-Scott
and White Program

Sponsor: Scott and White Memorial Hospital

Prgm Director: Stephen Huang, MD

2401 8 31st Street

Temple, TX 76508

Tel: 254 724-0108  Fax: 254 724-8067

E-mail: mwheeler@swmail.sw.org

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-48-21-113

Utah
Salt Lake City

University of Utah Program

Sponsor: University of Utah Medical Center

Veterans Affairs Medical Center (Salt Lake City)
Prgm Director: Mohamed H Hamdan, MD

30 North 1900 East

Division of Cardiology, 4A100

Salt Lake City, UT 84132

Tel: 801 581-7715  Fax: 801 581-7735

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-49-21-075

Vermont

Burlington

University of Vermont Program

Sponsor: Fletcher Allen Health Care

Prgm Director: Mark A Capeless, MD

111 Colchester Avenue

Burlington, VT 05401

Tel: 802 847-2005  Fax: 802 847-4016

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 154-50-12-098

Virginia
Charlottesville

University of Virginia Program

Sponsor: University of Virginia Medical Center

Prgm Director: J Michael Mangrum, MD

Department of Internal Medicine

PO Box 800158

Charlottesville, VA 22908

Tel: 434 924-9001  Fax: 434 924-1692

E-mail: cardiofellows@virginia.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-51-21-076

Richmond

Virginia Commonwealth University

Health System Program

Sponsor: Virginia Commonwealth University Health
System

Hunter Holmes McGuire VA Medical Center (Richmond)

Medical College of Virginia Hospitals

Prgm Director: Kenneth A Ellenbogen, MD

PO Box 980053

Richmond, VA 23298

Tel: 804 828-7565  Fax: 804 828-6082

E-mail: kellenbogen@pol.net

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 154-51-31-077

Washington

Seattle

University of Washington Program
Sponsor: University of Washington School of Medicine
University of Washington Medical Center

Prgm Director: Jeanne E Poole, MD

Division of Cardiology-Arrhythmia Service, Box 356422
1959 NE Pacific Street

Seattle, WA 98195

Tel: 206 685-4176  Fax: 206 616-1022

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 154-54-21-078

Wisconsin

Madison

University of Wisconsin Program
Sponsor: University of Wisconsin Hospital and Clinics
William S Middleton Veterans Hospital

Prgm Director: Douglas Kopp, MD

600 Highland Avenue

H6/349 CSC

Madison, WI 53792

Tel: 608 265-4188  Fax: 608 263-0405

E-mail: dek@medicine.wisc.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 154-56-21-117
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Clinical Cardiac Electrophysiology (Internal Medicine) Programs

Milwaukee

Aurora Health Care Program
Sponsor: Aurora Health Care

Aurora Sinai Medical Center

St Luke’s Medical Center

Prgm Director: Masood Akhtar, MD
Aurora Sinai Medical Center

945 N 12th St, PO Box 342

Milwaukee, WI 53201

Tel: 414 219-7190  Fax: 414 219-7676
E-mail: jruffin@hrtcare.com

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 154-56-21-079

Note: * indicates a newly appointed program director

Clinical
Neurophysiology
(Neurology)

Alabama

Birmingham

University of Alabama Medical Center
Program

Sponsor: University of Alabama Hospital

Prgm Director: Shin J Oh, MD

619 South 19th Street

Birmingham, AL 35249

Tel: 205 934-2120  Fax: 205 975-6758

E-mail: shinjoh@uab.edu

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 187-01-21-038

Arizona

Phoenix

College of Medicine, Mayo Clinic

(Arizona) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic Hospital

Mayo Clinic (Scottsdale)

Prgm Director: Joseph Drazkowski, MD

5777 East Mayo Boulevard

Phoenix, AZ 85059

Tel: 480 342-2581  Fax: 480 342-2544

E-mail: dorste.sarah@mayo.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 187-03-13-114

St Joseph's Hospital and Medical Center
Program

Sponsor: St Joseph’s Hospital and Medical Center
Prgm Director: David M Treiman, MD

Barrow Neurological Institute

350 West Thomas Road, 8BNI

Phoenix, AZ 85013

Tel: 602 406-6921  Fax: 602 798-0467

E-mail: ann.chowdhury@chw.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-03-21-094

California

Loma Linda

Loma Linda University Program

Sponsor: Loma Linda University Medical Center
Prgm Director: Gordon W Peterson, MD

11175 Campus Street

Coleman Pavilion, Suite 11108

Loma Linda, CA 92354

Tel: 909 558-4907  Faz: 909 558-0207

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 187-05-21-040

Los Angeles

UCLA Medical Center Program

Sponsor: UCLA David Geffen School of Medicine/UCLA
Medical Center

Cedars-Sinai Medical Center

Santa Monica-UCLA Medical Center

UCLA Medical Center

VA Greater Los Angeles Healthcare System

Prgm Director: Marc R Nuwer, MD, PhD

710 Westwood Plaza

Reed Building 1-194

Los Angeles, CA 90095

Tel: 310 206-3093  Fax: 310 267-1157

Length: 1Yr  ACGME Approved/Offered Positions: 6

Program ID: 187-05-21-004

University of Southern California/

LAC+USC Medical Center Program

Sponsor: University of Southern California/LAC+USC
Medical Center

LAC+USC Medical Center

USC University Hospital

Prgm Director: Said R Beydoun, MD

1450 San Pablo St

Suite 2500, Neurophysiology Dept

Los Angeles, CA 90033

Tel: 323 442-8852  Fax: 323 442-8934

Length: 1Yr  ACGME Approved/Qffered Positions: 2

Program ID: 187-05-21-059

Orange

University of California (Irvine) Program

Sponsor: University of California (Irvine) Medical
Center

Prgm Director: Jack J Lin, MD

UCIMC Building 22C, Neurodiagnostic Laboratory

101 The City Drive South

Orange, CA 92868

Tel: 114 456-5137  Fax: 714 456-8805

E-mail: linjj@uci.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 1

Program ID: 187-05-31-108

Sacramento

University of California (Davis) Health
System Program

Sponsor: University of California (Davis) Health System
University of California (Davis) Medical Center

VA Northern California Health Care System

Prgm Director: Masud Seyal, MD

2315 Stockton Boulevard, Room 5308

Sacramento, CA 95817

Tel: 916 734-3514  Fax: 916 452-2739

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-05-31-005

San Diego

University of California (San Diego)

Program

Sponsor: University of California (San Diego) Medical
Center

Prgm Director: Vincente Iragui, MD, PhD

9300 Campus Point Drive (7740)

La Jolla, CA 92037

Tel: 858 657-6080 Fax: 858 657-6987

E-mail: epicenter@ucsd.edu

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 187-05-13-110
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San Francisco

University of California (San Francisco)

Program

Sponsor: University of California (San Francisco) School
of Medicine

UCSF and Mount Zion Medical Centers

Veterans Affairs Medical Center (San Francisco)

Prgm Director: Catherine Lomen-Hoerth, MD, PhD

505 Parnassus Avenue

San Francisco, CA 94143

Tel: 415 514-0490  Fax: 415 514-0491

E-mail: catherine lomen-hoerth@ucsf.edu

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 187-05-11-006

Stanford

Stanford University Program

Sponsor: Stanford Hospital and Clinics

California Pacific Medical Center

Lucile Salter Packard Children’s Hospital at Stanford
Prgm Director: Leslie Dorfman, MD

Dept of Neurology, A343

300 Pasteur Drive

Stanford, CA 94305

Tel: 650 723-6888  Fax: 650 725-5095

Length: 1Yr  ACGME Approved/Offered Positions: 5
Program ID: 187-05-21-022

District of Columbia
Washington

George Washington University Program

Sponsor: George Washington University School of
Medicine

Prgm Director: Perry K Richardson, MD

2150 Pennsylvania Avenue, NW

Suite 7-404

Washington, DC 20037

Tel: 202 741-2719  Fax: 202 741-2721

E-mail: prichardson@mfa.gwu.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 1

Program ID: 187-10-12-113

Georgetown University Hospital Program
Sponsor: Georgetown University Hospital

Prgm Director: Gholam K Motamedi, MD

3800 Reservoir Road NW

PHC7

Washington, DC 20007

Tel: 202 444-4565  Fax: 202 444-2661

E-mail: motamedi@georgetown.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 187-10-21-111

Florida

Gainesville

University of Florida Program

Sponsor: University of Florida College of Medicine
North Florida/South Georgia Veterans Health System
Shands Hospital at the University of Florida

Prgm Director: Edward Valenstein, MD

Box 100236, UFHSC

Gainesville, FL 32610

Tel: 352 273-5550  Fax: 352 273-5575

Length: 1 Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-11-21-025

Jacksonville

College of Medicine, Mayo Clinic

(Jacksonville) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Jacksonville)

Nemours Children’s Clinic

St Luke’s Hospital

Prgm Director: Devon I Rubin, MD*

4500 San Pablo Road

Jacksonville, FL 32224

Tel: 904 953-2903  Fax: 904 953-0757

E-mail: rubin.devon@mayo.edu

Length: 1Yr  ACGME Approved/Offered Positions: 1

Program ID: 187-11-21-103

Weston

Miami Children’s Hospital/Cleveland
Clinic Foundation Program

Sponsor: Miami Children’s Hospital

Cleveland Clinic Florida

Prgm Director: Michael Duchowny, MD

3100 SW 62nd Avenue

Miami, FL 33155

Tel: 305 662-8342  Fax: 305 669-6472

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-11-13-098

Georgia

Atlanta

Emory University Program

Sponsor: Emory University School of Medicine
Emory University Hospital

Grady Health System

Wesley Woods Geriatric Hospital

Prgm Director: Jaffar Khan, MD

101 Woodruff Memorial Circle

WMRB 6009 c¢/o Charlotte Whitehead

Atlanta, GA 30322

Tel: 404 616-4013  Fax: 404 659-0849

E-mail: neuro_res@emory.edu

Length: 1Yr  ACGME Approved/Qffered Positions: 8
Program ID: 187-12-21-080

Augusta

Medical College of Georgia Program
Sponsor: Medical College of Georgia

Prgm Director: Michael H Rivner, MD

1120 15th Street, EMG Lab

Augusta, GA 30912

Tel: 706 721-2681  Fax: 706 721-8701

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 187-12-21-070

lllinois
Chicago

McGaw Medical Center of Northwestern

University Program

Sponsor: McGaw Medical Center of Northwestern
University

Northwestern Memorial Hospital

Prgm Director: Stephan Schuele, MD, MPH*

710 N Lake Shore Drive

Suite 1424

Chicago, IL 60611

Tel: 312 926-1673

Length: 1Yr  ACGME Approved/Offered Positions: 3

Program ID: 187-16-21-041

Clinical Neurophysiology (Neurology) Programs

Rush University Medical Center Program
Sponsor: Rush University Medical Center

John H Stroger Hospital of Cook County

Prgm Director: Susan Palac, MD

1725 W Harrison St

Suite 1106

Chicago, IL 60612

Tel: 312 942-5939  Fax: 312 942-2238

Length: 1Yr  ACGME Approved/Qffered Positions: 4
Program ID: 187-16-21-026

University of Chicago Program

Sponsor: University of Chicago Medical Center

Prgm Director: John S Ebersole, MD

5841 South Maryland Avenue, MC 2030

Chicago, IL 60637

Tel: 773 834-4702  Fax: 773 702-9076

E-mail: mscofiel@neurology.bsd.uchicago.edu
Length: 1Yr  ACGME Approved/Qffered Positions: 4
Program ID: 187-16-21-086

University of lllinois College of Medicine

at Chicago Program

Sponsor: University of Illinois College of Medicine at
Chicago

University of Illinois Hospital and Clinics

Prgm Director: Matthew N Meriggioli, MD

912 South Wood Street, M/C 796

Chicago, IL 60612

Tel: 312 413-0685  Fax: 312 996-4169

Length: 1Yr  ACGME Approved/Offered Positions: 2

Program ID: 187-16-21-001

Maywood

Loyola University Program

Sponsor: Loyola University Medical Center

Prgm Director: Jorge Asconape, MD

Department of Neurology

2160 S First Avenue

Maywood, IL 60153

Tel: 708 216-3407  Fax: 708 216-5617

E-mail: jasconape@lumc.edu

Length: 1 Yr - ACGME Approved/Offered Positions: 2
Program ID: 187-16-21-051

Springfield

Southern lllinois University Program
Sponsor: Southern Illinois University School of Medicine
Memorial Medical Center

St John’s Hospital

Prgm Director: Dean K Naritoku, MD

Department of Neurology

PO Box 19643

Springfield, IL 62794

Tel: 217 545-0168  Fax: 217 545-8039

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-16-31-008

Indiana

Indianapolis

Indiana University School of Medicine
Program

Sponsor: Indiana University School of Medicine
Clarian Indiana University Hospital

Clarian Riley Hospital for Children

Prgm Director: John C Kincaid, MD

Department of Neurology, UH 1711

550 North University Boulevard

Indianapolis, IN 46202

Tel: 317 274-0311  Fax: 317 278-0110

E-mail: ahelton@iupui.edu

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 187-17-21-003
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Clinical Neurophysiology (Neurology) Programs

lowa
lowa City

University of lowa Hospitals and Clinics
Program

Sponsor: University of Iowa Hospitals and Clinics
Prgm Director: Mark E Dyken, MD

200 Hawkins Drive

Towa City, IA 52242

Tel: 319 356-3059  Fax: 319 356-4505

E-mail: EricDyken@aol.com

Length: 1 Yr = ACGME Approved/Offered Positions: 1
Program ID: 187-18-21-054

Kansas

Kansas City

University of Kansas Medical Center
Program

Sponsor: University of Kansas School of Medicine
University of Kansas Medical Center

Veterans Affairs Medical Center (Kansas City)
Prgm Director: Mazen Dimachkie, MD*
Department of Neurology

3599 Rainbow Boulevard

Kansas City, KS 66160

Tel: 913 588-6970  Fax: 913 588-0673

Length: 1Yr  ACGME Approved/Offered Positions: 3
Program ID: 187-19-13-102

Louisiana

New Orleans

Louisiana State University Program
Sponsor: Louisiana State University School of Medicine
Medical Center of Louisiana at New Orleans

Prgm Director: Piotr W Olejniczak, MD, PhD*

450A S Claiborne

New Orleans, LA 70112

Tel: 504 568-4090  Fax: 504 568-7130

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 187-21-21-078

Maryland

Baltimore

Johns Hopkins University Program
Sponsor: Johns Hopkins University School of Medicine
Johns Hopkins Hospital

Prgm Director: Ronald P Lesser, MD

Department of Neurology

600 North Wolfe Street

Baltimore, MD 21287

Tel: 410 955-1270  Faa: 410 955-0751

Length: 1Yr  ACGME Approved/Offered Positions: 5
Program ID: 187-23-21-027

University of Maryland Program

Sponsor: University of Maryland Medical System
Prgm Director: Allan Krumholz, MD

22 South Greene Street

Baltimore, MD 21201

Tel: 410 328-6267 Fax: 410 328-0697

E-mail: akrumholz@som.umaryland.edu

Length: 1Yr  ACGME Approved/Offered Positions: 4
Program ID: 187-23-21-016

Note: * indicates a newly appointed program director

Bethesda

National Capital Consortium (Bethesda)
Program

Sponsor: National Capital Consortium

National Naval Medical Center (Bethesda)

Children’s National Medical Center

Clinical Center at the National Institutes of Health
Walter Reed Army Medical Center

Prgm Director: Susumu Sato, MD

EEG Section, Office of Clinical Director, NINDS

10 Center Drive, Bldg 10 CRC, Rm 7-5680, MSC-1404
Bethesda, MD 20892

Tel: 301 496-5121  Fax: 301 402-8796

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-10-31-028

Uniformed Services Program

National Capital Consortium Program
Sponsor: National Capital Consortium

Walter Reed Army Medical Center

Prgm Director: Kristen C Barner, MD*
Department of Neurology

4301 Jones Bridge Road

Bethesda, MD 20814

Tel: 202 782-4969

E-mail: kristen.barner@na.amedd.army.mil
Length: 1 Yr = ACGME Approved/Offered Positions: 2
Program ID: 187-10-31-024

Uniformed Services Program

Massachusetts

Boston

Brigham and Women'’s
Hospital/Children’s Hospital/Harvard
Medical School Program

Sponsor: Brigham and Women’s Hospital

Prgm Director: Barbara Dworetzky, MD
Children’s Hospital

75 Francis Street

Boston, MA 02115

Tel: 617 732-7547  Fax: 617 730-2885

Length: 1 Yr - ACGME Approved/Offered Positions: 3
Program ID: 187-24-21-101

Children’s Hospital/Beth Israel
Deaconess Medical Center/Harvard
Medical School Program

Sponsor: Children’s Hospital

Beth Israel Deaconess Medical Center

Prgm Director: Seward B Rutkove, MD

330 Brookline Avenue, TCC-810

Boston, MA 02215

Tel: 617 667-8130  Fax: 617 667-8747

Length: 1Yr  ACGME Approved/Qffered Positions: 8
Program ID: 187-24-21-071

Massachusetts General Hospital
Program

Sponsor: Massachusetts General Hospital

Prgm Director: Andrew J Cole, MD

Epilepsy Service

WAC 739 L Fruit Street

Boston, MA 02114

Tel: 617 726-3311  Fax: 617 726-9250

Length: 1Yr  ACGME Approved/Qffered Positions: 5
Program ID: 187-24-21-117

New England Medical Center
Hospitals/Tufts University Program
Sponsor: Tufts-New England Medical Center
Lahey Clinic

Prgm Director: James A Russell, DO, MS
Department of Neurology

41 Mall Road

Burlington, MA 01805

Tel: 781 744-5612  Fax: 781 744-3049

E-mail: Karen.G.Moloney@lahey.org

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 187-24-21-096

Worcester

University of Massachusetts Program
Sponsor: University of Massachusetts Medical School
UMass Memorial Health Care (University Campus)
Prgm Director: David A Chad, MD

55 Lake Avenue North

Worcester, MA 01655

Tel: 508 856-3083  Fax: 508 856-3180

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 187-24-21-009

Michigan
Ann Arbor

University of Michigan Program

Sponsor: University of Michigan Hospitals and Health
Centers

Prgm Director: Linda M Selwa, MD

1500 E Medical Center Drive

1914 Taubmar/ SPC 5316

Ann Arbor, MI 48109

Tel: 734 936-7310  Fax: 734 936-5520

E-mail: aaltizer@umich.edu

Length: 1Yr  ACGME Approved/Offered Positions: 7

Program ID: 187-25-21-010

Detroit

Henry Ford Hospital Program

Sponsor: Henry Ford Hospital

Prgm Director: Brien J Smith, MD

2799 West Grand Boulevard

K-11

Detroit, MI 48202

Tel: 313 916-2451  Fax: 313 916-5083

E-mail: smith@neuro.hfh.edu

Length: 1Yr  ACGME Approved/Offered Positions: 5
Program ID: 187-25-21-057

Wayne State University/Detroit Medical
Center Program

Sponsor: Wayne State University/Detroit Medical Center
Children’s Hospital of Michigan

Prgm Director: Aashit Shah, MD

Neurology, 8D-UHC

4201 St Antoine Blvd

Detroit, MI 48201

Tel: 313 577-1244  Fax: 313 745-4216

Length: 1Yr  ACGME Approved/Offered Positions: 6
Program ID: 187-25-21-042
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Minnesota

Minneapolis

University of Minnesota Program

Sponsor: University of Minnesota Medical School

Hennepin County Medical Center

United Hospital

University of Minnesota Medical Center, Division of
Fairview

Veterans Affairs Medical Center (Minneapolis)

Prgm Director: John W Tulloch, MD

Department of Neurology

420 Delaware Street SE, MMC 295

Minneapolis, MN 55455

Tel: 612 626-6519  Fax: 612 625-7950

E-mail: tullo001@umn.edu

Length: 1Yr  ACGME Approved/Offered Positions: 5

Program ID: 187-26-21-030

Rochester

College of Medicine, Mayo Clinic

(Rochester) Program

Sponsor: Mayo School of Grad Med Ed-Mayo Clinic
College of Medicine

Mayo Clinic (Rochester)

St Marys Hospital of Rochester

Prgm Director: Eric J Sorenson, MD, MS

200 First Street SW

Rochester, MN 55905

Tel: 507 538-1037  Fax: 507 266-4752

Length: 1Yr  ACGME Approved/Qffered Positions: 6

Program ID: 187-26-21-011

Mississippi
Jackson

University of Mississippi Medical Center
Program

Sponsor: University of Mississippi School of Medicine
University Hospitals and Clinics

Prgm Director: Mecheri Sundaram, MD

Neurology, EEG/EMG

2500 North State Street

Jackson, MS 39216

Tel: 601 984-4760 Fax: 601 984-4895

Length: 1 Yv  ACGME Approved/Offered Positions: 3
Program ID: 187-27-21-043

Missouri

St Louis

St Louis University School of Medicine
Program

Sponsor: St Louis University School of Medicine

St Louis University Hospital

Veterans Affairs Medical Center (St Louis)

Prgm Director: Ghazala Hayat, MD

1438 S Grand Blvd

1st Floor

St Louis, MO 63104

Tel: 314 977-4853  Fax: 314 977-4876

Length: 1 Yr = ACGME Approved/Offered Positions: 3
Program ID: 187-28-21-031

Washington University/B-JH/SLCH
Consortium Program

Sponsor: Washington University/B-JH/SLCH Consortium

Barnes-Jewish Hospital

Prgm Director: Lawrence Eisenman, MD, PhD

660 S Euclid Avenue, Box 8111

St Louis, MO 63110

Tel: 314 362-3888  Fax: 314 362-2826

Length: 1Yr  ACGME Approved/Qffered Positions: T
Program ID: 187-28-21-072

New Hampshire

Lebanon

Dartmouth-Hitchcock Medical Center
Program

Sponsor: Mary Hitchcock Memorial Hospital

Prgm Director: Jeffrey A Cohen, MD

One Medical Center Drive

Lebanon, NH 03756

Tel: 603 650-5458  Fax: 603 650-6233

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-32-31-112

New Jersey

Edison

Seton Hall University School of Graduate

Medical Education Program

Sponsor: Seton Hall University School of Graduate
Medical Education

JFK Medical Center

Prgm Director: Sudhansu Chokroverty, MD

65 James Street

PO Box 3059

Edison, NJ 08818

Tel: 732 321-7950  Fax: 732 632-1584

Length: 1Yr  ACGME Approved/Qffered Positions: 1

Program ID: 187-33-21-106

New Mexico
Albuquerque

University of New Mexico Program
Sponsor: University of New Mexico School of Medicine
University of New Mexico Hospital

Veterans Affairs Medical Center (Albuquerque)
Prgm Director: Madeleine M Grigg-Damberger, MD
MSC10 5620

1 University of New Mexico

Albuquerque, NM 87131

Tel: 505 272-3342  Fax: 505 272-6692

Length: 1Yr  ACGME Approved/Offered Positions: 1
Program ID: 187-34-21-061

New York

Albany

Albany Medical Center Program
Sponsor: Albany Medical Center

Prgm Director: Timothy Lynch, MD

Department of Neurology

MC 70

Albany, NY 12208

Tel: 518 262-5226 ~ Fax: 518 262-6261

Length: 1Yr  ACGME Approved/Offered Positions: 2
Program ID: 187-35-13-118

Clinical Neurophysiology (Neurology) Programs

Bronx

Albert Einstein College of Medicine

Program

Sponsor: Albert Einstein College of Medicine of Yeshiva
University

Montefiore Medical Center-Henry and Lucy Moses
Division

Prgm Director: Alan D Legatt, MD, PhD

Dept of Neurology, Kennedy - 311

1410 Pelham Parkway South

Bronx, NY 10461

Tel: 718 920-6530  Fax: 718 920-8509

E-mail: swilliam@aecom.yu.edu

Length: 1Yr  ACGME Approved/Offered Positions: 5

Program ID: 187-35-21-012

Brooklyn

SUNY Health Science Center at Brooklyn

Program

Sponsor: SUNY Health Science Cent